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Digitized from Box 1 of the Gerald R. Ford: Papers Relating to his U.S. Navy Service at the Gerald R. Ford Presidential Library

EX LIEUTENANT COMMANDER GERALD RUDOLPH FORﬁ, JUNIOR, U.S. NAVAL RESERVE

14 Jul
13 Apr
20 Apr
2 Jun
1 Mar
3 Oct
23 Feb
28 Jun

1913
1942
1942
1942
1943
1945
1946
1963

TRANSCRIPT OF NAVAL SERVICE

Born in Omaha, Nebraska

Ensign, U.S. Naval Reserve

Reported for active duty

Lieutenant (junior grade)

Lieutenant

Lieutenant Commander

Released from active duty under honorable conditions
Honorably discharged from U.S. Naval Reserve

SHIPS AND STATIONS FROM TO
U.S. Navzl Academy, Annapolis, Md. (Instruction) Apr 1942 May 1942
U.S. Navy Pro-Flight School, Chapel Hill, N.C. May 1942 May 1943
(Student)

New York Shipbuilding Corporation, Camden, N.J. May 1943 Jun 1943
(CFO U35 MONTEREY (CVL-26))

USS MONTEREY (CVL-26) (Assistant Navigator) Jun 1943 Dec 1944

Navy Pre-Flight School, St. Mary's College, Calif. Dec 1944 Apr 1945
(Athletic Department) . )

Staff, Naval Reserve Training Command, NAS Glenview, Apr 1945 Jan 1946
Illinois. (Staff, Physical and Military Training Off.)

U.S. Naval Officer, Spearation Center, Great Lakes, Jan 1946 Feb 1946
Illinois. (Separation processing)

NONE

PERSONAL DECORATIONS
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RESERVE AFFILIATION

NONE (Discharged 28 June 1963)



The following is additional information concerning LCDR Gerald R. Ford, Jr.,
USNR.

16 May 42 to 28 Nov 42 - Under instruction in connection with Aviation
Pre-Flight Program at U.S. Naval Academy
Annapolis, Md. (Reported for active duty 20 Apr
42.) Duties: Under Instruction

27 May 42 to 28 Nov 42 - Platoon Officer and Athletic Instructor at U.S.
Navy Preflight School, Chapel Hill, N.C.

28 Nov 42 to 25 May 43 - Military Department, Special Details at U.S.
Navy Pre-Flight School, Chapel Hill, N.C.
Cdr John P. Graff, USN (Ret.), his Commanding
Officer, at Chapel Hill rated LT Ford as a most
outstanding officer. He said LT Ford was most
capable, most lgyal and absolutely dependable. He
also indicated that LT Ford was a distinct credit
to the service who could be trusted with responsi-
bilities. CDR Graff recommended him for
promotion. (Cannot find CDR Graff on current
retired list or deceased lists - whereabouts
unknown. )
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LT Ford's duty preference was an aircraft carrier in the Pacific Ocean
Area. He was ardered to the commissioning detail of the Light Aircraft
Carrier USS MONTEREY (CVL-26) which was being fitted out in New
Jersey in preparation for duty with the Pacific Fleet. In May 1943 he
reported aboard and was assigned as Second Division Officer and was on
the Welfare Board, Assistant Athletic Officer and Deck Watch Officer.

Captain L.T. Hundt, USN, now a retired Rear Admiral of Berwyn, Pa.,
rated LT Ford as a great leader. He has qualified, acted as watch officer
and as a 40 mm battery officer. His commanding officer noted that he had
a remarkable personality and an exceptional military character. Again he
was certified as qualified, and heartily recommended for promotion. From
28 June 1943 to 10 April 1944 his ship went through initial trials and
shakedown runs and later joined task forces in the Pacific Ocean area.

USS Monterey took part in battles for the Gilbert Islands, New Ireland,
Marshalls, Truk, Tinian-Saipan (Marianas Islands) andiPalau.
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LT Gerald R. Ford, Jr. -2-2-2

From 11 April 1944 through 24 December 1944, LT Ford's Commanding
Officer, Captain Stuart H. Ingersoll, USN, (Retired as VADM Ingersoll
at Newport, R.I.), highly rated LT Ford when the latter served as
Assistant Navigator, Historical Officer and Athletic Officer of the
MONTEREY. CAPT Ingersoll said Lieutenant Ford was an outstanding
officer, most valuable to the ship as Assistant Navigator and Officer of
the Deck. He had a thorough knowledge and ready grasp of seamanship
and tactics; was steady, reliable and resourceful. His judgment and
well considered recommendations were reliable. He was rated an
excellent navigator and all around ship's officer. His unfailing good
humor, pleasing personality and natural ability as a leader made him
well liked and respected by the officers and men. He was an excellent
organizer who could be relied upon for the successful conclusion of any
operation. His moral and military character were considered outstanding.
Admiral Ingersoll said he was well fitted and strongly recommended for
promotion.

During the above period the MONTEREY was employed in the Occupation
of Hollandia, New Guinea, Second Raid on Truk Islands, Occupation of
Marianas Island, First Battle of Philippine Sea, Third Raid on Bonin
Islands, Raid on Wake Island, Raid on Okinawa Jima, Raid on Formosa,
Occupation of Philippines and Second Battle of Philippine Sea.

From December 1944 to 29 January 1945 LT Ford was on leave prior to
reporting to the U.S. Navy pre-flight School at St. Marys College, Calif.
where he was assigned to the Athletic Department until April 1945. On

1 May 1945 he was assigned to the Staff, Chief of Naval Aviation Primary
Training Command at the Naval Air Station, Glenview, Ill. for duty

as Assistant Staff Physical and Military Training Officer. At that time
Rear Admiral O.B. Hardison, (now deceased), was Chief of Naval
Aviation Primary Training Command. When he was detached from this
command on 12 January 1946 he was a Lieutenant-Commander, Deputy
Chief of Naval Air Reserve Training, Captain Harry E. Sears (Now
retired as RADM at Chevy Chase, Md.), said that in his last active

duty tour Lieutenant Commander Ford fulfilled his assigned duties in a
highly satisfactory manner and in addition demonstrated initiative and a
willingness to accept added responsibilities. He constantly sought
opportunities to broaden and improve his naval background. In situations
requiring tact and diplomacy he was unusually adept. LCDR Ford, Captain
Sears noted, was at his best in situations dealing directly with people
because he commanded the respect of all with whom he came in contact.



LT Gerald R. Ford, Jr. -3-3-3

While in the Navy during WWII, LT Ford earned the following:

American Campaign Medal

Asiatic Pacific Campaign Medal with 8 bronze battle stars
World War II Victory Medal

Philippine Liberation Ribbon with two bronze stars

While serving in the light aircraft carrier USS MONTEREY he
participated in the following actions:

Gilbert Islands Operation

Bismarck Archipelago Operation

Marshall Islands Operation

Asiatic Pacific Raids in 1944

Hollandia Operations, Aitape and Humboldt Bay
Marianas Islands Operations

Western Carolines Operations

Western New Guina Operations (21 Apr 44, 9 June 1945)
Leyte Gulf Operations

Note: Nine operations but is entitled to 8 battle stars or one Silver &
3 Bronze.
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U. S. NAVAL RISERVI IDUCATIONATL CEITER
Room 133 G rstomn Heuse
ew OrWOanu, La.
26 ey 1943

Fron: Offlcer in Charge. rd
i SRR nisut. Qerald R. FORD, Jr., D=V(3), U,
37 '_;*j_i-' 31 ‘~~ﬁ oK 1 1'-'&”}“; lﬂin‘;
Toxrk .71%‘“1111 1z Corporation
ian, Iew. Jeracy
Subject: Correspondence Course in
HAVY RﬁﬁrbSICT3£,QUSTVTT,
Completion of.
1. On 25 Jay- 1943 - you suscessfully com-

pleted the oorre5pondenoe course in the above subject with a
nark of 95 .

TR This Center, on tehalf of the Chief of Naval
Personnel, wishes to oonﬁrqtulaue you on this evidsice of
your inltlative and interest in increasing your efficiency as
an officer of the Naval Reservs,

3. A coyny of this letter will be placed on file

with your official record.
L/;7~ZLL/f"i‘i_w

/J 'a*w
%3 GOLDMALT
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Copy to-

Bureau of Naval Personnel
Card to:

Bureau of Haval Personnel
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e
thl
o
'.)
72
3
2§
\.4
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riati lioht, DO .

Additionzl duties

(After each duty Insert in parentheses niomber of months this reporting peviod)

wife (if married) .10
2. Present address of

next of kin (if unmarried) . 1011 Santa Cruz, Grand Rapids, Michigan
(Indicata abova the best address at which the Bureau of Navigation may communicate with the wife or next o A
The sbove nddress does not relate to the usual residence (home) which is maintained in the Bureau. See Artl, 185(2) U. S N R.. xszo.)

3. Proficiency in foreign languages, stating which ones, and ability therein

Trench _ (mediocre)  (twg wears of colleca)

4. My preference for next duty is—

(a) Sea... therever required - . Floet
(b) Shore . North Caroldng i . i s i e
i naly Jadlilel %w/
’ Gegald Rudolph (Sisnature) i Tord,
Foliowing to be made out by Reporting Officer: .

5. Reporting Officers Name }__"r'_ i TISDALE Rank _ ‘Captain " =" ' ' U, &N

6.  Reporting officer’s official status relative to officer reported on

7.. Assign marks on scale of 0—4 in appropriate subdivisions given below, and any other qualification on which observation has been
suflicient to Jusishtg marking,

officers to be marked with reapecttorequiredduﬁea. Markbelawzﬁmnsﬂtutesanunmuiacbmmort)

Present assignment e ] Ability to command As executive or division officer —— .
As deck watch officer In administration
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8. Has the work of this officer been reported on either in a’‘commendatory way or adversely during the period of this report? If so,
state the subject, reference numbers, and substance of report. Clip copy to report. Comply with U. S. Navy Regulations,
Article 137 (11) with respect to commendatory reports. Any adverse comment constitutes an unsatisfactory report.
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'11. To what degree has he exhil ‘ted the following qualities? {See ins ructlons in latest Bureau of Navigation circular letter on the
- subject of fitness reports.)

- Intelligence

o e

s Shes s

ot |

{VWith reference to the fac-
ulty of comprehention;
mental acuteness.)

Judgment

Foce lonatly quick-witted;
ke« in understanding.

4050 I Th §

Graspa essentizls o) a-situ-
ation guickly.

Vo1

TUnderstands normal situa-
tions an n

) sl Bt REE

Slow of comprehension ; un-
tive. ]

i

{With reference to a dis-
ceriminating- perception by
- which the values re-
laticns of tblnfs are mens

Initiative

Unus dly keen in estimats
ing sitvations and reach-
ing sound decisions.

- W L

Can genecrally be . pended
on to make prop r decl-
gions.

pu e o o

Fair judgment in nermal
and routine things.

DT o O

Frequently draws wrcug
conclusiona,

R NI

(Witk reference to con-
structive thinking and re-
sourcefulness ; ability and
intelligence to act.cn own

responeibility.) ¢

Force

Excertionai in ability to
think, pien, and do things
without waiting to be wid
and iustructed.

S Y SR

Able to plan and execute
missions on his own re-
sponsibility.

Capable of performing rou-
tine duties on own respon-
eibility.

e

TORY REPORT==

Requires constant guidence
and_sapervision in hia
work, or cvadcs responsle
bilities.

(With reference to moral

power poz&e! and ex-
erted in Te-
sults.)

Leadership

Strong, dynamie..

AL Sy

[ e

Effectun] under normal and
routine circumsiancesa,

el g

s
r
&

(Wxth reference to the fac-

Inspires others to a high de-

A very good leader.

Leads fairly weil,

ulty of direeting, con- gree by p and ex-
trolling, and influencing ample.
others in definite lines \
of action.)
Moral Courage | I | | | ' ! | ! | | ' [ ‘ |
(With reference to that Exceptionally courageous. Courageous to a high degree. Fairly courageous. Timid.

mental quality which im-
pels one to carry out the
dictates of his conscience
and convictions fearlessly.)

Cooperation 3

S R T

puoy

(W;th reference to the fae-

working harmoni-

culIy with others toward

the aecompli nt  of
common Juties.)

Loyalty

Exceptionally ecuccessful in
working with others to a
common end.

e o meve

Works in bharmony with

others,

—

Cooperates fairly well.

v

R

|

(¥idelity, taithfulness, alle-
giance, constancy — all
with reference to a cause
and to higher suthority.)

Perseverance

Unewe rvmx in allegiance;
frznk and honest in aid-
ing and advising.

||

A high sense of loyalty.

Reasonably faithful in the
execution of his duty.

Inclined to be disloyal.

A Wi 30

(With reference to main-~
tenance of purpose or un-
dertaking in spite of ob-
staclea or  discourage-
iment.)

Reactions in emergencies

(\Vi:u Yelerence to the iac-
uity of nctmg instiac-
tively in_a logical man-
ner in difficalt and ume-
forereen situations.)

I‘nc nrance

Determined, resolute.

o abin

Constant in purpose.

oo ks ok

Tairly sleady.

Inclined to vacillate.

cont ~ deaded
and logm'l in_ hie actions

under all conditions.

% e

Composed and logieal in his
actions in diticult situa-

P S s

Fair Ty Iogical in his actjons
in geneval

Tnclined o e dise

(Wlth reference to ability
for canying on under
any and all conditions.)

Industry

Capeble of slanding 2n ex-
ceptional amount of phy-
sica! hardships and strain.

Can perforra well hig duties
under trying conditions.

L

CHECK TO RIGHT OF TuIS LINE CONSIITUTES AN UNSATISFAC

Of normal endurance,

| S

(With refercnce to per-
formance of duties in an
energetic manner.)

Military bearing and neat-

ness of person and dress

Tixtremely energetic and

industrious,

£l

Thorough and energetic.

Reaconably energetic and < Indolaent laxy. -

industricua,

fal

»

|

(With reference %o dignity
of denieanor, correctness
of uniform, and smart-
ness of appearance.)

Exceptional.

Very good.

Fair.

Onrnllitary s0d vatidy.

12. In comparison with other officers of his rank and approximate length of service, how would you designate this officer? Outstand-

ing

13. Is this officer-professionally qualified to perform ALL the duties of his grade? Yes

Above average

Average ... .

REMARKS

Below average

No

If deficient in sny pam

tieular, comment is required. Give in this space a clear, concise estimate of this officer’s personzl and military character, his
fitness for promotion, and duty performed worthy of special mention, and any information which might be ef value fo the
Department in making assignments to duty. A check opposite “No,” except for inexperienced Ensigns, or a statement that
performance of duty is clearly unsatisfactory constitutes an unsatisfactory report. A statement of minor deficiencies cither in
character or performance of duties constitutes an unfavorable report. (THIS SPACE IS NOT TO BE LET'T BLANK.)

PRNSPESE

MNRER TMS RIS TAN
Crvies e :

Batiefactorily

- oy Colinse

complieted

14. An unsatizfactory report must have stut
fornwrd of his deficiencies ¢ither verbally

on has been ind
has been }'O'Uj"

»f Yoonires that effies
What improvex

R

(The tof wolfe S norabed photion ¢f thig speee)
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Y. CIOTES un A S B ! WL
& .

PORT ON. THR FITNRSS OF

; : 4 4 s &5

‘}\_,f AN & .i .‘_..i J o i L st E L
{ wy gutitted ia iea with Section b of Cho oter 2, "f. 3. Nayy I\, gulo. ions, U) 20, mui Buxwan of Navig tios Blagual,
Article C-1007)

( Bofore making oud this report read latest Bur w of Nevigation circular letter on the subject of fitnuss reports)

e i o g

The following four queations to be mude gui Uy the officer reporfed on:

e FORL, Gorald Be.drs - 153 0, AW GRS , Bank Lieut,. (Jg) D-VM U.S.N.R.
(Surneme first) »
Station U light School,Chapel Hill W, O .Period from .._,-5/2.2/ e I 15-2'8:&2’ SRR

] (Avv atlon units enter naval station to whick attached)

1 Bepriie auths Platoon Officer

Athletic Instructor ;
(After each duty ingert In parentheses number of months this zeporting perlod)

Additionsl duties

wife (if married) = i
nextof kin (if unmarried) . 1011 Senta Cruz Drive., Grend Rapids, Michigan

Indicate above the best address at which the Bureau of Navigation may communicate with the wife or next of EMEXEncy.
e above address does not relate to the usual residence (home) whleh is maintained in the Bureau. See Arii 135(2). v. S. M. R., 1920.)

2. Present addressof

__French = "poor

8. Proficiency in foreign langnages, stating which ones, and ability therein .

4. Ny preference for next duty is—

(a) Sea stz L, : Fleeb sacsios, oo o

() Shore . ' Location

Failowing to be made out b}; Reporting Officer:

5. Reporting Officer: Name 0. 0,' KESSTNG

6. Bepo:ting officer’s official status relative to officer xeported on

7. Assign marks on scale of 04 in appropriate subdivisions given below, and any other qualification on which observation has been
suffizient to Justlfy marking.
nﬂioerstobemarkedvﬂthmpeetbutequimdduﬂes. Mark below 2.6 constitutes an unsatisfactory report)
s 2
< 7 e PPN A u i : o v
Present assignment Llly Ability to command ‘As executive or divisionofficer

e

As deck watch officer 2 In administration

- y 5 - .T : § a3 | - T T ’
8. Has the work of thigs officer been reported on either in a commendatory way, or adversely during the period of this report? If so,
state the subject, reference numbers, and substance of report. Clip copy to report. Comply with U. 8. Navy Regulations,

Article 187 Vth respect to commendatory reports. Any adverse comment constitutes an nnsaﬁxfactory report.
i

SV

L i m er command. Would you—
9. Considering the possible requmements in war, vig&gfﬁ;{rggfﬁtudmamam th s officer under your you-

(8) Be satisfiedtohavehim? .

(1) Particularly desire to have him? % Be pleased to have him?
Gep -2 7 1830

(4) Prefer not to have him? oo

10, Has he any w«.aknenses—mental mom! ma etc.—;:ge!gch n:ﬁd;egely aggct his emmency? (If “Yes,” give details.)
or stated (-0} an gn: isfrctory repol

//J--v~~-

JF [om]i



11. To what degree has he exhibited the following gqualities? {See instructions in latest Bureau of M .vigation circular letter on the
subject of fitness reports.)

Intelligence

|~¢/|‘v

B v 2 9 iman ol e

(With reference to the fue- Xxceptionally quick-witleds Grasps es atials of a gita- Understands normal esit i~ Slow of comprehenaion ; GEe—=
u ty lot‘ eompnl’lenuon. keen in understanding. ation @ kly. tions and conditions. | Imeginative. .
I,
Judgment | 7| | 1 e B ]
“(With reizrence to a dis- Unusually keen in estimat- WIOng

crimirzating perception by
ck the values and re-
ations of things are mene
tally asserted.
Initiative

ing rituations and reanch-
sound decisions,

N

Can gener :Jly be depended
on t‘é n[ ke deciv

2 propeT
BiOns.

s o,

Fair Jnds:mpnt in morx al Frequv.mly drawas
and routine things. conclugiong.

POR

et W S N5 1 S R

(With reiercnoe to con-
structive thinking ang re-

Exceptionz!l in ability to
think, plan, and do tbinugs

ALle to plan and execute
mistions on own Te-

Canable of performing rou- =] Requires constant guidance
tme duties on own respon= and pupervision in bhis

ﬂ'ﬁgx‘.”;“u; e P PR Tt © PR | weniB S R T b
Fores - o T e . A e e i 0 el
T{With reference to moral Strong, dynamic, Strong. . Effcetunl under normal and Less than noxmual,
power possassed and exe A ,,,./ routine <cirveumstiances,
erted producing re- ’
sults.) ‘4/ ; " i
Leadership ' l | | ‘ | ' | | [ | | |

(With reference to the fac Inspires others Lo a high de~ A gery good leader, 3 fairly well, A poor leuder,
ul of directing, econ- gree by precept and ex-
trolling, and influencing ample. d
others ite lines
of action,) N
Moral Courage T A T e o e oo gy
(With reference to that Exceptionally eourageous. Couragecus to & high degree, Fairly courageous. Timid.
mental quality which im-
pels one to carry out the Ea
gﬁitatesﬁgi histconsciencf
con ons fearlessly.
Ginguntin (1 1] | 1 o e B

(wxm Teference to_the fac-

ulty of working harmoni-

with others toward

the accomplishment of
common duties.)

Loyalty

Exceptionally succesaful in
working with others io a
on end.

o e =

Works
others,

in harmony with

Cooperales fairly well. Mot cooperative.

g st 1

(53 deut,’, faithfulness, alle~
giance, constaney — all

11!1 referenee to a
to higher nuthorlty.)

' _l’e%'xverance

Unswerving in allegiance s
frank and honest in aid-
ing and advising.,

4

A high sense of loyalty.

o]

Reasgonably fa.nhful in the
execution of his duty.

Inclined 10 be dizloyal.

LINE CONSTITUTES AN UNSATISFACTORY R

(\'» ith reference to main-
tenance of purpose or un-
dertaking in spite of ob-
stacles or  discourage-
ment.)

Determined, resolute.

o i

Constant in purposes

G B M

1

Faivly steady,

" i L]

Reactions in emergencies
to the fac-~

vy of scting instine-
ilvely in_ o logical man-
ner in difficnlt and un-
foreseen situations,)

Endurance

Exeeptionally  cocl - headed
ny d logival In his metions
und 5 all conditivus.

WA 1

Composed and logiecal in his
actiona in difficnlf situa-
tons.

. B, st

F%Srly logical in his actions Inclined to be sisconcertod,

L gene

i el L2

(With referencs to =bility
for carrying on under
any and sll conditions.)

Capable of standing an ex-
ceptiorial amount of phy-
zigel hardships and strain,

Can perform well his dutles
under trying conditions,

Of novmal endurance.

A CHECK TO RIGHT OR T

Industry v | ' l ' ! l ' l L ; l | . 1 |
T(With reteranre to Extremely energetic and | Thorough zad energetic, Rezsonably energetic and Indolent; %
formance of duties in a;; industrious. industrious,
Mfiftary hearing anid Heat | - =
ness of person and dress | l | | ' l | | T | | Ien o | |
(With rcference to dignity Exceptional. Very good. Fair. ~Unmilitary snd untidy,
of éemeanor, correctness
* of wuniform, smarte
nees of appearance.)

12. In companson w1th other officers of his rank and approximate length of service, how would you designate this officer? Outstand-
3.7 J ST | Oy _Lz” Above aAverage —e....... Average .. - Below average —...ococeee

REMARKS

13. Is this officer professmna‘lly qualified to perform ALY the duties of his grade? Yes g,/ No If deficlent inany par-
ticular, comment is required. Give in this space a clear, concise estimate of this officer’s personal and military character, his
fitness for promotion, and duty performed worthy of special mention, and any information which might be of vzlue to the
Department in making assignments to duty. A check opposite “No,” except for inexperienced Ensigns, or a statement that
performance of duty ig clearly unsatisfactory constitutes an unsatisfactory report. A statement of minor deficiencies either in
character or performsance of duties constitutes an uwnfavorable report. (THIS SPACE IS NOT TO BE LEFT BLANE))

& o e i .
gtzgtion nnt.an

An-ontetandine of flecer one-gPutine

Fineate dnothe

cyvpellaeant ehirmete

T —

kol v - o

e = 4 EA v

B Suvw—

14, An uns $ offienr ze;
on has been Biform 1 of his deficiencies either varbally ov in writing.

1.;{ been noted?

atisfaectory re;ort vivst hove siatement of officer yeported on atteched; an wifavoreble report raquires the
Iias this becn dene? e

Dride
What improvement, i eny,

e Pt 11 0 1 e e - a8 Y -————

—— e

(130 ol weite In snvuled portione o

thaie s )

\__./ ) \-._ J d - -‘_r
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i b A2 USED ONEY YOR OFFICERS ON SH\_ADUTEY

LW WS YNy FEVaES X NTEY S LR £ 7 IR &,
g% gt d By -} 1% ! §3 3 = ad YR “'v‘"; g R i g
b 4 . i LAY T AR ENRO07 Y L RN
X

ion § of Chapter 2, U, 5. Navy Regulatio s, 1920, and Burcau of Navigutlog Mannal,
vhicle C-100G7)
(Before ranking oul this report read latest Bureau of Naval Pocsarnal eircular lettor on the subject of fitnaus renoris)

{To ba submitted in accordance vath ¢

P

£5%

The foflowing Four qu stions to be made cul by the officerreported o

e EORD, Garald ¥, J2, - : : oy Rank ____Lieut, D-7(S) U.S.N. &
(Surname first) g
Station . USH PF3., Ghapel Hill; N.Cy . = I’cnod from __11=23-42 to . S=31.43

{Avistion units um.r n.wal stalion to which attached)

1. Regular dulies Military Dent,, Svecinl Dsfails

Additionz] duties

(After cach duty insert in parentheses number of months this reporting period)

wife (if married)

2. Present address of
next of kin (if unmarried) 1011 Santa Cruz Drive, Grand Repids, Mich,
{Indicate above the best address at which the Bureau of Navigation may cormmunicate with the wife or next o &n emurzency
The above address does not relate to the usual residence (home) which is maintained in the Buresu. See Arll. 135(2). U 8. N. R,, 1820,)

3. Proficiency in foreign languages, stating which ones, and ability therein French. - poor

4. My preference for next duty is—

fale e Mo R e ] oo Fleet
(b) Shore : Location
L ?
, Sigmatura) & Loy
Follmwing to be made out by Reporting Officer: ! ‘
5. Reporting Officer: Name S “JOHN P. GRAFF .~ ,Rank __Commander . ,U.S.N.
- : Syl . ' (Rot)

6. Reporting officer’s official status relative to officer reported on .. Commending. Officer;

1. Assign marks on scale of 0-4 in appropriate subdivisions given below, and any other qualification on which ohservation has been
suflicient to justif; g marking.
(8 officers to be marked with respect to required duties, Mark below 2.5 constitutes an unsatisfactory report)

: % % S Alis 4;1 - ﬁ"%
Present assignment f-e o Ability to command o= & As e.xecutwe or division officer _-.\ﬁa.f

As deck watch offieer .’__éz?,_.:__ In administration o

8. Has the work of this officer been reported on either in & commendatory way or adversely during the period of this report? If so,
state the subject, reference numbers, and substance of report. Clip copy to report. Comply with U. 8. Navy Regulations,
Article 137 (11) with respect to commendatory reports. Ayern' comment constitutes an unsaiisfactory report.

'}

VA

9. Considering the possible requirementa in war, mdxcate your attitude toward having this officer under your command. Would you—
An aflirmative entry in item (4) constitutoa an unsatisfactory report)

o
b
PRy

s s ;
(1) Particularly desire to have him? 7.{:..1_ (2) Be pleased to have him? _......_... (8) Be satisfied to have him? .....______

(4) Prefer not te have him? ...
Sap= g A E S0
10. Has he any weaknesses—mental, moral Ellllysnc.zl etc.—-—which a.dversely affect his efficiency? (If “Yes,” give details.)
plied or stated defect tit “//;Dunsahaisctou report)

U "

' &

16—22799-2 —ia e : [ove=}




11, To +at degree has he exhibited the follow: g qualities? (Sce instructions in latest Burean of Naval Personneclei -ular letter on the i
.sui-jgct of fitness reports.)

.

e ol .| T e G S

+  (With sference to the fac- Exce ,)l.una.lly quuL- itted 3 Grasps essentials of a situ- Uu}ler&mnds normeal eitua- Sfow ¢ comprehension ; une
uity of comprchension; keen in understandé 1g. ation quickly. ticas and conditiona, imagi ative.
men!. I acuteness.) /L//
Judgme it e~ 1 ] U S 0 SN S a4
i“hth reference to a dis- Unusually keen in e dmat- ‘Can generally be depended Fair judgment in normal Frequer iy draws  wrong
crimi ating perception by ing sxtuatxcms znd reach- on to make proper deci- and routine things. conel alons,
whic the waluen and re- ing sound decisions, siona. =
latior s of thln)gs are men- - - )
-4
e e T | e o el St ||
(With r.ference to con- Exceptional in ab:ln Able to plan and execute Capable of performing rou- fg] Mequires constant guidance
structive thinking and re- think, plan, and do t ings - missions on his own re- tine duties on own respon- and eupervision in his
sourcefulnesa; ability and without waiting to be told sponsibility. gibility. work, or evades regponsi-
inte“ig’f&cﬁatyto) act on own and instructed. o> Lilities,
Yespon . / ) . : '
Force 8o s, WP P LTI e il o ot 4] e {eiiaiy 1o i v |
(“ L reference to moral Strong, dynamic, Strong. Effectual under nermal and Less than normal.
wwwer possessed and ex- : routine circumstances.

erted  dn producing re-

sults,) : : ) ?/r/ . \ : 4
Leadership | I l ' ' l ' I L J |

et o

(With reference to the fac- Tnspires others to & high de- A very good leader. Leads fairly well. A poor leader,
ulty of directing, con- gree by precept and ex-
trolling, and influencing _ emple. }

others in definite lines

of action.)
Moral Courage m o Rk UL e A B fe o g
(WIth reference to tha Exceptionally courageous. Courageous to a high degree, Fairly couragecus,
mental quality which lm-
pels one bo carry out
dictates of his conncience

and convictions fearlessly,) Vr,, 7 ~

Timid.

Cooperation r | l l | ] L l ' l l ' I l
(With referem'e to the fae- Exceptionally sueccessful in Works in harmony with Cooperates faivly weil, Not cooperative.
ulty of werking harmoni- working with others to a others. I .
ously with others toward common end. .
the accomplishment of "
common duties.) ./ E
Loyalty o T SR W B e RS R ]
(deehty. faithfulness, alle- |, Unswerving in allegiances A high sense of loyalty. Rensonably faithful in the Inclined to be disloyal.
giance, vounstancy — all frank and honest in aid- execution of his duty.

refercnee to & ing and advising. .

and to higher authorib) :
Perseverance Let | | GHE RS P Lol

{(With reference to mein- Determined, resolute. Counstant in purpose. Fairly steady.
tenance of purpose or un- -4
dertaking in spite of ob-
stacles ~ or  discourage-

., el

Inelined to vaciilata.

CHECK TO RIdHT OF THIS LINE CONSTITUTES AN UNSATISFACTORY R

raent.) )
Recetions in emer gencies o..»«i" r 7 ] ] ' ] l J | lh_ ; l ___l ‘ ﬂ_,_“w
T(With reference to the fac- Exceplionally cool-h» aded Composed and logienl in his Fairly logieal in his actions fuclined to be disconrerted.
ulty of acting instine- and logical in his actions actions in ditlicult situa- in genersl,
tively in_a lugical man- under. all conditions. tions.
?er in ﬁ?cﬁt ar)\d un=- (I $
wreseen situations. L ; :
Endurance T G SN s hos ) Sufl ey ool
(With reference to ability Capable of standing an ex- Cun perform well bis duties Of normal enlurance. Less than normnl,
for carrying ‘on under eceptional amount of phy- .. under trying eonditions. . e
any snd uil conditiens.)" sical hardships and strain. .
Industry ) - i sl 00 T B 4 ool
(With reference to Extremely energetic and Thorough uand energetie. Reasonably encrgetic and «f Indolent; lazy.
 formmnca of duties h .n industvious. ; industrious.
energetic manner,) -
Military bearmgandnent. o ‘ e 2 Bt e : T 0 ek
- ness of person and dress =20 gr preaeey NV ) 5 0
(\Vlth reference to dignity Exceptionsl, Very gcod. Fair, Unmilitury and wntioy.
v Oor, COIT :
of uniform, and smart- -
ness of appearance.)

12, In comparlson ith other officers of his rank and approximate length of service, how would you designate this officer? Outstand-
L Sy

ing .45 ... Above average ............ Average _....____.._ Below average ..o
REMARKS N d
3 o Py
18, Is this officer professionally qualified to perform ALL the duties of his grade? Yes ..k No If deficient in any par-

ticular, comment is required. Give in this space a clear, concise estimate of this officer’s personal and military character, his
fitness for promotion, and duty performed worthy of special mention, and any information which might be of value fo the
Department in making assignments to duty. A check oppesite “No,” except for inexperienced Ensigns, or a gtatement that
performance of duty is clearly unsatisfaclury constitutes an unsatisfactory report. A statement of minor deficiencies either in
character or perfoyma ge of dutles conshtutes an unfavorable report. (THIS SPACE IS NO’l‘ TO BE L‘EFT PLANK.)

/ 2 Vs " v - P af’
.......*;"’.fﬁ 'fL' -_ﬂl;e’é“-"‘f {a‘}a’:& ..... ,; .;:-.....a.é':fg Q@.gﬁd "’“‘* fﬂf - ML_‘ ¥
i &
L . _aprs #3 SN SO i T N
S e a8 g - roml 5& 3 7 LRI EG T p--ni-i,am_ana\‘&-&;f..u ’*_.ff.ra_‘:!--d-.n’. Zﬁa’m“f,_s e b it

~ 4 s
':;?'f..g.a&’.tgj? A!&M‘Mf},—n e b
¥ &

--?’.-_Ac-.q

./i'ff-‘ ey e
f oW S

e M A A??

@ & A

& ol o
...._-..E-‘ M )-qu‘q\.n‘ ﬁsm-.s w@‘w&:

..... . o

-t of officer reported on at icheds on enjaverdble reporl Yoguire
sdee either verbally-or in writing, Has {his been done? ...

Roed? L SR e - Rt o D O

Iy wetoe rite fo unreled s lloa § Shin spr )



EWS

U. 3. Navy Regnlations, 1920, and Burean of Navigat

SR
2Ll WU

(T b submitted in accordance
AL‘LI el -1[")'7)
(Hafore making out this vaport read latest Burcan of Nava! Pecsonnel civealar lotter on 'the subjeck of fitness roports)
PR D LS L
P 0

~$5drtnd on: File Ho. 141329

Lisut, D=V(S) | G IR R,

sinng forr questions to be made out by Thi'vifiy,
&3 b T

2D, Gerald Rudolria Jre : ! TRaRk T
(. wrnamse first) L
Chapel Hil1, N,C, Period from . 4=3=43 _ to _ 5=27-43

] ( Aviati on mutq entcr nav nl slanou to which ntucl\cd)

Militery Dept,., Special Datalls

1. Regular dmz( B e

(After cach duty insert in parentheses number of months this reporting period}

Additional daties ...

wife (if married)' : _
1011 Sapta Cruz Drive,vGra.nd Rapids, Mich,

n_an émergen CY.
.» 1920.)

2. Present address of
next of kin (if unmarried)-

(Indicate above the best address at which the Bureau of Navigation may communicate with the wifc or next of kin i
The above nddress does not relate to the usesl residence (home) which is maintaingd in the Bureau.. See Ar#. 135(2), U. 8. N. R.

8. Proficiency in foreign languages, stating which ones, and ability therein '_FI‘GDOh -l Gonversation and Tganalaticn =

‘ ' $_F0;;o\\
. , : <

A, My preference for next duty is—
S
~J
(@) Sea..... & Fleet : = @)
: ua g,f
(b) Share Location X/
; g
i (Signafnre) / =

Fellowing to be made out by Reporting Officer:
N

JOHN P. GRAFF ,Rank . COMMANDER - - - U.S N.

~ A (RET.)

5. Reporting Officer: Name ___ " -
6. Reporting officer’s official status relative to officer reported on ~.Dommanding Officer . A

7. Assign marks on seale of 0-4 in appropriate subdivisions given below, and any other qualification on which observation has been

suflicient to justify marking.
(Staff officers to be marked with respect to required duties. Mark below 2.6 constitutes an unsatisfactory report)
. ‘__, j ...fﬂ Bie Ql ]
Present assignment Ablhty to command _____ .ﬁx_.,..-__.--_ As executive or dnnsmn OffCEY vt 2 .
Y :
Lf=—iD 1t

A'-«'.t-—
-0 . 'mnm adminigtration &

As deck watch officer

-~

8. Has the work of this officer been reported on either in a commendatory way or adversely during the period of this report? If so,
. Comply with U. S. Navy Regulations,

state the subject, reference numbers, and substance:of report. Clip copy to report.
Article 137 (11) with respect to commendatory reports. Any adverse comment constitutes an unsatisfactory report.

e s

L

1 , V)

x

9. Congidering the possible requxrements in war, mdlcate your aititude toward having this officer under your command. Would you—
(An aflirmative entry in item (4) constitutes an unsslisfactory report)

A 5 :
(1) Particularly desire to have him __é-ﬁ;-_‘v&ﬁ»’(Z) Be pleased to have him? ... (38) Be satisfied to have him? coeeenees

(4) Prefer not to have him? _. T REPI-2 7 L9500 : -
10. Has he any weaknesses—mental, moral, physxcs.l ete.—which adversely affect his efficiency? (If “S.es,” give details.)
-~ . d defect constitutes an unsatisfactory report)
N, A e :
..V.-‘”  § ; - = s AT T = - 1 o
¢ e e 2 r Y 7
16—22799-2 i ¥ g ; 1 : © [over]



¢ I I

~Hat degree has he exhibited the follow

_stbject of fitness reports.)

1g qualities?

(See instructions in latest Bureaun of Naval Personnel ¢i sular letter on the

Intelli ence . T W et
(Witl‘ reierence to the fac- ceptionally quick vitted: Grazps essentials of 3 situ- Understands normal situn- Slow © comprehension j un-
ulty ©f comprehension; keen in understan: ng. ation quickly. tions and conditions. imag ative.
mer al acuteness.) V‘/o . 5
| v
Judgm nt | ik o 1. el S e R B e S
(With reference to a dis- Unum;lly i estimat- Can generally be depended Fair judgment In normal Yreque: ly  draws  wrong
erim nating perception by ng situstions and reach- on to maka proper deci- und routine thinga. conel sious,
whicr. the values and re- xng sound decisions. siona, B
latioms of ﬂain}gs fare men- &
iciative | O W RN S N ol it WO B
(With reference to con- Exceptional in  ability “to Able to plan and execute Capable of performing rou- [1] Re gomstant guidance
struetive thinking and re- think, plan, and do things missions on his own re- tine duties on own respon- £4 an mipervision in his
sourcefulness ; ability and without wzutmz 1o be told sponsibility. sibility. wmk or evades responsi-
int;elligggti_etyto) act on own end instructed. ; bilities.
responsibility. V’/ﬁ
Force . P foiod ___L_ i, ol S 00 L 200 it WL
(With reference to moral Strong, dynamic, Strong. Effectunt ucder yormsl and ¢ Loss thun mormal,
power possessed and ex- routine circumstunces, <
erted - in producing re- [
suits.) ; wn
o A o]
Seadissin P ol ok fr 1t 0o N O RO - S M A S
(With rcierence to the fac- Inspires cthers to a high de- A very gocd leader, Leads fairly well o A poor leader.,
u!L{ directing, con= me by precept und ex- R =
trolling, and influencing 4
others in definite lines )
of action.) v,
Moral Courage | [ }-— | R — o | | |
(With reference to that Mepuon ly mruzeous. Courageous to & high degree, Fairly courageous. Timid.
mental guality which im- n
pels one to carry out the =
dictates of his conscience &
and convictions fearlessly,) V(‘ . =)
Cooperation i | | ' l > el | |
(With referonce to the fac- | Bxceptionally mc-.essful in Works in barmony with Cooperates fairly well. ?u‘,‘ Nokt- ecoperative.
ulty of working harmoni- working with others to a others, P ol
cusly with others toward common end. A -
the accomplishment  of [»]
eommon duties.} - = &)
Loyaity ot -3 -1 B e | L WA et
(Fidelity, faithfulness, alle- Unswerving, in allegiance s A high sense of loyalty. Rezsonably faithful in the 7 Inclined to be disloyal,
giznze, constancy — all frank 2nd honest in aid- execution of his duty. b
with reference to a cause ing and advising. . el
and to higher authority,) g : n
Perscverance 5% ol i I SR 92N o A - 1 [
T(With reference to main- Determined, Cdnstant in purpose. Fairly stendy. fw Inclined to vacilisle.
tenance of purpose or un-
(vrm\ ing in spite of ob- =
tarles  or  discourage- o
3 . =
0 =, il e el Mt i . S e i st - el Y S
to the fnes Erceptionally  cool - headed Composed end logles] in his Tairly Jogical in his sctions E Inelined to ba dizeonecrted,
ty of acting instines ard Jozien! T his actions a8 in ditfealt situa- in general, =
tively in a lozical man- under all conditions, 4 }
ner In diﬂ!cu:t n.x)zd un- - T
furescen situations. = = ’
Prorance ErTr | ER AR PR
(With refevence to ability Capable of stunding an ex- Can pecform well his duties Of normal endurance, £ Tesa then normal.
for .carrying on under ceptional amount of phy- under trying conditions. m
any snd sll conditions.) sical Lurdships and atrain. e} Y : £ G
Industry . | l < l | [ 4
(With referenca o per-~ Fxtremely enerzetic and | ‘Thorough and energetic, Reasonuhly dnergatie q"indolent Iazy, .° -,
formance of dutiea in an industrious. 0 industrious,
energetic manner.)
Military bearing and neat-
-ness of person and dress _.4-*1/‘ | l | o e | | i | | | | | | | |
(With refcrence to dipnity Erceptional. Very goods Fair. Unmilitary and untidy.
of dersennor, correctness
of uniform, and smart-
ners of appesrance.)

12. In comparison \withe other officers of his rank and approximate lenith of service, how would you designate this officer? Outstand-
v Above average ......-.... Average .......... .. Below average ............

ing Y ot
REMARKS

13, Is this officer professionally qualified to perform ALL the duties of his grade? Yes ..l/N‘o If deficient in any par-
ticular, comment is required. Give in this space a clear, concige estimate of this officer’s personal and military character, hig
fitness for promotion, and duty performed worthy of special mention, and any information which might be of value to the
Department in making assignments to duty. A check opposite “No,” except for inexperienced Ensigns, or a statement that
performance of duty is clearly unsatisfactory constitutes an unsatisfactory report. A statement of minor deficiencies either in
cheractpr or perfor'mancezf duties corg,.t:tntes an unfavorable report, (THIS SPACE IS NOT TO BE LEVYT BLANK.)
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14, An sxnsatinf

report must heve statement of officer reporied on at' ched; an unfoteable vepurt yotmives (ot ofieer Yeported
oxt has Leen indviriaed of his defigiencies either verhally or in writing, Has this been dene? .. What beprovement, 1 any,
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DPON DETACHALNT CF COMMANDING UF 710 &R
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. ” | ‘v. ‘ L

L. ‘ »‘) ’rk ..-l_g iy }l l. pad AL

{T'o b subvmitted in sceordance with S::f.; tion 5 f Chapter 2, U, 8, N vy Reg ru‘ ativns, 1920, and Bureau of Naval Personunt Manual,
Arxticle C=10(7)

(Before making ont this report read Lobest Burasu of Naval Pursonnel circular letter on the subject of fitness rs_-ports)

— ——

Ve following four questions to be mude out by the officer reported on: Filo No.__ 141320

e et o e e

N
ol

¥03D, CGerald Rudolph, Jr, I OA, , Rank _Lieut., D-V(S) U S NR.

o (Snurname firet)
witp or

Siatinn U.S.S . MONTEREY Period from . 0/28/43 to 1 Q_ﬂle%m

(Ship aviation units enter ship to which attached)

2nd Division Officer (9).

1. Reqpmlar duties

D, W.0s (2 ¢

P
this reporting period)

Additional duties . _Welfare Board; Asst. Athletic Officer., S.C M

XS
(State wateh duties, both deck and engmeerlnc After each duty insert in parenthesis number of m

#2
onth

wife (if married)
2. Present address of _
next of kin (if unmarried)

(Indicate sbove the best address at which the Bureau of Naval Persorinsl may communioate with the wife or pext of k!n ln BIl 8MEeTgoncy.
The above addreas does not rclate to the usual residence (home) which is maintained in the Burcau. BSeo Art. 135(3), U. B. N. R., 1920.)

1011 Santa Cruz Drive, Grand Rapids, Lilciiigan.

3. Proficiency in foreign languages, stating which ones, and ability therein __ 1 L€NCH 2,5, ?

4, My preference for next duty is— . l

(a) Sea GVL Fleet Pacific

(b) Shore F1Oyd Bennett Field Loeation_ONg Island, New York, i

T M Ptel ZD

. (Signagire) /i
?“"’ v é/

5. Reporting Officer: Name _L. T. HUNDT : ‘ , Rank ___Captain s U.B. N.

Foliowing to be made out by Reporting Officer:

6. Reporting officer’s official status relative to officer reported on Lommanding Officer. - |

7. Employment of ship during period of this report Shakedown and Task Forces, Pacific Ocean Ares,

includine Gilberts, New Ireland, Marshalls, Truk, Tinian-Saipan, and Palau
engagements,
a. Ass(i?gn marks on seale of 04 in appropriate subdivisions given below, and any other qualiﬁeation on which observation has been

sufficient to Justxfy marking.
Staff officers to be marked with respect to required duties. Mark below 2.5 constitutes an unsatisfactory report)

Present assignment Ability to command -.g_.& As executive or division officer . .77 Asd

In administration 3..[2 Ship handling ...

9. Has the work of this officer been reported on either in a commendatory way or adversely during the period of this report? If so,
state the subject, reference numbers, and substance of report. Clip copy to report. Comply with U. S. Navy Regulations,
article 187 (11) with respect to commendatory reports. Any adverse comment constitutes an unsatisfactory report.

W0

\ i

T - SER =27 1950 S B "

© - -

10. Considering the possible requirements in war, indicate ?rour attitude toward having-this officer under your command. Would you—
(An afiirmative eni;:_'y Jn item (4) constitutes an unsatisfactory report)

() Marticularly desire to have him? _14 (2) Be pleased to have him? - {8) Be satisfied to have him? ... ...

(%) Prefer not to have him? ...
11 Ha.s he any weaknesses—mental, moral, physical, ete.—which adversely affect his efficiency? (If “Yes,” give details.)
{An implied or stated defeu,t constitutes an unsatisfactory report)

-

16—29045-2 [OVER]



12, To wht degrec has he exhibited the following qualities? (Sce instruetions in lztest Bureau of Naval Personnel circular atter on the
subje 4 of fitness reports.)

Intelligenc. L 0 Ll N N T O W e L b0 |

(With refe: nce to the fioc- Yxceptionally quick-witted 3 Grasps essentials of a4 situ- | Understands normal situa- l Slow of com 3bonsien ) un-
-]
Q

ulty of comprehension keen in understanding. ation quickly. tions and conditions. imaginativ.
mental g iteness.) ,
Judzment I l w}’ I I ' ) ‘ ] | l l

(With refe ence to a dis- Unusuaily keen in estimat- Can generally be depended air m in pormzl
criminatis ¢ perception by ing situations and reach- on to make proper deci- and routine things,
which the values and re- ing sound decisions. siona.
lations of things are mens J : '

St ) bl § ] LT ) L

(With zrefercnce to con- Xxceptional im ability to Able to plan 2nd execute Capable of par"orming rou=- L:J Requirc.; con~tmt guidance

Frequently  raws  wiong
conclusions

ctive thinking and re- think, plan. and do things missions on his own Te- tine duties on own respen- £ and supervision in his
sourcefulness; ability and without waiting to be told sponsibility. sibility. work, or evades responsi-
intellizence to act on own and iastructed. : e E bilities.
Force AP R B (IR 20 e i i i ol i e o (o
(With reference to moral Strong, dynamic, Strong. Lffectual under normal and {) Less than normal,
power possessed and exe g routine circumstances. - A
erted in producing ree 3 N
sults.) ” 0
. =
L
Leadership CaE - fgibcial ol AN O 000 IBE. - s et Y
(With reference to the face Inspires others to a high de- A very good leader, Leads fairly well, (ﬁ A. poor leader,
ulty of diveciing, con- gree by precept and ex-
trolling, and influencing ample. . é
cthiers in_ definite lines
of action.) o e
Moral Courage LA || L eab 4 ERCW AR L e
(With referencs Exceptionally Cou to a high degree. Fairly courageous, - Timid.
mental quality wluch im- w
pe!s one tfo carry out the o E
ar.d co.—:vxctmns fearlessly.) i B
Cooperation el ] ool 1 Lol et ]
(With reference to the fac- Exceptionally. successful in Works in harmony with | Cooperates fairly well. 5‘2 Not cooperntive.
ulty of working harmoni- working with others to a others. e
usly with others toward common end. P
the secompli & of Q
common duties.) - (&)
Loyalty / ["/ T J L o = l ' '
Fidelity, I.ithfulness, alle- Unswerving in allegiance; A high sense of loyalty. ‘Reanonab& &n.ithiul itk _the to be dislayal.
giance, constancy — all frank and honest .in aid- e R
svith reference to a cauee ing and advising, g 3 B
and to higher authority.) . g . w0
Perseverance e 1 | foad ook l l - l 2 T, Sty 0N (v
(With xefcicnca to maln- Determined, resolute. Constant in purpose. Fairly steady. [ = Inclined to vacillate.
tenance ¢f purpeose -or un- :
dertaking in apite of ob- = CLELAL : U Y PSRRI SESAENS ety £ mriia et < <= Fgmai
gtaclea or  discourage- (=]
ment.) &
,sm.cuors in emergencies l ‘/[/ l ] : L I l L . s A b : ;
W wwicieznce to the {ne« xectti ly  cool = hieeded posed ra_jogi al i hia ahviv fomical in hit actions i Inclined to be dinctncested,
¥ acting  insline- *l in his actions ions in difficult situc~ ) ericiil, e
y in_ a logical man under il ecnditions. Lmns.
nes in dimcu;t a.?tl Wik ) 8
forescen situations, /,— P
ndarance T2 el O R O X i e ol R e
(W:th reference to ability Capable of slanding an ex- Can perform well his dutles Of pogmal ondurance. . Less than normal,
for ecarring eoa undcr ceptional amount of phy- under trying conditions. we
any and =il congditions.) sical hardships and steain. E e "
Industry [ S Sk AN 2 e i L B
(With zeference to per- Extremely energetic and Thorough and encrgetic. Ressonebly energetie  and < Indolent; lazy.
formance of duties in an industrious. industrious.

energeliz manner.)

Military bearing and neat-
ness of person and dress l/r ' l | l ' ' l l l l I AL l
{With refsrence to digniiy Exceptional, : Very good. Fair. | Unmilitary end uatidy.

.of demeanor, correctnesa
of uniform, and smart.
ness of appearance,) -~

13. In comparisor with other officers of his rank and approximate length of service, how would you designate this officer? Outstand-
ing _LZ:._ Above average ... Average ... - Below average —........ e

Excellent REMARKS

14, Is this officer professionally qualified to perform ALL the duties of his grade? Yey L~ No 1f deficient in any par-
ticular, conmment is required. Give in this space 2 clear, concise estimate of this officer’s personal and military character, his
fituess for promotion, and duty performed.worthy of special mention, ond any information awhich might be of value to the
Department in making assignments to duty. A check oppesite “No,” except for inexperienced Ensigns, or a statement that
performance of duty is cleayly unsatisfactory constilutes an unsatisfactory report. A statement of nrinor deficiencies either in
chars ter or perfonnance of duties constltutcs an unfavorab‘e report. (THIS SPACE IS NOT TO BE LEF T BLANK,)

e

;
. o 4 g 5
yii '-:/,*»‘,_ ‘;' Cf k. /& (P et ctld Al 1Rt r Rowits s LA AL P2 By, | & A Al
Spe
’ ) ‘ i b
(At / o S 2 Ael?
- ..* I
x S F ol £ A 5 £ o
[ L.- A7 L{v = [ A oo (L P s AP LAl _;_:7-.«’4-4 = 3
b/ y £ -
/ / b i o - Y y -
//C__uf B SET TN N Ry 8 ek /Af L 2 r,;--h-‘(;_“ NS O, (Al A i L€ 7 LGy T,
£ e OOt L B Foue 8 4 et g o J’ Seis ..‘}_": *.:f’:':',r..'_!:f; ddeia l A L AL E A

2 3 nd SF W
18. An unsatisfactory report must have . tatement of al.m ¥ mportcd on LthJch 1; an #; fa rorable veport requires that offiver repurie
on has been informed of his deficl ¢las either verhully or inwriting. Mag heon done? ... What improvement, if any,
has been roted? .

| . - . 3 . .
(Blo not v=¢ile 1n wuraled gorilon of this spaco)
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FART FEVIETS TVITRITWID A Oy Tr T s
'.;‘};".-ir 3 a3 ﬁj :j‘f L3 Q)’h {})ﬁi (‘,} -‘ii":*f :
ALY B 2N FRES S WIEIN 3. RO AL BN T LT
(T'o be submil’ed in sccordanes with Section 5 of Chopter 2, U. & Navy Regulstions, 1020, and Bur «u'of Maval Personnel $1. nual,
Article C-107) ) !
(Before meking oud this repors read latest Buresu of Naval Personnc circular lebter on the i bieet of fituess reports)

Sa2sB N

The following four guestions to be mads oul by the ofiicer yeporied on: i ' File No... 141329

. ECRD, Gerald Rudolph, Jr. Rank Lieutenant (D)  w.s N.R
Shin or : (Surnaumo first) ”

Station . J.8.5. NONTEREY (CVL-26) Period from __ L=10-LL to_12=2L=hL

(Ship aviation units enter ghip to which attached)

Assietant ‘Navigator {(9), Historical Officer (2)

1. Regular duties

Additional duties . Athletic Officer (9) o &
(State watch dutics, both deck and enginesring. Affer each duty inserd in paventhesia number of months this yeporting pericd)

wife (if married)

pext of kin (if wnmarried) 1011 Santa Cruz Drive, Grand Rapids, Kchigan.

dicate above the best address at which the Bureau of Naval Personnel may communigate with the wife or nest of kin in au emergency,
qll‘lhe above addresa does not relate to the usual residence (home) which is m-jntalnod in the Dureau. Sce Art. 135(2), U. 8. N. R., 1£20.)

2. Prosent address of

8. Proficiency in foreign languages, stating which ones, and ability therein F.’f_‘e{lch Ze 5 -,

4, My preference for next duty is—

(a) Sea CYL ~ o Feet - FPpaoific

(b) Shore . AlT Stetion .. Lecation. EBS8Y Coagst or Flori

4 o /(2
. ¥ //57{“5- Yl "ff’é/ / [' i \j}:\"}(/ [,'{V :

" (Signature)
Following to be made out by Reporting Officer:

5. Reporting Officer: Name . S. H. INGERSOLL , Rank _Capfain ___L,U.8.N.
6. Reporting officer’s official status relative to officer reported on . ... 22man{ iqg__Qi‘i‘ i Cers -} - .

7. Employment of ship during period of this report Gccugqt_i_gn of Hollandia, 2nd Raid on TI'UJS_‘

Cocupation of Marianas, First Battle ¢f Philippines Sea, 3rd Raid on Bonins,

Raid on Wake, Raid on Okinawa Jima, Raid on TFormoss, Occupation of Philippines,

Fee

2nd Battle of Phillipine Sea,

8. Assign marks on scale of 0—4 in appropriate subdivisions given below, and any other qualiﬁcatioﬁ on which observation has been
sufficient to justify markin%; : :

(Staff officers to be marked with respect to required duties. Mark below 2.5 constitutes an unsatisfactory report)
Present assignment -3..:.9.- Ability to command .3.'-..8.- As executive or division officer .3...9.. As deck watch officer .3...8,.-

B

In administration -3.9.9. Ship ha;xdling 3.;.3.-

9, Has the work of this officer been reported on either in a commendatory way or adversely during the period of this report? If so,
state the subject, reference numbers, and substance of report. Clip copy to report. -Comply with U. 8. Navy Regulations,
article 187 (11) with respect to commendatory reports. Any adverse comment constitutes an unsatisfactory report.

No

10. Considering the possible-requirements in war, indicate your attitude toward having this officer under your command. Would you—
(An affirmative entry in item (4) constitutes an unsatisfactory report)

(1) Particularly desire to have him? ..J(_... (2) Bepleasedtoyhavé Hin3 0. .. (3) Be satisfied to bave him? _______

(%) Prefer not ‘o have him? __.__._____.

physical, ete.—vhich adversely affect his eficiency? (If “Yes,” give details.)
imaplied or stated del <t constitutes an unsatisfactory report)

No 1 ; ! | 1

11. Has he any weak esses—mental, mo(x“g},

16—20045-2 : IOV'EI.I?» -



12, To what degree has h~ exhibited the following qualities? (See instructions in latest Bi 2au of Naval Personnel circular letter on the
subject of fitness reports.)

4

Intelligence { | . ‘ l ! | | | l l l
(With reference to ‘ns fac- hxcepuomhy guick-wi  «d} Graspa essentials of @ situ- Utder .ands nomoal situa- Slow ¢f comprehension ; une
ulty of eowaprchension keen In understamliog ation quickly. tion: and ccaditions. imaginative.
mental acutene.f.s.) :
Judgment | \/ | l I l I l I l [ ’ ‘ J

(With refevence to n dis-
criminating perception by
which the values and re-
Iations of things are men
tally as )

Initiative

Cnusualiy keen in esthi at-
ing situations end rei.ch-
izg sound decisions.

o oo oo 1K)

Czn gencizlly be depended

on to malke pruper dacis

sions.

| Biodeed 5 i

Tair ,udgment in novmal
and routine things.

| ] da s

Fregnently draws
conclusions.

|t s

wrong

(Withk reference .to con-
ciructive thinking and re-

- Exceptional in
think, plan, and do things

ahility 1o -

Able- to plan a2nd exccute

missions on his own re-

- Capable of performing rou-

tina dutics ¢n1 own respon-

ltequires constant miidance k
and supervision in hia

sourcefulness; ability and without waiting to Le told spensibility. . sibility. work, or cvades responsi-
intelligence to act on own and instrueted, - - e e A ; e bilities,
-. responsibility.) T e a Lo e B e £ S x e Fanh e a
Torce T4 ol B W T G W Tl e e |
Effectual under normal and Less than .m_.)rms,.l,

(With reference to mnural
power - possessed

and  ex- |

Strong, dynamic.

--routine circumstances.’

érted in producing Te-
gults.)

Leader: 'hip i P ‘/| i s e e T Sy | ! [ | ] |
(Wlth refevence to the face Inspires others to a hizgh de- Leads fairi. well. A poor leader.

ulty of directing, con-
tvolling, and influencing
others in - definito - lines
of action.)

Moral Courage

gree by precept and ex-
ample.

{6 (o Sunsipngeg

A very good leader.

—

..—
o
.

(With reference to that
menial quality which im-
rels one to carry out the
dictates of
and convietions fearlessly.)

Cooperation

his conseience .|

Exceptionally courageous.

W A

Cotrageous to a high degree.

o b

|'

ITUTES AN UNSATISFACTORY REPORT=—

Lof -

(With referencs to the fac-
ulty of working harmoni-
ously with others toward
the accomplishment of
ccramon duties.) -

Loyalty

kxceptionally successful ia
working with others to 2
common end.

WO W 4

Works
others.

in  harmony with
5

Cocperates fairly well.

E’ﬂ CONSI

[ e

Nob cooperative.

pe 3}

(Fidelity, faithfulnesas, alle-
giance, constancy - all
with reference to a cause
znd to higher authority.)

Perseverance

Unswerving  in  allegiance;
{rank and honest ia aid-
ing and edvising.

s bnohis bagl

A high seuse of loyalty.

.

P

Reasonably faithful in the
execution of his duty.

e

Inclined to be disloyal. .

b 108 it i

(Wlth reference to main-
tenance of purpose or un-
dertaking in spite of ob-
ktacles or discourage
raent.)

Reaclions in emergencies

Determined, resolute.

L w1 |

Constant in purpose.

R Bt e

F.-urly staady.

|- |

HT OFT:u_:LIN

Inohmd i0- vaciliates

i

(S\’zm Jcﬂr’"\"c 1o the fge-

Exceptionully eocl - headed

Comgosed and lozical in his

Fairly logieal in his actions o2
h: genersl. ; -

Inclined to be carted.

ully of acling instine- and logjesl 4n_his actiona actions in diffieult situa- E
iively in_a logical man- under all conditions. tions. ’
ner in ¢iffieult and un~ N A -4 o
forescen situations.), = =
' e
Endurancs \/ 1 L ] ' ‘ l l | l | i i [ i |-
(With reicienca to ability Capable of standing an ex- Can perform well his duties | -Of normal endurance. - () Tess “Fan normal -

for ‘carrying on under
any and all conditions.)

Industry

ceptional amount of phy-
sical hardships and strain.

under trying conditions.

2

B OO S Ak,

{ 1 ]

(With referonce 1o per- Tidremely encrgetic amd Thorough and encrgetic. Reasonably - energetic and <! fngdolent; lagy,
formance of duties In an industrious. industrions, g
energetic manner.) : e gl 4
Military bearing and neat- T
ness of person and dress \/l | ‘ | | | [ | ‘ | | l % p e ol
(Wxth reference to dignity Exceptional. Very good. Tair., X .

Unmiftary end untidg,

nor, Corr
ot uniform, and smart-
ness of appearance.)

13. In comparispn with other officers of his rank and approximate length of service, how would you designate this officer?
ing .. Above average _........... Average Below average —.oo......

REMAREKS

14. Is this officer professmnally quahﬁed to perform ALL the duties of his grade? Yes. \/ ‘No 17 deficient in any par-
ticular, comment is required. Give in this space & clear, concise estimate of this officer’s personal and military character, his
fitness. for promotion, and duty performed worthy of special mention, and any information which might be of valus to the
Department in making assignments to duty. A check opposite “No,” except for inexperienced Ensigns, or a statement that
performance of duty is clearly unsatisfactory constitutes an unsatisfactory report. A statement of minor deficiencies either in
character or performance of dulies constitutes an unfavorable report. (THIS SPACE IS NOT TO BE LEFT BLANIL)

Lieutenant FORD is _an outstanding officer in all respects. FHe ren__o;*t:—ad to

Quistand-

essignment, his talents were such that he was most valuvable o the ship a=
Assistant Navigator and Officer of the Deck.

He has a thorough knowledze

H» is an excellent navipator and all around ql*ip'ﬁ officer. 'H

£ QS‘L umo easm ﬁsgna d netural nbllioy’ ag _a les
L cad. a8 ‘f‘ﬁSD cied by T L,M PM"_-;g_nr,L :.-en%-._,-,ze_- 2Ien %
o zaniger and cap be rel ied wu-l Tor: m-n' zosstTul_ c¢one
0 "ru .,Lnxl Shleh he may uidertake. His i militer
e STandin t,eg 18 we Titted a1id Styon ,v recomnerded %
15, An 2 wule }uum‘f venorh must have statement of officer reporied on nitached; an wajove: alile repori requives

iag this been done? Wlwi inspx

on 28 been mfurmz d of hig deficiencies either verbally or invaifing, et

Le- been noted? e

vement, it any,

S
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3OF INSTRU CTION WEKE COMPLETED DURING PERIOD OF TH!S
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