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THE WHITE HOUSE

WASHINGTON

September 13, 1974

MEMORANDUM FOR THE PRESIDENT

THROUGH: _ GENERAL ALEXANDER HAIG
FROM: DAVID J, WIMER
SUBJECT: FBI Investigation of Candidates for

Presidential Appointments Requiring
Senate Confirmation

This memorandum seeks to briefly review the security procedures which
are employed before the announcement of any Presidential appointment
requiring Senate confirmation (PAS), ~

Since the Walter Jenkins episode of the mid-1960s, the customary White
House personnel practice has been to initiate and successfully complete

a full-field investigation of every candidate for a PAS position prior to

the White House announcement of that nomination. This investigation, whi.h
is monitored by vour Legal Counsel, is underiaken to protect the
Administration f ‘om any embarrassment, either during confirmation or «r
the job, arising :rom past or present indiscre:ions attributable to the
candidate. Questions of morality, national se:curity, and income tax

are obviously ex)lored, These investigationrs seldom unearth a predica-
ment of such manitude that the disqualificati~n of a candidate is justified
however, on the rare occasion this does occur a delicate and potentially
septic situation is created.

The candidate, c¢f course, has previously bee: informed by this office that
he or she is undir consideration for a Presid 'ntial appointment, and tha*
a complete FBl investigation is a sine qua n».: to appointment. We do not



proceed without their approval of such a security investigation. If your

Legal Counsel, upon reviewing the FBI report. determines that a candi-

date must be disqualified, the affected individial must certainly be informed.
‘The sensitivity of both the information and the transaction is patent.
Heretofore, on those rare occasions when the Legal Counsel has

disqualified a candidate, this office has had the responsibility of informing
the individual in question. I firmly believe thet it is inappropriate for us

to do this since we are correctly unaware of the particulars of the individual's
problem, and thus we are unable to speak to tl:e individual with the candor
which must accompany such a serious discuss on.

It is my firm opinion that your Legal Counsel .s the correct repository of
 the unwelcome task of informing a candidate tl.at the White House is aware
of his or her personal problems and that these, unfortunately, preclude

a Presidential appointment at this time. The Legal Counsel is in
possession of all the privileged information, and his contact with the
individual will as closely as possible simulate an environment of attorney-
client confidentiality. This is important for two reasons: it satisfies the
individual's concern that his private problems remain private, and it is
clear evidence that the White House is conducting a reasonable procedure
in a responsible manner.

I, therefore, recommend that your Legal Couisel, Mr, Buchen, and his
staff, be charged with the task of informing a candidate of his or her
ineligibility for a Presidential appointment duz to irreconciliable security
problems.

Approve Disapprove

—— A

cc: Robert Har‘mann
Philip Bucb eny



THE WHITE HoOUuSE
WASHINGTON

Sept. 11, 1974

Memorandum For: Philip Buchen

From: Skip Williams <

Dudley and I perceive no reason to
disapprove of these two appointments




THE WHITE HOUSE

WASHINGTON
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- MEMORANDUM FOR: PHILIP BUCHEN

FROM: DAVID J. WIMER

SUBJECT: bt s 77 Oy

The attached data on this candidate has been submitted to secure formal
clearance approval. Please advise this office whether or not you concur
in this action.

If you recommend against action, please indicate the nature and severity
of the objection.

We would appreciate your response within (8) working days. If you have

- need for further information concerning this case, please ‘contact Julie
Robben of my staff at X 6533,

APPROVE /,) W B DISAI’PROVE

Date j{/ﬂ/?q

Please return form t> Room 136,
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MEMORANDUM FOR: PHILIP BUCHEN
FROM: DAVID J. WIMER
SUBJECT: /(/ A/ L oo )(’;L}j%/ri
. yaRd -
7 "

The attached data on this candidate has been submitted to secure formal
clearance approval. Please advise this office whether or not you concur
in this action.

If you recommend against action, please indicate the nature and severity
of the objection.

We would appreciate your response within (8) working days. If you have

need for further information concerning this case, please contact Julie
Robben of my staff at X 6533,

APPROVE DISAPPROVE

Date

Please return form {o Room 136.




THE WHITE HOUSE

WASHINGTON

August 30, 1974

MEMORANDUM FOR: PHIL BUCHEN
FROM: SKIP WILLIAMS /qu/
SUBJECT: FBI Investigations -- Personnel

You have directed that investigations for new White House personnel
and for new Presidential appointees should continue as before but that
you wanted to review the policy regarding updating the investigations
of persons already employed in these capacities.

By way of background I am attaching a copy of Executive Order No.
10450, which sets forth security requirements for government
employees, This order was issued in 1953 by President Eisenhower
and applies to all departments and agencies of the government, Its
primary objective was the establishment of ""an effective program to
insure that the employment and retention in employment of any civilian
officer or employee within the department or agency is clearly consistent
with the interests of the national security.!" As a result of this order
each succeeding administration has had the FBI conduct security
investigations on virtually all White House staff employees and most
Presidential appointments,

White House Employee Updates

The FBI advises that there was no regular program for updating investi-
gations until the incident in October of 1964 involving Walter Jenkins,
the former Special Assistant to President Johnson. Since that time
there has been a policy of updating security investigations of the White
House staff every three years,
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Presidential Appointee Updates

On November 3, 1965, President Johnson wrote the Chairman of

the Civil Service Commission and directed that he implement the
recommendations of a committee which had been established to study
personnel investigations and security practices in the Executive Branch.
Among those recommendations was the following, which is quoted from
the Federal Personnel Manual:

The incumbent of each critical-sensitive position shall

be required, five years after his appointment, and at
least once each succeeding five years, to submit an
updated personnel security questionnaire to the appropriate
security officer in his department or agency. This
questionnaire shall be reviewed, together with the
personnel file of the incumbent, previous reports of
investigation concerning him, and any other appropriate
documents. A determination shall then be made regarding
what further action, if any, is appropriate; for example,

a check of local police and credit records, a national
agency check, or an updated full field investigation.

It was in connection with this provision that our Security Office was
contacted by the Civil Service Commission to ascertain how we would
comply vis-a-vis Presidential appointees, To date no action has been
taken. However, pursuant to the above provision, some action must
be taken in regard to thirty-three Presidential appointees this year
because it has been five years since their last full field investigation.,

In connection with Presidential appointees the appropriate security officer
in most instances would be the White House Security Officer, because

the security officers in most of the departments and agencies never

get access to the results of the investigations of the Presidential
appointees in their particular department or agency.

Because of the sensitivity of many of the positions filled by Presidential
appointees and by all White House personnel, I recommend that supple-
mental full field investigations be conducted at five and three year
intervals respectively if a full field was required upon their entry into
their current positions.

If you wish to discuss this in greater detail, please call.



EXECUTIVE ORDER
10450

SHCURITY REQUIREMENTS FOR GOVERNMENT EMPLOYMENT

Yy o

W EIZRIEAS the interests of the national security require that all
persons privileged to be employed in the departments and agencics of

thie Government shall be reliable, trustworthy, of good conduct and

character, and of complete and unswerving 10y;ilty to the United States; |
and

i’.’I—IEREAS the American tradition that all persons should rcc;::ivc
fair, impartial, and cquitable trcatment at the hands of the Government
requires that all persons seeking the privilege of employment or privileged

to be cmployed in the departments and agencices of the Government be
adjudged b;; mutua.ily consistent and no less than minimum standards and
proccdures among the departments and agencics governing the employment
and retention in employment of persons in the Federal scrvice:

NOW, THEREJIORE, by virtuc of the authority vcéted in me by
the Constitution and statutes of the United States, including scction 1753
of the Revised Statutes of the United States (5 U.S.C. 631); the Civil
Service Act of 1883 (22 Stat, 403; 5U.S.C. 632, et seq.); secgtion 9A of
the act of August 2, 1939, 53 Stat, 1148 (5 U.S.C. 118 j); and the act of :
August 26, 1950, 64 Stat, 476 (5 U.S.C. 22-1, et seq. ), and as President
of the United States, and deeming such action necessary in the best
interests of the national security, it is hereby ordered as follows:

Scction 1, In addition to the departments and agencies specified
in the said act of August 26, 1950, and Exccutive Order No, 10237 of !
April 26, 1951, the provisions of that act shall apply to all other depart-
ments and agencics of the Government, s

Section 2, The head of each department and agency of the Govern-
ment shall be responsible féAr establishing and maiantaining within las
department or agency an effective program to insure that the employment
and retention in employment of any civilian officer or employee within
the department or agency is clearly consistent with the interest‘éﬁ-;%\

2)

national sccurity,
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Scection 3. (a) The appointinent of cach civilian officer or employee '’
in any department or apency of the Government shall be made subject
to investigation, The scope of the investigation shall be determined in the
first instance according to the degree of adverse effect the occupant
of the position soupht to be lilled could bring about, by virtue of the
nature of the position, on the national security, but .in no event shall
the investigation include less than a national agency check (including a
checek, of the fingerprint {iles of the Federal Bureau of Investigation),
and written inquiries to appropriate local law-cnforcement agencies,
former employers and supervisors, references, and schools attended
by tlie person under investigation: Provided, that upon request of the
head of the department or agency concerned, the Civil Service Commission
may, in -il.s discretion, authorize such less investigation as may meet |
the requirements of the national security with respect to per~diem,
intermittent, temporary, or scasonal employees, or aliens employed
outside the United States, Should there develop at any stage of investigation
information adicating that the employment of any such person may not
be clearly consistent with the interests of the national security, there

:
shall be conducted with respect to sucl. person a full field investigation,
or such less investigation as shall be sufficient to enable the head of the
depértmcnt or agency concerned to determine whether retention of such
person is clearly consistent with the interests of the national security.
(b) The head of any department or agency shall designate,

‘or cause to be designated, any position within his department or agency
the occupant of which could bring about, by virtue of the nature of the
position, a material adverse effect on the national security as a sensitive
position, Any position so designated shall be filled or occupied only by
a person with respect to whom a full field investipgation has been conducted:
Provided, tlx;;t a person occupying a sensitive position at the time it is
designated as such ma'yi con;inuc to occupy such position pending the
completion of a full field investigation, subjcct to the other provisions

of this order:




( 2 (
_‘\_L"} ﬂ.i‘flfl'_‘d_ fu'rthur, that in case of Cmergency a sensiive position
may b o filled for a limited .. riod by a person with respect to whom a
full fivlfl prv-.’n;-puir\ttﬁ(tht investigation has not been completed if the |
head of the department or agency concerned finds that such action is
necessary in the national interest, which finding shall be made a part of .
the records of such department or agency,

Section 4. The head of each depa.rtmcnt and agency shall review,
or cause to be reviewed, the cases of all civilian officers and employeces
with respect to whom there has been conducted a full field investigation
under Executive Order. No, 9835 of March 21, 1947, and, after such
further investigation as may be appropriate, shall re-adjudicate, or
cause to be rc-adjudicated, in accordance with the said act of Angust 26,
1950, such of those cases as have not been adjudica.ied under a security
standard commensurate with that ¢stablished under this order.

Section 5, Whenever thare is developed or received by any depart-
ment or agency information indicating that the retcmi-on in employment of
any officer or employee of the Government may not be clearly tonsistent
with the interests of the national security, such information shall be
forwarded to the hcad of the employing department or agency or his repre-

]
_sentative, who, after such investigation as may be appropriate, shall review,
or cause to be reviewed, and, where necessary, re-adjudicate, or cause to
be re-adjudicated, in accordance with the said act of August 26, 1950, the case
of such officer or émployee.

Section 6. Should there develop at any stage of investigation
information indicating that the employmunt of any officer or cmployve
of the Government may not be clearly consistent with the interests of
the national security, the head of the department or agency cqncg-ncd
or his representative shall ir.nmediatcly suspend the employment of the
person involved if he deems such suspension nccessary in the interests
of the national security and, following such investigation and review gs

i PPAT g - > ¥ 1" ‘l'n('\‘
he deems necessary, the head of the department or agency conds
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shall terminate the employment of such suspended officer or employee
whenever he shall determine such termination necessary or advisable
in the interests of the national security, in accordance with the said
act of August 26, 1950,

Se'ction 7. Any person whose employment is suspended or
terminated under the authority granted to heads of departments and
agencies by or in accordance with the said act of August 26, 1950, or
pursuant to the said Executive Order No, 9835 or any other security or
loyalty program relating to officers or employees of the Government,
shall not be reinstated or restored to duty or reemployed in the same
department or .agency, and shall not be reemployed in any other depart-
ment or agency _‘\mless thé head of the department or agency concerned
finds that such reinstatement, restoration, or reemployment is clearly
consistent with the interests of the national security, which finding_ shall
be made a part of the records of such department or agency: Provided,
that no person whose employment has been terminated under such
authority thereafter may be employed by any other department or agency
except after a determination by the Civil Service Commaission that
such person is eligible for such employment,

Section 8 (a) The investigations conducted pursuant to this
order shall be designed to develop information as to whet'her the employ~
ment or retention in employment in the Federal service of the person
being investigated is clearly consistent with the interests of the national
security, Such information shall relate, but shall not be limited, to the
following:

(1) Depending on the relation of the Government employ~
ment to the national securityE
(i) Any behavior, activities, or associations which
tend to éhow that the individual is not reliable or trust-
worthy, |
(ii) Any deliberate misrepresentations, falsifications,

or omissions of material facts,
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(ii1) Any criminal, infamous, dishonest, immoral, or -
notoriously disgraceful conduct, habitual use of intoxicants
to excess, drug addiction, or sexual perversion, |

(iv) An adjudication of insanity, or treatment for
serious mental or neurological disorder without
satisfactory evidence of cure,

(v) Any facts which furnish reason to believe that

the individual may be subjected to 'coercion, influence,

or pressure which may cause him to act contrary to

the best interests of the national security,

(2) Con:lmission of any act of sabotage, espionage, treason,
or sedition, or attempts thereat or preparation therefor, or conspiring
with, or aiding or abetting, another to commit or attempt to commit any
act of sabotage, espionage, treason, or sedition,

(3) Establishing or continuing a sympathetic association
with a saboteur, spy, traitor, seditionist, anarchist, or revolutionist,
or with an espionage or othzr secret agent or representative of a
foreign nation, or any representative of a foreign nation whose interests
may be inimical to the interests of the United States, or with any person
who advocates the use of force or violence to overthrow the government
of the United States or the alteration of the form of government of the
United States by unconstitutional means,

(4) Advocacy of use of force or violence to overthrow
the government of the United States, or of the alteration of the form
of government of the United States by unconstitutional means, -

(5) Membership in, or affiliation or sympathetic
association with, any foreign or domestic organization, association,
movement, group, or combination of persons which is totalitarian,

Fascist, Communist, or subversive, or which has adopted, or shows,




-f) -
a pohcy of advocating or approving the commassion of acts of force
or violence to deny other persons their rights under the Constitution
of the United States, or which seeks to alter the fo;'m of government
of the United States by unconstitutional means,

(6) Intentional, unauthorized disclosure. to any person of
sccurity information, or of other information disclosure of which is
prohibited by law, or willful violation or disregard of security regulations,

(7) Pertorming or attempting to perform his duties, or
otherwise acting, so as to serve the interests of another government in
preference to the interests of the United States, .

(b) The investigation of persons entering or employed
in the competitive §ervice shall primarily be the responsibility of the
Civil Service Commission, except in cases in which the head of a
department or agency assumes that responsibility pursuant to law or
. by agreement with the Commission, The Commission shall furnish
a full investigative report to the department or agency concerned,

'

(c) The investigation of persons (including consultants,
however employed), entering employment of, or employed by, the
Government other than in the competitive service shall primarily be
the responsibility of the employing department or agency. Depa:tments
and agencies without investigative facilities may use the investigative
facilitics of the Civil Service Commission, and other departments and
agencies may use such facilities under agreement with the Commission,

(d) There shall be referred promptly to the Federal
Bureau of Investigation all investigations’being conducted by any other
agencies which develop information indicating that an individual may
have been subjected to coercion, influenc_e, or pressure to aét ééntrary
to the interests of the national security, or information relating to any of
the matters de;cribed in subdivisions (2) through (7) of subsection (a) of
this section, In cases so r;:ferred to it, the Federal Bureau of Investigation

shall make a [ull field investigation,
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Scction 9. (a) There shall be established and maintained in the
Civil Service Commission a security~-investigations index covering
all pe rsons as to whom security investigations have been conducted by
any department or agency of the Government under this order. The
central index established and maintained by the Commission under
Execcutive Order No, 9835 of March 21, 1947, shall be made a part of
the security~-investigations index. The security-investigations index
shall contain the name of each person investigated, adequate identify-
ing information concerning each such person, and a reference to each
department and agency which has conducted an investigation concerning
the person involved or has suspended or terminated the employment of
such person under the authority granted to heads of departments and
agencies by or in accordance with the said act of August 26, 1950,

(b} The heads of all departments and agencies shall
furnish promptly to the Civil Service Commission information
appropriate for the establishment and maintenance of the security-
investigations index,

(c) The reports and other investigative material and
information developed by investigations conducted pursuant to any
statute, order, or program described in section 7 of this order shall
remain tht; property of the investigative agencies conducting the
investigations, but may, subject to considerations of the national security,
be retained by the department or agency concerned, Such reports and
other investigative material and information shall be maintained in
confidence, and no access shall be given thereto except, with the
consent of the investigative agency concerned, to other‘departments and
agencies conducting security programs under the authority granted by
or in accordance with the said act of August 26, 1950, as may be required
for the efficient conduct of Government business,

Secti;m 10, Nothing in this order shall be construed as eliminating
or modifying in any way the requirement for any investigation or any

determination as to security which may be required by law,
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Scction 11, On and after the cffective date of this order the
Loyalty Review Board established by Executive Order No. 9835 of
March 21; 1947, shall not accept agency findings for review, upon
appcal or otherwise, Appeals pending before the Loyalty Review Board
on such date shall be heard to final determination in accordance with
the provisions of the said Executive Order No. 9835, as amended,
Apency determinations favorable to the officer or employee concerned
pending before the Loyalty Review Board on such date shall be acted
upon by such Board, and whencver the Board is not in agreement with
such favorable determination the case shall be remanded to the depart-.
ment or agency concerned for determination in accordance with the
standards and procedures established pursuant to this order, Cases
pending before the regional loyalty boards of the Civil Service Commission
on which hearings have not been initiated on such date shall be referred
to the department or agency concerned, Cases being heard by regional
loyalty boards on such date shall be heard to conclusion, and the
determination of the board shail be forwarded to the head of the depart~
ment or agency concerned: Provided, that if no specific department or
agency is involved, the case shall be dismissed withm;t prejudice to the
applicant., Investigations pending in the Federal Bureau of Investigation
or the /Civil Service Commission on such date shall be completed, and
the reports thereon shall be made to the appropriate department or\
agency.

Section 12, Executive Order No. 9835 of March 21, 1947, as
amended, is hereby revoked., For the purposes described in section 11
hereof the Loyalty Review Board and the regional loyalty boards of ;
the Civil Service Commission shall continue to.exist and function for a
p‘eriod of one¢ hundred and twenty days from the effective date of this
order, and the Department of Justice shall continue to furnish the
information described in paragraph 3 of Part IIl of the said Executive

Order No. 9835, but dircectly to the hcad of each department and agency.
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Scction 13, The Attorncey General is requested to render to the
h:-uds of deparunents and agencies such advice as may be requisite to
cnable themn to establish and maintain an appropriate employee=-security
program,

Scction 14, (a) The Civil Service Commission, with the continuing aﬂc
advice and collaboration of representatives of such departments and
agencies as the National Security Council may designate, shall make
a continuing study of the manner in which this order is being implemented
by the depariments and agencies of the Government for the purpose of
determining:

(1) Deficiencie; in the department and agency security
programs established under this order which are inconsistent
with the interests of, or directly or indirectly weaken, the
national security,

(2) Tendencies in such programs to deny to individual
employees fair, impartial, and equitable treatment at the
hands of the Government, or rights under the Constitution and
laws of the United Statess or this order,

Information affecting any department or agency developed or received
during the course of such continuing study shall be furnished immediately
to the head of the department oc agency concerned, The Civil Service
Commission shall report to the National Security Council, at least semi-
annually, on the results of such study, and shall recommend means to
correct any such deficiencies or tendencics,

(b) All departments and agencies of the Government are
directed to cooperate with the Civil Service Commission to facilitate the
accomplishment of the responsibilities assigned to it by subsection (a) of
this section,

Scction 15. This order shall become cffective thirty days after the

5 o ’
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August 31, 1974

To: Bob
From: Phil

You had earlier said you wanted
to raise a point concerning a
policy of updating security
investigations, Here is a
memorandum concerning present
practices and their origin.

I would be pleased to have your
comments before moving on this.

Attachment
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THE WHITE HOUSE

WASHINGTON

August 30, 1974

MEMORANDUM FOR: PHIL BUCHEN
FROM: SKIP WILLIAMS /jpa/
SUBJECT: FBI Investigations -- Personnel

You have directed that investigations for new White House personnel
and for new Presidential appointees should continue as before but that
you wanted to review the policy regarding updating the investigations
of persons already employed in these capacities.,

By way of background I am attaching a copy of Executive Order No.
10450, which sets forth security requirements for government
employees, This order was issued in 1953 by President Eisenhower
and applies to all departments and agencies of the government, Its
primary objective was the establishment of '"an effective program to
insure that the employment and retention in employment of any civilian
officer or employee within the department or agency is clearly consistent
with the interests of the national security.'! As a result of this order
each succeeding administration has had the FBI conduct security
investigations on virtually all White House staff employees and most
Presidential appointments.

White House Employee Updates

The FBI advises that there was no regular program for updating investi-
gations until the incident in October of 1964 involving Walter Jenkins,
the former Special Assistant to President Johnson. Since that time
there has been a policy of updating security investigations of the White
House staff every three years.

N
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Presidential Appointee Updates

'

On November 3, 1965, President Johnson wrote the Chairman of

the Civil Service Commission and directed that he implement the
recommendations of a committee which had been established to study
personnel investigations and security practices in the Executive Branch,
Among those recommendations was the following, which is quoted from
the Federal Personnel Manual:

The incumbent of each critical-sensitive position shall

be required, five years after his appointment, and at
least once each succeeding five years, to submit an
updated personnel security questionnaire to the appropriate
security officer in his department or agency. This
questionnaire shall be reviewed, together with the
personnel file of the incumbent, previous reports of
investigation concerning him, and any other appropriate
documents. A determination shall then be made regarding
what further action, if any, is appropriate; for example,

a check of local police and credit records, a national
agency check, or an updated full field investigation.

It was in connection with this provision that our Security Office was
contacted by the Civil Service Commission to ascertain how we would
comply vis-a-vis Presidential appointees, To date no action has been
taken. However, pursuant to the above provision, some action must
be taken in regard to thirty-three Presidential appointees this year
because it has been five years since their last full field investigation.

In connection with Presidential appointees the appropriate security officer
in most instances would be the White House Security Officer, because

the security officers in most of the departments and agencies never

get access to the results of the investigations of the Presidential
appointees in their particular department or agency.

Because of the sensitivity of many of the positions filled by Presidential
appointees and by all White House personnel, I recommend that supple-
mental full field investigations be conducted at five and three year
intervals respectively if a full field was required upon their entry into
their current positions. o

i 5

If you wish to discuss this in greater detail, please call.
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To: Dave Wimer

From: Phil Buchen
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Memorandum For: m&&ﬂ_
From: . Skip Williams s/




THE WHITE HOUSE

WASHINGTON

September 12, 1974

MEMORANDUM FOR: PHILIP BUCHEN
FROM: ‘ DAVID 7J. WIMER@
SUBJECT: Deputy Administrator for Policy

Development, Law Enforcement
Assistance Administration,
Department of Justice (PAS, Level
1V) ”

Attached is a copy of my proposed memorandum to General Haig
discussing the appointment of Charles R, (Cauck) Work as Deputy
Administrator for Policy Development of the the Law Enforcement
Assistance Administration, '

Please have your office contact Greg Lebedev's office to let us

know of your opinion of the proposed action in order that we may
accurately rep sesent your views in the final decision memorandum.
As we wish to act on this matter as expediti »usly as possible, we
would very mu:h appreciate a reply by September 17, 1974. If we
have not heard from your office by that tim-., we will assume that you
have no comm-nt and go forward with the rn2morandum. Your
observations a1d assistance will be greatly i:ppreciated,

‘1,,« i
2y

Attachment: a/s
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THE WHITE HOUSE
WASHINGTON
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Memorandum For: M
From: Skip Williams /dfed/




THE WHITE HOUSE
WASHINGTON
7)o
MEMORANDUM FOR: PHILIP BUCHEDM
FROM: DAVID J. WIMER
SUBJECT: 4 /j//w?f M»/@
7
"

The attached data on this candidate has been submitted to secure formal
clearance approval. Please advise this office whe her or not you concur
in this action. :

If you recommend against action, please indicate tie nature and severity
of the objection.

We would appreciate your response within (8) working days. If you have

need for further information concerning this case, please contact Julie
Robben of my staff at X 6533,

1Y 13 |
APPROVE . . DISAYPROVE

Date ' 7){&[7'[

Please return form t«. Room 136,






J,JV' THE WHITE HousE
Cx. WASHINGTON

Date Sept. 17, 1974

TO: PHIL BUCHE

FROM: JERRY H.

Before the attached goes forward,
could we please have your thoughts
and/or concurrence.

Attachment
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THE WHITE HOUSE

WASHINGTON
' September 13, 1974

MEMORANDUM FOR THE PRESIDENT

THROUGH: GENERAL ALEXANDER HAIG
FROM: DAVID J. WIMER e
SUBJECT: ' FBI Investigation of Candidates for

Presidential Appointments Requiring
Senate Confirmation

This memorandum seeks to briefly review the security procedures which
-are employed before the announcement of any Presidential appointment
requiring Senate confirmation (PAS),

Since the' Walter Jenkins episode of‘the mid-1960s, the customary White
House personnel practice has been to initiate and successfully complete

a full-field investigation of every candidate for a PAS position prior to

the White House announcement of that nomination,.* This investigation, which
is monitored by your Legal Counsel, is undertaken to protect the
Administration from any embarrassment, either during confirmation or on
the job, arising from past or present indiscretions attributable to the
candidate., Questions of morality, national security, and income tax

are obviously explored. These investigations seldom unearth a predica-
ment of such magnitude that the disqualiﬁcatidn of a candidate is justified;
however, on the rare occasion this does occur a delicate and potentially
septic situation is created. '

The candidate, of course, has previously been informed by this office that
he or she is under consideration for a Presidential appointment, and that
a complete FBIl investigation is a sine qua non to appointment. We do not

%A1l White House Staff members are subject to full field FBI investigations,
These frequently are done after the fact, however.



proceed without their approval of such a security investigation. If your

Legal Counsel, upon reviewing the FBI report, determines that a candi-

date must be disqualified, the affected individual must certainly be informed.
The sensitivity of both the information and the transaction is patent.
Heretofore, on those rare occasions when the Legal Counsel has

disqualified a candidate, this office has had the responsibility of informing
the individual in question. I firmly believe that it is inappropriate for us

to do this since we are correctly unaware of the particulars of the individual's
problem, and thus we are unable to speak to the individual with the candor
which must accompany such a serious discussion.

It is my firm opinion that your Legal Counsel is the correct repository of
the unwelcome task of informing a candidate that the White House is aware
of his or her personal problems and that these, unfortunately, preclude

a Presidential appointment at this time. The Legal Counsel is in
possession of all the privileged information, and his contact with the
individual will as closely as possible simulate an environment of attorney-
client confidentiality. This is important for two reasons: it satisfies the
individuals concern that his private problems remain private, and it is
clear evidence that the White House is conducting a reasonable procedure
in a responsible manner.

I, therefore, recommend that your Legal Counsel, Mr. Buchen, and his
staff, be charged with the task of informing a candidate of his or her
ineligibility for a Presidential appointment due to irreconciliable security
problems.

Approve Disapprove

cc: Robert Hartmann
Philip Buchen



TAHAE WHITE HOUSE

WASHINGTON

September 18, 1974

MEMORANDUM FOR: PHILIP BUCHEN
FROM: DAVID J. WIMER /w
SUBJECT: Security Clearance for the Members of
the Presidential Clemency Board
(PA, WAE)

As you know, The members of the Presidential Clemency Board were
announced by the President on Monday, September 16, without having
gone through the "safeguard'" procedures usually followed by your
office and mine, The customary FBI security review required of all
Presidential Appointees was not initiated,

It is my understanding that a limited security review of each
individual--the so called National Agency Check--is now desired. This,
of course, cannot be undertaken without some basic personal
information (date of birth, legal residence, and so forth), and we have
requested current resumes of each Board Member, With these in

hand, we will immediately initiate the necessary security investigation,




THE WHITE HOUSE

WASHINGTON

September 24, 1974

MEMORANDUM FOR: T. R. BEAL

FROM: PHILLIP AREEDA /é.

You asked me to suggest some first class people who might grace
the Administration as Presidential appointees. The following are
of the highest quality. All but two are lawyers.

Paul Bator is Associate Dean and Professor of Law at Harvard.
In his youth, he was Law Clerk to Justice Harlan and practiced briefly
in New York before coming to the law school. He is approximately 44.
He would be superb in any job calling for high level legal analysis.

Ernest May is a Professor of History at Harvard. He has
specialized in diplomatic history and is exceedingly knowledgeable in
the substance and organization of the state and defense areas. One
does not often appoint professors of history to general government
positions, but Ernest May is a clear thinking generalist who would be
an excellent addition. Ernest May is in his 40's.

Rod Hills is a partner in a law firm of his own creation in Los
Angeles (and he is not a Harvard man). He has been active in
Republican affairs in California, and is a real ''go getter.' He is
currently President of the Republic Corporation, which he has re-
suscitated,and will be returning more completely to private practice.
His wife is an A ssistant Attorney General (Civil Division). Hills
is a first class man. He is about 44,

Lloyd Dinkelspiel is a partner in the Heller, Erman (etc.) firm
in San Francisco. He is a first class general lawyer. He might also
be a trustee of Stanford. He is in his mid 40's.
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Bruce Nichols is a partner of Davis, Polk (etc.) New York,
and is the primary legal advisor to the Morgan Guaranty Bank,
He is brilliant and unusually hard working. A post with financial
overtones, international or domestic, would be excellent for him.
He is in his mid 40's.

Sam Butler is a leading parther of the Cravath firm in New
York. He would be an excellent addition to the SEC, and many
other places. Mid 40's. '

James McKie is a sensible economist, and currently Chairman
of the Social Science Department at the University of Texas. He is
interested in the regulated industries. Because I believe strongly in
the contribution that an economist can make to a regulatory agency,
I would strongly recommend McKie to, for example, the CAB.

With the exception of Hills, I cannot tell you much about the political
attachments of these people. I would guess that Dinkelspiel is a
practicing Republican, Nichols and McKie might also be Republicans.
May is an independent. I assume that Butler is an indeperdent.

I hope to give you more names later.

CC: Phil Buchen




October 1, 1974

Dear Bob:

Following up our recent telephone conversation, this is to
confirm that you bave givea us permission to initiate a
security background investigation as an integral part of
your considervation as a candidate for U, 8, Alternate
Representative to the 18th General Coaference of UNKSCO,

Please do not hesitate to call if you have any guestions
cenceraning this process.

Sincerely,

Greg Lebedev
Staff Assistant to the President

Mr, Robert H.B, Wade
3049 West Lane Keys, N, W,
Washiagtea, D.C, 20007

beec: Philip BuchenV
Julie Robben






THE WHITE HOUSE

WASHINGTON

October 1, 1974

MEMORANDUM FOR: THE PRESIDENT

THROUGH: DONALD RUMSFELD

FROM: SAMUEL A. SCHULHOE

SUBJECT: Letter to the Honorable J. William °
Fulbright.

Attached for your signature is a letter to the Honorable J. William
Fulbright giving your full support to the Committee on Foreign
Relations to act on the nomination of Stanton D. Anderson as
Ambassador to Costa Rica. This nomination was submitted

to the Senate on April 24, 1974, and although confirmation
hearings have been held, the Committee has failed to report

it out.



Septamber 10, 1974

MEMORANDUM FOR THE PRIESIDIENT -

THROUGI: ‘ GENERAL ALENANDER HAIG
FROLI: : , DAVID J. WD4ER
SUBJECT 5 Peading Nomination of Stanton I,

Andercon as Ambacssador to Costizc Tice

Thiz memorandum sselis to reviow the pending noraination of Stacton D,
Anderzon to bo Amiassador to Cosia Rica. Andaveon was rominated on fpril
24, 1974, to cucceed Viron P, Vzky who was anpointod Smbasgsado? (o
Columbla. Arrcmont has, of courze, been reoceived from Costa Rica, and
atinovgh confirmation hearinge have been heid by the Seaate Forveinn
Relattons Commitiece (SFRC), Anderson's pomination hias yet to be reportad
out of Commitiee,

STANTON D, ANDTRIONM (Tab A)

Andeveon 12 a youngy (33) and ageressive Non-Carcer Officor 2t the Stale
Papartment who skitliully served aa Depuly Assigtant Sscretary for
Cougressional Poiztions frcm March 1973 until kis recent nomination, For
some time prior t¢ his nomination, he considarcd refurning to his formes

law firm, ag a parmer} however, Sccretary kicinger hizlily rezarded
Anderconte Depart nental performanca and formally recommended him oz o
Conta Rica assigarient (Tzb B)e The Sceretary's strateny was (o retain
Andercon withia th» Departmentsl network as un available backstop to the nv s
Ageistant Secretar y for Congressional Affairs, idawood Holton,

Anderscn aleo sersed as a Eiaff Ascistant to Tha President immediately prios
to his Stato Dzpar! ment appointment and contint op to be hold in high rorard



e

by Zill Tiiamong ¢ nd the many others with whom he worked, Daring the

twwo vears (1971-1973) that Andercon worked at the White Pouse,” as woll

a8 bricf ctints at CNEP and the Iational Convention, & numbaer of siaif
peopio on the Hill wore critical-~rizhily or wrerply««of the mannoer in which
he ¢id busineas.  Turthermore, his pomioation wag annouaced at a time
whes tho Waterpzta invesiizations were ot full cionry, and the press specuisted
on several occasicas about Anderson'a role as a White FHouse “political
operitive' somehcw involved in the so called Y"responelveness program,. ™
i critical to nofe, however, that theso 2ccusativns ¢f political conlvivanca
on Andarson's pard have boen completely invesiisrated by Special Freosceutoe
Javoreil, who hare eent a letier to SFRC Chairinaa Fulbrizht completoly
exonerating Anderson of any and all euch wrongdoing (Tab C).

Bill Timmeons sug|ectia that Anderaonts confirmntion 18 otill a very real
possaibility: in fact, ho reports that Serator Spariimants original negative
recetion to Anderson's youth has cdiesipated conciderably, Andersgon, hesrover,
is confronted twith come vary gerious farnily-related problems which wenld
provent kim from mdelrtaz:ing the Costs Rica acoignment, if confirmed,
Secretlary Kigsingur 18 sware of theae unfortunste clrcumautances, end in
agreement with Lil Tismwnione, cirongly icels that your aunport of ths
Apndersen nomination chould Le made known $o the Senzte in ovrder thet
Andersen may withdraw his nams without a cloud over kio credibility, Cone
vercely, if this nonination io withdrawn without any evidence of Precidential
support, a degres of embarrasoment will be caused koth to the Department
ang the individual {n question, Tha Department docs not {atend for tho §71C
to ever vole on thiy nomination: they onis desire the crention of an environe
meit which will permit the giate (o be clearad fa an appropriate manpey,

Given the faet that Seerciary Riscinger does decmy Andsroeon a cuitakle choice
and that the objections from the Lill have diminished considerably, 1
recornmend that you sepnort the romination of fianton D, Andercon asg
Ambacoador to Coota Rica by sending e bricf ncle (which will follow your
docicion) to Senator Fulbright, which will cimu'tzncously trigger a loticy fron
Aunderson to Fulhvight withdrawing his namio fromn consideration,

Approve No~.lnation for the purpoce :
of appropriate withdrawal : \

Disapprove YVaminatica and Withdraw
writhout eupport :

Attachments: Talz A - C

cct Pobert tarbrmehn



THE WHITE HOUSE"

WASHINGTON

Dear Mr. Chairman:

As part of my overall review of nominations
pending before the Senate, I have considered
the nomination of Stanton D. Anderson as
Ambassador to Costa Rica. Ihave examined
his qualifications and background carefully
and have determined that his nomination has
my full support.

I respectfully request the Committee to approve
this nomination.

Sincerely,

The Honorable J. William Fulbright
Chairman, Committee on Foreign Relations
United States Senate

Washington, D. C,

S "“’J\
oo
P

o




DEPARTMENT OF STATE

Washington, D.C. 20520

October , 1974

Dear Mr. President:

I respectfully request that you withdraw
my nomination as Ambassador to Costa Rica.
Solely personal factors dictate this very
difficult decision.

I want to thank you for the indication
of your support of my nomination in your
recent letter to Chairman Fulbright. It was
a great honor to have been nominated as
Ambassador to Costa Rica.

It is my hope that I will be able to
continue to serve my Country and your Adminis-
tration in some capacity in the future.

May I extend to you my best wishes for
your continued success in achieving the great
goals that you have set for your Administration.

Sincerely yours,

Tido DG

Stanton D. Andexson

The President,
The White House.

Y

o e






THE WHITE HOUSE

WASHINGTON

. October 1, 1974

MEMORANDUM FOR: '~ BILL WALKER
FROM: KEN LAZARUS
SUBJECT: ' Security Updates

Pursuant to your request, attached are copies of the following:

(1) Form memo which has been utilized in the past to requést
information from White House staffers in order to facilitate their
updates;

(2) Form 86 to be filled out by the individual being investigated;

(3) Form for communication of information and request forr
update to the FBI;

(4) Proposed form letter to be used by White House Security
Officer to appropriate Department Security Officer regarding up-
date of security check on Presidential appointees;

(5) Proposed form letter to be used by White House Counsel to
notify Presidential appointees of request for security update; and

(6) List of Presidential appointees who are currently due for
updates.

As you will note, many of the Presidential appointees who are due
for updates could be factored out in an attempt to reduce the un-
necessary expenditure of investigative manpower. Perhaps it
would be best to adopt the general policy of five-year updates for
these people but exclude those where it is clear that the individual
will not be in service for more than six months or a year.

cc: Phil Buchen l/
Phil Areeda
Bill Casselman Y




TO:

FROM:

THE WHITE HOUSE
WASHINGTON

Jane Dannenhauer
Staff Assistant, Security

Since it is necessary to update your

previous security investigation, I am
enclosing Form 86,

This form should be completed and

returned in triplicate as soon as possible.
(You may wish to make a copy for your
future reference.)

Please note only the changes
occurring since

Also, Nos, 26a. and b, should

include references outside the White
House offices.

Thank you.




i BOB approval Mo. 50-R208

Standard ¥orm 86
AUGUST 1364 PP
U.S. CIVIL SERVICE COMMISSION }’
(F.P.M. CHAPTER 736)

8107

.

SECURITY INVESTIGATION DATA
- FOR SENSITIVE POSITION

CASE SERIAL NO. (CSC use only)

INSTRUCTIONS—Prepare in triplicate, using a typewriter.
is needed for any item, continue under item 28.

Fill in all items.

If the answer is ““No’’ or “None,” so state.

If more space

1. FULL NAME

(Initials and
abridgements of

(LAST NAME)

(FIRST NAME)

(MIDDLE NAME)

2. DATE OF BIRTH

full name are
not acceptable.
If no middle
name, show
(NMN)Y’; if
initials only,
show ‘“‘(no given
or middle name)”’

Specify which, and show dates used.

OTHER NAMES USED. (Maiden name, names by former marriages, former nameschanged | 3. PLACE OF BIRTH
logally or otherwise, aliases, nicknames, etc.

4 MALE [JFEMALE

5. HEIGHT

WEIGHT | COLOR | COLOR
EYES

HAIR
6. []SINGLE 7. IF MARRIED, WIDOWED, OR DIVORCED. GIVE FULL. NAME AND DATE AND PLACE OF BIRTH OF SPOUSE OR FORMER SPOUSE. INCLUDE
WIFE'S MAIDEN NAME. ' GIVE DATE AND PLACE OF MARRIAGE OR DIVORCE.
D‘MARRIED (Give same information regarding all previous marriages and divorces. )
O wiDOW(ER)
[ btvorceD

8. DATES AND PLACES OF RESIDENCE.
and go back to January 1. 1937,

If actual places of residence differ from the mailing addresses, furnish and identify both Begin with present
ontinue under item 18 on other aide if necessary.)

FROM NUMBER AND STREET Ty STATE
9. [0 BY BIRTH [JNATURALIZED ALIEN REGISTRATION NO. DATE, PLACE, AND COURT

Qus.cimizen

CERT. NO. PETITION NO.
] DERIVED-PARENTS CERT. NO(S).
JALIEN REGISTRATION NO. NATIVE COUNTRY DATE AND PORT OF ENTRY
10. EDUCATION. (AJI schools above elementary.)
NAME OF SCHOOL ADDRESS FROM (Year) TO (Yoar) DEGREES

11. THIS SPACE FOR FBI USE. (See also item 29.)

12. SOCIAL SECURITY NUMBER

13. MILITARY SERVICE (Past or present)

SERIAL NO.
(If none, give grade or rating
at separation)

(Army, Navy, Air Force, etc.) FROM (¥'r.)

BRANCH OF SERVICE

TO (¥r.)




~

14. HAVE YOU EVER BEEN DISCHARGED FROM THE ARMED FORCES UNDER OTHER THAN HONORABLE CONDITIONS? [JYes [Ino.
(If answer is ‘“Yes,”” giv¥ datails in item 28.)

15. EMPLOYMENT, (List ALi employment dates starting with your present employment. Give both month and year for all dates. Show ALL dates
and addreases when unemployed. Give namse undsr which employed if diferent from name now used.)

. NAME OF EMPLOYER (Firm or agency) ADDRESS
FROM T0 AND SUPERVISOR (Full name, if known) (Where employed) TYPE OF WORK REASON FOR LEAVING

16. HAVE YOU EVER BEEN DISCHARGED (FIRED) FROM EMPLOYMENT FOR ANY REASON? [Jyes [INo.

(If your anawer to 15 or 17 above is ‘'Yes’’ give details in item 28. Show the name and address of employsr, approximate date, and reasons in
each case. This information should agrese with the statements made in item I5—EMPLOYMENT.)

17. HAVE YOU EVER RESIGNED (QUIT) AFTER BEING INFORMED THAT YOUR EMPLOYER INTENDED TO DISCHARGE (FIRE)} YOU FOR ANY REASON? [JYEs [INo.

18. HAVE YOU E\iER BEEN ARRESTED, TAKEN INTO CUSTODY, HELD FOR INVESTIGATION OR QUESTIONING, OR CHARGED BY ANY LAW ENFORCEMENT AUTHORITY?
(You may-omit: (1) Traffic violations for which you paid a fine of $30 or less; and () anything that happened before your 16th birthday. All other
incidents must be included, even though they wers dismissed or you merely forfeited coliateral.) Clyes NO.

IF YOUR ANSWER IS “YES,"” GIVE FULL DETAILS BELOW:

LAW ENFORCEMENT
DATE CHARGE PLACE AUTHORITY

ACTION TAKEN

J—

(SIGNATURE AND TITLE OF AUTHORIZED "~=ENCY OFFICIAL)

| U.S. GOVERNMENT PRINTING OFFICE : 1363 0—299-784

N .~



{ BOB approval No. 50-R208
pe | CASE SERIAL NO. (CSC use only) l

[ﬂrnndnrd Frrm KK

19. HAVE YOU EVER HAD A NERVOUS BREAKDOWN OR HAVE YOU EVER HAD MEDICAL TREATMENT FOR A MENTAL CONDITION? Oves Iwo.
(If your answer ia ‘‘Yes,”’ give details in item 28.)

20, FOREIGN COUNTRIES VISITED (SINCE 1930). (Exclusive of military service.)
COUNTRY DATE LEFT US.A. DATE RETURNED USA. PURPOSE

21. ARE YOU NOW, OR HAVE YOU EVER BEEN, A MEMBER OF THE COMMUNIST PARTY, U.S.A.. OR ANY COMMUNIST OR FASCIST ORGANIZATION? [(JYes [Ino.

22. ARE YOU NOW OR HAVE YQU EVER BEEN A MEMBER OF ANY FOREIGN OR DOMESTIC ORGAN{ZATION, ASSOCIATION MOVEMENT, GROUP. OR COMBINATION OF
PERSONS WHICH IS TOTALITARIAN, FASCIST. COMMUNIST, OR SUBVERSIVE, OR WHICH HAS ADOPTED. OR SHOWS, A POLICY OF ADVOCATING OR APPROVING THE
COMMISSION OF ACTS OF FORCE OR VIOLENCE TO DENY OTHER PERSONS THEIR RIGHTS UNDER THE CONSTITUTION OF THE UNITED STATES, OR WHICH SEEKS

TO ALTER THE FORM OF GOVERNMENT OF THE UNITED STATES BY UNCONSTITUTIONAL MEANS? [ ves [JNo.

23. IF YOUR ANSWER TO QUESTION 21 OR 22 ABOVE IS “'YES,” STATE THE NAMES OF ALL SUCH ORGANIZATIONS, ASSOCIATIONS, MOVEMENTS, GROQUPS, OR COM-
BINATIONS OF PERSONS AND DATES OF MEMBERSHIP. IN ITEM 28 OR ON A SEPARATE SHEET TO BE ATTACHED TO AND MADE A PART OF THIS FORM. GIVE COM-
PLETE DETAILS OF YOUR ACTIVITIES THEREIN AND MAKE ANY EXPLANATION YOU DESIRE REGARDING YOUR MEMBERSHIP OR ACTIVITIES.

NAME IN FULL ADDRESS FROM - T0 OFFICE HELD

24. MEMBERSHIP IN OTHER ORGANIZATIONS. (List all organizations in which you are now a member or have been a member, except those which show
religious or political affiliations.) (If none, so state.)

NAME IN FULL ADDRESS TYPE FROM TO OFFICE HELD

25. RELATIVES. (Parents, spouse, divorced spouse, children, brothers, and siaters, living or dead. Name of spouse should include maiden name and
any other names by previous marriage. If person is dead, state ‘“dead’’ after relationship and furnish information for other columns as of time

of death.
) YEAR OF COUNTRY OF PRESENT
RELATION NAME IN FULL BIRTH ADDRESS BIRTH CITIZENSHIP




26a. REFERENCES. (Name thtee persons, not relatives or employers, who are aware of your qualifications and fitness.)
PR
NAME IN FE_LE_ HOME ADDRESS BUSINESS ADDRESS YEARS KNOWN

26b. CLOSE PERSONAL ASSOCIATES. (Name three persons, such as friends, schoolmates or colleagues, who know you well.)
NAME IN FULL HOME ADDRESS BUSINESS ADDRESS YEARS KNOWN

27. TO YOUR KNOWLEDGE, HAVE YOU EVER BEEN THE SUBJECT OF A FULL FIELD OR BACKGROUND PERSONAL INVESTIGATION BY ANY AGENCY OF THE

FEDERAL GOVERNMENT? [JYES [ NO. (If your answer is ‘‘Yes,’”’ show in item 28, (I) the name of the investigating agency (1) the approximate
date of investigation, and (3) the level of security clearance granted, if known.)

28. SPACE FOR CONTINUING ANSWERS TO OTHER QUESTIONS. (Show itermn numbers to which answers apply. Attach a separate sheet if there is not
enough space here.)

29. REPORT OF INFORMATION DEVELOPED. (T his space reserved for FBI use.) DATE:

Before signing this form check back over it to make sure you have answered all questions fully and correctly.

CERTIFICATION
I CERTIFY that the statements made by me on this form are true, complete, and correct to the best of my knowledge and
belief, and are made in good faith.

Failse statement on this form
Is punishable by law. (DATE) (SIGNATURE—Sign original and first carbon copy)

INFORMATION TO BE FURNISHED BY AGENCY

INSTRUCTIONS TO AGENCY : See Federal Personnel Manual Chapter 736 and FPM Supplement 296-31, Appendix A, for details
on when this form is required and how it is used. If this is 2 request for investigation before appointment, insert "APPL" in the
space for Date of Appointment and show information about the proposed appointment in the other spaces for appointment data.
The original and the first carbon copy should be signed by the applicant or appointee. Submit the original and the unsigned
carbon copy of the form, Standard Form 87 (Fingerprint Chart), and any investigative information about the person received on
voucher forms or otherwise, to the United States Civil Service Commission, Bureau of Personnel Investigations, Washington, D.C.,
20415, 1f this is a request for full field security investigation, submit these forms to the attention of the Division of Reimbursable In-
vestigations; if this is a request for preappointment national agency checks, submit these forms to the attention of the Control Section.

RETAIN THE CARBON COPY OF STANDARD FORM 85 (SIGNED BY THE APPLICANT OR APPOINTEE) FOR YOUR FILES

DATE OF APPOINTMENT TYPE QF APPOINTMENT CIVIL SERVICE REGULATION NUMBER OR | TITLE OF POSITION AND GRADE OR
[ EXCEPTED OTHER APPOINTMENT AUTHORITY SALARY

] COMPETITIVE. (Include indefinite and tem-
porary types of competitive appointments.)

DEPARTMENT OR AGENCY DUTY STATION SEND RESULTS OF PREAPPOINTMENT CHECK TO:

THis Is A SENsiTIVE PosiTionN

(SIGNATURE AND TITLE OF AUTHORIZED *=ENCY OFFICIAL)

k U.S. GOVERNMENT PRINTING OFFICE : 1968 0—299-7684 ‘\

\



MEMORANDUM
| THE WHITE HOUSE

WASHINGTON
TO: ~ "Robert H, Haynes, FBI
FROM: Jane Dannenhauer
SUGJECT: FBI Investigations
Subject's Name
Date of Birth Place of Birth
Present Address:
We Request: Copy of Previous Report
Name Check

Full Field Investigation

The person named above is being considered for: .

White House Staff Position

Presidential Appointment

Attachments:

SF 86 (in duplicate)

SF 87, Fingerprint Card

Biography

Remarks:




THE WHITE HOUSE

WASHINGTON

Suggested Letter
To Department and Agency Security Officers
From White House Security Office

Dear

With reference to our telephone conversation, we ask
that you provide this office with a list of your current
Presidential Appointees who have served five years or
longer.

This information is requested in connection with
the policy of reinvestigations of incumbents holding
critical-sensitive positions with the Federal Government
as outlined in the Federal Personnel Manual (Chapter 736,
Sub-Chapter 2-6, p. 736-8.01). N

As soon as this information is received, a determination
will be made regarding the necessity of reinvestigation.
Notification will then be made to the Appointee by the
Counsel to the President. I shall keep you advised of any
such action.

Thank you for your assistance,

Sincerely,

Jane Dannenhauer
Staff Assistant, Security




-

THE WHITE AOUSE

WASHINGTON

Suggested Letter from Mr. Buchen to

Current Presidential Appointees needing Five-Year Reinvestigation

Dear

X}

This letter will serve as notification that you are subject to
reinvestigation by the Federal Bureau of Investigation in connection with
your current Presidential appointment,

Reinvestigation of incumbents holding critical-sensitive positions
with the Federal Government is required five years after appointment.
This policy was initiated in 1965 by President Johnson's endorsement
of a letter from the Chairman of the Civil Service Commission and is set
forth in the Federal Personnel Manual.

o]

I thank you for your cooperation in this regard.

Sincerely,

Philip W. Buchen
Counsel to the President




-

PRESIDENTIAL APPOINTMENTS

Name. & Title

Brantley Blue
Indian Claims Commission

Margaret Pierce
Indian Claims Commission

Richard Yarborough
Indian Claims Commission

Kenneth H. Tuggle

Independent Agencies

Date Appointed

4/28/69

10/11/68

12/15/67

10/2/68

Interstate Commerce Commission

George M. Low

12/2/69

Department Administrator NASA

R. Frank Gregg
Chairman-New England
River Basin

Daniel Rinehart :
The Renegotiation Board

Rex' Mattingly
The Renegotiation Board

William Whitehead
- The Renegotiation Board

" Will Leonard, Jr.
Tariff Commission

Donald O. McBride
Tennessee Valley Authority

Aubrey J. Wagner .
Tennessee Valley Authority

9/6/67

9/29/69
8/18/69
6/20/69
6/17/69
5/20/66

5/27/69

Expiration Date

POP
POP .
POP
12/31/75
POP

POoP

POP
POP
POP

6/16/75

- 5/18/75

5/18/78

Full-Field

5/7/69
1968
No Record
No Record
10/7/69

No Record

8/26/69

7/10/69

6/18/69
7/1/69
No Record

6/30/69




PRESIDENTIAL APPOINTMENTS

Name & Title

Ludwig J. Andolsek
Civil Service Commission

Walter C. Sauer
Export-Import Bank’

R. Alex McCiullough
Export-Import Bank

John C. Clark
Export-Import Bank

Frederick Rouse
Chairman, Great Lakes
Basin Commission

John T. Vance
Indian Claims Commission

Jerome K. Kuykendall
Indian Claims Commission

Independent Agencies

Date Appointed

4/29/69

3/28/69

5/20/69

6/2/69

8/13/69

12/15/67

12/15/67

Full-Field

Expiration Date

3/1/75
POP
POP
POP

POP

POP

ror

4/10/69

1951

4/30/69

5/8/69

None

No Record

1967

et et e e b et <



P

PRESIDENTIAL APPOINTMENTS

Department of The Treasury

Name & Title

Betty Higby
Superintendent of the Mint
- (Denver)

Hildreth Frost
Assayer Denver Mint

Nicholas Costanzo
Superintendert of the Mint
New York

Nicholas Theodore
Superintendent of the Mint
Philadelphia, Pa.

Frank Gasparro
Engraver - Philadelphia Mint

Date Appointed

3/10/69

12/9/69

7/16/69
5/20/69

2/15/65

Expiration Date Full-Field
- POP 4/9/69
POP 11/14/69
POP 6/18/69
POP - 5/5/69
POP

No Record




PRESIDENTIAL APPOINTMENTS

Department of Commezrce

Name & Title ’ Date Apvointed Expiration Date  Full-Field

George C. Roeming ' 6/6/68 POP No Record
Examiner-in-Chief,
Patent Office

Herbert Magil 10/1/59 POP No Record
Examiner-in-Chief,
Patent Office

Orville Lerch 7/17/69 POP 6/23/69
Alternate Federal
Co-Chairman,
Appalachian Region Commission




-

PRESIDENTIAL APPOINTMENTS

Department of the Interior

Name & Title Date Appo‘intevd Expiration Date Full-Field
Edward Johnston 5/1/69 POP 4/2/69

High Commissioner,
. Pacific Island Trust Territory




PRESIDENTIAL APPOINTI\{ENTS

Department of Transportation

Name & Title Date Appointed Expiration Date

Full-Field

Isabel Burgess . 10/7/69
- National Transportation

Safety Board

A

12/31/74

1/23/70




Prad

PRESIDEN TIAL APPOINTMENTS

Department of Agriculture

Name & Title Date Appointed Expiration Date -Full—Field
J. Phil Campbell 1/22/69 POP 1/29/69

" Under Secretary of Agriculture ' ’

David Hamil® | 3/3/69 3/2/79 2/10/69

Administrator, Rural
Electrificatlon Administration






