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Title 3--Chapter II E. 0. 11456 

of the cxccutirn oranch of the Federal Government. or the head thereof, 
or auy function Yested Ly Jaw in or assigned pursuant to law to any 
such ag~ncy or hencl, to the n.nthority of any other such agency or l1ead 
or as abrograting, modifying, or restricting any such funct.ion in any 
manner. 

(b) This order supersedes Exccufrrn Order No. 11426 of August 31, 
1968. 

T1rn '\VnITE RousE, 
February14,1969. ' · 

Execu tive Order 11456 

•" t . 

PROVIDING FOR A SPECIAL ASSISTANT TO THE PRESIDENT FOR 
LIAISON WITH FORMER PRESIDENTS 

By ,-irtue of the nutlt01·ity Yested in me as President of the United 
States, it is hereby ordered as fo11o,\·s: 

S1:cTrox L There shall be in the ·white House Ofilcc a Special .Assist
ant to the President for Liaison w·it.h Former Presidents (referred to 
hereinaf l er as the Special .A.s::;ist::mt). 

Sr:c. 2. {a) On behalf of the President, the Special Assistant shali 
maintain channels of communication behYeen the President and each 
former lfrinp: President. of the United States, to the encl tha t {1) each 
such for mer President shall be k ept abreast of snch deYelopments ns 
the President may d esire; and (2 ) the President may a mil l1imself of 
the counsel and nch-ice of nnv or nil of such former Presidents with 
respect to major matters, p'.lrticularly of a national securi ty nature, 
currently confronting the President . . 

(b) The Special Assistrmt shall also-

(1) Keep each former President (·urrently informed of tl1e 111 <\ jor 
aspects of such principal intemational and domestic problems as the 
President directs ; · . 

(2) Arrange to secure from such former Pre::;idents, or any of them, 
and cmn-ey to the President, their YiC\\·s on such issnes as the President 
may designa te ; and · 

(3) Arrange to secure and co1wey to the President such \·ie\YS as any 
of tl1e fonncr Presidents may wis!1 to communicate to tlte President 
on any i ~sue of current in terc:" .. c or c:oni:rrn. 

Sn·. 0. (a) The Secn't.1ry of Si:tte, the Secreta ry of Defense. the 
Dirc·::tor of the Ce11tral J 1telli;!t:IH't' .\ gency, ancl th l' Exernti \'C s~L'l'C 
tan· of tl1e Xatio11al S(•n1rity Cnu:u·il sl1:ill cac: h ck-:i~ 11ate a llll' rnl1er 
of f1i s staff ;i;.; :1 point of cn11!~1c t for tlie Sprcia l .\ssist:'u1t. The Spl'cial 
;\s::; i ~.tan~ 111ay call HJ'Oll s11cl i clrsig nat ecl staff rnr mbl' r :> to s upply 
infornution and rende r s11clt oll1C'r app roi•ria h: as. j-,t:11wc as he may 
rcq11!n, in r :1nyi11g out l1is duties 111t<lL· r sertion 2 of thi:; Order. 
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E. O. 11457 Title 3--Chapter II 

(b) Upon r equest of the Special Assistant, the heacl of any dep:ul
m entor agenr.y 0£ the Federal Gon>rnment shall clesignate n. rnemher 
of bis staff <lS a poi.nt of contact to snpply in format ion a11cl assistanre 
for the Special A c:sishrnt in the performance of his clnties jn the same 
manner as pro,·iclecl in subsection (a) for staff membe1·s d esig;1rn.tecl 
pursuant to that subsection. ' 

S :i::c. 4. The Special Assistant sha11 be appointed by the President 
and shall serve a t the pleasure of the President. He shall receiYe com
pensation at such rate as the President, consonant with law, may 
prescribe . 

S-sc. 5. (a) The Special Assistant shall have such staff and other 
assis tance as m;1.y be necessary to carry out his duties under this Order. 

(b) The Specbl Assistant shall be proYiclec1 \\ ith such offico space 
as rnay be nece:::sary to carry out his duties under this On1er, and shall 
also be provided '"'ith such of!ice space, and maintenance .thereof, as 
rn~iy be ner.essary for the use of former Presidents at the seat of Gov
ernment \'.·hen they are engnged in any effort of interest or concern to 
the President. · . 

SEc. 6. ( ~' ) The compens::ttion and expenses of the Special Assistant. 
and rncrnLers oI his staff shall be paid from the appropriation under 
the heading "Special Projects" .in the Execnti\·e Ofhce .Appropriation 
Act, 19G0, or any corresponding appropriation ' rhiclt may be made 
for suLsequellt. fiscal years, or from such otltei· appropriated funds as 
may be aYailaLle under law., ,.; 

(b) The General Sen-ices Administration shall pr0\·ic1e, on a reim
bursable basis, such aclrn iuistrati,·c services and fac ilities for the Spe
cial Assistant as t he \Yhitc House Oftice may reque::t .. 

Tn.E \Y111TE HousE, 
February 14,1069. 

Executive Order 11457 
INSPECTION OF INCOME, EXC ESS-PROFITS, ESTATE, AND GIFT TAX 

RETURNS BY TH E Co.''v\M!TTEE ON GOVERNMENT OPERATIONS, 
HOUSE OF REPRES ENTATIVES 

By virtue of the authority i:esteL1 in me by ::ection 55(a) of the 
Internal Uenn ue Cocle of 1939, as amended ( 5:-:; Stat. 20, 5:!: St:ct. 
1003; 2G U.S.C. (1%2 Eel.) :>5(a) ) , a11cl by sec[ion G10:3(a) of the 
Internal Hennue Code 0£ 1D3+, as arncuclecl ( GS~\. Stat. 75;j; 2() U.S.C. 
Cl(l:j (a) ), it is hereby on.lcrccl that any income, excess-profits , estate, 
or gi ft t:tx reti1rn for the )'l'rtrs HH7 to 1\110, inclusi,·e, s1ia11, during 
the :\inety-fl. r::,t, Conf!rcss, beopen lo inspection by tlie Committee on 
Go\·ern 1nr:1l Operat ion"i, Ifouse 0£ TicpresPnbtin::;, or any duly 
:rntl1orizccl subcommittee tl1ercof, in connection -,,·ith its stmli rs of tlil' 
operalin11 of Gon~.rnnicnt nctiYities at all lewls "·ith a view to cletl'l·-
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THE AMERICAN LAW INSTITUTE 

OFFICERS 

President 

NORRIS DARRELL 

1st Vice-Pre6ident 

R. AMMI CUTI'ER 

2nd Vice-President 

BERNARD G. SEGAL 

Treasurer 

LAURENS WILLIAMS 

Director 

HERBERT WECHSLER 

Assistant Director 

PA.UL A. WOLKIN 

COUNCIL (May 24, 1974) 
Francis A. Allen ------------ Ann Arbor ------------Michigan 
Frederick A. Ballard --------Washington -----------District of Columbia 
F. M. Bird ------------------Atlanta ---------------Georgia 
Bennett Bos key -------------Washington ---------- - District of Columbia 
Robert Braucher ------------Boston ----------------Massachusetts 
Charles D. Breitel ----------New York ------------New York 
John G. Buchanan ----------Pittsburgh ---- - ----- --Pennsylvania 
William T. Coleman, Jr. ----Philadelphia ----------Pennsylvania 
R. Ammi Cutter ------------Cambridge ---- --------Massachusetts 
Norris Darrell ---- ----------New York ------------New York 
Hardy C. Dillard ------ ------The Hague ------------The Netherlands 
Arthur Dixon --------------- Chicago --------------- Illinois 
H. Vernon Eney ------------Baltimore --- ----------Maryland 
William H. Erickson - ------- Denver ---- ------------Colorado 
Thomas E. Fairchild ------ -Milwaukee ------------Wisconsin 
Jefferson B. Fordham ------Salt Lake City --------Utah 
John P. Frank --------------Phoenix --- ------------Arizona 
Paul A. Freund ------------- Cambridge ------------ Massachusetts 

III 



THE AMERICAN LAW INSTITUTE 

COUNCIL (May 24, 1974) Continued 

Henry J. Friendly ----------New York ------ ---- --New York 
Edward T . Gignoux --------Portland --------------Maine 
Erwin N. Griswold ----------Washington ----------- District of Columbia 
Clement Furman Hayns-

worth, Jr. ----------------Greenville -------------South Carolina 
Shirley Hufstedlar ----------Los Angeles -------- ---California 
Vester T. Hughes, Jr. ------Dallas ----------- -----Texas 
Laurance Mastick Hyde ____ Jefferson City - ------- Missouri 
William J. Jameson --------- Billings ---------------Montana 
Joseph F. Johnston --------- Birmingham ----------Alabama 
Edward Hirsch Levi --------Chicago ---------------Illinois 
William B. Lockhart --------Minneapolis -----------Minnesota 
Ross L. Malone -------------New York ------------New York 
William L. Marbury ----- ---Baltimore -------------Maryland 
Hale McCown - -------------Lincoln ----------------Nebraska 
Wade H. McCree, Jr. ------ -- Detroit ---------------- Michigan 
Carl McGowan --------------Washington -----------District of Columbia 
Vincent L. McKusick --------Portland --------------Maine 
Charles Merton Merrill -----San Francisco - -------California 
Roswell B. Perkins --------New York ------------New York 
H. Chapman Rose ----------Cleveland -------------Ohio 
Ernest J. Sargeant ---------Boston ----------------Massachusetts 
Walter V. Schaefer ---------Chicago --------------- Illinois 
Austin W. Scott ------------Cambridge ------------Massachusetts 
Bernard G. Segal ------------Philadelphia ----------Pennsylvania 
Eugene Bonn Strassburger -- Pittsburgh ------------Pennsylvania 
Roger J. Traynor ----------- Berkeley - ------------- California 
Lawrence E . Walsh --·------- New York ------------New York 
Charles Hastings Willard --- Guilford ------------- --Connecticut 
Laurens Williams -----------Washington ----------District of Columbia 
John Minor Wisdom --------New Orleans --------- - Louisiana 
Frank McReynolds Wozen-

craft ----------------------Houston --------------Texas 
Charles Alan Wright -------Austin ----------------Texas 
Charles E. Wyzanski, Jr. ----Boston ----------------Massachusetts 

Executive Offices, The American Law Institute 

4025 Chestnut Street 

Philadelphia, Pennsylvania, 19104 
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\Vill1am \V Scr.11Hn11 

September 16, 1974 

The Honorable Donald Rumsf eld 
United States Permanent Representative 
North Atlantic Council 
APO New York 09667 

Dear Don: 

Your note and the material from your friend, Allan 
Gilbert, arrived last Friday and I hasten to acknowledge 
same. 

As of last Monday night I returned home after getting 
Ted Beal and Tony Mayer to take over the personnel oper
ations in the White House - and then we had a meeting with 
the President on Thursday afternoon about all this and so 
at long last I think it is in pretty good shape; therefore, 
I shall send this material down to them and I know they will 
handle it well. 

When you have a moment give me a ring on the telephone 
as I have some information for you which may be of personal 
assistance. 

Best always. 

Most sincerely, 

Q ·tl 
Will\la:~Scranton 

fif 



UN ITEO STATES PERMAN ENT REPRESENTATIVE 

ON THE 

NORTH ATLANTIC COUNCIL 

Brussels, Belgium 

APO New York 09667 
September 9, 1974 

The Honorable 
William W. Scranton 

Box ll6 
Dalton, Pennsylvania 18414 

Dear Bill: 

Here is a copy of a letter and some 

material from a friend of mine, 

Allan Gilbert, which you might want 

to look over. 



J\LLAN A G ILBERT 
\ (. fo. 1:. ,, r o-, I i:.. "• ~ 

!L 1(-:'\'IGII'l' & \ S" S ()CI ·\rt"' I·;-"" J ......_' (' j lo.. ..... . ... -"' .. _. ' ... -~ -'·. 

August 12, 1974 · 

Mr. Donald Rumsfeld 
Ambassador to NATO 
The White House 
Washington, D. C. 

Dear Don: 

Gwen and I read with interest the recent announcement that 
you had been recalled to Washington to serve as coordinator 
for President Ford's transition team. Congratulations on 
the new appointment. I am sure you are up to E:uch a chal
lenging and important assignment. 

In following the recent events in Washington, I could not 
help but feel how inadequate the former administration was 
in the areas of organizatjon and personnel selection. As 
you know, over the year.:; we have had a great deal of 
experience both with industry and government. 

I am enclosing a copy of our firm brochure to bring you up 
to date on my activities. If I can be of any assistance during 
this transitional phase, please feel free to call. ,. 

Yours very truly, 

" f; 
~j'<.(~ • I ID { ... ~, 

Allan A. Gilbert 

bjw 
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The array of flags 
outside and inside the 
cover represents 
some of the 31 countries 
in which we have 
completed assignments 
for our clients. 

LESTER B. KNIGHT & ASSOCIATES, INC. 
MANAGEMENT CONSULTANTS 
CONSU LTING ENGINEERS 

ARCHITECTS, ENGINEERS, 

CONSTRUCTION MANAGERS 
FOUNDED 1945 



WE ARE A 
DIFFERENT KIND OF 
CONSULTING FIRM 
BECAUSE WE 
ARE THREE 
FIRMS IN ONE. 
We're experienced management consultants. 

We're also consulting engineers, 
specialists in the processes 
of production and d istribution. 

And we're architects. 
We design build ings, engineerthem 
and manage their construct ion. 

Our c lients-and they inc lude many of the 
largest companies here and abroad -
like thi s tro ika arrangement. So do we. 
It makes our work more knowledgeab le and 
more productive. Our management 
consultants supp ly new insights to our 
consulting eng ineers and 
our arch itects, and they to them. 

It also means we have great practical range. 
You can buy overlapp ing blocks of 
expert service in several fie lds 
or specia lt ies from us. But you can also 
use us to completely hand le a total project 
that may beg in with management exploration 
and decision, and end with an actual 
production or d istri bution process in a 
new building, with a new organization to run it. 

The next few pages wi 11 show you some 
of the th ings we've been doing. 

LESTER B. KNIGHT 
& ASSOCIATES, INC. 



WE ARE A 
DIFFERENT KIND OF 
CONSULTING FIRM 
BECAUSE WE 
ARE THREE 
FIRMS IN ONE. 
We're experienced management consu ltants. 

We're also consu lting engineers, 
spec ialists in the processes 
of production and d istribution. 

And we're architects. 
We design bui ld ings, engineerthem 
and manage their construction. 

Our c lients - and they inc lude many of the 
largest companies here and abroad -
like this tro ika arrangement. So do we. 
It makes our work more knowledgeab le and 
more productive. Our management 
consu ltants supp ly new insights to our 
consulting eng ineers and 
our architects, and they to them. 

It also means we have great pract ical range. 
You can buy overlapping blocks of 
expert service in severa l fields 
or spec ialties from us. But you can also 
use us to comp lete ly handle a total project 
that may beg in with management exp loration 
and decision, and end with an actual 
production or distribution process in a 
new bui lding, with a new organ izat ion to run it. 

The next few pages will show you some 
of the th ings we've been doing. 

LESTER B. KNIGHT 
& ASSOCIATES, INC. 



IS GENEROSITY 
REWARDED? 
It wasn't in the case of a heavy 
equipment manufacturer who hired us 
to find out why profits had decreased 
35 per cent in five years. 

We made an operations audit and 
found that company salesmen were giving 
custom options for wh ich 
customers were not charged. 

The company's subcontractors were 
also enjoying a small windfall. 
Subcontract work had increased 
from $6,600 to $284,000, although the 
cost of a subcontract work hour had 
doubled and although much of , 
our client's machinery was often idle. 

At the same time, there had been a 
$660,000 increase in wages and salaries, 
never offset by price increases 
or production effi c ienc ies. 

We showed our c lient how the situation 
cou ld be turned around and 
pred icted that if it was, they cou ld 
bring back the ir profits to with in a 
mill ion dollars of the old leve l 
assuming the same sales. 

They not on ly fol lowed our recommendations, 
but they also increased their sales 
around 10 per cent. As a result, in one 
year, they were back to their 
original, desirable dollar profit figure . 

• 



TOTAL PLANT: A TO Z 
Near the Illinois River outside Mapleton, 
Il linois, there's a big, modern foundry. 
It uses 150,000 kva of electricity to 
turn out 125,000 tons of castings a year. 

It has its own sewerage and water 
systems. Its water treatment plant takes 
11 linois River water for work and for 
human use and returns the water 
to the river cleaner than it was orig inally. 

The foundry's air f iltration system c leans 
640,000 cubic feet of air a minute. 

We began our work on this project by 
looking for the best way to ensure a 
continuous supply of castings for our c lient. 
Our stud ies analyzed such options as: 
Should an old foundry be modernized or 
supplemented? Should an existing foundry 
be bought? What part of the casting 
mix shou ld come from suppliers? 

When the stud ies showed that part of the 
answer was to bui Id a sizable 
modern foundry, we designed one -
both the process and the structure. 

From the outset, we controlled progress 
of the entire project, using the critica l 
path method. We also oversaw all of the 
construction and equipment installat ion. 

We set up the plant maintenance program 
and, when the foundry was ready for 
operation, we helped train key employees. 

It's a good example both of a very advanced 
plant and of the kind of total project 
we've hand led for many of our c lients. 





THE NINE-MILE 
SORTING MACHINE 
AT JERSEY CITY 
Several years ago, the U.S. Postal Serv ice 
asked us to design a spec ial 
center for sort ing and routing bulk mai I -
the first one of its kind. 

We began with 143 acres of New Jersey 
meadow, and we wound up with what 
is probab ly the most effi cient 
mail-hand ling p lant ever bu ilt. 

To do it, we had to so lve two major problems. 
The fi rst was that the natura l flow of 
mail is in peaks and va lleys. It peaks 
every t ime the loaded trucks arrive and 
id les in between, which is a very poor way 
to feed cost ly sorting machines. 

We took care of that by setting up an 
hour-to-hour, hold-release inventory 
in the de livery trai lers. It provides 
the machi nes a constant input. 

The second d ifficu lty was that the 
Postal Serv ice had not been able to use 
sort ing machines effect ive ly beyond 
the in itia l sorting operation. The machines 
wou ld sort into groups of 20 to 60 
ZIP numbers. After that, it was all by hand. 

What we did was ana lyze the intricate 
pattern of the secondary, manual operation. 
Then we planned a machine-use pattern 
that dovetai led into it, so mach ines cou ld 
rep lace manual sorters at lower cost. 

The result is the country's most highly 
automated postal center. It uses 
13 computer-control led sorting machines 
and nine miles of be lt conveyor, and 
it can sort over 500,000 parce ls a day to 1,400 
ZIP code destinations. Once a parce l 
enters the process, it is out and on its way 
in between 30 minutes and two hours. 

The new mail center at 
Jersey City, New Jersey, 
has 1,400,000 square feet 
of build ing with 
240 truck docks. 
We designed all of this, 
in addition to the process 
itse lf. We p lanned all 
operating activities, from 
administration on down. 
We a/so p lanned and 
assisted with start-up. 



THE BUILDING 
WHERE THE LIGHTS 
HEAT THE WATER 
The architect's rendering you see here 
represents one of our most 
fasc inating architectural assignments. 

It's a d istinctly ind ividual build ing 
that nevertheless wi ll util ize a special 
set of components whi ch have been 
pre-planned for a series of build ings. 

These components- cal led 
the systems package- inc lude the 
bas ic interior structure; the floors, 
ce ilings and partitions; the electrical 
distri bution and lighting ; and the heating, 
air conditioni ng and vent ilating 
network in typical office spaces. 

The systems package is costed 
on the basis of a 40-year life cycle and 
uniquely planned for energy conservation . 
For instance, the water used to heat 
part of the build ing will fl ow 
over the lighting system to pick up 
heat from th is source. 

In three d ifferent cities, three very 
d ifferent bui ld ings are going up, 
each using the same systems package 
arranged in different ways. 

Our own ten-story des ign will house 
the Great Lakes Reg ion Program Center 
of the Soc ial Security Adm in istration. 





HOW YOU CAN USE 
LESTER B. KNIGHT 
& ASSOCIATES, INC. 
If you were to sit down and talk with us, 
you'd find our capabilities match a 
surprising number of your company's 
possible needs. This stems naturally from 
our being, in effect, three firms in one: 
management consultants; consultants in 
production and distribution processes; 
and specialists in architecture, 
engineering and construction 
management. 

It also stems from making each of our three 
divisions as complete as possible
staffing each with a range of minds 
experienced and expert in every facet 
of the work. 

These highly diverse minds are our tools. 
Knowing which to use when, and how to 
coordinate them, is one of our skills. 
Keeping them sharp is another. We 
demand that any spec ial ist be able to 
think in terms of-and employ-the most 
sophisticated techniques currently 
available. 

That's how you get the most good from our 
arrangement-and so do we. 

Here are some of the various ways you can 
put us to work for you: 

STAFF ASSIGNMENTS 
There are many ways you can use 
our specialists to supplement your 
own staff. 

You may find you don't have enough 
of the right people to hand le a 
temporary situation. Our spec ialists 
can handle it for you . We wi ll also 
contract to supply interim 
management. One of our men, for 
instance, has recent ly been serving 
as president of a large 
manufacturing division. 

Or we can help when you need a 
spec ialist it wouldn't pay you to keep 
on your own staff regu larly. For 
example, an expert in site location 
stud ies, compensation stud ies, 
market research, or any of a great 
number of special fie lds. 

TOTAL PROJECTS 
Another way to use us is for broader, 
more complex projects that require 
a project team of diverse ski lls. On a 
sing le project, such skill s may 
range from market research to 
architecture. 

Typ ical projects are: 
OPERATIONS AUDIT. A team of 
specialists analyzes the c lient's 
tota l operation to ident ify 
opportunities for improvement, with 
and without major expenditures. 
The team develops detailed plans 
for implementing its findings. 

STRATEGIC PLANNING. We 
develop the strategies needed for 
our cl ient's marketing organization, 
f inanc ial capabilities and physical 
facil ities to achieve growth 
objectives. 

FACILITIES DEVELOPMENT. We 
plan the facilities strategy to meet 
production and distribution needs. 
We then locate the site and design 
the equipment and bui ld ing. We 
manage construction and assist 
with start-up. 

MANAGEMENT INFORMATION 
SYSTEMS. We analyze management 
decision-making, identify the 
decision log ic and data requ ired, 
define the computer systems 
needed and prepare detailed 
programming spec ificat ions. We 
then supervise programming and 
ass ist with bring ing the system 
on stream. 

Our corporate p lane g ives us 
speed and flexibi lity 
to better serve our clients. 
It's shown here at Weir Cook 
Municipal Airport, Indianapolis
one of many airports 

_ planned by our subsidiary, 
Arnold Thompson Assoc iates, 
well-known airport consultants . 



WHO USES 
LESTER B. KNIGHT 
& ASSOCIATES, INC.? 
Since we were founded in 1945, we've 
handled over 15,000 assignments. 
We work for national and international 
business, banks, government, 
associations and institutions. Our clients 
include about 25 per cent of America's 
largest industrial companies and about 
30 per cent of the 200 largest 
non-domestic industrial companies. 

Our clients also include companies 
with as few as 50 people. 

In the five years ended December 1973, 
our billings doubled-going from ten 
million to twenty million do llars. And the 
greater portion of our increased assignments 
came, as it always has, from cl ients 
we had served before. We think one of the 
main reasons for thi s is the breadth of 
our services. It produces a wider range of 
helpfulness, quicker and better 
understand ing of our client's business, 
and in turn, smoother working 
relationships and more valuab le results. 





BOYNTON ENGINEERS, INC. 
549 WEST RANDOLPH STREET 
CHICAGO, ILLINOIS 60606 
TELEPHONE: (312) 236-8442 

ARNOLD THOMPSON ASSOCIATES, INC. 
333 OLD TARRYTOWN ROAD 
WHITE PLAINS, NEW YORK 10603 
TELEPHONE (91 4) 428-0300 

P 0. BOX 8368 
SAN FRANCISCO INTERNATIONAL AIRPORT 
SAN FRANCISCO, CALIFORNIA 94128 
TELEPHONE (415) 692-3786 

INTERNATIONAL 

SWITZERLAND 

KNIGHT WEGENSTEIN AG 
FORRLIBUCKSTRASSE 66 
CH-8005 ZURICH 
TELEPHONE 01-44 29 22 TELEX 52044 
TELEGRAPH KNIGHTENG 

GERMANY 

KNIGHT WEGENSTEIN AG 
BERLINER ALLEE 47 
D-DUSSELDORF 
TELEPHONE: 0211-122 57 TELEX: 08-587971 
TELEGRAPH: KNIGHTENG 

LIEBIGSTRASSE 48 
D-6000 FRANKFURT/MAIN 1 
TELEPHONE 0611 /726617 

INDUSTRIEBERA TUNG 
DR. ING. H. WEGENER GmbH 
LIEBIGSTRASSE 48 
D-6000 FRANKFURT/MAIN 1 
TELEPHONE: 0611-723843 TELEX 414617 

REINBO.LD INDUSTRIEBERATUNG GmbH 
GESCHAFTSBEREICH MARKETING-VERTRIEB 
LIEBIGSTRASSE 48 
D-6000 FRANKFURT/MAIN 1 
TELEPHONE 0611 -726617 TELEX 414617 

GESCHAFTSBEREICH PERSONALBERATUNG 
HANDELSTRASSE 12 
D-6302 LICH 
TELEPHONE: 06404-2083 

FREIBURGER UNTERNEHMENSBERATUNG GmbH 
HANSASTRASSE 4 
D-78 FREIBURG/BRSG 
TELEPHONE: 0761-31429 

AZ-ANZEIGENDIENST GmbH 
HANDELSTRASSE 12 
D-6302 LICH 
TELEPHONE: 06404-2083 

GREAT BRITAIN 

KNIGHT WEGENSTEIN LIMITED 
46 ST. JAMES'S PLACE 
LONDON, SW 1 A 1 NS 
TELEPHONE: 01-629-4715 
TELEGRAPH: KNIWEGEN LONDONSW1 

75 MOSLEY STREET 
MANCHESTER M2 3HR 
TELEPHONE: 061 -228-1393 TELEX: 668541 
TELEGRAPH: KNIWEGEN 

ASHLEY ASSOCIATES LIMITED 
46 ST. JAMES'S PLACE 
LONDON, SW 1A 1NS 
TELEPHONE: 01-629-4714 

75 MOSLEY STREET 
MANCHESTER M2 3HR 
TELEPHONE: 061-228-1393 TELEX: 668541 

MOUNCEY & PARTNERS LIMITED 
YORK HOUSE 
EMPIRE WAY 
WEMBLEY, MIDDLESEX HA9 OPA 
TELEPHONE: 01-903-4901 

AUSTRIA 

KNIGHT WEGENSTEIN GmbH 
SPRINGSEIDELGASSE 16 
1190 WIEN 
TELEPHONE 37-22-55 

SWEDEN 

AB KNIGHT KONSUL TERANDE INGENJORER 
KOLVGATAN 7 
S-653 41 KARLSTAD 
TELEPHONE: 054-15 67 50 
TELEGRAPH: KNIGHTENG KARLSTAD 

STORA GAJAN 3Q. 
S-722 12 VASTERAS 
TELEPHONE: 021-18 01 90 

HARPSUNDSVAGEN153 
S-124 40 BANDHAGEN 
TELEPHONE 08-47 26 55 

DAVIDSHALLSGATAN 16-18 
S-211 45 MALMO 
TELEPHONE: 040-97 30 60 

KUNGSGATAN 18 
S-411 19 GOTEBORG 
TELEPHONE 031-13 36 67 

THIGERS ELEKTRISKA KONSTRUKTIONSBYRA AB 
STORGAT AN 26 
852 30 SUNDSVALL 
TELEPHONE: 060-12 80 80 

LASARETTSGA TAN 12 
891 01 ORNSKOLDSVIK 
TELEPHONE 0660-104 55 

SMEDJEGATAN 26 
951 00 LULEA 
TELEPHONE 0920-290 20 

0 KYRKOGATAN 4 
902 45 UMEA 
TELEPHONE: 090-12 40 91 

CENTRALPLAN 5 
803 51 GAVLE 
TELEPHONE: 026-10 39 40 

MEXICO 

LESTER B. KNIGHT DE MEXICO 
AV. COYOACAN 912 
MEXICO 12, D. F. MEXICO 
TELEPHONE (905) 559-1019 





THE WHITE HOUSE 

WASHINGTON 

September 18, 1974 

MEMORANDUM FOR: Philip W. Buchen 
Counsellor to the President 

I strongly recommend that the following individuals 
be considered to fill the vacancy created by the 
departure of General Haig. 

I have listed them in order of preference. 

L. William Seidman 
Governor William Scranton 
Kenneth E. Belieu 
Stanley Resor 
Thaddeus Beal 

-----~,Y" ,, 7 s:-
~--\. ~ 
Frank R. Pagnotta "-
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t~ar Bill: 

F!irth.eJ" ttith respect to our NCPt vi3it. l t,iink we•re prett.;t 
close to being sat iit tens of organtzing and staffing the White 
House legal office. 
As we pu~ tilAt usi9U8ftt. ~ ~S«1at.s .and I ~riaw@Ci care
f:fl1;t aJMii discus.s.4 your own !>Kkgro~<i and qualif1cat1o". S1~ 
the office will b• a u.U one. • felt ~t we had to b lell<i Md 
balance 1n 1t seyeral speci1l areas of e~rt1se ud e;xperleAC& - -
and in t.~ process w concluded tbat an as1igJJ11ent there wulci not 
be the most appropriata use of your ul•ts. Bel ieYtt •· beta\ile 
of ~ exca11.-:e of taes.e ulanu this was not an a.1sy aecision. u"l the other hMd. I u forc.d to ~fess to a feeling th~'t the Job hen w11l be jua.t a b1t ees1er than it otnerwise "19bt be. kllOWing 
that your ca?«>i11t1es are being applted in tt.e Ye'f'Y ras~nsible 
l4Ssi~t 10ta ana ~ling $0 .. 11 r15At new. 
Again. GaftY thanks for checking 1n - - and 1 do wattt to keep 1• ~with you. 

Mr. WHHaa ii. W•lket" 5019 Reno ~d. ft., w~ Washingtcn. D. C. 20008 

Phil fiJ l!f. auc:n. 
Co~l to th• Pnt$1deftt 

T 
1· 



William N. walker 

Virginia Law School, 1963. Six years private practice with 
large Chicago firm. Two and one-half years, Office of 
Economic Opportunity in Washington. One year as Assistant 
for Consumer Affairs in the Nixon White House. Two years, 
General counsel for the Cost of Living Council. currently 
General Counsel for the Federal Energy Office. 

Evidently acquainted with Mr. Buchen and met personally with 
him August 16. 

Dear Bill: 

Further with respect to our recent visit. I think 
we're pretty close to being set in terms of organizing and 
staffing the White House legal office. 

As we pursued that assignment, my associates and I 
reviewed carefully and discussed your own background and 
qualifications. Since the office will be ~~small one, we 
felt that we had to blend and balance in it several special 
areas of expertise and experience -- and in the process we 
concluded that an assignment there would not be the most 
appropriate use of your talents. Believe me, because of the 

·excellence of those talents this was not an easy decision. 
On the other hand, I am forced to confess to a feeling that 
the job here will be just a bit easier than it otherwise 
might be, knowing that your capabilities are being applied 
in the very responsible assignment you are handling so well 
right now. 

Again, many many thanks for checking in -- and I do 
want to keep in touch with you. 

Sincerely, 



Philip Bucheri, Esq. 
Counsel to the President 
Tne White House 
Washington, D. C. 

Dear Phil: 

I have listed below how I can be reached for the next several weeks. Please let me know if I can be of assistance. 

August 17 & 18 Hr. A.H. Taylor 1 Birmingham, Michigan 313/646-6194 

August 19-Sept. 2 Camp Wipigaki, Lac de Flarribeau, Wisconsin 715/588-3733 

Sept. 3-6 J.v1r. D.D. Drake, Winnetka, Illinois 312/HI 6-1491 

I enjoyed the pporttmity of chatting with you this afternoon. 
SLncer~ 

Wmi=~~ J{__ 
Counselor to the Administrator 
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APRIL 1974 

PEPSCNAL Bl>-.c.KGRJUND 

Eorn April 3, 1938 in Nswton, .Massaclrusetts 

Harried Janet Nason Sirith in Coral Gables, Florida on Jur..e 21, 1951 
Tuu drildrer1, Gilbert Nickerson Walker, born NovEIPber 14, 1968; Helen Anne Walker, oorn May 10, 1972 

Bar.= ]'ndress: 5019 P.e...rio Road, N.W., Wash.ing+....on, D.C. 20008 
Heme Telepr..one: 202/244-7854 

. ,; . . Busi.-r.ess Telephone: 202/961-8001 

General Cou...JSel, Fe:::leral Er£rgy Office - JaTlllaX"y 8, 1974 to date 
I se...vve as chief le:;al officer for FEO which is resp::msible for administering the rrandatory petroleum allocation a.Irl price cor.L.rol prcgrarn. I was appointed at an Executive Level III r.~sitim by William E. Sirron, FEO fl.dministrator, and am the t...TI.rd-ranY-,,ir:g official of the .Agency. My resr:onsibilities encudJ:ESS polic-:r fcrnrulation as well as legal advice, wit..1. particular arrpr.asis on the Agency's regulatory fuJ.~....ions. Since FEO was newly-created. Agency, one of my first responsibilities ,..,..as to assmble a staff, which DON nunbers about 60, with a projected. ceilir:g of 85. I fl.ave line responsibility for inte.-..rpretation a."'lC. rr:o::lification of t_h.a petroleum allocation and price control regulatic,.;,· . ·-·-='· ":or providir...g legal advice in con...'1ection wit.h Project Independence , a program designed to rrove the Ufilte::l States ta.va.rd energy s 0 1 fsufficiency. 

Ge:n.eral Counsel, Cost of Livirq ('..cuncil - Septanber 1972 to January 7, 1974 
I served. as the chief legal officer of t.he Council \>7f1ich was responsible for administration of tl1e Econanic Stabilization Prcgram. As t.he third-rai.1king official of the I>..geric:y , I particdpated in the policy deliberations of the AgenDJ on a regular and continuing basis . I was i.i.'1volved i..ri the plari..ri.ng ar.d design of Phase III, the June 1973 freeze and Phase Dl ar.d \·as res-ponsible for pre?CLation 2.:.r:C. issu....::mce of t.~e Exo....---utive Orders arid re::;t:.lations :iir:plEE':enting these prcx:rrcrr.s . I sup=:--1..-vis.3::1. a staff of 65 ar.d had lir:e respcm.sibility for the interpretaticr: arrl rr.cdification of the Eccncmic Stabilization Re:;ulations . 

' 



I 
1\ 

• 

-2-

Cep.ity Director, White House Office of Co:n.surrer Affairs,. Hay 1971 -August 19 7 2 

Preside.i1tial app'.)intrr:ent. I supervisai day-to-day operation of the Office a.rd had responsibility for p:>licy fornrulation. Hy duties include:l represent.ing the Off ice in p:>licy deliberations within the gove...--nrr.ent and in appearances before Congressional Carrnittees. 

Acting Dep..ity CP....neral Counsel, Office of Econanic Opporb.mi ty,. Novetiber 1970 - April 1971 

I serva:l as tl;e 'No. 2 legal officer in the Agency and supe_rvised the three di visions ccrrprisir.q the Office of General Counsel, o:mpJsed of a total of about 85-90 persons. For Irnlch of this tl"'P.e, I was Acting C"€.11eral Counsel for the Agency due to the absence, because of illness, of the General Counsel. 

Special Cow..sel, Office of General Counsel, Office of Econanic OPI_X)rtuni ty, February - Naverrber 19 70 

I served as Special Counsel to the General Counsel, a Level IV Presidential Appointee, and, i..'1 addition, p::._rfo:r:med a variety of special tasks, principally of a legal nature, for tbe Director of the Agency. I ·was a member of the P..gency' s senior staff ar.d participated in rrost major p:>licy deliberations .. 

Chief, Evaluation ar.d Plannin;-, 0£fice of Legal Services, Office of F.con:rnic Opp:>rtunity, Septerriber 1969 - January 1970 

'!:!"iy r.osition was tbat of a Division c..nef in which I SUJ;.erVised 8 to 12 attorneys arrl analysts. I played. an active part in t.'1-ie reorganization of the Off ice o:: L€gal Services ai.Jd had responsibility for developing a unifor:ra, systematic evaluation plan for the 265 OID-fun::led. Legal Services Prcgrarns throughout the cotmtry. 

Associate, Price, CUsman, Keck & !-!ahin, 134 South La.Salle Street, Chicago, Illinois, June 1963 - Sep'"";...anber 1969 

.My w'Ork 'vi.th the fb::m was alrrost exclusively i.n the area of corporate law, with a heavy Emphasis on antitrust matters. I was rrore i..rivolved in day-to-da:r counseling of executives of eorpxate clients than in litigation, though I was counsel of record ar.d participated actively in several large litigated. anti-trust cases. A J::Ortion of my ":.ir.e was spent ir,.. counseling trade !> associations represent.Ed by the firm, principally in the building 
materials and water r esources fields . 

: 
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IJ...; Clerk, :MacLeish, Spray, Price arrl Unde....rwocd, D4 South La.Salle Street, Chica.go, Ill.ir.ois, Surrmer 1962 

Law Clerk, Bureau of Lan:l .Managanei.!t, Depa.rtm.ent of the Interior, Washir~rton, D.C., Sumner 1961 

Professional baseball, Baltirrore Orioles Fann CltJb, Bluefield, ·west Virginia; released July 1960 and worked. as a cookware sales:rian in Washington, D.C. for re:rairder of tl:e surrmer. 

Travel in Yugoslavia with the Exper.imeiit in International Living, &.mner 1959 

Prior to Sumner 1959, a variety of jobs as waiter, barten::ler, :posrnun1 grocery clerk and the like. 

ED{JCATICNAL HIS'IORY 

Attended. the Ne-Nton, M..assachusetts public schcols, graduated fran Ne.-rtun High Sch::ol in 1956 

Wesleyan University (.Middleta.m, Con..l.ecticut) B.A. degree, cum laude, June 1960 

Varsity baseball for three years , co-captain, senior year Colle:re Newspaper, Business ~Bnager, senior year Mystical Seven Senior Honorary Society History Major 
Scholarship recipient all four years · Psi Upsilon fraternity, Vice President, sei."1.ior year 

University of Virginia Law Ser.col, Ch..arlottesville, Virginia, J .D. (k-'I ~. ,...,... ' June 1963 

Class Startling: Top Quarter Student Assistant to Professor Richard Speidel, 2nd and 3rd yc~1 i.· rt Student F..ssistant to the Lc::.-w Schcol PlacSP.ent Office, 3rd yc~c Co-f01.h!der, Virginia Rugby Club 

OTIIER ACTIVITIES 

POLITICAL 
.. · 

1972 RepubliC2.1.1 National Convention - I was resp:)ns i l 1 I rj r'( ' 1~ eve..."1ts at the Republiccn Nationc..l Convention aside fl 1 ~11 11 •' ' 
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sessions thansel ves. I was also in charge of arranganents for the 12 seconders to t.tie President's nanination. 
Campaign .Manager for Evanston Ta.vn.ship for Congressm:m Donald Rumsfeld, 1968 

Eva..'1.Ston Young Republican CltID, 1966 to 1969; Civic Affairs Vice President, 1968; Politic;:al Affairs Vice President, 1969 
Evanston Regular Republican Organization, Precinct Capta.L.""1, 1968-1969. Wa_rd Attorney, Opera+-ion Eagle Eye, 1964 and 1966 (Eagle Eye is a Republican poll ·watching orga."'.i.zation designed to reduce vote fraud in Chicago) 

Sustaining manber, Rep.ililican P~-t:y, 1970 to date 

CIVIC 

Precinct ·worker, Evanston Unite:i Furd., 1968; Bu:lget C ..... ud.ttee mer.her of United Fund, 1969 

i- Volunteer attorney for the Garfield Organization, a ccmmmity o::r:ganiz.ation 
in Chicago's West Side. I assisted. in effor._s to secure lar.d and financing for a ccmnunity shcpping center arrl provided corporate advice to the organization durir.g the spring ai.J.d surrrner of 1969. 

Fou.'1de.r and President, Chicago Lions Rugby Football Club, 1963-1965 
Fourrler and Executive Secretary, Midwest Rugby Football Union, 1963-1965 Chall:rran, Convention calle:J. to estc.blish a United States Rugby Fcotball Union, 1968 

President, Chicago Wesleyan Alrnmi Club, 1967-1969. 

PRO...~SIO:ll\L 

l\..dnitted. to practice before D.~e Illinois Suprer.e Court, the Federal District 
Court for the Northern District of Illinois and the Unit.Ed States CotLrt of Appeals for t.tie Seventh Circuit. 

Manber of the Chicago Bar Association arrl the J..nierican Bar Asscciation 

.. 
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Received Oill Exceptional Service Award 11In recognition of exceptional contributions to prograrns which serve the disadvantaged of the Nation. 11 .May 22, 1971 

On request. 

, . ( 
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Wednesday 9/25/74 

2:20 Mr. Pagnotta is going to switch Kathy over to work 
for Mildred Leonard ---- and will have Edna Mathias 
report to us. He recommends her highly; she can take 

f dictation. And he feels we might want to consider her 
for a third girl in the office. I take it that Mr. Areeda 
has decided on Eleanor (who works now for Leonard Garment) 
to be his secretary. Also, Mr. Pagnotta said Hazel Fulton 
has talked with Mr. Areeda ---- so we can square all this 
away when we have time. 

(_ 
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MEMORANDUM 

THE WHITE HOUSE 

WASHINGTON 

September 26, 1974 

MEMORANDUM FOR: Phil Buchen 

FROM: Ted Beal~ 

Here is the report on the White House Personnel Office which can 
be used as a talking paper in my interview with Don R umsfeld. 
I hope I can get to see him today or tomorrow, if possible. 

Not only would I like to discuss the subject of the paper but also the 
qualifications for the head of that office and some suggested names. 

Finally, we should all be on the same wavelength as to what kind of 
help is to be provided to hold-overs of the Nixon staff. 

I will be here today and until shortly after 1:00 o'clock tomorrow, 
but can fly down Monday morning if you need me. I do think an 
early meeting with Rumsfeld on these matters is very important. 

.. 



ME:'vtORANDU~t 

THE WHITE HOUSE 

WASHINGTO'.\I 

September 26, 1974 

MEMORANDUM FOR: Donald Rumsfeld 

FROM: Ted Beal /i\2-0 
SUBJECT: Report on White House Personnel Office 

At the request of Governor Scranton, I undertook a review of the White 
House Personnel Office (WHPO) during the latter part of September. 
The following comments result from that review. They assess the 
present situation, point out two options for change, and recommend 
an expanded role and improved access to the President. 

In the present atmosphere of uncertainty as to the responsibility and 
authority of the office, it would be difficult, and probably unwise, to 
attempt to select a permanent director of the office until more is 
known of what the President wants the office to do. Accordingly, 
pending clarification of its role, I recommend that Sam Schulhof be 
designated as Acting Director and that Tony Mayer continue to act in 
a consulting role with respect to the office, if he is willing to do so. 

I. Present Status of WHPO 

The office is capable of providing a timely response to requests for 
evaluated and coordinated recommendations of personnel for 
Presidential appointment. It provides such recom1nendations primarily 
for Presidential appointments in the Departments, Commissions and 
Agencies ~~ the White House Staff and outside the Executive Office 
of the President. In general, however, it does not have responsibility 
for judicial or ambassadorial appointments, which are initiated at 
Justice and State, respectively. 

The office also deals with non-career appointments other than Presidential, 
as permitted by Civil Service Commission regulations. 

The office is organized to keep in close touch with Departments and/ . 
Agencies outside the White House so that its recruiting responsibiJ{ti~s "'.~:\ 
will be responsive to their personnel needs. It keeps in touch thr~J.!gh ;;,; 
four "liaison" assistants; it recruits through three experienced re~~µiters. ''/ 

'~~ ,) / 
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It maintains a "Talent Bank" of approximately 6, 000 names stored in 
a computer. It arrives at its recommendations after seeking the 
opinions of appropriate people on the White House Staff and, when 
necessary, after resolving as best it can frequently conflicting 
interests in particular appointments. 

Because of its liaison activities, the office is equipped to provide 
from time to time an overall performance evaluation of Presidential 
appointees based on the judgments of their superiors or others. 

Although the office seems to perform its role well, I have the following 
suggestions for improving its performance: 

I. More forward planning. The office should be able to provide 
at any time one or more potential nominees for every 
Presidential appointment (other than judicial and ambassador
ial appointments, which are generally initiated elsewhere), 
regardless of the likelihood of the position becoming vacant 
in the near future. The liaison assistants should constantly 
review probable vacancies and lead times therefor with the 
respective Departments and Agencies. 

The Talent Bank should be screened to cull out a much 
smaller list of likely names so that an inventory of some 
500 names would be maintained rather than the present 
6, 000, most of which appear to be self-generated. 

2. Clarify its role with respect to Departments by limiting its 
responsibility and authority to establishing overall guidelines 
and providing staff assistance in personnel selection so that 
it does not, without specific Presidential direction, interfere 
with the right of Cabinet Secretaries to make the final hiring 
decisions. In this connection, the President can strengthen 
the effectiveness of the office by emphasizing to his Cabinet 
officers the importance he places on the role of the office 
and his interest in their suggestions for its improvement. 

3. Improve access to the President or to one of his Counsellors 
on important personnel matters. The morale and effectiv.ene~ 
of the office will be improved by the assurance that it is'· '· "..: ,':\ 
obtaining direction and support from the President. The '.~,\ 
Transition Report in this regard in effect makes the sci.me 
recommendation. ·. 



3 

4. Internally, the organization of the office should be reviewed 
to provide better overall supervision and coordination, 
particularly in a more even assignment of the work loads of 
recruiters; to see whether there is unnecessary duplication 
in the political clearance process, since the White House 
Liaison Office and RNC conduct clearance operations also; 
and to see whether recruiter effectiveness could be enhanced 
by selective use of White House mess privileges for inter
views or by arranging for occasional recruiting trips outside 
the area. 

5. Review the activities of the office in the area of providing 
occasions for morale-boosting for Presidential appointees 
such as, cruises and special dinners to emphasize the 
significance of their service and the appreciation of the 
President. These activities would seem more appropriately 
handled elsewhere. 

II. Options for Changes in Role of Office 

There are at least two important changes that could be made in the role 
of WHPO. One is to diminish the staff assistance to Departments and 
Agencies outside the White House in finding personnel. The other is to 
expand the responsibilities of the office to include personnel staff 
assistance to the White House Staff and the Executive Office of the 
President, regardless of whether assistance to outside Departments 
and Agencies is diminished or maintained. 

Decreasing the office's personnel responsibilities with respect to outside 
Departments and Agencies would probably be welcomed by Cabinet 
officers. On the other hand, the capacity to maintain Presidential 
influence in key appointments and to coordinate from time to time overall 
reviews of personnel performance is a valuable one, particularly at a 
time when so few Department and Agency appointees were appointed by 
President Ford. As suggested above, residual hostility to prior 
management interference by WHPO could be allayed by confining WHPO 
activities to staff functions and hence getting it out of the management 
functions which properly belong to the outside Departments and Agencies. 

The inclusion of the White House and the Executive Office of the , , ., 
President within the responsibility of WHPO, however, would e.~~b-le 
it to provide much-needed organizational planning assistance. (Without 
organizational framework, staffs proliferate and people and fun'ctions 

·~' . 
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fall over each other. In the case of the White House Staff and of those 
agencies of the Executive Office of the President established by 
Executive Order, the office would be operating in an area where the 
President is in direct charge and, therefore, the responsibility for 
organizational planning is appropriate. Such planning would include 
analysis of functions and jobs performed, with a view to better 
definition of responsibilities and authorities and the number of 
people needed to discharge such responsibilities. 

III. Recommendations 

I. Designate one of the key Presidential Advisers having 
direct access to the President as responsible for personnel 
and the overall supervision of WHPO. 

2. Expand the role of WHPO to provide personriel staff 
assistance, including organizational planning responsibilities, 
for the White House Staff and appropriate Agencies of the 
Executive Office of the President. 

3. Recruit a new Director of the office under the general 
guidance of the Presidential Adviser designated as above. 

4. Presidential Adviser and new Director forthwith review the 
operation in order to redefine its responsibilities and to 
restructure its organization and personnel as necessary to 
enable the office to discharge such responsibilities 
effectively. 

' .~-· 

... 

'· 
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September 30, 1974 

MEMORANDUM FOR: Don Rum9£eld 

FROM: Phil Buchen 

Ted Beal called me at the hotel last night 
to ask me to let you know that be would be glad 
to have you call him at his office in Bo•ton 
about his coming down. to diecuas with you his 
memo to you of September 26, 1974, on the 
White House Personnel Office and to offer 
suggestions on a person to head the office. 
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l Monday 9/30/74 

10:10 Skip called Jay to say be had had a call from Sam Schulhof 2 79 f 
(Dave Wimer's assistant) regarding scheduling a meeting 
for Chairman Bob Hampton, Sam Schulhof and you concerning 
the investigation of the method of appointments made --
apparently the pres sure is building. 

Chairman Hampton would not be available on TuesdaylO/l 
between 10 and 12 or on Friday 10 /4 at any time • 
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THE WHITE HOL"SE 

WASHING TO :\ 

October 4, 1974 

Dear Phil: 

With my White House Personnel consultancy now at 
an end, I simply wanted to underscore how much I 
enjoyed serving the Ford Administration over the 
past few weeks, as well as my personal pleasure 
in meeting and working with you. 

While it is obvious that the President must confront 
a myriad of critical problems in the weeks and 
months ahead, I am confident that he has built and 
will continue to build an outstanding group of people 
to assist him. And if I can continue to help in any 
way in the future, I would consider it a privilege 
to do so. 

Cordia lly, 

J' ,) !.,,!."---' 
· I . . It~' ' 

-~!(I;?/' ' -' 
~ . , // /,.-/' 

Wo.r'thi~gton S. Mayer 

10 5p v-'" i !Io tt:;~ Rd 
GY. ee)1 W : _· t. , e ,ci\ ' l \ . 

The Honora ble P h i lip W . Buche n C) &, 2..i O 

Counsel to the President 
The White House ~~ 
Washington , D . C. 205 00 
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319 Riviera Drive 
St. Clair Shores, Michigan 48080 
October 9, 1974 

Mr. Phillip Buchen 
The White House 
Washington, D. c. 

Dear Phil: 

Thank you for your most courteous reception on the 
phone this morning regarding top-level candidates 
to assist the President. 

Again, my very best wishes to the President and 

Mrs. Ford. 

Your secretary, Mr. French, was most courteous 

in taking the memorandum regarding the candidates 

I revealed to you. 

Robert S. Lee 

RSL/af 

• 

-
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October 9. 1974 

FOR: .. BILL WALKER 

FROM: PHILIP W. BUCHEN 

SUBJECT: Suggested persons for h1gh-level appointment 

This morning I spoke wf th a friend of mine. Robert Leigh. from 
Mich1gan who would like me to convey the names of two people he 
believes vep· qual1ffed to f111 high-level positions in the 
Adm1nistrat on. Each person 1nd1cated to Bob Leigh that they 
might be interested 1n pursuing this further. They have asked 
that their interest be kept confidential. 

(l) Calvin A. Campbell 
1210 West Park Drive 
Midland, Michigan 
(H) 517-835-4100 
(0) 631-1025 
Formerly General Counsel and Clief Pa.tent Counsel 
for Dow Chemical. Now retired from Dow. 

(2) George Perrault, Jr. 
Salem, Ohio 
(H) 216-337-6422 
(O) 331-6600 
Fonnerly Board Chairman/President of Sharon Steel Company. 

If you would like to explore this. please feel free to contact them 
at their homes. I cannot say what areas they might be interested in. 
but presumably Presidential appointment level. I do not personally 
know either gentleman. 

Would you please keep me informed by lllellQ of any action you choose 
to take. 

• 
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.. ,.\. October 9. 1974 

FOR: BILL WALKER 

FROM: PHILIP W. BUCHEN 

SUBJECT: Suggested persons for htgh-lewel appointment 

' 
This mom1ng I spoke wf tb 1 frtend of •1ne. Robert Leigh. froa 
M1ch1gan who would 111te • to COOYe.)' the n .. s of two people he 
bel1eYes .!!!.:[ qua11ffed to ftll h1gh-1nel posft1ons tn the 
Adlltntstn"tfiit. Each person indicated to Bab Leigh that they 
~_._t be interested fn pursuing this further. They have asked 
llii£""their interest be kept confidential. 

{1) Calvfn A. Campbell 
1210 West Park Drive 
Midland. Michigan 
(H) 517-835-4100 
(0) 631-1025 
Formrly General Counsel and Clfef PaJeat Counsel 
for Dow Chemical. How retired from Dow. 

(2) George Perrault, Jr. 
S&le11, Ohio 
(ff) 216-337-6422 
(0) 331-6600 
Formerly Board Chaf nnan/Presf dent of Sharon Steel Company. 

If you would like to explore this. pleue feel free to contact tbem 
at thef r holas. I cannot say what areas they •fght be interested tn. 
but pres.ably Prestctentfal appotntlll!nt level. I tto not persoully 
know either gentleman. 

Would you please keep me tnforMd by.., of any action JOU choose 
to take. 



October 9. 1974 

FOR: Bill WALKER 

FR.OM: PHILIP W. BUCHE« 

SUBJECT: Suggested persons for hfgh-level appointllent 

This mm1ng I spoke with a friend of •tne. Robert Leigh. from 
Michigan who would like ce to convey the na.s of two people he 
believes .!!rl. qualified to ffll high-level posftfons 1n the 
Admtnistratron. Each person fnd1cated to Bob Le19h that they 
mtgbt be interested 1n pursuing this further. They have asked 
that the1r interest be kept confidential. 

{1) Calvin A. Campbell 
1210 West Park Dr1ve 
Mt dland. Mtchi gan 
(H) 517-835·4100 
(O) 631-1025 
Formerly General Counsel and Clief Pajent Counsel 
for Dow Chemical. How retired from Dow. 

(2) George Perrault, Jr. 
Salem. Ohio 
{H) 216-337-6422 
(0) 331-6600 
FonAerly Coard Cha1rman/Presf dent of Sharon Steel Company. 

If YoV would Hke to explore this. please feel free to contact thee 
at thefr homes. I cannot say what areas they cfght be interested in. 
but presumably Presidential appointment level. I do not personally 
tn0tt e1ther gentleman. 

Would you please keep me informed by memo of any action you choose 
to take. 
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FOR: 811.l WALYJ:R 

FROM: PHILIP W. BUCHER 

SUEJECT: Suggested persons for htg.h-lewel appointment 

This momfng 1 spoke with a friend of •1ne. Robert Leigh. fro11 
Mtch1gan who would like m to convey the naNS of two people he 
believes .!!r.l. q.alified to ffll hi9b-leY1tl posit1ons 1n the 
Adlltn1str'itlon. Each person tndicated to Bob le1gh that they 
~be interested 1n pUf'Suing thfs further. They baYe •sked 
ttiitthetr interest be kept confidential. 

(1) C•lvin A. Clllpbell 
lZlO West Park Drive 
Midland. Michigan 
(H) 517-835-4100 
(0) 631-1025 
Formerly 6eReral Counsel and Clfef PUnt Counsel 
for Dow Chellfcal. How rettred froa Dow. 

(2) George Perrault. Jr. 
Sal••• Ohio 
(H} 216-337-6422 
{O) 331-6600 
Fonerly Board Chairman/President of Sharon Steel C011Pan.v. 

lf you vould like to explore this. please feel free to CORt1ct ttaem 
at thefr bolas. I cannot say whet anas they m1gbt be interested in, 
but presueably Presidential appointment level. I do not personally 
tnow e1 ther gentleman. 

Would you please keep ti! informed bJ 111MO of any action YoU choose 
to take. 
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For immediate release 
Thursday, October 10, 1974 

THE WHITE HOUSE 
Office of the Press Secretary to Mrs. Ford 

--------------------------------------------------------------

Bradley H. Patterson, Jr., was born in Wellesley, Massachusetts, 

December 5, 1921. He attended Wellesley public schools and the 

University of Chicago (B. A. and M.A.). 

After two years of teaching, Mr. Patterson entered government service 

in June of 1945 in the Department of State. He served as Assistant 

Cabinet Secretary at the White House from 1954 to 1961, as Executive 

Secretary at the Peace Corps from 1961 to 1962, in the Office of the 

Secretary of the Treasury from 1962 to 1966. He attended the National 

War College (Class of 1966) and then served as Executive Director 

of the National Advisory Commission on Selective Service in 1966 to 

1967, and as Executive Director of the National Pdvisory Council on 

Economic Opportunity from 1967 to 1969. He rejoined the White House 

Staff as Executive Pssistant to Leonard Garment where he Juu been 

serving for the last five years. 

Mr. Patterson received the Arthur S. Flemming Award in 1960 as 

one of the Outstanding Young Men in the Federal Service. 

He is married to the former Shirley DoBos of Chicago, and they 

have four children and a grandchild. 

# # # 
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For immediate release 
Thursday, October 10, 1974 

THE WHITE HOUSE 
Office of the Press Secretary to Mrs. Ford 

----------------------------·----·---------------------------------

Shelia Rabb Weidenfeld has been named Press Secretary to Mrs. Ford. 

Mrs. Weidenfeld has been the producer and creator of NBC/WRC-TV's 
"Take It From Here," a daily morning program aired in Washington, D. C. 
She produced WTTG-TV's "Panorama" in Washington prior to joining WRC. 

Mrs. Weidenfeld, 31, was born in Cambridge, Massachusetts on 
September 7, 1943. She is a graduate of Miss Hewitt's Classes and 
Brandeis University (1965). 

Mrs. Weidenfeld joined WNEW-TV in New York as a production assistant 
in 1965 and was promoted to associate producer after three months. She 
joined NBC in 1968 as Talent Coordinator for Joan Rivers' "That Show. 11 

She became coordinator for "Who, What and Where," and "The Sale of 
the Century," two daily network game shows. 

Among documentaries produced by Mrs. Weidenfeld are "A Tribute to 
Rocky Marciano," "The Crime of Punishment, 11 and "Nixonomics. 11 

She is the recipient of the National Academy of Television Arts and 
Sciences Emmy Award and the Metropolitan Area Mass Media Award 
by the American Association of University Women for "Panorama" (1973) 
and "Take It From Here," (1974). She has been a consultant to the 
State Department and is a member of the Secretary of State's Advisory 
Council on the Foreign Service Institute. 

She is married to Edward L. Weidenfeld, former counsel to the House 
Interior Committee and a senior member of the Tulsa~Washington, D. C. 
law firm of Hall, Estill, Hardwick, Gable, Collingsworth & Nelson, P. C. 

# II # # 



For immediate release 
Thursday, October 10, 1994 

THE WHITE HOUSE 
Office of the Press Secretary to Mrs. Ford 

-----------------------------------------------------------------
Nancy Lammerding has been appointed Social Secretary. Miss Lammerdlng 
has been an assistant in the Office of the Chief of Protocol at the State 
Department since 1970. In that capacity, Miss Lammerding was involved 
in arrangements for official social functions for visiting heads of state 
and in the selection of State gifts. 

Prior to joining the Chief of Protocol's office, Miss Lammerding worked 
in the White House Press Office from February 1969 until June 1970. 

Miss Lammerding has also been a protocol specialist for Vice President
designate and Mrs. Rockefeller. She directed the largest diplomatic 
dinner ever given by a Secretary of State, hosted by Dr. Kissinger for 
United Nations ambassadors ln New York last year. 

Miss Lammerding is a graduate of Trinity College in Washington, D. C. 
and holds a Master of Arts degree from Columbia University in New York. 

# # # 

· .. _ 

···-............ , 



... 

10/ll/74 

TO: Lynn May 

FROM: Eva Daughtrey 

As requested, we are 
returning your memo 
on the proposed E. 0. 
re transfer of overseas 
allowance authority to 
Civil Service. 

As you will note, Dudley Chapman 
had prepared a memo on the 
subject for Mr. Buchen. 

• 
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MEMORANDUM FOR: 

FROM: 

SUBJECT: 

THE WHITE HOUSE 

WASHINGTON 

October 9, 1974 

PHILIP BUCHEN 

DUDLEY CHAPMAN /!Jt 

Proposal to Transfer Overseas 
Allowance Authority to Civil 
Service Commission 

The proposal is to shift from State to CSC the determination of overseas 
benefits for State Department employees. State and AID strongly 
oppose; CSC, GAO, OMB (and to some degree Senator Fulbright appears 
to) favor the shift. My recommendation would be to side with State. 

The issue is bureaucratic. The benefit to be gained is abstract -- uniformity 
of treatment; but even this is illusory since Defense will not lose the 
right to determine benefits for its enormous overseas establishment. 

As a practical matter• this will only make operational problems for 
State. I do not buy State's claim that it is "uniquely qualified, 11 and I 
am sure the benefits will be larger under State than under CSC. But the 
Foreign Service is an elite corps whose morale is important; and there 
is something to be said for the proposition that State's functions and needs 
·are distinct from other agencies, and that its discretion should control 
in the conduct of its own operations. The fact that State and AID account 
for only 19% of overseas employees that would be subject to CSC only 
underscores the liklihood of new bureaucratic frictions developing if CSC 
is given the authority. 

While Secretary Kissinger's letter is obviously something his bureaucracy 
concocted, he did sign it, and it can be counted a plus for the President 
to support him. 
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THE WHITE HOUSE 

WASHINGTON 

October 9, 1974 

MEMORANDUM FOR PHIL BUCHEN 

SUBJECT: Proposal to Transfer Overseas Allowance 
Authority to Civil Service Commission 

" Attached is a draft memo from Ken Cole to the President on this 
matter. Would you please review the memo and appended letters 
from Henry Kissinger, Senator Fulbright and Stan Ebner and 
furnish me your recommendation on the matter. Thank you • 

• 

tfJ. -t'I- ~ 
F. Lynn May 

Attachments 

'-~ 
-"· ~,-,.;,.......,-· 
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DRAFT 
THE WHITE HOUSE 

WASHINGTON. 

October 8, 1974 

MEMORANDUM FOR THE PRESIDENT 

FROM: 

SUBJECT: 

BACKGROUND 

KEN COLE 

Proposed Executive Order entitled "Delegations 
of Authority with Respect to Certain Overseas 
Benefits and Allowances of Government Employees" 

This order would delegate to the Civil Service Commission (CSC) 
responsibility for determining allowances for all U.S. Government 
civilian personnel in foreign areas, currently a duty of the State 
Department. The order was prompted by a recent GAO report· 
to the Congress that enumerated the great diversity of benefits and 
allowances that are available to government personnel from different 

agencies stationed abroad. 

OMB maintains that CSC is the best agency to administer allowances 
because of its impartiality and expertise in personnel and pay policy 
matters. OMB also argues that State and AID only account for 19o/o 
of the total U.S. civilian and military presence abroad. OMB main
tains that CSC is more experienced than State in dealing with the 
pay and allowance demands of unions and professional groups, OMB 
stresses that the order would not remove any authority from the 
Secretary of State authorized by the Foreign Service Act of 1946. 

State opposes the order because it maintains the Secretary of State's 
ability to preside over personnel representing the U.S. abroad is 
fundamental to an effective foreign affairs program and have cited 
State's ability to increase allowances in Cyprus as an example . 

. State feels it must control allowances because they are important 
inducements in recruitment and retention of good people. Finally. 
Stat"e affirms that it is uniquely qualified to administer those 
allowances because of its familiarity with overseas operating and 

its communications capability. 



. ~ 
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The Departrnents of the Treasury, the Interior, Commerce and 
CSC favor the order. DOD, Transportation, NASA and the VA 
have no objections. GSA favors transfer of the authority to 
itself. State and AID oppose the order. 

Senator Fulbright has expressed the interest of the Senate 
Committee on Foreign Relations in achieving a more regular 
system of benefits and allowances. 

RECOMMENDATIONS 

,. f-Li[& 
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FRANJ( C>tURCH. 1o.>.MO 
ST\IA~ SYMIMGT'OM, MO, 

cuu1c1vo11: P~LL. "·'· 
GA.LK' W. MC GR:. 'K't'O. 
IE:DMUH::> S... MUSKIE. MAIN« 
GEOl'tGE MCCiOVl:RM, S. OAK. 
HUil.CRT H. HUM,.Hftrf, MINN. 

JAC08 K. JAVITS, H.Y. 
HUG;t KOTT, PA. 
JAMES •· P'EA"SOM, KANS. 
~~ H. P'l!..CV, ILL. 
-ltllT P', GIUl'PlH. MICH. 

PA"t M. HOLT, CHIU OP STAJ'J' 
ARTHUl'I M, KUHL,.cHllU' CLIDUC 

Mr. Roy L. Ash 
Director 

,. -
·' : 

Office of Management 
and Budget 

Executive Office Building 
Washington, D. C. 20503 

Dear Mr. Ash: 

.. 

, I COMMITTEE ON FOREIGN RELATIONS 
I l ~ "t tJ , .... ' ; . -· r_ .rJ 1WASl-l.IHGTON, 0.C. 20510 

- • l. ' , 

The Comptroller General has· sent me a comprehensive 
report (B-180403) entitled "Fundamental Changes Needed 
to Achieve a Uniform Government-Wide Overseas Benefits and 

. Allowances System for U.S. Employees," dated September 9, 
1974. . . 

On the last page it says: "OMB officials subsequently 
informed us that they were drafting an execqtive order 
which if approved will transfer responsibility for the 
most significant benefits and allowances to CSC. Legislation 
will be required. to transfer others." 

The Committee on Foreign Relations has long had a . keen 
interest in achieving a more uniform system of overseas 
benefits and allowances. Several years ago, the Committee 
encouraged the old Bureau of the Budget to take steps in 
this direction, but without result. 

I would appreciate your comments on the GAO report, 
as well as an opportunity for the Foreign Relations Committee 
to review your proposed .course of actioll: before it becomes 
irreversible. 

Sincerely yours, 

:· -- -
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THE SECRETARY OF STATE 

WASHINGTON 

August .20, 1974 

Dear Mr. President: -.-· ·· 

The Secretary of State has held the responsibility 
for determining allowances for all U.S. Government 
civilian personnel in foreign areas by delegation of 
authority from the President (E.O. 9870, July 8, 1947 
and subsequent executive orders). This activity has 
been conducted over the years in close association 
with all interested agencies and the Congress. 

Apparently basing i ·tself on a draft General Account
ing Office report, OMB recently concluded that this func
tion should be transferred to the Civil Service Commission 
in the interest of conformity with predetermined standards 
for all civil servants. 

I strongly oppose this recommendation. The authority 
and responsibility of the Secretary of State to preside 
over the internal administration of the Foreign Service 
and of personnel representing many U.S. Government agen
cies abroad is fundamental and basic tenet in an effective 
cohesive foreign affairs program for the United States. 

A responsive and professional staff abroad has been 
our goal. I do not believe we can permit standardization 
and centralization to be the sole determinants when an 
action of this nature is contemplated. Allowances are, 
as you know, an important management responsibility in 
recruiting and retaining the caliber of personnel we need 
r e presenting the U.S. during this vital period. 

I believe the Secretary of State, acting on behalf 
of the President, is best qualified to determine those 
conditions of service which form the basis for allowances 
in our many posts abroad. 

The President, 
The White House. 
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I respectfully request that you not permit these management authorities now delegated to the Secretary of State to be rescinded and delegated to the Civil Service Commission. 

Respectfully, 
... . ~ 

!----
Henry 2 Kissinger 
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OFFICE OF MANAGEMENT AND BUDGET 
WASHINCTON, D.C. 20503 

GEl'l!ZF:Al.. COUNSEL. 

I!ono::::i.~ble \:illima B. Sa:::bc 
Atto~ncy Gen~rnl 
\-(achin.gton, . n. c. ·. 20530 . 

Dear !·:r. 1\tt()l.··ncy Gen0rc.l: 

Hcrc~ .. ,ith, i~ .nccord.:·.ncc with .E::cc.utivc Orc1cr no. 11030, as ar:10nd.ed, is a ;·ropo~c.d :Cxccuti ~..re orc1cr cnti tled 11 Dnl,,,,~·""t:. -r on~ oi:: A•·T-hc-.\ "·'I.,~ T.•i' rh 1~--~n .... ct -ro Certain Over-. .....;. ~ ··_;!';.1. ~ ~ ..:> L '-'-·- ..!--.'-..I ·- '-.&• ~ .. __;....:., ·~ "-
SCu!; D~ncfit!l nn<l .Allm·;~ncen of Gcvernr.ent Er:°•ploye~s." 

. 
Thi$ p:;:-opoz:cd E~:ecutive order, ~-:rh.ich was prepared in this off ice, , .. •ould rc~!;~ign fror:i t!lc Dcp<lrt:i:ent of 
S..__.._,.. to ._i..~ ci· .... .l, ':,-,--~ 7 .:cc Cc-~,.:~, • .;o...., cn-~-l~n _T'~·.-.-:::i.·-'""c...:.~•:.: • \....J.1.- \r.!..- '-"--' .. V .. t.. . .;. .. ~,.....1,....,).-J.6,. ..... \,.;.l.L&. -J. ---dentiQl delc~aticns of iluthority contained in Titles 5 . °{Gove~~rn:;cr.t o~-gani~ation and E~:~~:)loye2.:;) and 20 {Ec1ucatioI•} of th\."°? · t:nit('G St?..tQs Cc-.~!c , •d. th rcsDcct to the isst1a·nce .. of rcc;uJ_ntionG · co":.rernincr c,~,;"erse~s bnr1cf its . ~ , - . r. ""',, r' ,,,-.,, ..... ,.....,.....,o\._., __ J,,.. -· .... .:..,, .. .:, ~ -- , , _ .. _..., -·---- ~ -~~~ :!_le~·::_~·(:~:-: 0.:. · •_ !._:......:... ....; -· .. • ..... - .,._,,, .. • ..... - t;...._ y ~..a..~t..t.~a ~.\.:-"..&.~" J' \.:.\,,;U ..L.l' 
for~is~ arc:!~. P:=ir:.:iriJ .. :'!?, bcnc~i t::: .:tffcct~c\ b~" th~ prc-
p~~~c'l t::-::..-;.~f:::= c.f acl~~i~:i~Cl."ittl:ve· u·L?ci1orit;/ ~re a1-lc1;·:-"!l._..,cc') ..... ·'=o...- '-'"~-"':' ..\ -.-; -- ~··- -.-\f--1 J....-<t .. . f ... l .-: c~~~ (.!ft':. ·,· ~.: ~·.·~;E":-."",1+- C·.·-1r?-~ .. -· J.. ..... '-·'-"-c.-·-'---'; : I ~u~i- .._, __ - 't/J_Ji._·_1s 4 • - '-"' _____ .. _ - -

cation ond a <lii::Ce~~enti~l for ht=~.rc::;!1ip at foreign posts. 
Rea~sj~!BC~t of the~e re~~onsibilitics wcald be in 
kcepin.0 wit~ proi:osals cor~t2-ir.cd. .in a r~ccnt. General Accc:;-u:nting Off5.c;:; c!r<lft. re::'ort on t.he adninistrntion of ovr:::rsc~s b~!~::.:fi ts aw.! allm~Tt..::ci:~s. This proposal · 
doGs not pur~ort to relieve_ tbc Secretary of any of his e.•.J.t.:1ority u:-.dc:: tho Foreign Se-r.vice Ac;t of 1945, 
as ·ur,:c:01a.cd, or u;iC!.e:r e.ny other provi~ions of Title 22 of the Unitcl'i StC"lt~s CcCl.:?. 

The p2~c..-;.:os~c1 :r:::~:::cutivc order wnr; circul2.te(i for co~~:·,cnt 
to '· }".-~ -· <:<,..-1.,c ~c,.. ,-... o.-. 1- c1.; .,.,....,,....._, \' -• .:: ·F - .,... .. "'a-:- J-,.. .; +- ~· p .... c.,, i -\.... ...... • .'\ ;~ .. ~ v • . .. >_ '-'-"· _,. \.,"""-- '-• ~ -- • . ......... ~\:.,.: .i'.! ·--Q 4 -~i·c,--,,"'.. ""l-·'> ~.,,.,..~·rt·.,.,,-,~·-=· 01-:- thn ,, .. , ... , ... qu ... ,r .J-h r.. T-. -t,.,..,--~o'--· - .t •• ~ J,;\:. .. ;J • ..... 4H ..... J 4 ._ .. , •• ~ - ........ \..(~- ·-·-I \o,- l:. '- -..J. .. _.._J._ .L, 
and Co!~::'.\crcc <:tD.d the Civ.iJ. Service Co~:::-:1:Ls::do" favor 
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its i!Jscance. · The Dcp;:irtncntg .of· Defense· ·m1ci 'l;rnn::i
port~tion, the Nutional Acrori.m1tics i!nd Spi"tce ·Atl:!li-n
iztru.tion, ~nd L"1c· Vc~ternns A~.inifitrat.:i.on ·-hav~ ne>~-- · 
objection to its issuance • . The General . ServiGC!::i.;;-~=- ·: ~ 
Adnini~tr.ation su!'porto trcs.nsfc.r frcr.l the Stat~c· · bc'rmrt
ment, but·favors az:iignnent of the responsibility to 
itself in!:;tcad. of the Civil Service CO::l!..'lizsion.. The 
D~p~ri:r.icnt o; · St~tc eiid : tho United States · Infori;iation 
Agency object to isau~nce of the ore~~. 

The recol:l~•enda ti.en of the General Services Adr.i.inis·~ 

t:i:a.tion ha·s · not been acco:mr~oaated because th~· dclc-. 
gation:; that would b~ made by this proponcd ·Order relate .·_ 
more directly to p~rsonnel and pny ~olic~r f \lnctions, and · 
chould, i:.orc logically, be placed in the Civil · Sc:Lvice 
Coremi.~sion. 

The Civil -S2rvicc Co~~i~sion recornr."!el"\ded t.l-iat the pro
posed E::ecutive order include the c1olcg"ation cf certain 
additional functio;ns ·to it t·:ith respect to the rcgu- . 
lation of over!!ez:.s allowances £or non-,~_ppropriut~d ·· fund 
Cl!"iployees nnd adr~inistru.tion of of.ficiul. residence 

l . . L: • ., t' l. . - d expenses, .1ousing in npn-.i.oreign ar~as ar.o. . l1C init:er 

States, ~~·2rgenC}P ev~cuatio~ pn:'z'!'rt(?:D.i:S I anu per dier.-1 for 
....,..,....~.,. .. "', .:-n ~,...-:""",...~ ,.,.~, ~,_.~~e ,~,1"'-'c-e. ~n,..."'~ .. ~~~,.i~-t--\ f"'\~•C: ; -n~rn1"'£TO. 
.....,._...._.., __ -·· --- ....... -:.:·· ----·- . . ------ ----·---·--------·--- ---· --· -
seconcary i£sues th~t shonld bn c1efei:r~~d f-or 1ntcr 

· n-.·· - . r~ · -io~ ~ · .. C\..,- · • ··-=1· r·li - ~.,...,,.·,... ,-: ~· ·q-i • ~1:· co_.""icc._ ... t:_ ,,__ r a .... t:. ~- 'l:.ne .... . "\! ·-- ~t;- ":t~e .... c ", ...... is_ .. on .n .... o 

· ga.inecl sufficient Ci:po::-icnc~ in adr:~in:~!Jtering thC! basic 
overscus allo~ance progrc.n. 

Th~ Departr:~nt of St<:~te believes .that it is unJqli.cly · 
qualified to f',di-rd.nizt.er th<;: o·vcrscas allc;.;anccs progr.a.--n, 
bcctmsc cf its orientation to O\."erscas cpenition.s, its 
cor:>r.lunicati.onn capability, c.:.:nd the exp-~:::tisc of its 
staff. They belicv-c these <j,d1r;:.ntac:_rcs cnsblc then to 
be more respo:n!:iive e~pecially in u.nus;..rnl 0~12rseas citu
ation3, ui~d connic~er, th er cf ore, that th8 program is . 
a:."1 import<Jnt clcT::C?nt in the Secret~ry o f State ' n re~ponsi
bllity for ccordin<itio:i =tnd direction. of o-:.~c:c~e2:.s o pera
tion:;;. -~'hey sp0cif.icu.lly cite t'hQ C):~nplB of t.hD recent 
0 .. ~.:...~ ........ "':\1- or. c.;-.,.J...· 1 , • ..,.r .; "" c, .. W"'\.-.,.,~ .,.~ ~ c1 ~-r--.-.,.., , ... .(-r· .. ..J- ~ 0'"" 

~""·"""'-~"W'-' A. ..t.\.· ·- .. 1c.~ --•.& .l ~-· '-'-- c..: .... .> ,., -> "-"' ··V .... J..~ '- t.\.v..;.. _ J. 

0 -= +hr.{r --b-i11·.i....y to -,.....r,~'!'"\.·.-:<1 ~, .... • ..... ,~ .. .;,"' . ... :y-:; , r •" .; ..... ,, ,. ~,,4:9"'\-r-o-
.... _ __ '-'· -. "".l _,_~ ;.;: ,.J• l. '-.i""'·Lr-.-· J·.Y -~-- ,.c._, U..>'C-u";J '-l:"':-"-

pri• '"''"°C o-'"n"T·c-~,,,~ ·-t1, "" •.• ,,., .. ,...'>"" Pu-~· t· -..-..·r-,.. .... -, t'l'"" r:· --n.,.,rt-
- "-.. t. \t ---·~(.: .... > '- _..;,_,.i<,. • .;:..~l· .... i..:::;U • -'- '-- 4L~ - ~'-"' .. ct .L t..:.. .,,... ;,.· ..::.-

lf';Cnt a~ser.t:-.:i th.:~t trun~fcrring the '.i'itl~~s 5 and 20 
nllm·:ances to the Civil Sl!rvicc Co:;:;:-:iszion \:ou.ld. be a 
.. -:u"'l~ c·"' '· ·i, .. ,, ~na c " ':":'''"~f""'"'r,..,e ~ "'- ~-=""n·--r r:. r."" nA.. ,..,. ..; n~" c ,..,v-"-.,...i.· n 
""i:' ... u\: " . ' '-'"• . lu . .,..,~- .... v·•· "-~ ..... ":-l'-·" C 1... 1 ,_,_._ ._c -.:--1...-..:.. 

over!.!cas br.!nc'fit!: autho:.:.i~cd b•: the Por~i<:r!1 Service _, . 
Act of 19~G n::ce, by luw, c1fud.ni::;tc:n:Ll by the s~c.retc:..ry 
of State. . ·. _. '() ., ·" .. , . . . .... 

- ~ . 
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::---- ., •-· ... - ~ --.. ..: - _,....-- - .~-..-~· -----~-.. - - ·--~-,:-- ·· ..... ·- ---,,- -~ .. . --- -~- "'- · . 
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In the opinion. or t.hi.~ office, tha po~>:l.tio.-i cf the 
D~p~rtncnJc or State coen not sufficiently ovcrc01:!c 
finding::; .· of the Gr..!ncl:al Accounting Of:f ic~ disclosing 
the need to have an in~ti t~tio;1al fru.nr~;-rork th<:lt rmsures 
inIJccrtial., disintcrc::.;tcd nC.:i'lin:tstr~ttion of overscns 

.~9~_;,i tn. ,9.lJ.."f. o~·m conti11uing z tu<ly of t.ha aci:-ainiztra
tio:a of · them.~ nllo:J::.mce3 by tho ··oepartr.1ent of: St~te 
. ' t• -· .. ' It .. • :") .1c1er. ·11:1~0 in:::=~m1ccz ~·mere o·ver J..Y g~w:~ro-.:rn p:r.ocea.u.res 
arc used :tn dctcnnining ~llou~~1cc ~ates. Tha best 
r..::!i::.:dy \.·:oi:dd bo to ·c:::.:t.::•:::;fer •.:ci t:1en 5 nn.a 2 0 allo-;.·:rc:.nce ' . . ,,_.. c . . .. (' . c . . 

3 

nnt..uc•rl.t:i .. os to .... !1a ~Lv;u .. 0cr1.-~l.cc o~~'\:t~~i.on -- r-n ~gene~,. 
\,;l1ich _hi.ls no . over0~ns e1~•.plcye{;s -t>.nd. ;;'blch alrc<.~.cly rcgu
lc::.te::; si1~il::i:r henefi·~~ in no~1-forcign are:as. \·~e believe 
further that sin:::c th::! propose:c.1 ore.er provio:es foi: the 
t.rrui~fcr of per~:on;.cJ .. from the Dcp~rt~-.ent of Sta:i:e 's 
ell~·1ances -staff, nlong· \:ith the shif·c of functional 
rcsppnnihilitiC5,. tho l0$S of t.Bchnicr~l C}·:pcrtise would not 
b3 ~ignifict::L"lt. t·:0 't·rould al~o anticip;1:tc no difficulties 
in contini.t2<l . -csa of tflB Depnxt:!'ent of st.:;,te cor:1-.n..1nications 
syste:J.. l;a \·;ould c::n~ct th0 aC:minictr~t.:'.cn of thcs~ 
overseas nllo~-:-ancc.s· i>"\· the ci·vil Service Co;:u::iis!:Jion to 

. br.. .,Q }...,,_,.,.-~ ··rl~).; n' ,_ ~r:• -:: .. J..0 ••eJ.~ 'F er,-.,.,... 1 n,-_• ,,,.,~. (.'": •: .!: J(: .:_ C' 1 ) t J. h ->n 
_ .l- •·'"-'···'4..::: ( ... -1.1.- - :-:.> '-"" •• ~i.,,.. \I . -·Jisl.J-~t-s 'f...I'.- •-J..~.L Li... ~.u 

. l ' ... - ... -.... . . . 
otncz- pc;~:sonnc autnorl. tics ce:it:r~..L..:.y ~:ti::u .. n:t!>tc!."cd by 
'th~ ·civil .59::.:-vii::-i:- C0:;~,-,1.~ft~i.on for r.~ost. r'.::aeral ~~icncies. 

·~ ~.: - -- •·- · • • ~ " - - '--~ L~-.,..t.. J-\....~ *':~i~.•-,,'"'r"rs~C• .;''\."11U'l"'\,,!"'f-"'.r":J 
· f..!-0~!..LlYr ~t: ·· Ss.l0U..LU. ;..J:....! .uO'-~u. '-h'-'-"" 1,.....1 .. -.... .... ..__,_...,._._.._ __ --··--·--

~r::-.i .. ,. - -.... ~.;- Q'!"'~"oY ,:..,.., ~~- - ·t:c. lJ'""-."'·.~-1--.- -=-~ · ... ,,,.,. .. ,~c · ,.... .. ,....,,".l 1--.n+- to C'lTCT'-
u._:1;- -~ S. - 1-..:" -.1...LJ '"""'-' ...,_u "- '-!..1 ... -.--•·'-<1-•'- !J--·'~~-··"'- 6 -"~- · · .-. 

seas p2:c3onn(?.l of other l?cdc.::r~~l c:1G?art:.:;~nt9 ancl · agencies, 
. ~ ;:s ~~ell. Tl:c. fact 1.~: tl .. 1a t St:z:.. te D2r:;a;:t.1~:cnt per8onnel, )_L1-

cluC.iing those in t...i-i~ 11s0ncy fo~ Ini:er.;-~ti·t:iont:il ncvelop~ent, 
rcprez:e:ttt. .. only 19~; of t..,.'1~ total nu:;;;,:..:?r of ovcrse2~s employees. 
i.11v0lv2d. Wt':. belic7~ i:.!1.::.t. thi~, too, \·:2lg~"1S in £c.vor of 
t..r~"1.sf:e::-:::-inc_; .. t.he!'Jo allowance rc~5ulation function!.~ to . 
tho Coz;u:;i~sion • 

Thio p;:-npo£ctl E:-:ccnti .... .rc order han the L!..~;_:,:r~ovnl of the 
r>i~cc:to::- cf t:he O:r:rics of 2:~:nz:sc1~~-·~nt a!1:3 Budget. I would 
.-.- ~- ...,.r c·.: .,.. .:.. e "'"""i.lv- }'"'' - .- ·-~- ..... C ..... ""' c-·..; <' '"'-· .. .c .. .. ; C.__ 0 ·'= : J - ro .:...1- :"> t .; ~- ... ,:"'\~,. ~-J-'.c:, ·'·'-' .. ' .. ..:...'-' .:> ~ · _ _ ,.;_._ :~ .. :! .. ' '- .:..ni ... ...... . 1· ... -u .... - ·•• J. _,_._ w <-.la .......... 1: . ..,._l 

ho sub:~i·~ tctl fo1:- t:l·1-::: cc.)nsic1t~r~tt.:i.on of ·i.:::~ 1'):c!;i<Jcnt · at· th~ 
C~·- - .; c,._ "- ,,,"/""" ,,.- : ·o .. , r t~: .......,,.... r.: .. l .....-1'\7 ..:, t""'t - l .. ··--1c--- (l '~: J. .. ·,, e 0 ,_ ·1 ~- ~''0',, r, <.•.'-...!..:, ·.:.> :.... 1- ''• • •;..:_ .._,; · -2_ ... ,.,;.. "-'~·~- J ..._,,,_, .H., \.:! ~ \, < ... ~'...:.:... "' ~-\.-.U 

ba of consi~orahlc 2~~istnnca to ci!is off icc ~incc it 
\X>nld ch::plify bu~1~:?ct. <'.::.d upj)ropriuticn m:-ran;·e:r:cmts 1 n.nd 
th;:: trL.~.:; fer of p .c;i:scnn ol, propcr~y, 2•~d recon1s, 

Er.c!c:;urc 

Stnn!cy r::_· n~~= 

Gcnc rul Cot.mnol 



MEMORANDUM FOR: 

FROM: 

SUBJECT: 

• 

THE WHITE HOUSE 

WASHINGTON 

November 5, 1974 

PHILIP BUCHEN 

Your Memorandum of 
October 9, 1974 

Al Parmenter has talked with Messrs. Campbell and Perrault. 
Both individuals expressed interest in serving the President 
if the right assignment were to come to their attention. My 
immediate reaction would be to consider them for part time 
advisory positions rather than full time employment. 

Mr. Campbell is 72 and is a retired Vice President and General 
Counsel of the Dow Chemical Company. Mr. Perrault is 62 and 
is a retired President and Chief Executive Officer of the 
Sharon Steel Corporation. 

I will keep you posted on all deve lopments. 



December 10, .1974 

ME ORA~ Ul ORc 

0 : 

UBJECT: 

t uchen 

Request of Decembet: 5 from 
the Deputy Comptroller General 

I outd appreciate your giving careful con.slderaUon as to 
hat employees wlthln the IV'hite House Complex performing 

police or investlgative eervlcos fall lthin th scope I thls 
request &11! directed to me. U you find that any or all such 
epiployeea are those f an agency or department not cover.ad 
by our queetlonnab:e.. i think we should find out how the 
em.ploying agency wlll e reporting in r gard to those 
employees. 

aaso keep me advised and seek whatever help ·you need 
from Jel:'ry Jone.a 1 office. 

tta.chrr...ent 

PW Bue hen: ed 
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COMPTROLLER GENERAL OF THE UNITED STATES 

W ASH INGTO N , D .C. ZOS48 

l·lr . Phil lip Buchen 
Counsel to the President 
The White.House Office 
1600 Pennsylvania Avenue, NW . 
Washington, D.C. 20500 

Dear Mr . Buchen: 

Senator Charles Percy , as Ranking Minori~y Member of the Committee 
on Government Operations, has asked the General Accounting Office to 
obtain budgetary , organizational and personnel information for all 
departments and agencies in the Federal Gmrern.ment that perform police 
and investigative or intelligen_ce activities . The Committee Chairman, 
Senator Sam J . Ervin , Jr ., has endorsed Senator Percy ' s request noting 
that such information would benefit congressional oversight responsi
bilities in this area of Government operations . 

The enclosed questionnaire is being sent to all Federal departments 
and agencies. A description of the activities to be reported on is also 
enclosed . 

Please return the completed questionnaire in the envelope provided 
by January 1 0, 1975 . Because of the large number of organizational units 
i nvolved and the reqc.li:cements for corr.parable data from '?a.ch , it will 
probably be necessary for us to do some follmrn.p work with your agency . 

The quest ionnaire does not solicit information pertaining to foreign 
intelligence activities . This information is also central to this study 
but recognizing that it may be of a nsensitive" natu.re , we plan to obtain 
such data through on- site visits rather than by questionnaire . 

If your organization or any of its subdivisions performs foreign 
intelligence activities, please provide Mr . John Anderson of our 
Washington Regional Office (703- 557-2151 ) with the name of an official 
that we should contact . He will be available to help you with any 
questions that you may have . If you plan t o assign a liaison for this 

~ 
request , please provide his name as well . 

Enclosures - 2 

Sincerely yours , 

f1H:t11~ 
Deputy Comptroller General 

of the United States 
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POLICE AND ·INVESTIGATIVE OR INTELLI GENCE ACTIVITIES REL~TING TO DONESTIC AFFAIRS 
Code 91286 

ENCLOSURE I 

In carrying out their missions, agencies may perform a variety of policing and investigative or intelligence activities relating to domestic affairs. (Foreign intelligence activities are to be covered by interview rather than questionnaire). To respond to Senator Percy's 
request, the following types of activities should be covered. "Policing 
and investigative activities"--include preserving and maintaining law and public order, protecting life and property, and investigating and apprehending persons for violations of criminal law. These activities 
would include uniformed guards as well as "sworn" law enforcement officers having authority to arrest. "Intelligence activities"--include the collection and dissemination of information for purposes of preventing criminal activities or conspiracies. In addition, the following listing of Civil Service Occupation/Job Titles illustrates the type of activities to be included: 

GS-007 --Correctional Officer GS-072 --Fingerprint Identification Series GS-080 --Security Administration Series GS-082 --U.S. Marshalls GS-083 --Police Series 
GS-085 --Guard Series 
GS-1810--General Investigators GS-1811--Criminal Investigators GS-1812--Game Law Enforcement GS-1816--Immigration Inspection GS-1890--Customs Inspectors GS-1891--Customs Enforcement Officers GS-1896--Border Patrol Agent 

It sho~ld be noted that THIS LISTING IS NOT ALL INCLUSI VE. Our intent is that all persons engaged in police and investigative or intelligence 
~ activities be reported regardless of job . titles. If you have any questions, call. 
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ENCLOSURE II 
Page 1 

1. Does your department or agency or any division or subdivision 

thereof perform police and investigative or intelligence 

activities as defined in enclosure I? 

Yes No --- ----
If the answer to question 1 is no, disregard the remaining 

questions. However, if the answer is yes, please complete 

the rest of the questionnaire. Under either circumstance, 

please return the questionnaire. 

, • 
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ENCLOSURE I I 
Page 2 

2. Please provide the following information concerning all divisions and/or subdivisions of your department or agency that perform police and 
investigative or intelligence activities. Separately identify those divisions or subdivisions that solely perfonn the training for such 
activities and those that involve only guard functions. USE THE FOLLOWING FORMAT TO PROVIDE THE INFORMATION. 

Line item 
(division, 
·subdivision 
or function) 

, ( , 
'If·~"-' 

Brief description 
of division or 
activities 

NOTE 1: Please footnote how man-year computation is made. 

Total obligation 
authority for each 
line item listed 

FY 73 FY 74 · FY 75 

Total number of employees 
programmed for each line 

item listed 
6/30/73 6/30/74 6/30/75 

Full Part Full Part Full--Part 
Time Time Time Time Time Time 

Total man-Y-ears!/ 
6/30/73 6/30/ 74 6/30775 

Full Part Full Part Full Part 
Time Time Ti me Time Time Time 
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ENCLOSURE II 
Page 3 

3. What other costs of your organization would be applicable to 
the units reported above? What basis is used for allocating 
such costs and what were the allocations for fiscal years 
1973, 1974, and 1975? 

4. Do you expect to increase your programs for police and investigative or intelligence activities in fiscal year 1976, discounting the 
effects of inflation or cost-of-living increases? If not, will 
these programs remain at the same l evel or decrease? Please 
explain. 

S. What is the average grade level of the personnel performing 
police and investigatiye or intelligence activities? 
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Dec.10, 1974 

To: Bill Walker 

From: Phil Buchen 

I believe this was intended 
for you; it 18 redirected 
to you for action. 
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.JOHN ALEX M<;: CONE 
612 SOUTH FLOWER STREET 

LOS ANGELES 900 17 

November 14, 1974 

Dear Mr. President: 

Thank you very much for receiving me as you did last Monday. It was a privilege to talk with you and I appreciate the opportunity to discuss with you problems of the Central Intelligence Agency and the intelligence community because I have a deep interest in this area of government activity and a great 
appreciation of the contribution that the Agency has made to the interests of our country both in the past and can make in the future. 

You asked for names of men, particularly from the West Coast, who you might consider for positions in your government. Following is a list of names I discussed with Governor Scranton a few weeks ago. 

Mr. David Packard 
Dr. William Banowsky, President of 

Pepperdine University 
Mr. William French Smith, Attorney 
Mr. J. J. Carlson, retired President and 

Chief Executive Officer of Kaiser Iron 
and Steel Company 

Dr. Earl Bryan - head of California Health, 
Education and Welfare 

Mr. Vernon Orr - Califor nia Director of 
Finance 

Mr. Norman Livermore - California State 
Secretary of Natural Resources 

Mr. William G. Annelli - Water consultant 
and environ mentalist 

Mr . James Schmidt, Executive Vice President , 
San Diego Federal Savings & Loan, 
expert on transportation 



- 2 - November 14, 1974 

Mr. Howard Allen, Executive Vice President, 
Southern California Edison Company 

Mr. Donald Miller, Counsel for Carter-Hawley
Haie, Inc. 

Mr. William Lane - Owner .and Publisher of 
Sunset Magazine, expert in environmental 
problems and problems relating to Department 
of Interior 

Mr. Thomas Klausen, President and Chief Executive 
Officer, Bank of America - most outstanding 
banker in the West if not the United States 

All of the foregoing are men of experience and ability. 
Naturally, I have made no attempt to check on their availability. 

With respect to Mr. J. J. Carlson, retired President 
and Chief Executive Officer of Kaiser Iron and Steel, I have 
been told by Edgar Kaiser that Carlson, who is about 55 or 
5 6 years old, is anxious to serve in government. He retired 
because a new executive officer was brought into the parent 
company, Kaiser Industries , and the new man, a steel 
executive himself, wanted his own man in charge of Kaiser 
Iron and Steel. 

Jack Carlson has a long background in industry. He 
has handled important executive positions, commanded large 
organizations and holds the respect of a great many who have 
been employed by him or enjoyed business associations with 
him through the years. The principal criticism I have heard 
of him was that he did not have the background of a steel 
operator and, therefore, lacked a certain technical know-how. 
On the other hand, those who know him feel he is a man of 
initiative and executive capacity. 

Mr. Vernon Orr, who served as State Director of 
Finance, and Mr. Norman Livermore, who has been State 
Secretary of Natural Resources, both appear to have performed 
well and are highly spoken of in California. 

Mr . William Lane , the Publisher of Sunset Magazine, 
i s a highly respected individual and considered an expert in 
environmental problems. 
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I hope to have other names for you in the next day 
or two and will send them to you. As mentioned, I advanced 
all of the names listed to Governor Scranton a few weeks 
ago. 

With warm personal regards and again, thank you 
very much for sparing me a little of your valuable time. 

The President 
The White House 
Washington, D. C. 20500 

bb 
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THE WHITE HOUSE 

WASHINGTON 

January 10, 1975 
'-

Dear Mr. Anderson: 

This is in response to Mr. Keller 1 s letter to me dated 
December 5, 1974, requesting budgetary, organizational and 
personnel information relevant to any employees of the White 
House Office who perform police, investigative or intelligence 
activities. 

While employees of several departments and agencies; i.e., 
the United States Secret Service, the Executive Protective 
Service, the Federal Bureau of Investigation and the Departinent 
of Defense, may from time to time perform such activities on 
behalf of the White House, there are no employees of the White 
House Office who perform either police investigative or 
intelligence activities. It is my understanding of Mr. Keller 's 
request tnat tnese otner departments and agencies have been 
contacted directly by the General Accounting Office and that 
their responses are expected to include information relevant to 
any such persons who may from time to tin1.e perform such 
activities on behalf of the White House. 

By copy of this l e tter, I am notifying the above-named agencies 
of my response to you. I trust this satisfies your inquiry but do 
not hesitate to contact ine if I can be of further assistance. 

(c.c. 

~,I; , . 
Mr. John Anderson 

.., .. 

Washington Regional Office 
U.S. Genera l Accounting Office 

Sincerely, 

/(ff,~_-_{)~ 
Phili;;-er Buchen 
Counsel to the President 

----
803 West Broaci Street, Fifth Floor 
Falls Church, Virginie:. 22046 

Attachment 
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Wednesd&y 3/19/75 (}/ ~) 
~) 

10:05 Personnel a.dvi•e• that Pam Powell handles the 
summer employment. 

Pam tella me they have started their selection process; 
they have 750 applications for 40 jobs - - at the most f ! 
They will have to select those of the highest caliber - -
those with junior standing and Civil Service summer exam 
(which was given at various points throughout the year --
last one wae in February). Or if the person has a 3. 5 
grade point average or above. She indicates if they 
are graduate students or at least junior standing, they 
don't have to take the exam. 

(I see that Lee Sandoloski has a CPA of 3. 78/4. 00 ) 

6767 
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Monday 5/5/75 

1:20 Rosalie was checking about 7 memos re 
Presidential appointments. 

According to J a<:lde who is sitting in for 
ll'enda today, the memo I went forward on 
Friday from Casselman (through Mr. Hilla); 
apparently Personnel hasn't received them yet 
and they're quite amdous. 
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