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COMMISSION IN' IN A SPIN AND FALLING APART. DRASTIC ACTION MUST 

BE TAKEN IN ORDER TO REVERSE THIS SITUATION. 

(- l. SERIOUS PERSONNEL MORAW-PROBLEM BOTH AT HEADQUARTERS AND IN 

THE FIELD. / 

/' 

\ ,, 
~-· 

~ 2. LOSS OF EXPERIENCED PERSONNEL. 

~ 3. PO!R AND INEFFICIENT FINANCIAL ACCOUNTING AND REPORTING. 

L 4. OVER-OBLIGATION OF FUNDS. 

" ('- 5. WASTE OF BUDGET FUNDS . 

.. c 6. REFUSAL BY CH.AIRMAN TO COOPERATE WITH OTHER COM>lISSlCNERS 

IN MATTERS OF POLICY AND IN PROVIDING PERTINENT INFORM.ll.TION 
... 

TO THE COMMISSIONERS ON FUNCTIONS OF THE COMMISSION. 

IL 7. REFUSAL BY THE CHAIRMAN TO ABIDE BY LEGAL OPI NIONS OF THE 

GENERAL COUNSEL REC;ARDING SOME POLICY MATTERS. 

8. REFUSAL BY THE CHAIR.MAN TO ABIDE BY SOME LEGAL DECISIONS 

ISSUED BY THE UNITED STATES COMPTROLLER GENERAL. 

(REQUESTED 5/13/74 ISSUED 9/19/74) 
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;f -9. CONTINUOUS AND DELIBERATE HARRASMENT BY THE CHAIRMAN OF 

THE GENERAL COUNSEL AND MEMBERS OF HIS STAFF. 

10. ONLY 8% OF 25% ACHIEVEMENT GOAL SET BY THE CHAIRMAN 

ATTAINED DURING FIRST QUARTERS OF PRESENT FISCAL YEAR. 
#~-('-~~ 

11. STRANGE PERSONAL BEHAVIOR OF THE CHAIRJ.\1AN. 

I 
I 

_,•· fO~,;.'~ ' "'. ., 
{-<;;i <:.. 
f;: _}:· .,,.:, .:i. 

~ ~~ 
......... 

' 
' 

~ 

'11 

~ 

~ 

F 

.... 

• 



.. 

PERSONNEL PROBLEMS -- ~ . .. .. . ~ .. - .. - ~ 2. 

1. HAVE LOST A NUMBER OF TOP EXPERIENCED PERSONNEL. OTHERS 

WANT TO LEAVE AS SOON AS THEY FIND ANOTHER JOB. 

• 2. LABOR UNION FILING GRIEVANCES. 

3. CONTINUOUS BADGERING AND THREATS OF FIRING OF EMPLOYEES BY 

THE CHAIRMAN. 

4. CHAIRMAN HAS LOST FIVE SPECIAL ASSISTANTS, HAS ONLY ONE 

LEFT. LOST HIS CONFIDENTIAL SECRETARY. HAS PROBLEM 

FIND REPLACEMENTS. 

S. UNJUSTLY REPRIMANDING AND EMBARRASING TOP STAFF PERSONNEL 

IN FRONT OF COMMISSIONERS AND OTHER STAFF PERSONNEL. 
AND OUTSIDERS. ' 

6. REPORTS FROM PERSONNEL IN SEVERAL DISTRICT OFFICES OF 

IMPROPER QUESTIONING BY A SPECIAL ASSISTANT ON BEHALF OF 

THE CHAIRMAN. • 

7. TRIES TO CONTROL MEMBERS OF STAFF THROUGH CONTINUOUS 

INTIMIDATION AND THREATS OF FIRING. 
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. :PERSONNEL PROBLEMS - continued: 

8. ISSUES ORDERS TO PERSONNEL CONTRARY TO POLICY SET BY 

COMMISSIONERS. 

9. TELEPHONE CALLS TO EMPLOYEES' HOMES AT ALL HOURS OF THE 

. NIGHT. 

10. CALLS TO MEMBERS OF STAFF ON WEEKENDS DIRECTING THEM 

TO REPORT TO HIS OFFICE. 

11. ON NOVEMBER 12, 1974, THE COMMISSION AS A BODY, WITH A 

NEGATIVE VOTE BY THE CHAIRMAN, ORDERED THAT AN 

INVESTIGATION BE MADE OF SERIOUS INTERNAL PERSONNEL 

PROBLEMS REPORTED WITHIN THE FINANCIAL MANAGEMENT 

DIVISION. REQUIRING THE PREPARATION OF A REPORT OF 

FINDINGS AND CORRECTIVE ACTIONS TAKEN. THE REPORT TO 

BE ISSUED SIMULTANEOUSLY TO THE CHAIRlvIAN AND THE 
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COMMISSIONERS. 

TO DATE, IT rs NOT KNOWN IF THE INVESTIGATION HAS BEEN 

, 
MADE AND NO REPORT HAS BEEN MADE TO THE COMMISSIONERS. - -f. 
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REFUSAL BY THE CHAIRMAN TO ADHERE TO SOME OF THE 
COMMISSION'S POLICIES. 

1. HAS AUTHORIZED ON HIS OWN SEVERAL MILLION DOLLARS IN 

CONTRACTS WITHOUT VOTE OF THE COMMISSIONERS. 

. . 3. 

(a) EEOC GENERAL COUNSEL HAS RENDERED A LEGAL DECISION 

THAT CONTRACTS INVOLVING POLICY MUST BE APPROVED BY 

THE MAJORITY OF THE COMMISSIONERS. 

(b) THE COMPTROLLER GENERAL ISSUED LEGAL DECISION ON 

SEPTEMBER 19, 1974 STATING THAT A MAJORITY OF VOTES 

OF THE COMMISSIONERS ESTABLISHES POLICY, AND ALSO 

DETERMINES WHAT IS POLICY AND WHAT ARE ADMINISTRATIVE 

FUNCTIONS. ALSO, THAT THE COMMISSION AS A BODY 

APPROVES CONTRACTS. 

2. ON NOVEMBER 11, 1974 A RESOLUTION WAS APPROVED UNANIMOUSLY, 

' 

INCLUDING THE FAVORABLE VOTE OF THE CHAIRMAN, SETTING UP 

THE NEW ORGANIZATIONAL TOP STRUCTURE OF THE COMMISSION. 

ON NOVEMBER 25, l974, THE CHAIRMAN ON HIS OWN ISSUED ORDERS ·::. 
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REFUSAL BY T-HE CHAIRMAN TO ADHERE TO SOME OF THE COMMISSION'S 
. POLICIES - CONTINUED: 

TO THE STAFF TO DISREGARD RESOLUTION APPROVED ON NOVEMBER 11, 

1~74 AND TO OPERATE UNDER AN ORGANIZATIONAL STRUCTURE 

REJECTED BY THE COMMISSION AS A BODY AND CONTRARY TO 

RECOMMENDATION BY CONSULTANTS BOOZ-ALLEN AND HAMILTON. 

THE ORGANIZATIONAL TOP STRUCTURE, WAS APPROVED BY THE 

COMMISSION AS A BODY, WAS ALSO RECOMMENDED BY BOOZ-ALLEN 

& HAMILTON CONSULTANTS. THIS FIRM rs BEING PAID OVER 

$100,000 FOR A STUDY AND RECOMMENDATIONS ON ADMINISTRATIVE 

PROCEDURES. 

3. SUBMITTED REQUEST FOR BUDGET SUPPLEMENT TO OMB WITHOUT 

CONSULTING OR APPROVAL OF THE COMMISSION AS A BODY. 

4. COMMISSION AS A BODY HAS NEVER BEEN CONSULTED ON ALLOTMENT 

OF PERSONNEL POSITIONS OR ON THE APPOINTMENT OF DISCHARGE 

OF HEADS OF :MAJOR ADMINISTRATIVE UNITS. 

·-··, i~ Li; • 5. COMMISSIONERS NOT CONSULTED ON SELECTION OR APPROVAL OF;·· ,-
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REFUSAL BY THE CHAIRMAN TO ADHERE TO SOME OF THE COMMISSION'S POLICIES - continued: 

5. MAJOR TRACT I CASES FOR PROCESSING SUCH AS SEARS, GENERAL 

MOTORS AND GENERAL ELECTRIC. ~ 
6. NEGOTIATED AND AGREED WITH AFL-CIO ON MAJOR POLICY IN 

PROCESSING OF CHARGES WITHOUT CONSULTING THE COMMISSIONERS 

AS A BODY. THEN RELUCTANTLY PRESENTED THE AGREEMENT TO THE 

COMMISSIONERS WHICH WAS VOTED DOWN 3 TO 1 (CHAIRMAN VOTED 

NO) BECAUSE OF MANY OBVIOUS DEFICIENCIES. ADVISED AFL-CIO 

HE WAS IN FAVOR BUT THREE OTHER COM.MISSIONERS WERE IN 

OPPOSITION TO HIM. 
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FINANCIAL MANAGEMENT DIVISION 4. 

• 

THIS OFFICE IS IN COMPLETE DISARRAY. UNABLE TO PERFORlvI PROPERLY 

AND FAILURE TO ISSUE FINANCIAL REPORTS ON TIME AND REPORTS 

ISSUED TO OMB ARE INCORRECT. ALSO, MONTHLY FINANCIAL STATUS 

REPORTS ISSUED FOR THE USE OF THE COMMISSION ARE DEFICIENT AND 

CONTAIN MANY ERRORS. 

1. IMPOSSIBLE TO APPROVE SUBSTANTIAL FINANCIAL OBLIGATIONS 

c~ SINCE THE TRUE AND CORRECT STATUS OF FINANCES rs NOT KNOWN. 

' 2. FOR EXAMPLE: AT THE END OF SEPTEMBER 1974, THE FINANCIAL 

REPORT COMPILED INDICATED TOTAL OBLIGATIONS OF $435 MILLIOX -·· 

DOLLARS AS AGAINST A BUDGET OF $53 MILLION DOLLARS. THIS 

REPORT WAS REVISED DOWN TO A SUM OF $13 MILLION DOLLAR 

OBLIGATIONS, BUT STILL IS INACCURATE AND SHOWED AS ONE 

EXAMPLE, A HEALTH BENEFITS ITEM OF $1,350,000 WHICH rs 

COMPLETELY OUT OF LINE. 

" 
ALSO, THE REPORT FOR SEPTEMBER SHOWED TOTAL OBLIGATIONS ON 
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FINANCIAL MANAGEMENT DIVISION -- continued: 

PER DIEM TO BE $252,671.00; HOWEVER A MONTH LATER THE OCTOBER 

REPORT SHOWED TOTAL OBLIGATIONS ON PER DIEM OF $5,343,000. 

AN INCREASE OF OVER $5 MILLION DOLLARS IN ONE MONTH, WHICH 

IS GROSSLY INCORRECT. 
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-s. 
AUDIT OF FINANCIAL MANAGEf'.tENT DIVISION 

ON NOVEMBER 12, 1974 IN VIEW OF THE DEFICIENCIES CONTAINED IN 

THE MONTHLY FINANCIAL REPORTS, THE COMMISSION AS A BODY ORDERED 

THE AUDIT STAFF TO CONDUCT AN AUDIT OF THE ACCOUNTING AND 

REPORTING FUNCTIONS OF THE FINANCIAL MANAGEMENT DIVISION. THIS 

AUDIT WAS NECESSARY TO DETERMINE THE CORRECT FINANCIAL STATUS 

OF THE co~~IISSION IN ORDER THAT ACTION COULD BE SAFELY TAKEN IA 

THE APPROVAL OF SUBSTANTIAL FINANCIAL OBLIGATIONS. THE 

RESOLUTION REQUIRED THE ISSUANCE OF A REPORT TO THE CHAIRMAN 

' AND THE COMMISSIONERS SIMULTANEOUSLY. 

THE CHAIRMAN REPEATEDLY REFUSED TO HAVE THE AUDIT MADE, HOWEVER,· 

WE UNDERSTAND THAT IT IS NOW IN PROGRESS. ALSO, IT IS OUR 

UNDERSTANDING THAT AT LEAST TWO INTERIM REPORTS HAVE BEEN 

ISSUED TO THE CHAIRMAN ON THE AUDIT. THE CHAIRMAN REFUSES TO 

HAVE COPIES OF REPORTS ISSUED TO THE COMMISSIONERS. HAS 

THREATENED TO FIRE THE CHIEF OF THE AUDIT STAFF IF HE PROVIDES 
... 

COPIES TO THE COMMISSIONERS. 
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. 
AUDIT OF F.INANCIAL MANAGEMENT DIVISION - continued: 

IT IS ASSUMED THAT THE REASON FOR HIS ACTION IN WITHHOLDING 

INFORMATION FROM THE COMMISSIONERS IS THE FACT THAT THE 

REPORTS INDICATE OVER-OBLIGATION OF FUNDS FOR FISCAL YEAR 1974. 
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OVER-OBLIGATION OF FUNDS - FISCAL YEAR 1974 I 

I . 
HAVE REASONS TO BELIEVE THAT ONE REPORT (11/18/74) LISTS THE 

OVER-OBLIGATION OF $200,000 FOR FISCAL YEAR 1974 IN CONNECTION 

WITH INDEBTEDNESS TO GSA. 

THE SECOND REPORT (11/27/74) LISTS ANOTHER OVER-OBLIGATION OF 

MORE THAN $200,000 FOR FISCAL YEAR 1974 IN CONNECTION WITH 

COSTS IN THE ESTABLISHMENT OF THE TRAINING ACADEMY (DEVELOPMENT 

ASSOCIATES, INC.). 

IT IS VERY POSSIBLE THAT OTHER SUBSTANTIAL OVER-OBLIGATIONS ~tA.Y 

BE UNCOVERED WITH THE PROGRESS OF THE AUDIT. 

AN ATTEMPT WAS MADE TO TRANSFER THE OBLIGATION ON THE TRAINING 

ACADEMY TO FISCAL YEAR 1975 ALTHOUGH CONTRACTED IN FISCAL YEAR 

1974, HOWEVER, SINCE IT IS NOT LEGAL THIS SUM REMAINS AS AN 

OVER-OBLIGATION AGAINST FISCAL YEAR 1974. 

THERE MAY BE VIOLATIONS OF THE ANTI-DEFICIENCY ACT, AND THERE-

FORE ACCORDING TO THE ACT SEVERAL STEPS HAVE TO BE TAKEN: 
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OVER-OBLfGATION OF FUNDS - FISCAL YEAR 1974 - continued: 

1. VIOLATIONS MUST BE REPORTED IMMEDIATELY TO THE PRESIDENT 

THROUGH THE DIRECTOR OF OMB. 

2. THOSE RESPONSIBLE MUST BE IDENTIFIED AND APPROPRIATE 

DISCIPLINARY ACTION TAKEN. 
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ISSUE OF CONTRACTS 7. 

CONTRACTS ISSUED AMOUNTING TO SEVERAL MILLION DOLLARS, NOT 

PRESENTED TO OR AUTHORIZED BY THE COMMISSION AS A BODY. SEVERAL 

CONTRACTS ISSUED ON A SOLE SOURCE BASIS. 
_.,, 

D~ 
1. THREE CONTRACTS ISSUED TO OPPORTUNITY SYSTEM, INC. (OIS) 

TOTALLING $530,000 ON A SOLE SOURCE BASIS AS 8-a CONTRACTS. 

($320,000 - $60,000 - $150,000) CONTRACT AWARDED ON 3/11/74. 

2. INTERIM REPORT ISSUED BY THE AUDIT STAFF LISTED EXCESSIVE 

CHARGES BY THE CONTRACTOR, INEQUITABLE ALLOCATION OF COSTS, 

"UNLAWFUL SUB-CONTRACTING WHICH INCLUDED DOUBLE MARGIN OF 

PROFIT TO THE CONTRACTOR, AND FAILURE TO PERFORM IN 

ACCORDANCE WITH THE TERMS OF THE CONTRACT. 

MEMORANDUM DATED AUGUST 13, 1974 ISSUED TO THE CHAIRMAN 

ADVISING HIM OF SERIOUSNESS OF THIS MATTER. 

ALSO, RESOLUTION WAS PASSED ON NOVEMBER 12, 1974 BY 

APPROVAL OF ALL COMrv1ISSIONERS WITH THE ABSTENTION OF THE 
; 
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• . 
ISSUE OF CONTRACTS - continued: 

CHAIRMAN, THAT NO CONSIDERATION BE GIVEN TO THE AWARD t: 
t; 

OF ADDITIONAL CONTRACTS TO OPPORTUNITY SYSTEMS, INC. THIS 

ACTION WAS NECESSARY DUE TO OSI'S BAD PERFORMANCE ON 

PREVIOUS CONTRACTS AND ALSO THERE WAS AN INDICATION THAT I 

CONSIDERATION WAS BEING GIVEN TO THE AWARD OF AN ADDITIONAL I 
! 
l 
~ ., 

$360,000 CONTRACT TO THIS FIRM. SINCE THEN ONE OF THE " 

THREE ORIGINAL CONTACTS ($150,000) HAS BEEN CANCELLED. 

3. AT AN EXECUTIVE SESSION OF THE COMMISSIONERS WITH THE 

CHAIRMAN ON JUNE 18, 1974, IT WAS AGREED BY ALL, INCLUDING 

THE CHAIRMAN, TO BRING A NUMBER OF CLINICAL TRAINING 
r-· 

PROGRAM CONTRACTS BEFORE THE COMMISSION AS A BODY FOR 

CONSIDERATION AND APPROVAL. INSTEAD, ON JUNE 26, 1974, 

EIGHT DAYS LATER, THE CHAIRMAN AUTHORIZED AND SIGNED SIX 

SUCH CONTRACTS TOTALLING $575,548. 

A CONTRACT WAS ALSO AUTHORIZED BY THE CHAIRMAN WITH IAOHRA 
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ISSUE OF CONTRACTS - continued: 

4. THE CHAIRMAN AND HIS STAFF RECOMMENDED THE APPROVAL OF A 

CONTRACT TO NU-WAY INC. ON A SOLE SOURCE BASIS FOR THE SUM 

OF $280,000 AS CONSULTANTS ON THE ESTABLISHMENT OF THE 

TRAINING CENTER. THE COMMISSIONERS REJECTED THE CONTRACT 

AND DIRECTED THAT PROPOSALS BE REQUESTED FROM SEVERAL 

QUALIFIED CONSULTANTS. AS A RESULT A CONTRACT WAS ISSUED 

TO A BETTER QUALIFIED FIRM (DEVELOPMENT ASSOCIATES, INC.) 

FOR THE SUM OF $207,000 OR A SAVING TO THE GOVERNMENT OF 

$73,000. 

5. LAWYERS COMMITTEE CONTRACT $338,873.29. 

• 

THE CHAIRMAN ON HIS OWN APPROVED AND PAID $52,000 ON A 
/ \%·' ~w 

PROPOSED AND ET APPROVED CONTRACT WITH THE LAWYERS 

COMMITTEE WITHOUT APPROVAL OF THE COMMISSION AS A BODY . 

.. AT A MEETING OF THE COMMISSION ON 11/26/74 THE CHAIRMAN 

REQUESTED THE COMMISSIONERS TO RATIFY HIS PAYMENT OF $52,000 
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ISSUE OF CONTRACTS - continued: 

AND ALSO APPROVAL OF THE TOTAL CONTRACT FOR $338,873.29 •. 
l 
t 

IN VIEW OF THE EVIDENT ERRONEOUS FINANCIAL REPORTING BY THE 

FINANCIAL MANAGEMENT DIVISION, THE COMMISSIONERS REQUESTED A 

BRIEFING BY THE CHAIRMAN'S TOP FINANCIAL STAFF ON AVAILABILITY 

i 
OF FUNDS TO APPROVE THE LAWYERS COMMITTEE CONTRACT. THE BRIEFING l 

I ,, 
!I ,; 

WAS TOTALLY UNSATISFACTORY AND UPON QUESTIONING, ONE OF THE 

CHAIRMAN'S TOP FINANCIAL STAFF MEMBERS ADMITTED THAT THE 

FINANCIAL STATUS PRESENTED WAS ONLY AN "EDUCATED GUESS" AND 

THAT HE COULD NOT GUARANTEE THE CORRECTNESS OF THE INFORMATION, 

AND FURTHER THAT HE COULD NOT HONESTLY RECOMMEND APPROVAL OF 
(' 

SUBSTANTIAL FINANCIAL OBLIGATIONS BY THE COMMISSIONERS UNDER ' .r 

THE CIRCUMSTANCES. IN FACT, HE STATED THAT THE COMMISSION WAS 

IN A FINANCIAL CRISIS. 

IN VIEW OF THIS DEVELOPMENT DURING THE COMMISSIONERS' MEETING, 

A RESOLUTION WAS APPROVED BY THE COMMISSION AS A BODY, WITH 

THE NEGATIVE VOTE OF THE CH.KIRMAN, TO DIRECT MEMBERS OF THE 
~~. 
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ISSUE OF CONTRACTS - continued: 

AUDIT STAFF TO COME TO THE MEETING TO REPORT ON THE STATUS OF 

! 
AUDIT ORDERED OF THE FINANCIAL MANAGEMENT DIVISION AND ALSO TO 

•, 

REPORT IF POSSIBLE ON THE AVAILABILITY OF FUNDS IN ORDER TO 

CONSIDER THE APPROVAL OF THE LAWYERS COMMITTEE CONTRACT. THE 

CHAIRMAN ABSOLUTELY REFUSED TO HONOR THE ORDER OF THE 

COMMISSION AND REFUSED TO DIRECT THE MEMBERS OF THE AUDIT STAFF 

TO APPEAR. (I MIGHT ADD THAT THE RESOLUTION APPROVED ON 

NOVEMBER 11, 1974 ON THE TOP ORGANIZATIONAL STRUCTURE INCLUDED 

THE AUDIT STAFF WHICH WAS ESTABLISHED AS AN INDEPENDENT FUNCTION 

REPORTING DIRECTLY TO THE CHAIRMAN AND THE COMMISSIONERS IN 

ACCORDANCE WITH GAO REGULATIONS.) 

THE LAWYERS CONTRACT WAS TO COVER FIVE EEOC DISTRICT OFFICE$ 

AREAS (WASHINGTON, D.C., BIRMINGHAM, NEW ORLEANS, PHILADELPHIA 

( AND SAN FRANCISCO). THREE OF THESE DISTRICT OFFICES OUT OF THE 

FIVE STATED THEY WOULD NOT SUPPORT THE CONTRACT WITH THE 

LAWYERS COMMITTEE. 
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ISSUE OF CONTRACTS - continued: 
j 

'"'··--·- . - ·-·· - - - ... 

NOTE: IN ORDER TO ATTEMPT TO CONTROL THIS SERIOUS CONTRACT 

SITUATION, A RESOLUTION WAS APPROVED ON NOVEMBER 12, 1974 

BY THE COMMISSION AS A BODY, AND ONLY THE CHAIRMAN VOTED NO, 

TO HAVE ALL CONTRACTS OVER $2,500 SUBMITTED TO THE COMMISSION 

FOR APPROVAL, WITH THE EXCEPTION OF THOSE INVOLVING DAILY 

ROUTINE OPERATING EXPENSES. TO DATE ONLY TWO CONTRACTS HAVE 

BEEN SUBMITTED TO THE COMMISSION FOR APPROVAL. (LAWYERS 

COMMITTEE FOR CIVIL RIGHTS UNDER LAW; TRAINING CENTER SPACE.) 
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WASTE O"F FUNDS 
. -· . . 8. 

1. CONTRACT FOR $125,000 WAS ISSUED TO FORWARD MANAGEMENT, INC~'. 

TO PRODUCE A CONTRACT MANAGEMENT MANUAL ON A SOLE SOURCE 

BASIS. IT HAS BEEN ESTIMATED BY PERSONNEL IN THIS FIELD 

THAT SUCH A MANUAL CAN BE PRODUCED IN HOUSE FOR $5,000 TO 

$10,000. 

ON 10/22/74 THIS MATTER WAS REPORTED TO THE CHAIRMAN. OTHER 

THAN A MEMORANDUM ISSUED ON THIS REPORT, WITH A WEAK 

EXPLANATION, NO ACTION WAS TAKEN OTHERWISE. 

2. MOVE OF EEOC HEADQUARTERS TO THE COLUMBIA-PLAZA BUILDING. 

(THE MOVE INCLUDES BOTH THE GENERAL COUNSEL'S OFFICE AND ,.,. .. 
THE OFFICE OF RESEARCH.) 

THE COMMISSIONERS WERE NOT CONSULTED OR ADVISED. A REQUEST 

FOR NECESSARY FUNDS WAS NOT PRESENTED TO OR APPROVED BY THE 

COMMISSIONERS. 

THE MOVE WAS TO HAVE BEEN MADE IN 
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WASTE OF FUNDS - continued: . 
. 

_ NO REPORT HAS EVER BEEN MADE TO THE COMMISSIONERS ON THE 

ESTIMATED COST OR THE COST TO DATE. THE BEST INFORMATION 

THAT CAN BE OBTAINED INDIRECTLY READS AS FOLLOWS: 

_ORIGINAL ESTIMATE OF COST TO MOVE $300,000. 

COSTS TO DATE PLUS ESTIMATED COSTS TO COMPLETE MOVING JOB: 

ALTERATIONS COST TO DATE (FLOORS 1, 3, 4, & 5) $396,500 

PRIVATE BATHROOM IN CHAIRMAN'S OFFICE 

PRIVATE KITCHEN IN CHAIRMAN'S OFFICE 

GENERAL COUNSEL (2nd FLOOR) 
ALTERATIONS (ESTIMATE ONLY) 

CARPETING, DRAPERIES, WALL COVERING 
AND FURNITURE FOR THE OFFICES OF THE 
CHAIRMAN AND THE FOUR COMMISSIONERS. 

CHAIRMAN'S OFFICE $25,810 

EACH COMMISSIONER'S OFFICE 5,374 
COST AVERAGES 

OFFICE DIRECTORS -CARPETING,DRAPERIES AND 
RE-BPHOLSTERING OF OLD FURNITURE 

(FLOORS 1, 3 and 4) 

PHYSICAL MOVE 

SPACE STUDY 

18,600 

13,300 

150,000 

61,473 

152,400 

23,500 

187,900 

TOTAL TO DATE ............ $1,003,673 

PLUS COST YET TO BE DETERMINED ON DECORATION FOR GENERAL 
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WASTE.OF FUNDS - continued: 

COUNSEL'S OFFICES. 

JlQ!J:Mi"EiRIWW· P1'¥fl) 

AS MENTIONED BEFORE - THE COMMISSIONERS WERE NOT CONSULTED OR 

ADVISED ON THE MOVE, AND REQUEST FOR NECESSARY FUNDS WAS NOT 

PRESENTED TO OR ACTED UPON BY THE COMMISSIONERS. IN VIEW OF 

THE INFORMATION, AS MENTIONED HERE, OBTAINED INDIRECTLY BY THE 

COMMISSIONERS, A RESOLUTION WAS APPROVED BY THE COMMISSION AS 

A BODY ON NOVEMBER 11/12/74 TO HAVE AN AUDIT MADE OF THE COSTS 

TO DATE AND FINAL TOTAL ESTIMATED COSTS OF THE MOVE. A REPORT 

I 
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TO BE ISSUED TO THE CHAIRMAN AND THE COMMISSIONERS SIMULTANE- ,., .. 

OUSLY. FURTHER, IT WAS ORDERED THAT NECESSARY QUALIFIED 

PERSONNEL BE PROVIDED T.O THE AUDIT STAFF. TO DATE NO ACTION 

HAS BEEN TAKEN TO COMPLY WITH THE DIRECTIVE OF THE COMMISSION. 
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HARRASMENT OF GENERAL COUNSEL AND HIS STAFF BY THE CHAIRMAN 
9. 

1. INTERFERENCE WITH LITIGATION PROCESS. 

2. GIVING DIRECT ORDERS TO MEMBERS OF GENERAL COUNSEL'S STAFF. 

3. ATTEMPTS TO FIRE SENIOR MEMBERS OF GENERAL COUNSEL'S STAFF. 

4. INSTRUCTING MEMBER OF GENERAL COUNSEL'S STAFF TO SIGN THE 

GENERAL COUNSEL'S NAME TO MEMORANDUM INVOLVING VERY 

DELICATE SUBJECT. 

5. REDUCING PERSONNEL SLOTS WITHOUT CONSULTATION WITH GENERAL 

COUNSEL. 

6. INSULTS UPON THE PERSON OF THE GENERAL COUNSEL BY THE 

CHAIRMAN. 
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STRA~GE fERSONAL BEHAVIOR OF THE CHAIRMAN 

1. GUARD INCIDENT 

2. AIRLINE BUMPING 

3. BULLET PROOF GLASS FOR CAR 

4. SIREN AND RED LIGHT FOR CAR 

S. CALLS TO STAFF MEMBERS AT ALL HOURS OF THE NIGHT. 

\ 

' 

··.,) 

~' 

·-~~-~~ 

·<-· H<i\ 
(;-\ 

;,j' :.7: 
.... ~ ,·> 

~_ .. -/" ... 

10. 

' }~. 

• 

t 
•; 

~; 

:l ,. 

i: 



.... 

~ .... .. . . : . ., ' 

;. 

• 

JOHN H. POWELL, JR. - CHAIRMAN, EEOC 

PAS 

LEVEL I II 

DATE APPOINTED: JANUARY 1974 

NOTE: 
The EEOC has no agency classified position descriptions 
for Members of the Commission or the General Counsel. 
Descriptions of their duties are contained ir the 
Equal Employment Opportunity Act of 1972 (Page 6 
Attached) . 

t;, L. G;;.J R~ ~ 
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' I , ~~r ~~;-r~~l~ o 5 7 __ 2__Q__(lii_l._2_ · 

9. If rou u~ cnrrrncl)' on a r<r,ister of dl fltb lrs f,, •!'f'Oint· 

d. l'nmary place(•) )'OU "ish .tn be (mplnrrd 
----__,...-,.-------,,- mcnt to a l'e<lcul position, give the namr of the cumm•· 

tion, the name of the office rna\IJJi!Uli_n g the reg i>~«. rite 

d.t~ on your notice of rtting, end Olli)a~ing .. 

l---------------r--------------11 ·~ ~ ... 
... ~ o. 2. Home ~tkphooe }. Busit><u telephone 

Area Code Area CodrT Number Number ( ;g 

~ 16 I 8 8 3 -7_!:2:.,::,0:..:::3:......._ __ ...........~ ___ ~::---==---=---1f·-,-------\~--_..,..,_
0 
___ -t 

~ . N•me (/..as I) (Fir~ I) ( ,\fitldlt} ( Mdtdm , if 1~ny) ~ Mr. 0 Miss 0 Mrs. 10. W"-'est pay or grade you '~ .. ·',i"~t.., ~' ..-----. 

Powell, John H. , Jr. I PAY ~ GRADE I 
'· !'lu01ber and mcrt. R.D ., or Post Otftce l>ox nurntx-"r I $ per OR -TBl 

3 Ivy Way, II. Are )'Ou willing to tmcl? fCbtr* 

~6-. -C.i_t)' _ _;:_ _ _::.'\.:.__'. _t ___ S_t,-te·---k----1-. 1-0-:Z.-I.P~Cod-e--ll '"'J. rNOJ fSOMEl r 01-TIN l 

Port WaSJllng on, New Yor !:>U r11-Xj I l 

12. When will you be I 
avai~b!e? 

i 
I~- Will )'OU acc.-pt: Y[S NO (C) \\:'ill you accrpt a job in: 

-------~----------------~~ -Washing ton. D .C.? 
(A) Tempor1ry appointment of n/ a -I month or less? 

-1 to 4 months? -~tny pla<:e in the UnifcJ States? 

-4 to 12 months' -outstde of the Untt<J Sutes> 

1-...:(~B..:.>_Lt __ •_s __ th_•_n_f_"_:ll_:r_im_e.:_w_o_rk_?_·_· ____ ..:.r..:.u_s_s_t_h .. _n_4.:..0_I:_o"_'_' .:...P_, __ u_w __ ~:..,_....L __ ....L_ __ ....L_ ____ -o ___ n..:l)'_i_n..:.(..:s;v_ .. i:.;fy..:J.!:Nc!.::ew York I met r OPO 1 it. an 

14 . ED U(ATI0:-1 
area 

(A) DiJ you ~rdduace from l11r,h school. or ,..,u (B) Name and locanon (<ily dnti 51411) of lase high school attended 

~-.:.y_o'-' l(radu.re within t ht next none m_o"'r,...lt
7
h,..s?=-,.....,.,.....==-, 

Fxl-i/rn~J f]_"i0iiL'rGw•HoMPlFTw I Bayside High School, Bayside, New York , 

(C) N ame and locar.on (Ill). Slalt, ""J Z IP Codt llltnouYI} o( rol· o,, .. attcnof"J y ,., s complrrcd ( r<dtts <onWfrt<d ~ 
'! . _, ' Typeof Yeu of I 

k~ or univerSity (//) Oil 1\ftr:t 10 gr.:dtJ.J/1 u·ith111 9 mcnth1, gll 't ) . -~ , Semester Quutcr degree dq~reej• 

.'., ..:!J.~nd).'!' ' )'" nptrl •f:,t:rrt) . __ I r"rn _ lo __::•r Nog ht hou" hours 

d ' . t . . ·- ., ~49. 6~5.., 4 . ...... . ... .,B T 'AL··~~-~ . ~~~~] ··' 

- ~;;~!~Q ~~t ~!-~ :±~_L_g_~_s_~b_Q_Q_l _ _:~ .. --~3~:J~L5~ . . - . . Jll_r-~~l 
~~,_..,_...X.Q..'fk Un i ~~-QQQa_t_~_c.lJ,_o_o_l_ ____ _ ---1-~ 

1-- of J_,aw _ _/59_[l0/6 _._4[. _ _. ___ L..... __ ........ _LJ_,}1 _l_.L9J)_3J 
---cml11s fOI~t<CJ · 

(.rcJ~o~~ 

\• (D) Chidundrrgraduate roller,< svbjecu Semr5ter Quarter (E) Chief graduate college subjects Sernc •re r Quurer 

~----------------·----------------------------~~h~o_u~r_s-1 __ 1_H_•u_r~s-- ---~~~-- ~~~ 

Political Science Law~------------------~---~-----1 

i---E.conom:!-_c""-"s~------~----+----1------~-------·------------1----·-1f-----j 

f---PsychQLLg~~Y~· --------------+-----~---+--------------
-------·---~-----~--~ 

(f) M•i<l,C f.dJ of srudr at hiehesr lcveluf college -..·ork 
LaW 

(G) Othtr cchools or tni n1ng (/o• t.\.r:nflt. f•,,d: , ' ·''"tiotr..t l, ,,,.,,,J f•r.t t, or bulilftJIJ Give for r>eh the nam~ and lt>c;ltlon {til). Sr..ttt. 4nd ZIP Colt if h~u") I 
o( tehool, datu a !tended, subjects srudttol, <ctttfidtes, and anr otl,.r pctunent dua . 

.. 
.. ~ ... .~ • • ·,.- "' • ', ,. 4, t • ' '" ••. I 

..... · ·.·~·. : .. ''·:·· · \ •, ... · . .· . \ ~: . :. . : :'· .•. ~·.· .• 

1',. 'IIONOR.S, AWA RDS, A.ND FHLO WSHII'S 

R!:CEIVEO 

. . =·,. ·. l ( 

.. 
~ .. •, . ~ . : .. .. .. : · ... .. ; ...... 

. ·~ ·- ·. ~· 
..... · . 

.. . ·. · ... : .: , . . f. ~ ... _ :· : ~ .. :.. .. "'· : .. : . 
., 

:· •• ·./': t' .' 

• • ·.~ • . • ao4. • ' ... ,.. · .. · .. 

~-----------------------~----------·--------J__~~J__J~J_-~~J__~--J__~---~~--1 
'1, S[>«ul qual,ficauons ~nd skill\ (lurnm, 1ktlls url/:o madJintJ, p.:t,/1 •• mr·tnl/olfs; p11blrrAII~~t-tl1 IUIJu#nttl nJru 11ni1Jr r-t'{/111/lti; p11bi1C spta!,.g; 

~·thtpl Ill /rrJ{IJIIMIIflr ICtrn trfir IOtltlltl; typinl lr 1/'"rt/t • .nd lpttd; til.) 

l 
•. 



I·· t , 

~:::i~~~c0~[;~~~ ;;~~ENT TIM~-. --.-- .J j~~~~:~~~,;.,n~---_: ·:;__... ----_- ~~"~~~;;~~ ;mice, th , ,, • -,, ,.,,, j 

S.>IM) or t ,,;n"'-"' '/,vg. hu. Pl>ee flfnnployrncn r Nurnher and k'i.;d of em· Kind of hu•inru or or ~: >n : ut io 'l i 

~rming s25 I 000 {'<r year rrr \\'((\; Ciry : New York plo)'<CS supenised (l'"'""factllfinz, ~('rlll~li"t· ' ~ """'"'· ' 

45 IIC.} I 
i>re«nt s26, 500 per year swr:New York one secretar::y manufacturin~ 

t>:•m< •nd !ide of 1mmedrate superviscw Name of employer (firm. ,,.m;urro~. tic.) and address (indudmg Zlr CO<#, rf I::M w"J I 
Edwin H. Todd, Vice President Inmont Corporat.ion 1133 Ave. of 1 

AreaCoJeandph~_No.ifkn~l2)765-llOO lilllericas, New York, N~Y. 10036 ~ 

Rmfln for .. . mrm~: to lw·e To ac_f~ t more r e SJ2Q_fl s ib~l=-.:e':::.......Jp~O::_,S~i,_;t~i~ocL..,nL!•<-------------------------1, 

Drscnptt lH". of "'"·ork 

For ogency u«: (sk;ll Ndtl, ttc .) 

j 
J - , 

D.rcs of emplornunt (month. yrar) Exact title of position If Federal ~rvice, clusi~ar ion sen.-sj 
2 

and grade 

From March, 19_...:E1:..::fJ=-._-__;M:.::.a::::,.L::___=-::.,.::...:::_J_,.__::~=-=-=-=-=-rL-------,.~..,...-,=-----'~,--,.--,:-:--:-----
-

I-::-sa..,.la-'ry-.:..:.or.::.:ec:.:J_rn •ngs Place of employment Numb<:r and kind of em· Kind of busin<H or organ11ac ic.n i 

Starring sl5 I 000 per year City: New York ploye<"S super\'istd (mdnll{nc/IITJOg, .:«CilfF.!tng. m ur.t.•a . • 

IU.) i, 

45 
nnal sl7, 750 rer year . SrarrNew York one . se.cretarj manufacturing__~ 

''3m< anrl ti<le of irnm<Ji.<te supervisor---&- . NlmC of emplflyer (firm, Drgan;zat""· f({,) and address (;ncludmg ZIP C•d~. rf ~ ""' ") I 

·-~·-r· "- .. · _,_., ; .1\es· .. s ... Hill; ... :v .- · pies~- ;· ·Gcn ... :~~- ~ -wlayne0rske.~·: cNor •. Yi): •• , ··.1~·_05 02 32 6· ~iftn·: Ave·/ ··. . ··>··· _:-~1· ·'• 

• !-~ .. . cOde and phone No. if kno..-~ 2]:._~)8 6 7- 2 0 0 Q __ _,__ _ _:....;L'l _~ _ _ __;;c_;_~'--'-'''---=-~o'--=----= ~'-==------------·-----' 

R""'"' f"' bving 'J;'o ~c~,p.La..J;u:~_tt._(lL_p_Q_;:;_it.i.on. __ _, I 

Deswptt<>n of ••ork 
__j 

\· Jfand 1 e ~_g e 1,1 e J; a 1 1.2-~~i ne s ~r olJJ ~L....]?_<:u;_t._:j,_c_ql a.d¥-an.tJ~:-_t.r_u_st.___.: _____ __ 
1 
l 

au e s t_iQ.ruL...a.rui_p__crt...e.n.t i a 1 m.e.r_g _e_r:_s..t.u.die s i 
1 

~--~--------------------------------------------------------------------------------·------------·-------~ 

~--------~.~~--------------------~-----------4 J 
~----------------------------------------------------------~--------~--

------------; J for agency u«: (skdl codn, t/(. ) 

~~----.-~------~--~-----~~-~----~---==---------~~-=======--.----------------------.~1 ____________ j 
I ~ ~ I ~.:;,:;;_~':!vyi~ ~;"'~-~~arch' »- 66 !'~:~~~of :o;~~~oyed. ~t tornev !~~::,~;~~ ser.·i:•. du,. ,~.,;~""""'' j 

j Salary or rorn rngs Avy,. hrs. Place of employmtnt Number •nd kind of ~m· Kind of l>us intss o r or;: ;;;;-;;-~ 

J ... ·.. .Starting s ; ./) 000· ·' per year per Zit City' Mineola .. plor~c· . ~ur•,~vi«:<l ._ ' ·.·.:· .. , - ~0~-uf~r!~~in;,, "..~.~ ~~rng->~'':'.':'-" "': --1· 

:j .. '· iin."t $16, 000 '. rcr year · ··· _ .. , SmiNew York ,-'one secre'tary .. · · law " practice:: · · J :-~ 

! Name anJ tit ! ~ of immcdiJ<c superi! OJ! N•me of employer (Jir,., ugantzdliM, t/(.j and Jddre.s (indudmg ZIP Cod. . rf ht!V'! ) ! 

t 1--.. _. ___ .. _· ,._ .. _ .. _n,la_· _____ .;_· ·.:_· _ --~·· : ... ' . '·· I 
( 

r 
I 

I 
I 

(- -~ 
\ I 

r·· 
l 

Area Co..le 3nd pho nr N o. if known 100 Eat t Old Country Rd. ;- r 

., .. R~.':'?.'d"d~~'i"IL To -a.cce12t: .a _., position _inyolving corpor.ate .. experien~e·: . . ·. : .. ;· -1·:'·· 
o~~~.: ription of work 

___.J 

General le~ractice - also served~~ssociate ~ounsel to 0oseoh .J 

I 1n j' 

F. Carlino, Speg._l(_~r oLfte_N_.._Y_.__S_t_ate Asse.rnb.l¥-\--1-262 . - J 96.4..), ____ 4 , 

..and.......a.s__depu..t:v__t_o_, . .zn at t o.rn.e;'_,.---'J.'o:vrn..-OLN or..th-...NernpS-tQ..a~1'.f-.-'~.. _____.! 

_(feh - Nov 19_221_ and as counsel to investig_cU:.iye_s_ub_c __ o rmn.i.t..:t..ee _____! 

I 

~- the Buar..d_nLD.irCcc.turs__oLHARYO\L-,ACL.{;tio~.~-M=ch-49£6)-~l~ 

- == = ·-------11 For agency use (drli t?!tltl, t:.-.) . __., 

If YOU Nrt:D ADDITIONAL EXPERIU..;CE IILOCKS U.'E STANDARD I'Ot\M PI-!, OR BLANK Sl'f-.HS 

SEE INSTRUCTION ,SHEET 
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\ ,;:Vi.· • j · ... .. .. l..] }.J.l:., 1. ) 

L · John H . , J r · • Feb 11, 1931 .. 

Feb 1961 - June 1962 attorney 
$7,500 .year New York law firm 

$8,250 year New York 

~ 
j 
j 
l 

Arthur M. Michaelson, now General 
~ounsel & V. President Glen Alden I ' 

~orporation, 1150 Broadway, New Xork, N.Y. 

Wachtel & Michaelson, Esq. 
Law Firm then located at 
711 Fifth Ave, N.Y.N.Y. ~ 

1 . 
now Ruben, Baum & Leven, Esc 

598 Madison Ave., N.Yor N.Y. 
1 
~. Perfo~m~d g~ne~al legal work including corporate matter~, labor problems 

j: and l~t~gat1on . • 

1

·(5) June 1959 - Feb. 1961 
, $6, 000 year 
! $6, 500 year , 
I ..Q:ames H F i tzsinunons, Asst. 
1 · UoS. Atty. in charge of Civil 

Division 
i 
J . 

Asst. u.s. Atty., 
Brooklyn 

E.D.N.Y. 

'·' New. York 

... .. . l 

A
,..-.-;-;.-,. 

(' '"~. . -..• 
i#i,... • A·" 

ta . . (I 
. ~ 
... . _;) 

•. 

attor!ley I : (6) Sept. 1958 - June l959 . 
,:v:f/ 

/ ' 
• i 

gever~ment agency 

G.S.9 

'J.' :· ·' ... ::>:: . $4., 980 ·.· year . . · .. · .. ·· ~ : · . ~-a~hingto.n . : ·;: · ·.: • _, . .. ·.. .. . :: . . .. · ·. · . .· . . ... . . 

! : (;: ;r! 
6 ~ ~0~uns ~~~~ Deputy ~o~ i~i ~or . . o ~f i~~ ~ ~ ~~1 ~c ~~~;~n;=~~ . a;~rl~~~~ 

J -~ Worked in several areas including the opi11ions section of the Solicitor 1 

~ I l . 

J 
office 

~ 

'1 I 

' (7) Aug 1956 - Aug 1958 

. . 
Staff Judge Advocate -~ 

·-.......... ..... 
u.s. Air Force 
Chic~go, Ill . 
Newburgh, N.Y .. 

i ' Legal officer in U,.S., Air Force a ,4 

j. . i /h .//./' ";J 
l ~ · /. ' l l . . . . ?I • / ' .d< 
1 : :. . • . · · .. · .. · , f/tz ,- (ittvt .fl 

.. ... .. . .... .... . ... . A 
j. l<,,;:.. · '·· -:._., .. ·· ·· ·. ·· · .:, , ... _· :~;·· .. :-· . .-· · ._. .... ·.· .... ··. · ·_ .. -~· .. · ·# . fif;tt~ziti '~J /f7t? · 
l j . . I . I / 

-l· ·-~":·- --!~; · ': .. :· -."·:. • ·.· .. • . : . . ... . ·.· ' • T··~ · '' • •. _ __ ... ·· • : : .: ', '·· . -~ .. ....... -•. -~ · . .-.~;_; -- '.· ' •,' .:~ . :: .... .. 

I , I ' \. : 

·I 

. , 

..... .. ... - .~;.· 

·' .... : · . 

.-. :~ .. : :.: ... :.-.: , 

' . 
... -i 

I . . 
. · t>~·:.:::·-: ~·:_ ~-. ~".:~ ~, .. ~ ' '-1! -.. ~·.:·,.-·.~ -:.,, ' 

. , ] 

':: :'-; . ,;;; :-.-::· .,_,~ .~ .. :· i :?·<_:., :;;, .. _., ...•.• -~ .. , ~ :., .. ,· .. < ·, ~ .. i:::;/:~-,;: ... ,:~:A:: · •. :-· ~~ : ,;,, :-t .: ~ .. : .;:;~ , ·::····' ... '· ·c·•: •/-:(~.•;. ,, • ;_.:. '·.''? , ,,:,.~· ,,.,"- ' .. ~,~ !f"·:·i· 
I . , .. 
1 ·-·r; 
l 
II 
) . 
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I. 
l! 

. ·,_-

l -1 ~ <;. ' l i I! 

; ••ur ltir,: '· J.IJ· ·· · 1 ' ' 

, ___ G_;,,, J · liS ;i~~~:--.t•-~--~·-~"_:r_;;_;_ .. r._·•_:,_;~-· n __ L_•_·N_· _e_'li_·J_Y_o_r_k __ .......__~_~_e_w _ __ Y_o_r_-_k_· ·---

22. REFEREr--;CES. List three persons who ace NOT related to you and who have definite knowlcdc:e of your quali fications and fllncss for , 

the position for which you are applring. Do not repeat names of supcrvi~ors listed under Item 18, EXPERIENCE. _ 1 

full Name Pr~st:H Du•ines5 or Home Addreu (NJtmbu, rtrat, <ity, St<~lt and ZIP Cotk) Bu,iness or Occupation l 

.. 
Ave., Paul J. Cu~ran 425 Park New York, N.Y. lav.:yer 

--
Howard Jenkins, Jr. 1133 TuckermanSt., N ~w., Wash., D. ~- Lawyer 

Samuel R. ~ierce-, Jr. 280 Park Ave., New York, N.Y .. la'lt:yer 
•· 

23. VETERAN PREI 'E~ENCE. A. Have yqu c-,Jcr served on aCtive duty in the United States military service? (Exclude tourJ of 

a<ftt•t duty (nr trammg aJ a rcJer-r•tJI r.r GuardJman.) . .................. . .. ; ...........................•.. . ..... 

If "Yes," comr:Jete Items 13 through E below. 
/ 

B. List for all active military service: - C. Have you ever been JischargeJ ftom the armed ,cr,·•ces 

-·Dates ( From-:,,_T..:;o )--+----B-:S_n_c __ h __ _li-_Se_r_ia_l_o_r_Se_rv_ic_c_N_um_be_r_-1 
under other than honorable conditions? (You may omit 

any ~uch discharge changed to honorable or-, a Di5ch arge 

Review Board o r similar authority.) ....... : . .. ... . .. . 

Yes No 
X 

Yes N o 

X 

Aug 
Aug 

'56 
'58 u.s ..... 

__ l£:YtJ," gir1t drtr~ i!J in It em 34. 

D. ;.:::~~:~,:~~:~ :::::::~"::~ ;::~:: ~~::·:: :::~ ~fj 
y~ur claim at tbt limt you arr appointttl. 

A003009659 
Air Fo ce 

; - . • . ,l,o ·. ·· · .. · .. . , ·:., for. 'lO·poinl · Vtttro1n _Pre{ff'tr:<r," ·l•gttl,tr".lfJitb • r'"" 

E. De you claim IO·point preference?... • . . • . . • • . . . . . . . . . rt-~J 

If" Yn,'' tomplrlt attd a/lac!> Sttmdard Form I 5
1
.h··.·.c:a:_m•·''· . . ·. .. j:·, . 

.. ~·,' ;.·.·.·.·.· .. R ...... .- ... ~·· · .. ' .. ·---__._ _______ ..._,, :..-...... .- .----~~-----.-~1/rd fo~in that form. 

~ ... · . : ' . ANS'WER ITEMS. 24 THROUGH 33 J.!Y PLACING AN_~·x·~ IN THE PROPER COLUMN . 

' : ;.; .l4. Are you a citi?.c~ of the Uriitccl States? .. : ....... : · ... · ..... ':: : .. · ... :.~. ·.~.: ..•. ." ... :·.;· ....•. : ...• :~ ... . ..... ::·. 

j U I If "No," give country of which you a_re_a_c_i_ti_z_en_: ----------

. n. fkfore answering this question r•:: : h<r :J 25 in the attached instructions. 

i A. Arc you now, or within the last ten years have you been. n member of: 

; ~~ 11 ( 1) The C.ommunist l'uty, U.S.A., or any subdivi sion of the Communist Party, U.S .A.? .......................... . 

(2) An organization th.lt to your present knowledge advoaHcs the overthrow of the constitutional form of go,·ernmcnt cf 

the United States by force or violence or other unlawful means? ............... ; •.......................... 

D. If your answer to Item A( 1) or A(2) is "Yes," write your answers to the following questions in Jte:.1\ 34 or on a separate ... 

piece of p:tper: 
/\(: 

( 1) :~~~t~~~1~~:;~nfz~i~~z~~i~~~: t~~e ~p~.t~~t~c"~(;~;~l1 i;?embership? ( 3) Your understanding of the aims and pur· :@w&L 
To insure thai you uc not pl.tc~tin a position ·.vh,:-.c7h-n-,1i-[;7h-t""i_rn_p_.,:-i:-r-)-.O-u-r-:-h~c~-:.l:-t:-h-, _o_r_"_·:-h:-ic-:-h-n-li:-g-:-h-t-:b:-e-a-l:-1-rl-. ~-r:-d

:--to-. _y_o_u_o_r-·: • I . 

othet~, we need inform~tion about the following : Do you have, or have )'OU had, heart disease,:;. nervous bccJ kd,Jwn, epilepsy, I, :>:! 
tuberculosis, or diabetes? ...................... . ............................................ . ............. . 

If ) Our anw-er ii "Yn," conarnin;; any om of tbrse, r,iu clct.ri!J in Ttcm 34. 
I l' 

---+--f--

27. \Vithin the bst f1v.e years have you been f1rcd from any job for any reason? ............................. ,........... X i 

l8. W ""'" <ho ' "" fwo Yffi" h._., !""" qo ;, , job ''"' boiog oo<ifwd < "" yoo woold bo fiwd' ... · · . · · . .". · · · · .. · · · · · .. · "-' : . '"I 
I[')our a!IJufr to 27. or 28 abot:tJs "Yn," git•r dctaiiJ in Item 34. Show tl•e '!a mt and addms (including ZIP Cod~) _of emp!o;er, ....... 1::-::::-

approximalt d,;~te, ·and reaJons nnach cast .. Thu _ mformatron sbould ·a. gru wtlb J01tr ·ansu'f!rs.m Item 18, EXPliRJ U-.. CE. . ·_ f'L;,

1

',:;;:,:.:: 

29. Have you ever been convicted Of :in olTense against' Ih.c law' or fOtfe'itcd collateral, ·or nre·you n'ovi urider ch·argts for ·;Uiy offense · · .. · ·· ·. -X·. 
~pinst trc law? (You m:>y omit: (I) traflic vio lations ior which you paid a fine of $30.00 or less; and (2) any offense com- ' I 

roittcd before your 21st birthday which was fmallr ad judicated in a juvenile court or under a Youth Offender law.)........ ___ I 

30. \X'I;il~ in .th~ .~ilit~ry ~eivic~ ·;er.e you · e~t'r convict~d by general ·~ourt·mar~ial? .. .'.: ...... ... :··.': . : . . :_-:. :· . . : . . ·. ; .':. :· . ·. '. :. . · · · ··· ~~ t· 

.· ,_..-~,fto(; ;~/;;;e;,/:.,t:/' 30 ~~ , "2s:.:· g~z.:t. ~e'':i': , r,:~f~e·~'/4 .. }'~ou~-,~' t.tc~ ,:~~~~~:· (I)_ ~ale; · (=) ~!J~r~e~: ~ 3! pt~~e; r 4. ~ ~o~:•t; lj.ID~l 
31A. Doe$ the United States Government employ in a civilian capacity or as a member of the Arn;cd. r:erces any rclati\;e of yours ·. X~ 

(by hlood 0r muringe)? (See Item 31 in the attached instruction sheet.)... . ...... . .................. .. .... . . . ... ] 

D. ~~~a~i;?~~~~ ~i.t~·. ~~ -~·i.t~~~ .t:1~ -~~a.s~ ·1·2· ~~~~t·h·s· ~~~~ .>~~- 1-i~~~ .\~i.tl_l: ~~:. ~~ ~~~s~. ~e.l~t.i~;~s. ~~h-~ a~~ c~r.l?~~- i.n ~ .c.i\:ili.a~1 . ~ ~ 

If )Cur ansuu to A i1 "Yes," gil·e in . Itrm 34 for mcb rt!(/tirts: (1) full name; {2) prcmzl addr:eJJ (r',/f/Jiaitlg ZIP Code); :::-::··: (:::· 1 

!.~/..J:::~~~t/:;1:/ [/ 1b1'f;/;~;;~(~) ~~r;~;/~S;r,:c,h ~~t~ .~hti//I":,:;~[~;;;h·i,:~t:p.t~n;; ·r:,o~~~~- ~ ,. Yn," a he f~' tiH kmd of {::;-:·.~~ ::::XL~~~ 
32. Do rou receive or have }'<HI applied for retirtmcnt pay, pension, or other compensation based up,_~ milicuy or .fctl?ral civ ilia.< 

~ :~ scrv;cr? . .. . .............. · ....... . .................................... . ........ , .. 4 . . . . . . . . . . J . ..••. •... 

lr.J!!!'.!..'.!..!!..!'.!!.!!._~~\-tVt-' tkrils in /!em .H. 
1--

H. Are you au oflrci.1l or employee of any State, territory, county, or municipalit)·? ........... : . . ..................... . . . 

lf"Yts," "gil't 1)/~ of powiotl or 1/iJIIlt of of!ict, <111d /oc.ttion, in lltm 34. Inrllll r u•l.•rt/;er tltcltd or .rj•j>ointtrl . 

.ik 
l' ' 

I) 

26. 

• 
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1----t-------------~ 
f•r pout10n) wle. Aruch al! sh~,-t~ · to this Stlt'"m<';~ !0p ofi'Jt:::_::.3·:._ ___________________________ _ 
If more spacr _is required , u>e full sheeu o( paper approximately the same size u this ·ra,r.;e. Write on EACH sheet your name, birth date, and exami~ntion 

' '' , ...• <: AH!i:N TIO~.l": ni!f\U ' TIL'HOi..l..1.J\~!l;'~G ~!- U\(H~M'i'f CA:H:fUl..LY . CtF"O~U:: 5I"£Nii\JO·· Ji;tS Sl'/\WMrtiT· ::- : · .· . •. ·· .• : .. _. .. , 

. · - . _:Is~. answer to_ cny_.fiiJ_estlon h! this .~ttJt.umont nt'Jii uo o_roun,_!s f_or not . f>rnpioylr•g you, or for ~lisml<.slng y 0 u-_oftor you bo9_ln . I 
·: :'(_- - . ·._~·.,'- ·- · --·,;cmd may ba pur.i~!wulo by fl n<1> o-r l!n;•rl~ni-Hn<:>?1f (U.5. -Co':i c , T!tl ~t ·l a-; Soc, 1 OCl). A !I ''''tem'ln•.; m'& subi oct tt> lnvc~flgn ·tio?i, · . 

·· .'-.Jdlng a chock of your fin~"'rpr l nh, p <jlic.~ r~cord•, o lld former o;npluyors. t\ll1ha lnlcrmt!:lo"l you givE~ will bo ' o:n!dQrutl In 
revlowlno y o ••r Statt'imcnt on<! Is ouhjn<t to invo;~I•J•- ·• inn, A f, ,f , ., ••-svi<.>r to !tc.ms 25 A or 0 C<>uH tlopr!Yf') you of yovr ·rlght to 

<".• •• 

-" • :.· 

en""""''' wlonn yoo '"""' <olhomoni 'Ogo ln nclciHion •·.~: p•::i '~'.•::"'"~ 
CH!"ilriC/\TiON SIGNAII 'U s-r;r;,~. <; ¥/1~~/ ==J 

I CERTIFY that all of the st•temonts made in this Statement '-"? jj/14 /f'" /,//!; '{{/ /) 
ar~ true, complete, and correct to the best of my knowl~dge - I - 1':/ {L '--"'--• / ---{/-£'-ir-- 7----- --

.__•_n_<l_b_d_••_f._•n_d_•_•_c -m-•d_e_'" gwdf•O<h. : i"Al' ~,{[;! ~~ I/!.. _'() _ 
_:. ___ DC_•_N..,OT WRITE IN THIS BLOCK-FOR USE Ol..,'=E;->t_-A_~_It __ N_l_N_G_O_P_F_I:::_E_O_N_L_¥' _________________ 1 

1-1-'=0._RTe_fe_r_~_o_rrn-'e_d_ic_a_l_a_rt_io_n _____ ~[J!;I«!O<>i. '"'"" Appm•od by 0 Dlupp<n«df ""'" )i 
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EQUAL EMPLOYMeNT OPPORTUNITY COMMISSION 

WASHINGTON, D.C. 20505 

Nr. Robert L. ~\Tar lick
Vice P::::-esiden-r. 

October 17, 1974 

Civic and Goverlli~ent Relations 
?urex Corporation 
5101 Clark Avenue 
~akewood, California 90712 

De.ar !-1r. Warl"ick: . 

Re: EEOC vs. Purex Corporation 
Case No. YSL 2-104 

I have in my possession a letter to you from John H. Pm·:ell, Jr .. , Chair:nan of this Commission, which says among other things, that he has taken the above styled matter fron the General Counsel Is office wi t.h a vie· .... to'I.·Tard returning it to Compliance \.,ith assistance of the District Directors offices where your companies are located. 

This is to advise, that it is not within the power of the Chairnan's office to transfer any matter from the General Counsel's office, absent of a mandate from the full Co~~ission. The authority given to the General .Counsel to proceed in such matters emanate from a vote by the Corrmission. This vote cannot under any · circu:nstances be modified, nullified~ or abrogated by the Chairman or anyone else. Therefore, the Chairman's letter to you of the 16th of September is of no effect on the above styled matter and any further dealings should be through the office of General Counsel. I am 

Colston A. Lewis 
. commissioner 

i 
j 
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EQW~L Ei'-IPLOYMC:NT OPPOKTUN!TY COMt.!ISSIOI'! 
WASHINGTO:'Il, D .C. 20505 

MEHORANDUM (
0-.~. . 

•A 
, . ..,· .. , . ..._·,x-

~
{2~":;:.;.'.1 § 
~s~ ... Q 

~ 
lry G~ .. 

<:> 
,.._ · 
""/ .,., tt. . 

j . 
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· .TO: 
~ 

FROM: 

RE: 

The Chairman 

William A. Carey 
General Counsel 

I ' 

! i ' - \.. ~ 

EEOC v. Pur ex corp. • 

.. IIICPL Y ltUEJt TOo 

DATE: 

.J\ / 
~ • l . . \. __ _ 

Civil Acti:}n No. 

September 30, 1974 

..,., 
I..J c 458 (2}-

This memorandum is my objection to what I consider unwarranted and unauthorized interfere~nce by you \:Ti th the Office of . General counsel's conduct of the litigation in the captioned P·urex Corporation case \vhich is presently pending in the United States District Court fo~ the Eastern District of Missouri. 

This interference seems plain from your letter 
of Septa~~er 16, · 1974, to Robert L. Warlick, a vice
presiden-t of the Purex Corporation. A copy of this letter is attach:d. This letter reflects that in the course of my o£fica'::: litigation efforts in this case .. Purex \vus told by yo~ -c:: :. -:. : 

{1) My Chicago Litigation · Center s ·taff 
'f: .,, was perhaps involved in a "regrettable 

misunderstanding." \vith Purex representa
tives. 

• 
(2) You had personally injected yourself 
into trial strategy in this case by in
s~ucting the Chicago Litigation c~nter 
to · meet with a Purex representative and 
then to provide you \·lith a "status report" 
•by Septe~~er 30, 1974 concerning· this ca~e 
·(even though such reports, as you knot.;, are 
routinely prepared in the regular course of 
business by this Office concezning all liti
gation matters). 

·-- ---~-···~-- .,..._ ~-~ 
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/'EOC! v. Purex Corp. -2-

I 
I . 
! . 

(3) You had earlier conducted a meeting 

in Washington \vith Purex concerning this 

litigation in the absence of any General 

.counsel representative. You also asserted 

that District Office staffs would be "cap

able and \vill.ing" to assist you in your 

- compliance efforts. -
At the heart of this memorandum is the fact that the 

Office of General Counsel and its staff (which of course 

·includes tha Chicago Litigation Center) T.rTere t.vholly una,..Tare 

of your intervention as set forth above until you wrote 

Purex with a carbon copy sent to the Chicago Litigation 

Center. You never informed. ~e, William Robinson or Ron 

James of these matters. As you know, Mr. Robinson is the 

Associate General counsel in charge of all OGC litigation 

matters and ;,!r. James is the OGC' s Regional Attorney t...;hose 

staff is pr~secuting this case. 

.I might fu~ther add that you seem to have failed 

to recognize: 

-1:~! : 

, 

~irst: That under Section 705 of ~itle VII 
----
~he co~duct of liti~a~ion is the p~ovi~~~ of 

~~a General Counsel. 

Second: That your personal intervention has 

at once lessened the opportunity for a success

ful resolution of this case: compromised the 

integrity of the Office of General counsel's 

litigation process by givi~g the appearance 

that special treatment may be obtained by per

sonal ex parte contact t.·Tith you; and provided 

the unfortunate opportunity for the staff of 

the General counsel to believe that hard fought 

efforts may be circumvented or rendered nugatory 

~y negotiations which neither my staff nor I are 

aware of; and 

. ..-.---... 
~.~ • .=o no;:_~ 
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EEOC v. Purex Corp. 
I . 

;; 

Third: That you have ?egun a pr~cedent 
which,. if not stopped in its tracks, pre
sents · ~ clear and present danger of under-

. mining public confidence in the impartial 
and even-handed Commission enforcement of 
Title VII. That is to say that if your 
personal inbervention were to be tolerated, 
every one of the some 425+ respondents 
against \vhom suit has been authorized could 
expect to receive the same personal attention 
pf the Chairman. Failure to give such per
sonal attention would involve the Chairman 
in personal selectivity which is al~vays the 
hallmark of special treatment and its commit
ment to public misunderstanding.· . . 

; 

-3-

On a final note, I believe it is appropriate to point 
out that I often receive requests from respondents for 
special or individualized treatment with respect to cases 

. filed agai~st them. Without exception, I have found it not 
only desirable but appropriate to inform the representatives 

·o! those .:..:e3pund2n.'L.::; ·t.:hat t.:~~::y should. dE;;2:1l \.;ith. ·.J· .. u: :::.·.=.;iv:J.c:..i 
:.; ~-~c ~ -~:-:- :=- _-; .: :-:- ~- ~ ::":'~-~ =1~.1 ~ : ~ c L s :---; ~~ .- -~ -: r~ s~)O '~ 3 ~ , .. , ~- -~ .= ~.. .. ::~ ·-~--- :;-:: ._ .:::._! ·.: · ~~ --
~ior. of Si..:..: ·:-~ -.::ases. It is ;:;1..1 :i.:on~.:> t Lel.ie.C til"t tll.:; .:air 
and impartial enforcement of Title VII mandates nothing less.* 

-..;._:-/· 

......:..:-!~ 

When I accepted from the President the appointment 
of General counsel, I understood my obligation to he to con
duct the commission's litigation to the best of ~y ability 

· in accordance with the highest ethics of the legal profession
Under no circumstances can I tolerate the personal intervention 
of anyone in a l~tigation matter pending in the Office of 
General counsel. 

Attachment 
cc: EEOC Commissioners 

*Of course, the General Counsel must always be available, and 
indeed responsible for the direction. control, and review of 
~~;~~ lit~nation n~tte~s. 
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Some items in this folder were not digitized because it contains copyrighted 
materials.  Please contact the Gerald R. Ford Presidential Library for access to 

these materials. 
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You might take a look into Powell's empire. You may be interested 

in the astronomical and wasteful cost of moving EEOC from a street 

to the Columbia Plaza building. The ridiculous cost includes around 

$20,000 for a private bathroom and $15,000 for a private kitchen in 

Chairman Powell's office. (I saw them yesterday - automatic dish 

washer, 3-plate electric stove, regular sink and metal cabinets). 

This whole move and cost authol'ized by Powell, probably well over 

one million dollars. 

These facts can be verified with Ms. Yvette Duggar - EEOC Director 

of the Office of Management. 

You can also ask the other Commissioners. 

You can also ask General Counsel Bill Carey. 

To top it all, the morale of EEOC personnel throughout is extremely 

low. 

Jack Anderson could really blow up this kind of information if he 

ever got a hold of it. 

Someone interested in the welfare 
of the Commission and The White Rouse 

" ~ 
l· 

r'· -··~/ ,_. 
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Jack Anderson 

Tortured Gre~k Hero Due ill ' U. :'S~~ \ ' . . . 
- ~ 

WASHINGTON - A Greek military counsel of the General Serv1ces Admin- us there was no relation. between' t hero", who fought beside American istration has spent thousands of dollars romance and her promotion to the · troops in Korea and later was tortured of the taxpayers' money on a whirlwind tional coordinator's job. Mrs. Riordan, unmercifully by the Greek dictator- romance with another man'~ wife. · now div?rce~, made the same point. ship, is. now seeking treatment in the . Both their friends and GSA spokesmep United States. The gJvernment Lochinvar is Harold · assert that both are competent in their "Ted" Trimmer, who flew with a beau- jobs and that they put in long, daylight tiful associate on romantic escapades hours for the government during their 
· He is Maj. Spyridon Moustaklis, now 48, who began his military career against the Nazis in World War II and then fought the Communists in the Greek civil war. 

and charged the expenses to the tax- trips. ' · · .', :; payers as official business. He was- · , ·· 

He bore arms against the Communists again in Korea where he won six U.S., ,Greek and Korean citations for his bravery. 

But when the Greek colonels took over the Athens government in 1967, Moustaklis was thrown into a military prison for his democratic views. He· was tortured in the presence of the hated head of the military police, Dimi· trios Ioannidis. 

THE MISTREATMENT, particularly beatings, left him paralyzed and speechless except for a few simple . words. He was shunted into an Athens hospital to vegetate. 

But friends got word of his plight to a prominent British specialist, Dr. Peter Schurr, who visited Moustaklis in Greece and found some hope. His spirit was strong, despite permanent damage to his system. 

then associate administrator, the .No. 3 man in the government's . vast house· keeping agency. 

So taken was Trimmer with a lovely young trainee, Joan Riordan, that he promoted her in 1971 to her present job as national coordinator of the GSA's information centers in 37 cities. 

NOT LONG thereafter, the y embarked upon trips to several of the 37 cities, including Atlanta, Boston, Chicago and New York City, where they bedded down in luxurious hotels. 

Their frequent official trips finally roused the suspicion of the lady's hus· band, Lee Riordan; who followed them to New York City. He drove all night and surprised them in .a double bed at the Statler-Hilton. · · 

Trimmer fled in wild disarray, leav· ing his T-shirt under the bed and his watch under the dresser. Riordan quickly photographed the evidence. 

WASHINGTON WHIRL: Bitter squabbling has erupted in the backrooms of the White House. There have been sharp differences, for example, between White House staff chief Don Rumsfeld and President Ford's closest aide and adviser, Bob Hartmann. ·: ' 

Grumbling has been heard inside the Vv'hite House against the President's chief counsel, Phil Buchen, over · his unwillingness to call the tough shots on legal matters. He faltered, for example, over the Justice Dept's failure to proauce good background reports on nominees for top jobs. The check on would
be fuel czar Andy Gibson , for one, failed to shake loose the skeletons in his closet. · \ l: ' 

.. 
. l i Fat government studies, including a heavy Pentagon report, are being pa·s· sed on to Ford in undigested form :instead of summaries. This makes it .almost impossible for the busy chief executive to get a handle on the At the suggestion of American doc· · documents. tors, a Greek exile leader, Elias Deme- : THEN HE SUED his wife for divorce ----~-----..... ' __ .• ·..,--~ · tracopoulos, lobbied to get the tortured and Trimmer for alienation of affechero into Walter Reed Army Medical tions. Confronted with the evidence, Center and even agreed to pay the cost Trimmer confessed in a sealed deposiof well over $130 a day. But the Penta- tion. He settled out of court for $6500. gon· turned down the application. 

Now, thanks to pressure. from Sen. Ted Kennedy, D-Masc;., and others, the Pentagon has reversed itself. Shortly, Moustaklis will journey to the United - States for evaluation at Walter Reed, _ with the new Greek government paying • all the expenses. 

TAX-PAID ROMANCE: The chief 

Riordan, meanwhile, raised a fuss with the GSA, which exiled Trimmer briefly to a telecommunications center. But he is now back in a top job as GSA's chief lawyer. - . 

Footnote: The records -show that Trimmer took no other trips, except with Mrs. Riordan, during their 1971-72 romance. Nevertheless, he insisted to 

The expletive-shouting head of .the Equal Employment Opportunity Commission, John Powell, evidently he· lieves some people are more equal than others. The other night, he refused fo sign out of his building after hours,: as is required by government regulations. The lordly Powell, a Nixon holdov~r and ex-GOP pol, screamed at the secu· rity guard, who held his ground in SI?ite of the bigwig's abuse. Powell final\y signed, but when we asked him about it, we, too, got a round of expletive deleteds. 
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. . . ~- ' ' ' . .~~-" ··: . ' . '• . .. ·, 'i ' ... .. ~"" .. 
Goodell Slated to 8e rAttornei_ Geri~~. . : 

: . •. ·:,!;::~.' ~~:;'"' . "''·~'::· .. ; .. :I{ '" 1 ~ • . . .. •'·· . • ·:~., ~;,q ~ __. ~~ ~- ... ·~ ~ .-:;1 
· By Jack Ander8on ·. ' came away from a meeting with up i38o/o; Parkay margerine an thorized interference" in a dell- . 

'· Mr. Ford a few weeks ago with Welch's grape jelly to go. on the cate discrimination ca•• · 
Charles Goodell, the former the understanding that he could ,muffins, up 106% and 41% against the Purex Corp. 

Republican senator who 'was keep it.. . ,· -~ ~ . •. jl"e&'Pectively; Pillsbury Hungry Instead offighting for employ-, 
ridden out of office by the Nixon At the- White House Sax be is Jayk pancakes, up 32o/~; Log ees"rights through normallegal 
administration because of his admired for his tough'stands on Cabin syrup for the pancakes, channels, charged Commission :~ 
anti-war views, has now been crime which have also won him. ·up 36%; M.J.B. instant coffee, up general counsel William Carey;: . 

11 tentatively chosen as the next popularity with the average 55'l'aor for Nestle's Choc Quick, Powell tried to_hel~ Purex get a :: 
·11 Attorney General by President American. But §iaxbe is outspo- up~34%; sugar for the coffee up settlement behmd tne scenes. · 
~ Folrndhi. 's 1970 Senate race I'n New ken ~ndh~ften istchaulght wddi~htihis 'u1S:p~2o/.7o;, ~mabl_ llkSCl_on csahrrteodndsedup~oeat In an unusual confidential let-~ fo_ot m IS mou . n a _I on, •. 70' ·. '. . •n• · ter, Carey said Powell had gone ~ York, Goodell was denounced h d ty La H s lb ' ~;;::. b v· Pr 'd A h IS _ephu dl' urencet f.S 1 bee;- . • Sack Iuch _:Bread, ~P 49o/o; behind his back to get Commis- ... ~ Y Ice esl ent gnew as t e man IS an mg mos o ax s Sk' t b tt r u 25o/. . sion staff lawyers to sit down • 

"Christine Jorgensen" :· of the day-to-day duties already. Mr. CltPPY PC~abnu tt e 'h.P o, with a Purex representative 
Republican party. An able co':'!- Ford, therefore, has · decided 68~veor u ~0 a 0 ~g!fsGiu~ Carey also charged that Poweli. · : 
servative in the House, Goodell that Sax be eventually must go. t0d; ;ehobcogo es,

1
u
6
P, tho; aap had advised Purex that prob- -had mellowed into a liberal- - . . san w1c a s, up 7o; en - . 

- ' kiJ cost 27% more and the Zec !ems m the case were only due ., · moderate in the Senate. . . FOOD PRICE WATCH-The b ~ 1 h b 31o/. · to a ·,"regrettable · misunder- . 
Largely as a resu_It of t!te Ag- government . report that food r~wn uc ag. o more. . standing" by Carey's staff. . . .. , 

new attacks and Wlthdra\Val Of prices have gone up only 14 per f · . ' · ·. - · .. · · . -" ' . 
President Nixon's firm support, cent will be challenged by Rep. T Mexican Economy Dmner-:- · When Carey, a veteran t;ial at- . _ 
Goodell was trounced -by Sen. Wayne Owens (D-Utah) who has W.:>ods Cros_s tol?atoes, up 52o/o, torney,learned of Powells med- _ 
James Buckley a Conservative d t d h' ' h · golden gram pmto beans, up dling he fired off the letter In · , con uc e IS own researc m 198o/.. M' t · 48o/.. Lit · ' · · · -Party candidate. But House mi- the supermarkets. , o,. 1 mu e nc~, up 0

• ~ It,_ he said-_Powel_I had "comp:o-
nority leader Jerry Ford's en- . . . . tle ·o Pancho tortillas, up F%, m1sed the mtegr1ty of the Office 
dorsements never waned and The price mdex 15 compd~d Jcp-o dessert, up 50%; popcorn of General Counsel" by making 
thetwomenremainedfriends. ~Y the ~ureau_of Labor Stah~- while watching TV, a 6.6% in- it appear a company could get',. 

• 1• • tics wh1ch clau~s that. Amen- crease. "special treatment" by going to · 
When Mr. ~ord became Presi- cans are spendmg 14 p~rcent pwens believes the govern- Powell. 

dent and decided to extend am- more for food than they did last ment statisticians have been go- _ 
1 

'd th · 
nesty to deserters and' draft year. ing into the wrong supermar- The . end re,u t. sal e 
evaders he picked . Goodell to "It h rt · ·th " 14 ke'ts · scorchmg letter, was that Pow-• . . . u, s more an per · l , · · ell had hurt the case against Pu- · 
handle the ticklish chore. To. cent," Owen~ told us. Therefore, Footnote: Another explana- rex and taken a first step in de- . 
date Go~dell has kept t~e pro- he sent his investigator into a tion he sug<'ests is that the BLS stroying "public confidence" in · gram fa1r, low-keyed and free 1 d' t t · , .' . o • -from all but routine friction. SarlgteL klscoC';ltyn Tgrhoc~ry st?gretm str~lshcs a~e based O';! old 1961 the Commission's fight against 

. . . . • a a e I · e mves I a or eatmg habits. He beheves peo- racial sexual and other dis-
The JO? Will be all b'!t com- compared ~helf prices on Sept. plb eat less meat today than crimi~ation. · . 
p!eted m a few months. :J . 16, 1974,. w1th t_hose on June 8,, tr·<ey did in 1961. But meat prices ., . , ... . .. 

In the las~ few ~ays, the Presi- 1973. - ,. which are 9_6% lower than last Po;; ~ll, m a tal;c Wltn us, sa1d 
da':lt and h1s advisers h~ve ten- Choosing ., basic foods, -· he ydar's prices have brought down the ep1sode was _caused by_ lack 
tatiVely settled on Goodell as showed it is costing Owens' Salt trte official index. of staff coope~at10n and failure 
the man ~o . replace- Attor_ney Lake City constituents far mor f_ Ca~ey to s1t down ~n~ talk 
General Wilham B. Sax be If a than 14 percent for their three ;08 RUCKUS-The chief law- w1th him before the affair ·esc a-
graceful way can be found to get meals. Here are his findings: y r for the Equal Employment latedY Powell defended his 
Sax be to step down. ·;~1 . o port unity Commission has ac- staunch record on employment 

Saxbe dearly loves the job, • Breakfast-Instant Tang, u qsed his chairman, John Pow- rights. " 
however! and has told us he 33%; Wonder English Muffin . e.J, of "unwarranted and unau- · "l 1974. United Feature Syndicate 
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EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 
WASHINGTON, D.C. 20506 

MEMORANDUM 

IN ROO\. 'i REJrEft. TO: 

TO: The Chairman DATE: September 30, 1974 

-.• 

~~ 

FROM: -William A. Carey 
General Coun·sel 

LU ~C 
RE:, EEOC v. Purex Corp., Civil Action No. 73 c 458(2) • 

• 
This memorandum.is my objection to what I consider 

unwarranted and unauthorized interference by you with 
the Office of_.General. Counsel's conduct of the litigation 
in the captioned Purex Corporation case which is present+y 
pending in the United States District Court for the Eastern 
Di9trict of Missouri. 

This interference seems plain from your letter 
of September 16, 1974, to Robert L. Warlick, a vice
president of the Purex Corporation. A copy of this l~tter 
is attached. This letter reflects that in the course of 
my office's litigation efforts in this case, Purex was told 
by you that: 

:! .' 
(1) My Chicago Litigation_ Center staff 

was perhaps involved in a "regrettable 
misunderstanding" '1ith Purex -representa
tives. 

(2) You had personally injected yourself 
into trial strat_egy i~ this case by in
structing the Chicag0 Litigation Center 
to meet with a Purex representative and 
then to provide you with a "status report" 
by September 30, 1974 concerning this case· 
(even though such reports, as you know, are 
routinely p~epared in the regular course of 
business by this Office concerning all liti
gation matters). 

/.
-. \.\• 
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EEOC v. Purex Corp. .,;,.2-

(3) You had earlier conducted a ~eeting in Washington with Purex concerning this litigation in the absence of any General Counsel repre~entative. You also asserted that District Office staffs tllould be "capable and willing" to .assist you ;in your 
compliance efforts • ..,. 

·. At the heart of this memorandum is the fact that £he Office of General _counse~ and its staff (which of course includes the Chicago Litigation Center) were wholly unaware .of your intervention as s~t forth above until you wrote Purex with a carbon copy sent to the Chicago Litigation Center. ·You never informed me, William Robinson or Ron Jam~s of these matters. As you know, ~tr. Robinson is the Associate General Coun·sel in charge of all OGC litigation matters and Mr. James is the OGC's Regional Attorney whose staff is prosecuting this case •. 

I migh~ further add that you seem to have failed to recognize: 

:t: 

First: That under Section _705 of Title VII the conduct of litigation is the province of the General Counsel. 

Second: That your personal intervention has at once lessened th~ opportunity for a successful resolut.ion of this case; compromised the integrity of the Office of General counsel's litigation process by. giving the appearance that special treatment may be obtained by personal ~ parte contact with you; and provided the unfortunate opportunity for the staff of the General counsel to believe that- hard fought efforts may be circumvented or rendered nugatory by negotiations which neither my staff nor ~ are 
I aware of; and 

··~b I 
•. ~ I 
g·· 
~ ~) I 't-o/ 

·····-·-· 
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EEOC v. Purex Corp • 

Third: That you have begun a precedent 
which, if not stopped in its tracks, pre
sents a clear and present danger of under- · 
mining public confidence in the impartial 
and even-handed commission enforcement of 
Title VII. That . is to ·say that if your . .,,,, 

·personal intervention were to be tolerated, 
every one of the some .425+ respondents 
against whom suit has ~een authorized could 
expect to rece~ve the same personal attention 
of the Chairman. Failure to give such per-

. sonal attention:· would involve · the Chairman 
in personal selectivity which is always the 

. hallmark of special treatment and its commit
ment to public misunderstanding. 

-3-

On a final note, I believe it is appropriate to point 
out· that I often receive requests from respondents for 
special or .i.ndividualized treatment with respect to cases 
f~led against them. Without exception, I have found it_ not 
only desirable but appropriate tp inform the representatives 
of those respondents that they should deal with our regional 
attorneys or headquarters staff responsible for.the prosecu
tion of suet cases. It - is my honest belief that the fair 
and impartial enfo~cement of Title VII mandates nothing less.* 

.When I accepted .from the President the appointment 
of General Counsel, I understood my obligation to be to con
duct the commission's litigation to the best of my ability 
in accordance with the highest ethics of the legal profession. 
Under no circumstances can ·I tolerate the personal intervention 
of anyone in a litigation matter p~pding in the Office of 
General counsel. 

Attachment 
cc: EEOC Commissioners .- @· . I • 

a: .... 

-'1-· r '.r 
Q 
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*Of course, the General Counsel must always be available, and 
indeed responsible for the direction, control, and review of 

I 
I 
I i. 
i 
I 
I 

major· litigation matters. 
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NOV8ElDC::" 14, ·1974 

1'·1 E 1· ~ 0 l-~ 'A N D U t·![ 

TO: 

FROH: 

John H. Powell, Jro 
Ci1airman 

William A. carey 
General Couns el 

l 
! /~-:~-1 ~ .- f /: 
(! ( ·. l -·- ~ 

""' "'-., 

/ 
/ 

I am in possession of irrefutable evidence (including 
times, places ~ and pers6ns prccent) that you h~ve been 
telling government officials and others that I have a 

. d . } . ' L.. ' ' scr1ous r1n:~ng proDLem. 

It seems to me that little purpose would be served 
by engagicg in discourse on such an issue since you have 
so clearly drat~n non-negct1:-1ble lines. It is enough to say 
that I do not believe ·i:ha·:.: govermr•~nt erctploym~nt either 
diminishes m.y r:Lghts or enla:t:sF~S yours. 

/· / 
;/ c.-.-0: 

?. 

Accordingly, it is my intention upon the next such 
occasion to obtain private legal counsel to assert my rights 
to the full extent. 

Wl\C :mhb 
11-14-74 

" 
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EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 

WASHINGTON, D.C. 20506 

November 29, 1974 
<) -~ 'c,....._.,,.v eo~ 

1-IEHORA....""'DUN 

TO: 

FROM: 

John H. Powell, Jr. 
Chainnan 

William A. Carey ~.U t\ (_ 
General Counsel 

RE: Signature Authority - Lawyers• Committee Contract 

I understand that on November 27 you instructed ·a 
member of my staff to sign my signature to a memorandum 
involving the very delicate subject of the funding of 
the La~vyers• Corrrrnittee. Quite properly this staff member 
refused to do so. Apparently, you believe that there is 
no limit to your authority, a belief that I suggest you 
re-exa~ine. Your instructions to sign my name to a 
document involving a very delicate matter to _me is unpre
cedented. 

When that approach failed you ordered my staff 
member to give you her personal advi ce on this matter. 
~mile I agree with her personal advice cont?.ined in (• fORb 
her memorandum to you of November 27, it remains just <:) <-;, 

. ~ ~ that: personal advice. . ~ : 
~? 

This office issues legal opinions and advice thru " 
its staff and General Counsel as a unitary body. : WhiLe I 
do not doubt your statutory authority to order a member 
of my staff to give personal advice that seems to me to be 
a procedure that can only fragment an office. 

~ .-
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I can anticipate that your response will be, among others, that I was not available for advice. I was. Between 1:00 and 2:15 p.m., I was keeping a luncheon date of long standing. However, my secretarial staff knew where I could be reached during that period and with the exception of that period I was in the office the entire day until after 6:00 p.m. 

cc: Commissioners 

-2-
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EQUAL Elv~?LOYtv::::NT OPPO?.TUN!TY CO:v!MiSSlOl\i 

WASHINGTON, D.C. 2.0506 

November 19, 1974 

MEMORANDUM FOR: 

RE: 

John H. Powell, Jr. 
Chairman 

:Oiscrepancie3 ::.n Overtime Claimed 
by Charles Crawford 

In reviewing the complete record o f the above styled 
matter, as presented to ille, it is apparent tha~ a 
concerted effort has been made to seize thE opportunity 
to take a simple violation of Cowmission Ru~es ~r.a 

Regulations by an employee, and attempt to uti~ize an 
employee's misconduct in an effort to demean, insult 
and impugn the character of a fellow Coill.t~issioner. 

The fact that this matter is st:ill viable, :::ven in 
light of the overwhelming evidence indicat .:. ~·- :-:i the 
employee's misconduct, is evidence ~.vhich inC.icate.s 
to me you have no respect for the fellow me~bers of 
the Commission or for the position \vhich you hold. In 
addition, the attached memorandun from the General 
Counsel demonstrates that you a.:e no stranger to 
character assassination. I fin~ your conduct in this 
regard to be of a v ery questionable nature. 

Attachment 

cc: All Commissioners 
General Counsel 

) 
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MEMORANDUM FOR : 

FROM: 

• 

THE WHITE HOUSE 

WASHINGTON 

December 2, 1974 

P5;RL BUCHEN 

yPHIL AREEDA 

DICK CHENEY;v 

I was called tonight, Monday, December 2nd, by a man named Don 

Zimmerman. 

He is the Majority Counsel on the Labor Committee on the Hill. 

He indicated to me that he was visited recently by members of the 

Equal Employment Opportunity Commission who were very critical 

of Chairman Powell. 

He said they alleged there were contract irregularities at EEOC, 

as well as over-spending. In other words, Powell had permitted 

the Commission to spend more than had actually been appropriated, 

which obviously violated federal statures . 

In addition, Powell has supposedly refused and told the staff to refuse 

to permit other Commissioners to look at the books, and there are 

allegations that Powell himself has personal irregularities in his 

travel and expense accounts. 

Supposedly, Paul O'Neill has some general knowledge of the problems 

in EEOC, but Zimmerman wanted to call me to make certain the White 

House is aware of this. Specifically, he'd like to have someone sit 

down with these Commissioners. 

I think we should move immediately to look into this entire matter. 

We cannot let any time pass over it, because we've now been put on 

notice by the Majority Counsel of the relevant Congressional Committee. 

Would you please contact Paul O'Neill immediately. See what additional 

information you can get, and move as quickly as possible to make certain 

that we take whatever action is appropriate. 



I (c..o 15/ r) 

'~/3 

MEMORANDUM FOR: 

FROM: 

• 

THE WHITE HOUSE 

WASHINGTON 

December 2, 1974 

~LBUCHEN 
PHIL AREEDA 

DICK CHENEYP 

I was called tonight, Monday, December 2nd, by a man named Don 

Zimmerman. 

He is the Majority Counsel on the Labor Committee on the Hill. 

He indicated to me that he was visited recently by members of the 

Equal Employment Opportunity Commission who were very critical 

of Chairman Powell. 

He said they alleged there were contract irregularities at EEOC, 

as well as over-spending. In other words, Powell had permitted 

the Commission to spend more than had actually been appropriated, 

which obviously violated federal statures. 

In addition, Powell has supposedly refused and told the staff to refuse 

to permit other Commissioners to look at the books, and there are 

allegations that Powell himself has personal irregularities in his 

travel and expense accounts. 

Supposedly, Paul O'Neill has some general knowledge of the problems 

in EEOC, but Zimmerman wanted to call me to make certain the White 

House is aware of this. Specifically, he 1 d like to have someone sit 

down with these Commissioners. 

I think we should move immediately to look into this entire matter. 

We cannot let any time pass over it, because we've now been put on 

notice by the Majority Counsel of the relevant Congressional Committee. 

Would you please contact Paul O'Neill immediately. See what additional 

information you can get, and move as quickly as possible to make certain 

that we take whatever action is appropriate. 
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Tuesday 12/3/74 

1:00 We have scheduled the meeting on EEOC for 5 o'clock 
this afternoon (Tuesday 12/3). 

The following people will be attending: 

Larry Silberman 
Paul O'Neill (available between 5 and 5:30) 
Dick Cheney 

MEETING 
12/3/74 
5:00 p.m. 

William Walker (has a 4 o'clock with two Senators but hopes to 
get back by 5 o 1 clock) 

Stan Scott 

The meeting will be held in the Situation Room Conference Room. 

cc: Mr. Areeda 
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DRAFT for Phillip Areeda 

RE: Chairman, Equal Employment Opportunity Commission 

This memorandum is for the purpose of informing you of certain 

alleged misconduct on the part of John Powell, Chairman of the Equal 

Employment Opportunity Commission. Powell was appointed in 

January 1974 for a term of five (5) y ears. 

The allegations, generally characterized by the labels of mismanagement, 

unlawful conduct and obvious improprieties, have been made by the 

Commissioners of the EEOC and its General Counsel. The majority 

counsel of the House Education and Labor Committee is aware of the 

charges. 

In particular: 

(1) The Chairman met with an officer of a corporation, that was 

then a d efendant in a case brought by the Commission's Counsel, 

without informing the counsel's office. At this meeting he agreed 

to take the case from the counsel's office and handle it in a 

different manner. 

(2) During his tenure, the Chairman has issued several 

million dollars in contracts without th e approval of any other 

member of the Commission. As an example, a contract for 

$125, 000 was issued to produce a contract management manual. 

The same manual could have been produce d 

$10,000. 

/ 
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(3) The Chairman unilaterally decided to mov'e the Commission's 

headquarters at a cost of $1, 000, 000. Of this amount $23, 000 was the 

cost of the physical move, while $23,000 was to install a kitchen 

and bath in the Chairman's office and $187,000 was for a 

11 space study. 11 

(4) The members of the Commission have directed that an audit 

be held of the Financial Management Division. The Chairman has 

refused to supply copies of interim reports of this audit and has 

threatened to discharge the chief of the audit staff if he provides 

copies to the Commissioners. It is alleged that the Chairman has 

arbitrarily fired personnel and harassed others by phone calls at 

home and public abuse. Morale is very low and experienced staff 

members are resigning their positions. 
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DRAFT 12/4/74 

e-f!JG 
John Powell, Chairman of the Equal Employment Opportunity 

Commission, was appointed in January, 1974 for a statutory term of 
five years. You may designate someone else as Chairman at any time. 
You can also remove a member for cause. Whether a member may 

be removed at your pleasure is being researched. 

Various allegations of impropriety have been made against 

Powell by the other Commissioners and by the Commission 1 s General 
Counsel. {The Majority Counsel of the House Education and Labor 

Committee is aware of the charges.) The allegations include the 

follo ·wing; personal irregularities in his travel and expense accounts; 
meetings with defendants in cases brought by the Commission without 
the approval or participation of the Commission's members or 

litigating officers; contracting on behalf of the Commission without 

competitive bidding and without the approval of other Commission 

members; moving the Commission's headquarters at a cost of $1 million 
without the approval of the Commission; "wasteful" expenditures; 

expenditures in excess of appropriated funds in violation of the 

Anti-Deficiency Act; refusal to supply Commission members with 

audits ordered by the Commission of the Financial Management 

Division; harassment and arbitrary discharge of Commission personnel; 
public abuse of other Commissioners and of the staff; and comprehensive 
mismanagement. 
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