
The original documents are located in Box 19, folder “Intergovernmental Affairs - Meeting 
with Peter Schabarum, March 11, 1976” of the James M. Cannon Files at the Gerald R. 

Ford Presidential Library. 
 

Copyright Notice 
The copyright law of the United States (Title 17, United States Code) governs the making of 
photocopies or other reproductions of copyrighted material. Gerald Ford donated to the United 
States of America his copyrights in all of his unpublished writings in National Archives collections.  
Works prepared by U.S. Government employees as part of their official duties are in the public 
domain.  The copyrights to materials written by other individuals or organizations are presumed to 
remain with them.   If you think any of the information displayed in the PDF is subject to a valid 
copyright claim, please contact the Gerald R. Ford Presidential Library.  



PETER SCHABARUM 
Thursday, March 11, 1976 
2:00 p.m. 

' 

' 

Digitized from Box 19 of the James M. Cannon Files at the Gerald R. Ford Presidential Library



> 

THE WHITE HOUSE 

WAS!--iiNGTON 

March 5, 1976 

MEMORANDUM FOR 

FROM : 

SUBJECT Pete to the President 

I do not believe the President should become involved. 

Schabarum is a trouble-maker and supports Reagan. He 
does not represent the views of the majority of the Los Angeles 
Council. 

--.1 .. I 
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lviEMORANDUM FOR: 

FROM: 

T !! F. \\ 1 1I T E H lJ l . S E 

February 25, 1976 

JUDITH HOPE / 
DAVID LISSY/ 

:!', /] / 

JIM C<;iNNOR 
,;_/ 

I 1d appreciate it if you both c~ld ta]ce a look at the attached 
material , check into the matter, and come back to me with a 
status report and/or recommendation as to appropriate 
action. Thanks. 

encl. 
Schabarum, Lu~, correspondence 
re labor agreement under Section 
l3C of National Ivlass Transit Act of 1974 

1::-
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Pete Schabarum came in to see the Pr ..:: 5ident personally on this 
one. It is my understanding that the D -2 partment of Labor has 
established a master model contract i o :- employee.s of transit 
districts which now has to be implerr.er.ted before the transit 
districts qualify for Federal funds frorn the Urban Mass 
Transit Authority. 

The net result of this is to impose New York City labor standards 
throughout the country and substantially increase the cost of doing 
business for all of these transit districts. 

At the time that he was in, Sch~barum indicated that there was 
·an appeal pending at Labor, but now it looks as if Du.."llop made 
a decision on January 29th, just before he left office, to shoot 
down their appeal and to insist upon master contract. 

Have somebody check it out and get back to me as soon as possbile 
with an indication of what the current status is, and secondly, 
whether or not anything can be done about it. 

I don't know whether Schabarum's claims are legitimate or not, 
but the fact of the matter is as he portrayed them, it sounded as 
though it was another example of the Federal requirement being 
levied on local ~nits of government in a way that was fundamentally 
harmful to any drive they might have had for efficiency in cost 
reductions. 

Attachment 
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:HABARUM 

BO.i\..RD OF SUPERYISOHS 

COUNTY OF LOS .A.NGELES 
856 HALL OF ADMINISTRATION/ LOS ANGELES. CALIFORNIA 90012 

Honorable Gerald R. Vord 
P:re-~dcnt o! ths United St:atas 
Tho White HouBe 
w~ahington~ D .. c. zosoa 

. 
On J:u:ra.a ... -r 1-!. yon Wl8'-="& ~~i<ms ~ugh to grant tn~ CUl ~pp-ointment to di®eu.~~ 
!!lY d~ cox:r;e:-n over~ labor ~~p·~~tmt s:ponso}"ed by L.aeor Sec::"obry Dunlop 
in :-e~lUe to ~tit.m 13C oi tha NaU~ M~u 'l"nnsit Act oi 197-1 .. 

On Jll~ 29. L,:t SK:oeb'l"y of wb<>l" n:lr.d ~g~L.,st th~ Southern CnH!ornb. fup!d 
Tr~nali Dlstrlct on ito:~ re<IU~ kl'" n}'Pl"'va.l c:l a ccooliied11 JaboT agrco:mEJnt. 

Un.fo"t"'t'..:utatlll-,. th~;:: i>S no rcai.loJ:a to WhtYtt thd the Der:u-t~ent ol ~bor, even 
und~r itn !l\!W r:~:nug~tm-1, wU! m.oci~?~~- frctn ib po.aH!c.."'l. The r~:rolt mll 
be th') imp-ositiq.n oi thia ~i:ltlo-nnl L.;\'IJ.o:r Ag;r·e~l!'nt on t~>l!lclt dS.ztrkt;;; 1il.Cl"oaa 
6~ c-::tuutl-;r. 

•.i'!:3 !~:n·:L'\1 aol~~ncy o:! C'Z 2l:ltiOn1s tn1ngit dl:l~~t., ~oqgt.-e~S ~utic-nal ood1ik:!.~O!l 
o! this on~ou-<"~ ugr~e:nf!'nt. 
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BOi\.RD O.F SCPEii. ·viSORS 
CC)UN'TY Of~' LOS ANGELES 
856 H.-\LL 0~ AQ~ :-.: 51?...\T!ON _ : S ;..· • .__~~LE~ CALI.=O.--<'t .; :;,·')0' 2 

PE:TEP F SCHAS~?.UM 

February 17, 1976~ 

Honorable Gerald R. Ford 
President of the· Uriited· States 
The· White House · 
Washington, D. C. 20500 

Dear Mr. President: 

On January 14, : you were gracious enough to grant me an appointment to discuss 
my deep· concern over a labor agreement sponsored by Labor Secretary Dunlop 
in response to Section l3C of the· National io.fass Transit Act ·of 1974.: 

iviy understanding of your instructions to r.-!r. Richard Cheney were that he 
dev.elop a report which·. you would review prior to White House intervention to 
modify provisions of this unfo!"tunate agreement. 

To my knowledge., · no action has been taken to develop such a report. -

On January 29·, ·the Secretary of Labor ruled against the· Southern California Rapid 
Transit District on its request for approval of a "modified" labor agr.eement. 

Ur..fortunately ~ t.here is no reason to believe that the Department of Labor, even 
undei::" its ne\v inanag·ement, will moderate from its position . The result \vill 
be the imposition of this National Lab01.· Agreement on transit dish-icts across 
the country . 

This then, :l\h·. President, is a direct <"-?peal for your personal inteYvention in 
this most b:nportant matte1· .. 

Th!:~ financhl solvency of ou:::- no.tio:-l' s t ~ nsit districts requh·es national moclific::ttior 
o th s oaerous agreement. 

S~.tC...:.i.·-.•ly yours, 

... J 

P~. rr·: scy \3ARUM 
S ._, ' : , '- i , , , F i s t D i s t r i c ~ 

' 
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.. 
THE WHlTE HOUSE 

WA.SHINGTON 

February 27, 1976 

HEHORANDUM FOR: JIM CONNOR 

THROUGH: JIH CANNON / 

DAVTp LISS~ ( __-J/ 
1 

JUDITH RICBAIDS-HeP~~--. ~:-----
~/~-+-
;/ 

Pete Schabarurn's/ Letter to the 

FRmiJ.: 

SUBJECT: 
President 

This problem has a long history. At the national level, 
Bill Coleman is concerned with Section 13c requirements and 
has briefly discussed this will Bill Usery. 

The underlying problem is not only the model agreement but 
also the way the Department of Labor applies those provisions 
which condition acceptance of assistance under the Urban 
Mass Transportation Act upon protection of the interests 
of the employees affected by such assistance. Many experts 
feel the model agreement is not so bad, given what the law 
requires, and some believe that the model agreement has 
helped stop "leapfrogging" with each agreement going beyond 
the one before. There is also a sense that existence of 
the model agreement expedites the process considerably. 
One of the biggest complaints about the 13c process is 
that long after DOT has agreed to provide assistar.ce, the 
funds are still tied up in the DOL approval process. 

With respect to Schabarum's specific charges: 

1. Sc~abarum does not speak for the Southern California 
Rapid Transit District: his position on that Board re­
flects the minority view . The majority of the Board , 
'I.•Thile seeking ·some exceptions from the model agree­
ment , has never associated itself with Schabarum 's 
position. The majority is now reported to be reasonably 
pleased vli th Dunlop's decisions \vhile the union is not 
altogether happy with them . 

' 
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2. Wha tever the merits of Schabarum ' s views, our 
position h as been that he cannot be treated as the 
legal s pokesman f o r the Board when he is not . The 
Board is not appeal ing the Dunlop decis ion as far 
as we knO•;v'. 

3. We should also di~pel any notion that Secretary 
Dunlop snuck this decision through as h e walked 
out the door. In fact, we v irtually ins i sted that 
he act because the mat ter had been dragging a r ound 
the Department o f Labor for too long . 

• Schabarum has already talked to numerous people at the White 
House. He talked to Dunlop in December and his staff had 
meetings with Dunlop's staff. 

Schabarum is nm-1 scheduled to meet with Jim Cannon and 
Steve 11cConahey on Harch 11. His latest letter has received 
no reply pending that meeting. 

~'le strongly recommend against any White House involvement 
in the specifics of the Southern California situation and 
certainly not unless the Board of the Transit District 
formally requests some review . On the other hand, it might 
be very helpful if the President were to ask Bill Coleman 
and Bill Usery to take a look at the problem on a national 
level and perhaps make recommendations for across the board 
changes. 

Attachments 

cc : Steve McConahey 

' 
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ll'rall: 

To: 

THE WHITE HOUSE 

WASHINGTON 

Robert '1'. Bartma.nn 

JIM CANNON 

Date: Time: 
~~~--------------------

March 10, 1976 5 p.m. 

Per our telephone conversation, 

Thank you. 

a.m. 
p.m. 
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BOARD OF SUPERVISORS 
COUNTY OF LOS ANGELES 
8!56 HALL OF AOMINISTRATION I LOS AHG£L.ES. CALIFORNIA 90012 

PETER F. SC1'4AaARUM 
.SU~IUI!-.,ISO«. P't"S'T OISTltiC'T 

February 17, 1976 

Honorable Gerald R. Ford 
President of the United States 
The White House 
Washington, D. C. 20500 

Dear Mr. President: 

(213) 97 ..... 111 

On January 14, you were gracious enough to grant me an appointment to discuss 
my deep concern over a labor agreement sponsored by Labor Secretary Dunlop 
in response to Section 13C gf the National Mass Transit Act of 1974. 

My understanding of your instructions to Mr. Richard Cheney were that he 
develop a report which you would review prior to White House intervention to 
modify provisions of this unfortunate agreement. 

To my knowledge, no action has been taken to develop such a report. 

On January 29, the Secretary of Labor ruled against the Southern California Rapid 
Transit District on its request for approval of a "modified" labor agreement. 

Unfortunately, there is no reason to believe that the Dep~rtment of Labor, even 
under its new management, will moderate from its position. The result will 
be the imposition of this National Labor Agreement on transit districts across 
the country . 

This then, Mr. President, is a direct appeal for your personal intervention in 
this most important matter. 

The financial solvency of our nation's transit districts requires national modification 
of this onerous agreement. 

Sincerely yours, 

PETE SCHABARUM 
Supervisor, First District 

PS: blc 

. ·~ .. 
) 

___ .. ., ... · 
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PETER F. SCHABARUM, Supervisor 
Room 856, Hall of Administration 

LOS ANGELES, CALIFORNIA 90012 

NEPAL: Wl-lfRE THE 
GODS ARE YOUNG 

County Art Musm~m 
NOW Cnoqlt ~yii 4 

Mr. Robert Hartman 
Special Assistant 
The White House 
Washington, D.C. 20500 



PETER F . SCHABARUM 

SUJI'ERVI&OR FIRST DISTRI CT 

BOARD OF SUPERVISORS 
COUNTY OF LOS ANGELES 
8515 HALL OF ADMINISTRATION /LOS ANGELES, CALIFORNIA 90012 

,......., 11, .,.,. 

H__.altl• O•al4 a. rorct 
PfteWeat ., tJae Ualted ...... 
Tile Wblte Hoa .. 
,......,._,D.c. aosoo 

Oil J......, 14, .,.. .,.... ........ --ala to pud •• aa .., •• .._. tD ciUcua 
ay .... coac_.. o•er aldw -.n-•t lpDBMI'..S ~ l..aber.........., DwaJep 
la ... ., .... to hcttGa lJC o1 tile Natleaal Mau Tnult Act ol1974. 

My •••••••1 ol ,.._ bult:naotlau to Mr. lUolual'ct a...,- wen that he 
......, a •••t whScl1,.. wn14 :rmew ,..._,to Wldte Hoa .. la•••tiDa w 
_., ,....S.S.. ol tbla _,_ ..... ap11 ... t. 

Oa J.._,., H, the .._.._,.of LaiiiOI' n1ecl aptut tJae _..._ CaUfanda Rapid 
TnuU Dt.tnot oa tta ........... .,,..,a1 ., a •WH~ta .. • Jaber •••-••· 

u.e-..... ..a.,, tllen ta • ..... • Wten that the Deputauat el. t.Uor, w• 
-.~ .. tte ..... ---t. w111 ....... ,.._ tta , ....... n.. rualt wm 
1M tile ' 1 e.t.._ of t1U Nat:A.al Lalltr Ap•-• oa tnaalt 4Ut:ricta &el'Oae 
tiM ••• .....,. 

l, Tlda tllaa, Wr. h•at•n•t. la a di:rect ...-1 ,_ .,.... •••••llat.rYatt• Ia 
tlda -• twr ertaat aau.. 

TM ftDaMta1 11111....,. of ov aatloa'• tnult ~ .......... •tloaaliBOdtfla.ttoa 
., tJda---- ......... 

·····~ 
SO@fM[E® 

PBTB 8CBA&ARUW 
~.flr8tDlalrict 
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BOARD OF SUPERVISORS 
COUNTY OF LOS ANGELES 
8S6 HALL OF ADMINISTRATION/ LOS ANGELES, CALIFORNIA 90012 

PETER F. SCHABARUM 
SUJ'E~VISOR F'IRST DISTRICT 

November 7, 1975 

SPECIAL DELIVERY 

(213) 974-1011 

The Honorable Robert Hartmann 
Counsellor to the President 
5001 Baltimore Avenue 
Westgate, Washington D. C. 30016 

Dear Counsellor Hartmann: 

Attached are copies of Section 13(c) agreements to be pursued 
with the Secretary of Labor, hopefully with your help. 

I would like to discuss them with you. 

Time is ABSOLUTELY of the essence 

Sincerely yours, 

\=2 ~ "". c; ~ .. t ___ _ 

PETE SCHABARUM 
Supervisor, First District 
County of Los Angeles 

PS:le 
Atts. 

, 



SOUTHERN CALIFORNIA 
RAPID TRANSIT DISTRICT 

1060 SOUTH BROADWAY • LOS ANGELES, CALIFORNIA 90015 • TELEPHONE (213) 749-6977 

3YRO~ E. COOK, DIRECTOR & PRESIDENT 

The Honorable John T. Dunlop 
Secretary of Labor 
Department of Labor 
200 Constitution Avenue_. N. W. 
\'/ashington.. D. C. 

Dear Mr. Secretary: 

November 6_. 197 5 

At its meeting of November 5_. 1975_. the Board of Directors of 
the Southern California Rapid Transit District adopted the APTA agree­
ment executed July 23_. 1975_. with three modifications_. covering our 
application for Federal operating funds for Federal fiscal years 1974/1975 
and 1975/1976. The three modifications were as follows: 

1. We have deleted the notice requirement of Paragraph 
5(b). The District's Board of Directors felt that this 
requirement was u..11.duly burdensome and would 
severely impair the District's right to direct its 
working forces_. in that an existing line could not_. for 
example_. be moved one block without pro-viding 60 
days advance written notice to the union for the pur­
poses of discussion and possible arbitration thereafter. 
It is further felt that the notice requirement in no way 
contributes to the protection of employees. -

2. The protective period as set forth in Paragraph 7{a) 
and in Paragraph 14 has been modified so as to limit 
benefits to that period in which Federal operating 
funds are received. In addition, a provision has been 
added to limit the amount of benefits payable. so as not 
to exceed the amount of Federal funding received 
during the term of the labor protective agreement. 
Our purpose in adding this language was to as sure 
that labor protection benefits would be paid 1.:v-ith Fed-
eral funds_. the receipt of which gave rise to the 
requirement for such benefits. 

3. Paragraph 12(e) was modified to delete the second 
method of determining when 11 change of residence If is 
required. The former language is completely unsuit­
able to the Southern Californi2 lifestyle_. 1Nhere 

SERVING 2.280 SQUARE MILES OF SOUTHERN CALIFORNIA 

' 
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T£-:e Honorable John T. Dunlop 
S2cretary of Labor 
::\o\.-ember 6, 197 5 
Pc.ge 2 

commuting distances in excess of 30 miles are 
common. The relocation of a District facility by 
as much as one block could give rise to a claim 
for relocation benefits in many instances should 
this language be allowed to remain. 

Copies of the agreement~ as modified, have been executed by the 
District and delivered to all of our unions. I feel confident that you will 
agree that all of the District employees are fully protected by this agree­
r:lent as respects the receipt of UMTA Section 5 :Federal operating funds. 

We will keep you advised of all developments in this matter. 

L Respef~ ~ 
,ff ~n E. ~~k . 

cc: The Honorable Robert E. Patricelli 
Adc'ninistrator 
Urba...11IVIass Transportation Administration 
400 7th Street, S. W. 
\vashington, D. C. 20590 

The Honorable James Falk 
Associate Director 
The White House 
\Vashington, D. C. 

' 
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AGHEEl'.lENT PUH.SUANT TO SECTION 13(c) Oft' THE 
URBi\N l\IASS TIL'\NSPOH.TATION ACT OF 196•1, AS A(v1ENDED 

:,.•. 

THIS AGH.EE?>'IETI is made and entered into this day of 
, 197 , by and between the SOUTHERN 

'"C"ALIFOR£-.~1.A RI\l>I..,..IJ__,'I""""'""""H.-.-t\~SITTIISTRICT (RECIPIE~""T) and 
(lJ ..... N.-..;I'"""O.,....N"""'")-. --

-------------------------------------------------------
WHEREAS, the Congress recognized in the National Mass Trans­

portation Assistance Act of 1974 that the urban mass transportation industry 
required operating assistance to maintain service to the public, stimulate 
ridership and assist communities in meeting their overall development aims; 
and 

. . WHEREAS, Sections 3(e)(4), 5(n)(l) and 13(c) of the Act require, as 
· a condition of any such assistance, that suitable fair and equitable arrange­
ments be made to protect urban mass transportation industry employees 
affected by such assistance; and · 

WHEREAS, the fundamental purpose and scope- of this agreement is 
to establish such fair and equitable employee protective arrangements on 
a national and uniform basis for application throughout the urban mass 
transportation industry to those employees and employees represented by 
the labor organizations signatory hereto; and 

'WHEREAS, the Parties hereto have agreed upon the following arrange­
ments as fair and equitable; 

NO\V, THEREFORE. it is agreed that the fo1lo1""ving terms and conditions 
shall apply and shall be specified in-any contract governing such federal 
assistance to the Recipient: 

U)(a) The term "Project", as used in this agreement. shall not be 
limited to the particular facility, service, or operation assisted by federal 
funds, but shall include any changes, whether organizational, operational, 
technological, or otherwise, which are a result of the assistance provided. 

(b) The phrase 11as a result of the Projectrr shall, when used in this 
agreement, include events occurring in anticipation of, during, and subse­
quent to the Project and any program of efficiencies or economies related 
thereto; provided. however, that the follovring are not within the purview 
of this agreement: · 

1. Volume rises and falls of business, or changes in 
volume and character of employment brought about by 
causes other than the Project (including any economies 
or efficiencies unrelated to the Project); 

. . 
2. Changes which are not a result of the Project but 
which grow out of the normal exercise of seniority 
rights occasioned by seasonal or other normal schedule 
changes and regular picking procedures under the 
applicable collective bargaining agreement; 

3. Dismissal, displacement or change of residence 
brought about by the total or partial termination of the 
Project, discontinuance of Project serv-ices. exhaustion 
of Project funding. or total or partial termination of 
experimental ser\<-ice projects instituted by Recipient. 
including those set forth on attached Schedule "A" and 
such others as may be from time to time implemented 
by Recipient. . . · 

""-r •·•·---··--~-- •••- •- _.._._ .... ~ -;·• -·· - ----- ... -··-"" --... --~-• -·- --- ·- ----.-. ..... ,. --~-,.··-~ 
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(2) The Project, as defined in paragraph (1), shall be performed and 
carried out in full compliance v;ith the protective conditions described here:iii. 

(3) All rights, privileges, and benefits (including pension rights and 
benefits} of employees covered by this <tgreernent (including employees 
having already retired) under existing collective bargaining agreements or 
other...,dse. or under any revision or renew-al thereof, shall be preserved 
and continued; provided, however, that such rights. privileges and benefits 
which are not foreclosed from further bargaining under applicable law or 
contract may be modified by collective bargaining and agreement by the 
Recipient and the union involved to substitute other rights, privileges and 
benefits. Unless other\rise provided, nothing in this agreement shall be 
deemed to restrict any rights the Recipient may otherwise have to direct 
the working forces and manage its business as it deems best, in accordance 
with the applicable collective bargaining agreement. 

(4) The collective bargaining rights of employees covered by this 
agreement, including the right to arbitrate labor disputes and to maintaL"l 
union security and checkoff arrangements, as prov-ided by applicable laws, 
policies and/ or existing collective bargaL'"ling agreements, shall be pre­
served and continued.;'< Provided, ho\":ever, that this provision shall not 
be interpreted so as to require the Recipient to retain any such rights which 
exist by virtue of a collective bargaining agreement after such agreement 
is no longer in effect. 

The Recipient agrees that it will bargain collectively with the u.11ion 
or otherwise arrange for the continuation of collective bargaining, and that 
it \v-i.ll enter into agreement with the union or arrange for such agreements 
to be entered into, relative to all subjects which are or may be proper sub­
jects of collective bargaining. If~ at any time. applicable law or contracts 
permit or grant to employees covered by this agreement the right to utilize 
any economic measures, nothing in this agreement shall be deemed to fore­
close the exercise of such right. 

. (5)(a) In the event the Recipient makes any change in the organiza-
tion or operation of its system which may result in the dismissal or dis­
placement of employees, or rearrangement of the working forces covered 
by this agreement, as a result of the Project, the procedure set forth in 
subparagraph (b) hereof shall apply; provided, however, that changes which 
are not a result of the Project, but which grow out of the normal exercise of 
seniority rights occasioned by seasonal or other normal schedule changes 
and regular picking procedures under the applicable collective bargaining 
agreement, shall not be considered within the purview of this agreement. 

{b) At the request of either the Recipient or the representatives of 
the affected employees, negotiations for the purpose of reaching agreement 
with respect to application of the terms and.conditions of this agreement shall 
commence immediately. These negotiations shall include determining and 
selection of forces from among the employees of other urban mass transpor­
tation employers who may be affected as a result of the Project, to establish 
which such employees shall be offered employment with the Recipient for 
which they are qualified or can be trained; not. however, in contravention of 
collective bargaining agreements relating thereto. If no agreement is 
reached within twenty (20) days from the commencement of negotiations .. any 
party to the dispute may submit it to arbitration in accordance with the pro­
cedures contained in paragraph (15) hereof. In any such arbitration, final 
decision must be reached within sixty (60) days after selection or appoint­
ment of the neutral arbitrator. In any such arbitration, the terms of this 
agreement are to be interpreted and applied in favor of providing employee 
protections and benefits no less than those established pursuant to §5(2){f) 
of the Interstate Commerce Act. 

* As an addendum to this agreement. there shall be attached where 
applicable the arbitration or other dispute settlement procedures or arrange­
ments pz:ov_ided for in the existing collective bargaining agreements or any . · 
other extstmg agreements between the Recipient and the Union, subject to. · 
any changes in such agreements as may be agreed upon or determined by 
interest arbitration proceedings. · 

-2-
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(6)(a) \Vhcnever an employee, retained in service, recalled to 
service, or employed by the Recipient pursuant to paragraphs (5}, (7){e), 
or (18) hereof, is placed in a worse position \',ith respect to rate of 
compensation as a result of the Project, he is considered a "displaced 
employee", and shall be paid a 'aisplacement allowance'to be determined 
in accordance v.ith subparagraph (b) of this section. Said displacement 
allO\vance shall be paid each displaced employee during the protective 
period follovring the CP..te on \vhich he is first (!displaced", and shall con­
tinue during the protective period so long as the employee is unable, in 
the exercise of his seniority rights, to obtain a position producing 
compensation equal to or exceeding the compensation he received in the 
position from \vhich he was displaced, adjusted to reflect subsequent 
general wage adjustments, including cost of living adjustments where 
provided for. 

(b) The "displacement allowance" will be computed by subtracting . 
the employee's present hourly rate of pay from the hourly rate of pay of 
the position from which he was displaced. The difference '\vill be paid 
the employee during each normal payroll period for each hour he works 
or is otherv.ise compensated for. The amount of pay:nent per hour will 
be recalculated in the event of general wage adjustments or cost of living 

. adjustmen:s which may occur during the "protective period". 

(c) The displacement allowance shall cease prior to the expiration 
of the protective period in the. event of the displaced employee's resig­
nation, death, retirement, or dismissal for cause in accordance with any 
labor agreement applicable to his employment. 

(7) (a) Whenever any employee is laid off or otherwise deprived of 
emplo:y-ment as a result of the Project, in accordance with any collective 
bargaining agreement applicable to his employment, he shall be considered 
a "dismissed employee" and shall be paid a monthly dismissal allowance 
to be determined in accordance \vith this paragraph. Said dismissal allow­
ance shall first be paid each dismissed employee on the thirtieth (30th) day 
following the day on which he is "dismissed" and shall continue during the 
protective period, as follows: 

Employee's length of service 
prior to adverse effect 

1 day to 6 years 
6 years or more 

Period of p~otection 

equivalent period 
6 years 

provided, however, that the protective period shall not exceed the period 
for which the District receives federal operating subsidy, and, provided 
further, that the total amount of benefits hereunder shall not exceed the 
total amount of federal operating funds received by the District during the 
term of this agreement. 

. The monthly dismissal allowance shall be computed by multi-
plYing the employee's rate of pay at time of dismissal plus any "displace­
ment allowance" being paid the employee pursuant to paragraph (6) by the 
hours of his normal work schedule during that month. Such allowance 
shall be .a~juste~ to reflect subsequent general wage adjustments, including 
cost of ln'lng adJustments where provided for. 

-3-
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{b) An employee sh3.ll be regarded as deprived of employment and 
entitled to a dismissal allowance when the position he holds is abolished 
as a result of the Project. or when the position he holds is not abolished 
but he loses that position as a result of the exercise of seniority rights by 
an employee whose position is abolished as a result of the Project or as 
a result of the exercise of seniority rights by other employees brought 
about as a result of the Project, and he is unable to obtain another position. 
either by the exercise of his seniority rights, or through the H.ecipient., in 
accordance with subparagraph (e). 

(c) Each employee receiving a dismissal allovrance shall keep the 
Recipient informed as to his current address and the current name and 
address of any other person by whom he may be regularly employed, or 
if he is self-employed. 

(d) The dismissal allowance shall be paid to the regularly assigned 
incumbent of the position abolished. If the position of an employee is 
abolished when he is absent from service, he \T1ill be entitled to the dis­
missal allowance '\vhen he is available for service. The employee 
temporarily filli.1'1g said position at the time it was abolished will be given 
a dismissal allowance on the basis of that position, until the regular 
employee is available for service, and thereafter shall revert to his 
previous status and -...vill be given the protections of the agreement in said 
position,. if any are due him. 

(e) An employee receiving a dismissal allowance shall be subject 
to call to return to service by his former employer after being notified in 
accordance -...vith the terms of the then-existing collective bargaining 
agreement. Prior to such call to return to work by his employer, he may 
be required by the Recipient to accept reasonably comparable employment 
for which he is physically and mentally qualified, o.r for which he can become 
qualified after a reasonable traning or retraL't1i.'1.g period, provided it does 
not require a change i.1'1 residence or L"'1fri.1'1ge upon the employment rights 
of other employees under the then-existing collective bargaini.'1g agreements. 

(f) V/hen an employee who is receiving a dismissal allowance again 
commences employment in accordance '.vith subparagraph (c) above, said 
allm'iance shall cease -..vhile he is so reemployed, and the period of time 
during which he is so reemployed shall be deducted from the total period 
for \vhich he is entitled to receive a dismissal allowance. During the time 
of such reemployment, be shall be entitled to the protectiqns of this agree­
ment to the extent they are applicable. 

(g) The dismissal allowance of any employee who is otherwise 
employed shall be reduced to the e:x-tent that his combined monthly earnings 
from such other employ·ment or self-employment, any benefits received 
from any unemployment i.11surance law, and his dismissal allowance exceed 
the amount upon '\vhich his dismissal allowance is based. Such employee, 
or his union representative, and the Recipient shall agree upon a procedure 
by which the Recipient shall be kept currently informed of the earnings of 
such employee in employment other than \dth his former employer~ including 
self-employment, and t~e benefits received. 

(h) The dismissal allov..-ance shall cease prior to the expiration of the 
protective period in the event of the failure of the employee without good 
cause to return to service in accordance with the applicable labor agree­
ment., or to accept emplo:y-ment as provided under subparagraph (e) above, 
or in the event of his resignation, death. retirement. or dismissal for 
cause in accordance with any labor agreement applicable to his employment. 

(i) A dismissed employee receiving a dismissal allowance shall 
actively seek and not refuse other emplo:yment offered him for which he is 
physically and mentally qualified and does not require a change in his place 
of residence. -Failure of the dismissed employee to comply with this obli­
gation shall be ground for discontinuance of his allowance. 
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(8) In determining length of service of a dispb.ccd or dismissed 
employee for purposes of this agreement, such employee shall be given 
full service credits in accordance \vith the records nnd labor agreements 
applicable to him and he shall be given additional service credits for each 
month in v:bich he receives a dismissal or displacement allowance as if 
he were continuing to perform serv-ices in his former position. 'I'he 
additional service credits ,,,ill not be included in the protective period as 
defined in paragraph (14). 

(9) No employee shall be entitled to either a displacement or dis­
missal allowance under paragraphs (6) or (7) hereof because of the 
abolishment of a position to which, at some future time, he could have 
bid, been transferred, or promoted. 

(1 0) No employee receiving a dismissal or displacement allowance 
shall be deprived, during his protected period, of any rights, privileges, 
or benefits attaching to his emplo_yment, including, without limitation, 
groupd life :iJlsurance. hospitalization and medical care, free transpor­
tation for himself and his family, sick leave, continued status and 
participation under any disability or retirement program, and such other 
employee benefits as Railroad Retirement, Social Security, ·workman's 
Compensation, and unemplo::rment compensation,· as well as any other 
benefits to which he may be entitled nnder the same conditions and so long 
as such benefits continue to be accorded to other employees of the bar­
gaining unit, in active service or furloughed as the case may be. 

(ll)(a) Any employee covered by this agreement who is retained 
in the service of his employer, or w·ho is later restored to service after . 
being entitled to receive a dismissal allowance, and who is required to 
change the point of his emplo::rment in order to retain or secure active 
employment with the Recipient in accordance vrith this agreement. and 
who is required to move his place of residence, shall be reimbusred for 
all expenses of moving his household and other personal effects, for the 
travelling e::-,.-penses for himself and members ofhis immediate farnily, 
including living expense for himself and his immediate family, and for 
his ovm actual wage loss during the time necessary for such transfer and 
for a reasonable time thereafter, not to exceed five (5) '\Vorking days. 
The exact extent of the responsibility of the Recipient under this para­
graph, and the ways and means of transportation. shall be agreed upon 
in advance between the Recipient and the affected employee or his rep­
resentatives. 

(b) If any such employee is laid off within. three (3) years after 
changing his point of employment L11. accordance v.i.th paragraph {a) 
hereof, and elects to move his -place of residence back to his original 
point of emplo,;rrnent. the Recipient shall assume the expenses, losses 
and costs of moving to the same extent pro;,-ided in subparagraph (a) 
of this paragraph (11) and paragraph (12)(a} hereof. 

(c) No claim for reimbursement shall be paid under the provisions 
of this paragraph unless such claim is presented to the Recipient ·within 
ninety {90) days after the date on which the expenses were incurred. 

(d) Except as otherwise provided in subparagraph (b) changes in 
place of residence, subsequent to the initial changes as a result of the 
Project, ·which are not a result of the Project but grow out of the normal 
exercise of seniority rights, shall not be considered '\vithin the purview 
of this paragraph. 

(12)(a) The follo·wing conditions shall apply to the extent they are 
applicable in each instance to any employee who is retained in the service 
of the employer (or who is later restored to service after being entitled 
to receive a dismissal allowance}, who is required to change the point of 
his employment as a result of the Project. and is thereby required to move 
his place of residence. 

·--
. ·~ ____ .. ___ --------<----· . -- ..... ~. 
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If the employee owns his own horne in the loc::tlity from which 
he is required to move, he shall, at his option, be reimbursed by the 
Hecipient for any loss suffered in the sale of his home for less than its 
fair market value, plu;,; conventional fees and closing costs, such loss to 
be p::tid vrithin thirty ( 30) days of settlement or closing on the same of 
the home. In each case, the fair market value of the home in question 
shall be determbed, as of a date sufficiently prior to the date of the 
Project, so as to be unaffected thereby. The Recipient shall, in each 
instance, be afforded an opportunity to purchase the home at such fair 
market value before it is sold by the employee to any other person and 
to reimburse the seller for his conventional fees and closing costs. 

If the employee is under a contract to purchase his home, the 
Recipient shall protect him against loss under such contract, and in 
addition, shall relieve him from any further obligation thereunder. 

If the employee holds an uneA--pired lease of a dwelling occupied 
by him as his home, the Recipient shall protect him from all loss and 
cost in securing the cancellation of said lease. 

(b) No claim for loss shall be paid under the provisions of this 
paragraph unless such claim is presented to the Recipient within one 
year af~er the effective date of the change in residence. 

(c) Should a controversy arise in respect to the value of the home .. 
the loss sustained L"'l its sale, the loss under a contract for purchase, loss 
and cost in securing termination of a lease, or any other question in con­
nection ·with these matters, it shall be decided through a joint conference 
between the employee, or his tmion, and the Recipient. In the event they 
are unable to agree, the dispute or controversy may be referred by the 
Recipient or the union to a board of competent real estate appraisers 
selected in the follovring manner: one (1) to be selected by the represen­
tatives of the employee, and. one (1) by the Recipient, and these two, if 
unable to agree -..v-ithin thirty (30) days upon the valuation, shall endeavor 
by agreement vrithin ten (10) days thereafter to select a third appraiser 
or to agree to a method by which a third appraiser shall be selected, and 
failing such agreement, either party may request the State or local Board 
of Real Estate Commissioners to designate v.rithLl1 ten (10) days a third 
appraiser, ·whose designation will be bindL11g upon the parties and vrhose 
jurisdiction shall be limited to determination of the issues raised in this 
paragraph only. A decision of a majority of the appraisers shall be 
required and said decision shall be final, binding, and conclusive. The 
compensation and expenses of the neutral appraiser, including expenses 
of the appraisal board, shall be borne equally by the parties to the pro­
ceedings. All other expenses· shall be paid by the party incurring them, 
including the compensation of the appraiser selected by such party. 

(d) Except as other-wise provided in·paragraph {ll}(b} hereof, changes 
in place of residence, subsequent to the initial changes as a result of the 
Project, which are not a result of the Project but grow out of the normal 
exercise of seniority rights, shall not be considered within the purview of 
this paragraph. 

(e) ."Change in residence" means transfer to a work location which 
is outside a radius of twenty (20) miles of the employeers former work 
location and farther from his residence than was his former work location. 

(13) A dismissed employee entitled to protection under this agreement 
may, at his option within twenty-one (21) days of his dismissal, resign and 
(in lieu of all other benefits and protections provided Ll1 this agreement) 
accept a lump sum payment computed in accordance with section (9) of the 
Washington Job Protection Agreement of May 1936: 

' 
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Length of Service Seea ration 1\llow:Jnce 

1 year and less than 2 years 3 months' pay 
2 II II II If 3 II 6 II II 

3 II If II II 5 II 9 II II 

5 II II " If 10 II 12 II " 
10 " " If II 15 II 12 II tr 

15 " II over 12 II II 

In the case of an employee with less than one year's service, 
five days' pay, computed by multiplying by 5 the normal daily earnings 
(including regularly scheduled overtime, but excluding other overtime 
payments) received by the employee in the position last occupied, for each 
month in which he performed service, will be paid as the lump sum. 

{a) Length of service shall be computed as provided in Section 7(b) 
of the ·washington Job Protection Agreement, as follows: 

For the purposes of this agreement, the length of service of 
the employee shall be determined from the date he last acquired an employ­
ment status with the employing carrier and he shall be given credit for one 
month's service for each month in which he performed any service (in any 
capacity whatsoever) and twelve (12) such months shall be credited as one 
year's service. The employ-ment status of an employee shall not be inter­
rupted by furlough in instances where the employee has a right to and does 
return to service 'vhen called. In determining length of service of an 
employee acting as an officer or other official representative of an employee 
organization, he will be given credit for performing service while so engaged 
on leave of absence from the service of a carrier. · .. 

(b) One month's pay shall be computed by multiplying by 30 the normal 
daily earnings (including regularly scheduled overtime, but excluding other 
overtime payments) received by the employee in the position last occupied 
prior to time of his dismissal as a result of the Project. 

(14) \Vhenever used herein, unless the context requires otherwise, the 
term "protective period" means that period of time during which a displaced 
or dismissed employee is to be pro·vided protection hereunder and extends 
from the date on which an employee is displaced or dismissed to the expira­
tion of four ( S) years therefrom, provided, however, that the protective 
period for any particular employee during v:hich he is entitled to receive 
the benefits of these provisions shall not coatinue for a longer period fol­
lowing the date he was displaced or dismissed than the employee's length 
of service, as shown by the records and labor agreements applicable to his 
employment prior to the date of his displacement or his dismissal; provided, 
however, that the protective period shall not exceed the period for which the 
District receives federal operating subsidy, and, provided further, that the 
total amount of benefits hereunder shall not exceed the total amount of federal 
operating funds received by the District during the term of this agreement. 

{l~)(a) In the event. there arises any labor dispute with respect to the 
prot~ch~m afforded by th1s agreement, or with respect to the interpretation, 
aJ?phcahon or enforcement of the provisions of this agreement, not other­
Wise governed by Section (12}(c) hereof, the Labor- Management Relations 
Act, as amended, Railway Labor Act, as amended, or by impasse resolution 
pro~~ions in a colle_ctive b':rgaining or protective agreement involving the 
R:c1p1ent and the umon, w~1ch cannot be settled by the parties thereto within 
thirty (30) days after the d1spute or controversy arise~, it may be submitted 
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at the written request of the Recipient or the union to a board of arbitration 
to be selected as hcrcin;.tftcr pro\idcd. One arbitrator is to be chosen by 
each interested party, and the arbitrators thus selected shall endeavor to 
select a neutral arbitrator who shall serve as chairman. Each party shall 
appoint its arbitrator ·within five ( 5) days after notice of submission to 
arbitration has been given. Should the arbitrators selected by the parties . 
be unable to agree upon the selection of the neutral arbitrator within ten (10) 
days after notice of submission to arbitration has been given, then the 
arbitrator selected by any party may request the American Arbitration 
Association to furnish, from among members of the National Academy 
of Arbitrators who arc then available to serve, five (5) arbitrators from 
which the neutral arbitrator shall be selected. The arbitrators appointed 
by the parties, shall within five (5) days after the receipt of such list, 
determine by lot the order of elimination and thereafter each shall, in 
that order, alternately eliminate one name until only one name remains. 
The remaining .person on the list shall be the neutral arbitrator. If any 
party fails to select its arbitrator ·within the prescribed time limit, the 
highest officer of the Union or of the Recipient or their nominees, as the 
case may be, shall be deemed to be the selected arbitrator, and the board 
of arbitration shall then function and its decision shall have the same force 
and effect as though all parties had selected their arbitrators. Unless 
otherwise provided, in the case of arbitration proceedings, under para­
graph (5) of this agreement, the board of arbitration shall meet within 
fifteen (15) days after selection or appointment of the neutral arbitrator 
and shall render its decisionwithin forty-five (45) days after the hearing 
of the dispute has been concluded and the record closed. The decision by' 
majority vote of the arbitration board shall be final and binding as the 
decision of the arbitration board, except as provided in subparagraph (b) 
below. All the conditions of the agreement shall continue to be effective 
during the arbitration proceedings. 

(b) In the case of any labor dispute otherwise covered by subpara­
graph (a) but involving multiple parties. or employees of urban mass 
transportation employers other than those of the Recipient, which cannot 
be settled by collective bargaining, such labor dispute may be submitted, 
at the written request of any of the parties to this agreement involved in 
the dispute, to a single arbitrator who is mutually acceptable to the parties. 
Failing mutual agreement within ten (10) days as to the selection of an 
arbitrator, any of the parties involved may request the American Arbitration 
Association to furnish an impartial arbitrator from among members of the 
National Academy of Arbitrators who is the.1 available to serve. Unless 
otherwise provided, in the case of arbitration proceedings under paragraph 
(5) of this agreement, the arbitrator thus appointed shall convene the hearing 
within fifteen (15) days after his selection or appointment and shall render 
his decision \vithin forty-five (45) days after the hearing of the dispute or 
controversy has been concluded and the record closed. The decision of the 
neutral arbitrator shall be final, binding, and conclusive upon all parties 
to the dispute. All the conditions of the agreement shall continue to be 
effective during the arbitration proceeding. Authority of the arbitrat::>r shall 
be limited to the determination of the dispute arising out of the interpretation, 
application, or operation of the provisions of this agreement. The arbitrator 
shall not have any authority whatsovever to alter. amend, or modify any of 
the provisions of any collective bargaining agreement. 

(c) The compensation and expenses of the neutral arbitrator, and any 
other jointly incurred expenses, shall be borne equally by the parties to the 
proceedings and all other ·expenses shall be paid by the party incurring them. 
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(d) In the event of any dispute as to whether or not a particular· 
employee \vas affected by the Project, it shall be his obligationj ·to identify L--­
the Project and specify the pertinent facts of the Project relied upon. 

(e) Nothing in this agreement shall be construed to enlarge or limit 
the right of any party to utilize. upon the expiration of any collective bar­
gaining agreement or otherwise. any economic measures which arc not 
inconsistent or in conflict with applicable laws or this agreement. 

(16) Nothing in this agreement shall be construed as depriving any 
employee of any rights or benefits which such employee may have under any 
existing job security or other protective conditi?ns or a.rrang~ments by col­
lective bargaining agreement or law where apphcable, mclud1.ng ~· L. 93-23~. 
enacted January 2. 197"1; pro>.:ided that there shall be no duphcatlon of benef1ts 
to any employees, and, provided further, that any be_n~f~t _under the a~re~ment 
shall be construed to include the conditions, respons1b1ht1es, and obllgabons 
accompanying such benefit. 

(17) The Recipient shall be financially responsible for the application 
of these conditions and \vill make the necessary arrangements so that any 
employee affected as a result of the Project may file a claim through his 
union representative 1vith the Recipient 1•:.-ithin sixty (60) days of the date he 
is terminated or laid off as a· result of the Project, or \Vithin eighteen (18) 
months of the date his position with respect of his employment is otherwise 
worsened as a result of the Project; provided, in the latter case, if the 
events giving rise to the claim have occurred over an eJ~..-tended period, the 
18-month limitation shall be measured from the last such event; provided, 
further, that no benefits shall be payable for any period prior to six (6) 
months from the date of the filing of the claim. Unless such claims are 
filed with the Redpient vrithin said time limitations. the Recipient shall 
thereafter be relieved of all liabilities and obligations related to said 
claims. The Recipient will fully honor the claim, making appropriate 
payments, or will give notice to the claimant and his representative of the 
basis for denying or modifying such claim, giving reasons therefor. In the 
event the Recipient fails to honor such claim, the Union may invoke the fol­
lowing procedures for further joint investigation of the claim by giving notice 
in writing of its desire to pursue such procedures. Within ten (10) days from 
the receipt of such notice, the parties shall exchange such factual material 
as may be requested of them relevant to the disposition of the claim and shall 
jointly take such steps as may be necessary or desirable to obtain from any 
third party such additional factua_l material as may be relevant. In the event 
the claim is so rejected by the Recipient, the claim may be processed to 
arbitration as hereinabove provided by paragraph (15). Prior to the arbi­
tration hearing, the parties shall exchange a list of intended witnesses. In 
conjunction \vith such proceedings, the impartial arbitrator shall have the 
power to subpoena witnesses upon the request of any party and to compel the 
production of documents and other information denied in the pre-arbitration 
period which is relevant to the disposition of the claim. 

Nothing included herein as an obligation of the Recipient shall be 
construed to relieve any other urban mass transportation employer of the 
employees covered hereby of any obligations which it has under existing 
collective bargaining agreements, including but not limited to obligations 
arising from the benefits referred to in paragraph (10) hereof, nor make any 
such employer a third-party beneficiary of the Recipient's obligations contained 
herein, nor deprive the Recipient of any right of subrogation. 
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{18) During the employee's protective period, a dismissed employee 
shall, if he so requests, in writing, be gr::tnted priority of employment to 
fill any vacant position within the jurisdiction and control of the Hecipient, 
reasonably comparable to that which he held \vhen dismissed, for which he 
is, or by training or retraining can become, qualified; not, however, in con­
travention of collective bargaining agreements relating thereto. In the event 
such employee requests such training or re-training to fill such vacant 
position, the Hccipicnt shall provide for such training or re-training at no 
cost to the employee. The employee shall be paid the salary or hourly rate 
provided for in the applicable collective bargaining agreement for such position, 

· plus any displacement allowance to which he may be otherwise entitiled. If 
such dismissed employee who has made such request fails, without good cause, 

<within ten (10) days to accept an offer of a position comparable to that which he 
held when dismissed for which he is qualified, or for which he has satisfac­
torily completed such training, he shall, effective at the expiration of such 
ten-day period, forfeit all rights and benefits under this agreement. 

As between employees who request emplo:y-ment pursuant to this 
paragraph, the following order \vhere applicable shall prevail in hiring such 
employees: 

(a) Employees in the craft or class of the vacancy shall be given 
priority over employees without seniority in such craft or class; 

(b) As between employees having seniority in the craft or class 
of the vacancy, the senior employees, based upon their service in that 
craft or class, as shown on the appropriate seniority roster, shall prevail 
over junior employees; 

(c) As between employees not hR.ving seniority in the craft or 
class of the vacancy, the senior employees, based upon their service i.TJ. 
the crafts or classes in which they do have seniority as sho\vn on the 
appropriate seniority rosters, shall prevail over junior employees. 

(19) This agreement shall be binding upon the successors and 
assigns of the parties hereto, and no provisions, terms, or obligations 
herein contained shall be affected, modified, altered, or changed in any 
respect whatsoever by reason of the arrangements made by or for the 
Recipient to manage and operate the system. 

Any such person, enterprise, body, or agency. whether publicly­
or privately-owned, which shall undertake the management or operation of 
the system, shall agree to be bound by the terms of this agreement and 
accept the responsibility for full performance of these conditions. 

{20) The employees covered by this agreement shall continue to 
receive any applicable coverage nnder Social Security. Railroad Retirement. 
Workmen's Compensation, unemployment compensation, and the like. In 
no event shall these benefits be worsened as a result of the Project. 

(21) In the event any provision of this agreement is held to be invalid, 
or othenvise unenforceable under the federal, State. or local law, in the 
context of a particular Project, the remaining provisions of this agreement 
shall not be affected and the invalid or unenforceable provision shall be 
renegotiated by the Recipient and the interested union representatives of 
the employees involved for purpose of adequate replacement nnder §13(c) 
of the Act. If such negotiation shall not result in mutually s~tisfactory 
agreement. any party may invoke the jurisdiction of the Secretary of Labor 
to determine substitute fair and equitable employee protective arrangements 
for application only to the particular Project, which shall be incorporated 
in this agreement only as applied to that Project, and any other appropriate 
action, remedy, or relief. 

-10-
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(22) The designated Hecipient, as hereinabove defL11ed, signatory 
hereto, shall be the sole provider of mass transportation services to the 
Project and such services shall be pro\"ided exclusively by employees of 
the H.ecipient covered by this agreement, in accordance \'.ith this agree­
ment and any applicable collective bargaining agreement. 

(23) If the llecipient shall have rearranged or adjusted its forces in 
anticipation of the Project, with the effect of depriving an employee of 
benefits to which he should be entitled under this agreement, the prov-isions 
of this agreement shall apply to such employee· as of the date when he was 
so affected. · 

--.3' ~-

(24) Any labor organization which is the collective bargaining repre­
sentative of employees of the Recipient may become c;. party to this 
agreement by serving written notice of its desire to do so upon the Unions, 
the Recipient and the Department of Labor within sixty (60) days of the 
date hereof. It shall become a party as of the date of the service of such 
notice upon all interested parties. 

(25) This agreement shall be effective and be i<''l full force and effect 
for the period from November 26, 1974, to and includL'1g June 30, 1981. 
This agreement shall be subject to revision by mutual agreement of the 
parties hereto at any time, but only after the serving of a sixty (60) days' 
notice by either party upon the other. 

(26) In the event any project to which this agreement applied is 
approved for assistance under the Act, the foregoing terms and conditions 
shall be made part of the contract of assistance between the federal govern-
ment and the Recipient or other applicant for federal funds; - · ~ / 

pro\ided, however, that this agreement shall not merge into the contract 
of assistance but shnll be independently bindi.rtg and enforceable by and 
upon the parties thereto, in accordance with its terms, nor shall any 
other employee protective agreement nor any collective bargaining agree­
ment n1erge into this agreement, but each shall be independently binding 
a.ll.d enforceable by and upon the parties thereto, in accordance with its 
terms. 

IN \VITNESS \VHEREOF, the parties hereto have executed this 
agreement by their duly authorized representatives. 

Date: ---------------------

Date: ---------------------

SOUTHER;{ CALIFORNIA 
RAPID TRA~SIT DISTRICT 

By 
_,Jra-c'k--,R".____.G"'il,..,_.s-:-tr_a_p--• ...,G,.,..-e_n_e_r_a..,..l_,M~a-n_a_g_e_r_ 

APPROVED AS TO FORM: 

ltichard T. Power. General Couns.el 

- --·- AMALGA:.\L" TED TR..~NSIT UNION, A FL- CIO 

By __________________________ __ 

Title: 
-------------------------------
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AGREEMENT PURSUANT TO SECTION 13{c) OF THE 
URBAN MASS TRANSPORTATION ACT OF 1964, AS AMENDED 

THIS AGREEMENT is made and entered into.this day of 
, 197 , by and between the SLm'THERN 

?C"A~L,...,.I~Fo;?OonR~NI~A~RA~P""'I"""D..--1T~RA""ll' NSITl5rSTRICT (RECIPIENT) and 
(U . .....,N..,..,I..,..O=N"""")-. --

--------------------------------------------------------
WHEREAS, the Congress recognized in the National Mass Trans­

portation Assistance Act of 1974 that the urban mass transportation industry 
required operating assistance to maintain service to the public, stimulate 
ridership and assist communities in meeting their overall development aims; 
and 

WHEREAS, Sections 3(e){4), 5(n)(l) and 13(c) of the Act require, as 
a condition of any such assistance, that suitable fair and equitable arrange­
ments be made to protect urban mass transportation industry employees 
affected by such assistance; and 

WHEREAS, the fundamental purpose and scope of this agreement is 
to establish such fair and equitable employee protective arrangements on 
a national and uniform basis for application throughout the urban mass 
transportation industry to those employers and employees represented by 
the labor organizations signatory hereto; and 

WHEREAS, the Parties hereto have agreed upon the following arrange­
ments as fair and equitable; 

NOW, THEREFORE, it is agreed that the following terms and conditions 
shall apply and shall be specified in any contract governing such federal 
assistance to the Recipient: 

(1) The term "Project", as used in this agreement, shall not be 
limited to the particular facility, service, or operation assisted by federal 
funds, but shall include any changes, whether organizational, operational, 
technological, or otherwise, which are a result of the assistance provided. 
The phrase "as a result of the Project" shall, when used in this agreement. 
include events occurring in anticipation of, during, and subsequent to the 
Project and any program of efficiencies or economies related thereto; 
provided, however, that volume rises and falls of business, or changes in 
volume and character of employment brought about by causes other than the 
Project (including any economies or efficiencies unrelated to the Project) 
are not within the purview of this agreement: 

(2) The Project, as defined in paragrap_h {1}, s~~l be perfo:med and. 
carried out in full compliance with the protective cond1t1ons descr1bed herem. 

(3) All rights, privileges, and benefits {incl~ding :pension rights and 
benefits} of employees covered by this agree~ent {lncl~d.mg employees 
having already retired) under existing collective bargammg agreements or 
otherwise. or under any revision or renewal thereof, s_h<:ll be preserved. 
and continued· provided, however, that such rights. pr1vileges and benef1ts 
which are not' foreclosed from further bargaining under applicable law or 
contract may be modified by collective bargaining an? agreen:e~t by the 
Recipient and the union involved ~o substitu:te o_ther. rights, privileges and 
benefits. Unless otherwise proVIded, nothing In this ag_reement sha~l be 
deemed to restrict any ·rights the Recipient may otherwise hav~ to direct 
the working forces and manage its business as it deems best, m accordance 
with the applicable collective bargaining agreement. 
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(4) The collective bargaining rights of employees covered by this 
agreement, including the right to arbitrate labor disputes and to maintain 
union security and checkoff arrangements, as provided by applicable laws, 
policies and/or existing collective bargaini~g agreements, shall be pre­
served and continued. ':' Provided, however, that this provisions shall not 
be interpreted so as to require the Recipient to retain any such rights 
which exist by virtue of a collective bargaining agreement after such agree­
ment is no longer in effect. 

The Recipient agrees that it will bargain collectively with the union 
or otherwise arrange for the continuation of collective bargaining, and that 
it will enter into agreement with the union or arrange for such agreements 
to be entered into, relative to all subjects which are or may be proper sub­
jects of collective bargaining. If, at any time, applicable law or contracts 
permit or grant to employees covered by this agreement the right to utilize 
any economic measures, nothing in this agreement shall be deemed to fore­
close the exercise of such right. 

(5)(a) In the event the Recipient makes any change in the organiza­
tion or operation of its system which may result in the dismissal or dis­
placement of employees, or rearrangement of the working forces covered 
by this agreement, as a result of the Project, the procedure set forth in 
subparagraph (b) hereof shall apply; provided, however, that changes which 
are not a result of the Project, but which grow out of the normal exercise of 
seniority rights occasioned by seasonal or other normal schedule changes 
and regular picking procedures under the applicable collective bargaining 
agreement, shall not be considered within the purview of this agreement. 

(b) At the request of either the Recipient or the representatives of 
the affected employees, negotiations for the purpose of reaching agreement 
with respect to application of the terms and conditions of this agreement shall 
commence immediately. These negotiations shall include determining and 
selection of forces from among the employees of other urban mass transpor­
tation employers who may be affected as a result of the Project, to establish 
which such employees shall be offered employment with the Recipient for 
which they are qualified or can be trained; not, however, in contravention of 
collective bargaining agreements relating thereto. If no agreement is 
reached within twenty (20) days from the commencement of negotiations, any 
party to the dispute may submit it to arbitration in accordance with the pro­
cedures contained in paragraph (15) hereof. In any such arbitration, final 
decision must be reached within sixty (60) days after selection or appoint­
ment of the neutral arbitrator. In any such arbitration, the terms of this 
agreement are to be interpreted and applied in favor of providing employee 
protections and benefits no less than those established pursuant to §5(2)(f) 
of the Interstate Commerce Act. 

(6)(a) Whenever an employee, retained in service, recalled to 
service, or employed by the Recipient pursuant to paragraphs (5), (7)(e), or 
(18) hereof, is placed in a worse position with respect to rate of compensa­
tion as a result of the Project, he is considered a "displaced employee", 
and shall be paid a "displacement allowa~ce" to be determined in accordance 
with subparagraph (b) of this section. Said displacement allowance shall be 
paid each displaced employee during the protective period following the date 
on which he is first "displaced", and shall continue during the protective 
period so long as the employee is unable, in the exercise o~ his seniority rights, 

* As an addendum to this agreement, there shall be attached where 
applicable the arbitration or other dispute settlement procedures or arrange­
ments provided for in the existing collective bargaining agreements or any 
other existing agreements between the Recipient and the Union, subject to 
any changes in such agreements as may be agreed upon or determined by 
interest arbitration proceedings. 
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to obtain a position producing compensation equal to or exceeding the compen­
sation he received in the position from which he was displaced, adjusted to 
reflect subsequent general wage adjustments, including cost of living adjust­
ments where provided for. 

(b) The displacement allowance shall be a monthly allowance determined 
by computing the total compensation received by the employee, including vaca­
tion allowances and monthly compensation guarantees, and his total time paid 
for during the last twelve (12) months in which he performed compensated service 
more than fifty per centum of each such months, based upon his normal work 
schedule, immediately preceding the date of his displacement as a result of the 
Project, and by dividing separately the total compensation and the total time 
paid for by twelve, thereby producing the average monthly compensation and the 

- average monthly time paid for. Such allowance shall be adjusted to reflect sub­
sequent general wage adjustments, including cost of living adjustments where 
provided for. If the displaced employee 1s compensation in his current position 
is less in any month during his protective period than the aforesaid average 
compensation (adjusted to reflect subsequent general wage adjustments, including 
cost of living adjustments where provided for), he shall be paid the difference, 
less compensation for any time lost on account of voluntary absences to the extent 
that he is not available for service equivalent to his average monthly time, but he 
shall be compensated in addition thereto at the rate of the current position for any 
time worked in excess of the average monthly time paid for. If a displaced 
employee fails to exercise his seniority rights to secure another position to 
which he is entitled under the then existing collective bargaining agreement, and 
which carries a wage rate and compensation exceeding that of the position which 
he elects to retain, he shall thereafter be treated, for the purposes of this para­
graph, as occupying the position he elects to decline. 

(c) The displacement allowance shall cease prior to the expiration 
of the protective period in the event of the displaced employee's resig­
nation, death, retirement, or dismissal for cause in accordance with any 
labor agreement applicable to his employment. 

(7) (a) Whenever any employee is laid off or otherwise deprived of 
employment as a result of the Project, in accordance with any collective 
bargaining agreement applicable to his employment, he shall be considered 
a "dismissed employee" and shall be paid a monthly dismissal allowance 
to be determined in accordance with this paragraph. Said dismissal allow­
ance shall first be paid each dismissed employee on the thirtieth (30th) day 
following the day on which he is "dismissed" and shall continue during the 
protective period, as follows: 

Employee's length of service 
prior to adverse effect 

1 day to 6 years 
6 years or more 

Period of protection 

equivalent. period 
6 years 

provided, however, that. the protective period shall not exceed the period 
for which the District receives Federal operating subsidy in an amount 
equivalent to the cost of the benefits payable. 

The monthly dismissal allowance shall be computed by multi­
plying the employee's rate of pay at time of dismissal plus any "displace­
ment allowance" being paid the employee pursuant to paragraph (6) by the 
hours of his normal work schedule during that month. Such allowance 
shall be adjusted to reflect subsequent general wage adjustments, including 
cost of living adjustments where pro·vided for. 
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(b) An employee shall be regarded as deprived of employment and entitled 
to a dismissal allowance when the position he holds is abolished as a result of 
the Project, or when the position he holds is not abolished but he loses that 
position as a result of the exercise of seniority rights by an employee whose 
position is abolished as a result of the Project or as a result of the exercise of 
seniority rights by other employees brought about as a result of the Project, 
and he is unable to obtain another position, either by the exercise of hi~ seniority 
rights, or through the Recipient, in accordance with subparagraph (e). 

(c) Each employee receiving a dismissal allowance shall keep the 
Recipient informed as to his current address and the current name and 
address of any other person by whom he may be regularly employed, or 
if he is self-employed. 

(d) The dismissal allowance shall be paid to the regularly assigned 
incumbent of the position abolished. If the position of an employee is 
abolished when he is absent from service, he will be entitled to the dis­
missal allov.rance when he is available for service. The employee 
temporarily filling said position at the time it was abolished will be given 
a dismissal allowance on the basis of that position, until the regular 
employee is available for service, and thereafter shall revert to his 
previous status and will be given the protections of the agreement in said 
position, if any are due him. 

(e) An employee receiving a dismissal allowance shall be subject 
to call to return to service by his former employer after being notified in 
accordance with the terms of the then- existing collective bargaining 
agreement. Prior to such call to return to work by his employer, he may 
be required by the Recipient to accept reasonably comparable employment 
for which he is physically and mentally qualified, or for which he can become 
qualified after a reasonable traning or retraining period, provided it does 
not require a change in resid~nce or infringe upon the employment rights 
of other employees under the then- existing collective bargaining agreements. 

(f) . When an employee who is receiving a dismissal allowance again 
commences employment in accordance with subparagraph (c) above, said 
allowance shall cease while he is so reemployed, and the period of time 
during which he is so reemployed shall be deducted from the total period 
for which he is entitled to receive a dismissal allowance. During the time 
of such reemployment, he shall be entitled to the protections of this agree­
ment to the extent they are applicable. 

(g) The dismissal allowance of any employee who is otherwise 
employed shall be reduced to the extent that his combined monthly earnings 
from such other employment or self-employment, any benefits received 
from any unemployment insurance law, and his dismissal allowance exceed 
the amount upon which his dismissal allo.wance is based. Such employee, 
or his union representative, and the Recipient shall agree upon a procedure 
by which the Recipient shall be kept currently informed of the earnings of 
such employee in employment other than ·with his former employer, including 
self-employment, and the benefits received. 

(h) The dismissal allowance shall cease prior to the expiration of the 
protective period in the event of the failure of the employee without good 
cause to return to service in accordance with the applicable labor agree­
ment, or to accept employment as provided U..'lder subparagraph (e) above, 
or in the event of his resignation, death, retirement, or dismissal for 
cause in accordance with any labor agreement applicable to his employment. 

(i) A dismissed employee receiving a dismissal allowance shall 
actively seek and not refuse other employment offered him for which he is 
physically and mentally qualified and does not require a change in his place 
of residence. Failure of the dismissed employee to comply with this obli-
gation shall be grounds for discontinuance ot his allowance; provided that said 
dismissal allowance shall not be discontinued until final determination is made 
either by agreement between the Recipient and the employee or his representative, 
or by final arbitration decision rendered in accordance with paragraph (15) of this 
agreement that such employee did not comply with this obligation. 
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(8) In determining length of service of a displaced or dismissed 
employee for purposes of this agreement, such employee shall be given 
full service credits in accordance with the records and labor agreements 
applicable to him and he shall be given additional service credits for each 
month in which he receives a dismissal or displacement allowance as if 
he were continuing to perform services in his former position. The 
additional service credits will not be included in the protective period as 
defined in paragraph (14). 

(9) No employee shall be entitled to either a displacement or dis­
missal allowance under paragraphs (6) or (7) hereof because of the 
abolishment of a position to which, at some future time, he could have 
bid. been transferred, or promoted. 

(10) No employee receiving a dismissal or displacement allowance 
shall be deprived, during his protected period, of any rights, privileges, 
or benefits attaching to his employment, including, without limitation, 
group life insurance, hospitalization and medical care, free transpor­
tation for himself and his family. sick leave, continued status and 
participation under any disability or retirement program, and such other 
employee benefits as Railroad Retirement, Social Security, Workman's 
Compensation, and unemployment compensation, as well as any other 
benefits to which he may be entitled under the same conditions and so long 
as such benefits continue to be accorded to other employees of the bar­
gaining unit, in active service or furloughed as the case may be. 

(11) (a) Any employee covered by this agreement who is retained 
in the service of his employer, or who is later restored to service after 
being entitled to receive a dismissal allowance, and who is required to 
change the point of his employment in order to retain or secure active 
employment with the Recipient in accordance with this agreement, and 
who is required to move his place of residence, shall be reimbusred for 
all expenses of moving his household and other personal effects, for the 
travelling expenses for himself and members of his immediate family, 
includi.11g living expense for himself and his immediate family, and for 
his ovm actual wage loss during the time necessary for such transfer and 
for a reasonable time thereafter, not to exceed five (5) working days. 
The exact extent of the responsibility of the Recipient under this para­
graph, and the ways and means of transportation, shall be agreed upon 
in advance between the Recipient and the affected employee or his rep­
resentatives. 

(b) If any such employee is laid off within three (3) years after 
changing his point of employment in accordance with paragraph (a) 
hereof, and elects to move his place of residence back to his original 
point of employment, the Recipient shall assume the expenses, losses 
and costs of moving to the same extent provided in subparagraph (a) 
of this paragraph (11) and paragraph (l2)(a) hereof. 

(c) No claim for reimbursement shall be paid under the provisions 
of this paragraph unless such claim is presented to the Recipient within 
ninety (90) days after the date on which the expenses were incurred. 

(d} Except as otherwise provided i.."l subparagraph (b) changes in 
place of residence, subsequent to the initial changes as a result of the 
Project, which are not a result of the Project but grow out of the normal 
exercise of seniority rights, shall not be considered within the purview 
of this paragraph. 

(12)(a) The following conditions shall apply to the extent they are 
applicable in each instance to any employee who is retained in the service 
of the en1ployer (or who is later restored to service after being entitled 
to receive a dismissal allowance), who is required to change the point of 
his employment as a result of the Project, and is thereby required to move 
his place of residence. 
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If the employee O\vns his own home in the locality from which 
he is required to move, he shall. at his option, be reimbursed by the 
Recipient for any loss suffered in the sale of his home for less than its 
fair market value, plus conventional fees and closing costs, such loss to 
be paid within thirty (30) days of settlement or closing on the sale of 
the home. In each case, the fair market value of the home in question 
shall be determined, as of a date sufficiently prior to the date of the 
Project, so as to be unaffected thereby. The Recipient shall, in each 

. 'instance, be afforded an opportunity to purchase the home at such fair 
' m"a:rket value before it is sold by the employee to any other person and 
' to reimburse the seller for his conventional fees and closing costs. 

If the employee is under a contract to purchase his home, the 
Recipient shall protect him against loss under such contract, and in 
addition, shall relieve him from any further obligation thereunder. 

If the employee holds an unexpired lease of a dwelling occupied 
by him as his home. the Recipient shall protect him from all loss and 
cost in securing the cancellation of said lease. 

(b) No claim for loss shall be paid under the provisions of this 
paragraph unless such claim is presented to the Recipient within one 
year after the effective date of the change in residence. 

(c) Should a controversy arise in respect to the value of the home, 
the loss sustained in its sale, the loss under a contract for purchase, loss 
and cost in securing termination of a lease, or any other question in con­
nection with these matters. it shall be decided through a joint conference 
between the employee, or his union, and the Recipient. In the event they 
are unable to agree, the dispute or controversy may be referred by the 
Recipient or the union to a board of competent real estate appraisers 
selected in the following manner: one (1) to be selected by the represen­
tatives of the employee, and ·one (1) by the Recipient. and these two, if 
unable to agree within thirty (30) days upon the valuation, shall endeavor 
by agreement within ten (10) days thereafter to select a third appraiser 
or to agree to a method by which a third appraiser shall be selected, and 
failing such agreement, either party may request the State or local Board 
of Real Estate Commissioners to designate within ten (10) days a third 
appraiser. whose designation will be binding upon the parties and whose 
jurisdiction shall be limited to determination of the issues raised in this 
paragraph only. A decision of a majority of the appraisers shall be 
required and said decision shall be final, binding, and conclusive. The 
compensation and expenses of the neutral appraiser. including expenses 
of the appraisal board, shall be borne equally by the parties to the pro­
ceedings. All other expenses shall be paid by the party incurring them. 
including the compensation of the appraiser selected by such party. 

(d) Except as otherwise provided in paragraph {ll)(b) hereof. changes 
in place of residence, subsequent to the initial changes as a result of the 
Project, which are not a result of the Project but grow out of the normal 
exercise of seniority rights, shall not be considered within the purview of 
this paragraph. 

(e) "Change in residence" means transfer to a work location which 
is outside a radius of twenty (20) miles of the employee's former work 
location and farther from his residence than was his former work location. 

(13) A dismissed employee entitled to protection under this agreement 
may, at his option within twenty-one (21) days of his dismissal, resign and 
(in lieu of all other benefits and protections provided in this agreement) 
accept a lump sum payment computed in accordance with section (9) of the 
Washington Job Protection Agreement of May 1936: · 
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Length of Service Separation Allow;~nce 

1 year and less than 2 years 3 months' pay 
211 II II II 3 II 6 II II 

3 II II II II 5 II 9 II II 

5 II II II II 10 II 12 II II 

10 II II II II 15 II 12 II II 

15 II II over 12 II II 

In the case of an employee with less than one year's service, 
five days' pay, computed by multiplying by 5 the normal daily earnings 
(including regularly scheduled overtime, but excluding other overtime 
payments) received by the employee in the position last occupied, for each 
month in which he performed service, will be paid as the lump sum. 

(a) Length of service shall be computed as provided in Section 7(b) 
of the Washington Job Protection Agreement, as follows: 

For the purposes of this agreement, the length of service of 
the employee shall be determined from the date he last acquired an employ­
ment status with the employing carrier and he shall be given credit for one 
month's service for each month in which he performed any service (in any 
capacity whatsoever) and twelve (12) such months shall be credited as one 
year's service. The employment status of an employee shall not be inter­
rupted by furlough in instances where the employee has a. right to and does 
return to service when called. In determining length of service of an 
employee acting as an officer or other official representative of an employee 
organization, he will be given credit for performing service while so engaged 
on leave of absence from the service of a carrier. 

(b) One month's pay shall be computed by multiplying by 30 the noroal 
daily earnings (including regularly scheduled overtime, but excluding other 
overtime payments) received by the employee in the position last occupied 
prior to time of his dismissal as a result of the Project. 

(14) Whenever used herein, unless the context requires otherwise. the 
term "protective period" means that period of time during which a displaced 
or dismissed employee is to be provided protection hereunder and extends 
from the date on which an employee is displaced or dismis~ed to the expira­
tion of four (6) years therefrom, provided, however, that the protective 
period for any particular employee during which he is entitled to receive 
the benefits of these provisions shall not continue for a longer period fol­
lowing the date he was displaced or dismissed than the employee's length 
of service, as shown by the records and Jabor agreements applicable to his 
employment prior to the date of his displacement or his dismissal; provided, 
however, that the protective period shall not exceed the period for which the 
District receives federal operating subsidy, and, provided further, that the 
total amount of benefits hereunder shall not exceed the total amount of federal 
operating funds received by the District during the term of this agreement. 

(15)(a} In the event there arises any labor dispute with respect to the 
prot~cti?n afforded by this agreement, or with respect to the interpretation, 
a~phcahon or enforcement of the provisions of this agreement, not other­
Wise governed by Section (12)(c) hereof, the Labor-Management Relations 
Act, as amended, Railway Labor Act, as amended, or by impasse resolution 
pro~~ions in a colle.ctive b~rgaining or protective agreement involving the 
Rec1p1ent and the un1on, wh1ch cannot be settled by the parties thereto within 
thirty (30) days after the dispute or controversy arises, it may be submitted 
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at the written request of the Recipient or the union to a board of arbitration 
to be selected as hereinafter provided. One arbitrator is to be chosen by 
each interested party, and the arbitrators thus selected shall endeavor to 
select a neutral arbitrator who shall serve as chairman. Each party shall 
appoint its arbitrator within five (5) days after notice of submission to 
arbitration has been given. Should the arbitrators selected by the parties 
be unable to agree upon the selection of the neutral arbitrator within ten (10) 
days after notice of submission to arbitration has been given, then the 
arbitrator selected by any party may request the American Arbitration 
Association to furnish, from among members of the National Academy 
of Arbitrators who are then available to serve, five (5) arbitrators from 
which the neutral arbitrator shall be selected. The arbitrators appointed 
by the parties, shall within five (5) days after the receipt of such list, 
determine by lot the order of elimination and thereafter each shall, in 
that order, alternately eliminate one name until only one name remains. 
The remaining person on the list shall be the neutral arbitrator. If any 
party fails to select its arbitrator within the prescribed time limit, the 
highest officer of the Union or of the Recipient or their nominees, as the 
case may be, shall be deemed to be the selected arbitrator, and the board 
of arbitration shall then function and its decision shall have the same force 
and effect as though all parties had selected their arbitrators. Unless 
otherwise provided, in the case of arbitration proceedings, under para­
graph (5) of this agreement. the board of arbitration shall meet within 
fifteen (15) days after selection or appointment of the neutral arbitrator 
and shall render its decision within forty-five (45) days after the hearing 
of the dispute has been concluded and the record closed. The decision by 
majority vote of the arbitration board shall be final and binding as the 
decision of the arbitration board, except as provided in subparagraph (b) 
below. All the conditions of the agreement shall continue to be effective 
during the arbitration proceedings. 

(b) In the case of any labor dispute otherwise covered by subpara­
graph (a) but involving multiple parties, or employees of urban mass 
transportation employers other than those of the Recipient, which cannot 
be settled by collective bargaining, such labor dispute may be submitted, 
at the written request of any of the parties to this agreement involved in 
the dispute, to a single arbitrator who is mutually acceptable to the parties. 
Failing mutual agreement within ten (10) days as to the selection of an 
arbitrator, any of the parties involved may request the American Arbitration 
Association to furnish an impartial arbitrator from among members of the 
National Academy of Arbitrators who is then available to serve. Unless 
otherwise provided, in the case of arbitration proceedings under paragraph 
(5) of this agreement, the arbitrator thus appointed shall convene the hearing 
within fifteen (15) days after his selection or appointment and shall render 
his decision within forty-five (45) days after the hearing of the dispute or 
controversy has been concluded and the record closed. The decision of the 
neutral arbitrator shall be final, binding, and conclusive upon all parties 
to the dispute. All the conditions of the agreement shall continue to be 
effective during the arbitration proceeding. Authority of the arbitrator shall 
be limited to the determination of the dispute arising out of the interpretation, 
application, or operation of the provisions of this agreement. The arbitrator 
shall not have any authority whatsovever to alter. amend, or modify any of 
the provisions of any collective bargaining agreement. 

(c) The compensation and expenses of the neutral arbitrator, and any 
other jointly incurred expenses, shall be borne equally by the parties to the 
proceedings and all other expenses shall be paid by the party incurring them. 
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(d) In the event of any dispute as to whether or not a particular employee 
was affected by the Project, it shall be his obligation to identify the Project and 
specify the pertinent facts of the Project relied upon. It shall then be the 
Hecipient's burden to prove that factors other than the Project affected the 
employee. The claiming employee shall prevail if it is established that the 
Project had an effect upon the employee even if other factors may also have 
affected the employee (Hodgson's Mfidavit in Civil Action No. 825-71 ). 

(e) Nothing in this agreement shall be construed to enlarge or limit 
the right of any party to utilize, upon the expiration of any collective bar­
gaining agreement or otherwise, any economic measures which are not 
inconsistent or in conflict with applicable laws or this agreement. 

(16) Nothing in this agreement shall be construed as depriving any 
employee of any rights or benefits wh.ich such. ~mployee may have under any 
existing job security or other protective condrtl~ms or a.rrang~ments by col­
lective bargaining agreement or law where apphcable, mcludr.ng ~- L. 93-23~, 
enacted January 2, 1974; provided that there shall ben~ duphcahon of benefrts 
to any employees, and, provided furt~e.r, that any be_n~f:t .under the a~re~ment 
shall be construed to include the condrtwns, responsrbrhtres, and oblrgatwns 
accompanying such benefit. 

(17) The Recipient shall be financially responsible for the application 
of these conditions and will make the necessary arrangements so that any 
employee affected as a result of the Project may file a claim through his 
union representative with the Recipient within sixty (60) days of the date he 
is terminated or laid off as a· result of the Project, or within eighteen (18) 
months of the date his position with respect of his employment is otherwise 
worsened as a result of the Project; provided, in the latter case. if the 
events gi·ving rise to the claim have occurred over an extended period, the 
18-month limitation shall be measured from the last such event; provided, 
further, that no benefits shall be payable for any period prior to six (6) 
months from the date of the filing of the claim. Unless such claims are 
filed with the Hecipient within said time limitations. the Recipient shall 
thereafter be relieved of all liabilities and obligations related to said 
claims. The Recipient will fully honor the claim, making appropriate 
payments, or will give notice to the claimant and his representative of the 
basis for denying or modifying such claim, giving reasons therefor. In the 
event the Recipient fails to honor such claiM, the Union may invoke the fol­
lowing procedures for further joint investigation of the claim by giving notice 
in writing of its desire to pursue such procedures. Within ten (10) days from 
the receipt of such notice, the parties shall exchange such factual material 
as may be requested of them relevant to the disposition of the claim and shall 
jointly take such steps as may be necessary or desirable to obtain from any 
third party such additional factual material as may be relevant. In the event 
the claim is so rejected by the Recipient, the claim may be processed to 
arbitration as hereinabove provided by paragraph (15). Prior to the !lrbi­
tration hearing. the parties shall exchange a list of intended witnesses. In 
conjunction with such proceedings, the impartial arbitrator shall have the 
power to subpoena witnesses upon the request of any party and to compel the 
production of documents and other information denied in the pre-arbitration 
period which is relevant to the disposition of the claim. 

Nothing included herein as an obligation of the Recipient shall be 
construed to relieve any other urban mass transportation employer of the 
employees covered hereby of any obligations which it has under existing 
collective bargaining agreements. including but not limited to obligations 
arising from the benefits referred to in paragraph (10) hereof, nor make any 
such employer a third-party beneficiary of the Recipient's obligations contained 
herein, nor deprive the Recipient of any right of subrogation. 
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(18) During the employee's protective period, a dismissed employee 
shall, if he so requests, in writing,. be granted priority of employment to 
fill any vacant position within the jurisdiction and control of the Recipient, 
reasonably comparable to that which he held when dismissed, for which he 
is, or by training or retraining can become, qualified; not, however, in con­
travention of collective bargaining agreements relating thereto. In the event 
such employee requests such training or re-training to fill such vacant 
position, the Recipient shall provide for such training or re-training at no 
cost to the employee. The employee shall be paid the salary or hourly rate 
provided for in the applicable collective bargaining agreement for such position, 
plus any displacement allowance to which he may be otherwise entitiled. If 
such dismissed employee who has made such request fails. without good cause, 
within ten (10) days to accept an offer of a position comparable to that which he 
held when dismissed for which he is qualified, or for which he has satisfac­
torily completed such training, he shall, effective at the expiration of such 
ten-day period, forfeit all rights and benefits under this agreement. 

As between employees who request employment pursuant to this 
paragraph, the following order where applicable shall prevail in hiring such 
employees: 

(a) Employees in the craft or class of the vacancy shall be given 
priority over employees without seniority in such craft or class; 

(b) As between employees having seniority in the craft or class 
of the vacancy, the senior employees, based upon their service in that 
craft or class, as sho·wn on the appropriate seniority roster, shall prevail 
over junior employees; 

(c) As between employees not having seniority in the craft or 
class of the vacancy, the senior employees, based upon their service in 
the crafts or classes in which they do have seniority as shown on the 
appropriate seniority rosters, shall prevail over junior employees. 

(19) This agreement shall be binding upon the successors and 
assigns of the parties hereto, and no pro·visions, terms, or obligations 
herein contained shall be affected, modified, altered, or changed in any 
respect whatsoever by reason of the arrangements made by or for the 
Recipient to manage and operate the system. 

Any such person, enterprise, body, or agency, whether publicly­
or privately-owned, which shall undertake the management or operation of 
the system, shall agree to be bound by tl].e terms of this agreement and 
accept the responsibility for full performance of these conditions. 

(20) The employees covered by this agreement shall continue to 
receive any applicable coverage under Social Security, Railroad Retirement, 
Workmen's Compensation, unemployment compensation, and the like. In 
no event shall these benefits be worsened as a result of the Project. 

(21) In the event any provision of this agreement is held to be invalid, 
or otherwise unenforceable under the federal, State, or local law, in the 
context of a particular Project, the remaining provisions of this agreement 
shall not be affected and the invalid or unenforceable provision shall be 
renegotiated by the Recipient and the interested union representatives of 
the employees involved for purpose of adequate replacement under §13(c) 
of the Act. If such negotiation shall not result in mutually satisfactory 
agreement, any party may invoke the jurisdiction of the Sec.retary of Labor 
to determine substitute fair and equitable employee protective arrangements 
for application only to the particular Project, which shall be incorporated 
in this agreement only as applied to that Project, and any other appropriate 
action, remedy, or relief. 

-10-
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(22) This agreement establishes fair and equitable employee protective 
arrangements for application only to federal operating assistance Projects 
under § § 3(h) and 5 of the Act and shall not be applied to other types of assist­
ance under § 5 or under other provisions of the Act, in the absence of further 
understandings and agreements to that effect. 

(23) The designated Recipient, as hereinabove defined, signatory hereto, 
shall be the sole provider of mass transportation services to the Project and 
such services shall be provided exclusively by employees of the Recipient 
covered by this agreement, in accordance with this agreement and any applicable 
collective bargaining agreement. The parties recognize, however, that certain 
of the recipients signatory hereto, providing urban mass transportation services, 
have heretofore provided such services through contracts by purchase, leasing, 
or other arrangements and hereby agree that such practices may continue. 
Whenever any other employer provides such services through contracts by 
purchase, leasing, or other arrangements with the Recipient, or on its behalf, 
the provisions of this agreement shall apply. 

(24) An employee covered by this agreement, who is not dismissed, dis­
placed, or otherwise worsened in his position with regard to his employment as 
a result of the Project, but who is dismissed, displaced, or otherwise worsened 
solely because of the total or partial termination of the Project, discontinuance 
of Project services, or exhaustion of Project funding, shall not be deemed eligible 
for a dismissal or displacement allowance within the meaning of paragraphs (6) 
and (7) of this agreement. 

(25) If any employer of the employees covered by this agreement shall 
have rearranged or adjusted its forces in anticipation of the Project, with the 
effect of depriving an employee of benefits to which he should be entitled under 
this agreement, the provisions of this agreement shall apply to such employee 
as of the date when he was so affected. 

(26) Any eligible employer not initially a party to this agreement may 
become a party by serving written notice of its desire to do so upon the 
Secretary of Labor, the American Public Transit Association, or its designee, 
and the unions signatory hereto, or their designee. In the event of any objection 
to the addition of such employer as a signatory, then the dispute as to whether 
such employer shall become a signatory shall be determined by the Secretary of 
Labor. 

(27) In the context of a particular Project, any other union which is the 
collective bargaining representative of urban mass transportation employees in 
the service area of the Recipient, and who may be affected by the assistance to 
the Recipient within the meaning of 49 U. S.C. A. 1609(c), may become a party 
to this agreement as applied to the Project, by serving written notice of its 
desire to do so upon the other union representatives of the employees affected 
by the Project, the Recipient, and the Secretary of Labor. In the event of any 
disagreement that such labor organization should become a party to this agree­
ment, as applied to the Project, then the dispute as to whether such labor organ­
ization shall participate shall be determined by the Secretary of Labor. 

(28) This agreement shall be effective and be in full force and effect for 
the period from November 26, 1974 to and including September 30, 1977. It 
shall continue in effect thereafter from year to year unless terminateu by the 
A. P. T. A. or by the national labor organizations signatory hereto upon one 
hundred twenty (120) days' written notice prior to the annual renewal date. Any 
signatory employer or labor organization may individually withdraw from the 
agreement effective October 1, 1977, or upon any annual renewal date there­
after, by serving written notice of its intention so to withdraw one hundred 
twenty (120) days prior to the anhual renewal date; provided, however, that any 
rights of the parties hereto or of individuals established and fixed furing the term 
of this agreement shall continue in full force and effect, notwithstanding the 
termination of the agreement or the exercise by any signatory of the right to 
withdraw therefrom. This agreement shall be subject to revision by mutual 
agreement of the parties hereto at any time, but only after the serving of a 
sixty (60) days' notice by either party upon the other. 

-11-
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(29) In the event any project to which this agreement applies is approved 
for assistance under the Act, the foregoing terms and conditions shall be made 
part of the contract of assistance between the federal government and the 
Recipient or other applicant for federal funds; provided, however, that this 
agreement shall not merge into the contract of assistance but shall be inde­
pendently binding and enforceable by and upon the parties thereto, in accord­
ance with its terms, nor shall any other employee protective agreement nor 
any collective bargaining agreement merge into this agreement, but each shall 
be independently binding and enforceable by and upon the parties thereto, in 
accordance with its terms. 

IN WITNESS WHEREOF. the parties hereto have executed this 
agreement by their duly authorized representatives. 

Date: ---------------------

Date: ------------------

-12-

SOUTHERN CALIFORNIA 
RAPID TRANSIT DISTRICT 

By 
1Jr.:a:-:c~k;::--,Rr.-ra'r.!i1l=st;::r:::-:a:-:p~.-raore:-:n-=-e--r_a_,l;--;;-M;ra-n_a_g-er-

APPROVED AS TO FORM: 

RichardT. Powers, General Counsel 

AMALGAMATED TRANSIT UNION, AFL-CIO 

By __________________________ __ 

Title: ----------------------------

' 



OFFICIAL CORRESPONDENCE 

SCHABARUM, Hone Peter F o 

I have ~acaiva• 1••~ 2e&aat latter aa4 coplaa of 1••~ 
eaclia~ latter to &o4 Rilla, •• wall •• tho hoeklet ••­
cloae4 w~leh outliaoo tho aattora 1•• a~• ••••••••• 
••out. I ~&Yo aokad Jia Jalk to look lato thia aattar 
caraf•ll7 vhteb he baa •••• aa4 ~· ~•• iafo~a4 •• tkat 
t •••• of 7•• have ••1'-4. aa fuwthar ••••••••• that 
louthera Califo~ala offielala kaYe. aat with the A4ataia• 
tratoro at the Dapartaaat of ~raaoportattoa wlthia the 
laat 10 •• ,. ... th&J ••••••••• the ae-ahe&4 to app .. l 
their coacaraa to tho Sae~•t••J of Laber who ha• tho 
4loeratioa to aaka appropwtata 4aciatoaa ta thta area. 

Tbaak 1•• fo~ oalltaa thia aatter to our attaatlea. I 
•• bafpf that we ware a\la to a•• the 1aforaat1oa to JOU 
today ka .. taa that tlaa vaa of tba •••••ea. If we ••• 
•• of aay f•rthe~ help• pl•••• let •• kaov. 

&OII&Y t. IA&TKANM 
Co.aae11o• to the rw .. t4eat 

The Koao~a~l• Pete~ ~. Sohaba~ua 
l•par.tao~, rt~ac Diatrtec 
Ceuat7 of Loa Aae•l•• 
loa~• of SupaTviao~• 
8J6 Rall •f A4ataiat~attoa 
Loa Aaaalao, Caltfora1a 90012 

RTH:JHF:nm 

bee: Jim Falk 

(Complete file forwarded to Central Files) 
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THE WHITE HOUSE 

WASHINGTON 

November 5, 1975 • 

Dear Pete: 

I have received your recent letter and copies ·of your 
earlier letter to Rod Hills, as well as the booklet en­
closed which outlines the matters you are concerned 
about. I have asked Jim Falk to look into this matter 
carefully which he has done and he has informed me that 
the two of you have talked. He further assures me that 
Southern California officials have met with the Adminis­
trators at ' the Department of Transportation within the 
last 10 days and they were given the go-ahead to appeal 
their concerns to the Secretary of Labor who has the 
discretion to make appropriate decisions in this area. 

, Thank you for calling this matter to our attention. I 
am happy that we were able to get the information to you 
today knowing that time was of the essence. If we can 
be of any further help, please let us know . 

With best regards. 

Sincerely, 

ROBERT T. HARTMANN 
Counsellor to the President 

--:-

The Honorable Peter F. Schabarum 
Supervisor, First District 

, County of Los Angeles 
Board of Supervisors 
856 Hall. of Administration 
Los Angeles, California 90012 

bee: Jim Falk 

--

.· 

, 
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TO: 

FROM: 

THE WH lTd HOUSE 

WASHINGTON 

~ 

/1'/.e;r/?s-

X/~ 
------------------------------------------------· 

---- For your information 

v;.or your appropriate handling _ __...;; __ 
---- For your review and comment 

----Return to me 

----Return to file 

----Return to central files 

Comments: 

.~ 



THE WHITE HOUSE 

WASHINGTON 
QRAFT 

November 5, 1975 

, .. 

Dear Pete: 

I have received your recent letter and copies of your ear­
lier letter to Rod Hills, as well as the booklet enclosed 
which outlines the matters you are concerned about. I have 
asked Jim Falk to look into this matter carefully which he 
has done and he has informed me that the two of you have 
talked. He further assures me that Southern California 
officials have met with the Administrators at the Department 
of Transportation within the last 10 days and they were 
given the go-ahead to appeal their concerns to the Secretary 
of Labor who has the discretion to make appropriate decisions 
in this area. 

Thank you for calling this matter to our attention. I am 
happy that we were able to get the information to you today 
knowing that time was of the essence. If we can be of any 
further help, please let us know. 

With best regards. 

Sincerely, 

Robert T. Hartmann 
Counselor to the President 

Honorable Peter F. Schabarum 
Supervisor, First District 
County of Los Angeles 
Los Angeles, California 90012 

. ;• 
r . .., :lr 

•'' 

o..,.,..-..... '-. 
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BOARD OF SUPERVISOR9 
COUNTY OF LOS ANGELES 
8S6 HALL OF" ADMINISTRATION/ LOS ANGELES, CALIF"ORNIA 90012 

PETER F". SCHABARUM 
SUP[RV1SOR rtRST OI'STRICT 

October 30, 1975 

Mr. Robert T. Hartmann 
5001 Baltimore Avenue 
Washington, D. C. 20016 

Dear Mr. Hartman: 

;{I 3 - f/7 L/- L/ I I I 

'. 

Per our discus sian on the evening of the Republican Party in Los Angeles 
I indicated to you that I would send along the material concerning the 
labor agreement with which I have great concern. The copy of the letter 
to Mr. Rod Hills which I gave to you is a preliminary explanation. The 
details are contained in the booklet enclosed herewith. Particular attention 
is directed to sections D, K, L, M, and N. 

The status of this matter is that the Southern CaTi.fornia RTD has included 
within this year's budget an anticipated $26 million Federal subvention 
which is in the process of being spent. Actual disbursement by the 
Department of Transportation of these funds is subject only to the District's 
execution of the agreement, a copy of which is included under section K of 
the enclosure. Failure on the part of the District to sign this agreement 
will prevent receipt of the Federal subvention and thereby necessitate the 
termination of roughly one half of the District's activities. 

My personal position is as I have stated in my letter to Mr. Hills. Needless 
to say, time is of the essence in requesting White House intervention in 
modifying this miserable agreement. 

Very Sincerely yours, 

PETER F. SCHABARUM 
Sup~rvisor, First District 

PS:smf 

Encl. 

/I '3-71/9--C,/77 

t/- t./ 0 7 
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To: All SCR TD Directors 

From: Jack R. Gilstrap 

Subject: Labor Protective Agreements··> 
for Sec •. 5 Applications, , ·. , <. 

A 
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SOUTHERN CALIFORNIA 
RAPID TRANS 11T DISTRICT 

1060 SOUTH BROADWAY • LOS ANGELES. CALIFORNIA 90015 • TELEPHONE (213) 749-6977 

JACK R. GILSTRAP 

September 11~ 1975 
I 

;:·.:·co~+FIDiStiTrA:L"'-'·~ .·-,,_ -~-

' To: All SCRTD Directors -Ddermmed to be an 

From:·· Jack R. Gilstrap, , ... \.:~_ij.:::; ,-; .A:dm!At~.~iv~"M~~, . -:·~ 
'"'::i-cc - -- - -~':;,t <~~ :: -._,);j,.;, --

Subject: Labor Protective Agreements 
for Sec. 5 Applications 

By r; 

Duri...ng the many discussions by the Board of Direc!ors ... over 
the past months and particularly in recent days, several questions have 
arisen regarding the labor protective prov-isions of the new federal 
operating assistance act and their potential :L."'llpact on RTD. For the 
benefit of those Directors who have had to miss po-rtions of the discus­
sions, I am compiling some of the questions and the answers. 

1) HOW MUCH FEDERAL OPERATING MONEY 
SCHEDULED FOR RTD IS IJ.'JVOL VED? 

Fiscal Year 1974-75 
II II 1975-76 
II II 1976-77 

$16,500,000 
$26,300,000. 
$36, 000, 000 (estimate) 

. 2) \\'nATPORTION OF OUR OPERATING BUDGET 
IS PL_.:\..,'i'NED TO BE COVERED BY THESE FUNDS? 

Fiscal Year 1975-76 16. 5o/o ". . .. 
II II 1976-77 20. 6% (estimate} 

3) 'WHAT IS THE RELATIONSHIP BETWEEN FEDERAL 
OPERATING FUNDS .. AJ.'l"D OUR CONTRACT WITH THE .. 
COL"NTY OF LOS ANGELES? · "' 

There is an executed contract between the District' · '· 
and the County which provides for a County subsidy-·. 
of District operations to the extent of $15. 5 million~ 
or another 9. 7% of the Operating Budget foz- the cur-

. -
rent fiscal year. 

.. 

' 
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BOARD OF· SUPERVISOR$ 
COUNT'r ... OF LOS l\.NGELES 
e56 HALL OF' AOMINlSTFIATION /LOS ANGELES, CALIF'qRNIA 90012 

- ' 

• ~A F'. SCHABARUM 
j 

·september 23~ 1975 

· Mr. Rod Hills 
Counsel to the President . 
The Hhite House 
Washington~ D. C. 20006 

Dear Rod:· 
.. 

. . . . .·. . . 

The Southern California Rapid Transit District Board-of: 
_Directors is presently considering the adoption of the 
national Labor Protective Agreement (13c) 11hich has been: 
negotiated through the Secretary of Labor. 

This agreement calls for unrealistic guarantees to all 

. · ... 

-. 

. ... _ 

.· .. ··_ .: 

..: -- - : 

. ~ . : 

District employees as a condition of' federal operating --· 
assistance. __ -' · 

- - . ~. -. . . :. 

-. .. . ... -- . 

For example, if &'1. employee '\'iere to be n\'lorsened 11 in his 
-position, i.e.~ assig.'1ed to a route 1dth fe\'ler overtime 
hours, he may apply for and receive, for up to six years,··· 
the difference betvreen his present and previous wages. 

• • • -~ <I 
..• _ . - -· •• i 

- .. . . . . -- . ··-

Secondly, if an employee is laid off, he· may receive his.- -~ 
:full salary for a six-year period if the District is unaple ~ 
to place him. 

Thirdly, if: an employee is reassigned to a work location mor-e 
than 20 miles from his previous location, the District must 
pay moving expenses and any loss on the sale or-lease of 
his home, an U.l'1realis~ic requireme_nt in the urban spraw·l. ·. 
of Southern California. · -

And,· finally~ the burden of proof' in all cases is placed-< · · · 
upon the District rather t~an the claimant. _ . 

.... ~.! 

I cannot believe that the President is m"lare of the cost._::.' 
i~plications and philosophy as reflected in this propos a]>~~-. 
President Ford's Secretary of Labor~ John Dunlop, \·Tas a 
prime mover in the formation o.f the agreement -..vhich I 

. . . :. -- j' . -. . . 

. -~- -~- : __ _ , ~:~-- : . 
- . .. . _' ~: ; ~ . 

I 

···~ 

I 
I 

1 

r 
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.... -

Mr. Rod Hills 
S_c:-ptember 23, 1975 
Page 2. 

-. 
. -'. 

. -
·believe is contrary to the President's philosophy on this 
subject. 

. . I . ~ .. 
Would you please convey to him my absolute dismay '\·lith the 
undue hardships that are being placed·upon transit operators -
as a result o:f the 13c · agreeRents. At a period \·Then our 
nation's largest city is in the midst o:f bankrupcy and the 
economic viability of our railroads is on a perilous decline, 
we are being enticed l.·Tith Federal ·dollars into signing _ 

... labor pacts which mirror .those that drove these two. insti- _ -~ _,·: ·-. ~-
·tuticns into their current fiscal crises. · · ·· · · 

I have proposed to our Board that we reject this year's 
allocation of $25 million in Federal ·assistance -and take .. _ · -~ 
the consequences -- namely the lay off of over 800. employees· ·. · 
and removal from service of 260 buses. 

It's not a popular move to have to make,· but in my opinion · · · _. : ·:· 
it is preferable to surrendering management decision maki~g · · · · - . -:-- - -- .··,-

to Union leadership. 
.-._ .· ·_ .· 

Sincerely yours, 

~·. 
'' 

PETE SCHABARUH 
.. Supervisor, First District 

PS:asl. 
· · Enc. 

'. 

.-.:.-

. 
----. -<;- -- • 

.. ··. ... -
. ' 

. - - . 
·.· 

- : -
. .: --- -~ 

. ...... ~. 
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J llt~ 

Mr. Cannon: 

Peter Shabarum, LA County Supervisor, has requested 

a meeting with you to discuss County of LA problems 

as they relate to the Administrationr and Section 13{c) 

of the Department of Labor's contract. 

I checked with Steve McConahey--he says OK to see 

Shabarum. 

I WILL SEE SHABARUM w/McConahey 
--------~-------

HAVE HIM SEE McCONAHEY INSTEAD ------------------



( 

( 

February 9, 1976 

Dear Pete: 

Thank you for your thoughtful note expressing 
your appreciation for your recent meeting. 
I •m delighted that you were able to meet v1ith 
Steve McConahey and Pat Delaney and I know 
they are aware of your concern with Section 13 
(c) of the Department of Labor's contract. 

Be assured that \•le will be giving this matter 
our utmost concern and will be getting back 
to you with suggestions in regard to this 
provision. 

c-~;.~~~:~v -
~-·· 1/ 
/. ·~-" 1 vL, .. 1. ~ 

.;'' James M. Cannon 

( 
As~i~ant to the President 
//for Domestic Affairs 

~-

Peter F. Schabarum 
County of Los Angeles 
Board of Supervisors 
856 Hall of Administration 
Los Angeles, California 90012 .. 

r----· 
' ! 

I 
' 
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COUNTY OF LOS _-'\.NGELES 
856 HALL OF ADMINISTRATION ! LOS ANG£LZ.S. CA:_lFCRNIA ;;.oo12 

'ETER F. SCHABARU.M 
SUP£.111o.tiSOR. FIRST OISTJitiCT 

February 17, 1976 

Honorable Gerald R. Ford 
President of the United States 
The White House 
Washington, D. C. 20500 

Dear Mr. President: 

(213)9744111 

On January 14, you were gracious enough to grant me an ap?ointment to discuss 
my deep concern over a labor agreement spon.scred by Labor Secretary Dunlop 
in response to Section 13C of the National Mass Tr::::nsit _.!_ct cf 1974. 

My understanding of your instructions to ~!r. Ric1--a1'"d Cllez:.ey were that he 
develop a report which you would review prier to V1b.ite Ho-..:.se intervention to 
modify provisions of this unfortunate agreeme._"'lt. 

To my knowledge, no action has been take:1 to dev-elop sue!: a report. 

On January 29, the Secretary of Labor ruled against the Southern California Rapid 
Transit District on its request for approval oi a "'modi.L.C:.-edrr :abor agreement. 

Unfortunately, there is no reason to believe t::::at the De?arbent of Labor, even 
under its new management, will moderate fro:n its position. The result will 
be the imposition of this National Labor Agree-::nent on transit districts across 
the country. 

This then, Mr. President, is a direct appeal for your pe:rso:::al intervention in 
this most important matter. 

The financial solvency of our nation's transit di.::>1.rlcts reqmres national modification 
of this onerous agreement. 

Sincerely yours, 

PETE SCHABARUM 
Supervisor. First District 

PS: blc 

' 




