The original documents are located in Box 9, folder “Indochina Refugees - Briefing
Material for Gov. Dan Evans” of the Theodore C. Marrs Files at the Gerald R. Ford
Presidential Library.

Copyright Notice
The copyright law of the United States (Title 17, United States Code) governs the making of
photocopies or other reproductions of copyrighted material. Gerald Ford donated to the United
States of America his copyrights in all of his unpublished writings in National Archives collections.
Works prepared by U.S. Government employees as part of their official duties are in the public
domain. The copyrights to materials written by other individuals or organizations are presumed to
remain with them. If you think any of the information displayed in the PDF is subject to a valid
copyright claim, please contact the Gerald R. Ford Presidential Library.



Digitized from Box 9 of the Theodore C. Marrs Files at the Gerald R. Ford Presidential Library






























AGREEMENT TO INITIATE GROUP SPONSORSHIP

As

a first step, State and local governments inter-

ested in undertaking group'sponsorship should bring

together political, business, union, church and

voluntary leadership to decide:

If

an

-- if group sponsorship is desirable,

~-- what numbers of refugees can best be absorbed
into the area or community (e.g. some con-
siderations are labor market, housing availability,
and community services),

-- how to organize a task force or appropriate
mechanism to coordinate the group sponsorship.

1 .
there is enough leadership consensus to move forward,

«

initial contact should be made with the President's

Interagency Task Force (202-632~3172).

2.

ESTABLISHMENT OF A REFUGEE TASK FORCE

Having agreed to initiate group sponsorship, and
after preliminary discussions with the Task Force,
an operational coordinating body, répresentative of
public and private sector organizations, should be
established to set up procedures in the context of a

proposal to be discussed in person with the civil
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coordinator of the resettlement center nearest

you.

PROPOSAL DISCUSSION WITH TASK FORCE

The proposal will be reviewed and discussed with

‘the Chief Civilian Coordinator and his senior staff

at the resettlement center. If approved by this
group the State or local representative returns to

his or her homesite.

IDENTIFICATION AND CERTIFICATION OF SPONSORSHIP

The State or local Task Force should set up a system
to solicit sponsorships. Such offers need to be
checked in order to certify the ability of sponsor
voluﬁteers to perform sponsorship responsibilities.
Once an adequate number of certified sponsorship offers
are certified a Task Fdrce representative should

return to the Resettlement Center.

SIGN MEMORANDUM OF AGREEMENT

Memorandum between the State or local official and
the three Interagency Task Force officials will be
signed confirming the terms of the group sponsorship

policies and procedures.
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SELECT REFUGEES AND ASSIST IN TRAVEL ARRANGEMENTS

With the assistance of the Civil Coordinator Staff,

the

State/local representative will select refugees

to participate in the group sponsorship and arrange

for

transportation. The costs of transportation of

refugee families from the Resettlement Center to the

sponsors' locations will be borne by the Federal

Government.

SUGGESTIONS

~-~State or local governments ﬁay wish to consider

formation of a non-profit organization to

.administer the resettlement program. The

possibility of receiving tax-deductible contribu-
tions.to defray non-reimbursable administrative
expenses might be.explored with the Internal
Revenue Service. 4

In calling for sponsorship offers, the State or
local organization should concentrate on
identifying actual family sponsors, but should
encourage individual offers of housing, employ-
ment, clothing, etc. as part of the total
sponsorship program. These latter types of
offers can be matched With possible requirements

of individual family sponsors.



MODEL FOR LOCAL ORGANIZATION SPONSORSHIP

Organizations who wish to sponsor a number of refugees
Jmay wish to use the following procedure and checklist

in preparing a program.

A. Undertake a sufvey to determine the number and kinds

of jobs available in the community for the refugees.

B. Determine the approximate number of families who will
undertake the tempbrary housing and feeding of the newly
arrived families. This may also be déne on a community basis
vhere two or three families 1living in adjacent houses could
handle a large family by splitting the housing and support
burden. Another plan could utilize public and private
faéilities such as unused college housing and messing
facilities or other centrally:located buildings for group

support maintenance.

C. Sub-committees should be formed to handle on the
single-point of contact basis the following logistir‘s.
1. Contact with the local voluntary agency being

asked to process the families (Tab A list).

Liaison with the relocation center providing the refugees.



Meeting refugees at airports or bus stations and

pr@viding transport to sponsoring family.

2. General orientation to refugee families such

as the "welcome wagon" concept.

Collection of clothing and other life support

items donated by the community.

3. Central point of contact for refugees seeking
employment. 'Telephone assistance for appointments,

etc.

4. Briefings and assistdmnece regarding taxes -
deductions - medical insurance, etc. Obtaining

driving permits - enrollment of children in schools.

L

5. Permanent housing assistance. When employment is
secured by the refugee and he begins to have an
income, the securing of permanent housing is a major
step on his road to self-gufficiency. HUD projects,
FHA support, and/or community-supported loans‘or

rentals may be considered.

When your organization has familiarized itself with the above
requirements soon to be needed by the refugee it is then time

to contact one or more of the volunteer organizations. Your

.



local chapter of a voluntary organization is the place
to start. Discuss with this local office the type of
individuals, skills and quantity of refugees your organi-
zation is capable of handling. We suggest your organization
picks out a planning figure based_dn your survey. If say,
100 families are possible to resettle in your area, start
with 10 families until you gain experience. You can always

go back for more.

Major objective of your efforts must be to assist the
refugee to become self-sufficient and prevent him from

becoming a public charge.












Summary for Civil Coordinator:

IATF interprets foregoing instruction as
follows: members of following five groups
may leave camp before completion of security

clearance.

A) Spouse, child, parent, or parent of spouse
of AMCIT.

B) Spouse, child , parent, or parent of spouse
of lawful permanent resident alien.

C) Former U.S. or VN U.S. government employees
who have had U.S. security. check verified

by employer.

D) People related in any way to member of any of
above categories and who are traveling with
then.

E)- People under 17.
Prior to departure of these people from camps, all

other processing, including verified sponsorship,
must be completed.
















































































































































































