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H'l'Pt:EM=NTAT·INU GUIDANCE FOR THE PRESIDENT'S PROGRAM FOR THE RETUR 

OF MILITARY DESERTERS 

A· PRESIDENi'S EXECUTIVE ORDER OF 16 SEP 1974 

THIS MESSAGE PROVIDES POLICY GUIDANCE FOR THE IMPLEMENTATION 0 

THE PRESIDENT'S PROGRAM· THE SECRETARY OF DEFENSE, SERVICE 

SECRETARIES, AND SERVICE CHIEFS DESIRE THAT THE PROGRAM BE FULLY 

SUPPORTED ItJ THE SPIRIT AS WELL AS THE LETTER OF THE PROCLAMATION· 

2· THE GENERAL CONCEPT OF THE PROGRAM IS AS FOLLOWS: 

A· THE DESERTER WILL BE ENCOURAGED TO MAKE INITIAL CCNTACT WITH 1 
I . 

THE RESPECTIVE SERVICE r~~M~NC~ . l~~ORMAfiON POINT BY REGISTERED MAIL 
I 

OR TELEPHONE AND WILL RECEIVE REPORTING INSTRUCTIONS. 

e. THERE WILL BE A JOINT CLEMENCY PROCESSING CENTER LOCATED AT I 

6 F9RT BENJAMIN HARRISON, INDIANA•FOR THE PROCESSING OF RETURNEES FROM 
5 
4 ALL SERVICES· 
3 
2 c. PERSONNEL ELIGIBLE FOR THE PRESIDENT'S PROGRAM ARE THOSE 
1 
0 INDIVIDUALS CAR RIED ADMINISTRATIVELY AS DESERTERS WHO MEET THE 

DiST?.: 
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9-COK1 . : MESSAGE HANDLING I~STRU~TIONS -

~~OLLOWING CRITER3:<A.'4: 

{1} THE LA~T PERIOD OF ABSENCE BEGAN ON OR BETWEEN THE DATES 

Of 4 AUGUST 1964 AND 28 MARCH 1973· 

{2} THERE ARE NO MILITARY OFFENSES PENDING OTHER THAN 

~IOLATION OF THE UCMJ, ARTICLES 85, 86, AND 87 OR MILITARY OFFENSES 

~IRECTLY RELATED THERETO· 

D· THE ENLISTED DESERTER WILL BE GIVEN iHE OPPORTUNITY TO APPLY 

~OR AN UNDESIRABLE DISCHARGE AFTER HE AGREES TO THE PERFORMANCE OF 

ALTERNATE SERVICE AND SIGNS A REAFFIRMATION OF ALLEGIANCE· 

E· THE OFFICER DESERTER WILL BE ALLOWED TO RESIGN TO ESCAPE 
~:-...... -- - ~ - ~· _ .. --~~ .. 

TRIAL BY COURT MARTIAL AFTER HE AGREES TO THE PERFORMANCE OF 

ALTERNATE SERVICE AND SIGNS A R~AFFIRMATION OF ·ALLEGIANCE· HE WILL 
...... " ... 

THEN BE ISSUED A DISCHARGE UNDER OTHER THAN HONORABLE CONDITIONS. : 

f. THE REQUIRED PERIOD OF ALTERNATE SERVICE WILL BE DETERMINED 

Y THE SERVICE SECRETARIES ACTING THROUGH THE JOINT ALTERNATE 
' 

ERVICE BOARD ON A CASE BY CASE BASIS. 

G. AFTER THE PERIOD OF ALTERNATE SERVICE HAS BEEN DETERMINED BY 

HE JOINT ALTERNATE SERVICE BOARD, THE INDIVIDUAL WILL BE DIRECTED 

0 REPORT TO A STATE DIRECTOR OF SELECTIVE SERVICE FOR THE ~-~J 
DISTR: 

O!'!AFTER TYPED NAME. TITLE. OFFICE SYMBOL. PHONE B: DATE SPECIAL ll'iSTRUCTIONS 

a: CPED NAMC:: . TITLE. OFAII:E SYMBOL AND PHONE 

~ 
< ------~----------------4~~=-~==-------~-

1 ~ ! SIGNATURE SEC~R~T~~~;;I;I;;_~----l...D-A-TE_T_i_"'C::-GR_O_:..J_P ___ ~ 

D D FOP.Iv. 1 73 (OCR) 
I .JUL 73 



-~]:07[-- ~ -~~~ .. ~;~ luuu~uL_I _____jl ____ ___~_l_oA-T:o:--''_'·'E--LIMON_,..__JTL-vfi-----~--- _ 

~--B0-- 0~· 1L-----------------~----M-E-SS-A-GE_H_A~N-DL~IN_G_1_NS-T-RU_C_T-IO-NS----------------------~ 
..- I -

PERFORMANCE Of A~~RNATE SERVICE·~ 

3· AT NO TIME Wit~ THE DESERTER WHO IS ELIGIBLE FOR THE PROGRAM BE 

PLACED UNDER GUARD OR lN CONFINEMENT UNLESS HE COMMITS AN OFFENSE 

SUBSEQUENT TO HIS RETURN TO MILITARY CONTROL· 

4· ALL INDIVIDUALS NOW IN CONFINEMENT WHO MEET THE ELIGIBILITY 

CRITERIA Of PARAGRAPH 2C {ABOVE} AND WHO ACCEPT THE TERMS Of THE 

PRESIDENT'S PROGRAM ARE TO BE RELEASED· SPECIAL INSTRUCTIONS ON THE 

RETROACTIVE APPLICATION Of THE PRESIDENT'S PROGRAM WILL BE SENT BY 

SEPARATE MESSAGE TO INCLUDE INSTRUCTIONS ON THE RELEASE Of THOSE NOW 

IN CONFINEMENT· 

5· IN THE EVENT A DESERTER WHO MEETS THE CRITERIA Of PARAGRAPH 2C 

(-) TURNS HIMSELF IN AT A MILITARY INSTALLATION, THE FOLLOWING WILL 

~-

INSTALLATION PERSONNEL WILL NOTIFY THE RESPECTIVE SERVICE 

CLEMENCY INFORMATION POINT, BY THE MOST DIRECT MEANS AVAILABLE, AS 

b TO THE INDIVIDUAL'S NAME, RANK, SSAN/SERVICE NUMBER, DATE HIS 
5 
4 
3 
2 
1 

- D 

D 

...... ... , .. 

t 

UNAUTHORIZED ABSENCE BEGAN, DUTY STATION AT TIME ABSENCE BEGAN, 

PLACE AND DATE Of BIRTH· INSTALLATIO~ PERSONNEL SHOULD HAVE THE 

RETURNEE COMPLETE A RECORD Of EMERGENCY DATA {A COPY OF THE RECORD 

DISTR: 

DRAFTER TYPE D N AME. T ITL E. O FFICE SYMB OL. PHONE & DATE SPECIAL INSTRUCTIONS 

0 D FORM 173 (OCR) 
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MESSAGE HANDLING INSTRU CTIONS 

\......__../ OF EMERGENCY DA t'~o~&HOULD BE FORWARDED WITH THE INDIVIDUAL TO THE 

t PROCESSING CENTER}a: THE RESPECTIVE SERVICE CLEMENCY INFORMATION 

POINTS ~RE AS FOLLOWS: 

{1} ARMY· u.s. ARMY CLEMENCY INFORMATION POINT, FORT BEN 

HARRISON, INDIANA 46216· {COMMERCIAL PHONE {317} 542-3417· AUTOVON 

699-3417}-

{2} NAVY· CHIEF OF NAVAL PERSONNEL {PERS 83}, DEPARTMENT OF 

THE NAVY, WASHINGTON, D·C· 20370· {COMMERCIAL PHONE {202} 694-2007. ' 

AUTOVON 224-2007}. 

{3} MARINE CORPS· HEADQUARTERS, u.s. MARINE CORPS {CODE MC} 

WASHINGTON, D·C· 20380· {COMMERCIAL PHONE {202} 694-8526· AUTOVON 

224-8526}. 
I 

{4} A1~ F0P.CE- u.s. AIR fOR(£, CLEMENCY INFORMATION POINT 

{AFMPC/DPMAK}, RANDOLPH AIR FORCE BASE, TEXAS 78148· {COMMERCIAL 

PHONE {512} 652-4104· AUTOVON 487-4104}. 

b • 

5 
s. THE DESERTER WILL NOT BE ISSUED UNIFORMS EXCEPT FOR 

4 
3 
2 
1 
0 

0 

[

AINTENANCE OF BASIC HEALTH AND WELFARE PURPOSES· 

c. ELIGIBLE DESERTERS RETURNING TO MILITARY CONTROL WILL NOT 

BE REQUIRED TO CONFORM TO MILITARY STANDARDS OF APPEARANCE AND WILL 

DISTR: 

DRAF TER TYPEC NAME. T ITLE. OFFICE SYMBO L . PHONE 8: DATE SPECIAL INSTRUCTIO N S 

~ IF-TYPED NAME. TITLE. O!'" F ICE S YMBOL AND PHONE 
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MESSAGE HANDLING INSTRUCTIONS 

BE TREATED WITHF(~RTESY COMMENSURATE WITH THE PRESIDENT'S 

PROCLAMA TIOr~ • TO: 

D. · IF THE RETURNING DESERTER ARRIVES WITH DEPENDENTS., 

INSTALLATION PERSONNEL SHOULD ASSIST IN THE LOCATION OF NON­

GOVERNMENT ACCOMMODATIONS. 

E· IF THE RETURNING DESERTER AND/OR HIS DEPENDENTS ARE IN NEED 

OF IMMEDIATE MEDICAL CARE-, SUCH CARE SHOULD BE PROVIDED· 

f. THE RESPECTIVE SERVICE CLEMENCY INFORMATION POINTS WILL 

PROVIDE INSTRUCTIONS FOR THE HANDLING OF SPECIAL CASES· 

~· ALL DESERTERS WHO DO NOT MEET THE CRITERIA OF PARAGRAPH 2 WILL 

aE PROCESSED IAW CURRENT PROCEDURES. 

~- PUBLIC AFFAIRS GUIDANCE· BECAUSE OF THE OVERRIDING NATIONAL 
; 

~NTE~~S! r~ T~~E ?RESIDENT'S ANNOUNCEM£NT ON CLEMENCY PROCEDURES FOR 

~RAFT EVADERS AND MILITARY DESERTERS-, THE ASSISTANT SECRETARY OF 

~EFENSE {PUBLIC AFFAIRS} IS RESPONSIBLE FOR DIRECTION AND 

~OORDINATION OF ALL PUBLIC AFFAIRS ACTIVITIES CONCERNING DESERTERS-, 

DISCHARGES AND CLEMENCY· MAXIMUM INFORMATION WILL BE DISSEMINATED 

TO THE PUBLIC WHILE AT THE SAME TIME GIVING DUE CONSIDERATION OF THE 

RIGHTS OF THE INDIVIDUAL· THE CLEMENCY PROCESSING CENTER iCPC} WILL 

DISTR: 

DRAFTER TYPED NAME. TITLE. OFFICE SYMBOL, PHONE B: DATE SPECIAL INSTRUCTIONS 

a: TYPED NAME. TITLE. OFFICE SYMBOL AND PHONE 
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BOOK I M ES S AGE H ANDL ING INSTRUCTIONS 

BE MANNED BY REP~~~ENTATIVES OF ALL THE MILITARY DEPARTMENTS, AND 

THE CPC -INFORMATieH CHIEF WILL REPORT DIRECTLY TO THE ASD{PA} FOR 

ALL PUBLIC AFFAIRS MATTERS· PUBLIC AFFAIRS GUIDANCE, RECOMMENDA-

TIONS AND ACCOMPANYING SERVICE IMPLEMENTING INSTRUCTIONS TO ALL 

COMMANDS, WILL BE COORDINATED IN ADVANCE WITH OASD{PA}. 

A· ALL PERSONNEL WHO WILL HAVE DIRECT CONTACT WITH DESERTERS 

MUST HAVE AN UNDERSTANDING OF POSSIBLE PUBLIC AFFAIRS PROBLEMS AND A 

THOROUGH FAMILIARIZATION WITH PUBLIC AFFAIRS GUIDANCE CONTAINED 

HEREIN· ACCORDINGLY, THE RESPONSIBLE COMMANDER SHALL INITIATE 

PROCEDURES FOR BRIEFING SUCH PERSONNEL· 

B· THE INTERVIEWING AND ,PHOTOGRAPHING OF DESERTERS BY NEWS 

~ED!A REPR~S~NTATtVES AFTER'THEIR RETURN TO MILITARY CONTROL IS 

PERMITTED UNDER THE FOLLOWING CONDITIONS· 

{1} THE DESERTER GIVES HIS PERSONAL CONSENT. DESERTERS 

SHOULD BE ADVISED THAT THEY po NOT HAVE TO AGREE TO SUCH INTERVIEWS 

6 AND PHOTOGRAPHS· 
5 
4 {2} THE INTERVIEW/PHOTOGRAPHING DOES NOT INTERFERE WITH THE 
3 
2 EFFICIENT AND ORDERLY PROCESSING OF THE DESERTER· 
1 
o c. MILITARY PERSONNEL AND PUBLIC AFFAIRS OFFICERS SHOULD NOT 

0 

DIS TH: 
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ATTEMPT TO PROVI:MM:OFFICIAL COMMENTS OR SPECULATION ON THIS SUBJECT. 

D· QUERIES Rt:~ARDING THE NUMBER OF DESERTERS PROCESSING THROU.GH . 
AN INSTALLATION MAY BE ANSWERED· HOWEVER, THE NAMES OF DESERTERS 

MAY NOT BE RELEASED WITHOUT THEIR PERSONAL CONSENT· 

E· QUERIES RECEIVED CONCERNING DRAFT EVADERS WlLL BE REFERRED 

TO THE DEPARTMENT OF JUSTICE iAC 202-739-4281}. 
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SECNAV WASHINGTON DC 

ALNAV - 25'8 

RETROACTIVE APPLICATION OF THE PRESIDENT'S PROGRAM FOR MILITARY 

DESERTERS 

A. SECNAV 171809Z/81 SEP 74 · 

1· IN AMPLIFICATION OF PARAGRAPH 4 OF REF A, THE FOLLOWING INFOR-

MATION AND GUIDANCE ARE PROVIDED TO ASSIST IN THE PROCESSING OF 

MEMBERS QUALIFIED FOR THE SUBJECT PROGRAM BUT WHOSE CASES HAVE BEEN 
. 

COMPLETED OR IN WHICH COURT-MARTIAL OR ADMINISTRATIVE PROCESSING IS 

CONTEMPLATED OR IN PROGRESS. 

( COMMANDS PROCESSING COURT-MA~TIAL CASES SOLELY FOR THE OFFENSES 
~ 

OF DESERTION {ARTICLE 85, UCMJ}, UNAUTHORIZED ABSENCE {ARTICLE 86} OR 

MISSING MOVEMENT {ARTICLE 87}, OR OTHER MILITARY OFFENSES DIRECTLY 

RELATED THERETO, OCCURRING DURING THE PERIOD 4 AUGUST 1964 THROUGH 

28 MARCH 1973 {HEREINAFTER REFERRED TO AS "QUALIFYING OFFENSES"} 

WILL COMPLY WITH THE GUIDANCE CONTAINED HEREIN. ANY QUESTIONS 

REGARDING A MEMBER'S ELIGIBILITY SHOULD BE RESOLVED IMMEDIATELY BY 

TELCON TO THE CHIEF OF NAVAL PERSONNEL {COMMERCIAL 202-694-2007; 

~. ~- ':f~ 
CDR L M FARRELL, JAG:2o, 44906, 

~ D S ~O)JTER, SEC~A~_2fCTING} 
/tY J (F JV[:f)' 

I "'· 

A.fott/) 
!·~ (' ...., ... 

<l: 
cr: .. 

t./ CMC~ S"~ 
18SEP74 02 CNO L(_tjb dflJQPl. 

JAr.-om1fflr1- CNP -rfO E ;;-&t ~\C 
~c..NP----
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02 OS 

AUTOVON 224-2007} OR TO THE COMMANDANT OF THE MARINE CORPS {COMMER­

CIAL 202-694-8526; AUTOVON 224-8526}. 

3. CASES IN WHICH CHARGES ARE PENDING, BUT HAVE NOT BEEN REFERRED 

TO TRIAL: 

ALL PROCESSING OF SUCH ELIGIBLE CASES WILL BE SUSPENDED FOR A 

PERIOD OF TIME {NOT TO EXCEED 14 DAYS} TO AFFORD THE MEMBER THE OP­

PORTUNITY TO PARTICIPATE IN THE SUBJECT PROGRAM. UPON RECEIPT OF A 

WRITTEN REQUEST FROM THE MEMBER FOR DELAY IN THE PROCESSING OF HIS 

CASE AND TO PARTICIPATE IN THE PRESIDENT'S CLEMENCY PROGRAM, PRO­

CESSING OF THE CHARGES WILL BE SUSPENDED AND THE MEMBER WILL BE 

TRANSFERRED UNDER TECHNICAL ARREST ORDERS OR STRAGGLERS ORDERS AS 
r 

\ 1ROPRIATE, TO THE NAVY CLEMEN)Y PROCESSING UNIT OR MARINE CORPS 
'C1 "-.._. 

CLEMENCY PROCESSING UNIT, JOINT CLEMENCY PROCESSING CENTER, FORT 

BENJAMIN HARRISON, INDIANA, {JCPC}, FOR DISPOSITION. 

4. CHARGES REFERRED TO TRIAL -- TRIAL HAS NOT COMMENCED: MEMBER 
' MAY PARTICIPATE IN THE SUBJECT PROGRAM. UPON RECEIPT OF A WRITTEN 

REQUEST FROM THE MEMBER FOR DELAY IN THE PROCESSING OF HIS CAS£ TO 

PARTICIPATE, THE CONVENING AUTHORITY WILL WITHDRAW CHARGES FROM 

THE COURT TO WHICH THEY HAVE BEEN REFERRED IN ACCORDANCE WITH 

.. 
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PARAGRAPH 56, MCM~ 1969 {REV.}, AND THE MEMBER WILL BE TRANSFERRED 

TO THE JCPC. 

s. CHARGES REFERRED TO TRIAL -- ACCUSED HAS BEEN ARRAIGNED: 

MEMBER MAY PARTICIPATE IN THE SUBJECT PROGRAM. UPON RECEIPT OF A 

WRITTEN REQUEST FROM THE MEMBER FOR WITHDRAWAL Of THE CHARGES IN HIS 

CASE AND FOR DELAY IN PROCESSING HIS CASE TO PARTICIPATE, THE CON-

VENING AUTHORITY SHOULD WITHDRAW THE CHARGES FROM THE COURT TO WHICH 

THEY HAVE BEEN REFERRED IN ACCORDANCE WITH PARAGRAPH Sb, MCM, 1969 

{REV.}, AND THE MEMBER WILL BE TRANSFERRED TO THE JCPC. 

b. ALL CONFINED MEMBERS REFERRED TO IN PARAGRAPHS 3, 4, AND 5 ABOVE 

SHOULD BE IMMEDIATELY RELEASED FROM CONFINEMENT If THEY HAVE REQUEST-. . 

ED TO PARTICIPATE IN THE PROGRA~. THEY SHOULD·BE ADVISED THAT 

FAILURE TO REPORT AS ORDERED TO THE JCPC WILL NOT ONLY CONSTITUTE AN 

ADDITIONAL OFFENSE UNDER THE UCMJ, BUT THAT THE ADDITIONAL OFFENSE 

WilL REMOVE THEM FROM ELIGIBILITY FOR THE PRESIDENTIAL CLEMENCY 
' 

PROGRAM· CHARGE SHEETS AND ALLIED PAPERS SHOULD BE FORWARDED WITH 

HIS LOCAL SERVICE RECORD, AND THE CHIEF OF NAVAL PERSONNEL {PERS 38} 

OR COMMANDANT OF THE MARINE CORPS {CODE MMEA} AS APPROPRIATE, 

SHOULD BE ADVISED BY MESSAGE OF THE MEMBER'S TRANSFER •. 
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7. MEMBERS WHO HAVE BEEN TRIED AND CONVICTED BY COURT-MARTIAL SOLF.LY 

FOR QUALIFYING OFFENSES, WITH OR WITHOUT DISCHARGE ADJUDGED, AND WHO 

ARE CURRENTLY SERVING CONFINEMENT PURSUANT TO SUCH CONVICTION ARE NOT 

ELIGIBLE FOR TRANSFER TO THE JCPC AS IN PARAGRAPHS 3, 4, AND 5 ABOVE. 

SUCH MEMBERS MAY, HOWEVER, SUBMIT APPLICATION TO THE PRESIDENTIAL 

CLEMENCY BOARD PRIOR TO 31 JANUARY 1975 FOR A REVIEW OF THEIR CASES· 

. UPON RECEIPT FROM THE MEMBER OF A WRITTEN APPLICATION TO THE PRESI­

DENTIAL CLEMENCY BOARD, AND REQUEST FOR RELEASE FROM CONFINEMENT, 

THE COMMANDING OFFICER OF THE CONFINEMENT FACILITY SHOULD RELEASE 

THE MEMBER FROM CONFINEMENT. THE APPROPRIATE GCM AUTHORITY SHOULD BE 

NOTIFIED AND SHOULD ISSUE A SUPPLEMENTARY COURT-MARTIAL ORDER SUS­

PENDING ANY REMAINING CONFINEME~T PENDING COMPLETION OF PRESIDENTIAL 

CLEMENCY ACTION. THE MEMBER SHzyULD BE RETURNED TO DUTY OR, UPON HIS 

REQUEST, MAY BE GIVEN LEAVE WITHOUT PAY PENDING THE RESULTS OF 

APPELLATE REVIEW AND/OR THE RESULTS OF THE PRESIDENTIAL CLEMENCY 
' 

BOARD. 

8. MEMBERS TRIED AND CONVICTED OF QUALIFYING OFFENSES WHO HAVE BEEN 

SENTENCED TO BE DISCHARGED BUT WHO ARE NOT IN CONFINEMENT AND WHO ARE 

AWAITING APPELLATE REVIEW MAY ALSO APPLY TO THE PRESIDENTIAL CLEMENCY 

BOARD PRIOR TO 31 JANUARY 1975 FOR REVIEW OF THEIR CASE. 



05 05 

9. IT IS ANTICIPATED THAT EX-SERVICE MEMBERS WHO HAVE RECEIVED 

OTHER THAN HONORABLE DISCHARGES MAY REQUEST INFORMATION FROM MILI­

TARY COMMANDS REGARDLNG APPLICATION FOR THE PRESIDENT'S CLEMENCY 

PROGRAM. SUCH FORMER MEMBER SHOULD BE ADVISED AS TO: 

A· THE NATURE OF QUALIFYING OFFENSES AND THE TIME SPAN OF THE 

ELIGIBILITY PERIOD. 

B· THAT HIS ONLY CHANNEL OF RELIEF IS TO APPLY IN WRITING TO 

THE PRESIDENTIAL CLEMENCY BOARD, OLD EXECUTIVE OFFICE.BUILDING, THE 

WHITE HOUSE, WASHINGTON, D· c. 20500, FOR REVIEW OF HIS CASE. 

10. IN THE CASE OF ELIGIBLE MARINES WHOSE TRANSFER IS CONTEMPLATED 

PURSUANT TO THE PROVISIONS OF PARAGRAPHS 3, 4, AND 5 ABOVE, ORDERS 

/ TO JCPC WILL BE ISSUED BY CMC O~L Y. FOR NAVY PERSONNEL, SUCH 

ORDERS WILL BE ISSUED IN ACCORD~NCE WITH DOD MILITARY PAY AND 

ALLOWANCES ENTITLEMENT MANUAL· 

' 
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CSAF WASH DC/JAJM 

AIG ALMA JCOM 

FOR JA. PASS TO SUBORDINATE CM JVRISDICTIONS AND TJO'S AT BASES 

WITHIN YOUR COMMAND. SUBJECT: DISPOSITION OF DESERTION CASES 

OCCURRING DURING VEITNAM PERIOD· THIS MSG 1IN TWO PARTS· PART I: 
I 

THE PRESIDENT HAS BY PROCLAMATION Of :Lb SEP 7~ MADE SPECIAL 

PROVISION fOR DISPOSITION Of INDIVIDUALS WHO DESERTED MILITARY 

SERVICE BETWEEN 4 AUG :L9b~ AND 28 MARCH 19?3. PENDING ISSUANCE 

Of ADMINISTRATIVE INSTRUCTION FOR PROCESSING SUCH CASES, TRIAL 

BY COURT-MARTIAL WILL NOT REPEAT NOT BE HELD IN ANY CAS£ 
~ 

INVOLVING CHARGES OF VIOLATION OF UCMJ, ARTICLES as, 86, OR &7 

WHEN THE OFFENSE WAS COMMITTED OR THE ABSENCE BEGAN BETWEEN 

R AUG 63 AND 28 MAR 73. REQUEST HQ USAf/JAJM BE INFORMED Of ANY 

SUCH CASES CURRENTLY PENDING OR WHICH MAY ARISE IN THE fUTURE 

WHEN TRIAL BY COURT-MARTIAL IS DEEMED APPROPRIATE· TRIAL WILL 

BE HELD IN THESE CASES ONLY AF'tER PRIOR APPROVAL or HQ USAf/JA. 

PART II: ADVISE HQ USAF/JAJM Of NAMES Of ANY ACCUSED CURRENTLY 

CONFINED IN BASE CONFINEMENT fACILITIES AS A RESULT Of 

WALTER L· LEWIS,JAJM,CH,357?0,~8SCP?4 

W. M. BURCH II, COL ;: IR ,USAF JUD 

ftil 
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. 
CONVICTION OF A VIOLATION OF UCMJ, ARTICLES as, &b, OR 67 WHEN 

THE OFFENSE WAS COMMITTE» OR THE ABSENCE BEGAN BETWEEN ~ AUG b3 

AND 28 MAR 73· NEGATIVE REPORTS REQUIRE»· 
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~ *******U N C L A S S I F 1 t D******* 
'NAVAl MESSAGE NAVY DEP AR TrvH NT 
;;:::=:o==~====================---==?-=r--c=.-~ '1':=,=. ==========="'---:::: 
P R I URI T Y "- ··~~ ~ < _) "- CO 
P 202 315 Z S E P 741111 !~;;:_...,,, ~~ ~~~~ ERECTED --........ ., I:. ·Tnov copy 
FH C.MC 1'/ASHINGTUN DC -~.. 4 PREVIOUS COPt2E 

TO ALMAR 

UNCLAS //N01620// SECTIUN 1 OF 3 

IMPLEMENTATION GUIDANCE FOR THE PRESIDENT'S PROGRAM FOR . THE RETUR N 0 
MILITARY DESERTERS 
A • ALI~A V 81 
B. ALNAV 82 
C. ALNAV 83 
1. PURPOSE, 
AND C 

. 
TO SUPPLEMENT THE INFORMATION CONTAINED IN REFS A~ 81 

2, BASIC ELIGIBILITY FOR DESERTERS 
A., LAST PEIUOD OF ABSENCE BEGAN . ON OK BETWEEN 4 AUGUST 1964 AND 

28 MARCH 1973 
B, NO MILITARY O~FENSES PENDING OTHE~ THAN VIOLATION OF ARTICLE 

55, 86; AND 87, UCMJ; UR OTHER PURELY MILITARY UFFENSES DIRECTLY 
RELA1ED THERETO 
3, FINAL ELIGIBILITY FOR DESERTERS 

A. PEPORT TO MILITARY AUTHORITIES AS PRESCRIBED BEFORE 31 JAN­
UARY 1975 

B, EXECUTES STATEMENT REAFFIRMit!G ALLEGIANCE AND PLEDGING TO 
nE RFCRM SPECIFIC PERIOD OF ALTERNATE SERVIC~ 

"---- 't, BASIC CONCEPT 
A, EACH SERVICE OPERATES A CLEMENCY INFORMATION POINT <CIP) TO 

"DETERMINE DESERTER ELIGIBILITY AND PROVIDE REPOKTlNG INSTRUCTIONS 

i 
I 
I 

.I 

i 
I 
I 
' . 

I 
l 
! 

i 

B, DESERTERS ARE ENCOURAGED TO MAKE INITIAL CONTACT WITH RESPEC 
TIVE SERVICE CIP BY TELEPHDI~E ClR REGISTERED MAIL 

(l) TELEPHONE: 
U, S. MARINE CORPS: 

( 202) 694-8526 
U, S. NAVY: 

U.S.ARMY: 

( 202) 694-6926 

(202) 694-2007 
(202) 694 ... 1936 

( 317) 542-2722 
( 317) '42-l79l 

(317) 542 ... 2482 
~ U.s. AIR FDKCE; (512> 652 ... 4104 

U. S, COAST GUARU: 
(2) REGISTERED MAIL 

......._ 

M/R CORRECTED TEXT /PSN 158905/ ~~1/D/ I COr~ ,;.1CTINJ TO SECTIOfJ O!JE OlJL Y /// 
09M, • ,ACT , ~\ 
SN 00 OOG j 09 090 96 04 05 941 982 JAG G~\F f~ NCSC (f ..... fa·· 

- a.· I ... 

1 \~ 
ECALL ED 

"--~o"r;;cn -...:() . 
157522/264 

CS N:BTR 3478 

~ 0000 X 
OF PAGE i 

8 
TIMt Of RECEIPT "1~ :lATE iiME GROU? 

264/0o:57Z 2023 15Z 1 

*******U N C L A S S I F I E 0******* 

000 
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*******U N C· L A S S I F I E U******* 
- ~AVAL MESSAGE. . fJAVY DEPARTMHlT 

t-1 fl k I r~ E Cu R P S - rl E: .\ D ~ U ~ R. T E P S, I J ~ S ~ MAR I N E CUR. r S, ( 1·1 C ) , 
T H E N A V Y , \•/ A S H I i ~ G T 0 H , P • C o 2 0 3 7 0 

AIK FORCE - U~ S. AIR FORCE UE~EKTtR INFORMATION POINT, 
CAFMDC/OPM~KI RANUDLPH AI~ Fn~C~ R4SE~ TFXA) 78!48 

ARt1Y- U~ S. AR~·IY D~Si.:RTER t ·~FURMATION POINT¥ Fflr>T nEN-
JANIN HARRISUN; HWUH!A 4l2lh . 

C • . U o ~ • A R H Y UP t R A T E S A J 0 I NT C L E i1 E 1 ~ C ( P R U C E S S I N G C E NT t R C J C P C 
LOCATEO ~T FT BE~IJ/'.MLJ H!lf{P-lStJ"J, PWIMJA 
D. EACH SERVICE OPt:Rt.Tt.S /... CL~t-lci~CY ? ,·,L :~t:::,SHli.J UNIT CCPU) FlJi<. 
THE PRlJCESSlNG oc ITS u~"n A?P!...ICA ioJT~ .i\l T;1E JGPC 
5 ~ 1 11 P L f M E iH A T I tJ N U F C UN C E P T :· . . 

A9 INIT!AL SCREENING, VERIFICA7ION OF BASIC ELIGIBILITY, AND 
ISSUANCE OF ORDERS WI~ L BE ACC ~~ PLISHED BY MARINE CORPS CIP, HEAn-
Q U A R l E R S , U o S • M A R II'J E CiJ R P S ( C fJ D E t·1 C ) s W A S il i N G f 0 N jl D • C • 2 0 3 B 0 ; 
AUTCVO~~ 224-8526, 224 - 8926; CU ~MERCIAl 202-b94-b526, 202-694-8926 
B. FltJAL VtR!F!CATitJ ~l UF ELIGI~ILITY AND PK.rJCE;)S!iJG ~/ILL BE 
A C C 0 t-' P Ll SHED H Y H A R ll'l ~ · C 0 H P S CPU . AT F T BEt l J M-1 l N H A R R I S 0 N .P I r..; D I AN A 
C. CMC AND CQ, MARINE CURPS CPJ WILL BE ~OLE AUTHORITIES FOR 
AOM.!NISTRA7IVE OISCHAR&E OF MILITARY OESFkT~RS PURSUANT TO PRESIDENTS 
PROGRAi'-1 I 

A • .t\ P P L I c'A NT S U T H [ R TI-l AN "'A R I N E C 0 R P S n E t'-H3 t R S W H 0 I N Q U I R E B V 
MAIL OR TElEPHONE REG ~k UI~G THE PRESIDENT;$ PR.O~RAM W!LL BE REFERRED 
l 0 T 1-1 E R E S P E C 7 I V E C I P :1 F- T H E 1 R. S [ f< V I C E 

. 13. PRfJCf:SS!ilG UF MARINE C~R.PS APPL!CtdHS 
.<1> t\fit:k A~~ ~PPLIC.:.NT ~11\K ES HiiTLH (.ONTACT WITH THE MARPJE 

CORPS CI? A DET~kMINATIG~ WILL b~ MhnE T8 Vl i{!FY HIS BASIC ELIGIAIL­
I~V FUR THE PR~GkAM. IF ELIGIBLE, A REPLY WILL BE SENT AFFIRMING 
E L I G 1 B I L I T Y M J 0 P R 0 V I D l N G REP 0 r<. r Ii'l G I N S T R J C T 1 u N • I F N Cl T E L Z fd B L E, 
REPLY WILL INDICATE REASONS FOR DISQUALIFICATION (EoG~~ DATE UF 
DESERT 1 Of': I S U T rl [ R T H A r... THE REQUIRE() PER ! U D I 0 T H t R CHAR G [ S PEND I N G ) 
AND PP.LIVtDE l!'<S;RUCTim:s ON 1-iOI..J TU RETURN TL.l f1ILITARY CONTRUL 

( 2 i T H E F 0 L L U f'l I I J G I N F 0 R t"\ A T I C N ~I I L L t3 E P R 0 V I DE D B V THE H A R I N E 
CORPS CIP UPO~ INITi AL CONTACT BY APPLICA~Ts: 

< A i Y 0 U ARE E L I G I B L E F 0 R C L E r~ EI'H,; Y U i\l DE R THE PRES I D 1.: tH I A L 
PROCLAMATION IF --

·-1- YOUR ABSENCE BEGAN ON OR BElWEEN 4 AUGUST 1964 
AND 28 MhRCH 1973 

-2- YOU REAFFlR j:-1 ALLEGIANCE TU THE ' UNITED STATES;> 
lJNDERSIA t:Cl YUUR ACT!U ~. S !1RE CU'I ~S IOE RE D WILLFUL AND PERSIS~ 
TENT _l:!j~A~lf:!.u~) Z ~ D __ _t\B S_E t~~_f_..,_p I·JD PiLED~ E _1_0 _ ~- t R F ~}_R_ti _ _A_L_J E R_NA T F __ SERVICE_ 

-3- YOU REPOkT TO 11ILITAK~ AUTHORITIES AND EXECUTE 
THESE ST tHE~l[NTS BEFORE Jl Jt\N:JARV 1975 I.~~ ACCOP.nANCE \'iliH INSTRUC-
TIONS wHICH W!LL BE MA!LfO TO YUU ~ · 

"-- - '•- Y U U H A V E C jT--1 rq T T E D n J'l u F ;: E 1'1 S E S A G A P~ S T THE U C M J 
OHlEr~ Trii\N V!OLATION~ fJF J\R.TICL~: s 35.~ 8~u ~L-...D 8?;> DCCURK.ING ON Ort 8E 
TWEEN 4 AUGUST 1904 A"'U 20 M~RC~ 1973 AND tuR~LY MILITARY OfFENSES 
DJ~ECTLY ~~LATEU THEKETJ W . 

- . a - i1 - ~ ;:: ':' L.H{ H t\ \: E 0 T H ~ t~i! J :: F E ; -i S :: S P E r I D I N G., T H E Y H US f' 
r DISPJSEb UF IN ACCURDMlCE: \d: ,H ;.Ad BEFtAzc.: YOU ARE ELIGIBLE ·-oR 
i ::: M u. c y i! . . . I . , . ( .... 

i . 
lli•M Of ~l (Er•' co .... ·=~, '"' 

].5/,2212(?4 
C S i ~ : B T R · 3 :t 7 ~ 

C' 0 .'.oC·E 

t 2023l5Z 2 () __l__! o '• I o o ~57 Z 
==============~==================== === 



*******U N ( L A S S I F I e U******* 
lAVAl i~~ESSAG E· NAVY DEPART f.~ E :JT 

CO) IF YOU AP, E MH S UR E YOU Mt:ET THtSE ELIGlRILITY RE­
QUIREMENTSJ YUUR REtGRO CAN BE ~EVIE W ED 

-1- IF YoU ARE NOT FLIG!bLEJ YuU WILL BE INFORMED BY 
MAIL OF THE REASONS FUR YOUR DISQUALTFICATIUN 

-2- IF YOU ARE ELIGIBLEJ YUU WILL RECEIVE FURTHER 
I N S T R U C T I 0 N S T 0 R E P 0 K T T 0 F T 1:) E f ~ J M1 I N H A R K I S lJ N 1 I N D 

ABSENCE 

(C) A PEKIOD OF ALTER NATE StRVICE WILL BE DETERMINED 
-1- NOR MALLY) THIS PERIOD WILL BE 24 MONTHS 
-2- THE PERI.DD MAY ~E REDUCED ~ASED ON 

-A- LENGTH OF SATISFACTORY SERVICE BEFORE YOUR 

-B- LENGTH OF SERVICE IN SUUTHEAST ASIA IN A 
HOSTILE FIRE ZONE 

-C- AWARDS MW DECDRATltJNS RECEIVED 
·-D- wOUNDS RECEIVED IN COM~AT 
~E- YOUR ACTIVITIES UURING YUUR PERIOD OF ABSENCE 

-3- YOUR ALTERNATE SERVICE WILL BE SUPERVISED BY THE 
DIRECTOR OF SELECTIV~ SERVICE AND WILL BE DESIGNED TO PROMOTE THE 
NATIONAL HEALTH, SAFETYJ OR INTEREST 

- / (D) YOUR FUDM FOR REAFFIRMING YOUR ALLEGIANCE TD THE 
UNITED STATE$ AND AN AGKEEME~IT TO PERFORM ALTERNATE SERVICE WILL BE 
COI~P LET EO 

( E ) S II UK T L Y A F T E R Y 0 U S 1 G N THE ~ E F U R ~1 $ Y 0 U rl I L L R E C E I V E 
~N UNDESIRABLE DISCtiARGE 

(F) AFTER YOUR DISCHARGE1 Y00 MUST THEN REPORT WITHIN 15 
~AYS A~TER RECEIVING THIS DISCHARGE TO YOUR STAfE DIRECTOR OF SELEC­
TIVE SERVICE ANU Ak kANGE TO PERFORM YOUR ALTERNATE SERVICE 

{G) AFT~R YQU COMPLETE YOUR ALTEKNATE SERVICE, YOUR SEL­
ECTIVE SERVICE OFFICE WILL INFORM US. 

BT 

I 
~ 
·It', ' ' l 

.,' 

' ii, ,. 
co-...r~;)t "::; o; TI V\ E OF RECEI PT DATE TIME CRO\..P 

1575 2 2/264 
CSN:BT K 14 78 2o4/06:57Z 2023l 5 Z c 



*******U N C L A S S I F I E U******* 
"'AVAl MESSAGE NAVY DEP ARTfrHNT 

'--.- KIOR ITY 
P 20231'Z SEP 74/111 
FM CMC :.-JASHINGHHJ DC 

TO ALMAR 

UNCLAS SECTION 2 OF 3 

( H ) i~ E \·n L L T H 1: N I S S U [ V U U " ~ !.. .:: r ·, [ ,·, ~ Y J ~ 5 C H A kG E 
( I ) I F y u u l'!'-10 i~ R sTAN[) .'\ I . ~ ..J ;- T •·H s A ~J[J l·i t\ N "j T 0 i3 E c 0 N s I D-

EREO FOR CLEMEI'JCY, I wiLL NEEU CFi<.TAI,~ HIFOK. MATlON FROM YOU 
-1- FULL NAME <L AST NAME, FIRST NAME, MIDDLE NAME) 
-2- RANK 
-3~ SE:RVICE N.Ji~f1 ER . 
- 4 ~ S n C I J\ L 5 c C U R I T Y A C C 0 u ~ H t'l U l"\ n E R 
t. 5- C U R R EN T M 1\ I L n J G ADD P. E S S' II~ C L U D ! N G Z I P C 0 DE 
-6- ClJ.RPEI'-lT TELt:=PHU~-11:: NU,"\BER , INCLUDING ARE/\ CODE 

' ,J 

-7- OATF A~SENCF 3EGAN 
.-!3 - DUTY STI\T! Oil .1.1! TIME AtiSENSE BEGAN 

·-9~ DATE AND PLt,Ct: l f-= t3IK.Tt1 
I ( 'J ; BAs t: D iY! 7 HE I I~ F [J R i·l AT I LJ N y u u H .t:'. v E G I v EN J y 0 u R R E c (1 R D 
.J . W I ~ L B E R E V I [: W E D ' T Cl U E: i ::: ? M n l F I F Y fJ U A R E t L I G ! B L E ;: U R C L f !1 E N C Y 

~ K ) Y 0 U S H 0! I ;_ D t-.: ,.y ~~ ! T F UP TI-l E P. I I'< S T R I..' C T ~ (_m S · rl H l C H W E · W I L L 
j -E ND TU YOU gy( MAIL 
1 i !L: oo I~UT REPORT IDA rAC!L!iY . U~ THE ARI~f:D FORCES AT 

; \-1 HIS r 11-1 E . 1! 
I, ._- t 't" ' • . , KEEP US !NFGR~ED OF ANY CHA NGE IN THE AnDRESS AND 

lELEPHON~ NU~BER YOU HAVr GIV~ ~ 
{N) IF YOU ~IEED TO cmHl\CT US; _ THE TE!...EPHONE NUMBER IS 

202-694-8526 U~ YOU CAN WRITF TO US AT H E AD~UARfERS, U;S. MARINE 
C 0 R P S ( C fJ C [ r" C ) i-i£1 S H If ~ G T ,J N 1 . 0 • C • 2 0 3 R 0 
7. APPLic :.N TS VOLUiHA R ILY t:NTER.If~ G ii'{iU i1 lLITAKY cONTROL 

A ~ A r P L I C ArH S 0 THE R ":'HAN ~~A R I f J E C Cl R. P S i·l E t·l B t: R S 
/ <1> CONTACT APPRnPRIAiE SERVICE ClP FuR .DISPOSITION INSTRUC-

viDNS : ' 
! ( 2 l I N F U R :~ M J\ R 1 N E C 0 R P S C I P 8 Y T E L E P HuN E AN 0 I N S ll R E C I P I S 

1 ~ F 0 A 0 0 E E UN P E K TINE NT '1 E S SAGE T F<.l\ F F I C 
B~ PRnC~SS!NG OF MAP INE COKP S hPPLICANTS 

(1) NOTIFY MAk i NF CU RP S CIP 
(2) CIP WILL TAKF PRIU~JTY ACTION Tu uEfERMINE BASIC ELIGIBI­

l I T Y A N 0 P R lJ V I D E L)l S r l1 S IT I 0 N I \) S T R I J C T I Di'~ S 
C • . I N T !:: R P1 H F. A S U R E S P E N 0 I "l G 0 ! S r 0 S I -i l 0 r ~ u F AP P L I C A N T S 

.(1) PRESU ME LLlGIBLE A~D TREAT ACCO~iliNGLY UNTIL DETERMIN ED 

. ~ 

RE CALLEu 0000 

cor .. ·~:::. "JO :> ~\GE 0' o ..'l. C.·E 

15' 52~/_264 

C S l'l : b T R 3 4 7 9 202 3 15Z A-· R .1. 

000 

0 
=== ---=== 

.., .. ..A-~ ... .~ ...... , ......... . , .... r t " C' c T r- r c r'n )":C ~ tc:tct;.n_ 



*******0 N C L A 5 S 
~ A V A l M E S S A G E· 

F I t: U******* 
NAVY DEPART r~·~ E ; !T 

OTHEKWISF: =================--·= 
(2l INFO RM INDI VIDUAL HE IS SUBJECT TU MILITARY CONTROL AND 

IS TECHNICALLY APPREHEI':LJE O 
( 3 ) 0 0 t • 0 T k t ? £: A T t W T P L A C c I N CCI l F Pl t i·1 t NT U R U ~H) E R G U A R D 
(4l ESCURT It,QIVIDUAL TO SUITA BLE PKIVATE SPACE FOR COUNSEL­

ING ON CLEMENCY PRCGKA M BY APPROPRIATE UFFICER 
(5) ACCUR D INDIVIDUAL CIVIL TREAT MENT WITHOUT SPECIAL PRIVI-

LEGE 
(6) PERMIT UNLY INDlVIOUAL, HIS BUNA FlUE DEPENDENTS, AND HIS 

COUNSEL ON STATIUN 
(7) SEGREGATE INDIVIDU4L AND DEPENDENTS FROM UNNECESSARY CON­

TACT WITH MILITARY PERSONNEL• THE ~ELL-BEI~G OF THE INDIVIDUAL IS A 
P R I ME C 0 ~IS I DE RAT ICJ N . 

( 8 > I S S U E Cit i L Y H f A L T H A N D C W·l F 0 R T I T E M S A S MAY B E R E 0 U I R E 0 T 0 
MAINTAI~ BASIC WELFARE. SUC~I ISSUE WILL NOT EXCEED 1HOSE ITEMS LIST­
ED IN PARAGRAPH 312.~ . UF SECNAV INSTRUC fiOi~ lo4U,9, TO BF PROVIDED A 

MISCELLANEOUS ISSUE," INDIVIDUAL UtJIFOR t·1 CLlJTHING WILL NOT BE 
ISSUED 

(9) DO NOT REQUIPE CO NF ORMITY WITrl MARINE CORPS STANDARDS OF 
APPEARANCE ! 

( 1 0 ) ! T R E A T 'n I T H C U U !Z T E S Y C n 1"1 M E N S UK 1\ T E W l T H THE P R E S I D E NT ' S 
PP.DCLAt~ATllJN 

(11> EFFECT ALL FEASIBLE MEASURES TU PR~CLUDE HARASSMENT OR 
, HOSTILITY, It~SUR[ i·\If~li-1AL CUf\ITtiCT \'liTH TRUDPS, AND MINIMIZE PUBLICITY 
~ 0 R 0 P P 0 K TUN I T Y F !l P, C U r ~ F R J i'J T i\ T I J N 5 

. - Cl2) DO NUT KEWUIRE ~R PERMIT INDIVIDUAL TO PERFORM MILITARY 
DUTIES 

D. ADMINISTRATIVE ACTIUHS 
(1) DO NOT JUIN ON UNIT DI~RIES FRDM DESERTION lAW THE PRIM 

AND LEGAL AUMINMAN 
(2) NO PAY OR ALLOWANCES ARE AUT~lJRIZtD WITHOUT SPECIFIC IN­

STRUCTION FRrJM THIS HEADQUARTER.$ (COOE I~C) 
(3) MAI NTAIN A RECOR D n F ALL EXPENSES JNCURRED AS A RESULT OF 

T H I S P R 0 G R A 11 • A P P R 0 P f\ I A T I 0 N 0 1\ T t\ F 0 R T R A V E L W I L L B E I S S tJ E D B Y T H I S 
H[ADQUARTERS UPUN THE DE TE RM !1 ~ATION DF ELIGIBILITY FOR THE PROGRAM 

(4) ALL OESEr\TERS i-iHO At-<E OfTERr1I r~[t.) tiY SERVICE CIP AS HlELI­
GIBLE FOR THE PRESIOENT 1 S PROGRAM WILL DE PROCESSED IAW CURRENT PRO-
CEDURES : 
8 • C E S E R T E R S UN D E R t·1I Ll TAR Y ~ l"li'H R U L AT T tiE T l M 1: 0 F P R E S t 0 E NT ' S P R 0 C -
LAMATION ~ l 

A. GENERAL. INUJVInU ALS WHn RETURN~O TO MILITARY CONTROL PRIOR 
TO THE PRESIUENT 1 S PROC L AMAT I W . ~ WHU MEET~THE UASIC ELIGIBILITY 
CRITERIA . M4D \'IHIJ AGP-EE 1~1 ~~RI~ING TO ACC ~Y T THE TERMS OF THE PRESI-
0 E N 7 1 S P RD G k A ~1 W I L L o E U l T I 1·1 A i E L Y R E r- E R R (,l U T 0 T H E MAR I N !:: C 0 R. P S C P U • 
COMMANuiNG_UFFICE RS ~ILL REFE ~ THE NAMES ~ SSAN 1 ~ AND UNIT ADDRESSES 
OF THESE . INDIVID UA LS TU THE ~~~INE C8RPS ~ ~IP RE~UESTING TRANSFER TO 
T H E t': A K I ~~ E C 0 R P S C P U .4 T F T B E N J M1I N ~A R R :J. S fJ N, I N D • I N T HE C A S E 0 F 
ELIGlBL E~Mt\R IN ES l'iHUSE TRANSF~~ IS UJNTE~~ PL~TED PURSUANT TO THE PRO-
VISIONS ~F PARAGRAP HS BH , C, ~, , E(l) AND1 IF APPLICABLE, PARAGRAPH BG 
B E L 0 W, U R DE R S T 0 J C PC ~JI L L 0 ~ J Y R E P E AT m .'l L Y B E l S SUED BY C M C ( C QD E 

' i 6· f ,·\. 
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*******U tJ C L A S S I F I E D******* 
NAVAl MESSAGE NAVY DEP ARTMENT 

-. 

C ) • T rl c Y S H 0 lJ L 0 fH: A 0 v I S E iJ T ,-j AT F td L U R- E T J k E P rJ k T 
1 0 T U l L'l' C 0 N S T IT U T E A N A u 0 I T I U i J A L 0 F F E l·l S [ U HJ t R T H E 

AODITLJ :U. L OFFENSE l·L'\Y rZf:i'iOVE THU~ FP.OH ELIGidi!..ITY 
DENT'S CL EMEN CY Pk DGK A~ 

T U T H E J C P C ~I ! L L 
UCMJ ~UT THAT THE 
FlJR THE PREST-

B, CHAi<GES rEr luii'iG ; NOT RE Ft-R REn Tu TRI!'<Lo ALL PRUCESSHlG LlF 
E L I G I B L E CASE S W ! L L 8 E S lJ S P E "JOE D F n k A P E :-...! ·j CJ U f T HiE N 0 T T U EXC EED 
14 oAYS TO AFFDRu THt: MEr-1Bck TrlE fJPPfJRTU:·lll i TO PARTICIPt.TE IN THE 
SUBJECT PROGRAM. UPU~ RECEIPT lJF WRITTEN KEWUE~ T FROM THE MEMBE R FOR 
D E L A Y I N T H E P R u C E S S I ~'l G 0 F H I S C A S E .\ : ; :: I J · t.1 !1 K T ! C 1 P A T E I N ThE P R E S I -
0 EN T ; S C L E I·H: ~ ~ C Y P R 0 G k M l, P R 0 C E S S I ; ~ G fl ~ T H t C H t. R 1_: E S W I L L 8 E SUS P EN 0 E 0 
AND THE MEM~ER WILL BE TRANSFEQREO Tn THE MARIN~ CORPS CPU, JCPC, FT 
BENJMllN HARRISUI·J, HlUIMJA, FUR DISPOSITIJN . 

C Q C H A R G E S R E F E R R E [) T 0 T R I A L ; T R I A L- rW T C 0 11M E i ~ C E D • U P 0 N R E C E I P'T 
Qr- A WRITTEN REQUEST H~UM TH( ·£LT..;-;..I.Li. ;- r1ft-1 13ER FUR DELAY IN THE PR O"" 
C::SS!NG nr: HIS CASE I N ORDER TD ~"';:; :Ji:KT-!J .. l P/ITE., TH!: CONVENI NG AUTHO RITY 
~lLL WIT~DRAW CHhRGES fROM THE COURT Td WHI CH THEY HAVE BEEN REFER RED 
HI AC C ORDA~'-IC E vi I TH P Af-: AG 0.APH 56.r i"\CM, 1969 ( RE:V Q ) .7 AND THE fv1EMBE: R 
JILL BE TRANSFERRED TO THE JCDC 

0, CHARGES REFERRED TO TRI~L; ACCUSED ARRAlGNEDo UPON RECEIPT 
:lF ·A WRITTEN REQU~ST FROM THE ELIGIBLE MEMRER FuR WITHDRAWAL OF THE 
CHARGES IN hiS Ci\SE ANO FOP DELAY IN PROCtSSl 1'-l G HIS CASE IN ORDER TO 
:'ARTICIP/'.TE, THE: C Oi~IJUiliJ G AUTHL.JR ITY \-JILl. .dTHDI{AW THE CHARGES FR OM 
"HE CC 1•1P.T TU ~iHlCH THEY HAVE t3CE~· J P.EFERkELJ IN /\CCORDAf-JCE WITH PA RA .. 
·;RAP h 5 ru fvl C l'l_p l 9 6 9 ( R [ V • ) " f, N D THE ~ l EM tiER. vd L L 8 E TRANS F ERR F 0 T 0 THE 
·cPC 

E, ·C Oi'IFINED PERSut·lNc:L 
Cl> f.>RE ~ CmiV!CTinN ELIG!f3LE CUNF! 1\lEiJ MEI"H3ERS KEFrRREO TO I N 

~ARAGRM1 >lS 6B~8u.1 AGUV E '~:ILL BE H ;MEOIATE:LY Kt.i..l::liStD FRO t--1 COt'-i FINEt~EN T 

IF THEY ~AVE RE~UESTED Tn PARTICIPATE IN THE PRUGRAM~ CHARGE SHEETS 

~· 
h 

I" '· 

I 
'I 

' ! . 

~,.., . ~ ~- ... '""'\ 

... - .1 57 S -2 8 I 2 6 4 
0' DATE iiME GROl.} :'l 

c S-N : :n K · 3 4 7 9 2b4/0b:59Z 2023l5 Z 
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NAVAl MESSAGE NAVY DEP .D. RTfrU: :-· 
PRiukirY 
P 202~15Z SEP 74/111 
FM CMC WASHINGTON DC 

TO ALt~AR 

UNCLAS FINAL SECTifl N OF 3 

AND ALLIED PAPERS WI LL BE FURWARDED WITH HIS LOCAL SERVICE RECORD TO 
T HE C P U IJ P 0 N I S S U A N C E U F U R U E R S B Y .T HE M A K. I i~ E C U R P S C I P 

(2) POSl CfJNVICTiml CmJFiiJED t1EI'1f3tRS MU~T MEET ONLY THE BASIC 
ELIGIBILITY REQUIRf:t·if.:N TS HI PARAGR-APH 2 AoOVE, SUCH MEMBERS WHO HAVE 
BEEN TRIED AND C O~VI CTEU BY CO:JRT•MARTIAL SUL~LY FOR QUALIFYING 
0 F F E N S E S _, W I T H U R ;·J I f H 0 U T D I S C H A R G E A D J U D G E D .1 AI'W W H 0 A R E C U R R E NT L Y 
S E R V I N G C 0 1-.J F I N E r1 [I JT PUR S U AtH T 0 SUCH C 0 r ~ V l C r I UN ARE NUT E L I G I B L E F 0 R 

. T RAN S F E R T 0 T HE J C P C • S lJ C H r~ E i1 B F: k S r~ A Y .1 rl Ch~ E V E K .1 S U B 1'1 IT , A P P L I C AT I 0 N 
TO THE PRESIDENTIAL CLEMENCY B~ARD PRIOR TO 31 JANUARY 1975 FOR A 
REV IE: W U F THE I R C.'\ S E • UP 0 ~ J R E: C E r P T IJ t= A \JR I T T E 1'1 A P P L I CAT I 0 N T 0 THE 
PRf:SIDE JH IAL CU:t·1 Ei'lC Y B01\kD At~D REQUEST FUR RI:Lt:ASE FROM CONFI NEt~EN T 
F R 0 M S U C H M!:.: l-1 e E K, T rl E C u ::, r-1,'\ ,'~ D I : J G ll F F T C E R U F T rl E C m1 F I NEt~ r- NT FA C I L I T Y 
WILL RELEASE HIM FROM CO NFINEMEN T. THE APPROPR1ATE GCM AUTHORITY 
WILL BE fXPEDITIUUSLY ~UTIFIED AND WILL ISSUE A SUPPLEMENTARY COURT­
MARTIAL nRnt:~ SUSPENDING FOR A~ INDEFINITE P~RIUD ANY REMAINING CON­
FINEMENT PENDING COMPLETJOrJ nF APPELLATE KEVI~W AND PRESIDENTIAL 
C L E M E: N C Y A C T I UN • U P U :'i H I S k. E Q U E S T _, T HE 

·- MEt-IBER rl!\Y BE GIVt:~l llAVF. FOR AN II~DrFitHTE PERiOD, TO INCLUDE ALL 
ACCUMULATED LEAVE A~O TO BE FOLLO WE D QY ~~~ tXCE~S LEAVE STATUS, 
IF THE MfMHER DOES NUT REQUEST SUCH STATUS, HE WILL BE RETURNED TO 
DUTY, 

F. NOT CONFINED; A~hiTING APPELLATE REVIEW. SUCH CASES MUST 
MEET ONLY THE BASIC ELIGIBILITY REQUIREMENTS IN PARAGRAPH 2 ABOVE. 
SUCH MEMRERS TRIED AND CONVICTEU OF QUALIFYING UFFENSES WHO HAVE BEEN 
5 E NT E N C E 0 T 0 B E U I S C H A R G E D B ll T rHm A R E N 0 T 1 N C U t'l F I N E M E NT AN D W H n 
ARE AWAITING APP ELLA TE REVIEW MAY ALSO APPLY TO THE PRESIDENTIAL 
CLEM~NCY BOAR.U PKIOR TO 31 JANUARY 1975 FUR RtVIEW UF THEIR CASE 

G, PENDING ADMINISTRATIVE OISC~IARGE. ADMINISTRATIVE DISC HAR GE 
PRUCEEOII~GS PURSUt\ ~IT TO ~iCO Pl 9 00.l6A Olt\R.CCJRS'Ef->~1AN) IN WHICH AN 
ELIGIBLE MEMBER IS THE RESPO~DEN T WILL BE HELU IN ABEYANCE PENDI NG 
DETERMIN AT ION OF Wll ETHER THE M[MRER WILL ACCEPT THE TERMS OF THE 
P R E S I D E NT ' S P R 0 G R AI\ 

H~ RELEASE OF ELIGI RLE DESERTERS cO NF INED IN THE U, S, DlSC!PLI­
N A R Y BARR A C K S, F T L t ,wEN l·l 0 K T H .1 K Ml SA S ~~I L L ~ E T rl E S U 8 J E C T D F SEPARATE 
SPECIAL 1-.NSTKUCTIUNS TO BE ISS UE D BY THIS HEADQuARTERS 

•. -

RECALLED 

col~~ 533 I 264 
CSN:l3 TR 348 0 

~.\GE Of 

0000 
l it..-.E OF RECEIPT 

2t:Aio·r:ooz 20 23l5Z 

0 00 
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*******U N C ( t S S I F 1 E D******* 
VAL NHSSAGE NAVY DEPARTf'.11ENT 

"-------' 
9e AP-vliCAr~TS Ir~ VoLU~JTA r;(f.y E ,·HER!:'~G INTu r1ILifARY (lJ ~H R OL 

A ~ s IJ c H c A ~ E s 'ti l L L •1, E k E;: E R. p. ED T u M !l r<. I I ~ E cuR p s c I p F 0 R f) E T E R­
MINATIUN· OF BASIC ELIGIBILITY 

8 Q I F t L! G I !3 L E ;> ~1 A R IN E C U ~ P S C I P 'rJl L L T R. AN::, FER t-1 EMBER T n CPU 0 N 
A PRIORITY BASIS 

Ce PERSON f·lt:. L REtlAih SUt:3JECT TO CURR.f .·lT PuLlCIES AND REGULATIONS 
UNTIL ARRIVAL AT CPU. THEY SHOULD bE AOV[S~D THAT ANY AODITIONAL 
OFFENSE WILL RE MilVE TH~M FRUM ELIGIBILITY FuR THE PRESIDFNTIAL 
C L E ~~ E N C Y P R 0 G R AM 
1 0 • I N FUR MAT I 0 N r:LJ R P R E V J 0 US L Y U I S C H ~ R,., t !l i'l £;/'\ t3 E K S o I T . I S ANT ! C I PATE D 
THAT EX-SERVICE MEMBERS WHO !~AVE kFC[lVEO OTHER THAN HONnRABLE DIS• 
CHARGES MAY REQUEST INFORMATION FR il~ MILJTA~Y CUMMANDS REGARDING 
APPLICATION FOR THE PRESIDENT'S CLE~iENCY PRUGRAM, SUCH FORMER MEMBER 
SHOULD BE AOVISEO AS TO: 

A. THE NATURE OF QUALIFYI~G OFfENSES AND THE TIME -SPAN OF THE 
ELIGIBILITY PERIOD .. 

B , T H 1\ T H I S C N L Y C 1 i ·"· Ni''l E L n F R E L I E F I S T 0 A P P ~ Y . It~ rJ R I T HI G T 0 THE 
P1ESIDENTIAL CLE~ENCY bGARD, OLD EXECUTIVE UFFICE BUILDING, THE WHITE 
I ·) U S E 1 ~·/ ,~ S H I N G T C i~ , 0 • C • 2 0 5 0 0 , ~ ;·1 P. P, F V I EVJ 0 F H I S C A 5 E ,. . ·. 
; 1. CRUG ANU ALC:JHDL Ii~VOLVE tv1U-lT 

A • P R 0 V I S I 0 i'l S U F 11 C n 6 7 1 0 • 1 0 W I L l 1\l 0 T k E P E AT N 0 T A P P. L Y 
e. mJTIFY THIS HEI'.O !J UARTE:RS <ACTIO!'~: CUDt MPS; INFO: CODE MC) 

' ' 1 R S P c C I A L I N ~S T R U C T I U f\1S 
PUBLIC AFFAIRS GUIDANCE _ 

"----- _ A • · R E Q U F. S T S A N f) Q U E R. ! f S F R 0 I-I T H E ~· E D I t\ , T HE . P U l3 L ! C A i~ 0 (1 R G AN I Z A-· 
1iUNSjWILL BE : REFERRED TO HQMC <C~OE PAJ), AUTOVON 224-1492/3/4/5, 
COMMERCIAL 202-694-1492/3/4/5 

B • H Q M C ( D 1 V H! F LJ ) v1 I L L C [J J i~ 0 I NATE: S E K V l C E: P lJ B l, 1 C AFFAIRS P 0 l l C Y 
QUESTIONS WITH UUTH UASO<PA) A~u THE CLEMENCY PKOCESSING CENTER <CPC) 

Co CUr·H1ENT UPOi~ THE ANNr:JUNC EO Pill ICY BY MAtONE CUi1~\ANDS IS tJOT 
CONSIDEREU APPRUPRIATE - . . . . 

V~ OETAILEU PUGLIC AFFAIRS GUIDANCE WI~L B~ PUBLISHE~ SE~ARATELY 
l3o TROUP INFORMATION PROGRAM . 

A ~ I T I 5 C (J N S I U E: R. ED H1 P F KAT I V E THAT ALL M A K I N E S S u·p P 0 R T THE 
SPIRIT M;D lNTENT OF THE PRESIOENT'S PRUCL!u1ATiut~. AND EXERCISE PRU-
0 E N C E . l N T HE ! M P L E M Ef'o<T AT I fJ N 0 F T HE P R 0 G R t\ :•i F 0 ~ . T HE R E T UK N 0 F M I L I T A R Y 
DESERTERS 

B. COMMANDERS ANO OFFICERS IN CHARGE WILL CONDU(T A TROOP lNFOR­
t'; AT i L N P R D G R Ar1 T L1 ;~ t\ R D lH I S 0 R J E C T I V E T 0 li'~ SUi\ E THAT ALl. 1-1 A R HIES ARE 
1'.i1ARE: THt.T THIS IS A CLUiE~iCY PkO GRMi AS UP PUSEU TO .M1NESTY 

C Q I N PART I C U LA I{ i A l. L 1'-1 M-< I i'i E S \~ I L L E.\ c li~ F 0 K t1 E D 0 F P !\RAG RAP H S 6 B 
( 2) (A) THROUGH b!3 ( 1) ( H l OF T~li S t\UlARs Ei'·H.JHA~ l Z HlG THAi C LE; ENCY 
;·.~OCEDURFS ARE OESIGf~ED 10 PROVIDE A:..J OPP;JRTlJNITY FOR ELIGIBLE DESER-
1'ERS TO WOkK THtiR WAY BACK INTO AMERICAN SUClEfY . 

~T 

co~ .... T~-~ t ' 8 ;::J.:..v ~ Of PAGE 

157533/264 ~ 

~~ ~-N _: 8_I_R __ 3 4_ 8o_. _ ===~·========'===2=o='=•I=O=I =: O=O=Z==='===2=0=2=3=l=5~Z===O 
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U!Jl:I. :"> S EFT 0 8 /Gl_7/ .Lf~ :.~-,. 
. Ft) ): Ul. ~ p;~l?S f,i-.Jt)' CJPO CH. ~U3JECf: Hl[)t_[ii['-JTAHO~J GUI-­
Ofi. :,;\:f ;-0:{ T: tE P!~fSIDENT'S PROGRAM FOR THE Hf.TUin OF. 
:·l ii.f f,"...<Y rJE'>t::!'?IIJ'';; ~ F. XPirn~s: 1 S£P ·1s.· 1. R~:Ft:r~U-:C t::: PiH~SIDEIH ~s· 
p :..; 0 c IJ, i : .'\ H OJ 0 F l!> ') E. ;'J T :=.:: i~ BE R' 1 9 74 • : 2 • T H IS tH~ S SA G E P R 0 V I IJ E S 
POLIC'I ';IJIIJ!:l.CE rOR THE I:1FLE!1ENTATION OF THE P~ESIOC:NT'S 

P!.)C\C';\'·'· rt:t-: Sf:" t: i<EH,f< Y OF Ut-:FEi~~E AND SERVICE CHIEFS ' 
DE'~{;:: :-: fi :.'\ 1 .:IE ,:,::(''.Ji<:HI :.)E ;--UI. l'f SUPPORTED ' ItJ THE SPIRlf. 
~. S . 1.1r: U_ ;. s Y!::·: l.LfH·:f~ OF 'filE PPOC L !;I!!, TION. · 3. THE; 
GI~I<:·:'Ud_ C:Jr,·ct:PT UF fi:E P!\OG!?,',il' IS A5 FOLLOW:>: (A.J THE!. 
IJE\U-\ H: :~ \JILL .Bf E: •,:r.u ru,Gt:D '1 0 il:\iO~ INITIAL COtHACT. ;. 
illT;~ YH£ :~ESP€CfiVE "-[R'JlCE CLf:IIEI~CY· It~FmH~A'iiON l:JO i iH ' 
3Y '..( H3ISH~::<,::D liAIL - OR .tTLC:P:-!ONF.: .!.!~ 0 'Htt.· f<FCI·: I'JE Rl::PC<·H-~ 

I!JG {i..;<::,T:::>lJCTIONS' .. (8) THlRE ' . .'l:U_ of .fl. .J-JCJT CLEN!·.~~CY · 
p P. r.c fSS.I..N'i........C.E.N T LR 1. 0 c A TEO --AT·: v'o'R"1 F)[ i,iJt:. l-\ 1 N . H ,r, r~ ;~ 1. ·;·o ~r l : ~ .-
PA_G_i! z· RH \-:!; oo o 317 s --u~c[A.s•·-E --F-1--o · B 1 c, ru·h ~ ---- · ··--- -
OI!'..r!A' FC~ TJ-1E -.. P'~C!CES.S .I.."!-G--O£:_~TJJ.~ESS FI<Or., ALL SEPVICt:S. 
·rc->--PERs·o~~L rtrGI13t.E FoR · THE PREs-iO'E-NT's-f:i-::io-5}'AM'.-A'·~·£:-rHr..S£' 
INO I v (ru-ZCs .. CA q. r~ it-~o·--A-o·H-rN1.si1Th-T-nrELY · As DE 5E-Rn. t~-s·--m.rQMEET T ll.f_: 
F cn.l o:u ;fr;--(:_R .. ir.E'R-:t A·:-· Tf)" .. 'f"RE'TI-sr-P'£f?-io o oF --"A8s-fN-cf-8I:6.AN.-oN-oR! · - --·- --- ·- -----·- --- ---
\3El"1.JFI~1~ 1-r! E 01\TES OF ' 4 :\UGUST 1964 AND 28 1-~APCH 1973 •. . 
( 2 > THERE A.q E NO 1-1 IL I 'ft:R·Y---OF FE r.js ES PENDING ori~ER-rH-A N • 
VIl.O ATI0'\1 OF UC:~J• ARTICLES as ·, 86• AND 87• OR MILITARY-. 
OFFENSE~ DIRECTLY QE LATED THERTO '. CD) THE ENLISTED; · 
OE~f~ Rrfq \IILL BE GIVEN THE OP?ORTUNITY·IOAPPLV--FOR AN: ' 
u r~of:"s ·r-~~ o>C 1:--·oT'S'C H"A-e.::;:ct.·~-fE1f-i~E--A-G~~ EE s TO --T-HE---P REFO Rt{ ANC E~ 
-------- -~--- ------------- ---- ------------------ , 

OF ALTE ~UJATE SERVICE ' AND SIGt-.JS A REAFFIRHATrOWALCEGIANCE. -1 

< t--,--fH(' -·oFFICER CE SE RT ER w ICL--B-EALLOWTDTO-Rt:'Sn;r~ IN 1. 

LI FU OF TR!A L BY COURT -IHRTit.L · AFTER HE AGREES TO THE 1· 

PE RF ORMANCE OF ALTERNATE SERVICE A'-..10 SIGNS A REAFFIRMATION ' 
AllFGIANCE. tFJ THE REGUIRED PERIOD CF ALTERNATE SERVICE· · 
~ILL '1£ IJETC:Rl·HNED 3Y THE JOINT ALTERNATE SERVICE BOARD' 
ON A Ct.SE-SY-CASE ~ASis . · 4. AT NO TIME WILL THE DESERTER' 
WHO IS EliGISLE FOR THE PROGP.AM BE PLACED U"JOER GUARD ORI 

I~~ r~E D I t.. T E 
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1 . ..t. ··: D I ,, f E 

r.s G 11. D?. ?G l . ~105 7' 

TN-(0!:-(\',·:~·.ENT ln<!_E~S i!l-~ cu;~ IHTS : /\rJ 01-·f·:·::JSE ':IJB";U:IJ::":r!r 'fO 
l~I') ·,;~1-I J :~ ~I TO :aUT/\I<Y COTfRot·. 5o ALL 'li-WY. V TOU.td_S i·!OW 
;>;1 ~:. 1-~ 3 :·: ~v;{ G DOi?'iS 1.: :!U.i1')' E F T 0 8/Gl7/l 11 .. , 
IN c :'iJ H !\·::~l:~t iT :n-:o 1-a::~T fl{E t- LIGHJILITY CRIT ER IA. OF PI\~-?;\­
G:-<f,.:!l ~( ( :·,-~Q'Jt)' iHJI) li: -: o i\CC CPT ·r:~E TERf-lS OF THE P~~r:sr..:.. 

iJUHt'::) ,, o:-,;t;:Ud l fd(E ro !3 1:: rn l.f-:,i <-;E' fJ. <.;PECI1\L Ii~S'ir~UCTI O!J S • . 
ON' T::t-: · H_lf.Oi!CTI'JI~· fiPFUC/I.tir;:J O F 'filE PRESIOUJPS Pf?OG Ri,/-1 
~:ILL JE '~r:tH BY SEP:'lR/l. -tT' I: ES ')/1GE TO 1UCI_UO E I~~ -ST~UCT I Ot-l')' 

Oi~ :::' t-LUI<:coF THOSE ~,'0\-1 INcrmr:H~U~CiH. 5 .. IN rHE l. 
t:VUH A CE~ERTtR . \-H-10'1-lEETS ; THE CRl'IE:Hl\ OF F';\R1~.Gf~A:~H'- · 
::i C 'f !J'{:~<; l li:1St=: t.F:IN AT I A t-1ILITt1RY If~ST/d.L!l.i iOir' Ot::FENSE_' 
,\LU.Ul l-~ o;:n u:, l·'!\1\G . OR tH'5SION THE FOI .I. f)\·/ Il! G \!ILL AfPLY : 
A • ! :! 0 T 1 F Y fH 1: f? l-: SrJ E C TI V E · C LE t?,E r! C Y lU F 0 :; II /'If 10 f·J H) I~~- r _i('j · 

- .... --- ·· -·- . - --~-- -- ...... ·- - ·· ·-- ·- -- ---- ------------- ---·-- ---------·- -- -- -- - -· --- - -- --- '' 
TiiF I o<.:.r \J ll{F CT !',ffd~S AVAILABLE•' AS TO 'fHE :tr:oiVIOIJ'd."S 
:.! ;, ~-~·f- ' ~f( ;\ ; ;·<·' -s ~ -iiJ/ s i-: r~ v JC ~~--- i'J ij~-6-{R-;-. -6 A:f E--r{Ys'" G~~ A i i~o-f?i7 ;~ D -: 
;_ .3 s-i~ !J1: E r~ r-:-(;'t\ ~~, -i) ij·j: ·(· S:f /l.-T ·(or>J- If1'TritfE - -1\-R-s.tm.: E --:---· ------

8 (~~;:;\N ~ ·:1-~~~c[ A!m ''tY;\\t-~ ·ur-----11i'R-:r·,~-:---:u~stti:Ct.Y:CoN PERsor:!·!EL : 
c. :i ,\iJ ~~ o :-J"r .,t--'~'~ ~~-~ · F:Ci' IJ :·); : ,:: F: - coT-~ ·r--'i.Trt· A-· R(c·o·Po __ o_'F_. Ei:ii~ R (; 1-: 1 ~,_: v · -. 
DAfA < 1\ l'OI~Y o( · r:n: :<;·::CO!? D~ o~- El·ILfH1Ei~C Y ... OATA -.;-1-~0-ULD- .f3 £ · 
r-D :" :i".r1 :'? :)t-: o -- ~h-T:1, ·f t-:E · 1 •: oT ~, r'iJ 1Ji\·c--, a ·· ·(t1f. -P ;~o cE 'SIN G-·ct i·JY't:R '. , 
-nt/ r-1-: -;p ~j:"ii'v(- ·sER-v r ci: t: u~ :·t: Nc-v -ii~-r-ot~:~i-,~ -(:i:'o t~--- J:)'oifJ'rs-:~- F?-£ -·,., «; 
OfLO\-J .~: (1) ;/\Rl-lY.·u.S . t.fn\ Y Cl..t:l ~ENCY POIN.T9 FT BEN 

.A ;(pIS 01!, IN . £i"5-2(s:--c ~ ~n ::;.; f~ffCI ;~-l-- P HO.NE .. 31'7 ~...: 'St.t2 --3 ti1-7 ~ - -
. ...___P/d_: E' 4 ;':JI·.':W6D3·-:.Iis l:'-JCLAS E F T 0 sFsT-iTiit·: ------

AUTOVON V3'3-3417 ). (2} IHV'f . - Cl-liEF OF N!IVtd_ PE!<SONNE L 
CP ER'-; 2 3J-. D~~P-ARTi1EIH Ql=---IHE !HV'ft.HA':)HINGTQt.~, D .. c. 20320 
CCOi-:!>.1-~~~CIA L PHOI~E 202-6'3~-2007 . AUTOVON 224-?007 ),. -
(3) VA Rr f..!E c o~Ps;. i~r:-A-oouiR"T£-R"s· . u.s. ~~AR I.o,j-£---coR-P's · 
C c 00 E - l-;f~ j ~ --~rA-'.)Tfi. fiG TON-, D.C. 2 0 3 8 Q C C Ol1:-1E RC I A L ?H 0 N E 

202-G'3r;- S526~ />UTOVON 224-8526}. : (4) . AIR - FORCE. U.s.· 
~IR FO <~ CE O_E ilENCY INF0~/·1A'TION POINT (AFtiP_c_TD_P_i~,~- KT~---

.----·------ ------ ·---
R}~ _tiQ_O_!::_P:~_ -~ -:l~ --~.9.\l~_E_· __ 8 [i_S_f__!_'___T__!_l~ __ t~8 __ JC_Q!"!..!':!.L8.C .. IAL . .fLi qr~.E __ ?].2- : 
~?._-~ --t0 .:'1~4 o t.U TO V 0 N 4 8 _7_-=--'±J_Q~).- B. THE DESERTER WILL NOT I 
BE ISSUED U'-JIFORI-~S EXCEP T MAINTENANCE OF BASIC - HEALTH . 
ANO \-11-: U :- ,~QE PURP OSES ·. c. · ELIGIBLE DESERTERS RETURNING ~ 

TO' ~ILIT ;.;(Y CONTROL WILL NOT BE REQUIRED : TO CONFORM TO ' 
MILIT A'<' Y ST AND APOS I)F f..PPE.H?ANCE : AND WILL BE TREATED WITH 
COU~TESY co:'.FEN SU~ATE WITH ' THE PRESIOENT•s PROClfd'ATION.t 
o.· IF T!-{E RETURNV~G CESERTf.R ARRIVES HITH DEPENDENTS '• · 
INST~LLA TI 0!'-1 PERSONNEL SHOULD ASSIST IN THE LOCATION OF 
NON - GO 'h: C:1-H~E NT ,'l CC OM [1,0 DATI ON S. E. IF. THE RET UR NI NG 
OESErnEq AND/OR HIS OEPENI)F.NTS ARE IN NEED OF IMf~EDIATE 
H E 0 I C A L CA RE , S U CH C .e. R E S H 0 U L D B E P~ OV I 0 E D.. F. T H E . · 
i:?ESPECT! VE SERVICE CLff'-',ENCY INFORMAl ION POIN.T WILL PRO:-

• -•• • •,.. --~ .... ~' -';"'~ ,---• -- -·•· , __ •• • ... --,• ·:. -- ... -·- ~-~---------:-- '~-:--.-; -,-. .._..••-t~.,-r'.._ • .,...... -~, --- ... -..--- •-: ·• -., • r• ·,..._.,._, • · - •. · - .• .,_ , ' - ~..., , _ . • , .,. •-
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. ••,•: i-~ ') ·,! ' . .':~!]l)lJ5 05 C'JCLASr EFT 0 B/517/74 '. · ' 
·Jf•'r: J. .; \ r:IIJCf[Oi~ '> ;·o:~ Til[ 1~/\fWLJ:r;s OF S~ECIAL Ct\~[s.· 
7. .iL L i)i.<..:l_;?'fU' S t!! ~ O iJO NOT ~:EETf THE CRITERIA OF PtJ</\,GP/\r>H: 

5 ·:tl. l. :3c:· ! . H•CF')~~t::D HW CURRENT Pf~OCEDURES'., S. :.P lJ BI.IC' 
r,ff-'/I[.~S UJlD!-i!C:::·~ \:li·:Ct.,U<:; t-: oF· THE OVE!<f?IDING N.~TIOiL'.L' 

rr~rc::-c;r · I iJ THE !'.<FSJ:Of':,'l'f 1 5 f\IH!OU :n~Ef'ENT ON CLUil::l'iCY' 
:>'~t'•C i~iJW<ES FOR O!~.f\1-T f:.:V:i.GE 1'\') A~JfJ l·lli.ITM<'f DE~EfnEf~S9 'fi~C 
t\~;'-' C'::·T.r..'J T SfC~<[Ti~~~-f r;1: fJCFEfl\.-: (PU LH.i:C AFF.URS) IS. 
?['::-._:> .~H\I!~LE FOR DlPECrfiJI~ f,f.JO COOi<IJJ:NATICNOF ALL i-'lJBLIC, 
.', FF1\l :~s /lCIIVITIES CO!nE!H.JI::G DESEI?TLRS, · DISCHt,RGES, · Ai-.JQ: · 
cu::T'~c'f· .. r'.'\XIt-iUt1 li•JFOR;-~ATION PILL BE DISSEI·lli~ATED TO 1 

fi;r-· .~:rt I C. \J:HLE AT Tl-!E SAI~t:: Trt;E b{ VI'~G OUE co;~5IOt:RAIION! 
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AMENDED REPORTING REQUIREMENTS 

September 20, 1974 

I. Number of applicants for Preeident' • Program 

A. Member• contacting CIP (mail/telephone/via other inetallations) 

1. Number eligible of thoee who made contact 

2. Number referred to JPC 

3. Number reported in at JPC 

4. Number proceeeed by JPC 

a. Type of Separatloa (Man .. l for Staadarcl Data Elements) 

b. Character o1 diaelaar1• 

c. Lenath of Altena• Service 

((a) None 

(b) 1 - 5 

(c) 6 - 12 

(d) 13 - 18 

(e) 19 - 24 

d. Race J"ttmtc gr (Man lfor Standard Data Elementet 

e. Date of abeence by year (year laet abeeuee began) 

5. Number not proceeeed by JPC (Ineligible) 

a. Offense not within period 

( '""· . 
b. Other offeneee pending q 

..... 
c 
¢ 

c. Failed to execute required etat menta .!) 

d. Other 



6. Disposition of those not processed by JPC (Ineligible) 

a. Referred to trial by court·martial (GCM, SPCM. Summary) 

b. Administrative separation 

c. Article 15 

d. Reprimand 

e. No action/ returned to duty 

f. Other 

7. Processed through medical channels 

8. Pending at JPC as of last working day of the month 

9. Cases requiring more than 7 workina da.ye (number) 

10. Cases requiring more than 14 working days (by name andreaeon) 

!\~ ,, .v ·. 't-V.rj v '\ ..... J"' 
II. Numbe~who return to military control but who do not apply for 

benefits of Presidential Proclamation. (Report disposition as in 

Item I. 6. a - f ). 

III. Number who return to military control who are ineligible. 

(Report disposition as in I. 6. a - f). 

-
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THE SECRETARY OF DEFENSE 

WASHINGTON. D . C. 20301 

:i!::::mor:1'ole -; :ill:LaP~ 13 . Saxbc 
Attorney Gcr..;;ra~. 

~:as:llinc;ton, D. C. 2.J530 

Dear 1-lr. Attorney C·:.:nc r a.l: 

SEP 1 7 1974 

'I'his lett~r ic vri ttc:1 pursuant to the President 1 s Proclamation announcing 
a p:co::::;ra;.l f::n· the :cc"~urn or Vietr..aJ~i-era draft evc-'.ders and milit2.ry 
clcserterc. I"~ is r-,:~ucstcd tl:.:\t ::,·ou im.-·nedio.tely instruct the Federal 
i3ureau of I::-r.,r2sti:_;a·:;ion, the Lu~:i [:,rat:Lon ::md I:atu:r8.lization Service, and 
the Fecler:::cl 1Iarshal 1 s service to follov the follmrinc; proced.ures at 
border ccutrol points in the United States, tmtil Janu::try 31, 1975, re[arcl­
ing ad:mi tte.i1ce to th-:: United Stc1tes of persons vhose names appear en a 
"look out" list or ~;ere list, for having COJT1..!:1itted an offense of absence 
or d-2sert.ion uncier the Unifora Code of 1-Iilitar'J J:.~stice (10 U.S. C. 835, 
10 u.s.c. 6:J6, 0-'1d 10 U.$.C. 887) during the period from Auf;;ust 1+, 15)64, 
to :t:arch 28, 1973, inclusive . 

l. The individual should be informed that there is an outstandi11g 
varrant for his arrest for violation of the Uniform Code of l-Iilitary 
Justice. ' 

2. He should be pen:ti tted to read the contents of the Presidential 
Proclarnation and his attention directed specifically to that portion of the 
Proclamation describing those military offenses wpich may be the subject of 
clemency. 

3· He should be advised that, if he returns to proper military control 
vti thin fifteen days of the date of his entry into the United States, the 
v!arrant of arrest uill not be e.i:ecuted against him. He shouL',_ also be 
advised tnat, should he attempt to e;~t the United States during the 
fifteen de.;y period, or should he not retur-11 to roili tary control during 
that period, the 17arnnt ·vrill be cxe.cuted. 

4. In the event the individual is wanted by the military department 
for other than a violation of 10 U.S.C. 835, 886 , or 837, or is the suo-
ject of a .. '1 arrest \ia rr:tnt or a fugitive felon vrarra.nt fer a state or federal 
offense , in addition to' the absence or desertion violation, the individual 
should be detained and the appropriate military department or tJ:1e F.:3I i.::;'h":lecii­
ntely notified so that his apprehension may be effe.cted in accordance 1-ri th 
e:::;tablished procedures. 



5· The names und dates of entry of all individua.ls entering the United 
States purf;uant to the Proclm:1ation should be promptly furnished to the 
local field office of the FBI. The names of nilitn.ry absentees should be 
for'\.,nrded to the Army, I'Javy, Harine Corps, or Air Force Clemency Information 
Point, United States Army, Fort Benjamin Harrison, Indiana 46249. 

Sincerely, 

2 



GENERAL COUN~EL OF THE DEPARTMENT OF DEFENSE 

WASHINGTON, D. C. 20301 

September 20, 1974 

MEMORANDUM FOR THE SECRETARIES OF THE ~..ILITARY DEPARTMENTS 

SUBJECT: President's Program for the Return of Vietnam-era Deserters 

The Secretary of Def ense has der.i.ileil t.hR.t j nfo:r.m?ti,.):" Dbtained from 
military ab sentees inquiring about the President's Pr ogram 1rill be 
closely held by the IYlili tary Department concerned and vrill not be 
used, durins the eligibility period set forth in Proclamation No. 
4313, against either the absentee inquiring or other eligible 
absentees, to effect an apprehension for unauthorized absence. 
To do othenrise would not be in the spirit of "the President's 
Program. It is desired that this policy be disseminated to all 
concerned without delay. 

~of'?!!(;~-----



ADMINISTRATIVE AND PUNITIVE DISCHARGES 

1. General Information. There are two basic types of discharges, 
administrative and punitive. The administrative dis charge, of which 
there are three basic kinds, Honorable, General, under other than 
honorable conditions (Undesirable for enlisted and "discharge" for 
officers), should not be confused with punitive discharges, Bad Conduct 
or Dishonorable for enlisted personnel, and dismissal for officers. 
Punitive discharges may only be issued when adjudged by a court-martial 
upon conviction of a violation of the Uniform Code of Military Justice. 

Although Undesirable Discharges are not intended or considered to be 
punitive in nature, personnel who receive such administrative dis charges 
may lose eligibility for certain Veterans 1 Administration benefits and 
may encounter considerable difficulty in securing civilian employment 
because of the stigmatizing effect associated with such discharges. 

It has long been the policy of the Department of Defense that the Armed 
Forces have the right and duty to separate from the Service with an 
appropriately characterized discharge certificate military personnel 
who clearly demonstrate that they are unqualified for retention. This 
includes the issuance of the Undesirable discharge. 

The Military Services .are required to maintain standards of conduct in 
consonance with those of society in general and, as is the case with the 
civilian community, indicate in a positive manner whether a given mem­
ber is held in esteem, viewed with satisfaction, or with disapproval. 
The resulting stratification permits ready identification of those who 
warrant higher training, promotion, and other favorable personnel actions 
during service. The Honorable Discharge is universally regarded as a 
worthy incentive toward meritorious performance and at time of separa­
tion, an appropriate expression of apprecia tion of a job well done. In 
order to r e tain its m eaning, the Honorable Discharge Certificate must 
not be issued to the undeserving: 

There are no statutes which prescribe the Undesirable Dis charge by 
name. Nevertheless, there are ample provisions authorizing the 
Secretaries of the Milita ry Departments to is sue administrative dis charges 
without specifica tion as to type, or in which the law clea rly provides for 
administrative discharge under other than honorable conditions. The 
current law and its predecessors, essentially unchanged since 1776, 
have been interpreted to mean that the exact method of separation and 
the characterization of the discharge certifica te were the prerogative 
of the executive who held the power to issue the discha r ge. 



2. Historical Development of Characterized Discharges. From time 
to time, the Armed Services have issued discharges which were con­
sidered to be neither ''honorable" nor ''dishonorable. 11 These certif­
icates were invariably unpopular, and eventually replaced by character­
ized certificates. The'Code of 1775 provided merely that ''a discharge," 
prepared in writing and signed by a field officer, would be given to e<i;Ch 
enlisted man upon separation. By 1893 three le_vels of merit were recog­
nized by issuance of ''dis charges,'' "discharges without honor,'' and 
"dishonorable discharges." 

In 1913, an unclassified discharge was used by the_ Army to effect separa­
tions which were not dishonorable, but considered undeserving of the 
"testimonial of honest and faithful service" as indicated on the honorable 
discharge certificate. In 1916 the "blue discharge" replaced the "unclas­
sified discharge." As with its predecessor, this form was without charac­
terization. Nevertheless, by 1917, holders were barred from re-enlistment. 

The use of the "Blue Discharge Certificate" was discontinued in 1948 and 
replaced by separate certificates denoting the character of discharge. 

Honorable 
General 
Undesirable 
Bad Conduct 
Dishonorable 
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ISSUANCE AND REVIEW OF DISCHARGES FROM THE ARMED FORCES 

There are two categories of discharges used in separating persons from the 
military service, i.e., punitive discharges and administrative discharges. 
The two types of punitive discharges are the Dishonorable Discharge and the 
Bad Conduct Discharge. Punitive discharges may only be issued when ad­
judged by a court-martial upon conviction of a violation of the Uniform Code 
of Military- Justice. 

Pursuant to Article 56 of the Uniform Code of Military Justice, 10 United 
States Code 856, the President has designated those specific offenses which 
may warra~t a Bad Conduct or Dishonorable Discharge. A listing of those 
offenses can be found in the Table of Maximum Punishments, paragraph 127c 
of the Manual .(or Courts-Martial, United States ( 1969). An examination of 
that Table will reveal that the offenses upon conviction of which a court-martial 
may adjudge a punitive discharge are not those which are normally considered 
"minor," 

Under Article 66 of the Uniform Code of Military Justice, 10 United States 
Code 866, every trial by court-martial in which the sentence extends to a 
Bad Conduct or Dishonorable Discharge must be reviewed by an appellate 
court, the Court of Military Review. Under article 67 the recipient of such a 
discharge may petition the Court of Military Appeals for further review. 

There are three basic types of administrative discharges: Honorable, General, 
and Undesirable. Issuance of these ·three types is governed by the provisions 
of Department of Defense Directive 1332. 14, "Administrative Discharges. " 
A general statement of Department of Defense policy with regard to adminis­
trative discharges is found in Section V.A. of that Directive, which states: 
"The Armed Forces have the right and the duty to separate from the service 
with an appropriately characterized discharge certificate members who 
clearly demonstrate that they are unqualified for retention. At the same time, 
such members have rights which shall be protected." Each of the military 
services has adopted detailed regulations which implement this policy and 
the pro"cedures contained in the Department of Defense Directive. 

The general standards for determining the type of administrative discharge 
an individual should receive are set forth in Section VI of Department of 
Defense Directive 1332. 14. An Honorable Discharge is a separation with 
honor, the receipt of which is "conditioned upon proper military behavior 
and proficient performance of duty with due consideration for the member's 

. " ( '- ) 
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age, length of service, grade and general aptitude." A General Discharge 
is a separation un~er honorable conditions which will be issued ''when a 
member's military record is not sufficiently meritorious to warrant an 
Honorable Discharge as prescribed by the regulations of the service con­
cerned. 11 An Undesirable Discharge is an administrative separation from 
the service under conditions other than honorable which "may be issued for 
misconduct, unfitness, or security reasons." These standards have been 

·defined in much greater detail in the regulations issued by the individual 
services. 

Section VII of the Department of Defense Directive lists 11 general grounds 
upon which a men:1be r may be administratively discharged from the Armed 
Forces: Expiration of enlistment or fulfillment of service obligation, con­
venience of the gove:rnment, resignation-own convenience, dependency or hard­
ship, minority, disability, unsuitability, security, unfitness, misconduct, and 
resignation or request for discharge for the good of the service. An Honor­
able or, when appropriate, General Discharge may be issued for any of these 
reasons.. The issuing authority for a General Discharge is the Commander 
exercising SI?ecial Court-Martial jurisdiction over the individual, or higher 
authority. 

An Undesirable Discharge may only be issued to an indiyidual who is separated 
for security reasons, unfitness, or misconduct, or who requests discharge 
in lieu of trial by court-martial for an offense which could lead to a punitive 
discharge. The issuing authority for an Undesirable Discharge is the Com­
mander exercising General Court-Martial jurisdiction over the individual, 
or a general officer in command with a judge advocate on his staff, or higher 
authority. 

Under Section VII. J. of the Department of Defense Directive, there are 
three instances in which a serviceman may receive an Undesirable Discharge 
on grounds of "misconduct": ( 1) when he is convicted by civil authorities of 
an offense which involves moral turpitude or which is punishable under the 
Uniform Code of Military Justice by death or confinement for more than one 
year, or (2) when he has procured a fraudulent enlistment or induction through 
deliberate material misrepresentation, omission or concealment, or (3) when 
he has been continually absent without authority for one year or more. Under 
Section Vll. I. of the Directive, a member may receive an Undesirable Dis­
charge on the grounds of "unfitness" for frequent involvement of a discreditable 
nature with civil or military authorities, sexual perversion, drug abuse, an 
established pattern of shirking, an established pattern showing dishonorable 
failure to pay just debts, an established pattern showing dishonorable failure 
to support depend~nts or comply with court orders concerning support of 
dependents, and unsanitary habits. 
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The Department of Defense is aware that servicemen who have received 
Undesirable Discharges may encounter difficulty in securing civilian employ­
ment. For this reason, the Department has adopted policies and procedures 
which are designed to protect the interests of the individual and prevent the 
issuance of undeserved Undesirable Discharges. These procedures are set 
forth in Section VIII. of.Department of Defense Directive 1332. 14. It should 
be noted that the Directive provides that: "No member shall be discharged 
under conditions other than honorable unless he is afforded the right to pre­
sent his case before an administrative board with the advice and assistance 
of counsel and unless such discharge is supported by approved board findings 
and an approved board recommendation for undesirable discharge. 11 The 
rights which a serviceman has before such a board are listed in Section IX. C. 
of the Directive. These include the rights to appear in person before the 
board (with or without counsel), challenge members of the board for cause, 
request the appearance of witnesses, submit statements and depositions, 
and question any witnesses that appear. The only occasions when a member 
loses his right to a board hearing before receiving an Undesirable Discharge 
is when he "is beyond military control by reason of prolonged unauthorized 
absence, resigns or requests discharge for the good of the service, or waives 
his right to board action in writing. 11 

After an individual has received an other than Honorable Discharge, he may 
seek to have it changed by applying for relief before either, or both, of two 
.;_dministrative review boards. Pursuant to 10 United States Code 1553, the 
Secretaries of each of the Military Departments have established discharge 
review boards. which, except for cases involving a discharge which "resulted 
from the sentence of a General Court-Martial, 11 may "change a discharge or 
dismissal, or issue a new discharge. 11 A former serviceman can apply to 
such a board for relief at any time up to 15 years from the date of his discharge. 
Although an individual may appear before the discharge review board if he so 
desires, personal appearances are not necessary to accomplish remedial 
relief. The discharge review board will determine whether the discharge 
was equitable and properly given. If it does not so find, it will change the 
character of the dis charge. 

In addition to the administrative discharge review boards established under 
10 United States Code 1553, each of the Military Departments has also estab­
lished a board for the correction of military records under 10 United States 
Code 1552. These boards have broad powers to recommend to the Secretary 
concerned a change in an individual's military records, including his discharge, 
to correct an inaccuracy or to cure an injustice. 

As a related matter, it should be noted that a former serviceman who is not 
entitled to have his discharge changed by either of these administrative 
review boards may still be able to obtain s.ome relief under Public Law 89-690, 
approved by President Johnson on October 15, 1966. By virtue of this law, 
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a person who receives an Undesirable, Bad Conduct, or Dishonorable Dis­
charge from the military service can apply to the Secretary of Labor for the 
issuance of an Exemplary Rehabilitation Certificate based on proof of at least 
three years of successful rehabilitation and exemplary conduct in civilian 
life subsequent to discharge. Issuance of the Certificate does not operate to 
change the character of a discharge from an armed force or to restore any 
veterans 1 benefits lost thereby, but it does qualify the recipient for certain 
job counselling and employment placement assistance administered by the 
Department-of Labor and provides tangible proof of rehabilitation. A detailed 
description of this program may be found at 29 C. F. R. 26. 1-26. 7. 
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REPRINT 
(with changes through 1/15/71 incorporated) 

August 2.4, 1970 

NUMBER 13 25. 2 

ASD(M&RA) 

Department of Defense Directive 

SUBJECT Desertion and Unauthorized Absenteeism 

Refs.: (a) DoD Instruction 1325. 2, "Uniform Policy for the 
Administration of Absentees and Deserters," 
September 27, 1966 (hereby cancelled) 

(b) DoD Instruction 7700. 10, "Recurring Reports 
Concerning Military Absentees and Deserters, 11 

October 14, 1968 (hereby cancelled) 
(c) DoD Instruction 1325.3, "Charges to Accounts uf 

Enlisted Men AWOL or in Desertion," April 19, 
1966 (hereby cancelled) 

(d) DoD Instruction 7220. 3, "Budget and Accounting 
Classifications for Military Personnel 
Appropriations," November 7, 1962 

(e) Uniform Code of Military Justice {10 U.S. Code, 
801 - 940) 

(f) Manual for Courts -Martial, 1969 (Revised Edition) 
(g) Joint Travel Regulations, Volume 1 

I. PURPOSE 

This Directive provides uniform policies and procedures 
designed to minimize the occurrence of desertion and 
unauthorized absenteeism of military personnel, foster the 
development of effective deterrent programs, enhance 
apprehension efforts, and provide for accurate and timely 
reporting of cases of desertion and unauthorized absenteeism. 
It also incorporates the provisions of references {a), {b) 
and (c) above. 

II. APPLICABILITY AND SCOPE 

The provisions of this Directive apply to the Military Departments 
and cover all military personnel serving on or ordered to report 
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to active duty in the Armed Forces of the United States and 
members of the Reserve components serving· on active duty 
or a.:tive duty fol" training (Article 2, 10 U.S. C. 801-940), 
reference (e)). 

III. CAN CELLA TION 

References (a), (b) and (c) and Reports Contr<Jl Symbols DD-M(Q)908, 
DD-M{SA)l037 and DD .. M(SA)l038 are hereby superseded and cancelled. * 

IV. DEFINITIONS 

Fo::.· the purpose of this Directive, the following definitions 
apply: 

A. Absentee -Any member of the Armed Forces not 
classified administratively as a deserter (see V.A., 
below) who is absent without authority from his unit, 
organization or other place of duty at which he is 
required to be. 

B. Deserter - A member of the Armed Forces who has 
been administratively classified as a deserter (see 
V. A. below). 

V. POLICY 

The Military Services will issue implementing regulations 
consistent with the following: 

A. Criteria for Administrative Classification of Deserters. 

For administrative purposes, an absentee will be classified 
as a deserter and a DD Form 553 "Absentee Wanted 
by the Armed Forces 11 (enclosure 1) will be prepared when: 

1. the facts and circumstances ot absence without regard 
to 'the length of absence indicate that the member may 
have committed the offense of desertion, as defined 
in Article 85 of the U:oiform Code of Military Justice 
(reference (e)) and paragraph 164 of the Manual for 
Courts -Martial (reference (f)), or 

2. he has been absent without leave for thirty (30) 
consecutive days, or 
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3. he is absent without authority without regard to length 
of absence and has gone to, or remains in any foreign 
country and while in such foreign country has requested 
or applied for, or accepted any type of asylum or 
residence permit from such country, or any govern­
mental agency thereof. 

B. Apprehension of Absentees and Deserters 

1. General. Every practicable effort will be made to 
apprehend absentees and deserters as expeditiously 
·as possible. To achieve this end, vigorous efforts 
will be made at the unit and other appropriate levels 
to investigate the facts and circumstances surround­
ing absences, to initiate apprehension actions, and 
to expedite appropriate notification procedures. 

2. Authority to Apprehend 

a. Absentees and deserters may be apprehended by 
members of the Armed Forces under the circ'um­
stances prescribed by Ar.ticle 7b of the Uniform 
Code of Military Justice {reference {e)) and 
paragraph 19 of the Manual for Courts -Martial 
(reference (f)}. 

b. Any civil officer having authority to apprehend 
offenders under the laws of the United States or 
of a State, Territory, Commonwealth, or 
Possession, or the District of Columbia may 
summarily apprehend a deserter from the Armed 
Forces and deliver him into the custody of those 
forces {Article 8 of the Uniform Code of Military 
Justice (reference (e)) and paragraph 23 of the 
Manual for Courts -Martial {reference (f)). 

c. U. S. authorities may apprehend absentees and 
deserters in foreign countries only when authorized 
by an international agreement with •he country 
concerned or by agreement with appropriate local 
authorities when such agreement is within the 
purview of an existing international agreement. 
(See 5. b., below). In these cases: 
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{1) careful consideration must be given to possible 
international implications and adverse foreign 
reaction. 

(2) where apprel)ension cannot be accomplished or 
in any case where doubt exists as to apprehen­
sion authority, a report of the facts will be 
forwarded, through appropriate Military Service 
channels, to the Assistant Secretary of Defense 
{Manpower and Reserve Affairs) for resolution. 

3. Return to Military Control 

a. Absentees and deserters will be received at any 
military installation which is manned by active duty 
personnel. Immediate action will be taken to trans­
fer an individual to the nearest installation of his 
branch of service having facilities to process 
absentees and deserters. 

b. Absentees and deserters being detained temporarily 
in the hands of civil authorities will be returnee) to 
military control as soon as ·possible after respon• 
sible military officials are informed of their where­
abouts and the civil authorities are ready to release 
them. As a goal, military authorities will strive 
to accomplish such return to military control within 
forty-eight (48) hours after receiving notification 
of absentee/deserter's whereabouts. 

c. In the absence of other specific pre-arrangements 
among Military Service commands, when one of 
the Military Services makes a pick-up of absentees 
and/or deserters from civil authorities anywhere 
in the Continental United States, all such individuals 
regardless of the military service to·which they 
belong shall when practicable be picked up at the 
same time and delivered to the nearest military 
installation having facilities to process absentees 
or deserters. When such pick-up is nut accom• 
plished, the apprehending authorities will notify 
the military service(s) of the individuals remaining 
in civilian custody preferably prior to departing 
the civilian confinement facility. 

4 
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d. Military attaches or mission chiefs in foreign coun­
tries will not accept the offer of a deserter or 
absentee to return to military control unless the 
United States is directly responsible for the presence 
of the individual in the country where assistance is 
requested. 

(1) Normally, such deserters and absentees shall 
be advised and assisted to report, at their own 
expense, to an appropriate U. S. military 
installation within the United States or overseas. 

(2) Unless they are citizens of the country in which 
assistance is requested, absentees and desert­
ers shall be reported to the appropriate 
authorities of such foreign country with a view 
toward deportation. 

(3) If the individual departs the foreign country or 
is deported, the' military attache or mission 
chief will make arrangements, if possible, 
when such departure is known, to have the 
individual taken into custody upon his arrival 
within a territory where U. S. military officers 
have authority to apprehend. 

e. All original recipients of a DD Form 553 shall be 
promptly informed of the individual's return to 
military control by the publication of a DD Form 
616, Report of Return of Absentee, (see enclosure 
2). 

4. Rewards and Reimbursements 

a. Any authorized communication, oral or written, 
from a military or federal law enforcement offi­
cial or agency requesting active cooperation in 
the apprehensicn or delivery to military control 
of an absentee or deserter wanted by the Armed 
Forces shall constitute the basis for a reward. 
Subsequent to such communication, persons or 
agencies apprehending, detaining, or delivering 
absentees, deserters, or escaped military 
prisoners to military control will be rewarded 
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or reimbursed (but not both) as follows: 

(1) Payment of a reward of fifteen dollars ($15. 00) 
for the apprehension and detention of absentees, 
deserters, or escaped prisoners until the 
military authorities take them under control. 

(2) Payment of a reward of twenty-five ($25. 00) 
for the apprehension and delivery to military 
control of absentees, deserters, or escaped 
military prisoners. 

{3) Under circumstances where persons or agencies 
who apprehend and/or return absentees and 
deserters to military control may not be paid 
a reward, reimbursement for reasonable and 
actual expenses may be _made not to exceed 
twenty-five dollars ($25. 00) for any one case. 

b. Payments authorized by 4. a. , above and those costs 
of travel of guards assigned to absentees or desert­
ers will be charged to the Military Personnel 
Appropriation of the parent Military Service as 
prescribed in DoD Instruction 7220~ 3 {reference 
(d)). These costs will not be reimbursed by the 
absentee or deserter. Costs associated with an 
absentee's or deserter's own transportation for 
return to military control will be charged to the 
pay accounts of the individual member as prescribed 
in the Joint Travel Regulations, Volume I (refer­
ence {g)). 

5. Cooperation of Armed Forces and Civil Law Enforce­
ment Agencies 

a. Within the jurisdiction of the U. s., notices about 
members wanted for unauthorized absence or 
desertion fro:rn a command located in the jurisdiction 
of the United States will be given expeditious 
selective circulation among those Armed Forces 
and civil law enforcement agencies deemed most 
useful in apprehending a particular absentee. 

{1) Normally, notices will be sent to the Federal 
Bureau of Investigation and Department of 
State (in the case of non-citizen deserters) 
only by the headquarters of the Military 

Service concerned. 
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(2) In certain cases (such as escaped prisoners 
who are declared to be deserters, and 
absentees or deserters considered to be 
dangerous) local commanders may notify the 
Federal Bureau of Investigation direct. The 
standard format of these notices shall be the 
DD Form 553, Absentee Wanted by the Armed 
Forces (enclosure 1). 

b. Outside the Jurisdiction of the U.S. , major 
commands will take such initial actions as the 
local situation may warrant, within the primacy 
of international agreements, to secure cooperation 
in apprehension of members absent without leave 
(see 3. d., above). 

C. Deserter Information System 

1. A Deserter Information Point (DIP) shall be estab­
lished as a central foca,l point in each Military 
Service to provide for the control, accounting, and 
dissemination of information concerning members 
administratively classified as deserters and as 
warranted for those absent without leave for less 
than thirty (30) days. 

2. In order to provide the means for making timely 
and complete deserter information available to civil 
law enforcement agencies, each DIP will have access 
to a terminal for direct entry to the National Crime 
Information Center (NCIC) computer of the Federal 
Bureau of Investigation. The Military Service shall 
as soon as reasonably possible but not later than 
30 June 1971 institute administrative procedures 
which will insure that, under normal conditions, 
every deserter is entered in the NCIC no later than 
seven {7} days after being administratively declared 
a deserter. (Minimizing this time interval and 
increasing the reliability and use of this information 
source shall be a primary consideration for each 
Military Service.) 

3. The primary source of information to the DIP will be 
from the automated personnel accounting system of 
each Military Service supplemented by the DD Form 
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553, Absentee Wanted by the Armed Forces, and DD 
Form 616, Report of Return of Absentee, {see 
enclosures 1 and 2). The DIP will advise the NCIC · 
of requisite entries as soon as possible after initial 
receipt of deserter information. Subsequently, the 
DIP will make the necessary adjustments to update 
and purify NCIC records of deserter information. On 
the sixtieth {60th) day of continuous absence, the DIP 
will forward copies of DD Form 553 to the Federal 
Bureau of Investigation. 

4. The Military Services shall submit a report to the 
Assistant Secretary of Defense {Manpower and 
Reserve Affairs) on each military member who 
absents himself without authority and who is known to 
have gone to a foreign country or foreign embassy {or 
attempted to do so) for the apparent or stated p~rpose 
of protesting U. S. policies or of engaging in sub­
v~rsive or disloyal acts. The report.!./ shall be sub­
mitted as soon as it is ascertained that the military 
member has absented himself without authority for 
any of the aforesaid reasons regardless of the length 
of absence {see VII. A. 2 and enclosure 3). 

VI. RESPONSIBILITIES 

A. The Assistant Secretary of Defense {Manpower and Reserve 
Affairs) shall: 

1. Foster the development of improved management 
practices and programs by the Military Services to 
deter and minimize absenteeism and desertion. 

2. Develop supplemental procedures to provide current 
and adequate i,nformation, act as focal point in the 
DoD for absentee and deserter information, and 
respond to queries concerning absentees and deserters. 

3. Act as liaison between the DoD and the Federal 
Bureau of Investigation, other Government Depart­
ments, and civil law enforcement agencies on 
absentee and deserter policy matters. 

1/ These reporting requirements are a continuation of requirements 
in reference (b). 
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4. Initiate and encourage research or studies of the 
causes of desertions and unauthorized absentees. 

B. The Military Services shall: 

1. Continue to make every effort to deter desertion and 
unauthorized absences by improving current program 
management practices and developing new programs. 

2. Designate a senior policy official to serve as the 
focal point for absentee and deserter policy and for 
administration of the absentee program within each 
Military Service. 

3. Establish Deserter Information Points, in accordance 
with V. C. 1., above • 

. VII. REPORTING REQUIREMENTS 

A. The Military Services will forward the following reports 
to the ASD{M&RA): 

=i::;===W=i~~~u~=tm.=:eacl=O:~::U:~= 
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1. As they occur, a report of those absentees who have 
gone or attempted to go to foreign cotintries as 
described in paragraph V. C.4 (see format at 
enclosure 3) 

2. Within ninety (90) days after the end of each Fiscal 
Year, a copy of the annual report or reports sub­
mitted to Military Department Secretaries covering 
identified causes of absenteeism and desertion, 
descriptions or profiles of the 11 typical11 absentee 
and deserter, steps taken and planned to eliminate 
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causes of absenteeism and desertion; and, programs 
aimed at motivating personnel to refrain from absent­
ing themselves without authority 

B. Report Control Symbols 

The reporting requirements of Section VII.A., this Direc-
' tive, have been assigned Report Control Symbols as 

follows: 

1. Military Absentees Who Have Gone or Attempted To 
Go To Foreign Countries, DD-M(AR)907 

2. Identified causes of absenteeism and desertion, 
descriptions or profiles of the ·"typical" absentee 
and deserter, steps .taken and planned to eliminate 
causes of absenteeism and desertion; and, programs 
aimed at motivating personnel to refrain from absent­
ing themselves without authority, DD-M(A)l039 

C. New reportmg requtrements, will be effective with the first 
half FY 1971; reissued report dates remain the same. 

=~A=:ee~OA::~•~::a=c1::4=WibieA--wi:11:~== 
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VIII. EFFECTIVE DATE AND IMPLEMENTATION 

A. The provisions of this Directive will be effective one 
hundred and twenty (120) days from the date of this 
Directive. 
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B. Each Military Department shall forward to the Assistant 
Secretary of Defense (Manpower and Reserve Affairs) 
within sixty {60) days from the effective date two {2) 
copies of instructions implementing this Directive. 

Deputy Secretary of Defense 

Enclosures - 3 

1. DD Form 553, Absentee Wanted by the Armed Forces 
2. DD Form 616, Report of Return of Absentee 
=~r==~~~a~QE~pa~~~Rl~~a~h~~~.R~====== 

==•;===~l!~t::::>II:::Rep e :L't=ei:::Aclm~Gla s s if:iea ~Me-:1."-s-
3. Format - U. s. {Military Service) Military Absentees Who 

Have Placed Themselves (or Attempted To Do So) 
Under the Control of a Foreign Nation to Protest 
Against the U. S. or Commit Disloyal Acts. 
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ABSENTEE WANTED BY THE ARMED FORCES 
~. TO: 

•• N~ME OF ABSENTEE (L8•1 name • F~rol name • Middle ndi8J 

S, GRADE OR RATING e. SOCIAL. SECURI TV NUMBER 7. S-ERVICE. SERVICE NO. 

D. DATE AND PLACE OF CURRENT ENLISTMENT 

'· 
3. 

1325.2 (Encl 1) 
Aug 24, 70 

DATE FORM PREPARED 

(PHtl'J'<I('RAPH IF AVAILABLE) 

8. FINGERPRINTS AVAILABLE ON 
ENLISTMENT PAP EAS 

DYES QNO 

10, FINGERPRINT CLASSIFICATION 

II. DATE AND PLA'~CE OF ENTRY INTO CURRENT ACTIVE SERVICE (Induction/Active duty frOm Reaerves, etc.) 

12. ORGANIZATION OR ACTIVITY AND PLACE FROM WHICH ABSENT (II AWOL/VA in tran11il1 llat old and new unit In Item 31 "Remarka") 

13. OATt AND HOUR OF ABSENCE U, DATE DROPPED FROM ROl.LS AS A DESERTER ••· OISTRI&UTION MADE OF THIS 
FORM (Include ZIP Cod .. , and uu 
rever•e II nece•aary) 

1&.-CIVILIAN OCCUPATION 17. USE IN CASE OF ESCAPE OF SENTENCED 
PRISONER ONLY 
Date 0 Dlohonorable 0 Bad Conduct Dhchar1e 

16. M L.llARV OCCUPATION 0 Executed 0 Suopended 

Remelntna confinement to be, aerved 

1.1. DATE 0 F BIRTH 11. PLACE OF BIRTH 20. CITIZENa-41P 21. RACIE 22. COLOR 
'E'<ES 

23. COMPLEXION 24. POSTURE 2S. BUILD 20. HEIGHT 27. WEIGHT 28. COLOR 
HAIR 

21. MARITAL STAT\.IS 10. OTHER IDII:N Tl FYINQ 
characterlatlca, etc.) 

FEATUAEa (Sc:ara, tatlooa, l~lal 
D MARRIED D SINGLE 

: D SEPARATED D DIVORCED 

31. NAME, ADDRESS AND RELATIONSHIP OF NEAREST RELATIVE 

32. MEMBER•s CURRENT RESIDENCE ADDRESS 

OTHER REl.ATIV~S AND PERSONS KNOWN BY ABSENTEE 

33. NAME AND RELATIONSHIP ,., ADDRESS 

CIVIl.IAN EMPl.OYER 

u. NAME 38. ADDRESS 

~ ·.;y£~t~~rK1S,.f~r!:!tf!:'::,~fc:-~~· .j~~ntr~J~~t~~~:~~j=_k-Q~:;~:=~.Un::;~~'::,;Jd apeech;. pecuuarltlea In appearance, clothing worn, a 
aaes, 

31. THE INDIVIDUAL DESCRIBED. ABOVE IS ABIENT WITHoUT LEAVE AND HIS RETURN TO MILITARY CONTROL IS DESIRED. IF APPRE• 
HENDED BY YOU, EITHER DELIVER HIM TO, OR NOTIII'V, THE NEAREST ARMY, NAVY, Alfllt FORCE, MARir-tE CORPS, OR COAST GUARD 
INSTALLATION BY THE MOST RAPID MEANS AVAILABLE THAT HE IS IN YOUR CUSTODY. FOR INFORMATION CONCERNING PAYMENT 
OF REWARD OR·EXPENSES, SEE THE REVERSE 0·1" THIS FORM, ADDRESS CO~UNICATIONS TO THE COMMANDING OFFICER (never to a 
named Individual) OP' THE APPROPRIATE AR'!4Y 1 .NA~Y, AUt F'~RCE, MA.-INE CORPS OR COAST GUARD lNSTALLATION. 

31. STATION ·•o. TYPED NAME, G"ADK, -TITLE. O"GANIZA• •t. SIGNATURE (All cop/eo to be .•/lined) 
TION 

•.. -· 

REPLA.CIEI EDITION 0~ 1 DEC II, WHICH IS OBSOLETE. 
... 
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42 DISTRIBUTION (Continued) 

INSTRUCTIONS. 

1 DISTRIBUTION. Distribution will be. in accordance with 
AR 630-10; AFR 35-73; Art C-7803 SuPers Manual; Marine 
Corps Personnel Manual,- Par, 15070; or Article 8-A-5, Per­
sonnel Manual, U, S. Coast Guard. 

2. AUTHORITY TO APPREHEND. Any civil officer having 
authority to arrest offenders may, when authorized by military 
ofC.cials of the Armed Forces, apprehend an ind'i vidual absent 
without leave from the military service of the United States 
and deliver him into custody of the military authorities of the 
United States. Receipt of DD Form 553 or oral or written 
notifkation from military officials or Federal law enforcement 
offlcials that the person is absent and that his return to mili· 
tary control is desired is authority for apprehension and will 
be considered as an offer of a reward, 

3. INDIV1QU AL CLAIMS HE IS NOT ABSENT WITHOUT 
LEAVE. When a detained individual claims that he is not 
absent without leave and does not have the papers to prove 
his claim, the apprehending person or agency representative 
should communicate direct, by the most rapid means available, 
wtth the commanding officer of the appropriate Army, Navy, 
A1r Force, Marine Corps, or Coast Guard installation to 

1 ascertain the absentee's correct status, 

4. FOLLOW-UPIACTION BY APPREHENDING PERSON OR 
AGENCY. When, 24 hours after the commanding officer of an 
Army, Navy, Air Force, Marine Corps, or Coast Guard instal· 
lation has been informed of the app~henaion of an abaentee, 
no reply has been received, the apprehending person or agency 
representative should communicate direct (either by telephone 
or telegraph) with the commande.r of the nearest major com­
mand of the service to which the absentee belongs, Notify 
Commanding General, major Army command (for Anny person· 
nel); Chief of Naval Personnel 20370 (for Navy personnel); 
USAFMPC (AFPMDRAJA), Randolph AFB, Texas 78148 (for 

, Air Force t>ersonnel); Headquarters, United States Marine 
Corps 20380 (for Marine Corps personnel); and Commandant, 
United States Coast Guard 20591 (for Coast Guard per11onnel). 

5. PAYMENTS. a, REWARDS. (No payment of a reward will 
"" made unless the offer of a reward has been made.) Persons 

or agency representatives (except sa:aried officers or 
employees of the Federal Government or ·•ervice members) 
apprehending or delivering absentees or deserters to military 
control will receive: 

(1) Payntent of a reward of $15 for the apprehension 
and detention until mil~tary authorities take them 
under control, or 

(2) Payment of a reward of $25 for the apprehension 
and delivery to military control. 

Payment of reward will be made to the person or agency 
representative actually making arrest and the turnover or 
delivery to military control. If two or more persons join in 
performing these services, payment will be made to one per· 
son or agency only, Payment of reward will be made whether 
the absentee surrenders or is apprehended. Payment will not 
be made merely for information leading to the apprehension of 
an absentee, nor for apprehension not followed by return to 
military ~antral. 

b. REIMBURSEMENT. Reimbursement, not to exceed $25, 
may be made for actual expenses incurred in those cases in 
which no reward has been offered or when conditions for pay 
ment of reward cannot otherwise be met. Salaried officers or 
employees of the Federal Government, service members, 
attorneys on whose advice the absentee surrenders himself to 
military authorities, and other persons not entitled to receive 
a reward may be reimbursed in I!Ccordance with current regu• 
lation" of the appropriate service. If two or more persons 
join in performing these services payment will be made 
jointly or severally, but total payment to all persons rnay not 
exceed $25. 

c. Both reward and reimbursement may not be paid for the 
same apprehension and detention or deli very. 

d. Appropriate payment of reward or reimbursement (but 
not both) will be made b)· the disbursing orficer servicing the 
military facility to whi4h absentee is delivered and will be in 
full satisfaction of all expenses of apprehending, keeping and 
delivering the absentee. 



TO: 

.L.)c:).c ~~ncl 2) 
Jan 15, 71 

REPORT OF RETURN OF ABSENTEE WANTED BY THE ARMED FORCES 

The wanted status of the following individual has been terminated. 
All wanted notices f01 this individual are cancelled and should be destroyed. 

NAME (Last, first, middle) 

SERVICE SOCIAL SECURITY ACCOUNT NUMBER OR SERVICE NUMBER I GRADE OR RATE 

I. STATUS 

(a) D ESCAPED PRISONER (b) ORGANIZATION AND LOCATION FROM WHICH ABSENT (c) DATE/HOUR 

D ABSENTEE 
ABSENCE BEGAN 

0 DESERTER 

II. CIRCUMSTANCES OF RETURN 

(a) D APPREHENDED I (b) D MILITARY AUTHORITIES D OTHER 

D SURRENDERED D CIVIL AUTHORITIES 

(c) PLACE OF INITIAL RETURN (d) DATE/HOUR OF INITIAL RETURN 

(e) 
D 

(f) MILITARY ORG AND LOC OR CIVIL LOCATION (II) DATE RC:TURNED 
RETURNED TO MILITARY CONTROL 

TO Ml L CONTROL 

D RETAINED BY CIVIL AUTHORITIES 

D CIVIL CHARGES 

D SAFE KEEPING 

Ill. DISPOSITION (If effected) 

(a) D RETAINED 
(b) TO (Name of Command) 

D TRANSFER~ ED ----
D TECHNICAL ARREST ORDERS 

D GUARD 

(c) COST OF TRANSPORTATION (NOTE: To be charged to the individual's account) 

IV. REMARKS (To include location of Service, v. DISTRIBUTION (Same eo for DD Form 553 

Pay and Health Records) at time of absence) 

DATE TYPED NAME, GRADE, TITLE&: ORGANIZATION SIGNATURE (All copies to be signed) 

DO FORM 
1 SEP 70 616 REPLACES PREVIOUS EDITIONS OP THIS FORM. 
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U. S. (MIL. SERVICE) MILITARY ABSENTEES WHO HAVE PLACED <E HAVE ATTEMPI'ED TO PlACE THEMSELVES UNDER C<l'ITROL 
CF A F<llEIGN NATIOO TO PROI'EST AGAINST THE U.S. <E Ca.!MIT DISLOYAL ACTS 

ABSENTEE 

(Full Name) 
(Rank/Grade; Svc No.; SSAN) 
(Unit) 
(Location of Unit) 
DeE: 
PCB: 
Citizen: 

SAMPLE CF CIUGINAL ENTRY: 

DCE, John James 

Attempt 
(Indicate 
Nation 
Involved) 

PFC., RA 12345678; 123-45-7890 
Det. A., Berlin Brigade 
APO NY 12345 
DeE: 1 Jan 48 
PCB: Chicago, Illinois 
Citizen: U.S. 

SAMPLE CF SUPPLEMENTAL INF<EMATIOO: 

DOE, John James 
(Supplemental Information} 

Actual 
(Indicate 
Nation Date of 
Involved) Absence 

Reason Given 
by Absentee 
If Known 

Sweden 4 Nov 67 Opposed to 
war in VN 

Possible or 
Suspected 
(other Reason) 

Difficulties in 
his military and 
personal life. 
Believed to have 
difficulties w/ 
German National 
female. ( see 
also next column 
complete disci­
plinary history.) 

Complete Disciplinary 
History (if not pro­
vided elsewhere) 

SCM Feb 66 for 
failure to repair, 
sent. to forf 
$25.00; SPCM Jun 
66 for disrespect 
& disobedience to 
superior officer. 
Sent. to CHL 4 
mos., forf $25.00 
per mo for 4 mos. 

Current Status or 
Follow-on Actions to 
include RMC, Punishments, 
Discharge, etc. 

Believed to be 
residing in Sweden. 

EM surrendered to military 
police at FrankfUrt, 
Germany, 18 Feb 68; Conv. 
by SPCM on 15 Mar 68, 
CHL 5 mos. , forf $78/mo 
for 5 mos., Reduced to 
PIT, E-1. 
Given an Undesirable 
Discharge under AR 
635-212 (Unsuitability) 
29 Der. 68. 

* 

* 
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SUBJECT 

December 20 1965 # 
NUMBER 1332. 14 

Department of Defense Directive 

Administrative Discharges 

Bets: (a) DoD D1rectift l-332-14, subJect as abOft, Jazwa.ry 14, 
1959, as 9 MDded (hereby cancelled) 

(b) DoD D1rectift 1332.19, "Use of Becords of lloa..1u41c1al 
Punishment," February.12, 1963 (hereby cancelled) 

(c) DoD Directive .5210.9, "M111t&ry ~raoDDel. Security 
Prosram," JUDe 19, 1956 

(d) DoD directive 1300.11, "Illepl. or IQroper use of 
* Drugs by Mellbers of tbe Armed Forces," October 23, 1970 >:< 

(e) Title 101 u.s.c., 843 (Art. 43), Unitorm Code of M111tary 
Justice 

(t) Title 1.01 u.s.c., JJ.63 
* (s) DoD IDstruction 1010.1, •Department of Defense D1"u8 * 
* Testi.Ds Prosr&a1 " March 291 1973 * 
* (h) DoD Instruction 101.0.21 "Alcohol Abuse by !ersonne1 of * 
* the Department of Deteuse 1

11 March 1 1 1972 * 
I. lURP08B 

This Directive prescribes policies, sta.Ddards 1 and procedures 
80ftrning the administrative discb&rse of enlisted persons 
from the Al'med Forces. 

II. CABCBLIATIOll 

References (a) and (b) are hereby caucelled and superseded. 

III. APPLICABILITY. 

IV. 

The policies, sta.Ddards, and procedures prescribed herein are 
appl.1cab1e to the A:nry 1 the N&Ty 1 the A1r Force 1 and the Mal"1ne 
Corps 1 8Dd.1 by 88l"eement with the Secretary of Transportation, 
to the Coast Guard, and to all Reserve components thereof. 

As used herein, the tollowiDs definitions will a~: 

A. Melli>er - an enlisted maD or an enlisted woman of an 
Armed Force. 

c. Release from Active Duty - termiDa.tion of active duty 
status 8Dd transfer or ;reversion to a Reserve component 
not on active duty. 

·~. #Fourth amendment (Ch 6, 10/26/73) 
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D. Separation - a general term which includes discharge and re­
lease from active duty. 

E. Administrative Separation - discharge or release from active 
duty upon expiration of enlistment or required period of 
service, or prior thereto, in the manner prescribed herein 
or by law, but specifically excluding separation by sentence 
of general or special court-martial. 

F. Military Record - comprises a member's behavior while in 
military service, including general comportment and perform­
ance of duty. 

G. Prior Enlistment or Period of Service - service in any com­
ponent of the armed forces, including the Coast Guard, which 
culminated in the issUAnce of a discharge certificate or 
certificate of service. 

H. Administrative Discharge Board - a board appointed to render 
findings based on facts obtaining or believed to obtain in a 
case and to recommend retention in the service or discharge 
and reason for and the type of separation or discharge cer­
tificate to be fUrnished. 

I. Discharge Authority - as established herein and implemented 
by regulations issued by an Armed Force, an official author­
ized to take final action with respect to specified types of 
discharge. 

J. Respondent - a member of the Armed Forces who bas been noti­
fied that action has been initiated with a view toward dis­
charging h~ under a specified service regulation. 

K. CoWlsel - a lawyer within the meaning of article 27(b)(l) of 
the Uniform Code of Military Justice unless appropriate 
authority certifies in the permanent record the nonavailabil­
ity of a lawyer so qualified and sets forth the qualifications 
of the substituted nonlawyer counsel. 

L. Honorable Discharge - is separation fran an Armed Force with 
honor. 

M. General Discharge - is separation fran an Armed Force under 
honorable conditions. 

N. Undesirable Discharge - is separation from an Armed Force 
UDder conditions other than honorable. 

V. POLICY 

A. General. 'lhe Armed Forces have the right and the duty to 

2 
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separate from the service with an appropriately character-
ized. discharge certificate members who clearly demonstrate 
that they are ~qualified for retention. At the same time, 
such members have rights which shall be protected. 

1. Administrative discharge action under the provisions of 
Section VII.G.l, 31 5, and 7, and Section VII.I.l, 4, 
5 and 6 of this Direct! ve will not no~ be initiated 
until a member has been counseled concerning his defic­
iencies and afforded a reasonable qpportunity to over­
come them. 

2. No member shall be discharged Wlder conditions other than 
honorabl~ Wlless he is afforded the right to present his 
case before an administrative discharge board with the 
advice and assistance of counsel and unless such dis­
charge is supported by approved board findings and an 
approved board recommendation for undesirable discharge. 
Except that 1 if appropriate, an Wldesirable discharge 
may be issued without board action if the member is be­
yond military control by reason of prolonged unauthorized 
absence, resigns or request& discharge for the good of 
the serviae, or waives his rigot to board action in 
writing. 

3 • ~e Discharge Author! ty may direct issuance of the type 
of discharge recommended by an administrative discharge 
board or a more favorable discharge but shall not direct 
a discharge less favorable than that recommended. 

4. Notwithstanding an administrative discharge board 
recommendation for retention, the Discharge Authority 
may direct separation when warranted by the circumstance 
of a particular case. In this event the discharge must 
be effected under honorable conditions and the member 
thus separated will be awarded an Honorable or General 
Discharge certificate in accordance with the prescribed 
standards of the Service concerned. 

5. Notwithstanding a member's written aclmowledgement that 
he will receive an Undesirable Discharge as required by 
these regulations under the provisions for Resignation 
and Request for Discharge for the Good of the Service, 
the Discharge Author! ty may direct separation under 
honorable conditions, with either an Honorable or 
General Discharge as warranted. 

6. A member subject to discharge because of conviction by 
civil court may be processed for discharge notwithstand­
ing the tact that he has filed an :appeal or has stated 
his intention to do so. However, it will be the general 
policy to w1 tbhold the execution of the approved 

3 
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discba.rge pending outc<me of the appeal.. It the execution 
<">! the discharge is considered appropriate without wait:lng 
tor final action on the appeal., the member ma,y be discharpd 
with the appropriate type of discharge certificate upon the 
direction of the Secretary ot the mUitary service concerned. 

No msber will be adm:iDistrative~ diacharpd under conditions 
other than honorable it the groUDds tor such discharge action 
are based who~ or in part upon acta or aniaaicms for which 
the member baa been previous~ tried by court-martial result-
ing in acquittal or action haviDg the effect thereof, except 
when such acquittal or equivalent disposition is based on a 
legal technical.ity not going to the merits. 

No member will be subjected to administrative discharge board 
action based upon conduct which has previous~ been the aub-
ject ot administrative discharp board proceedings, when the 
evidence before the subsequent board would be the same as the 
evidence before the previous board, except as provided in 
paragt"alil IX. D. 7 and in those cases ·where the findings ot the 
previous board favorable to the respondent are determined to 
have been obtained by fraud or collusion. 

The Discharge Authority or higher authority ma,y suspend 
execution of an approved administrative discharge to afford 
a deserving member a specified probatiomry period ot sutfi-
cient length to demonstrate successful rehabilitation. 

B. Type of Discharge Certificate. Exceplo as il¥licated below, the 
type and character of the certificate or report issued upon 
administrative separation fran current enlistment ~ period ot 
service will be determiDed sole]¥ by the member's mill tary 
record during the.t enlistment or period ot service, plus aey 
extensiODs thereof prescribed by law or by the Secretary con­
cerned, or e£fected with the CCil&ent ot the member. The 
following shall. not be coosidere4: 

1. Prior service activities, including but not limited to 
records ot conviction by courts-artial., records ot nonjudi­
cial. punis:tment, records of absence without leave, or caJDis­
sion of other offenses for which punisl:lllent was not imposed. 

2. Pre-service activities, except:lng misrepresenta.tioos includ­
ing anissiOD of facts which it known would have precluded, 
postpoDed or otherwise affected the member's eligibility tor 
enlistment or inducticm. 

c • Retention or Sepa.raticm. 

1. In determin:lng whether a member should retain his current 
military status or be administrative~ separated, his 
entire military record, including records of nonjudicial. 
punisbment im;posed during a prior enlistment or period of 
service,· al.l records at conviction by courts-martial., and 
aey- other factors which are material. and relevant, may be 
evaluated. CCIIIIIS.nding officers, investigating officers, 
ltdministrative discharge boards, and other agencies char&~d 
with making such determinations will consider records at 
nonjudicial. punisbnent ~sed during a prior enlistment or 
period of service an]¥ if such records of punisbment would 
have, under the particular cirCUIIStances of' the case, a 
direct and strong probative val.ue in determining whether 
retenticm or adlllinistrative separation is appropriate .• 

a. Cases in which the circl.IIIStances may warrant use of 

4 
#First amendment (Ch 1, 1/19/66) 
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auch reco rdu s}U\ll ordinarily u~ li.llli ted to thour 
involving paLI.cJ"l&:.i of <;ondu,·t wh.il'l1 would b.•c,_\111•: 
manifeot only over an extenJed i-"~rlod of t.ime. 

b. When a reco1·d of nonjuc1 ic iu.l. pull Lohm~n l i.&uposc.>d dur­
ing n I!Urrent cnl.lstaent cH' per.inl of F>c,-vice 1:• 

considered, isolatod 1nc1J.enta nuJ ev-eul.:.J whi,·la nr•· 
remote ln time 1 or havtt no probEJ.l.J v~ vn IUP 1 n 
detei"'Ilining whether reteullon or '"imln L 1 rul.t v~ 
sepo.ro.tton i:hould he etft-~t.fl!d, Rhltll lUtv~ 1111ntrnul 

influenc~ on th<' determlnat1.on. 

~. It a deciaion is ma1.ie that a dlt!mber r.hould be ndurinih 
t1·o.tively l'iCi.ltlrateu, subue~tlun b., ~otJOvc, r.1 1.1dles 111 

d.ete.min1ng the tyPe of di ut~l~:.r~e. 

D. l~riodic Expluuat.!ml.. Each Mil.l'l.urJ Depu.rtment vHl pl·~­
acrl'be appropriate internal. (JJ'v~edures for periodic expla·· 
uation to mem'bern or the typea of uischnrgc cert.ificatcu 1\uc.& 

basis tor 1Lisuaoce and the pouslble effects of various 
ccrt1ti ca. tes upon re-enlistment 1 c: f. vilian ernpl•>yment, 
veterans' benefits and related 111atteru. /\s a minimum su<.'h 
explanation should take place each time l.he tu·t i<:let> of the 
Uniform Code of Military Justice are explained purs\,\S.nt to 
10 u.s.a. 937. l''ailure on the pa:tt of the member t.u re · 
ceive ol:" to understand such explan&t1on, however, ahaJ 1. Jn 
no ev~nt 'be considered a defense in Wl administrative d1o­
charge prqceeding or a 'bar thereto. 

E. SeJ!,ration Counseuns. '!be purpose and scope of the Dis­
charge Review Board and the Board tor Correction ot Mil1tary 
Recorda, established pursuant to 10 u.s.c. 1552 and 1553, 
will be explained during the sept1ra tion processing of any 
member 'being discharged w1der other thun honorable condJtiou:.:~. 

~ . 
VI~ STA.HDA!IDS FOR DISCHAHGJ!; 

The type and character of dischal-ge or separetion will be deter­
mined according to the following atanqards. 

A. Honorable Discba.rge. Issuance ot an Honorable Discharge vj 1.1 
be conditioned upon proper military behavior and proficient 
perto~ce ot duty with due consideration tor the member's 
age, length of service, grade, and general aptitude. A 
member will not necessarily 'be denied an Honorable Discharge 
solely .by renson of a sped fie number of convictions by 
courts-martial or actions under Article 15 of t.he Uniform 
Code ot Military Justice during his current enli:;1.ment or 
period ot obligated service. 

B. General Discharge. Issuance of a General Dischu..1·ge is 
appropriate when a member's military record is not 
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sufficiently meritorious to warrant an Honorable Discharge 
as prescribed by the regulations ot the service concerned. 

C. Undesirable D~scharge. An Undesirable Discharge •Y be 
issued tar mia~onduct, unfitness, or ••~urity reasons based 
on the approval ot a recommendation ot an administrative 
discharge board, or waiver of the risnt to board action, or 
resignation or request tor discharge tor the good of the 
service as provided fo~ in Section VII.X. ot this Directive. 

!). Special Consideration. In any case in which an Undesirable 
Discharge is authorized under this Directive a member may 
be awarded an Honorable or General Discharge, 4& appropriate, 
if during his current enlistment, period ot obligated ser­
vice, or any voluntary or involuntary extensions thereof 1 or 
period of prior Gervice he has been awarded a personal 
decoration as defined by his particular service, or it war­
ranted by the particular circumstanoea ot a ~ecitic case. 

VII. RIASONS Fat DISCHARGE 

A. ~!ration of Enlistment or Fulfillment of Service Obligation 
as applicable). Discharge with an Honorable or a General 

Discharge as uarranted by the member's mil! tary record. · 

B. Convenience of the Government. Discharge with an Honorable 
or "a General Diacharse as warranted by the member's military 
record, for the foll~ng reasons: 

1. General demobilization, reduction in authorized strenGth 
or by an order applicable to all members of a class of 
personnel specified in the order. 

2. Acceptance of a commission or appointment in aQJ branch 
' of the Armed Forces, for active duty only. 

3· National health, safety or interest. 

4. To perm! t iDJDediate enlistment or re-enlistment. 

5. Erroneous induction or enlistment. 

6. To provide tor the discharge of members serving in un­
specified enlletments. 

7. To provide tor early separation of persoDnel under var­
. ious authorized programs and cirew~stances. 

8. ID the case ot waaen, pregnancy, parenthood,· or cuat~ 
ot children under age 18. 

9. To provide tor the discharge ot cbnscientious objectors • 

6 



1~. 'For such otll.er reasons as may be SI>Cci f1E>d and pub 
lished by the SP.c:retary ot the Department concerne 

11. Notwithstandins the specific provisiC\n5 nf this 

Der- 20, 6) 
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Direct.:. 'le, the SecretarY' of a M!li tary Department may 
direct the separation of any member for the Convenience 
of the Government prior to the exp.l.ratl<•ll of his term 
of service, 1.f the Secretary determines that such a 
separation io in the best intere:1t of that Department. 
A member so discharcr~d by direetion nt the Secretary 
will be furnished an Honorable Di::.;chargc t•r General 
Discharge, as appropriate. 

C. Resignation - own Convenience. Discharge with an Honorable 
or a General D:t scharge as warranted by the member's military 
record, on an incH vidual basis 1 in aQco.rdance with regu­
lations of the Service concerned. Sucb discharee may be 
effected as early release tor the ConvE·uience of the 
Qovermnent . 

D. Dependency or llardshil?. D:l.scharse or relearn: hy reason of 
dependency or hardship with an IIonorabl.-.· or a General Dis­
charge 1 as warranted by the indi vidua t • :~ military record. 
Discharge may be directed When it iS COIIGidercd that WldUe 
and genuine dependency or hardship exists, that the hardship 
or dependency is not of a temporary nature, and that condi­
tions have arisen or been aggravated to w1 excessive degree 
since entry into the Service and the member has made every 
reasonable effort to remedy the situation; that the discharge 
will result in the elimination ot1 or will materially allev­
iate the condition, and that there are no means of alleviation 
readi~ available other than by such discharge. Undue hard­
ship does not necessarily exist solely because of altered 
present or expected income or because the individual is sep­
arated from his family or must sutter the inconveniences 
normally incident to military service. 

B. Minority. Discharge by reason ot 'minority with an Honorable 
or General Discharge as warranted by the individual's military 
record, or release by voidance of contract upon determination 
that the individual's age was misrepresented upon enlistment 
or induction as follows: 

1. Males 

a. If enlisted and under ~7 years ot age, or inducted 
and under 18 years and 6 months of age, when verified, 
release tram military control by voidance of enlist­
ment or separation. 

b. If enlisted without proper consent and having passed 
· his 17th birthday but not his 18th birthday, discharge 

1 



\J;p<Xl applicatian of· parent ar suardian entitled to hia 
c.uatocJr &Del cCiltrol. 

c. It all enliated maD bavi»& passed. hi& J.8th bi.rthdq wbeD 
verified - retain if otberwi:se qualit:Led. 

2. Females 

a. It ·eDl.1sted. aDd under 18 years ot ap, releaee tr<.JD 
mUit&Z)' control by voidance of enlistment or sepa.ra­
t10D. 

b. it enlisted without proper conaent, having passed her 
l.8th birtbclq but not her 2lst b1rthc1ay when verified, 
discharge u;pon application of parent or guard1au en­
titled to her custo~ and control. 

NOTE: The enlistment of a minor with false repre­
sentation as to age v:Lthout proper consent wUl not 
in itself be considered as fraudulent enlistment. 

r. J)isab:Uit{. Discbarge, with an Honorable or Gene;r:-al Discharge 
as warreD ed by the 1ndividual1s military record, when the 
member bas been determined to be unfit by reason of physical 
disability to perform the duties of his office, rank., grade or 
rating and is not entitled to retirement under the prov:LsiaDS 
of Chapter 61, T1tl.e 10, u.s. Code. 

G. unsuitability. Discharge by reason of unsuitability, with an 
ibiorable or General Disoharge as warrauted by the individual's 
milltary record. Such discbarge may be effected when it bas 
been determined that an individual is unsuitable far ful1iher 
military service because of: 

1. .lnaptitude: A,pplicable to those persons who are best 
described as 1.na.pt due to lack of general adaptability, 
want of readiness of skill, UDhandiness, or inability to 
learn. 

2. Character aDd Behavior Disorders: As determined by medical 
authOrity, Ch&racter Biid behavior disorders and disorders 
ot intellisence listed in Department of Defense Disease and 
Injury Codes ( T.B l-iED 15 ( NA.Vl·~ P-5082 ) An.. 160-24) 1 except 
for combat exhaustion (3263) and other acute situational 
maladjustments (3264). Discharges n~ should not be 
etfe cted for canbat exhaustion ( 3263) and other acute ai tu­
ational maladjustments (3264) per se, but they may be 
ettected tor more basic under~ disorders of which the 
trall8ient state is a manifestatiCD. 

8 
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detect, appt.rently beyaad the cODtrol ot the 1Ddiv14ual, elMvhen 
DOt ~ deacribable. 

BDunsie 

5· Alcohol abUM. J'aUure throup 1Dab1l.1t7 or 1'etual to :participate * 
1D1 cooperate 1D1 or co.plete an alcobol &bUM treat.Dt uw:l zeba- * 
b1l.1t&tion pi'OS1'8ao * 

6. 

1· 
8. 

:SO.O..JO•l uw:1 otber aberru.t teDdeDci• 

Financial irresponsibility 

Perecmal abUH at drup other thaD alcobolic ~·· When ni-
deDcecl b7 a 1ii'lii&baia teat llilbdDieterecl tor cat:1ou at c1rus 
abueen, or a .a'ber'e volvuteeriD& tar treat.Dt tor a c1rus prob­
l.ea UDder the Depart.Dt at Deteaee Dru& Idelltit1cation aDd Treat­
.-t Prosraa aDd: 

a. Naber's ncord 1D41catee lack at potential tor CODtillued 11111-
tary senice 1 or 

b. LoDg-tem rehab1l.1tat:1oa 1a 4ete1'111Decl neces8&1'7 aDd _.,.r 1a 
tftiUiterred to Vete1"8118 Mw1nhtrat:10D aDd/or c1'9111ala M41cal. 
tac1lit7 tor rehabilitatiOD, or 

c. :rauure tbroqb 1Dabilit7 or ret'u8al. to :participate 1D, coop­
erate 1D1 or cc.pl.ete a 4rq abase treat.Dt uw:l rebab1l.1tat:10D 
~. 

II. Security. Discharge, with the character of discharge e.nd. und.er cond.itions 
and procedures stipulated by the Secretary of Defense as set forth in DoD 
Directive 5210.9, reference (c), which deals exp1icitly with this matter, 
when retention is not clearly consistent with the interest of national se­
curity. 

I. Ulltit.Deu. Dlecbarps b7 1'eUOil at 'UDtitaeee, with aD Undersirable Dis­
Cliii'je, \IDl.eea tbe :particular cii'C\mSteDcea 1D a &iftll caae .rrant a 
geueral or haaorabl.e diecbarp 1 vbeD an iu11U:ri.dual' a 11111tary reco1'd 1D 
h1a current eulist.Dt or :period ot obllgatecl eenice 1Dcl.114ea ooe or 
110re ot the tollovill&: 

1. J"requent 1mol'f88Dt ot a diacreditabl.e D&ture vith ci"ri.l or 11111tary 
authoritiea. 

2. Sexual :penel'lliOD 1Dclu41Ds but DOt J.1w1.ted to (1) l.e1id 11114 J.uciY­
ioua acta, (2) ~emel acta, (3) aoclalv1 (4) iDdecent ellp)8Uft1 
(5) iDdecent acta vith or uaault upon a child, or (6) other 1Ddecent 
acta or ottell8e8. 

* 
* " * 
* 
* 
* 
* * 
" 
* 
* 
* 

3· J)rUg abuse. Illegal., vroDg:tul or illpro:per use, poaeeaaiOD1 aale, * 
tftiUiter 1 or 1Dtroduction on a 11111taey 1DatallatiOD at azq 11&1'e0tic * 
subete.Dce 1 -.r1Jwma1 or dlmge:roue clrus, wbeD supported b7 e"t'ideDee * 
not attributed to a uriD&lysia edw1nhte:red tor ideDtiticatiOD ot * 
c1rus abuaere or uot attributed to a -.her's '90lunteer1D& tor treat- * 
•nt UDder the ~t ot Detenae Drus Identiticat:10D 11114 Treat- * 
..ut~. * 

4. 

5· 

6. 

AD established pattern tor •h11'k:lD&· 

AD establlabed pattern •howiD& clishaaorable tailun to pay Just 
debts. 

An establiahed pattern BhowiD8 diaha:lorable tai.l.u1'e to CODtribute 
Uequ&te support to depen4enta or ta1lure to~ vith cmlere, 
decrees, or Judpen.te ot a c1 "ri.l c011l"t coaceJ.'DiDs support ot 
de:peu4ente. 

7. UDaeDitaey habits. 

J. 1118ccaduct. Diacharp b7 1'eUOil at JliaCODIIluct, vith an UD-
. desirable Dlecharp 1 UDleea tbe :particular cii'C\mSteDcea 1D 

a giTeD caae .rrant a .:~n favorable cl18charp1 1lheD ODe or 

#Second amendment (Ch 6, 10/26/73) 
9 
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more of the following conditions have been determined: 

1. Conviction by civil authorities (foreign or domestic) 
or action taken which is tantamount to a finding of 
guilty of an offense for which the maximum penalty under 
the Uniform Code of Military Justice is death or con­
finement in excess of one year; or which involves moral 
turpitude; or where the offender is adjudged a juvenile 
delinquent, wayward minor, or youthful offender or is 
placed on probation or~puni~ed in any way as the result 
of an offense involving moral turpitude. If the offense 
is not listed in the_MCM Table of Maximum Punishments 
or is not closelJ-related to an offense listed therein, 
the maximum punishments authorized by the u.s. Code or 
the District of Columbia Code, whichever is lesser, 
applies. 

2. Procurement of a fraudulent enlistment, induction or 
period of act:::ve service through aey deliberate 
material misrepresentation, omission or concealment 
which if known at the time might have resulted in 
rejection. 

3. Prolonged unauthorized absence. When unauthorized 
continuous absence of one year or more has been 
established. 

K. Resignation or Request for Discharge for the Good of the 
Service. Disch~ge by reason of resignation or request 
for discharge for the good of the service, with an 
Undesirable Discharge, where a member's conduct rendered 
him triable by court-martial. under circumstances which 
could lead to a punitive discharge, subject to the pro­
c~dures and safeguards specified elsewhere in this Directive. 

VIII. PROCEDURES FOR DISCHARGE 

In accordance with the standards hereinabovt outlined , the 
following procedures will be adhered to in effecting administrative 
discharges: 

A. Honorable Discharge, A separation with an Honorable Dis­
charge may be effected by the member's commanding officer 
or higher, authority when the member is eligible for or 
subject to discharge and it has been determined that he 
merits an Honorable Discharge under the prescribed 
standards. 

B. General Discharge. A separation with a General. Discharge 
may be effected by the commanding officer or higher 
authority when the member is eligible for or is subject 
to discharge and it has been determined under the pre­
scribed standards that such discharge is warranted. 
When a General. Discharge is issued for one of the 
reasons listed in VII.A. through F., above, the 

10 
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specific basis therefor shall be included in the member's 
permanent personnel records. 

C. Discharge for Unsuitability. An Honorable or a General 
Discharge, based on the standards prescribed in VII.G., 
above, may be issued by the commander exercising special 
court-martial jurisdiction or higher authority. 

1. A member with less than eight years of continuous active 
military service will be notified in writing of the pro­
posed discharge action and will be afforded an opportunity 
to make a statement in his own behalf or decline the 
opportunity in writing. This correspondence will be 
filed in the member's permanent personnel records. 

2. A member with eight or more years of continuous active 
military service will be discharged by reason of unsuit­
ability only in accordance with the safeguards and 
procedures specified in paragraphs VII. D. L and 2. 1 

below. 

D. Undesirable Discharge. An Undesirable Discharge will be 
directed by a commander exercising general court-martial 
jurisdiction or by higher authority. This authority may be 
delegated to a general or flag officer in command who has a 
judge advocate on his staff for cases arising in that command. 
Every action taken pursuant to such a delegation will state 
the authority therefor. An Undesirable Discharge will be 
issued in accordance with this Directive and the following 
procedures and safeguards: 

1. A member who is under military control will be notified 
in writing of the basis for the proposed discharge action 
and advised that he has the following rights: 

a. To present his case before an administrative discharge 
board 

b. To be represented by counsel. 

c. To waive the above rights in writing. If he so re­
quests, the member shall be given an opportunity to 
consult with counsel prior to waiving his rights. 

2. If a member waives his rights, the Discharge Authority 
may disapprove the waiver and refer the case to an admin­
istrative discharge board, or direct retention on active 
duty, or direct discharge by reason of unfitness, mis­
conduct, or security. If discharge is directed, the type 
of certificate will be specified. 

3. A member unable to appear in person before an adminis­
trative discharge board by reason of confinement by 
civil authorities will be advised (by registered mail) 
of the proposed discharge action, the type of discharge 
certificate that may be issued, and the fact that action 
has been suspended to give him the opportunity to exer­
cise the following rights: 

a. To request appointment of a military counsel to 
11 
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Continuation of VIII.D.3.a. 

4. 

5. 

represent him and in his absence present his case before an 
administrative discharge board. 

b. To submit statements in his own behalf. 

c. To waive the foregoing rights, either in writing or by declining to 
reply to the letter of notification within a prescribed time limit. 

A member beyond military control by reason of unauthorized absence: * 
a. may be issued an Undesirable Discharge in absentia only under the· * 

following circumstances: * 
(1) When the prosecution of the member is apparently barred by * 

Statute of Limitations (10 u.s. C. 843 (Art. 43) Uniform Code * 
of Military Justice (reference (e)). In those cases, an Undesir- * 
able Discharge may be issued at any time after it is determined * 
that prosecution is so barred provided that upon consideration * 
of extenuating, mitigating and aggravating factors in each case * 
the discharge authority determines that the best interest of the * 
Military Service would be served by issuance of such discharge. * 

(2) When the Secretary of the Military Department concerned * 
determines that the issuance of such discharge would serve the * 
national interests. 

b. will be notified of the imminent discharge action and the effective 
date thereof by registered mail forwarded to the record address 
of the member or the next of kin, as appropriate. 

c. will be subject to the separation limitations of 10 U.s. C. 1163 
(reference (f)} if he is a member of the reserve components. 

A member who submits a resignation or requests discharge for the good 
of the service may be issued an Undesirable Discharge without board 
action provided he has been afforded the opportunity to consult counsel 
and provided that the member certifies in writing his understanding that 
he will receive a discharge under other than honorable conditions and 
that he understands the adverse nature of such a discharge and the pos­
sible consequences thereof. 

* 
* 
* 
* 
* 
* 

IX. ADMINISTRATIVE DISCHARGE BOARD 

A. Composition. An administrative discharge board stall be comprised of at 
least three experienced commissioned officers, at least one of whom shall 
be serving in the grade of major/lieutenant commander or higher, and may 
include a nonvoting recorder. The following provisions will apply if the 
respondent is: 

1. An enlisted member of a Reserve component or holds an appointment 
as a Reserve commissioned or warrant officer, the membership shall 
include a majority of Reserve officers if reasonably available. Where 
a Reserve majority is not available, the board shall include at least one 
Reserve component officer. Voting members shall be senior to the 
respondent1 s Reserve grade. 

2. An enlisted woman, the board shall include a female officer as a 
voting member. 

B. Procedures. The board functions as an administrative rather 
than a judicial body. Strict rules of evidence need not be 
observed. However, the chairman may impose reasonable re­
strictions as to relevancy, competency, and materiality of 
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matters cons1\ieted. \-lhen the board meets iD closeu se:::;sion, 
only votina mcnlbera will be present. '.L'he proceedings •Jf the 
board will "'I'! maintained as prescribed by the Jecreta.ry of 
the 1-.111 tary Depa.rtrrent but as a miniaDuru sho'lll conte..Ln o. 
verbatim record ot the !indings u.nd re~.:..:.a:muenl.latioll3. .'he 
boo.rd will recanmend one ot the tollO\IJ.nC alternative dis­
PO#'Jitions: 

1. Uetention, or 

2. Discharee far a specified reo.son and the a.ppropriu.te t:-,'l>e 
of di~(!harse certiticate, accordins to the provisionc uf 
this Directive and tho applicable Service reaulatiuns. 

c. H1f0ts of the nespondent. Subject to tile specifications 
preacrlbe<l herein, a respondent who has not waived a hearing 
betore an adllliDistrative disch&rae board e.nd whose case is 
presented to such n board has the following rights : 

1. Ue ~ appear in person, with or without counsel, or in 
his absence, be represented by counsel, at.all open pro­
ceedings ot an administrative diucharse board. The re­
spondent may have counsel of his own choice provided 
proper authority determines the r:uunsel requested is · 
reasonably available. lie ~ employ civilian counsel 
at his own expense. 

2. He may challenge any voting member ot the board for 
cause only. 

3· He may request the appearance bei'ore the boaJ:d of rmy 
witness whose testimQD1 he believeo to be pertinent to 
his case. He will specify ill his recJ,uest the type of 
information the witness can provide. 'lhe board will in­
vite the witness to attend if it considers that the wit­
nese is reasotl&bly available and that his testimony can 
add materially to the case. It a witDess an active duty 
declines the invitation, the board may refer the matter 
to the convening authority for a decision or orders. 
However, witnesses not on ac.:tive duty rawst nppear volun­
tarily and at no expense to· the government. 

4. The respondent may at any time bef~Jre the board convenes 
or during the proceecii.RSS sUbmit rmy answer, deposition, 
s~ ar unsworn statemeat, affidavit, certificate, or 
stipulation. This includes but is not l~ited to depo­
si tiona ot witnesses DOt deemed to be reasanab~ avail­
abl.e or witnesses UllW'ill.iDS to appear volUiltarily. 

5· He may or may not submit to eX&Illil:le.tion by the board. 
The provisions of 10, u.s.c. 831 ~ll app~. 

l3 



6. 'l'h8 rea:poD<leAt aDd hia cGUD8el MY queat1an ~ritual wbo 
-.ppeara betare the beard. 

7. Failure ot the :respcmdeDt to invoke ezxy ot tbe1e :r1pta, 
atte:r he ua beu appriaed at aame, cumot be cODI1d.e:re4 
as a bar to tbe boa.r4 proceecU.Dp, tWins• aDd rec~llda­
ticc. 

Mechar~ Authari!u \JpoD :receipt at the record ot 'bou-4 poo-
ce2liiil, & b'!a se Autllority DUQ" take one ot thAt toUoviDI 
tiDal. act1C1D8: . 

1. A'#llrO'Ie tM 'b08Z'd' a rec0111118D4ationa u4 41l'ect their execu­
tian. 

2. ApprCNe the board • 1 recCIIIDlencl&ticm tar diacba:rs• 'but cob&Dp 
the type ot diacharp to a mere creditable one, e.,., ~ 
grade an Undesirable to a General or even an Iianorable 
Diacharp. He shall not downgrade the type ot disch&rp 
trom a better to a less creditable type. 

3. ~ave the board 11 recOIIIJlendation tor discbarge but chaDp 
the basis tberetor when tho record indicates such actiozt 
woul.d be appropriate,_ except that he shall not desipte 
'Uilt1tnesa or m1acanduct as the basia when the board baa 
reC<XIIIleDded diac:ba.rge tor unsuitability. 

4. ~CNe the d1acharge but suspend its execution tor a 
specified period ot probation. 

5· Disapprove the recc:mmendation tor discharp and reta1D the 
member in the service. 

6. nisapprCNe the recommendation tor retention and direct dil• 
ch&rge under honorable candit1cms with an Hcllorable cr 
Gezleral Discharge certificate, as warranted. 

7. He rtJ&y set aside the tind1ngs and recCIIIUDdationa and :refer 
the case to a new board 1f he finds lepl pre jud.ice to the 
substantial rights ot the respondent. I~o member c4 the nev 
board shall have s:rved an a prior board which conaidere4 
the same matter. 'Dle record ot the pr~ceet.liDga ot the 
earlier board, minus the tinclinp, recCIIIIDendations, and 
prejudicial matter, may be turnished the auccesecr board. 

· 'lbe discharge authority may not approve t1ndinss or 
recaamendationa leas favorable to tbe reapondeDt thaD 
those rendered by the previous boa.r4. 

X. SUB!ENSIC!i OF EXECUTION OF A.PR{OVED DISCHARGE 

b D1echarge Authority or higber authority may, prior to the 
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expiration ot the member's en).istment .· t" period of obligated 
service, suspend execution ot an approved discbar&e tor a 
specified period it the circumsta.Dces in a case indicate a 
reascmable prospect tor rehabilitation. nu-ina tbe period 
ot .auspenaion, the member will be atto.rded an opportunity 
to demonstrate tbat he 1e capable ot behaving properly tor 
an eztended period under vary.Lna cond.i tiona and tba t he can 
pertom aaaiSDed duties efficiently. 

A. t1poA at.tistactory CC~~~Wletion ot the probat.J.ona17 period., 
exeautiaa ot tbe approved diacbarae vill be cancelled 
auta..tic~. 

:e. Addi tiQU.l llliacODdu,ct on the part ot the member durina 
the prob&tioaary period or actions which constitute 
aubataudard perto~ce ot duty or demonstrate cbarac­
teriatica ot unsuitability m&¥ eatahlis~ tbe ~sis tor 
oae ot the tollowins actions: 

1. ~Unitive or new administrative action may be 1Ditiated 
notwi thstaDdiq the suspension of execution ot the 
approved discharae. 

2. Sllspension ot the approved discharge may be vacated, 
and the approved discharse executed, to include dis­
charp in absentia when the member has been be70Dd 
mill tiL 17 control tor titteen or more days. 

D'J'BCTIVB DlTI AltD DIPIIIMIJI'ATIOil 

!~he provisions ot this Directive will be effective 90 days from 
~ date of issuance. Two copiea ot implementing directives L? 
will be forwarded to the Assistant Secretaey ot Defense (IILnpowe~vU~ 
w~thin 90 clays ot the effective date. ~) 

Secretary of Defenst= 

A1951Q 
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separate from the service with an appropriately character-
ized. discharge certificate members who clearly demonstrate 
that they are l.Ulqualif'ied for retention. At the same time, 
such members have rights which shall be protected. 

1. Administrative discharge action under the provisions of 
Section VII.G.l1 31 5, and 1, and Section VII.! .1, 4, 
5 and 6 of this Directive will not norma.lly be initiated 
until a member has been counseled concerning his defic­
iencies and afforded a reasonable qpportunity to over­
come them. 

2. No member shall be discharged under condi tiona other than 
honorabl~ unless he is afforded the right to present his 
case before an administrative discharge board with the 
advice and assistance of counsel and unless such dis­
charge is supported by approved board findings and an 
approved board recommendation for undesirable discharge. 
Except that, if appropriate, an undesirable discharge 
m~ be issued without board action if the member is be­
yond military control by reason of prolonged unauthorized 
absence, resigns or request~ discharge for the good of 
the service, or waives his right to board action in 
writing. 

3 • 'lhe Discharge Authority may direct issuance of the type 
of discharge recommended by an administrative discharge 
board or a more favorable discharge but shall not direct 
a discharge less favorable than that recommended. 

4. Notwithstanding an administrative discharge board 
recommendation for retention, the Discharge Authority 
may direct separation when warranted by the circumstance 
of a particular case. In this event the discharge must 
be effected under honorable conditions and the member 
thus separated will be awarded an Honorable or General 
Discharge certificate in accordance with the prescribed 
standards of the Service concerned. 

5. Notwithstanding a member's written acknowledgement that 
he will receive an :undesirable Discharge as required by 
these regulations under the provisions for Resignation 
and Request for Discharge for the Good of the Service, 
the Discharge Authority may direct separation under 
honorable conditions, vi th either an Honorable or 
General Discharge as warranted. 

6. A member subject to discharge because of conviction by 
civil court may be processed for discharge notwithstand­
ing the fact that he has filed an appeal or has stated 
his intention to do so. However, it will be the general 
policy to withhold the execution of the approved 
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discharge pending outc<me of the appeal. It the execution 
of the discharge is considered appropriate without waitiDg 
for final action on the appeal, the member mq be discbarpd 
with the appropriate type of discharge certificate \q)OD the 
direction of the Secretary ot the military service concerned. 

No member will be administratively discharpd under conditione 
other than honorable it the grounds tor such discharge action 
are based wholly or in pert upon acts or anissiC4ls for which 
the member has been previously tried by courtooJ118rtial result-
ing in acquittal or actiC4l having the effect thereof, except 
when such acquittal or equivalent disposition is based on a 
legal technicality not going to the merits. 

No member will be subjected to administrative discharge board 
action based upon cooduct which has previously been the sub-
,1ect ot administrative discbarp board proceedings, when the 
evidence before the subsequent board would be the same as the 
evidence before the previous board, except as provided in 
paragraph IX.D. 7 and in those cases ·where the f'1nd1 ngs of the 
previous board favorable to the respondent are determined to 
have been obtained by traud or collusion. 

9· The Discharge Authority or higher authority may suspend 
execution of' an approved administrative discharge to afford 
a deserving member a specified probationary period ot suffi­
cient lengtb to demonstrate successful rehabilitation. 

B. Ty;pe of Discharge Certificate. Except as illdicated below, the 
type iiiid character of the certificate or report issued upon 
administrative separation :fran current enlistment or period of 
service will be determi:oed sole~ by the member's military 
record during that enlistment or period of service, plus e.ey 
extensians thereof' prescribed by law or by the Secretary con­
cerned, or effected with the ca1sent ot the member. The 
following shall not be cc:nsidered: 

1. Prior service acti v1 ties, includiJlg but not limited to 
records of conviction by courts-martial, records of nonJudi­
cial punisl:mlent, records of absence without leave, or cC'IIIIlis­
sion ot other offenses 1Sr which punisllnent was not imposed. 

2. Pre-service activities, excepting misrepresentatians includ­
ing anissic:n of facts which it kDown would have precluded, 
postpoaed or otherwise affected the member's eligibility for 
enlistment or induction. 

c. Retention or Sepa.ration. 

1. In determining whether a member should retain his current 
military status or be administratively separated, his 
entire military record, including records of nonJudicial 
punislmlent im,posed during a prior enlistment or period of 
service,· all records ar coDY"iction by courts-martial, and 
any other factors which are material and relevant, may be 
evaluated. CCIIIII&nding officers, iJ:Nestigating officers, 
administrative discharge boards, and other agencies char&~d 
with making such determinations will consider records of 
nonJudicial punistment iJIIposed during a prior enlistment or 
period of service ool.¥ if such records of punisbment would 
have, under the particular cirC\IIIStances of the case, a 
direct and strong pt'obative value in determining whether 
retention or administrative separation is appropriate ... 

a. Cases in which the circ\IDstances may warrant use of 
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defect, apparently beyond the control of the individual, 
elsewhere not readily describable. 

4. Enuresis. 

5. Alcoholism. 

6. Homosexual or other aberrant tendencies. 

7. Finan~ial Irresponsibility. 

H. ·security. Discharge, with the character of discharge and 
under conditions andprocedures stipulated by the Secretary 
of Defense as set forth in reference {c) which deals explic­
it~y with this.matter, when retention is not clearly consis­
tent with the interest of national security. 

I. Unfitness. Discharge by reason of unfitness, with an Undesir­
able Discharge, unless the particular circumstances in a 
given case warrant a General or Honorable Discharge, when an 
individual's military record in his current enlistment or 
period of obligated service includes one or more of the 
following: 

1. Frequent involvement of a discreditable nature with civil 
or military authorities. 

2. Sexual perversion including but not limited to {1) lewd 
and lascivious acts, (2) homosexual acts, {3) sodomy, 
(4) indecent exposure, (5) indecent acts with or assault 
upon a child, or (6) other indecent acts or offenses. 

3. Drug addiction, habituation, or the unauthorized use or 
possession of narcotics, hypnotics, sedatives, tran­
quilizers, stimulants, hallucinogens, and other similar 
known harmful or habit forming drugs and/or chemicals. 

4. An established pattern for shirking. 

5. An established pattern showing dishonorable failure to 
pay just debts. 

6. An established pattern showing dishonorable failure to 
contribute adequate support to dependents or failure to 
comply with orders, decrees, or judgments of a civil 
court concerning support of dependents. 

7 . Unsanitary habits • 

J. Misconduct. Discharge by reason of misconduct, with an Un­
desirable Discharge, unless the particular circumstances in 
a given case warrant· a more favorable discharge, when one or 

9 
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more of the following conditions have been determined: 

1. Conviction by civil au~horities (foreign or domestic) 
or action taken which is tantamount to a finding of 
guilty of an offense for which the maximum penalty under 
the Uniform Code of Military Justice is death or con­
finem)!nt in excess of one year; or which involves moral 
turpitude; or where the offender is adjudged a juvenile 
delinquent, wayward minor, or youthful offender or is 
placed on probation or,puniShed in any way as the result 
of an offense involving moral turpitude. If the offense 
is not listed in the_MCM Table of Maximum Punishments 
or is not closelJ-related to an offense listed therein, 
the maximum punishments authorized by the u.s. Code or 
the District-of"Columbia Code, whichever is l!;!sser, 
applies. 

2. Procurement of a fraudulent enlistment; induction or 
period of active service through any deliberate 
material misrepresentation, omission or concealment 
which if known at the time might have resulted in 
rejection. 

3. Prolonged unauthorized absence. When unauthorized 
continuous absence of one year or more has been 
established. 

K. Resignation or Request for Discharge for the Good of the 
Service. Disch~ge by reason of resignation or request 
for discharge for the good of the service, with an 
Undesirable Discharge, where a memb~r's conduct rendered 
him triable by court-martial under circumstances which * 
could lead to a punitive discharge, subject to the pro- * 
cedures and safeguards specified elsewhere in this Directive. 

VIII. PROCEDURES FOR DISCHARGE 

In accordanc.e with the standards hereinabove ·outlined , the 
following procedures will be adhered to in effecting administrative 
discharges: 

A. Honorable Discharge, A separation with an Honorable Dis­
Charge may be effected by the member's commanding officer 
or higher, authority when the member is eligible for or 
subject to discharge and it has been determined that he 
merits an Honorable Discharge under the prescribed 
standards. 

B •. General Discharge. A separation with a General Discharge 
may be effected by the commanding officer or higher 
·authority when the member is eligible for or is subject 
to discharge and it has been determined under the pre­
scribed standards that such discharge is warranted. 
When a General Discharge is issued for one of the 
reasons listed in VII.A., above. 

10 
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December 20, 1965# 

NUMBER 1332. 14 

ASD(M&RA) 

Department of Defense Directive 

SUBJECT 

Refs.: (a) 

Administrative Discharges 

DoD Directive 1332.14, subject as above, January 14, 
1959, as amended (hereby cancelled) 

(b) 

(c) 

(d) 

DoD Directive 1332.19, "Use of Records of Nonjudicial 
Punishment," February 12, 1963 (hereby cancelled) 

DoD Directive 5210.9, "Military Personnel Security 
Program," June 19, 1956 

DoD Directive 1300.11, "Illegal or Improper Use of 
Drugs by Members of the Armed Forces," February 12, 
1968 

I. PURPOSE 

This Directive prescribes policies, standards, and procedures 
governing the administrative discharge of enlisted persons 
from the Armed Forces. 

II. CANCELLATION 

References (a) and (b) are hereby cancelled and superseded. 

III. APPLICABILITY 

The policies, standards, and procedures prescribed herein 
are applicable to the Army, the Navy, the Air Force, and 
the Marine Corps, and, by agreement with the Secretary of 
the Transportation, to the Coast Guard, and to all Reserve 
components thereof. 

IV. DEFINITIONS 

As used herein, the following definitions will apply: 

A. 

B. 

c. 

Member - an enlisted man or an enlisted woman of an 
armed force. 

Discharge - complete severance from all military status. 

Release from Active Duty - termination of active duty 
status and transfer or reversion to a Reserve component 
not on active duty. 

1 
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D. Separation - a general term which includes discharge and re­
lease from active duty. 

E. Administrative Separation - discharge or release from active 
duty upon expiration of enlistment or required period of 
service, or prior thereto, in the manner prescribed herein 
or by law, but specifically excluding separation by sentence 
of general or special court-martial. 

F. Military Record - comprises a member's behavior while in 
military service, including general comportment and perform­
ance of duty. 

G. Prior Enlistment or Period of Service - service in any com­
ponent of the armed forces, including the Coast Guard, which 
culminated in the issuance of a discharge certificate or 
certificate of service. 

H. Administrative Discharge Board - a board appointed to render 
findings based on facts obtaining or believed to obtain in a 
case and to recommend retention in the service or discharge 
and reason for and the type of separation or discharge cer­
tificate to be fUrnished. 

I. Discharge Authority - as established herein and implemented 
by regulations issued by an Armed Force, an official author­
ized to take final action with respect to specified types of 
discharge. 

J. Respondent - a member of the Armed Forces who has been noti­
fied that action has been initiated with a view toward dis­
charging him under a specified service regulation. 

K. Counsel - a lawyer within the meaning of article 27 (b ){1) of 
the Uniform Code of Military Justice unless appropriate 
authority certifies in the permanent record the nonavailabil­
ity of a lawyer so qualified and sets forth the qualifications 
of the substituted nonlawyer counsel. 

L. Honorable Discharge - is separation fran an Armed Force with 
honor. 

M. General Discharge - is separation fran an Armed Force under 
honorable conditions. 

N. Undesirable Discharge - is separation from an Armed Force 
under condi tiona other than honorable. 

V. POLICY 

A. General. The Armed Forces have the right and the duty to 
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defect, apparently beyond the control of the individual, 
elsewhere not readily describable. 

4. Enuresis 

5. Alcoholism 

6. Homosexual and other aberrant tendencies 

7. Financial Irresponsibility 

H. Security. Discharge, with the character of discharge and under 
conditions and procedures stipulated by the Secretary of Defense 
as set forth in reference (c) which deals explicity with this 
matter, when retention is not clearly consistent with the inter­
est of national security. 

I. Unfitness. Discharges by reason of unfitness, with an Undesir­
able Discharge, unless the particular circumstances in a given 
case warrant a General or Honorable Discharge, when an individual's 
military record in his current enlistment or period of obligated 
service includes one or more of the following: 

1. Frequent involvement of a discreditable nature with civil 
or military authorities. 

2. Sexual perversion including but not limited to (1) lewd 
and lascivious acts, (2) homosexual acts, (3) sodomy, 
( 4) indecent exposure, ( 5) indecent acts w'i th or assault 
upon a child, or (6) other indecent acts or offenses. 

3. Drug abuse as defined in DoD Directive 1300.11 (reference 
(d)). 

4. An established pattern for shirking. 

5. An ·established pattern showing dishonorable failure to 
pay just debts. 

6. An established pattern showing dishonorable failure to 
contribute adequate support to dependents or failure to 
comply with orders, decrees, or judgments of a civil 
court concerning support of dependents. 

7. Unsanitary habits. 

J. Misconduct. Discharge by reason of misconduct, with an Un­
desirable Discharge, unless the particular circumstances in 
a given case warrant a more favorable discharge, when one or 
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more of the following conditions have been determined: 

1. Conviction by civil authorities (foreign or domestic) 
or action taken which is tantamount to a finding of 
guilty of an offense for which the maximum penalty under 
the Uniform Code of Military Justice is death or con­
finement in excess of one year; or which involves moral 
turpitude; or where the offender is adjudged a juvenile 
delinquent, wayward minor, or youthful offender or is 
placed on probation or_puniShed in any way as the result 
of an offense involving moral turpitude. If the offense 
is not listed in the_MCM Table of Maximum Punishments 
or is not closel;r-related to an offense listed therein, 
the maximum punishments authorized by the u.s. Code or 
the District of Columbia Code, whichever is lesser, 
applies. 

2. Procurement of a fraudulent enlistment, induction or 
period of act:::ve service through any' deliberate 
material misrepresentation, omission or concealment 
which if known at the time might have resulted in 
rejection. 

3. Prolonged unauthorized absence. When unauthorized 
continuous absence of one year or more has been 
established. 

K. Resignation or Request for Discharge for the Good of the 
Service. Disch?rge by reason of resignation or request 
for discharge for the good of the service, with an 
Undesirable Discharge, where a member's conduct rendered 
him triable by court-martial under circumstances which 
could lead to a punitive discharge, subject to the pro­
c~dures and safeguards specified elsewhere in this Directive. 

VIII. PROCEDURES FOR DISCHARGE 

In accordance with the standards hereinabov~ outlined , the 
following procedures will be adhered to in effecting administrative 
discharges: 

A. Honorable Discharge, A separation with an Honorable Dis­
charge may be effected by the member's commanding officer 
or higher, authority when the member is eligible for or 
subject to discharge and it has been determined that he 
merits an Honorable Discharge under the prescribed 
standards. 

B. General Discharge. A separation with a General Discharge 
may be effected by the commanding officer or higher 
authority when the member is eligible for or is subject 
to discharge and it has been determined under the pre­
scribed standards that such discharge is warranted. 
When a General Discharge is issued for one of the 
reasons listed in VII.A. through F., above, the 
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specific basis therefor shall be included in the member's 
permanent personnel records. 

C. Discharge for Unsuitability. An Honorable or a General 
Discharge, based on the standards prescribed in VII. G., 
above, mey be issued by the commander exercising special 
court-martial jurisdiction or higher authority. 

1. A member with less than eight years of continuous active 
military service will be notified in writing of the pro­
posed discharge action and will be afforded an opportunity 
to make a statement in his own behalf or decline the 
opportunity in writing. This correspondence will be 
filed in the member's permanent personnel records. 

2. A member with eight or more years of continuous active 
military service will be discharged by reason of unsuit­
ability only in accordance with the safeguards and 
procedures specified in paragraphs VII. D.l. and 2., 
below. 

D. Undesirable Discharge. An Undesirable Discharge will be 
directed by a commander exercising general court-martial 
jurisdiction or by higher authority. This authority may be 
delegated to a general or flag officer in command who has a 
judge advocate on his staff for cases arising in that command. 
Every action taken pursuant to such a delegation will state 
the authority therefor. An Undesirable Discharge will be 
issued in accordance with this Directive and the following 
procedures and safeguards: 

1. A member who is under military control will be notified 
in writing of the basis for the proposed discharge action 
and advised that he has the following rights: 

a. To present his case before an administrative discharge 
board 

b. To be represented by counsel. 

c. To waive the above rights in writing. If he so re­
q_uests, the member shall be given an opportunity to 
consult with counsel prior to waiving his rights. 

2. If a member waives his rights, the Discharge Authority 
may disapprove the waiver and refer the case to an admin­
istrative discharge board, or direct retention on active 
duty, or direct discharge by reason of unfitness, mis­
conduct, or security. If discharge is directed, the type 
of certificate will be specified. 

3. A member unable to appear in person before an adminis­
trative discharge board by reason of confinement by 
civil authorities will be advised (by registered mail) 
of the proposed discharge action, the type of discharge 
certificate that may be issued, and the fact that action 
has been suspended to give him the opportunity to exer­
cise the following rights: 

a. To request appointment of a military counsel to 
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represent him and in his absence present his case 
before an administrative discharge board. 

b. To submit statements in his own behalf. 

c. To waive the foregoing rights, either in writing or 
by declining to reply to the letter of notification 
within a prescribed time limit. 

4. A member beyond military control by reason of unauthorized 
absence of more than one year may be issued an Undesirable 
Discharge in absentia. Notification of the imminent dis­
charge action and the effective date thereof will be sent 
by registered mail to the record address of the member or 
the next of ltin, as appropriate. Separation of members of 
the reserve components will be subject to the limitations 
of Title 101 u.s.c. ll63. 

5· A member vrho submits a resignation or requests discharge 
for the good of the service may be issued an Undesirable 
Discharge llithout board action provided he has been 
afforded the opport1.mity to consult counsel and provided 
that the member certifies in writing his understanding 
that he will rec~ive a discharge under other than honor­
able conditions and that he understands the adverse nature 
of such a discharge and the possible consequences thereof. 

JX. A.Jl.iiNISTRA.TIVE DISCHARGE BOARD 

A. Composition. An administrative discharge board shall be com­
prised of at least three experienced commissioned officers, 
at least one of whom shall be serving in the grade of major/ 
lieutenant commander or higher, and may include a nonvoting 
recorder. 'llle following provisions will apply if the res­
pondent is: 

l.. An enl.isted member of a Reserve component or holds an 
appointment as a Reserve commissioned or warrant officer, 
the membership shall. include a majority of Reserve offi­
cers if reasonably available. \fuere a Reserve major! ty 
is not availabl.e, the board shal.l. incl.ude at least one 
Reserve canponent officer. Voting members shall. be 
senior to the respondent's Reserve grade. 

2. An enl.isted wanan, the board shal.l. incl.ude a femal.e offi­
cer as a voting member. 

B. Procedures. The board functions as an administrative rather 
than a judicial. body. strict rul.es of evidence need not be 
observed. However, the chairman may impose reasonabl.e re­
strictions as to relevancy, competency, and material.ity of 
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SUBJECT 
Refs: (a) 

{b) 

(c) 

(d) 

(e) 

(f) 

December 20, 1965# 
NUMBER 1332.14 

ASD{M&RA) 

Department of Defense Directive 

Administrative Discharges 

DoD Directive 1332.14,. subject as above, January 14, 
1959, as amended (hereby cancelled) 

DoD Directive 1332.19, "Use of Records of Nonjudicial 
Punishment," February 12, 1963 (hereby cancelled) 

DoD Directive 5210. 9, "Military Personnel Security 
Program, " June 19, 1956 

DoD Directive 1300.ll, "Illegal or Improper Use of Drugs 
by Members of the Armed Forces," February 12, 1968 

Title 10, U.S. C., 843 (Art. 43 ), Uniform Code of Military ~:< 
Justice * 

Title 10, U.S. C., ll63 * 
I. PURPOSE 

This Directive prescribes policies, standards, and procedures 
governing the administrative discharge of enlisted persons 
from the Armed Forces. 

II. CANCELLATION 

References (a) and (b) are hereby cancelled and superseded. 

III. APPLICABILITY 

The policies, standards, and procedures prescribed herein are 
applicable to the Army, the Navy, the Air Force, and the Marine 
Corps, and, by agreement with the Secretary ofT ransportation, 
to the Coast Guard, and to all Reserve components thereof. 

IV. DEFINITIONS 

As used herein, the following definitions will apply: 

A. Member- an enlisted man or an enlisted woman of an 
armed force. 

B. Discharge - complete severance from all military status. 

C. Release from Active Duty -termination of active duty 
status and transfer or reversion to a Reserve component 
not on active duty. 

#Third amendment (Ch 5, 8/13/69) 
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D. Separation - a general term which includes discharge and re­
lease from active duty. 

E. Administrative Separation - discharge or release from active 
duty upon expiration of enlistment or required period of 
service, or prior thereto, in the maiUler prescribed herein 
or by law, but specifically excluding separation by sentence 
of general or special court-martial. 

F. Military Record - comprises a member's behavior while in 
military service, including general comportment and perform­
ance of duty. 

G. Prior Enlistment or Period of Service - service in any com­
ponent of the armed forces, including the Coast Guard, which 
culminated in the issuance of a discharge certificate or 
certificate of service. 

H. Administrative Discharge Board - a board appointed to render 
findings based on facts obtaining or believed to obtain in a 
case and to recommend retention in the service or discharge 
and reason for and the type of separation or discharge cer­
tificate to be furnished. 

I. Discharge Authority - as established herein and implemented 
by regulations issued by an Armed Force, an official author­
ized to take final action with respect to specified types of 
discharge. 

J. Respondent - a member of the Armed Forces who bas been noti­
fied that action has been initiated with a view toward dis­
charging him under a specified service regulation. 

K. Counsel - a lawyer within the meaning of article 27(b)(l) of 
the Uniform Code of Military Justice unless appropriate 
authority certifies in the permanent record the nonavailabil­
ity of a lawyer so qualified and sets forth the qualifications 
of the substituted nonlawyer counsel. 

L. Honorable Discharge - is separation fran an Armed Force with 
honor. 

M. General Discharge - is separation fran an Armed Force under 
honorable conditions. 

N. Undesirable Discharge - is separation fran an Armed Force 
under conditions other than honorable. 

V. POLICY 

A. General. 'Ihe Armed Forces have t.he right and the duty to 
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specific basis therefor shall be included in the member's 
permanent personnel records. 

C. Discharge for Unsuitability. An Honorable or a General 
Discharge, based on the standards prescribed in VII.G., 
above 1 may be issued by the commander exercising special 
court-martial jurisdiction or higher authority. 

1. A member with less than eight years of continuous active 
military service will be notified in writing of the pro­
posed discharge action and will be afforded an opportunity 
to make a statement in his own behalf or decline the 
opportunity in writing. This correspondence will be 
filed in the member's permanent personnel records. 

2. A member with eight or more years of continuous active 
military service will be discharged by reason of unsuit­
ability only in accordance with the safeguards and 
procedures specified in paragraphs VII.D.l. and 2., 
below. 

D. Undesirable Discharge. An Undesirable Discharge will be 
directed by a commander exercising general court-martial 
jurisdiction or by higher authority. This authority may be 
delegated to a general or flag officer in command who has a 
judge advocate on his staff for cases arising in that command. 
Every action taken pursuant to such a delegation will state 
the authority therefor. An Undesirable Discharge will be 
issued in accordance with this Directive and the following 
procedures and safeguards: 

1. A member who is under military control will be notified 
in writing of the basis for the proposed discharge action 
and advised that he has the following rights: 

a. To present his case before an administrative discharge 
board 

b. To be represented by counsel. 

c. To waive the above rights in writing. If he so re­
quests, the member shall be given an opportunity to 
consult with counsel prior to waiving his rights. 

2. If a member waives his rights, the Discharge Authority 
may disapprove the waiver and refer the case to an admin­
istrative discharge board, or direct retention on active 
duty, or direct discharge by reason of unfitness, mis­
conduct, or security. If discharge is directed, the type 
of certificate will be specified. 

3. A member unable to appear in person before an adminis­
trative discharge board by reason of confinement by 
civil authorities will be advised (by registered mail) 
of the proposed discharge action, the type of discharge 
certificate that may be issued, and the fact that action 
has been suspended to give him the opportunity to exer­
cise the following rights: 

a. To request appointment of a military counsel to 
11 
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Continuation of VIII.D.3.a. 

4. 

5. 

represent him and in his absence present his case before an 
administrative discharge board. 

b. To submit statements in his own behalf. 

c. To waive the foregoing rights, either in writing or by declining to 
reply to the le,tter of notification within a prescribed time limit. 

A member beyond military control by reason of unauthorized absence: 

a. may be issued an Undesirable Discharge in absentia only under the· 
following circumstances: 

(1) When the prosecution of the member is apparently barred by 
Statute of Limitations {10 U.S. C. 843 {Art. 43) Uniform Code 
of Military Justice {reference {e)). In those cases, an Undesir­
able Discharge may be issued at any time after it is determined 
that prosecution is so barred provided that upon consideration 
of extenuating, mitigating and aggravating factors in each case 
the dis charge authority determines that the best interest of the 
Military Service would be served by issuance of such discharge. 

{2) When the Secretary of the Military Department concerned 
determines that the issuance of such dis charge would serve the 
national interests. 

b. will be notified of the imminent discharge action and the effective 
date thereof by registered mail forwarded to the record address 
of the member or the next of kin, as appropriate. 

c. will be subject to the separation limitations of 10 U.S. C. 1163 
{reference (f)) if he is a member of the reserve components. 

A member who submits a resignation or requests discharge for the good 
of the service may be issued an Undesirable Discharge without board 
action provided he has been afforded the opportunity to consult counsel 
and provided that the member certifies in writing his understanding that 
he will receive a discharge under other than honorable conditions and 
that he understands the adverse nature of such a discharge and the pos­
sible consequences thereof. 

IX. ADMINISTRATIVE DISCHARGE BOARD 

A. Composition. An administrative discharge board sl:all be comprised of at 
least three experienced commissioned officers, at least one of whom shall 
be serving in the grade of major/lieutenant commander or higher, and may 
include a nonvoting recorder. The following provisions will apply if the 
respondent is: 

1. An enlisted member of a Reserve component or holds an appointment 
as a Reserve commissioned or warrant officer, the membership shall 
include a majority of Reserve officers if reasonably available. Where 
a Reserve majority is not available, the board shall include at least one 
Reserve component officer. Voting members shall be senior to the 
respondent1 s Reserve grade, 

2. An enlisted woman, the board shall include a female officer as a 
voting member. 

B. Procedures. The board functions as an administrative rather 
than a judicial body. Strict rules of evidence need not be 
observed. However, the chairman may impose reasonable re­
strictions as to relevancy, competency, and materiality of 
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December 20 1965 # 
NUMBER 1332. 14 

Department of Defense Directive 

SUBJECT Administrative Discharges 

Bets: (a) DoD D1:rect1'ft 1.332-14, subjeet as &b<m11 January 14, 
1959, as eMD<led (bereby caucell.ed) 

I. 

(b) DoD Directi'ft 1332·19, "Use of Becords of llonju41c1al. 
Punishment," February.l2, 1963 (hereby cau.celled) 

(c) DoD Directive. 5210.9, "M:I.llt&ry PeraoDDel. Security 
Prog:nua," JUDe 191 1956 

(d) DoD directive 1300.11, "megal. or IJQroper use of 
Drugs by Mellbers of tbe Armed Forces 1 " October 23, 1970 

(e) Title 10, u.s.c., 843 (Art. 43), Unitol'll Code of M111tary 
Justice 

(t) Title 10, u.s.c., ll.63 
(g) DoD Instruction 1010.1, "Department of Defense Drug 

TestiDg Program," March .291 1973 
(h) DoD Instruction 101.0.2, "Alcohol .Abuse by !ersoDDel. of 

the Department of Deteuse," March 1, 1972 

:roRP08B 

This Directive prescribes policies 1 sta.Ddards, &Dd procedures 
govel"J11Dg the adm1ntstrative discharge of enlisted persons 
from the A1'med. Forces. 

II. CA1'fCBLtATI01I 

References (a) aDd (b) are heJ:eby cancelled aDd superseded. 

III. AP.PLICABILITY. 

IV. 

The policies, staDdards, &Dd procedures prescribed herein are 
applicable to the Anry, the Bavy, the Air Force, &Dd the Mar1lle 
Corps, &Dd, by agreement with the Secretary of Trallsportation, 
to the Coast Guard, &Dd to all Beserve components theJ:eOf. 

As used herein, the following definitions will apply: 

A. Member - &D enl.1sted BBD or an enlisted woman of· an 
Armed Force. 

B. Discl!art$$ - coapl.ete sever&Dce from all m1l.1 tary status. 

c. Release from Actbe Duty - tem!JJation of actiTe duty 
status and tr&DSfer or ;reversion to a Reserve component 
not on active duty. 
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D. Separation - a general tenn which includes discharge and re­
lease from active duty. 

E. Administrative Separation - discharge or release from active 
duty upon expiration of enlistment or required period of 
service, or prior thereto, in the manner prescribed herein 
or by law, but specifically excluding separation by sentence 
of general or special court-martial. 

F. Military Record - comprises a member's behavior while in 
military service, including general comportment and perform­
ance of duty. 

G. Prior Enlistment or Period of Service - service in any com­
ponent of the armed forces, including the Coast Guard, which 
culminated in the issUAnce of a discharge certificate or 
certificate of service. 

H. Administrative Discharge Board - a board appointed to render 
findings based on facts obtaining or believed to obtain in a 
case and to recommend retention in the service or discharge 
and reason for and the type of separation or discharge cer­
tificate to be fUrnished. 

I. Discharge Authority - as established herein and implemented 
by regulations issued by an Armed Force, an official author­
ized to take final action with respect to specified types of 
discharge. 

J. Respondent - a member of the Armed Forces who has been noti­
fied that action has been initiated with a view toward dis­
charging him under a specified service regulation. 

K. Counsel - a lawyer within the meaning of article 27 {b )(1) of 
the Uniform Code of Military Justice unless appropriate 
authority certifies in the permanent record the nonavailabil­
ity of a lawyer so qualified and sets forth the qualifications 
of the substituted nonlawyer counsel. 

L. Honorable Discharge - is separation from an Armed Force with 
honor. 

M. General Discharge - is separation from an Anned Force under 
honorable conditions. 

N. Undesirable Discharge - is separation from an Anned Force 
under conditions other than honorable. 

V. POLICY 

A. General. '!be Armed Forces have the right and the duty to 

2 



* 
* 
* 

* 
* 
* 
* 
* 
* 
* 
* 
* 
* 

Dec 20, 65# 
1332. 14 

detect, appt.rently beyoDd the coutrol ot tbe 1Dd1v14ual.1 el.eevhere 
DOt :raad1l.y describable. 

4. BDuresia 

5· Alcohol abuse. l'ail.u:re through 1DabU1ty or retual to ],IU't1cipate 
in1 cooperate in, or C<liJ,l)l.ete an alcohol abuae treat.ent &Dd reha­
bUi tation prosna. 

6. :SO.O.eJCU&l &Dd other aberl'lmt teDdenciea 

1· Financial irresponsibility 

8. Pe1'8<m&l abuse ot drup other than alcoholic be'!!r!ps. When evi­
denced by a 1ii'LI&lya1a test adld.Distered tor ideDt1ticat1ou ot dru8 
abuael'B, or a -..ber's voluuteeriDg tor treat.ant tor a dru8 prob­
l.ea UDder the Depa.l'taent ot De:taDse Drug IdentiticatioD &Dd Treat­
lllltllt Prog1'Ul &Dd: 

a. Mellber's record 1Dd1cates l.ack ot potential tor ccmtiDued 11111-
tary service,' or 

b. IDng-tera rehabUitation 1a detend.Ded necessary &Dd ...-ber is 
ti'&D8terred to Vetei'&D8 Adwln1strat1on &Dd/or ci..uiaD medical 
tac111ty tor rehabUitaticm, or 
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li. Security. Discharge, with the character of discharge and under conditions 
and procedures stipulated by the Secretary of Defense as set forth in DoD 
Directive 5210.9, reference (c), which deals explicitly with this matter, 
when retention is not clearly consistent with the interest of national se­
curity. 

I. UDtitDeu. Dl.acharps by reason ot untitDess, vith an Undersirable Dis­
Cliai'ii, Unl.eas the particular circaat&Dces in a gi"VeD cue w.rraDt a 
general or hoDorabl.e diacharge, vbeD an iDdindual.' s 11111 tary reco1'd in 
b1a current enlisbent or period ot obligated service 1Dcludes one or 
JDOre ot the tollovi.Dg: 

1. Frequent invo1veMDt ot a 41acrecl1table nature vith civil or 111111tary 
authorities. 

2. Sexual perversion 1Dclud1Dg but DOt 11111ted to (1) lewd au4 lasciv­
ioua acta, (2) ~uual. acts, (3) s~, (4) i.Ddecent exposure, 
(5) 1Ddecent acta vith or assault upon a child, or (6) other 1Ddecent 
acts or ottenses. 

3· 

4. 

5· 

6. 

I?rug abuse. Illegal, vroDgtu1 or improper use, poasesaion, sale, 
ti'&D8ter, or introduction on a lld.l1tary iDatallation ot any D&Z"Cotic 
substance, ar.l.Juana, or c'laDproua drus, vbeD supported by eTideDce 
not attributed to a ~is """'n1stered tor ident1ticat1on ot 
dru8 abuse1'8 or not attributed to a -.ber' s vo1unteer1Dg tor treat­
•nt UDder the Dep&rt;Jent of Defense Drus Identitication aad Treat­
..nt Pros1'aa· 
All established pattern tor ahilid.Dg. 

All established pattern aboviDg dishoiiOrable failure to pay Just 
debts. 

All establ1sbed pattern ahov1Dg diaboaorable tailure to contribute 
adequate support to dependents or tailure to CClllfiPly vith orde1'8 1 

decrees, or Judpents of a civil court concerniDg support ot 
depeadenta. 

7. UD88Di tary habi ta. 

J. ltl.acoaduct. Discharge by reason of aiacoaduct, vith aa Un­
desirable D:lacharge, UDleas the particular cireUJBt&Dcea in 
a given case w.rrant a :more favorable discharge, vheD oDe or 

#Second amendment (Ch 6, 10/26/73) 
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more of the following conditions have been determined: 

1. Conviction by civil authorities (foreign or domestic) 
or action taken which is tantamount to a finding of 
guilty of an offense for which the maximum penalty under 
the Uniform Code of Military Justice is deatb or con­
finement in excess of one year; or which involves moral 
turpitude; or where the offender is adjudged a juvenile 
delinquent, wayward minor, or youthful offender or is 
placed on probation orJPUni~ed in any way as the result 
of an offense involving moral turpitude. If the offense 
is not listed in the_~CM Table of Maximum PUnishments 
or is not closel;r-re1ated to an offense listed therein, 
the maximum punishments authorized by the u.s. Code or 
the District of Columbia Code, whichever is lesser, 
applies. 

2. Procurement of a fraudulent enlistment, induction or 
period of act:.:.re service through any' deliberate 
material misrepresentation, omission or concealment 
which if known at the time might have resulted in 
rejection. 

3. Prolonged unauthorized absence. When unauthorized 
continuous absence of one year or more has been 
established. 

K. Resignation or Request for Discharge for the Good of the 
Service. Disch~ge by reason of resignation or request 
for discharge for the good of the service, with an 
Undesirable Discharge, where a member's conduct rendered 
him triable by court-martial under circumstances which 
could lead to a punitive discharge, subject to the pro­
c~dures and safeguards specified elsewhere in this Directive. 

VIII. PROCEDURES F<R DISCHARGE 

In accordance with the standardS hereinabo~ outlined , the 
following procedures will be adhered to in effecting administrative 
discharges: 

A. Honorable Discharge, A separation with an Honorable Dis­
charge may be effected by the member's commanding officer 
or higher, authority when the member is eligible for or 
subject to discharge and it has been determined that he 
merits an Honorable Discharge under the prescribed 
standards. 

B. General Discharge. A separation with a General Discharge 
may be effected by the commanding officer or higher 
authority when the member is eligible for or is subject 
to discharge and it has been determined under the pre­
scribed standards that such discharge is warranted. 
When a General Discharge is issued for one of the 
reasons listed in VII.A. through F., above, the 

10 

#Third amendment (Ch 3, 8/6/68) 




