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EX LIEUTENANT COMMANDER GERALD RUDOLPH FORD, JUNIOR, U.S. NAVAL RESERVE 
TRANSCRIPT OF NAVAL SERVICE 

14 Jul 1913 
13 Apr 1942 
20 Apr 1942 

2 Jun 1942 
1 Mar 1943 
3 Oct 1945 

Born in Omaha, Nebraska 
Ensign, U.S. Naval Reserve 
Reported for active duty 
Lieutenant (junior grade) 
Lieutenant 
Lieutenant Commander 

23 Feb 1946 
28 Jun 1963 

Released from active duty under honorable conditions 
Honorably discharged from U.S. Naval Reserve 

SHIPS AND STATIONS 

U.S. Navel Academy, Annapolis, Md.(Instruc~ion) 
U.S. Navy Pro-Flight School, Chapel Hill, N.C. 
(Student) 
New York Shipbuilding Corporation, Camden, N.J. 
(CFO USS Mm~TEREY (CVL-26)) 
USS MONTEREY (CVL-26)(Assistant Navigator) 
Navy Pre-Flight School, St. Mary's College, Calif. 
(Athletic Department) 

FROM 

Apr 1942 
May 1942 

May 1943 

Jun 1943 
Dec 1944 

Staff, Naval Reserve Training Command, NAS Glenview, Apr 
Illinois. (Staff, Physical and Military Training Off.) 
U.S. Naval Officer, Spearation Center, Great Lakes, Jan 
Illinois. (Separation processing) 

1945 

1946 

PERSONAL DECORATIONS 

NONE 

RESERVE AFFILIATION 

NONE (Discharged 28 June 1963) 

. . 

TO 

May 1942 
May 1943 

Jun 1943 

Dec 1944 
Apr 1945 

Jan 1946 

Feb 1946 

~ . 

Digitized from Box 1 of the Gerald R. Ford: Papers Relating to his U.S. Navy Service at the Gerald R. Ford Presidential Library



The following is additional information concerning LCDR Gerald R. Ford, Jr. , 
USNR. 

16 May 42 to 28 Nov 42 - Under instruction in connection with Aviation 
Pre-Flight Program at U.S. Naval Academy 
Annapolis, Md. (Reported for active duty 20 Apr 
42.) Duties: Under Instruction 

27 May 42 to 28 Nov 42 - Platoon Officer and Athletic Instructor at U. S. 
Navy Preflight School, Chapel Hill, N. C. 

28 Nov 42 to 25 May 43 - Military Department, Special Details at U.S. 
Navy Pre-Flight School, Chapel Hill, N. C. 
Cdr John P. Graff, USN (Ret. ), his Commanding 
Officer, at Chapel Hill rated LT Ford as a most 
outstanding officer. He said LT Ford was most 
capable, most l~yal and absolutely dependable. He 
also indicated that LT Ford was a distinct credit 
to the service who could be trusted with responsi
bilities. CDR Graff recommended him for 
promotion. (Cannot find CDR Graff on current 
retired list or deceased lists - whereabouts 
unknown.) 

LT Ford's duty preference was an aircraft carrier in the Pacific Ocean 
Area. He was e1tderted to the commissioning detail of the Light Aircraft 
Carrier USS MONTEREY (CVL-26) which was being fitted out in New 
Jersey in preparation for duty with the Pacific Fleet. In May 1943 he 
reported aboard and was assigned as Second Division Officer and was on 
the Welfare Board,, Assistant Athletic Officer and Deck Watch Officer. 

Captain L. T. Hundt, USN, now a retired Rear Admiral of Berwyn, Pa. , 
rated LT Ford as a great leader. He has qualified, acted as watch officer 
and as a 40 mm battery officer. His commanding officer noted that he had 
a remarkable personality and an exceptional military character. Again he 
was certified as qualified, and heartily recommended for promotion. From 
28 June 1943 to 10 April 1944 his ship went through initial trials and 
shakedown runs and later joined task forces in the Pacific Ocean area. 
USS Monterey took part in battles for the Gilbert Islands, New Ireland, 
Marshalls, Truk, Tinian-Saipan (Marianas Islands) and:lPalau. 

. . 

, . 



LT Gerald R. Ford, Jr. -2-2-2 

From ll April 1944 through 24 December 1944, LT Ford's Commanding 
Officer, Captain Stuart H. Ingersoll, USN, (Retired as V ADM Ingersoll 
at Newport, R. I.), highly rated LT Ford when the latter served as 
Assistant Navigator, Historical Officer and Athletic Officer of the 
MONTEREY. CAPT Ingersoll said Lieutenant Ford was an outstanding 
officer, most valuable to the ship as Assistant Navigator and Officer of 
the Deck. He had a thorough knowledge and ready grasp of seamanship 
and tactics; was steady, reliable and resourceful. His judgment and 
well considered recommendations were reliable. He was rated an 
excellent navigator and all around ship's officer. His unfailing good 
humor, pleasing personality and natural ability as a leader made him 
well liked and respected by the officers and men. He was an excellent 
organizer who could be relied upon for the successful conclusion of any 
operation. His moral and military character were considered outstanding. 
Admiral Ingersoll said he was well fitted and strongly recommended for 
promotion. 

During the above period the MONTEREY was employed in the Occupation 
of Hollandia, New Guinea, Second Raid on Truk Islands, Occupation of 
Marianas Island, First Battle of Philippine Sea, Third Raid on Bonin 
Islands, Raid on Wake Island, Raid on Okinawa Jima, Raid on Formosa, 
Occupation of Philippines and Second Battle of Philippine Sea. 

From December 1944 to 29 January 1945 LT Ford was on leave prior to 
reporting to the U.S. Navy pre-flight School at St. Marys College, Calif. 
where he was assigned to the Athletic Department until April 1945. On 
1May1945 he was assigned to the Staff, Chief of Naval Aviation Primary 
Training Command at the Naval Air Station, Glenview, Ill. for duty 
as Assistant Staff Physical and Military Training Officer. At that time 
Rear Admiral 0. B. Hardison, {now deceased), was Chief of Naval 
Aviation Primary Tr,aining Command. When he was detached from this 
command on 12 January 1946 he was a Lieutenant-Commander, Deputy 
Chief of Naval Air Reserve Training, Captain Harry E. Sears (Now 
retired as RADM at Chevy Chase, Md. ) , said that in his last active 
duty tour Lieutenant Commander Ford fulfilled his assigned duties in a 
highly satisfactory manner and in addition demonstrated initiative and a 
willingness to accept added responsibilities. He constantly sought 
opportunities to broaden and improve his naval background. In situations 
requiring tact and diplomacy he was unusually adept. LCDR Ford, Captain 
Sears noted, was at his best in situations dealing directly with people 
because he commanded the respect of all with whom he came in contact. 



LT Gerald R. Ford, Jr. -3-3-3 

While in the Navy during WWII, LT Ford earned the following: 

American Campaign Medal 
Asiatic Pacific Campaign Medal with 8 bronze battle stars 
World War II Victory Medal 
Philippine Liberation Ribbon with two bronze stars 

While serving in the light aircraft carrier USS MONTEREY he 
participated in the following actions: 

Gilbert Islands Operation 
Bismarck Archipelago Operation 
Marshall Islands Operation 
Asiatic Pacific Raids in 1944 
Hollandia Operations, Aitape and Humboldt Bay 
Marianas Islands Operations 
Western Carolines Operations 
Western New Guina Operations (21 Apr 44, 9 June 1945) 
Leyte Gulf Operations 

Note: Nine operations but is entitled to 8 battle stars or one Silver & 
3 Bronze. 
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F le No. 

Fro:a: 
To 

Subject: 

I 

~ f \ . . ,. ._,,. , . .. .. ( f 

U. S. IlAVAL R:ESF"-l~: i; ;;DT!CA'1'IOHA J 

Rooru. J:, 3 G'...:.s t .:>n I:Lu.s n 
!Jew OrloanG, La. 

'16 ~~ •, ~1..c• '· 
~ .... • -;i. • .) 

Correspondence Course in 
" ' .,,,,... ............ 
1..,. . 1l11...1 '. I . J 

Completion of. 

1. On __ g:;; tfay 1943 you sur:icessfully con-
pleted the correspondenoe course in the above subject with a 
raarlc of __l_._r,....;:..5 ___ _ 

2. This cont er., on behalf of the Chief of Naval 
Personnel, wishes to congra.tulate you on this evidence of · 
your initiative and interest in inoreasint; your eff'iciency as 
an o1'ficer of the Uaval Heserva. 

J. A co1>Y of this letter will be placed on file 
with your ofrioial record. 

Copy to: 
Bureau 

Card to: 
Bureau 

of Naval Personnel 
' 

of lfoval Personnel 

l 

'l 
I 
I 
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iu L.01 ADU TE MA.JO f GRADUATE MAJOR 

- - ---------------- -'--------- ------------- ------- -• AAOl! on TltCHNICAI. SCHOOi. ATT>:NDEO COURBB HOURS OF INSTRUCTION 

----~-· ----~-- ·----------.L-----·----' ' 

7. LI~ r LICEN srs ~' w ~~~-F_E_C_T_l_N_T_R_A_D_E_· ~ ~ __ R_P_R __ o-~-E-s
1

-s-_1-o-~--s~~---:~ -~~---·---~~~-----4-.,-.-~-.-. l--~---;-1 .. -~--~T!:)~·K:e· --~ ,° _ 1~'!,~~f0::£ 
1 i;toxno~t a:h.L:l.Vl---------- -' _J ·-' _ .._v_. __ 

-- ---- ---l' ------ -
8. CIVILIAN C -,,PLOYMENT El(ACT TITLI; OF YOUR POSITION 

----------------·-. ------------
----...,...---• .. 

~ ~-nn -~--- -
/ • r./i{) 

-~ --- ------ -----{?- - ··-1.,T- - --
c.:. 

s 
.. GS OF ll!MPLOYEE9 YOU SUPERYIS..? , - • - ~---

Alff•UAl SALARY (Option : r 1 BEtOW 2.!>JO 
Lie: Tro;~i>. 1Nvi::NT'10'Ns. SPECIAL. QUALIFICATroN''=s~;.;;...==~..:.;;==~~~...:;;==_.;;;;;;;;......:....:_.==--=;..:==-r.-r....;.;.==..;:;;;=;;;..----'" . ., 

'iO. IN i \Y OF YOUR TOTAL NJ\VAl.. AND CIVILIAN £XP£:RIE'.NCE. FOR WHAT ASS1Ci:NMENT DO YOU 

I 
_ARE YOU PHYS. QUAI... I DATE 01' LAST .. AVY 

CON I> R YOU ARE MOBT SUITED IN EVENT 01' A NATIONAi. MOBILIZATIONt 

A · • \ X ASH ORF.: 
FOR SEA DUTvt OOWT PH~ """"''""4R"'J"5 

·-------"-~-~s n !;.;II n ·: ~!!::'.' ct an. J. ~CJ: -11. Pli:ACETIMI? ASSIGNMENT IN NAVAL RESERVE Attachment to or association with any unit of the ORGAN IZEO or VOLU IHfER Rmm 

•?t..urr I UNIT 1 1.0CATION 

~ - ---'--~--~-~~--~---·---~~--~-'----~-~-.,.---~~-•o. 01"' o•ULL9 ATTCHoiro I No. of" DAY9 TRAINING j LOCATION OP' I TOTAL DAY• TRAINING DUTY 

~ Vf;AR•t - D 'JTY _<F_•sc~ ... r~r_:.1: - TRAlrHNG-nUTY1 IN PAl:SEN T n.'\Nki ------

~ uor At..R~Aov A MEMBER-;-,.-:;;;~~·~ ti nGt a 111em1u of the Oruiiif: ed ReSN\'e dcsctibt any acti\lity-in connccticn with the fJa·1ai P.esc;;edUri1l-itf1!fTSc;J yur. 
lrti'O R& • ~V£ 1 00 YOU Wl9H lO CNftO\.U 

n.! > -~·_N_O ____ ~----
THs .. OL.LOWING TYPE OF TRAINING DUTY IS DESIRED 

c T'l l~ •~O'ITHS 

. 1E TllJl'I 18 MONTHS 

liU Br" OF HOURS 

TOTA: r.l M 

COM • RC Ar-'D C:IVll.IAJl FLIGHT EXP Fl ENCE 

Siil GU r_NGlll'. _(Land) I-~-'t'P;: ., ~-!'"" .. LA. :.l~ ~.:.NT'..'.:_'.11-SINGLE E! JlllE (Su..:.1~1~1--·-H_ .. _._· _L•_•_T_•a_ .. _o_ •• _._ I ~~;r: .. ';.N~.;:"nEsR Tc:: Dc~;~LIAN 
MULTl.f.'.NGINE (land) MULTl·Eh Hll:: (Se.i) 

14. GENERAL. REMARKS (Jni;h.::r\. ~ i11' ... 1.,!iDil tc1.L~t11ln1 any c.11.1110~ in ht .. h wh"ch an ~tt i:rt~c.11t :;u.-ice l:l ti.ne Gf Ha.licnal E.nt:rJ~.tcy} 

Poasibilit:; that eyas are not as f 'od as they were • 
• 

115.. WfiA·r IG THE HIC:HEST 
ARe f'"ULt..Y OUAl_fFIED 

Dt."ir:-

AVAL AS!JIGNMl!NT AT S£A \VH1CH YOU 
0 P£rfFORM "V1THOUT FURTti£1l TRAINtNG? 

Remove Carbon 1 aper - forward This 
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I l' 

1 ', t. • , I E. ASSI .NME"NT JN NAVAL R!i.SE:RVE Allac~m 11 lo or UsoclMloo wit~ any u~lt of the O'tllANIZED or VCLUflTEEft lltscn? 
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___ ,Rank_ _,U. S. N ... 

Period f to 

--~-ea..;hd 18 rui&rliDP-"" ib;;;-~--.;;~·th th~;·repo- ..iig 1ienod) 

•. p •• nd ..... of I ::::::ed» .. ·-;:· ~::·~:.-~:~---~-'61~-~··~aLd~~------
(Indlc.o •.a above the best address at which the BUl'OAu of Navfg tlon m!l3' communlc:ite with the wife or next of kin In an emerr,:enc:y. 
The above nddre doea not i:elate to tho usual resdellC6 (home) which is maintalned fD. the Blll'eau. See Al1I. lS!i(Z), U. S. N • .&., 1920.) 

3. Proficiency in forei :m languages, stating which ones, and ability therein----

... ___ ·- -----· -~~-aoch. ___ __ _(.u .. c;d..i..!L:::.:~ L._'J:.r..:.q_ __ -:._~.:....c_:_c.o.:l_;f1.L------------------------------ ·------·-·----·----·-----

4. My preference for next duty is--

(a) sea~-_,.~_e_r_e_v_e_~_r_ .. _e~~~ur_·_e_d~~----~~-

(b) Shore __ N ...... o_rth Carol 'n 

Fol ing to be made out 11y Reporting 0 fflcer: 

l.:!.. S. TISD.ftL C tc 
5. Reporting .Officer: Name -------------------- Rank _ __....;:;a=p--=-'-"'------, U. S. N. 

G. porting officer's official status relative to officer reported on------~--------

- - ____ .., _____ ,. ___ ,.. _______ ... ____ , ___________________ ,. __ --......... _ ... -- -------... - __ .. _____ w:-_____________ .. ____ ----- ·---- ______________ ,.. __________________ _ 

7. A , . ma on of 0-4 in appro riate s d.:.:vi ·c. given below, any other qualt.. ti n on h observat"on h b en 
't' "cient to justify marking. 

(Staff oftloera to be marked with respect to required duties. Mark below 2.6 conrlltutea nn unsatlafacl:ory report) 

Present assignment ----· Ability to command --- AB executive or division officer 

As deck watch officer ---- ln administration-------

8. Bas t?ie work. of this officer been reported on either in a'commendatory way or adversely during the period of this report? If so, 
state the subject, reference numbers, and substance of report. Clip copy to report. Comply with U. S. Navy Regulations, 
Article 137 (11) with re.spect to commendatory reports. .A:ny adverse comment constitutes an unsatisfactory report. 

UNDER INSTRUCTION 

is ac or1ly completed 
lndoctrination pour~e 

~· f 0 () 

Perfor'I!anc~ of '-...... / 
- -------- Duty a.od Conduct. Sati_;f;:~t-~~;7·-- - --• ..,,_...~ 

9. Couiderillg the possible requirements in war, indicate rour atbituda towara Mv1ng Uii!i officer under your command. Would you
(AD aiftrm&tlve entq 1n item (') eonatltlltd an unsatiefacton' report) 

(1) Particularly desire to have him?---- (2) Be pleased to have him?--,--- (3) Be satisfied to have him! __ _ 

(4) Prefer not to have him?~--- 7 

10. he any weaknesses-mental, moral, physical etc.-which adversely affect his efficiency! (If "Yes," give details.) 
(An Implied or stated defect. corurt.!tut.es an lllll!atiafacto?7 repnrt) 

------------ --..-- ...---------------------

-.--- ----- -----... ------ --.-------- ----------.i..----- --------
---------------------------



U. To what degree has he exhil ·tcd the following qualities ? (See im nwtions in latest Bureau of Navigation circular letter on the 
· subject of fitne.ss report&) 

ln~e~~j;~~f~:-..:c w t!ie foe- )C: c ... !., qJ_,..-...,,,;,-.,.,~;u..,.,-,"'""1;- 1~_!--;;.-} Jo; Jalf' 
•• ' or comr~ ~·em ion; in unde tanding. yui1.. J y. 
mcntnl acutcncsa.) 

!!!r!gl.tlent ____ ,_J _J_L __ J __ J _ _l 
(With refrt<;:te.? to a JL- Unua- Jly b ,n in •-'!"UO.:it- Cin .rally be ~ pe'ld 

crinunntinn· perception hy Ing ;ituntiona nr.-1 r ach- on to make prop r de 
..-1.ich the \•aluea and re- iq 'Ound d..•ci•ibus. aiona. 
l•t!crur oC things are men-

!.. : i>' uaen.ed.) 1· I I _J I [rJtia tivf' 
(V?1U: ·-,ti--:-.,-re.n-~--to--,-,-n--- --,fu:,,_c_e_J "'ti-or,-.,-.·.i_i_n--,,.-b:-titl~~- ~~bit- -t-o-p"'"lu_n_a_r-,<i,.-El'- ,.-<-·c:.rte. 

structlw thlnkil'l". f.nd re- thh.k. plcn , and do thing• mi•sioi;• on his own re-
BOUJ"Cefalne.aa: :i' i::,- 1tnd wi:nmit waitin1' to be wld Pl;onslbillty . 
intelligenre to ::.c·~. own and iu>tn1cteJ.. 

___ I l_ L L_111---Ll_J_J __ 
l, r ... t.a:ids T'!l.'"tl .,1 t:.

0

t.l11
- Slow of cL1nprt>.hCr-:slon : llll• 

tiona Or!d t:uu"' .... v-.;.4 1 imP.ginathte. ' 

_L_ L_l _ _J_ ·Jj! __ L_I_ [_J __ 
'r juds:, ..... t:nt in norm.al l:'.i'<·qu\fn\.ly ,:1a\ s \.·,-i'!.~ 

d ro:.:fine t hings. ~ conduaiona. 

~ 

_ l __ L __ LJ~~--1 _L_ 
C;_;:--.~bJt! n f f)l.rfnrr ... ;ug rou- ~~ ltcm11ir.::a eon1 t('ni; l:t-~:<l .. 1n\:"1 

tiw· d·it.i· a on own rcspon· ~ nr.d 6 :tJ(;rvia:iou .i,1 J;iu 
f~:hility. \'!f.Oi.'k, or \ VtU!t:o l"t:'-2!)Q:Lr..: .. 

~ !Jiliti.,s. 
re8liQnelbill!;)".) 

Fore~ ·~ ____ L l_J_~-
(Wlth re!eten<"I to mo1 _ ::; rc.ng, di: 11nmic. 

___ ._I __,____, _ ___ • __ L _I I L] 
Strong. E:;"c<·tncl undu n<irmnl an<l U 

JJOWer pou;essed and' ex
erted in produehig --
suite.) 

},{'11,~ersllip ____....---+-! _ 1 __ J __ --'-~' .,...-ti_.._ 
!ncpircs others to o. h:vh de- .\. ver7 <;ood k~·'a·. 

gree by precept and ex- • 
ample. 

routJne cirLt.1.!'nr:tanc J . "l'i.-. 

~ 
00 

_J. __ J__LJ_.~ __ LJ 
I"'mfa fairly "\io :11. ©. .A _,<Xlr 1~1 <1 >r. 

f3 
(V1it1.l h .. ~,..,-.-,.-c,-,....,L>-t~h-,,-f< 

ulty o directing, ~on
troll: r.g, a.1.1d infinenc:ing 
ctherd in definite lines 
.:,I ncticn.) 

Moral Cour~ag_e _ _ I I L _l__ I I L~l _ , . .i--1 --1---I __._I --+---~--J. _ _...l__l_ 
f With reftrcnce to t.h:.t E>.ceptiouaUy cournr>~<ms. Coura;:eooo to a h1ch de~. :Fairly coumgcoUJI. r." Timid. 

tr1entnl qualit y which im- ,'.!'I 
r"!" one to carry o»t tbe .. 
<H .ta tes of his con •clence E-4 
r.nd ronvictic<Ul fcnrlei;~ly.) :;:J 

Cooperatlon __ -c---.---=-- 1-=-~L- I I I I I _ LL I L~~--L_J_j_ 
(With rder«nce to th> fac- Excq>tionally uccesonul i n ' Vorko in hnrreony vnth Cuo1•era te.'I fairly wdl. 00 Not c;0011eratlve. 

ulty of wcirking harmoni- wor king ' " · '• o thers to a othcre. z 
oaaly with v ' •:ra toward common end. 0 
the aocomt>li:JllUeat of 
"''=en ..!utics.) I 0 

i.:.C!Yalt~~-~ _l _ l___J_I _ __L___._I ~I ~I -•·~>---:-;->-::-=~~r:-~_Ll__J _ .L_ 
(l'ldcl:tY. rnitu'1.:l.1c~s. all<- Unn t :vinl! i '1 all~;::i: .~: A hli;h sense o! !oy;.;lty. H<'Csonably fnkhful in the fjz Im.ilnad to be dir.Jcyal. 

giunt"e, constancy - nil fr: nk and honest in aid- e..xec11tion of hi3 duty. 
with refenmce to a cause ing anJ advis inc. 
ar.•l to higher authority.) m 

Per~ance __ ~•- I d f _I _ _l __ LJ __ --'~~I ___._I _j_ _ _Jrl __ ~ LL !__J __ _ 
( \Yith 1-eferonco to ruwn- Dct.ermin , rcsoli:te. Constnut in pu ~ ;e, Fni"rly ~~ 'ad.1. ~ !nclu;._.i to ~:.. Late. 
t~nance of pU or un-
c~ru1klng In 8pik of ob-

0
"'4 

sla lea or discourage.. 
l:-"cnt. ) 

-~.!~~i ~ •• ~~:=~~t~n~=- Jci-.-.o-ily,I- -l-1 ( - C..:om1o<'" i-.J.;.T )r n\-;.i~ -.i,·;-.J~ i~TTn ri_J -mJI ~-in~ul J L ) 

.Jlt7 c! acting 1., t 1c- c .. J '10 i~-,1 in hie a< t<•!:O•·~ 1.! d 1 •• u ·" Ltu:.i- Jn i.c.iu::..I. E;a 
tlor 4' in a )~cal man• under all conditions. tion~. 
ncr fn difficult and un- 0 
fm: n altoatlona.) E-1 

Bnr:•<ance _ _ l_'L_l_J ___ I _ _l __ _L I ______ J_J_ J __ L-~I LJ_L 
(With cl-'.;r.e to ablbty C..::w··:..!1• of a;i1ro1Lir: :.n cl<- Can 1lCrf< 11 'I 1-;;;-;t<itk!i Of lll»'TJ1..J old • mce. U 1- Ulaa 

for n·9,>1g on ~nder .-e;1lion::il """ .cunt of y,hy- under tr)' 1 , condiUons. l'-1 
• ny and all oonditfolia.) r:cn! h;..:il::lt!lls :UJd d1 U:n. Ir: 

Industry ----,,-----l_j __ _j___l_· J_ _ J __ J _ J __ L__ __ J_ ___ L_L _J__ __ u b I I 
(With reference to per-- E:-tr~mdy •'n.,r-.:.:tio and Thorough ~n·l cr.crgtUc. ueo""bl;• ener1J<.tic end .._; IDdo t: lils>'. • 

formance of duties in an industilou~. industrioW!. II 
e: tic numner-) 

Military bearing and neat- • 
_n~ss_of_!!£!...f~:.1 _and d!~s ---L·--J- J - I I I I LL- --~ _l L j_ 

("With reiHenc.i to <liirnity E:: '-"IJtion • Vecy good. Fuir. II TJ,.'flli,t"'1"Y " """ ~Y· or .. ie:inor, corrrrlnesa 
cf u11l!orm, and Pm:irt-
ncss of nppear-.inCC'. ) 

.12.. In comparison with other officers of his rank and approximate length of servi<.'e, how would you designate 4-J • officer'l Outstand

ing __ Above average ---- Average -4--_ Below average ---

REMARKS 
13. Is this officer· professionally qualified to perform ALL the duties of his gmdeT Yes---- No -- If deficient in r..ny pal'

ticular, comment is required. Give in this space a clear, concise estimate of this officer's personal and milit ry chara<'ter, his 
fitn s for promotion, and duty performed worthy of special mention, and any information which might be of value to tl 
Departml'nt in making asdgnments to duty. A check opposite "No," except for inexperienced Ensigns, t>r a mtem nt that 
pcrfo1'Illance of duty is clearly unsatisfactory constitutes an unsatisfactory report. A st~ tement of m.inol" de fiekncle~ r. +}.Cl· in 

• ·'i. 1·kcter or performance of duties constitutes an unfavorable report. (THIS SPACE JS NOT TO BE LEFT BL.A..~K.) 

, ___________ _...__ 

------·---------- ·- ...... ____ ... ________ !:!!~. ~--!!..: ~~=-;:_:~ ____ .,_ -----------------... ----------·----- -~---· 

------- ·----·----· --- -- ·--------·--------- -----·--- - ·::---1 ·· ~----c-i: o-:::l-r-;--~---··-;-·e:-_-;-:-----------------------------· -
---------- -------- ,..._ • .!. ..... ~~·._,; ·-i'"'·~- ~r;.,-· .!..l4-

~~r1n"~ 'l 

r 

14. An isati fcc!~rtf r<:p01"t mu t h'l"\f '~'-'1 
c.n}: _,1: ;on. -! of L" c.tfr ;, ,u l.' L, 

-., 
1. -----------

I" ..... . 1 c 

----------- -

!{ (' J '~ ... ,: t}? -----

! • 

.). 

-. r. ~·r 

•·. t 



< J . ' 
~ ., ,i • J 

. 
' . , . ' 

•• 11 !) ( • \..:, r .,1," ·: r• ._.t.:1. r "", l 1:; .. ~1 n1. i I.. • 1 1 

rf ·' · ~ LC&,) 
' ,, 

(S '"'JHCC l ~) 

s 
___ H:.~ r~.eut.(jg) D-V ... !ef_._ __ _., U. s. N • .:-.• 

·,· rr- ·ht ',cl-· •J 1 ';',. ,.,, fflll r.r.:.p .. dfr r{ / 2j'7//"} .1"1"'.')0.' 42 , .. _ _.... ___ - ·'---·i... ~ ------4- - u.cio om ---- ~L ;JJ_ ..... _ .. "'" ____ to. _ .. .-. __ .,.y.:"--_......,...._ __ 
(Av t •• , Wli sen er na.ve.l llUU ~to t.hich atti:c '"ed.) 

1. ~ ~ .1 rdL·~;~·---T"'l to~..Qf.;~z:.. 

AtlJ..i) • .1 duties ____ -·-·---!.~!:1:.~J:~ -~!!!!." _.:B.,C!_tor . ----..-----------------------
< M~ - each dut;)- intert. ln parentb=-» nmnber o! months tills ;reportJ.uir padod) 

l wife (if married) 
2. n.:. ; • .t n l, :;::; of 

naxtofkin (ifumm:.rried) 1011 San.ta Crµ,J: __ Drive._1 __ ~!:.~Japida, Micp.igan ____ _ 

(Indicate aLove the best addresa at which the Bureau of Navlaation ~ communicate with the wife or next of kin lu an emt'lrgeney. 
'tho nbove ad~ doea no~ relate to the usual resldlllltle (home) which ia maintained in the BUNB.U. See Artl. 185(2}, i:r. S. N. n., 19ZO.) 

3. Proficiency in foreign language.;, stating which ones, and ability therein Fr~Q ... n,,__-___.'p..,o ... o'""'r ..... _________ _ 

4. t.y prefl:'rence for next duty is-

x (a) Sea----.--,---..-----------

(b) Shore 

. \ 

I/alh.m•. tJ to be made out l1y Reporting Offlcer: 

6. TIC'.[! ting officerts official status relative to officer reported on ---

7. A. : • ri.· •• bs on scale of 0-4 in appropriate subdivisions given below, and any other qualification on which obsei:vation has been 
Wlfil.~ent to justify marking. 

(Staff aflicei'8 to be marked with reapect to required duties. Mark below 2,6 COMtltt..004 an un88tlafactory i:eport) 

1/ 7 ~;!_ 
Present assignment -------,,....---

I..)·
Ability to command -------

Ii :As executive or division officer ____ _ 
• 

As deek watch officer '21? In administration-------

8. Has the work of this officer been reported on either in a commendatory way or adversely during the period of this report! If so, 
• state the subject, reference numbers, and substance of report. Clip copy to report. .. Comply with U. S. Navy Regulations, 

Article 187 ~!1~th respect to commendatory reports. Any adverse comment constitutes an unsatisfactory l"eport. 

/1/ ,~) ----·--------·-------:..-..,-- _..,.....--------------------------

----------·-~---...... _.,.________________ ---.. ---------. --------------------------------------

__ .,. .. __________ ----------------------------.... ------.. --·---------.... --------·---------·----------... --------------
9. Considering the possible req-11irements in war, indicate your attitude toward having this officer under your command. Would you

(An affirmative entry in item (•) const.!tutea an uneaUsfactor7 report) 

(1) Particularly desire to have him? _ __..'.._'~-\;:; Be pleased to have him?--.-
S"t:r' - ~ I' :. SI o 0 

(4) Prefer not to have him? ---

(8) Be satisfied to have him? ___ , 

10. Rns he any w~ases-mentnl, moral, physical, etc.-which adversely affect bis efficiency? (If "Yes," give details.) 
1 
·" (An Implied Ol' stated defect coDBtitates an unsatisfactory repart) 

___ £) t/ 

---------· 

l~l 



11. To what degree has he exhibited the following qualities? 'See instructions in latest Bureau of ?- .vigation circular letter on tho 
subject of fitness repo1is.) 

!.nteUfgence ~·--- __ J-~~ I__ l_ _ J_. l_J __ L ___ ---· L _ _J_ J _ _J 11 J J _ l I __ 
(With re!en:noe to tro l~c- l:Xce.itloa:l,· <;uick- >h.cd; G1·,.,., . .11.it.'i 0£ a .s> • .i- u,,, 1 ~w1<h :; l £ •• 1- :>low of com11n!he~ 

u•ty or COll\);~lCmlion; hL'<!!l iu nd.::ro1.allllini;. ation Q1 ]Jy. ~:on" ,~ .. J contli! <'n~. I lrn11,1 
mental~) V • 

1udg!!: .2! ___ J_s_L ___ I __ _L L J __ L _LLJ_ __ ,
1 
__ _L_ I_ j__l__ 

(Wi:lt l'l!n~e to a oio- u. •·,ually ~· Pll m c tin1~.t- G~n g.in lly be de - J;a;r judgr.<>nt In nor> .I I J,1·.,q1i. ... .J.a>m wrong 
cr!mkat1ng J>erccJ;ltion by t,.y, r;tuation ar. reach- on to "'.bi ~ d8d- end rout.In• $hl11811o conciw:io.l'. 
y;hlch the valu.,s and re- lug ;u.,md tkdsiona. Biona. ·~ 
latlons of thlni,:s are men- ~. • 
tall7 usertecL) , ../ ,.,. 

Initiative __ t::J_J__! __ __L_ ____ I _. __ I _L_ - J_~I _ J I ~~ -- -' _ _J _ J I - -
(With rele!'Ciloc to con- :;:: ... c-~p!.!01.WJ. !!"' ::..t~!.itr; tit i A:.:{' to ; ~~r. ancr exccote C::~:..1!c~ cf t-<..rfu#.uin.; rou• ;:...~ Hl'f,tuire• sta,1t .,'ittlnce 

structi'rt! thinking and no- 1.hicl... r ,qri. :r:rnd df"J tbin·tr; rnirmiio1je on hia own re- tjr:e dntied on own re!pon- ~~ u.l<,.l supervision In hta 
110aroe!ulne&s; ebilicy and w1:..bo ;t vaitrn;; to bq :;:;!J f[.lOt:eil-iI:ty. ~"bilily. \·;ork, or "vwl.ea rnpolllll-
h:.tellig.,nco. to act..on owu a,r,Q. fao:'.rue'«:d. P~ bilil'c•. 
?'<!~~.) ,,,,,,,, .... ~ 

Force__ _ ___ _ __ ! I I __ J _LI ___ L_ 1 _ J I _8_l_J J__,.._ 
(Wit'tt ref !"E!JCC? to moJ s· roni:, diUEU-·J.ie. s~ ro1 tr· • l~ff1;f'lual urv.c1· no11u~l ~11, u I.-ea4 °1.1'.ln noro...:-J . 

power po .•sed and routino cir.,natti\nces, ~ 
erted in produdng / r;;i 
~ta.} /i 00 

~ad~~l1.i11 __ _i_J_I J ____ J_l __ _J __ J_ l_l E_L_J._____._L_ 
("With rcf<rence to th•.• fa<:• Jrrplr<?s llhera w a Lii?h de- .!• ve~ e~w leader. .u:a~.1 fa.i.rly wdl. rt' A poor k:u;~r. 

Ult:v of J,-r,, .... ln<.', C'•n- ~ b·, p-cept ~~d ~~- " 
trollin~. orn.t'"ir•ftucncjnrr Ain'P1e. ' ·~ - - ~ 
otheT& In dcfin~to lines ;;I 
of action.) • A"' 

M!,l_!:~S~~t:.l!l~e _ --~--' _L_J _____ !__J __ J _ _J_ I ~-l_LJ_L_ 
{V'i'"ilh reftr£r:cc to that £...\.CCI1tionally courageous.. Couxa:~~ ... t,.Q hif:h '"~(lgrc;c. li'airly <.'Oura.geoue. "'"' TimiJ. 

mer.ta! qunlit;; ""hich lru- ~4 
txb one to carry out the ,. • 
diciat•'3 of his con>denco ~ 8 
m.d convictiorui !carle.1317.) ;;I 

~_pethration .... - ·---' J __ LL J I 'th . t If . [I 'I I ~ I I L.__. __ 
(\Yi reference to UJ.iO..I £m . .;- KxC(': tio!,ally sue"''- .~1:'11 in '\",or kn i.!. harmony ¥1 Coove1n.tt .. a airy vre, • tJ2 i.· 1!# \.--OO.Dc..-a· ~v-:l. 

ult¥ of worldng harmonl- \:Orking 'W'lth oth~n to a othe1·~. ,_, 

the eccompliehment of 0 
()US!y with others toward r end. ' ,,,, 

<.1>'r:mon duties.) 0 
Luy. lty___ _J_ f_J __ j_ _j _J~I J _ _:_ _j_j J ~ I j__ _ _l __ l_ 

(I .! ;t,-. fn"'1ic:lnc "· nllc- Ur ··n-rvin1r In nlll'Lian,·e; .\. b•;,;4 aense of lo>:.· J• R :rnon1Lbly faithful In the Z lnclinud oo .u.doyrl. 
L:~nce, constauey - di fr. nk ari·I honc.·t in ciJ- execution of Ilia dut3. 1-J 

~~l to f~~: !~~~~ i111: end "'t-f' ~e-1 
P<'~··'·,.r:mce _l_J!:__ J. J __ J_ l__l_~j_- __ L_L_L_J . ~tol~ I 

( ith referc'lee to mal Dd·-tml1 •.•1, hFOillt, . G<'ti.• t 1;1 lJUrJ)U•·•· l:';.irl:r 1>teac'.y. ~ ~ 
nanee of purpo,;e or nn

c:'lertakl :g la bplte of o~ 
'ldes or disco~ 

LCT'.) 

ctio < h1 e __ 1_ l _ I __ I_ 
;:U.i.~ 1.o oo • ' .;;.>n 1. 

r» 
( ;· n r f - "E- to t 

'"7 1f ...... ~ • .l 

"l'- !~ ~ , .nl man
y - In neu1. and un
·~· • oen aituatlona.) 

J.-: .<l.innce 
--=--

12. In compamon wi!h other officers of his rank and approximate length of service, how would you designate this officer? Outstar.d-
mg ____ •• :"'Above average -------- Average ----- Below average ____ _ 

REMARKS _.. 
13~ Is this officer pl'ofesnio.nnlly qualified to perform :ALL the duties of his grade? Yes ...1./ No --·- If dclident in· any pa~ 

ticular, comment is required. Give in this space a cleal', concise estimate of this officer's personal and military character, Lis 
fitness for promotion, and duty pe:r 'nrmed worthy of special mention, ::m.i any information which might be of vnlue to the 
D" : rtment in n:ak:i.nr, no:; ignments to duty. 'A check opposite "No," cxce it for ine."<P"rumced J<:nsigns, or a tatriu: ~t that 
perfo.n. oo of duty is clearly unsatisfactory cons"it:ites ; 11 unsatbfactory report. A statement of minor dcfil'irnc: s either iu 
character or performance of duties constitutcc an \Ulfavorable report. (THIS SP.'..CE IS NOT TO DE LEFT J'LA. E:) 

"" l r l i ~ t l' .. • 1 ri a f (• ( r ~"' • ,. of ~ ., ( : -J: -! 1 r '- ~ :"'"' -. :. j ~ J. :; .. 
__ ........._...., ___ .,.~_ .... """""'---~ 4'.c...-6.i,.. ...... ~ •. .-.---... - _.. __ .. _______ ..... --.... - .... --.. ·--·-·--------·--·--------- --------'----·---· 

____ ,!. ::r::::..:_2-.--~- -·' ~~ :-:---•--- f. - -------"--------------------------------

---- ----·-------- ------ .... -·-----·----... ·-------·~--~-------------- ---·------------------·-- --------

..... / .... ~---- ___ ..,,, ___ -----------~ 
/ -- .. ---·--'· -------------- ----

- - ---~--~--- ------- ~~ - ---------~ .. ---·- . ____ .... ____ ---- -----4 --...:.----- --
--------- - ·-

14. J-.n <'. - •t' f•,('fQ. if i'C. 

1 l . i1 j• .! r 
l.~ :_ 

>rtl. t 1,\1'l 

l of!:.. ·~ r ; 
tr • •rt O '' ,. ,.., < t ~ c n "1 t c 

t• .... 
-----·-... -- ---- ----- ,.. 

(I ~ L y • • I 

~; n I • f ., 'l • .<I 

t: ·, 1 ,· - •• 1 I. .• ' . 

•·I 

I.' , 



• 

• ' ! ,, '· 
( ,, (.• Ol t i •. 

. . • ., .. ., ic 
·' 

, ., ( ., ". !..,... ,, ..... I i• ' 

' . ·-· . . ty • 

(lo rr. c' r.rsLl 

.. r~· l . 1 .f'. l I > ! l 
~\\oa!t '" rn .,( .• l'.,;11.lv...t Jt•t•...-;1t0\,~1·c .. a'"t ht..-d1 

'dcli'i•n.ltht"r, 

1n,. ,. , ....... ' 

'J' ), ·~ rl., l ,•1 I, 

·c.r, :. c .1':ij_. c" •.• :. "tl ... 

, Rank __ i ~-- . .::.-~-::"~L------• U.S. N. l 

Period from 11:'.:9,_,' '_2 ___ to 

... ______ .,. _____ .. _____ "'-'---.... ·------

3. PrC'~c·ercy in foreign languages, stating which ones, and ability therein ~ • - ru:>. 

~--------- ---,-- --- ---------- -
4. T 1y prl'fercnee for next duty is--

(a) Sea----- _}:._ _____ ._ -------------

( b) Shore----------------------------------------------·-·-·--- Locati~on --------· --------·--;·····-:;---=--------;:;~---~-~~----·:}Jc------·· 
hJ . . ,., -;{ _./: -

( ::l' .;naturo) 

Fo1foU'- ing to be made out b1f Reporting Officer: 

---··---- ,_~1.. .. 11. ... ·~r4.____ ----- -- . , 
5 Hcpo ·ting Officer : Name-· JOHN P. GR.\EE.._. , Rank CQIDIDBnder ~---• U. S. N. 

{!:' .t) 
6. lleporting officer's official status relative to officer reported on • _ .,_ --· 

--------------·---------·••A...------.. -..-----·-------.... --.... ---~---- .. "'I ....... ----------·------------··-----.. -------.. -- - - -- ... .. ... 

'i. A i;-·r 'nark.,; on c-aL of 0-4 in appro_pri tC; subdivis~ons given Llo.;, and any other qualification on whi•h ob.~,, ho•. has been 
.,, m~.i1:nt to justify marking. 

(Stall officore to be marked with respect to required duties, Mark below 2.6 con•titutes nn unoatlofactory report} 

Ability to command _ As executive or division officer 
k 

As deck watch officer • '. • /¥- ;~I J _ In administration ______ _: _____ _ 

8. Has the work of this officer been reported on either in a commendatory way or adversely during the period of this report! If so, 
state the subject, reference numbers, and substance of report. Clip copy to report. Comply with U. S. Navy Rc~lntions, 
Article 137 (11) with respect to commendatory reports. An~erse comment constitutes an unsatisfactory report . 

. ~I. --., __ ,.._ ·-------·------------· -----------------------~-------------- .. -........... -- ----·-·- . ------------------------------------------......... _ ... _. ___ --........... --........................ ___ .,. _____ -.. 

_____________________ "'; ___ ., _______ .. _____________________ ·-----------------
-----------··---------------------------.------------------· .. --------------------------------......... - ...... 

9. Considering the possible requircmcnta in war, indicate your attitude toward having this officer under your cummand. Would you
(An affirmative entey in item (4) conaUtutcs an unsa.Usfaclory rcpart) 

(1) Pat"ticularly desire to have him? # ·•-"; (2) Be pleased to have him?-----..---- (3) Be satisfied to have him?-------

( 4) Prefer not to have Mm? -----------
S~P - .: I :: 8 s 0 

10. llns he any weaknesses- mental, moral, physical, etc.-which adversely affect his efficiency? ( If "Yes," give details.) 
(An Implied or stated detect constitutes ~ un•at.i.sfactor.r reparl) 

;"/. 
~··-------------............. -......... _ ..... ,. ................... - .... - ..................... - ...... _ .. __. __ ~:-M~....:.......-.... ----.,--..... ----·-··-- .. -------·-----------------

----------·------·--------·-------"'· ----------.. ---------------.. ------------· ____________ .. __ .,_ 

- ---··----------·---·-----------·-···-··--------- --------..------- ______ , ________ _ 
(OVEB] 



• 

11. To !:ut degree has he exhibited tl1e follow: g qualities? 
.sui.ject of :fib1ess rep<>rts.) 

(See instructions tn latest :Burenu of Naval Personnel cl ular letter on the 

,,,..-
Inte11if nee ________ #'( -LJ. _ 

(\Vith fo~·cnce to ti: - !.J.c- E«c• ~t" •t1a1ly qui«·:· 
ult)' oi <.'(Jmtlrdu.: n . ion ; ];e<.:n in un<l£>retanti 
men! I acutencs".) ~ 

~· ·~-- . _ _J-"d I L_ I I __j __ L _ 
(\Vith .dettnce to a d's· Unu•ually kcu1 in e iroat- ·c a n r.~u~•11lly be d~ttt.·nded 

.L_.j ___ l___ I_ 1-L_ 
ttt.et.i; Gra:spa e· r:tinJ:; oi 11. ~~tu-
1g, ation qulckly, 

- - _I _l __ _._I ~-I' I _I· I ,J_ -
Um.kn•.nnds normal eittm• j ~- CO!J'Prehendon; lm• 

t:cu• ""d cor.dltlona. hziart. ntl'•G. 

__ J__L_ L _J __ 
F'air jurl1:ment in norwn.l 

and routili.c thi nz~. 

I -
wrong 

~rim• Jlting petteptlo11 by ini; Bituatin, :.ad reu.-h- on to mal.~ proper 1foci-
whlcl the •alu• and ,,.,... in:: oc•=d d<-ci•iono. alona. ::... 
latl01 ~ a! thlnsrs ......, men- .- ,-, 

_rnt=t~-~-'~-·1111111led._> _____ ! :-6:-L I l I J ___ LI .. t_ I_ -~ - L t l 
(With r-,ference to ctln Exc~r,t;uual in ,,Hlity ' to Able to ril:Ln i:nd r x<:<ut.e Capable o( 1.•rf.,rrnini~ rou- >r~ ll"LJLi•··•• tant cul nce 

ltruc:th>1 thlnklnK and re- think, plan, r.nJ do thin!!• mi""ione on hi" own re· tine duties on own rc•von- ~ and oupervlsion In 1111 
110urcefulnesa; ahillt:r and without wnitlng to be wld svon•ibility. sibility. w<>rk. ar ev1uk• RsJ>Ooal.-
intelllirence to act on own and int trnctcd. f.-< Lilitk•. 
rcsponlllbillt,'.) _.- ~ 

Force_ ~- _ ... ~-:_J_j ___ J_J_J_L ___ _l_j __ J~_l_ _ 8 
(W ':: reference to moral - citro11i:, dynamic. Stroag. Effoctu:d un<kr nonual au<l U 

• 'P.-r .posacased nnd ex• roulin~ .cl1·cum:it.nnC'..:S. < 
t J in l>l'Oductnir re- r.,. 
w~ -~ 00 

!:~~deri:_l~_il> •,. I I I J __ .LI l __ _j_' - ___ ,_ L _J_j~~~~' -
(\Vith r"tcl"ci:c-:! to the fac- In>pir~• others to a hich de- A ver:r 1.;~tr. IAcwl• fairly well. ;'j) A paor l •"IVl<'l'. 

ulty of dirtctinv. cou- ~ by precept and ex- .,, 
t.·ollin!(, nnd influencing l\IIIPle. ' :'.""' 
others In definite linu · ~ 
of actlon.) ,,....-

M_o_ra~l _C_ou_ra~ge ___ ,_~ d .li---11---· __ LJ_J__l_ ~I _._I __ L_L~ __ LLJ_ J 
(W th reference to tllat Exc~ption. !y conrsgeou•. Cour"geous lo a high degree. Fairly coura11eouo, "" 'l'imid. 

mental qualit.J which Im· r._~ 
pele one to earr)' out the .., 
clictatu of hi• con•cience ~ 
.,nd convlctlona fcarlesal7,) .,. -. ::> 

Co!lP_<:rat~~ ____ _:'"'.'.'..".:L_ L. J _· _l __ L _j__J___ _ I L __ LJ_~ 
(\Yith h!lel'• n c to the foe- EJCceptivnnlly "llCC<»oful in \Vorks iu ku1110117 with Coopernt•;u fah·!y weil. r:n 

ttltr of wc.r iu~ hannoni- working wHh othtrs to a others. J • • ,.,,. 
t< ;.,Iy wit:1 otl.'f·rs to,,·s.r<l common entl.. ~ 
the nccom11li$!11nent of __,.,. R 
wmmon duties.) _,..-- . ..., 

L l __ L_i_ 
than n~ 11 n1:tl . 

,. f 

I I _L_.1._ 
Not CDOpemtiw. 

Loyal~ --- v[_j_ I I _ J_ __ j__ l. _ _j ___ LL _L J __ J~_J ___ J _-l: I 
(l'idolity, f,; '1 fulne·, all~- Un• wcrving in a!legir.nce: A 1,;gh eeneo &i ]oy;;;.lty. Ruu'onably i:i.lthful in thP, Z foc:<r.~tl to be~ 

{l
0 1lTl<P, <~lltSt&nq - :ti! frank 0.lld Jione;t in tiid· l'Jl"CUtion Of his d uty. ~ 

, ... a h. reCer.·noe to a cause inst und advi~'· • 
und to b.lgher authority.) -·· tl.l 

Perseverance ___ J _! ~ _r _ l_ J ____ L_ L __ L _J_ __ l _ 1..-J._L_fil 
(With reference to main- D<:t<ormi Ge"o\ute. Coi.otant in purpose. l•'airly •lc::uly. E-t 

__ LL . l _j__ 
lnclin<ed to ·•adllr.t '• 

t<?nl\DCO of 1>1npoae or un• 
dertaldng Jn spite o! ob
stack.. 01: dlscourase
ment.) 

R( •rt·(';.,;, ·n cmr1 i;:cncies 
( v Ith - refereuce to Lhe ·fa;: 

ult:r of act.1'1JI' lnotino
tive)y la a l<1glcal man
ner In diftlct:lt and un
fo1< ....,n altuat.luna.) 

I . _ I 
l.a!., l o t 

I. I 
Hteif, 

Enclurnnce I I __ _ 
l nu:'"Jtrn l. (With reference to abllit:r -

for carrying •on under 
an:r and all oond.ltlOZ11.) 

Indos~tr~y'--~~~~~
(With reference to per.. 

fotmn.noe of duties la --. 
ene~c manner.) 

_I_ 

Military bearing and neat· .,,,-.- I 
-nessofpcrsonanddress __ j ~ __ [ __ L_ ____ L_J_j _ _,__

1
, 

(With reference to diltlllt:r Exc~).ltion:.I. VNY 1:cod. 
of demellnor, correctneBB I 
of uniform, and smart-

--~-of_a_1>~r~~_:? __ -----------------------------'--------

12. In comparison _lVth other officers of his rank and approximate length of sen·ice, how would you designate this officer? Outstand-

13. 

ing __ .......... Above average -----·-·---- Average --- __ ___ Below average·-------·-

REMARKS 
Is this officer professionally qualified to perform ALL the duties of his grade? Yes_::::__ No--·-- If deficient in any pm; 

ticular, comment is required. Give in this space a clear, concise estimate of this officer's personal and military cliaractc ·, his 
fttnc-ss for promotion, and duty performed worthy of special mention, and any information which might be of \nlue to he 
Department in making assignments to duty. A check opposite "No," except for inexperienced Ensigns, 01· a statrment that 
perfomumce of duty is clearly unsatisfact"ry constitutes an unsatisfactory report. A statement of m1:oor defic0e.ncies either b 
character or perfo~e of_du~cs c~n~tutes an unfavo~able repol't. (THIS SPAC11IS NOl' TO BE LEFT BLANK.) 

__ t;;·;--- ---'~.td':.~."-·-·: ._t. --~-~7--·--J'l#~...,_--~t?---_. -~---- -~--=-~1/.-----··-····-- ;-7·--· 
~-;r~ .. L-r-r·--~--·~ -~A---·~--/.- ... ~~;$-- / - ·--~ --.C.. --~-~ ..... ,; -------

·- t<J... .,_- ---d;,;:- -· --------~· -·' :.. 

......... ____ ·-----.. .._ -· . . -~--
- - _. ........ _ .. __ ........ ---:------- -·-- ----- -

---------·-------------------~-·---~~--- .. -"""'-': .. .... : .... ... ~ ..... _ - ·"- ..... 

·--------------------------·-------- ----- --
14. An " 11!° ' ,.tnry r port mt.rt ~ ·' th '' . "t 1 f o 10. .q · rt(•l · l \11.:rlj""'L'P" v11• 1,.i, I•' J l '1' f '1 t l I '1" • .J 

on ! • } , 11 ormC'd of lii ('r !i1. • J tic t.itl1i r ve bi 1 :1 or In r-t · Hns t. _ I <.J' <'one? --·-·--- \ 1J:• {1 I 

! • s • ' ... ,( cd? -

l~ ii I 

. ' . 

I 



,R -V(S) , U.S. N. P.. 

Period from to 

1. 

J dut C'S 
--- --- ---- (Att;;;,.,,.,b"U~t.). ln~rt in pannth""c~-n~;;,:-;;i~,;th; ibis ~rting p~rt.;d) 

2 
add.res, of J wife (if married) ________ ·------ _ ------- ____ ------ -------------- -----------------------

1 next of kin (if unmarried) 1"1. • G;n .., --~_i:y '~---~~--~J:?J: .. ..:.LM!~-·-------- ------------- _ 
nboYt> tJ. best d r at wl: eh the Bureau of Navigation m:iy communicate with the wife or next of lcln In an ~ergen<.y. 

ddress doea n t la to the uaual re>1 nee (home} which ii ma.intain~od to the Bw-eau. &e ArtS. 135(2). U.S. N • .R., 1920.) 

3. ,ttr1An~.,, in foreign languages, stating which ones, and ability therein French • Conversation and Translation 
!>:> 

y pr fcrenc for next duty is-

x (a) Sea-· __ __ --------- --------------------------------------

(b) Shore ___ --------------------------·---·--··· ------- ·------------· Location ___ ·---------------------------- ------- .. 

/ I d /.J .-'-/ . 
~ I IT. < 

J - - - ------{;------··'...-------------- --------------~----------------------

Following to be made out by Reporting Otncer: 
' · (Signature)/! ' 

5. I 

6. 

7. 

ting Officer: Name ___ J~Offi!. P. GRAFF , Rank 

· g officer's official status relative to office1· reported on ·----C 

, U.S. N . 
(RET .) 

f'.i.~& _________________ -- ··--·------------- --------

of 0--4 in appropriate subdivisions given below, and any oth<'r qualification on which ob r\ration has been 
ing. 

(Stall officers to be markod with respect t.o required es. Mnrk below 2.6 constltuteo an unaati ctoey r<"POrt) 

Ability to command As executive or division officer-----··-

.AB deck watch officer 

8. Has the work of this officer been report.cd on either in a commendatory way or adversely during the period of this report? If so, 
state the subject, reference numbers, and substance of report. Clip copy to report. Comply with U. S. Na''Y Regulations, 

Article 137 (11) wmr to oommcndatory reporb. Any adv"""'""""'"' .onstituW. an ""'""" .... "report. 

------------- ---l~-~ --------------·------------------·----------------------------------------------------------------------------------------

9. Considering the possible requirements in war, indicate your attitude toward hnving this officer under your command. Would you
(An afiirmative entry in Item ( 4) constitutes an WlBa' lsfactor7 rcpart) 

(1) (2) Be pleased to have him?--~-- (3) Be satisfied to have him?------

( 4) Prefer not to have him? ------·- · SEP ?. 7 . 9 

10. ll..t'> he any weaknesses-mental, moral, physical, etc.-which adversely affect his efficiency? (If "Yes," gh·e details.) 
(An implied or slated defect constitutes an unsatisfactory report) 

-- ------------ ----- --------------------------- ·----------------- -~--..----------·----------

----r-
___ _,...__...,._ ___ -r----------· ~---...,--......... -~--c.--... --_.....__.,. --....--.-

[OVER] 



11. To t.at degree has he exhibited the follow tg quPJities? (SC'e instructions in lntest Bu1·eau of Naval Per 01,ncl cl ~ul:l.r ktter on the 
• bject of fitness i·eports.) 

Intelli e11ce 
(Wl rv n " fac:-

Ult) 1..:::· '.PL.J ·~c~don: 
meL 1] arnle: .e ... ) 

1udf,'m nt 
- (Vv"ith l ~ :.'c--r<-·n_"_"_'.o_a_ti!s

crin natlnli!' perception by ,..hi, . the -1u..., and re
latll""'la of thlnp are men
Wb ll!.8!ll!ried.) 

Initiative 

J_, ___ _J ___ L _ J_ __ l__ 
~U.._li; (,1:.• _;ia c ... et:-•i:t}r...fa c;f a tit.i-

ng. 2t•un (,Ul~KIY· 

S::1
, in~J- ,~ 

th:n!:. p1:.n , ~n·J Ju tbin 
w itl.Jo1 1t. ~·:-1iti r1g W Le t<>ld 
1·.nt.l ir .. :tr ud.t:d. 

__ J __ L_L_L _ 
AL~1:• to pL..i.~1 ::a.Ud e:tKUt4" 

ti.iE:-1io11:-J OU hie OWU re• 
t pun~. Ldity . 

:;.... 

L_ '-_.J_ l --
com1>t '- naion : t.n• 
at.ive. 

ly d w 
·~us. 

Wl'>lllr 

L J_ l 
~ tnt nee 

and ·llU~I Ion In hla 
wo1·k. er cvade:s n: par13.l• 
bilities. 

( \t ith --;:e~n<-e to COD• 
rtnictiw thinllnir and re
s<>urc<Cu h.~••; ability and 
intl'lli:;l'nce to act on own 
resvonaibil!ty.) ,-

!'~~~ce ____ ~ __ I 1V.' j_J_ - - LL -J __ J ___ -- L_I l~---E _l_J J. _ L __ 
(With nforence to moral ::Otronir, J:;11amie. Strong. 

power l>OSseeaed and ex• 
nl U< d1tr 110~1 nnJ U 

rout.'n• cln·umstmle<:ft. -<! 
Lu»• thuu ~ 

ert<:<I. in producing 
rults.) 

T.~:l(lf;:~hip 
- ( '\ rth-; :..-J"(~C•' t<J t!H? fa,

U. Lf of cJir4:'4:!i.n._ .. , con
tro11Ing, .an1l i uttu~nch,g 
others In definite lines 
of adlon.) 

Moral Co·uag-e 
- (\\;-ith r'-.f .. :·._:;N t._,-that 

1no?nta1 4r::,!ity wl1~<.:h i m 
l"'ls one to ca1·ry out the 
.Oirtut•·.:i of hla con:!clence 
r.1.<l ronvictiona fearleesly.) 

Coopcr:ition 
f\\'lth--~.-ile~~ to t?:.;\ f;•c

\,lt'.Y c ! \:ud:.i.ng hnrr11:>11i
C111B!T \, •t:t oll.• ,.. w· .. nru 
the r .. ecoc·HH~~1'lltl:t of 
C<.'romon c!utic>-) 

1..oyalty 
(l:-i<!< ht;-. fai . line: 

Ir n • r~ 81.Ancy - nil 
wlth r.,!E!'ence to a cau•e 
an to her authority,) 

P.ers~ verance 
-(\\'1•h rf ·eMe to-in·1n

t« n . of purpooe or \1D• 
c.• t"-.1 • " In ep!te of ob-
•I 'c•' or diacour ge-
rr.c 1 I 

_:. ---C 1-LJ ____ L .. ~ eah 
I1a~pin.;J ~··1.hCrd to n hh,::h de- .A v~ry g 1 • 

gree b,• prc.~pt :.md ex-
ample. 

t 
~ rn 

. - !._ __ , __ l_t_f=J 
L.:.u1:i f:::.i r ty wdl. ~ 

:.-; 
;:;;i 

J J __ J 
A poor lt·.~Ju_·, 

L __ _ 

::CJ l _ J - ___ l_J --L- !_ .... _I_ J. __ 1_ 1 _ .~ J _ .L_J_I 
c.ceptlon l:t cour~~uo. Cl.ur1ts.~cct1~ t o a hJJdt •Jtl!J"t"•~ . 1"aidy co111·~trr; .... '0.1n!. 'l1 ·l'ul'litl . 

r.:l 
E-4 

-~t ~-..l ___ L ___ !_ I_ L __ L_ __ L_ I_ L --'--·~I I I _! __ 
}~xu i.~ti1.>1u.;.lly :.--;i.C1. • ~ tut i11 \ \'or! a in 11armon:; wilb Coo1 .. "t .u.U::s fairly v. t.lt i:r.. Not· ODOPeTAtJ,va. 

\,·v1 idt.g with Lith~rtt to a Cltht!r!'. / • .,,,, 
c:c.mxnon en<I. 0 -- (.) y[ _ _J_ L J ____ J._l l I . ___ \ ___ L_ J _-1~.-L-1 _t __ _L_ 

- u-;;;.-... ~n;n,'. in all.,1n;>: «·: A bh~h oen .. of )o;yalt;y. I!"'"' n'.ih!y fai1hlul in \he ;,-: Inclined to be di •loyal. 
f1·:~nk ;!nJ hou, st ill aiJ- ~xtnJtion of f.iR 1luty. ~ 
in~! rind :ulvi~in~. .,. 

_ _I _ _I __ I _ _I___ _ ___ I ~I ~ L _Ls. . l j_ _ l 
C.'>n,tud in purpose. }'uil"l:t ~. E-4 InaHnel to vacl 

, _ --

-~-t lJ ii P•• ... ! 
l 

to lie rl 
I 

,. lhr!': '_'"ed. 
:~dJ• ... !'J 
t:c.1.:..i . 

0 

. i I_ L _ I ____ l J J _ J ___ ~ 
Can 1 ,.arm wdl hit:l lcti .. "ls Of nortnnl t.r.id14ruai.:e. U 

umlt-1· teytng l-011d1ti,u1B. W 
l_ J_ '-
.Ula no .'it 

_ L J __ L I ____ J _ l l l _ ~~- ~ 
'l'Jl()roua:h swl ChCl'l!'ctic. Ht:~S(,r1;.1'J1 • -.. UMlO 

i11uuol1;0.,,, I 
.. J _ _j__ l~I _____ . _J __ [ __ L J __ 
Fair. ·unndlit:·t·y ;. 1d tJntidy. 

__ l~ 
; w.,. 

12. In corr.pi.rhon 
ing • .£.:::::__ 

i :i,. other officers of his rank and approximate kr.1;-th of service, how woul<l you de·.;ign te this officer? 

1' 

Above ave1·agc ---------- Average B low average -----------

UEl\fARKS 

Is tliis officE.r i;.ofessiom.lly qun1i.fl~d to perform ALI. the duties of his grade? Yes ~ ·-···- If deficient in auy pnr
ti lar, .nrr.cut is required. Give in this sriace a clear, concise t. ti.mate of this office.·'~ personal and military charnc _r, h's 
fit ior promotion, ::.nd duty pe4formed worthy of special menlion, and auy information which migl1t be of value to th~ 
!11:.;1~ "4:r "-nt in making nsrignme11ts to duty. A check <irpo:lite "No," except for illexperienced Ensig·ns, o:e a stat,• l •nt th. t 
pcrforni::m"e of duty is clearly unsatisfactory constitutes an unsatisfactory report. A st.ato11e1 t of m .. 10" c!. 1riend • ithcr in 
chru·a1·t r CJr })erform~ ~uties COJlStitutes an ~~orable repo1·t. (THIS SPACE l$ NO'l' TO BE 'LEF'l' BT,.\ K.) 

g~& -~_,. . .-.4'-·------::G2?~ '€._ ____ .--::. - .... ,.....,.;;; ...:. ::. ·--- ,,, ( __ -----~4_ _____________ _ 

·-----.. -· -- .. ~ ·-- ..... 

~ - - --------
lt!. An, ,t• ·,, t mu t J.. 

1 r.f f L l 

,t •f I f.i I l' 

\f 

' , ,,.f. on.! 
j ' \ , •. I , 

c' r l; 11 f ( - , • ], .. 11 • 

·!1111!1t? 
t l • 1i ' 

\' I • 

. ( •(. 

(, ',. 1 

L , H \.. 

\ . 
• 1. .;, 

-.....,_,J .I 



• 

j • I. '• 

_.,) ' ""\ \. '· \ 
._, .... I ·- ...1. ' 

(' ) b 1 . ' in'• i I r.11' ,. • 1 l:-- ,t:un • d Cb111lt 

' . 
... '" ~ ,.. l,.. 

1: ,.~ ~r "'i r 1 •. ~ • [) J ? l • • 

·1, C, S. N, v: h:P ~II• ~j ::lS, 192{1, .J..r,d ~I :11 ..i• 

Art; 'o C-c·. l) 

) ,, •, 

<J' Na.ul I'c•r n t1 ·' • I. n • ..1., 

.1 ·: ··,, ?·· J fu1!r l]l'"· "'ionJ ft' l•i: m ell' O-;.tt l~J t.·c oflicer repo.ted on: . 141320 
Filo No·-··--···--··--

___ ,Rank Lieut., D-V{S) , U. S.1':.R. 

Period from. 6L2?}_j..) __ to 1, Q Af~-.'- T~ 

1. n ><ti r duties ____ ?.~-~~-.. !2.!.!~:..?..!~_I! __ _Q.f!_~c e£_jJ_h __ ----------· ---~------ ----------·· 

Addi . nal duties __ Yf..e.J:!.~r_~ ___ _:aQ§..:t:d ;_48 ~.t.,!. __ il::t!.h_l_~t iQ __ Qf f-!9 ~~--·-.s ... Q_,_Q_,~;.tt_ff.2 . ..;.JJ_,_)i. • ..Q:.'=.JR>2 L 
(State watch duties, bath deck and ena:incerlnll'• Aft.fr each duty lnaert Jn parenthesh number of months tbla rcport!ng .,..,.,,.. 

{

wife (if married) ---- -- ----------
2. Pr.. nt ll'ldress of • f"1 P) , i ~ • • . . . 1011 .::>ant& Cruz Drive, v1".nu J.\Mp a.s, H.i .. C l.l_an. 

ne:i..i; of km (1f unmarried) --------------------------------_,..-
(lndiootc obove tho be;t address nt whicb tho Bureau or Naval Personnel mny communioete with tho wlfo or uoxt or kin In au emergoney. 
The obovo nddrrro does not relate to tho usual residence (home) whkh is In!llntall2Bd in tho Durcau. Seo Art. 13S(2), U. B. N. R., 1920.) 

3. ProfiCicncy in foreign languages, stating which ones, and ability therein __ F~:g,Ch 2t-2.L-----·--···-----

·---~-----

4. My preference for next duty is-

(a) Sea ___ 0~ -------------------------------------------- Fleet ____ r~.~j_;'.~t~.·------------·-·---------------------·-·--------- --------· 

(li) Shore.l:loy:d Bennett Field ____ _ . Lon-~ Island New York. -Location-----·--- -'=--··-·. --- - .... 1---·----·-----------;,~r----- ---·----------g ~ !/ /.'} /} / / 'l-7 # f} 
ft,(.,.. / i ~· ~,,,;- . -..... :v-;.i;...,. ~ t . ·• ----- v. .. ~----- ----. ·--·------· ·--- -· ·---------------------·-·I.-·----·---

~ ( i:ligrvbrc) ' " / / 
I . {/ 

Following to l1e made out by Reporting Officer: 

5. Re11orting Officer: Name L • T • HUND'r._ _________ , Rank __Q.~tail!_ ..,........._,___ U. "$. N. 

6. Rt.porting officer's official status relative to officer reported on ___ Qo.mmand ing. o.rt'J.C e.r ..... ~ -------~---

incl.gd;l.n,g_Q.1.JJ>erts_..,_ New IrE?,.la.ml.,_Marsh_~JJ.s Truk, Tinia_~--§§.!l@l_,_and_!'alag 
en~ h' i:.m·.nts. 

8. Ar:. ,ii;n marks on scale of 0-4 in appropriate subdivisions given below, and any other qualification on which observation has been 
sufficient to justify marking. 

(Staff officers to be marked with respect to required duties. Mark below 2.6 constitutes an uneatiafaetor:T report) 

Present assignment ~ Ability to command -'~ • ..8. As executive or division officer .'J..y As de~ ,rat!9 ~ .J.:...1 
In administration j~ Ship handling ----- ~ .., ) 

---------· -------~- ~ 
9. Has the work of this officer been reported on either in a commendatory way or adversely during the period of this report? If so, 

state the subject, reference numbers, and substance of report. Clip copy to report. Comply with U. S. Navy Regulations, 
article 137 (11) with respect to commendatory reports. Any adverse comment constitutes an unsatisfactory report. 

--·-------·--·----------------------------------·)__f:,;-!2 ........................ --------·----·--·------··--------------------------------------------------

-.-----------
10. Considering the possible requirements in war, indicate your attitude toward having-this officer under your command. Would you

(An afllrrnatlve entl'Y Jn item (') ronsUtutes an unsatisfactDry rer · -t) 

(~) rarticularly desire to have him? I/ (2) Be pleased to have him?·-------- (3) Be satisfied to have him?-----

C) Prefer not to have him? ----· 

11. Hns he any weaknesses--mental, mornl, pl1ysical, etc.-which.adversely <dfect his efficiency? (If "Yes," give dl'ails.) 
_____ _.An Implied or sbted dcfed constitute.- an unsatisfactory report) 

·-----------
-----------------------

--~~-----------------------------------------------·--------rom1·----

I 



12, To v. h. degree hn.~ he exhibited the following qualities? (Sec instructious in Ii:. test Bureau of ~a.val Personnel circular ;,ttcr on the 
subjc t of fitness reports.) 

J ntelli gene, 
(W!thr;t;: J L_ 

llbeAaien I n• 
lt:r a! 

me. tal e 

.-Ll 
raws w1:ong 

-

Lt?a<lershir> 
{\·dt.:1 r.jz~--•. -n-c.-,-t.-,-tJ-,-,,- fo:,c

llltj" of <lil·cc. lnrr. con
tr•,Jlin:;, ::.ncl intlucncinrr 
c!l-.c:.·s in ddlnito line3 
of :>.clion.) 

I l___._J_ 
A J>OOL" lea<lcr. 

_M=or=al.-C-,..t1r_a"'--·,___,___,::-:-- _J_ ~( J __ _J I I I 
(With reierence to that Exccritioually cou1·ageou11. C.:ourn.;wu• to a h1i:;h dci:;.-~c. 

·- I I.___.__~ _ _! _ _.__L 
J/airl;; coura[;~oua. Tilnid. --<----

m mental quality whkh im-
pels one to C31'1'7 ont tho 
dictates of bls conscience 

~ 
E-1 
p 111:.di:o::..victions!earlessly.) ___ I Ji/ 

1 Cooperation ..- L_J 
-(\'. ~:h l' fe~'-=-"":1-o-_."!_l_o_t_l_:c-f-~;,-r,-- J..:.xrcptior:a!ly. ;..uc_<_r,--,-fu~l-i_n_ 

_ I I l I 
Coop~ra'Wa fairl.1 wi:l' . 

~~--L_J_._J,___. _ 
C. ... l'oc coop.::.:::..t.ive. 

u1ty of -.vorking h~U'lnoui- workinto( ":ith c..t.bo·3 to a 
O:.!!=!y l•~:h oth·"Td tln'.'at·d common end. 
the accc·mpEohrncnt of 

~ 
0 
0 ccr1mon c!utica.) 

Loynlty 
--n,,. :.~fftYt " : .afu1p•·l':l ·, alk .. 

i;ianc(', \.OD£b.ne)4' - all 
' '<'I reference to R cause 
m:d to ~r authority.) 

I vi ~---1 I I' 
U11S\\t._·rving in allegianc<': .A h igh a:iense of loyalty. 

frank and ho ne.<t . in aid- .4=J :;~·J. ... i§· b I l L_ ti to be llJe!QYal. 
' . . 

ina niid uclvi..:lng. 

P~1·se'°erance 
(W n!e•cnco b mnln

timance ot l>llrPO~<l or un
d Iii~ in epile of ob-

___ Lr-::t l_l_ __ _l__~I __._J ~I · -~ 
D\.•!i;i·minc.J~ute. Conat::i.nt in purpose. 

m 
~L- L~l-l--S __ _l_r=L - I _ _,___ _ 

Fairly ::tt:..!.tl/. E-t Jncllncu to v ... cilL.ltc. 

lee or d>scouraQ;o-
m t.) 

I , /( I I __ _ 
- (\,' ---- cCt? e l"t.:- ~!u-:7:1,..~ ('t,.; !-L c.. .. tl 

t.. ~ ... .. .c.c ng Jl' !. nt:• ant! l< ll in t- a.- ions 
f "!y "1 n le• 'irol JtU\:'1 u -:'~ t.l! o nlitiona.. 

<' '<';hn'3 in emer encl I - J _I 
J•;. I~ I •itr.• in h!., :t\' 

.i:l. ..:·,.· .. 1. 

l":t 
0 
[-1 
.. 1 

:~:-~ 

~ 
0 .: h difficult -.:. 4 u 

! >rescen c:.tuatlone.) 
End mince 
-(\vith N'mnco to ab;Uty 

f r c~r :yh~g ~:i under 
a:iy and all condltlona.) 

\;,iJ;6.t::r;_LK al-ex:- c •.• ~ t;(.l.f~cJ1,;;-<lb;;3 <Ji ~-1;,-s:}u;n,,JnormJ--~1 -- -
c·--titior.:1l am01.111t of f)1l:,.·- tt'11 i• iryin~ ...:vn.dit:on~. ~ 

Industry 
(With re!erenco to per

fon:lance of dutlCJI in nn 
eneri;e1.i.J m:inner.) 

Went hrrd.ccLij.)..> nm.I nt1·idn. a 
]•:x1.J1~ I ~uerJ;;-f;:Jl n u · 'l l J.mi;:,-L\d-dc.·:rcJ.-- -p,,,:!L1"L~) I <¢lo J and<~ Iiic1oLi: L.-L ----

;,.d"'"'"'"· "·~·"""'· I 
Military bearing ancl neat

DC- of person :md drc<;:; 
-(\\1 hT;i~r~nce to 0~1;;7 

.of demOAnor, correctr.en.J 
of unffo:-m. and E1lll1rt. 
11ess uf P.l>tl<"'mnce.) 

--E..::C::tiJ"i:J-~ LJ_ VcrJ!;Ood~-L!_I F~)-LL}--11 y,,L)w,,-: ,d--
~~---~--------'--~-----~-

13. In oom~n with other offict'rs of his rank and approximate length of Eervice, how would you designate this o£kcr? 

ing - /Above average -------- Average ---------·~· Below average----------

Outstand-

Excellent REMARI\:S 
14. Ts this officer professionally qualified to perform ALL the duties of his gt'Me? Yes ..J.:::::...... No___ I:f deficlent in any pnr

tic lar, comment is required. Give in this space a clear, concise estimate of this officer's personal and military character, his 
tit~c1 for promotion, ru1d duty performcd.wo1thy of special mention, :ind any infonuation :w11ich might be of value t<> the 
De1 a1tmc.nt in making assignments to duty. A check oppooite "No,'' except for inexperienced Ensigllll, or a statement thn.t 
perfoanance of duty is clearly unsatisfactory constitutes an ltnsa.tisfaetory i·eport. A stat.emcnt of minor ddicien i 1 either in 
charncter 01· pel"formanec of duties constitutes an unfovorab!o report. (THIS SPACE IS NOT TO BE LEFT BLANK.) 

/ - . . 
I A" j I ·- ..,A/ " - ,,.. "' , 

----·------------ -r----------- - -------- .. -----· ................................ .............. .. 
·- · ·---~-~. __ ___ :. <: ____________ .:_~ __ .,:_ ___ _. _______ ~ .. --..::._ ___ ! .. 

- ' -...,. ~ -i: 
-- •• :._~:'•·--~- .:~--·~. ~-~---...'.'.. •• .J ~-:L <:_ __ -£..-. '~ I .4 ---• ··---~•-- ••·•'-•·••••---;........- ----:..;.._-:;-.:..-'-----------;.. ... 

/ 
-~ ,_..__~ ... !... .. : ... f,. - _( -<~ • . --~-:- ( • ., ..•• fr""..!:~-~-~--·'.:.:_~_.!! _ _ ~.--------- "·- ~-{ ----- ------~ ~-::"-- L_ ~--~-- -·-- -

..... ~-
F 

. . ,_ 

. ~!.L_~- ·-~-{_ ;•_ u:• 4.I .. ! {/_.! ""- ·. f...._t~--- --~_:_- ":!.~__!___ . ~ 

·-- ---• -.. .. L .•. t _ v< .• •. _; ! . ~-- f f !.... ----·"""' 

~-..._tr .. ···-_.,. 
. _____ .. .,. .......... -

- ""' - ) 

15. An •n ct ·~fac1LJ1j/ 'l'eport must 1 .. ,; "1lc 
on h:.:s b'e i informed of his ddi ci ; c 
} ; < l . 11 • .I.)~ ;! ? 

..t ___ ~r 

L 
I 

u of 01 i· ·.r t r.'.lrt d c.. ··t. 
i .. • ~· .,, '•or i1 °11~·. 

t •t ••OJ y; !, .. • • • "l • i ( ,, 

' . ,,; 

4- --.!: ... -

!.. 

f f1 M" 1,z t'cpMt requu.. • i at c' 
,1.,1 c? ----- \V:., .. !. : 'l Vv 

( - ~... ) 

' ,• 

·n r. i 
t. ·f ory, 
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,. . / .,, ; ·fl 

-· . 

I ' ('\. . r ·n r . r (1 .. r 1 . 
n .. ll.' • ) _1 I I 

, t . ... ,, , 
! l l l\ fl, ~. •• ' ( l • 2, (. . 

r '• ., . ·l 'i 1 ,, I, .• 1 L. •• ~ . • l.' l: ' •'' 
.. 

J ' 
I ll . 

A '-j'-l ('·Ill; } 

.... ·' • t .. b 1 ·~H t , . 1 fa~ · ·~·1· .u f , •• ' P ·.: . ' c. ·;}ul •' J "t on t• 

fom· 

- ·1'"> 'lh J"r. 
··-- -· -.-- !.. •.•• - ----··. 

. ~ 

·'' 

_--------?Rank Li..§'_lltE na!!t {:D) _,U.S. N.R 
~~•,i > O.i 

~ •>t ) I 

(t.1 mm · first) 

r_.' '-• ~ •. T 0 ·,' ,. ; __ (_.!_7T._.· ~- ?6_ )_ ·----· p " d f 1·-10 1•4 eno rom _ .!t. _ ~ ~ 
(fhlp nvlabon .. m ta enter ship tow ic'- at• ·h ) 

0 fice" 1 2) .. _ --. ..... ,l. ___ .. ----- - ---.. --··----·- .................... ____ .. . 

a Jt rral duties •• :.·~~±g-_f':t t<l .. qff}._CE}_~ .. JJJ_____ _ . . ----·- _____ ............... --- . -·-----···-------
(State w:itch dutic&, lK>th deck and el)£i. 9Prl •· AfC.. e&da d• ht8a't In pa.T<mthesi& n· ber of months thls repartlDJr period) 

2. Pn•<·nt odd"-' of{: :fki:·::~::;·~~~~-~:;~~ :;;::~;~~~= ;.~:~~-~~-~-~~~:~. 
(Indicate nbovo tbe best address at wblcb the llureau or Nam l'8r3onncl may commnnli;iato with tho wUe or next or kin In e.n ewergonq, 
'l'ho Rbove nddrai doos not rclato to tho usual rC'.'idcnoo (home) which ls Li!lilltalncd in tho nureau. Seo Art. 135(2), U. S. N. n., lm.~ 

a P " · · f • 1 •-t· h" h d b·1·t th · I•'ren•'h 2 2r • ro.uc.icncy m ore1gn anguages, s .... mg w 1c ones, an a 11 y ercm -···--· ··----~------·-!.. --------·-·---- ___ ······-·---·--····----

- - -----·- ... ------ - - -- - - - - ------- - • - -- - .. - - - --- -------.. -- .... -- ... -- ... --------- - _______ .. ------- L ---------·---.. ---- ------ - --------------- - - ------ .............................. ------------

4. My preierenc~ for next duty is--

c:i . 

( b) Shore - - _M.r. ~~-~!.1?1L - --- ---~ Location --~~:t_Q.Q~§J.."!! .. o~-~J._Q.!"J. "ii".!' _____ .,__ 

···-·-···j_:~ ... ~~-~:.f.A:(~.~-_yL.'(~f_:~~ .. -.. .. ~___. 
' (~atur") // • 

Following to be made out by Reporting Offlcer: 

5. P 01 ti1 g Officer: Name .... S...... lL....Il:E}.E.BSOIJt _________ ,..,Rank Qa.Ptaln _ ___ _, U.S. N. 

6. Reporting officer's official status relative to officer reported on _C_p_ 

7 l'n1iloy;m nt of ship durin~ period of this report QcCUJ?!lt!_on O:f _Holland,,iR ,_ %g!!, R d_ 01.L°f.r..:'~.s.-·-··-
(. -~ ·~)qtion of Marianas, First Battlt; ...,: Philip_pines bea, 3rd Raid on Bor ·n ., 
Rf i c.i __ ~ 0.!_1_~~~}5~, _ _B~J~9..!l_C?kil}~~--l ~ui.~,,....B!!.:\d .... .Q!! __ F Q!1J19 2e._,_QcQ..\l~~tJ:.Q.!!.._Qf .. I:llll iP.P..ine s , 
2L~ Battle of Phi~lipine Sea. 
8. Assign marks on scale of 0-4 in appropriate subdivisions given below, and any other qualification on wh!ch observation has been 

sufficient to justify JX)arking. ' 
(Statf officers to be marked with respect to 1'<.'QUlred duties. Mark below 2.6 constitutes an nnBBtiafnetory report) 

Present assignment .3.~9... Ability to command ..l'-~- As executive or division officer ~9- AB deck watch officer .3 ... 8. 

In administration .1t.2. Ship handling .3 .... JL 

9. Has the work of this officer been repo11:ed on either in a commendatory way or adversely during the period of this report? If m, 
state the subject, reference numbers, and substance of report. Clip copy to report. ·Comply with U. S. Navy Regulation,:, 
article 137 (11) with respect to commendatory reports. Any adverse comment constitutes an unsatisfactory report. 

··---·-. ··------.. ---·-----····--·---------· ----------------.. J~~---·-· ·-···-·-··-· ... -·----· .. --·---------------·-----·----·-----.. -. --... --··· ·-· -------· -----

10. Conside:ring the possible requirements in war, indicate your attitude t-Oward having this officer under your command. Would you
(An atrmnatlve «mtry in Item (4) constitutes an unsntisf11ctory repert) 

(1) Particularly desire to have him?-~ (2) ~E:.:.P.1ease~to, have.lilln:l O . (3) Be satisfied to have him? ---· 

( '\) Prefer not o have him? ---------

11. HM he any weak csscs.--mental, moi-al, physical, etc.-" hich adversely affect his efficiency? (If ''Yes," give details.) 
(An implied or Btated dei :t constitutes an unsatisfactory repert) 

- No , ..... _ .. ___ ·------------------------ ______ .,.. ___ .£.--...... _ _.._ ..... ____________ . ____ _ 

------- -------------·---
--,r,::;;;;;;;--· ----------·------··----·---·-----··----- ------·-······--·--·--------·-------·----··rovi:RT- ·-



• 

12. To what deg~e ha~ h•J exhibited the followint 1ualities? (See instructions in l:l.test Bi Jau of N:wal Personnel circular lctt~r on the 
subject of .fitness reports.) 

.tn:\~~~;~~~f~~'""'e to 't-f-_ac-.-1 1;[..J __ _J ~Lt<.wi -.,t-:-l-G-:u-1-. -,;:--.H!-,,-,j-aJ oi al oil»··· -ut.d1 -:m.1,-,-.,·c-·1'-l.-1a-1-"-,
1
i-lc-,,-_-l.-,l,,J-.,-.--Jn:.rdL•i<~r7l;_u_n_•_ 

ulty vr ''0 •• 1vt .. h.:-u~ i.vJ .. ;. k~ ···Uuad.iu ;...t.iUd lJ~a;\,h.ly. ' tlon anj" ccn<lit.k;nn. . I ' i~u~:ino.U·•.:?. 
r..1.;.:.'11tal a.c.utcnef.s. ) • 

Ju~~~~- ·-----LLJ_[_J _j_l ___ LJ_ I _l_Ll_ _____ LL __ I ., 
(\Vith rc'i'ie:\·er1ce to n Uis· Unu.-U.<.i.~·/ kt•t•'l in (::>.i:i. at.. c~u ~· -nNr..lly b·~ <lf.'pendt•J Lit ..1drrrr nt in lllh·,nal l l'l'ClJl!PllLlJ <lra\\.'~ ,..,·rong 

c:·i!.1in.atinf; perception b:r in~ ~:-;.uaijon3 ar~d re; .!h• on to iun.!.e pro:;>er dJ;ci.. and .:.:uutinu t!iings. conclu ~-lon:J.. 
y;h1: !i the values and re- i ::.g oound decieions. aiona. [-I 
lf.fior.s .,f thlnp an Jnen• r.~ 

:o.ll;~) / -
_Ini,=ti::,..,...1ti_,.<?--,---..,..--.-i l I l l_ ··- _ J,___I -~L_ _ J I _l_l_R_,__,,,-----41- __ ·- _ 

('Vith referenoe to con· Exc.:-1;tional in abillt)· 1o Able to 1>lr.n Prr•l e:xc<."Ute Ca)Ktb!c oi !')(>rforn1ir1t'.' rou- ~ .!{equi1·1..::d con~t~~~t gnidar:.cc 
c".rtldlve t."lln\dng and re- th'.nk. plan. and c!o thini:i• n::ssiQ'IB on hi~ Owt\ i·c- tir'> dntics c:i own reepon- ~ anrl Sl!Pc,·-,;"iof\ if\ Iii.• 
PO..ircefulneu; ability &I' \"rlth. iut \Vaitir • .; t'-> L-a tvlJ npcnu:bllity. t:ilJilit}·. worJ::, or c..-·a.:lt~ rl:sponol·· 
Intelligence to act on O'IVU &;oJ i:i.tructeJ. ~ biliti""· 

• l'eGPOnaibillt)!.} - • ~ 

Force _J..iL I I ! _1_1~ _ _1_~1_ ____ 8 
-.,.(\~Vitl-1 re.f-cr-<.nc-e to·-uw-ra-1 St:onz. &::m._ic.i_.;-. - l---l- F.tfoctuai unnel' l1"1mal and ll 

power. posseas.ed and e:t- .. -ro·..itine circum:>tane~s. <1 
trted in prod11cinir ~ i:<t 
~~J w 

I I I '! 
Slron~. .. .. 

Le,,<l,,r:;hip / I I I ~ [ I I I ~ LJ "(\Vit11h"'i"·-t-~1-,c-.,-l'>-t!.,... •• ,,-fa-c--- ~irca others to a hi;:h de- ___ J.:'---~~~+---~--l--=L-<l'ld•_fn_i~ .cl..Ji'. __ _.._~a-,-\.-1,0or fo:m'~.e-r-. _,_ __ ,_ _ _ 
uh:r oi dir,,cUni;, con- gree by precept and ex- ':z 

.j. l I I 
A very i:;:;cd leader. 

t!·ollin.;:, LJid inf.ur;:ncing a.,'"tlple. H 

ol l:~r" in <lcfmito line• l:;> 
oI netion.) 

1\I~\~~l Ci,'.];~,;., to that ~.,bJ!y coLi:iwL. I C01.r~::L·<J to a hl::h deLe .. 
O"l'.i.:"Jl q~--:n.lity 1.vhiclt im· 1 

-,raJ.....1--1-L~I ~1....--:.......,,,..~ ..................... l~· __ 
cii, 'n!1~!:J Gf hia co.1science 

"'1 
Eoi 
;:;i 

rcb one t.~ cnrl"3' out tho I 
::r.<l co.wic!;ions £.;al'le.sly .) / • . , 

Coover::ticn V I I I . I __ ; __ J _ J f I . 
-(\\-jt'\-i·Ll{·l'\.. ~1c~ tCJ tho: fuc- Bxccptioi:cl1y l'm' ;..'ehs!ul ia 1 \'{,-irk:; l:i hnr-n10u7 with 

1_.1--..I -.J.l--i..l --1-I -~ _ _L_J I 
Cooperate• fairly well. U) Not COOP<:rntive. 

11! ty of v.01•:i..in;.f h!lrmoni- workin~ v.·ith others to a. 1 others. 
C1a-~1:r "'·ith otL"'!1'S toward common end. 
the accomplo•!uncnt of • 

ccrnmon duties.) / I I I I I I L j j / 
L~~*1~\~, .. i.·iUifulr.L :,., allc- u.1.wdving ina1Jc;k A . hl~i-,-.... -".!-... -o-i+-J-oy_a._lt ... y ____ , __ H_e_""+o-n-.\-bl-y faithful in the 

Ebttc<?, con&tli.ncl· - all frank ar.d hon£s~ Li aid- c:wcution of hi• duty. 
.-:it!J ref .. rcnre to a causo b~ and r.Jvi"inr;. 

z 
0 
0 
~i_L __ LI I 
CS Inclincu to be d.ido~"l. 

~ 

r.r.tl to higher authority.) J ~ 

P_,~""~v""8:"'~""e_r_!,-~~.,-c-i!n-ce-...,t-o-m-ai-=-n- . ~L1ineJ~~u-tc-. -1-.--. cd-,.-n-t ·~;1-l-1,u-,-'_J'-0-sc-.-'1--- -:i,,-,,.-,J,-· -.. -...... ~'--.-"---'('-. --i~b-~ J vd.. . J 
tenanee of pu.._ or un
deTtaklng ln. aplte of ob
sradea or ~e
r~<:nt.) 

I'"'< : '.;in e;:;,1crF,-:·,1clc:1 I I ~I l 
(\y, .. \·"''-~- Mc-f)--:.1~~-f::.<'-- ExceptiQn1tl1J' crx•J -bead~ 

ull.y (If :·c~in~ hm:inc- Al\ loirldll io his actlona 

_J __ l__l -'- -
Com1.CJ:~c1i !Vul lfl ~~·~:tl in his 

uc:.tion:1 in t!iLcult situa
tions. tlvely in a lo!>k1l man- all conditions. 

ner In .::f.lcalt nnd un• ·\ O 
~-~~~ / , 8 

Enduranc:,a:---:--~..LJ_L_J_ \ ___ _Ll._LI_ -~' _J,-Ll---1-I . __ ;.~ j__ t k_ l 
(With rci~Lcnco to ability Ca1) .. 1bk~ o.f st;tnding ~n ex... Cn11 per:lorin well his dntie3 Of nornud \;r..<lt?r!!ncc. () Leb.a ~ ... ~ 

for cnrryin:r on under coptional mnoant of phy- under trying conditions. i;,:i 

lnd:~;d all condit!om.) -· Lkal /d,shipa alnd. strin. I I I I ~ 
-· . . ___J..__,__-l _ _L _J_L_J__u ~ L I 

(\Vlth reference to . pc~- B:ctr<mdy enerzctia u n ,j 'l'horough :md energetic. Roaao,,ahl'I ei..<0r:;c.•io and -<-1 ~-• ~ .. 
formance of dutlea Sn ai industrious !ndu•t.r'ou•. 'l 
en41'&ctlc manner.) • . • 1· 

Military bearing and neat- / ! 

j_ 

~:.=!!!:::' =~1!!:s Ex))ti-01-1a"I-. __ l.___I __ -v'~e-,-J.__i;o-od~)--+---i! __ -:!iai~.-!''---.J..l _ __,j __ L_ 1'., _,Ju,J en~.JnUdi.l 
of demeanor, correctness I 

-
._o_t_un_i_fo_r_m. __ e_n_d._11111_art-__ c._ _____________ ~------------'-~------------ _ _ • _ -----

ncs• of appeanmr.e.) __ 

13. In compari3Pn with other officers of his rank and approximate length of service, how would you designate t.his officer? 

ing _\£___ Above average ----·-·· Average --·--·----- Below average---·-·---

REMARKS 

Outstand-

14. Is ibis officer professionally qualified to perform ALL tho duties of his grade? Yes ·_L_ No ---- I1 dcflcieut in n.ny par
ticular, comment is required. Give in this space a clear, concise estimate of this officer's personal and military ch.·n .. ~kr, Ms 
:fitness :for promotion, and duty performed worthy of s~daI mention, and any information which might be of v, 1 ... c to the 
Department in makiug assignments to duty. A check opposite "No," except for inexperienced Ensigns, or a 6tnt 'Lt.~nt tli:i.t 
.IJerfortnanea of duty is clearly unsatisfactory constitutes an unsatisfactory report. A statement of minor dct1cicnc iN: dther in 
character or performance of duties constitutes an unfavorable report. (T~IS SPACE IS NOT TO BE LEFT ELAX:."~.} 

.t ~Yt.~nan.t_..1 OR:j;LJJL..@ ___ Qfil?t_a!J..~1J..1£ ... Qf.tl9.~T.._ll1-5!!l .. ;r!:?.§.P.~ c~§_! ____ JI~r~ 'Q ort d _~ o 

-~_h-~ ___ ?J1_i_P.._a~--~~!ll.§!_~ 1:-~--~-:µ~ __ if?.2r_9~ tJo_~~.!-~f ~ c~~--~ J....J~fl._2~~- v,:a~ ~~-'!> 1_e }~. t ~1 i. s 

-~§.§l_:i,&Ml~~ !i_,_Jrt~--~ ?.t~.~~ ~--Yl~±.~.-- 8-~_9_!1._~h~~--J~_e ... '!!!:~~--J.gg_~t-.Y-~!~J~J..e _J~g ___ y,h.~---~--JP -~ =' 

J~f?~s i_?.~~ t _ _N51 ~ !fil!~_Ql;_ -~P.9-__ Q~!!~.~;-___ Qf_ _ _!i_h~--!2~-~k:--~--~.!? __ lf _~~---~---~P f?TP_1:1$:tI kno' , r ·a 
nn .. <l_};_~!!gy __ g~~~~--Qt: .§~-9JA~§h~P---~-JJQ. ___ ~.§._9~_l9_=?.._~ ___ R~ 5 s _ st_e~Q.Y.J. ___ ~§_+.~ £'_QJ__e .J r C 

he been nut... l? -·-· -------------- - ---·· . ···----. I 
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EAC" t Y • AIRCRAf T l. OP U tl'RS _ _ 

• roR NEX1 DUTY ---· - - -1JJU11 x,i, ____ ----
IS: SROl!E KIND M' llUTY J.OCATW:-1 

Ii MY PRE:; ft£NCE ,-~- -, 1'1:'1:11 OJI' DUTY CV cun c·- I-LOCATION 

~ SECTl~Ns 6 111ROUGH 12 T~ ~E ==-~IEOFRiiPiiA7iliii-oFFiei'~-==---- ---i1.\:\1, :::::;=====::::========:;;::===== 
FILLED IN BY REPORTING omcER J .J .BLEV.-ETT 133057 Lieut.Comdr. Director of Athletics 

t~. -- -----~ -------·- -----------------'-....:._ -'---
"' IS TlllS Off'IC~R QUALIFIED TO PER- INDICATE MORE RESPONSIBLE DUTIES FOR WHICH HE IS IN TllAINING. (If none, so state) I l>.\1.-,:. "'' ~:Sl'IX"J'E IJ 

(IL\I.lflCA110N 
t.. FORM ALL lllS 0 0 
~ PRF~E~_!!.!f"..!!~-~:=.......:y~r~s:......;=:,;_N;.:.:,O_;_ __ ~----------~-~-----~~---~~------------~~--..!...--~~---~ 
o.. Cmnment on spcclal or ouhtaotlln• QUatlf\catlon1 u well as anJ phnlt&l lldects, whkh ahouhl be considered In delermlnln.11' lhe kinds of duty to wJ1lrh he 1huultl be d.,talled. Onl>' ,..,mmrnts 
~ llcallons 1l&nlD<ar.t In delalllnK 1houlJ be entrred here. ANY l'OlDIENTS R•:GAR!llNG FITNEllS FOR PROMOTION l!HOt:J.D UE 1: .. 'iTERt:1> l:i SEt:TION 12. ONI.Y .. :c .. 
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this station for less than one month at date of writin~~.E9~-~~~~~~~~-
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~~-~~~~-~---~~~~~~~- -~~~~~~~~-~~-~~--~~-~~~-~~~-~--~ .. ... 
~Toi WiiU' DtiTiU IS HE RECOMMENDED? 

B. IKITIA' VE AliD RESPOHS!BJLITY 
How well does this olDoer: 

c. UHDERSTAH&IHG AHD SKILL 
How well IS• thb olllcer: 

1. GRA!\P lNSTRUCTlONS AND PLANS OHT.N 'TO llll!f 

~· 2. USB IUEAS ANl> SUGGESTIONS OF OTHERS! 
-:r-llATi-· IN TJ:cu:ocAI. ('O~lP};n;x('}; l.. 

-------------~-.....:l:.:lI!_::<l'E!'IAI:rY. H' AXYI (N•m• "n.rlaltv) 

1 .. lNSl'lRE SUIIORDINATES TO WORK TO THE hlAXU1trl1 OF 'l'HElR CAPACITY? 

D. LEAOEHSlllP 2. EFFECTH"EJ.Y I>FJ.EGATE RESPONsmn.n•n I 
H1>w ftll dHI this •lft•er: 

1. ABILITY TO w·onK WITH OTlJERS ! 
• E. CONDUCT AHO \'IOllK HABITS 

2. AUJLl'rY TO ADAPT TO CHANGING ~m~:os AND CONUITlONS ! How don this el!lcer tomparo I•: 

3. )flLlTARY CONDUCT-BEARING, l>RF.SS, COURTJo:SY, J(TC.7 

[l 
l'HF.n:n NOT 
TO HA \'F. llBI! 
1 l'N:<.\ Tl "F .. \l'TORY) D HE f<ATJ<:rmo 

TlJ lL\YF-: lll\P o ~Ti fi~~-1:8fili'' D ~i.:ri~;~Af1LY 
11' 70'~ WERE JP ~o~ WERE JF ON!,\ t~r; ' . 1rou1 1118d lot tho .,,..1>&rl1on In 9af 

·1-- Htw maay Olnctn .,, hteluded In the 

r]To l!F OTo m: ']"THE To in: r-] 1 ~ on D lo TO ,....., Ol'F..R 
L . l'J;f)"(1TF.TJ? PJ'0'! .. 0T1:1)f L..::.rnn:\fO'rF.H? L . 11>.-s .50 .. 2. _J 50 

or. ADVERSE REPORTS THAT HAVE BEEN MADE ON THE OFFICER DURING I IS PERIOD. 

0 YES 11 HAVE Yu•; r.11Y t.uvn.sE ,.o:.it>UITS TO rtAKE HF<:A
0

101NG Tiii!> OF:·11..~R·~• 
• QUALITll.S 01: l'!'.l;FGf!MIVlCU If YH, e•plala UNSATISFACTORY. Yes In either Item ti Seetlon II 

HAS HE AIJY 1:F.NTAL OR MORAL WEA. r. ;$WHICH ADVER' ELY AFFECTS In Section 12. constitutes an unsatisfactory "port and mu1t bo referred 
HIS EfFll:•nl•W7 0 Y~:<; 0-.: ..;_;";._ _______ ,_._._._h_•_0_m_._ ... _,_._,_._1•_1•_m_•_n_t. _________ _ 

12 Gin• tn this EJ•'",1 t-; di :1r, rcnrue 1rmr.1hotl of th;~Mter rr.portcd '1n and hJ-;-p-c-rl_onn_a_n_oe_o_l _d_u_tr"".-1-n<-lu~cl,!n;:: an.\· Y>o - or !lnttlal m"atton. ln:-luda recoromPndatlons as to uromounn. Am statemtna or 
• un at11fartnrr r•1 tr ... ,:11u1wf. abiiitY. cluun<'ter. or rnntlutt must ht r.•fl"rred to the oft'lrer foi: stabmmt. IStnr~·menll ot a roosiructtre n11.ur0 \'. hh'h rt'ler to tntnor tml\erfttlloos or lark of OU"-ll!ka.Uont tW 

not tonstltut.e an 1m•atl-.t.1ttvn· rtPort. },nr t:ramfl1f; "Th11 omc"r was a lit.tie alow In Retdng 1t1rtt"d but h now 11ukin1 cood prog•e-11° or "Thls ttfflctr J1 wfll quaUnrJ In hla prrsent ddtlH bllt bu ht:d 
no experience at Bl'a'' woultl not be un1athtlctun in nature. 

Chttk ono of thtse llOXea - J CO~SJDER TJUS REPORT TO BE. 0 llATISJ'ACTORY 0 l'NS.ATIS1'ACTORY 
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;J I "n:, 
llow Wtll h' t I• omear1 

i ;--··;--~.)"~ ' -.uvE><•l co1 EW rs To 11 KE'P.W.";":t>;NG THIS on1cE11•s 0 YE" m NO 
'• c :JJ 1r11 1 rErForr·1,1·c • t.::'.i II )'Oil, e:tpl&ID 

In S•dl"' 12. 
IJtl<;ATtSFACTOl!Y, Yo la eltbrr II•» .r !'•t·!lrn 11 
er1. "ltute1 an llns,dbfMtory tcfcrt an.: mtn be 11efG-r"f'Od 
to lt-ie amcer for- ata.Urr,ent .. • ' Ir: f, ... ' NIAL OR MOlll\L ;;rAKtoESS WHICH. DVERSEl.Y AFdoCTS 0 ~ .. m ·-··o 

.... j, ' f' [" I~· ..: ' .y ' z..1:1q t::' ~ :.' 

1 t ( u t J t.,, 1·• .u t•J •r '[. l,, i:1 or t:t· r..11, r t"<r-n·- L~·d tm ar hit r·· fl· mane• .c! dub-. i! :lUti'll"'~-,-.,-_-!_hY_c_r-,, .. o:lal r:ze"· !:· ,. ln•flJrle rc·•·n rnend.u1 .~ ••to pr• ,. • ·,.,"1. An,7 stat.e-
' • ' •· -~ - t'"'°''' <' , a, 1, .1:.-, • ,,r.N•" or ....,,, ''"" muat l>e rd "'~ to lb• 011•cer !or "•ttmco:.. !ita <l"1'0t ol A c<>n .1 '""W• na• "'" whloh ••let •o ··' ·107 ltut>c 'o . '• ,.,. or hr!< of 

< 
11r 

d·) r t coi.. ituJti ,., t Jt II'·'"' • ~v u 't.-1'"'" .1.'or t.ui.mo,; ,,: ~''.! , 1 . r'!'r wa» a H1.Uu ~loW in 1ett.ina 1t.;1.1.· · but. la now IXla~g good 11Z'O&tets" ar '"Th~s o-:c\cer ts ~tll Qlli\ll.lied ln hi.I 
.. JL !3" uud o. , .._J •: c-e at &CM- would not bu unut ' 11.ttc ¥ il1 ntril...1re.. 

- -·--- Check on~ of thuo bcx'S - I CON>;Il)f:R Tih!l J'..EPORT_TO __ n_E_!]} __ s_.i._T_1_s_F_A_CTO __ n_Y __ _,o ..... _1:1'i_.'1! __ -\_TJ_!"_.F_A_C'I'_o_R_Y_ 

l. 

CO'" 

• 1 ~ is ~':; .:.- -u~. trlous a!-.d extrer;:e:y Q_apable offi~· Ee is tactful, loyal,___a_n_ 
r.-,rF .. t1 wJ.!.. .'~..:d 0fficer !'..ot only handles hi_s rou ti e duti8 s in a vary satisfactory 

l 

'nt •'E_Q_~·> ';oditionel resuonsibilities. Sir..ce he has a leg:il '.:l.S well ~s an 
; ; e «c!;~ ~--J 'f' i ~hP._J.l!.J'':'.!t'tic-111<.x_ly_ 1'::..f]l suj. tad for rii s nre_~nt Sta!LC!.§. ... ,__"' ir~p._t .. 

r ... :r_£__I;~ 

· ect of 
':i i3rJ 11 . i. ancl_ C(Ju~·~v Y. _be i .. '· -:_~l 'i ~ ::!!E.. r v !'.a~~B_._ _!L )'as _1f.e: 
ql! t· .'mow him. :-e~o·:!!_ie:11l~"'- "or. pr~11c~Jor..!_ !-'.e b•.s _se_en 

Q' lfl'is,;~---
t): ;;; I·& .':1 ·t.._ 
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l'OR WHICH HE IS IN TRAIN 

-b 1 f'tlnl I I k1nt:1 of duty to ' '1lch he 11wuh\ b'C.' t. I Onb t'0tn1utnts on au.1.11~ 
l\JWAllIJD:G FITXESS }'OR l'RO)IOTJll.' l'HOl I I> llh ¥.::-;H.Rl.IJ 1.· !U.l'TlllX l2 O I.\". 

~ -.:--- ~---------·----

"' ::c 
IC 
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7. 

D. I.EA' 
How wrll do 1 tbl& omcer: 

5. )!Al.'\TUN l>I::>C'IP!.IXE A\IOXG 'T!IO. I. 

I AllILTTY TO WOllK \\ITH l mn ~ 
E COl!DUCT .\HD WORK HABITS 

How doca t I 1mcer compar • 
2. AlllI.I'J"f 1'0 AilAl'T TO C'HA.'io.Jl.'\G l•m• l>S -------
3. Mii ITA•W co ·utcr 

8 

"'":...,..,....,.,...,..,,,.,.,.,,.,,,,.,,..,,.,,..,.,.,..,,.==o-=::--.:.....,,-,:.-~a~E~GA.~H~O~l"~G,,....,,T~H~l~,_,,O~F""""'1c..,.,.~s,..-~~~~[~J ............. ~[-J""""'~-~~~-
l ES • ·o Ii Y"· •• ,1a1n UNSATISF ACTOt<Y Yes In elthr 1!•10 

eon~titutM en u:tntltfa"l&ry r pairt d must 
, n II 
c tr-red 

"' c_ 

In SectiOn I~. h the efftcer for 1btunont. 

Check on• of. - t•••• - I ('0:-/~JDF.R Tiii RF.I'1.1RT TO RF r l 1tATI~FAf >RY r I 1·;.;::iATNFAC"fORY 

~-=-------.-.-ne-~ovetE'•d_'Qy this re_port 
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and t.,...,...-..,,f..:-a'-c-:t.-_ -----
t _ba0 __ 3.n oncorh: .. ni t v tn observe· h:i s perfornance of duty 2 

_,,,___,.,_,,u:...e..~ ..... a.._ss.jJed, '1.lJ..i~ rennrt is sub'1'li tted fer 9.Q!ltir:ui~---
Lt......C_g__mo,:r ,_ .,.....ora has se'"n th.is renor_t~·~·---------
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IS. SHORE KIXJl o~· l>UTY ...... l.Of'A~'IO:N 0 r -,·;"'~ r· "'' (' ) 

;.;E~~~;us-6 1"/.i11ouGH 12 ;~BE NAiii'E ;;R~-;cri1rn ... 0FF1c~=-=---==-= -:-1.-:-·-.,,--==;-.?·'f?1~.:·1~1 -·ir,f..:-c~·;<t:u-:;1~~~~.-,T;,:.1, Hr:Fu:;-:-,:u :.? 
~FILLED IN BY REP_:>_~ING OFFICER _____ H. E. SEARS ___ .Qa_. __ , USN Deputy CRA,ResTra __ _ 
11> IS THIS OrFICER QUALIFIED TO PER· INDICATE MOHE RESPONSIBLE DUTIES FOR WHICH KE IS IN TRAll>llNG. Of aoae. so •l~te) Jl>ATR Ill' •:xn:tT1>D 
f FORM ALL HIS ()l"Al.lF!CATIO:N 

g; !!!. !'~4~~u::·;1 [J v~s D t.n ----·---·-
o. Comnu•11t on fJ)tclaJ or outrtandin;- <1uaun atlon.t as 'reU as uu· ptu·siral defetls, whfrh •twuhl be rcnshlered In l1tlermtnln1t tl'le kinds of doty t.o whlt:h he thotthl be detailed. Only '"3mm~nt• on QU~U· 
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1 l I== 
A. SEA OR ADYA~CE BASE DUTY 

Hew dr.es thts •fllter eomtt"r• In: 

HTE• JTlru 1.\1 TO J\F. 
lfARl"l:n osr.Y FOR OPl'l('F. s 
O'i' .Ill::.\. OR All\' A. ·ci-; llA:<F. 
,,, r\" llt'J\JSn THE PF.RIO!) 
oJi' THIS ltKl'OltT 

_:_~TY T<'_' __ lll\IA:SIH _________________________ _!___ _ ___ I - - I 
a. 1••:11FOR)IAXl_t: IX 1·1u:H•::>:T lll'TH:,. AH J>t:St'llllll•;111N H•:l'TJON 2, Allon:• I I i-r- - ---,-----

-~CT~o~:_ ~l'>O >:~IF.RC FNCI'.:~~---- -·=-===~!__ l--[--i---- ---,----
1 G. l'ER~'(lli\L\, "C'E A'l' llA'fTLE l!TA'!ION IJR 1-. ll.ATl'J.F Dl'TH:N7 i r-----, - -r-----, ----,----
_L A."8'.:.::.n: __ m~-·~~ -!~~II !'!.._Y_ ~:u:~~P_E~~ ~I:•s~R-UCTION_·i; _,1R1;_ ~··'_chl;\'C: • __ -~L-- ,----i-----i---r -- i----

~ow .. _ •. d'u u~. •"l!cer: "X1-:f'U'3AH\' 'j•) AY'l'1l \11-"\ "\)"} ~~ 1 I f i 1 
B. IHITIATIYE A~D OESl'OHSIBILITY ·-2. cin: :- '"'·"1;, <•1·1:<1.,:-.;:-. y/fn::; ,,s1;~;1> or(\·11! ,·:-;Tn:n Tiii:)! 1\'aL:-: I 1---,- --------- ------ -
. __ -·-· ~':J:~fr·:-.:;~{::·\· .~~:n.:~~~~;;-f_i(.-~ l.Yl1'ff _____ 1_1.1 H _-ir ____ 
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____ r, __ -_

11

1
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~~,·- ___ 

11 

__ -~ 
I Glth!\P l:Sl!Tlll"l:;TION!! AND PLA ');H CI\ ,. TO Jilli• _ 

c. UllilEC . :~~ AHD SKILL - -- ---- -- - -----------
H<>w well dau thl• ofhcu: 2. LSE IIJF..-1.S AND Sl"GGESTIO)\"S OF OTH~:llS? 

3. ltAT;·: 1.-..: 'i'i:\'d.'\ft-;:.\-~5tt•ETF~<7E·~---
Hi::- f'PJ•:CIAl.'f\~, JC ·~ (.'\~111P :--__ ·,_·.;.d'°>-'~t'--"l;._ ______ -----

1. JXSPlllE 8Ul\ORDINATES TO WORK Tl) Tflr. l!AXJlW)I m· · .. u:m ('.\PACIT\'I 

o. LEADtRS!llP 2. E)"FF.CTIH:l.Y lJFJ.~:OATi-:-Hi~~-;:wll~;;.-y-,----- L -f'F*' I 
How w•ll d4<>S this ofllcer: ------ ,.~l!.J ~ ----

'I. TRASSlllT onmm::<. JNSTRt.:CTWXI", -~XD P1,Axs1 H=. I < . ___ J ___ _ 
~- OJW.\'\lr.E lll'< \\'ciJ~K .l5(°ff'"fii-:\T (>J""':'ilii~l"X-GT:itifo, l'O~lll.~XI• Ott f. cP I 

Rel'E!t\'l~lO:\ 1 ------} 

----·----------;-:1_._) __ 1_A_1x_·_T_A __ 1:s_· ____ 1:-.E A.\10so Tllo:s•: t''\I•ER His cmmA:sn oa1;1];;.:;:1ox1 , ---:: - I== 
I. ABIT.ITY TO WOhK WITH OTll. lli'l1 I "" I t I 

E. CONDUCT AtlD WORK HABITS 2. AIUUTY TO .i.nAPT 'l'O cH.i.:-01x~ x-~:•-:1-,~-;-;-.-i;-c-·1-,:-;--1-,1-T-Il-,x-.t<-,------ _.._ t.../ I . r-
How dou !hi• ofllc•r compare In; 

s. Mil.ITARY <.'osDucT llEARIXG:u;1~,,,,.--cr->r-·n;.;-;:1_v ___ f_:re-.1-----------~----=i-....;~---.-•1-- I I -_=i._--= 
8 IJ401CATI! YOUR ATTITL!IJE TOWARD <C'1"1. O!:') 

• HAVING THIS OFFICER UllDfR YOUR 111-:n:-:1n1." NOT 

Ll C0M1'<AND, WOULD VOU: [JlY;l,\\.~l~~;\{'Trot:YI 
SJCONSIOERING ALL OFFICERll OF THE ICncck •••I 

S/\ME RANK WliOSE PROFESSIONAl l":'.'Dlm NO JF 9~0::. WE!lF. 

r] J\F. ~ \Tli"fl'-:_11 
i. - -;~1 J~A \"}'. !11\i ~ 

AOILITIES AllE KNOWN TO VDU PER· ocmn•)(,..TANC'F.lo:t OTO m: 
._.!!!!'_!ILLY, wouto YOU PAOMOT~ H;M: (l':-;i'1,\T!'<F,\C'l'<1R\"\ ('ROW>TF..>? 

ID, COMhlfNT IN SEC"l"ION 12 ANO GIVE REF£REtlCE HERE TD ANY COMMENDABLE 

11 il~."' ~-;:· ~~r.:t;f:JJiY..:;1cc~£~;,:ITl7$~ro h!AK E i1EGA1.UP1G THIS UrFiCL ~-----rj ).'El:; D XO If YH. ex~l•I• I UNSATIS(ACTDRY. v • .-:::;;;:;-;;:-;;.:;;:;; ;; 
lit,!; ll • ,y MEN rAL OR MORAL WEAKNESS WHICH ADVERS£t V AfFECTS ..-. le Stctlon 12. censlllutes an uns:tlhfa<tory roort and must be rrlrrrcd 
HI • f" I I E~CV? 0 1'1'll J XO h th• oftlcer for •"tcm~t. 

i 'J u ";:: .... - tht.:1 ..-':\tf" • r, t ... 1 ·he '3f ·s;tJ ct thf' oft1ttr rtJ>O(tcJ on and hh pvrrttmt .. ''"" ~t •!uo·. h1rJu1l.•ri~ •rt' wr.>nhv or ll't>tl•l pirnt!ori.. lra·tbt!f" r~mrnd1ttter.;-, .. !l-t• pmtm.ut in .• .\n} 1t11k1Pf'f!~s of 
ah 1atlt> ~, ro 1.1:.&nl·e. ,, Jiu-. c:h:ir rter. cir roncl'J1t mui>t b~ r·ft.'rtr.r• t&J r-,, oft! r·.r 11.f"'Tifflt. R1atrwN'S er a roostrUt•ti.1 p;at•:r• 11.th·., nr.r ttt rntnor lm[tf'rlPC'th.r11 '.•!'Jack. ef ouRlit1cah'Xls tYJ 

1ot c 1.l ute a.r: ..ir. :nl1Ha"tOlY r urt 1w- Exismplc: "Tl:l1 c.me ... was a Hl•1-e 1>W in it:dtl"' ~ it:u:~I t.ut ts '10\\" mekh:~ &:l".>U 1ni9':-~r:/· ;,,:r .. '.;!·~3 ctr---er la .. ·en quaUfl~tl lr. )It, prtse'l: JuUes but ha.s. h:ad 
.,,., OXPl. .. .~ r. wmHd not tie un 4lt 1far'01')' ln r1a· u•~. 

v :k one •I···-~ b .. -I :o.:Sl!>ER TllB lt"PORT TO ni: r:J "-'TlSFAC'TOR~. 0 \'N!IATTSFACT<IR1 

l}11e to the short period 0 t \')e coven:ca:-~~ - this report no marks are being assigned 

.--- This report is submitted·fo-rcontfn\.\fty_o_f record purposes only. He has not"se_e_n ___ _ 
this repotl~~ _ft. ·no1ud..i·. Ford haS"bean· -iie~:Cnea-forreiease to inactive duty. 

w 
> 
~ ------------
..... 

... ------------------------------------------------------------ -----------------------0 

.., ------------
0 c _____________ _ 

---- - -----------
---~----------- ------------------ -----·----- ----

------------------------------- --- --- ------·------
;;;,ry-- - ----~--------------·--- --- f'-·-f~H!!! ___ . ' ;_.'Jt.:;l{'R:· ri i<lPCtlfl... (, ti••'"" to :."''N" I :i.roogn ~, I Sl!,;S.\ill'Ji/!C2.J~j-J1 1:11 

__ _, __ - --~-.:... ·- = -"=-==-------=---=--=-=- =:--=-- -- - --~~·!' '---
W'-er. •v· ,... , d romovo cMbo• paper, forward Po9et 1 o_nd _1, not delache.___, r<- &uPers, Retain Puge 3 for 'Olr.~e ~11'2lifical1on P.ecord Jock el". 

PAGE 1 • 

ne~ded attR.ch tlii.tra abut) 



• 

'" 

1 N 't'ill 

. " ' 
r • 1 

., 

,, 

l ' 

,,, r' •' 

. :.:: ~"· i TV 

, I I'" tt<ILIT{ 

/..I - \ -

I 
I 
cl 

H' AL $CHOt. L ATT "OFD 

'i 

c "l!'. l r-,~ ,c -~,J\J Rt i.; ~{'.f i:!(.~J------·----

I I' 
[• ,f 

: ' 

r, 

y 

r 1 u ' ( 

'1' 

S1X r : ~H 

I~- ~-r. • • I 
FtJ N , "'I! 

COURSF. 

JL .. 1 

1 • .. , 

. ,l Jt d I. l!ONHk. 

r'(.'r._ I~ - T "-Vf:l 

) . " 
l v AL 

:: t I I o ~ ) f 

l~-
L 
I 

HOURS OF" INS RUC."t"l:>ff _______________________ ,, __ , ___________________ _ 
COMPLETED 1N P'ROOREBS 

----·--·--- ------- --- -----

& t.HJ1" t - .. --, -.. -~-c·-,s---"-... -T-,n-N---.-,-E_L_O_W_S_, .. -,-,,-.• -.-.. -N-O-~O-,,-.-o-c-~-R-T_lt_l_C_A_T_l_O_N_S_N_O_W_;-;F~:;:;·----------·----------,1 ;;-;;;-;;;-;;:;;-~--~ o~ MOST 

LJCl>N5'E OR 111.E'CENT L'~EN'S!l 
~\' .. ..,.:',.~ _i.,J,,.,.. REGISTRATION O.R lh!GW!TRATl<>N 

t.1 ~ll'l ;! :1 19 
_ .. , - -~---·------------~;TJ£s ANO R~;;o-;;;;,~·-,-,.-,E-.-(-,-l,-•ac_h_a_d_d_it_io_n_a_l_p_o:;-~-i-l_r_•-·l;Jr-:!l)- --___ ...;... ____ _ 

O'fJ. E"l1' 

''" ft"•) 

) I . .-~ .;,•: > 
( S:.,re) 

D.' ..... 
FROM '- ' 1. :) ""'.t'.'7(~:-- - TO: 

----

--------- -------
IND OF' Bt• ,E:. 

!--------'---------------- -----------------
ff J • AS!' i FMPLOYE'ES VC.U SlJl"E'RVl!')E 

A-C Tl .. \' •J V\H}rt POS ION 

'f ( 
toJ.. L ti 

A. 'iUAl 6 L AH'r (Op110 ) 

r •It..\.\." 

c ' u Ll $:\1000 'rO 
~· 5000 n $5000 'l'O 

~?£.)fl 

__,,.._ ______ - --

_,f~--
.11 ~ tA L~GAL OFFJC ~S. CU •. REi •T r,.p C'JA ~1 PRAC.Tl:OED ~ 

c"" ~ ... .1!""' .. t~ " .. 1 .. ~)t 1 "e .. h .. ,z-·!: (l~ la\.7;-·:1·. ·------·---- -- ---- --- - - --- - ...., - Cl' 

-J------ 1------------------------------~~~~··c___ , 
Ali.S THI -. t .• )'i'•~ .. "' _..;,• .~~~ar--::.: l-PERCEN1' OF" SP!l(:1AL1'Y0C :: \'~ .. 

~ ,,.,..Tl~l.0-- ... A PR:&.CTISEr> -··---....;;:..,,-·.-- -~-=-....,- .. -----------------~.io,,;-----·------------,~. f{ mr. 1,,r- •-/ an Ori!at1;u11 iora. of t/o.e Naval lt.c r &:e~ GIVE' TITLE OF THE ORGANIZA'rlON ANP DUT\ES THEREIH ' 

- ----- - --- ...._ ___ - ---- --
------·-----------

IN VJ< ~ 0 - YOUR TOTAL NAVAL AHO CIVILIAN EXPERIENCI!• FOR WHAT ASSIGNM~'r DO YOU CONSIDER YOU ARI? BEST .SU1TED IN "t'H:B: EV'ENT OF A NATlON.AL YOftlL,;tATJO.N? 

AFLOAT: 

ASH ORI;: 

J: LIST A'\Y Fl 

I\ f[ C' 

I .. '..Ta. 01-

CAL JJ-ISO ALI · 1C:A'rlO ?R LIMITATIONS WHICH YOU "KNOW YOU HAVE.'. 

l.i ;~ GC~ ~.l1· r ;:.•, 
~ .. 1:.!:~.r . ~- '";,.A-., 

i.:;;;;, ~ 
1 11c0 
,-• .r -/ 

!(,!!WARD n:;s COPY 

,,CNATURE 

_,, 
1. 

I 

/ 

*"-

ARE you PHYSICALL.Y QtlALlFtE.O !"OM: 
£EA. DUTYI 

C'if'l/-1l'-fNME"l'1' lN1l"..J J')P'f: Ct! UH • .9l•82~!:1 

I 
I 

I. 



ND 

.. 

AFL.OAT. 

A 

( 

[ J 

L
FI 

- ! 
1-· ---, i--~--

DE" R B 

=--' -cou a; 

-------- ---------------
COM.-L.Ei n 

-----------·---------------------
F'CL.l.OWSH ,.S A.ND DOA.RO CERTIFICA.TIOf & NOW IN EFFECT 

(S.-) 

• 

D ... TE OF FIRST 
LICENSE OR 

REOISTftATION 

WE KS 

_ _I 

IN PROGR SB 

OATS OP' MOST 
ft-ECE'NT LICENa8 

OR Rl!GISTRA"l'ION 

----------- ------·--------------------------·-------
TO: 

------------------ -~ 

--~---------· 
0 EM LOVE YOU ISUP'ERVISE 

----------------------~- -
------------------------- - ------------

( 

TY 

' 

~ .. AHO PUT ES 1'HE.REIN 

or YOU 'l: TOTAL "4AVAL AND CIVIL.JAN EXPERIENCE:. FOR WHAT A&SJONMENY DO YOU CONSIDER YOU ARI!! ti 81' &UITED IN THE' EVE'NT OJI' A NATIONAL MODIL.l!'ATIQNt 

WHICH YOU KNOW YOU HA.Ytt 

. , 

I' 

i I 

• • • i .. 

AR&; YOU PHY8JCALL QUA.LlFlf!D FOR 
&£A DUTY1 

~, 
LJ YES 

.I 
DAr OF LA T 'H RT 

T 0 !';IGNATURE-

FORWARD HIS ), TO BUREAU OF NAY L PEl".SON1!EL (rlTNESS REPORT SECTION) PAGE 3 




