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. ' 

The present Congress brings to mind a statement of 

Supreme Court Justice Louis Brandeis. In a 1926 opinion 

he said: 

"Experience should teach us to be most on our 

guard to protect liberty when the Government's 

purposes are beneficent. Men born to freedom are 

naturally alert to repel invasion of their liberty 

by evil-minded rulers. The greatest dangers to 

liberty lurk in insidious encroachment by men of 

zeal, well-meaning ~ut without unde~standing." 

Most legislators are well-meaning, but if we 

cannot get more understanding on Capitol Hill, we may 

soon find industry regulated into stagnation or unable 

to finance its future. 

In connection with the tax reduction bill, we 

recently saw the Senate pass a series of anti-business 

amendments without even holding hearings. Most of them 

were removed in Conference, thanks in part to information 

supplied by persons in this room, but the easy passage 

of such amendments in the first place presages trouble 

when Congress approaches so-called tax reform in the 

months ahead. 
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Before attempting to tell you some of the things 

I think we should do, let me list five things we cannot 
. 

afford to do: 

(1) We cannot depend on our Washington Represen­

tatives and industry associations to do all 

of our Congressional and Administrative 

contacts. While Washington reps and associations 

are important and highly effective in many 

situations, they cannot adequately cover the 

535 Senators and Congressmen and their hundreds 

of staff people, plus the scores of key 

people in the Administration. 

We are dealing with a new style of 

Congress today. Many Senators and Congressmen 

from urban areas have replaced traditionally 

conservative members from rural areas. The 

unions very nearly succeeded in electing the 

veto-proof Congress that they called for. 

Committee make-up has been changed, as 

well as key committee chairmen. The important 

House Ways and Means Committee is one example. 

































































CORPORATE POLICY GUIDE 
INTERNATIONAL PAPER COMPANY 

SUBJECT:Corporate Affairs 

NUMBER: 25 EFFECTIVE: 4/1/74 SUPERSEDES: New PAGE:2 of2 

Responsibilities and procedures applicable to this policy are set forth in the 
Corporate Affairs Manual. Any questions of interpretation, of this Company policy 
should be referred to the Corporate Affairs Department. 

REFERENCE: 

Corporate Affairs Manual. 
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