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rrhe economy ls gu rrc,r:inr; from an almo:;t unpreccduntecl rate 
or in latiou . UH1e:Js ~01110tlLi o i::; dm1e about, iL l1nrnediat-ely , 
•he outlook for the remainder of this year and much of next 
. 01u· 1 :~ f r very lit t 1 e :improvement . It :i r: c.~sy to trace 
thP ~ .urcc s ::>f our inflationary problem; :i.t is much mor·e 
~fficu,t ~o find a method of reducing inflation to acceptable 

levr 

rrhc cur J.·c;··t cconom:1 c poJ.:i cj c-~s of the Ji'eclc:r;:i 1 Government: are 
~ imed at reducing the rate of inflation without causing a 
~erious disruption to the productive processes of the economy . 
m~e P~ sident believes that the Administration m~st take the 

ead in this effort by showine; fiscal restraint to convince 
laboL· and management they should make sacrifices . 

'J.he " get is presently above $305 billion and almost every 
day pressures are g-neratcd for new measures which would tend 
to i~crease spcndin . The President wants to reverse this 
nrust and reduce the FY 75 budget to under $300 billion to 

continue to push downward on prices . To meet this goal , it 
~ill oe n cessary t take many steps . The pay raise deferral 
and the reduction in Federal civilian positions announced in 
~he e ident ' s mes age to the Congress on August 31 is one 
step . Othe actions and proposals will follow . 

Federal e-p oyees h ve received annual pay increases since 
~970 which amount in the ag~reeate to 30.4% . The cost of 
these inc ~ases is reflected in the $45 billion spent each 
yea~ by th eder 1 Government in wages and salaries . This 
figure does not in:Lude the cost of Postal employees ' salaries . 
tn addition, the Federal Government pays about $9 billion for 
fring benefits . Payroll costs comprise more than 18% of the 
F~ 75 budget . The pay deferral and employment dccreas wlll 
redu c the budget by about $1 billion . Approximately $700 
mlllion of the savings is becaus of the pay deferral. This 
s avingR will have i signifjcant impact on our staying within 

$300 billion bucJg< t . 

·~1 ..... ~ rn: quest:ioJJ "' i 11 !) -· asked atinut c;ach and cve1·y Btop talwn 
t :.i cu'· I•ederal sp('nding . \:Jhy here'! rrhe an.;wer to that ques-
ion is really the ')asi of our anli- inflationary policy . 
~v~~yho1y, includln~ Federal employees, must give a little or 
·he (';.Jal of rcduc ing thv ;·ate of l nflatlon will not be met . 
·'c cannot fcrer;o any opp o1·t unity to make cut::; . rrhh; ha:3 two 
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nb;jr·c~ivie:: l•'ir" , we Hlmp:ly vii 11 110L rnc~e1· th(! (';0<1:1 v1:ithout., 
11ak:inr; cu in po::;s1ble pl;u·•' . Second, and p~rll<1 p.· even 
1nore impor ~antly , he fight against inflation can only succeed 
if every person in society makes some sacrifice and becomes 
avmrc of the cff'or s he:i.ng mac1G to f:l.r;ht inflation. It is 
10!, po slbl fo v :: :r·ybc1cly to "w;:tlH: up" foe· l;he lo::;, .. er, in 
real :income they 11 tY have ::;uffered because of poor harvests 
and restricted oil supplies . But there is now an inflationary 
psycholoey in which every one is trying to recoup his losses . 

i)efcrrinr; the increase in F'edcral pay w:ill be one step toward 
the President ' s goal of reducing spending below $300 billion . 

t will algo be one further pol:lcy action to convince every­
body not to try to· recoup the losses of last year which are 
arrecoverable. Thereby, we may help eliminate the inflationary 
psychology which grips the economy . 

Note 

As the above indicates, the action taken by the President to 
defer the Federal pay increase was based on economic consid-
rations. For this reason , and to avoid damaging Federal 

labor-management relationships , we urge that speakers avoid 
attacking Federal employees as a justification for the deferral . 
Similarly, the emotioh- arousing question of whether Federal 
employees need or merit a pay raise to achieve comparability 
with their counterparts in private industry can be by-passed . 
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Mr. President, lately we have heard a greatdeal of celebration over the 

newly restored perogatives of Congress. We are basking in the sunshine 

of new self-respect and public esteem as a result of the careful and proper 

handling of the watergate investigation and impeachment inquiry. The ebb 

and flow of power between the branches is now flowing, we are told, toward 

the Legislative, and the prospects are for a restoration of equality 

between the Branches. 

While there are healthy indications this reniassance is indeed occurring 

and while we have a President who will make a genuine effort to help, 

Congress will never achieve the role it should play if we refuse to 

realistically tackle some of the unpleasant problems that face us right 

now. 

Obviously inflation is public enemy number one. It is eating out the 

confidence of our people in their institutions and incidentally, in their 

elec~ed representatives. As it has accelerated over the last few years 

Americans have seen the fruit of their thrift first diminished and now 

beginning to be wiped out. Double diget inflation is making it impossible 

for most lower and middle class Americans to keep pace, let alone 

improve their standard of living. 

The automatic response in the past has been to look to the Executive 

for some flashy new program to handle our problems. In the "bad old 

days" Congress earned its reputation as the least of the branches by its 
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tendency to "solve" these problems with a flurry of bills which all 

began "The President may .•.• " 

Today we are standing a little more erect for the moment but we are con­

fronted with a serious test of our will and integrity. The President 

tells us he must take every opportunity he can find to combat inflation 

and he is asking for our concurrence in a painful and unpopular pay post­

ponement. It is clear that this is only the first of a series of 

unpleasant decisions that will have to be made if we are to seriously 

stanch the hemorrhage of inflation. 

It's a tough call. On the one hand, the Federal workers deserve their 

raise. They are well organized, and this is an election year. On the 

other hand if we fail to take a stand now it will be impossible to draw 

the line later when other equally deserving, well organized special 

interests come forward for "their" slice of the pie. 

It seems to me that if we turn the President down on this request we 

have an obligation to come forward with our own legislative program 

to replace his initiative. If we defeat this deferral and offer no 

plan in its sted it seems to me we will be telling the American people 

that we are going to let the burden of fighting inflation fall solely 

on the lower income, non union, non vocal parts of society who aren't 

able to buttonhole us outside this chamber. Do we only represent well 

----------<--~ --
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organized special interests? Aren't we all in this together? 

Mr. President lately we have heard many members of this body proclaim 

their willingness to return right after the election for a special 

session on the economy. I think this_ is an admirable sacrifice. But 

when I hear that the only purpose of that exercise will be to sit here 

and wait for the Executive Branch to send us legislation conferring 

more power on the Executive Branch I wonder why we should bother 

assembling at all. If all we intend to do is defer to the President's 

judgment on how to combat inflation how can we in good conscience reject 

the recommendation he has sent us today? 

I firmly believe that the proper place to resolve the legitimate conflicts 

between various segments of society is Congress. The people have elected 

us to face up to these things. But they are not goinf to let us play 

spoilers - refusing to cooperate with the President but still unwilling 

to resolve the issue ourselves. We can't have it both ways any longer. 

on the other hand we can cooperate with the President and join his ideas 

with our own in a mutual effort to stop this terrible debilitating 

inflation. If we work together we can fashion a program that will spread 

the cost we are going to have to pay much more fairly than either the 

President or Congress can do alone. Eventually I hope we will be able 

to see that there is really no other way out. 



Mr. President; the Senate today is facing the first of a series of unpleasant 

decisions we will meet as we begin to get serious about combatting inflation 

in this Country. The actions we have taken so far have not been especially 

painful. No one really objects when we decry inflation in general terms 

or when we establish arinnocous commission to monitor wages and prices. 

Its when we begin to get specific and deal with proposals that may have 

some direct impact on peoples spending abiltty that the going gets rough. 

But there won't be any more easy choices. We cannot go on being our own 

Santa Claus forever. Today we are going to have to choose between facing 

up to our responsibilities and beginning to pay the price it will take to 

beat inflation or temporizing a little longer while paying the same price 

and much more through continued erosion of our real income. 

None of the steps we are going to have to take will be painless and deferring 

this well earned Federal pay raise for three months certainly is not. 

Federal employees work hard and the public is well served by their efforts. 

Their pay is short of full comparability at present and they deserve to 

have it brought into line with private industry. 

But Federal employees and their families are also consumers and their 

real income, along with everyone elses is eroding faster than any com­

parabiility increases can ever compensate for. We are beginning to realize 

the oreadth of the fear and concern in this country over what inflation 
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is doing to our ability to live decently. Polls taken outside Washington 

have been telling us for months that the number one issue is not the abuse 

of Presidential Power but inflation. 

Great as this unease is at present I think its going to get a lot worse 

as people begin to realize the true impact of double-digit inflation on 

their lives. If more of the public really understood that their savings 

accounts were not earning them money in real terms but only slowing their 

rate of impoverishment we would be hearing a roar from home for action$ 

that will make tough cutbacks like this one look puny. 

I think that ~ day is coming one way or another, but we can prepare for 

it if we begin acting forthrightly today. The President is asking us not 

to derail his first concrete proposal to combat inflation. He is asking 

Federal employees to accept 5.5% less pay for just three months as an 

investment toward more stable purchasing power for all Americans. 

He is asking us in Congress to go along with him as a signal to the rest 

of the economy that we are finally ready to put our house in order even 

at the expense of our own salary increases. It is this signal, more 

than anything else that is urgently needed today. 

Mr. President this deferral is not a high price to pay when we consider 

the kinds of actions we are going to have to take in the future if we 

don't bring our surging inflation under control. Deferrals of raises 
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for Federal employees are nothing compared to the massive reductions in 

force and wholesale termin~tion of programs that we may have to consider 

later if we cannot find the courage to act today. 



i ahl nere today to speak in support of the President's pay def­

erral plan. The Federal Government pays its employees, axclud­

ing the Postal Service, about $45 billion each year in direct 

wages and salaries. In addition, it pays some $9 billion for 

fringe benefits. These are massive amounts. They reflect not 

only a sizeable workforce but, more importantly, the annual pay 

increases which Federal employees have been receiving. 

What the President has proposed--a 90-day deferral of yet 

another increase--will save the taxpayer about $700 million. 

This savings will have a significant impact in achieving the 

goal of a $300 billion budget in 1975. This goal of budget 

restraint is one of several policies which have been 

identified as a means to control inflation. 

It could be argued that the savings are small compared with 

expenditures in the billions. If this step is viewed by it­

self, this is true. However, this action is one of many steps 

which we will have to decide upon if we are serious in our 

commitment to work with the President in holding down Federal 

spending. 

It could be argued that the deferral is unfair to Federal 

employees.Considered by itself, this appears to be true. 

However, Federal pay should be viewed in the context of a 

broader time frame. By means of pay legislation debated and 

passed in this body since 1962, the serious lag in Federal pay 

behind salary levels in private industry has been closed. This 



catch up in comparability is well-deserved and is sound policy. 

Over the past decade Federal employees have received annual 

increases of 4,5, and 6 percent which were comparable to 

2 

salary increases found in private industry. Until last year 

these increases were well ahead of the rise in cost of living. 

This year Federal employees will lose ground. Unfortunately, so 

will many in all sectors of the economy. 

The President does support the comparability principle. He 

has stated he will carefully consider the views of his 

government and independent pay experts in arriving at an 

appropriate comparability adjustment. His decision to ask for 

a deferral does not compromise that position. Can anyone 

here today deny that we are faced with adverse economic 

conditions this year which seriously affect the general welfare? 

This is the context in which he has made his decision to seek 

deferral. This is the context within which he asks for our support. 

I believe that we should give this support by not overturning 

the alternative plan. 
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:•oc..., y we; fncc a rr. .·:Give rlwll( nge. l\ challenge confronting 

not only l rican.· but tho.sc tlirou9hout the wo:rld. I am 

bpeakin of the challenge to control inflation. While very 

f<~ profi t from inf la ti on, c:tlmost all <"-ire its victims . Un-

Eortunate.y , while unanimot;.s agreement can be easi ly obtained 

ti1.i t sornc thl. ng must be done, v.1e are all well m-rnrc that the 

r~r1J'- of nflation fightm:s tend to thin when ·measures for 

~he total good begin to adversely affect the fighters them-

LE'L s. ',li l re is no doubt, however, tlwt if \·1e arc to halt 

tl1~ Fpir ~ we mus t begin at some point. Some personal sacri-

f ice.' wil l a lso b i1ecossaxy. 

'l'he Fede1·,41 G0verm11 •nt, which will !.:;pend in the 11cighborhood 

of $3 00 b·llion in the next fiscal yeur , has both a duty and 

:-n obligc:..t i pn to 'he l\merican people to not only prudently· 

sp .d eac1 ·.nd eve:ry on of these dollm: .'.} , but also to use or 

no. use this enormous spendi ng power in such a wny as to help 

sJow down · fl.:tti< It was with this in mind that the Prcsi-

de1 ... exercised hi ~ legal option to defer the pay raise be-

C C' Use of economic <'<.mdi ti ons aff ectin9 the general welfare . 

Cc:rtainlj , th0 J.1 1 ' ~ id. nt. did no t wi~:;h t n delay :m :i llCH:!tiSl' 

becaul?e it. v;as unrh t • r: ,e;d nor diu he feel that the: action per 

SC' WJ.11 LL infL-. . j c.~1. It wus clone, w cc.llcu.gues , to 

J \ .i 11 lh~: J .. ·1·01 •f ~,<., <·)f r0 .·~,tor1' 11~·r t '11 1 lit· a)' 11 Of OU b ..... 'c ,, c .. l r economy y 

prtt.' r:q :. • ::m.i·J, Oj restr<.dnt t or the rest o f our soci'ct ;y . 
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It is the Pre~; i ,,, nt ' s wish thut thi~; example of rcsl:raint 

be followed not solely with respect to wages. A cascading 

effect is anti~ipated in other scqmcnts of the e.conorny. 

Thus, adoption of similar restraints by management and 

labor could result in more stable prices , wages, profits, 

and int0rest rat1 s. 

In addition to his calling upon business and labor to 

exercise restraint, the President requests that individual 

citizen~ also cooperate . They are asked to endure some 

self-sacrifices and to diminish their expectations for the 

attainrn· nt of mnNtlistic economic goals . 

While the pay rnif;e def t~rral may represent only a " fire 

fight" in the wa:r on inflation , it is through continued 

success in skirrr.ishcs t}1.n t. wars are won. I, therefore , 

fu ly s n pport the President 's decision and strongly urge 

that you not vote to override it. By backing the President 's 

policy of rcstrnint in this perilous economic period , you 

will testify your willingness to help him so~ve the most 

critical problem confronting our nation today . 



Mr. President, I am speaking in support of President Ford's 

alternative plan to defer the comparability pay raise for 

Federal employees from October 1974 to January 1975. In this 

time of spiraling inflation which is threatening the very fiber 

of our society, definitive action is called for. 

President Ford has pledged himself to such action and it is 

our responsibility as Members of Congress to give him the 

support he needs. This is not a time for partisan politics. 

All Americans, Democrats and Republicans alike, suffer when 

the buying power of the dollar is reduced. We must take 

action, and take it now before the situation becomes too grave. 

Many solutions are proposed, and many will be needed to solve 

the problem. They will cover the broad spectrum of monetary 

and fiscal remedies. One crucial aspect of this fight against 

inflation is a non-inflationary budget. Reducing the budget 

will require both the executive branch and the Congress to 

reduce expenditures as much as possible as quickly as possible. 

In proposing a deferral of the Federal pay raise, Mr. Ford 

has estimated that $700 million will be saved from the Federal 

Budget. Coupled with a reduction of 40,000 Federal civilian 

positions, primarily by attrition from the ceilings planned 

for the current fiscal year, the tot~l dollar savings will 

reduce the 1975 budget by about $1 billion. This $1 billion 

sum will have a significant impact upon our staying within a 



$300 billion non-inflationary national budget. 

It is important for us to keep in mind how difficult it is 

to reduce outlays during the fiscal year that we are in. In 

reality we have relatively few options available to us, be­

cause over 70 percent of the budget is committed in such a 

way that it cannot be retrieved. Such expenditures as interest 

on the national debt, housing subsidies and insurance, entitle­

ment programs, and prior-year obligations add up to a signifi­

cant part of the fiscal year 1975 budget. We have no choice 

but to honor these obligations. 

The options among the discretionary spending items are not very 

attractive, because our personnel costs are a major part of 

these expenditures. In order to affect these costs the President 

has charted a prudent course by reducing the overall payroll 

through attrition and proposing to defer a pay increase for 

90 days. His personnel-related actions and proposals will 

reduce expenditures during this fiscal year. We need to show 

our constituents through our votes that these actions--though 

regretable--are a necessary part of a larger strategy to bring 

inflation under control. 



S'rl\TKl'·lfo!N'J' ( ' 1 FI:Df.:Rl\T. l i\Y HA r::1·: IJEI'ERHl\f, 

1\s a first step in bringing inflation under control, 

President Ford proposed to the Congress that the scheduled 

October: 1974 COi.llpctrctbility incrE!ase in the pay o[ l"ed.e.cal 

employees be deferred until January 1975. This proposal 

for a ninety-day deferral is consistent with the provisions 

of the Pay Comparability Act of 1970. Under this Act, the 

President is authorized to submit an alternative plan to 

the Congress before September 1 if, because of national 

emergency or economic conditions affecting the general 

welfare, he should consider it inappropriate to make the 

required pay ~djustmcnt on October 1. 

While the President regretted asking for this post­

ponemen , there can be no doubt of its necessity . It is a 

f...u.damental and important step toward holding Federal 

spending to a minimum . Approval of this plan by the 

Co~gres will reduce the 1975 budget total by $700 million . 

The <lci~rral will mean that Federal empl~yees will have 

to make sacrifices, but all Americans will have to sacrifice 

to hol down wages and prices. In that sense, it is appro­

r: 1· 1.:ite Lhat Feder.al employees, as one o f the larqest yroups 

0 L workers in this country, set the tone and lead the way 

in the fi~ht aga nst inflation. 

September 10, 1974 



FOR IM~IBDIATE RELEASE AUGUST 31. 1974 

Office of the White House Press Secretary 

------------------------------------------------------------
THE WHITE HOUSE 

TO THE CONGRESS OF THE UNITED STATES: 

At a time when inflation is the main concern of every 
American, the Federal Government has a special obligation 
to take those actions which begin to stop inflation. 

In this spirit and with the knowledge that the action 
I am taking will help to hold down the cost of l~ving for 
all Americans, I now recommend a ninety-day deferral in the 
pending pay adjustment for Federal employees. At the same 
time, I am also ordering the Director of the Office of 
Management and Budget to proceed with a reduction of 40,000 
Federal civilian positions from those planned for the current 
fiscal year. 

Therefore, as required by law, I am transmitting to 
the Congress a plan to defer Federal pay raises for ninety 
days. This is intended to meet both the needs of those who 
serve the Government and the common interest of the general 
public, all of whom must bear the burden of increased 
inflation. 

Under this plan, a pay increase for all Federal employees 
based upon an appropriate comparability adjustment would 
become effective on the first pay period beginning on or 
after January 1, 1975. The level of the comparability 
adjustment will be determined during the next few weeks. 

I regret asking for this postponement of a Federal pay 
increas.e, but I am convinced of its necessity. Federal-:· 
employees who I am asking to make a sacrifice are the founda­
tion of sound, effective and efficient Government. I am 
more conscious than ever of their contributions to our : 
country.-

·Nevertheless, at this critical time in the economic 
health of our Nation, r must call on all Americans without 
exception to make sacrifices in order to hold down wages . 
and prices .. Federal employees, as one of the largest groups 
of workers in the country, have a special role to play in 
the fight against inflation because we in Government set the 
example. As we seek a noninflationary budget, it is especially 
important this year that Federal spending be held to a 
minimum. · 

I urge the Congress to support this action, because it 
is in the best interest of all Americans. 

The plan to defer Federal pay raises by ninety days is 
attached. As required by law, the plan represents an alternative 
to the October effective date which would otherwise occur. 

In addition, the Office of Management and Budget has 
now determined the specific reductions in civilian positions 
from those budgeted for the current fiscal year. The agencies 
will shortly be informed of these reductions by letters from 
OM.B. Wherever possible, these reductions will be accomplished 
through normal attrition. 

more 
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It is extremely important that the Federal establish­
ment hold employment to the absolute minimum needed to get 
the job done. Effective use of h~~an talents is a wise use 
of the tax dollar. 

The pay raise deferral and the reduction in civilian 
positions together will reduce the 1975 budget by about 
$1 billion. Thus, the Federal Government is taking an 
essential first step in holding down the Federal budget 
and showing the way for restraint by all Americans. 

THE WHITE HOUSE, 
August 31, 1974 

GERALD R. FORD 

more 
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FEDERAL PAY COMPARABILITY ALTERNATIVE PLAN 

In consideration of the economic conditions affecting 
the general welfare, I hereby transmit to the Congress the 
following alternative plan, as authorized and required by 
section 5305(c)(l) of title 5, United States Code: 

Such adjustments in the rates of pay of each 
Federal statutory pay system as may be determined 
under the procedures set forth in section 3(a) of 
the Federal Pay Comparability Act of 1970 (5 u.s.c. 
5305), shall become effective on the first day of 
the first applicable pay period that begins on or 
after January 1, 1975. 

# # # # # 
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FED EH 
F EDERAL c i. 

THE WHITE HOUSE 

FACT SHEET 

L PAY RAISE PROPOSAL AND 
LlAN EMPLOYMENT HB.DUCT!ONS 

'.i.. ht Pr sident today is t1'-' 1 1ing to Congress a message on Federal pay raisef. 
< nd employment. Thi£; :. ·1 ·ssage contains a propooal to defer a scheduled 
'c;omp:!,r2b!!!t~·11 :.~c~e~ 

J~~~~·y· ;. 775 '1.i:Jd ci.1 

1 i"! the pay of r~de!"d.l empioye~5 frmii Cctol:n;J..' ! 97..,. 
, . -·· ·- .. , ,,,... , , . . , ~ " . 

' l 0.l"lllt:j Ult: vongrt!~~ U.1 a~1.1UJU:i 1.0 rt::\.llH .. c: .r: t:Ut!Ldl 

c ivilian poaitions by 40, oou. 

L PAY DEFERRAL 

J:he ederal Pay Comr- .1. ility Act of 1970 provides that Feder l pay ratPs 
!-.all "be comparable with rivate enterprise pay rates for the B..>me l ·d~ of 

wor1 It also provide ~. , an annual process by which this con1.parab:it.ty ·1 
>~ dc"ermined and mai. .. 1 •1 ~d • 
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r, .. · · c .tr. ·! l con!3icl<'r.d.ion o( pon::ilLlc alternative 1
1 

the PrcGic.lcnt has conclude· 
th t ut·cau . of econ nic con.dition3 affecting the 171 n ·ral welfare it is ncccs::iar~ 
to propo:J to the Conc~rcsi:> a deferral of the comp< r;i.hili ty pay raise from 
Oct er l 174 to January 1975. 

II. HEDUCTIONS IN FEDERAL CIVILIAN EMPLOYMENT POSITIONS 

On J ly zs:; at a confo.J:"ence on the economy held i i Los Angeles, former 
President Nixon ;:'l.nno11nr.'?.<l,. ~:r.one oth~r ~h!ne~, " ! !i<'!.vc ~!~0 ord~.red ~ 
reduction of 40. 000 in. the nuinber of Federal employ ccs provided for in the 
budget for the current year. This alone wili save $300 million." 

Since then. President Ford has reviewed this policy Cl.nd, in view of the need 
for the Gov .ri.ment to take steps to combat infla.tionr h~s r.eaflir.med the. 
decision to educe Federal employment levels. The Director of the Office of 
Managemcn and Budget will shortly inform affected departments and agency 
heads, by letter. of the specific changes to be maclc in their fiscal year 1975 
err:ployment ceilings. These letters are now being prepared and will be 
dispatched shortly to affected departments and agencies. 

Ii J! rr 
Jl 

" 
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FOR IMMEDIATE RELEASE AUGUST 31, 1974 

Office of the White House Press Secretary 

--------------------·----------------------------------------------

THE WHITE HOUSE 

FACT SHEET 

FEDERAL PAY RAISE PROPOSAL AND 
FEDERAL CIVILIAN EMPLOYMENT REDUCTIONS 

The President today is sending to Congress a message on Federal pay raises 
and employment. This message contains a proposal to defer a scheduled 
11 comparability11 increase in the pay of Federal employees from October 1974 
to January 1975 and also informs the Congress of actions to reduce Federal 
civilian positions by 40, 000. 

I. PAY DEFERRAL 

The Federal Pay Comparability Act of 1970 provides that Federal pay rates 
shall "be comparable with private enterprise pay rates for the same levels of 
work. 11 It also provides for an annual process by which this comparability shall 
be determined and maintained. 

Under the process of the President's Agent, the Chairman of the Civil Service 
Commission and the Director of the Office of Management and Budget, consults 
with the Federal Employees Pay Council (FEPC) in arriving at a recommendation 
for the Pres~dent concerning the comparability pay adjustment for Ft.?.deral 
white collar employees and military personnel. The recommendation is based 
on an annual survey of salary rates in the private sector conducted by the Bureau 
of Labor Statistics. Upon receipt of the survey in August, and after_'consultation 
with the FEPC, the agent prepares a report containing its recommendations to 
the President, FEPC views and comments on those recommendations, along with 
the views and comments of other employee organizations not represented on the 
FEPC. The agent's final repo~t is transmitted to the President and his .t\dvisory 
Committee on Federal Pay, an independent group of non-government experts, 
generally during the last week in A~gust. 

The agent has reported to the President that a pay increase averaging S. 5 
percent is needed to maintain comparability. 

The Advisory Committee then reviews the agent's report and holds hearings to 
consider further views and recommendations with respect to the analysis and 
pay proposals contained in that report. Their findings and recommendations 
are forwarded to the President in late September. The recornn1endations of the 
President's agent, the FEPC, and Advisory Committee are considered by him 
in reaching a final decision on the amount of the required pay adjustment. 

However, the Pay CornparabiUty Act also provides that the President must 
submit an alternative plan to the Congress before September 1, if., because of 
national ernergency or economic conditions affecting the general welfare, he 
should consider it inappropriate to make the required pay adjustment. 

(MORE) 
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CONCLUSION 

After careful consideration of posslble alternatives, the President has concluded 
that because of economic conditions affecting the general welfare it is necessary 
to propose to the Congress a deferral of the comparability pay raise from 
October 1974 to January 1975. 

II. REDUCTIONS IN FEDERAL CIVILIAN ENiPLOYMENT POSITIONS 

On July ZS, at a conference on the economy held in Los Angeles, former 
President Nixon announced, among other things, 11 

••• I have also ordered a 
reduction of 40, 000 in the number of Federal err~ployees provided for in the 
budget for the current year. This alone will save $300 million." 

Since. then, President Ford has reviewed this policy and, in view of the need 
for the Government to take steps to combat inflation, has reaffirmed the 
decision to reduce Federal employment levels. The Director of the Office of 
Management and Budget will shortly inform affected departments and agency 
heads, by letter, of the specific changes to be made in their fiscal year 1975 
employment ceilings. These letters are now being prepared and will be 
dispatched shortly to affected departments and agencies. 

# # 
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I " ls ext1 ·melv 1.rnport a ri t that the l '1•cl1"'!ral C3tabl1sh­
n.ent hold cmpl oy1:w~t t o the ab:::; olute ml1 ll 11,i 1 q n e eded to gc t 
tLc job d one. t·ffective use of hw~1an t a.Lc 11tG i::> a wise unc 
of the tax dol ar . 

The p ay r_·lse deferral and the reduct ion in civilian 
p si tions toge ther wi l l reduce the 1975 budget by about 
$..1.. bi.Llion. Thus, the Federal Governme 11t :10 taking an 
essential fi rst step i n holding down the ~cderal budget 
and sh wi ng th..: way f or restraint by all J\rnericans . 

ThE Wffi 'l'E hOUS.t:; 1 

Augus t 31, 1974 

• 

GERALD Fl ~ FO RD 
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I:-: consideration of the economic C!•J1.tJ I ion::; affectinr; 
the f,0.n, ral \11cl fare, I hereby transmit 1;,, t,, 1c: Con~rcs~; the 
follrmtr. ~ c 1 ·native plan,, a~; authoriz f~ <I ,111cJ r quired by 
sectio;i 530 (c)(l) of title 5, United St;al:;e. Code : 

Such uaj ustments in ... he rates of p'"l y of each 
Feaeral statutory pay system as may lie determine4 
under the procedures set forth in ·eel. on 3(a) of 
the Federal Pay Comparability Act o.f 1 70 (5 U. S . C. 
S305), shall ot:co11it: effet:tlvt: on ·t.11 i r·:;;t day o f 
the first applicable pay period thnt begins on or 
after January 1, 1975 . 
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MEMORANDUM FOR: 

FROM: 

SUBJECT: 

THE WHITE HOUSE 

WASHINGTON 

September 14, 1974 

PAULTHEIS # 
DAVE GERGEN 

Here are the two letters you requested -- one for the 

Senate and one for the House, As I mentioned, Gene Ainsworth 

would like to have them by Monday. 

Attachments 



FACT SHEET 

Comparison of Federal Pay Increases 
and Changes in the CPI 

Federal White-Collar Pay System 

Federal pay levels lagged behind those found in private 
enterprise until July 1969, when a Federal pay schedule 
based on comparable rates was put into effect. Since 
that time, Federal rates have remained comparable under 
the procedures of the Federal Pay Comparability Act of 
1970. 

The following table lists the Federal comparability 
increases given since July 1969 and CPI increases for 
comparable years: 

Date 

Jan. 1970 
Jan. 1971 
Jan. 1972 
Oct. 1972 
Oct. 1973 

Cumulative 
Increase (com-

Increase 

6.00% 
5.96 
5.5 
5.14 
4.77 

pounded) 30.5% 

CPI Change 

2.8% 
5.2 
3.4 
2.8 
7.9 

24.0% 

Salaries for Federal workers have increased by 30.S per­
cent since July 1969, when comparability in Federal pay 
levels was reached with private enterprise. During that 
same period of time, the Consumer Price Index (CPI) has 
increased by 24.0 percent. Between the date of the last 
pay increase and July 1974, the CPI has gone up by 8.6 
percent. The President's Agent has recommended a 5.5 per­
cent increase in pay levels to maintain comparability. 

Executive, Legislative, and Judicial Pay System 

Top officials in the executive, legislative, and judicial 
branches of Government have not received an increase since 
March 1969, although the CPI has risen 37.3 percent since 
that time. 



Letter #2 

Dear Colleague: 

Each passing day brings fresh demands from the American 

people for the government to 11 do something" about inflation. 

Not all of us agree on all that should be done, but it is 

unmistakably clear that what we can and must do first is to hold 

down government spending. Our constituents will never be able 

to put their family budgets in order until we put the Federal budget 

in order. That is why it is vitally important for the Congress to 

join the President now in supporting a brief delay in pay increases 

for Federal workers. 

In his message requesting that delay, President Ford noted 

that a 90-day postponement, coupled with a planned cut of 40, 000 

personnel, will save no less than $1 billion in the 1975 budget. His 

analysts have also determined that since July, 1969 - - a time when 

white collar Federal employees gained comparability with their 

colleagues in the private sector - - Federal pay has actually gone 

up at a faster rate than the rate of inflation. 

It is easy to understand why Federal employees want to stay 

a step or two ahead of the r¢;i.te of inflation, but this is a time when 
~-/ 

all Americans are being asked to make a sacrifice. Deserving as 



Letter #2 

- 2 -

they are, Federal workers must not be an exception. As the 

President said in his message, "Federal employees, as one of the 

largest groups of workers in the country, have a special role to play 

in the fight against inflation because we in Government set the 

example. 11 

It is time for all of us in the Congress to set an example, 

too. This is the first big test of our resolve since President Ford 

was sworn into office. I urge you to join with me in supporting our 

new leader and in supporting the fight against 11 Public Enemy 

Number One. 11 

Sincerely, 



Letter #1 

Dear Colleague: 

Nothing could be clearer today than the need for strong 

leadership in fighting inflation. 

Events of the last few months 1?-ave given the American 

people fresh hope that real leadership will now be coming from 

Washington. They are counting heavily upon the Congress, and 

they are counting heavily upon our new President. We can't afford 

to let them down. 

The first major test of our new leadership will come before 

us shortly when we vote on President Ford's request for a 90-day 

delay in Federal pay increases. The new President showed great 

courage in asking for that delay. Now it is our turn to see if we also 

have what it takes. 

Some people have opposed this delay, arguing that Federal 

employees should be able to keep pace with the rising cost of living. 

What they fail to point out is that ever since 1969, when white collar 

workers in the Federal government achieved comparability with 

private workers, their salaries have actually increased faster than 

the cost of living. Federal workers today are not only well paid, but 

they are also well represented, and we should not fall easily to the 

arguments of their lobbyists. 



Letter #1 
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It is time for Federal workers to set an example for the 

entire country. We can hardly ask the public to tighten their belts 

'-..._~p-6 ·'"" ~~(/:{> '1.-.v~~y,..J;: .. / 
until the/ ~spuif in a few notches themselves. And the 

results will not be insignificant. President Ford has estimated 

that $1 billion can be saved in the 1975 budget by postponing the 

pay increase and cutting the Federal work force by 40, 000, as he 

now plans to do. 

We have a new President, and he needs our help. I urge 

you to join with me in voting to sustain his first major request in 

the fight against inflation. 

Sincerely, 



.. , 
~· ' .. 

A BILL 

To limit Federal pay increases to five percent for a specified 
period of time, and for other purposes. 

Be it enacted bl'.:·the Senate and House of Representatives 
. -

of the United States of America in Congress assembled, That 

(a) For the purpose of this Act--

(1) "agency" means--

(A) an Executive agency, as defined by section 

105 of title 5, United States Code; 

(B) a military department, as defined by 

section 102 of title 5, United States Code; 

(C) the Unite~ States Postal Service and the 

Postal Rate Commission; and 

(D) those agencies in the legislative and 

judicial branches which are subject to chapter 51 

and subchapter III of chapter 53 of title 5, ·united 

States Code; 

(2) "employee" means an individual employed in or 

under an agency or a member of a uniformed service, but 

does not include--

(A) an individual employed in the legislative 

or judicial branches whose position is not subject to 

chapter ·s1 and subchapter III of chapter 53 of title 

5, United States Code; or 

(B) an officer or member of the United States 

Park Police or the Executive Protective Service whose 

pay is fixed under the District of Columbia Police 
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and Firemen's Satary Act of 1958, c;-.s amended. {D*C. 

Code, secs. 4-823--4-837), or under the procedures 

established by sections 111 and 112 of Public Law 

.93-407 {D.C. Code, sec. 4-838); or 

(C) an alien employee of the United States in 

a foreign area as defined in section 5921 of title 

5, United States Code; 

(3) "pay rate" means--

(A) a rate of pay appearing on a pay schedule; or 

(B) an individual pay rate; 

(4) "pay schedule .. means--

(A) a schedule of rates of pay for any of the 

statutory pay systems as defined by section 530l(c) of 

title 5, United States Code, except as applied to 

employees of the government of the District of Columbia; 

. (B) a schedule of rates of pay for prevailing rate 

employees under subchapter IV of chapter 53 of title 5, 

United States Code; 

(C) a schedule of rates of the various elements 

of military compensation subject to adjustment under 

section 1009 of title 37, United States Code; 

(D) a schedule of rates of pay established by 

the United States Postal Service under title 39, 

United States Code; and 

(E) any schedule of rates of pay which is estab7 

lished by an agency for the purpose of determining 
. 

... 

~......,._,.,, 
'. ,;,_. ' 

~. "< 

- . . 
I. 
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the pay of an employee; and 

(5) "individual pay rate" means a sirigle rate of pay 

which is established for the purpose of determining the 
.. 

pay of an individual employee or group of employees not 

paid under a pay schedule. 

(b) The Civil Service Commission shall determine the applica­

bility of any of these definitions_ to specific agencies, employees, 

pay rates,· pay schedules, and indi_vidual pay rates, -and such 

determination shall be final. 

Sec. 2. Notwithstanding the provisions of any other law, 

no pay rate shall be increased by an aggregate amount of more 
' 

~an five percent during the period from January 1, 1975, 

through June 30, 1976: Provided, That this Act shall not require 

the reduction of any pay rate that may have been put into effect 

between January 1, 1975, and the date of enactment of this Act. 

Sec. 3. Any pay rate which has. been limited by section 2 of 

this Act to an amount or amounts less than otherwise would have 

been in effect shall not be increased sUbsequent to June 30, 1976-­

(1) in order to compensate an employee for the dif-

· ference between the amounts he has received under the 

provisions.of section 2 of this Act and the amounts he 

would otherwise have received~ or 

(2) except in accordance with the normal procedures 

and timing which would have been in effect for any such 

pay increase subsequent to June 30, 1976, without z:egard 

to any limitation under section 2 of this Act. 
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EXPLANATION - FEDERAL PAY 

The draft bill would limit increases in Federal pay 
rates to 5% in the period from January 1, 1975, through 
June 30, 1976. This limitation would apply to pay rates 
of executive branch employees in established pay systems, 
such as the General Schedule, the Federal Wage System, and 
the United States; Postal Service pay system, and to em­
ployees with individually determined pay rates,. It would 

·also apply to members of the uniformed services and to those 
employees in the legislative and judicial branches who are 
paid under the General Schedule. 

Employees of the government of the District of Columbia 
would not be covered by the 5% limitation. Those District 
government employees who are paid under the General Schedule 
would receive the pay rates that would ordinarily be in 
effect for Federal employees under the General Schedule 
were it 'not for the limitation. It is necessary to excluqe 
officers and members of the United States Park Police and 
the Executive Protective Service since they are paid under 
the same pay schedule as officers and members of the District 
of Columbia Metropolitan Police force and Fire Department. 

While the limit would cover the entire period from 
January 1, 1975, through June 30, 1976, it would not require 
the reduction of any pay rate that has actually been put 
into effect before the date of enactment of the draft bill. 
If, at the time of enactment, a pay rate has been increased 
by S%·or more since J&nuary 1, 1975, that pay rate would 
remain in effect, but could not be increased further until 
after June 30, 1976. In addition, the limit would not 
apply to pay rates established on the basis of a negotiated 
contract in force at the time of enactment. 

· No retroactive adjustments will be made to reflect 
.the difference between the amounts of 'pay increases limited 
under the bill and the amounts which would otherwise have 
been received. Further, pay rates would be increased sub­
sequent to June 30, 1976, only as required by the procedures 
and timing which would normally be in effect after that date 
had the pay limitation not occurred. 



THE WHITE HOUSE 

WASH I NGT.ON 

February 25, 1975 

Dear Ed: 

Here is the full list of projected savings by the President's 
proposed five percent cap on federal pay raises and other 
programs. 

We appreciate very much your introducing the two bills 
which will be referred to your .. committee. The letter 
of transmittal to the Speaker has not yet gone forward. 

With kind personal regards, I am 

Honorable Ed Derwinski 
House of Representatives 
Washington, D. C. 20515 

Sincerely yours, 

Vernon C. Loen 
Deputy Assistant 
to the President 



Attachment 

TEMPORARY CEILING OF 5% ON FEDERAL PAY INCREASES 
ANO BENEFIT PROGRAMS TIED BY LAW 

TO CONSUMER PRICE INDEX 

Estimated Fiscal Year 1976 Savings 

(Billions of dollars) 

Federal civilian and military· 
pay raises 

Federal civilian and military 
retirement benefits 1/ 

Social Security old age, survivor, 
and disability benef~ts 

Supplemental Security Income payments 

Railroad retirement benefits ~ 

Food stamp program 

Child and elderly nutrition programs 

Federal Employees Compensation 
Act benefits 

Coal miner benefits 2/ 

Total 

. 1. 6 

1 .. 4 

. 2.5 

0.1 

0 .. 1 

0.2 

o.t 

•• 
* 

6.1 

1/ Includes Foreign Service and Central Intelligence Agency 
retirement systems. 

~/ 

• 

Separate legislation is not required to place 5% ceiling 
on these programs. 

Less than $50 million • 
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THE WHITE HOUSE 

THE WHITE HOUSE MADE PUBLIC TODAY THE 
FOLLOWING LETTER FROM THE PRESIDENT TO 
THE SPEAKER OF THE HOUSE OF REPRESENTATIVES 
AND THE PRESIDENT OF THE SENATE 

Dear Mr. Speaker: (Dear Mr. President:) 

I am transmitting herewith a set of legislative proposals 
which would place a temporary 5 percent ceiling on pay 
increases for Federal employee's and in benefit payments 
to individuals that are connected by law to consumer 
prices. · 

""""·i..-. 

These proposals are an irltegral part of the economic! 
fiscal, and energy program that I outlined to the Congress 
in my State of the Union Address on January 15, 1975. As 
we move forward with tax reductions to revitalize the 
economy:> with energy conservation and self--reliance mea-· 
sures, and with substantially expanded aid to the unemployed_ 
it is essential that we restrain the overall growth of 
Federal expenditures. In the interest of the long,· run 
as well as near-term health of the economy, we simply must 
curb the rate of increase in the budget that has occurred 
in recent years. 

My 1976 budget recommendations include no new spending 
initiatives, except for energy. In'addition: they reflect 
proposals that would reduce outlays by $17 billion~ 
including $6.1 billion in savings that would result from 
enactment of the enclosed draft bills. A table is attached 
providing a breakdown of this figure and the programs 
involved. Without the economy measures I am recommending_. 
increases in Federal spending would be sharper in the 
short run and would continue unchecked in future years. 
The budget deficit for the coming fiscal year would also 
be greatly increased. 

In proposing a 5 percent ceiling on Federal pay raises 
this year, I am asking that the Federal Government set 
an example for the Nation. Federal workers generally 
enjoy greater job security than other workers. I believe 
that most Federal employees will understand that some 
restraint on their pay raises is appropriate in light 
of the need to provide benefits and create more jobs for 
the unemployed. 

I urge the private sector -~· labor and management alike 
to follow this example and minimize wage and price 
increases. 

more 
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The proposals place a similar temporary limit of 5 percent 
on the automatic increases in benefit programs linked to 
consumer prices. These proposals bear in mind the large 
increases that have occurred in these programs in recent 
years -- increases which have exceeded the rate of inflation. 
Total benefit payments under the programs involved -
primarily Federal civilian and military retirement, social 
security, railroad retirement, supplemental security income, 
and the food stamp and child nutrition programs -- have 
risen more than the cost of living. For example, average 
per capita payments for persons receiving social security 
benefits have increased by 22 percent in real terms since 
1970 -·· that is, after adjusting for increases in consumer 
prices. 

The enclosed proposals would not eliminate or reduce any 
benefit payments from their present levels, but would 
merely slow down, through June 30, 1976, the rate at which 
these payments would be rising. Their enactment would help 
us begin to gain some control over the longer run growth 
in the Federal budget. This is because, in general, the 
lowered levels of benefit increases that would be in effect 
through fiscal year 1976 would not be made up subsequently. 

I recognize that I am asking the Congress to make some 
difficult decisions in acting on these proposals. But 
that is what I must do. During this time when thousands 
of workers are being laid off and we are still experiencing 
considerable inflationary pressure, I believe the modest 
restraint that I am proposing on pay raises and increases 
in benefit programs makes sense for the future and is 
urgently needed in the present. 

At the request of the District of Columbia Government, 
District Government employees are included in the attached 
draft legislation, where applicable. 

I hope the Congress will consider these proposals and act 
on them promptly and favorably. 

Sincerely, 

GERALD R. FORD 

The Honorable 
The Speaker 
U.S. House of Representatives 
Washington, D.C. 20515 

The Honorable Nelson A. Rockefeller 
President of the Senate 
Washington, D.C. 20510 

Enclosure 

# # # # 



FOR IMMEDIATE RELEASE August 29, 1975 

Office of the White House Press Secretary 

---------------------------~-------------------------------

THE WHITE HOUSE 

TO THE CONGRESS OF THE UNITED STATES: 

Consideration of an adjustment in Federal white collar 
pay comes at a time when, although the economy is recovering, 
unsettling conditions are still adversely affecting the 
Nation's general welfare. 

Under the Pay Comparability Act of 1970, an adjustment 
in Federal white collar pay will be required on October 1. 

I have reviewed the report of my "pay agent" and the 
recommendations of the Advisory Committee on Federal Pay 
relative to a pay adjustment. Their findings indicate that 
an 8.66 percent increase will be required to achieve 
comparability with the private sector. I would normally 
order such a pay raise in recognition of the loyal service 
given the country by the Government's civilian and military 
personnel. 

However, pay comparability must be viewed in the light 
of the country's current economic situation. Inflation, 
unemployment and recession continue to cause hardships on 
American consumers, workers and taxpayers -- with inflation 
showing a new spurt which hits hardest at the jobless and 
the disadvantaged. 

I have attempted to curtail inflation by proposing 
Federal cost-saving measures and drawing the line at a $60 
billion deficit. However, with Congressional inaction on 
the expenditure reduction proposals made in my budget, this 
proposed deficit has already been exceeded by more than 
$1 billion and will increase month after month unless there 
is new fiscal restraint. 

A Federal white collar pay increase at the proposed 
8.66 percent figure would add more than $3-1/2 billion to 
Federal expenditures. A five percent increase, as I pro­
posed in my budget, would reduce these expenditures by 
about $1.6 billion. 

Over the past several months, I have had to veto 
legislation involving a number of programs because of the 
costs involved. This meant some curtailment in the future 
expectations of many Americans. However, the cost impact 
of these proposals would have added to inflationary pressures 
and thus proven to be a hoax rather than a help. 

My overriding objective is to achieve national economic 
stability for all Americans. Full comparability pay, at 
this time, is inconsistent with my course of action to build 
a strong and stable economy and to bring inflation under control. 
Therefore, the size of the proposed pay raise must be tem­
porarily restrained for the economic well-being of the Nation 
as a whole. 

more 
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The pay act gives me the authority to propose whatever 
alternative pay adjustment I consider appropriate in the 
light of "economic conditions affecting the general welfare." 
The pay increase I have chosen will allow the Federal 
Government to lead the fight against inflation by example, 
and not just words alone. 

It is my considered judgment that the salary adjustment 
should level off at the five percent increa .. which I called 
for last January. I strongly urge the Congress to support 
the alternative recommendation which is attached. 

THE WHITE HOUSE, 
August 29, 1975. 

GERALD R. FORD 

# # # # 

\ 

(!· 



FEDERAL PAY COMPARABILITY ALTERNATIVE PLAN 

In consideration of economic conditions affecting 
the general welfare, I hereby transmit to the Congress 
the following alternative plan, as authorized and 
required by Section 5305(c) (1) of Title 5, United States 
Code: 

The adjustments in the rates of pay of each 
Federal statutory pay system to become effective 
on the first day of the first applicable pay period 
that begins on or after October 1, 1975, shall be 
limited to a 5% increase in lieu of the overall 
average of 8.66% determined under the comparability 
procedures set forth in Section 3(a) of the Federal 
Pay Comparability Act of 1970 (5 u.s.c. 5305). 



FOR. IMMEDIATE RELEASE AUGUST 29, 1975 

Office of the Whit~,, House Press Secretary 
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THE WHITE HOUSE 

FACT SHEET 

FEDERAL EMPLOYEE PAY ADJUSTMENT 

The President today sent to Congress a proposed pay increase 
of 5% under the provisions of the Federal Pay Comparability 
Act. 

BACKGROUND 

The Act requires that the President adjust, effective October 1 
of each year, the salary rates for Federal employees under the 
General Schedule and most other white-collar pay systems. 

The annual adjustment is not applicable to Federal blue-collar 
workers or Postal Service employees whose rates of pay are 
determined under different systems. Members of the uniformed 
services receive an adjustment to pay and allowances comparable 
to the General Schedule pay adjustment. 

Under the Act, the President's pay agent (the Director of the 
Office of Management and Budget and the Chairman of the Civil 
Service Commission) report to the President on the adjustments 
needed in pay rates in order to achieve comparability with 
private sector rates. This year, the pay agent determined 
that an 8.66% increase would be appropriate to achieve 
comparability. 

However, the President has authority under the Act to issue an 
alternative plan when he deems it necessary beQause of 11national 
emergency or economic conditions affecting the general welfare • 1

' 

Any alternative plan is to be transmitted by the President to 
the Congress before September 1. Unless either House overrides 
an alternative plan by adopting a disapproval resolution, it 
goes into effect in October; if disapproved, the full compara­
bility adjustment becomes effective on October 1. 

The President recommended a 5% adjustment on the basis of an 
overriding commitment to all American3 to achieve national 
economic stability. 

The President's alternative proposal of 5% would save some 
$1.6 billion of the cost of comparability increase of 8.66% 
and thus operate to hold down the federal budget deficit and 
curtail inflation. Total costs of the 5% proposal would be 
approximately $2 billionJ which was anticipated in the 
President's budget. 

Under recently enacted legislation, annual pay increases 
provided under the Act are also extended to judges, officials 
under the Executive salary schedule, Members of Congress and 
certain others, most of whom have not had a pay increase 
since March, 1969. 

# # 

.. 



September 11, 1975 

REASONS FOR SUPPORTING THE PRESIDENT'S 
PROPOSED ALTERNATIVE PLAN FOR A 5% 

GENERAL SCHEDULE PAY INCREASE 

The President's 5% alternative proposal will save 
$1. 6 bi 11 ion! 

The 5% increase itself will cost approximately $2 billion, 
an amount which was included in the FY 76 Budget. 

Additions to the Federal budget will be paid for in 
continued inflation. Since so much of the budget is 
uncontrollable, we must seize upon those items which 
are within our control to stop the ever mounting deficit. 

President Ford drew the line earlier this year at a 
deficit of $60 billion. That line has already been 
breached. 

Congress, in its April Concurrent Budget Resolution, 
drew the deficit line higher -- at $68.8 billion. 
This line is also almost surely to be breached 
substantially unless Congress, beginning now, takes 
positive action to prevent it. Interest costs, given 
present market rates, will be at least $1.0 billion 
higher than estimated for purposes of the April budget 
resolution. Likewise, estimates for a range of 
"entitlement" programs will be at least $2 billion 
higher. Therefore, even with the large cuts in defense 
and foreign aid assumed in the April Resolution, new 
efforts at expenditure control appear a must if Congress 
is not to be forced into voting for even higher deficits 
in its second Concurrent Budget Resolution on which it 
expects to act by November 1 -- a deficit that could 
easily exceed $70 billion! 

The President's alternative plan in no way is intended to 
reflect adversely on the Government's esteem for its 
employees. It reflects instead an overriding concern to 
get inflation down and secure a healthy economy for all 
citizens. 

The average General Schedule salary for Federal employees 
is $14,479, a figure which seems quite high to many Americans. 

At a time when so many citizens are unemployed, members of 
the Federal workforce, who are in a relatively secure job 
situation, have a special role to play in the war against 
double digit inflation and its inevitable companion --
worse recession. 
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Fri. 9/19 (Jl V 
REPUBLICAN WHIP-ROBERT H. MICHEL 

H.Res.688 \'.Duld disapprove the Pres. reccrmendation of a 5% ~y increase 
Tally Sheet for Federal employees and mandate an 8.66% raise. Will you ~4th Congress 
=-..:..- ----~aihst---rF.'61rfS-aild=srlpf:O ·-Ei'le=P~nY~~~o:='C_~======= 

'Vestern and Plains (Talcott) Midwestern States (Myers) 

No Und. N/R 
California 

Bell ________________ ______ ____ -------- _______________ ___ ________ _ 
,,... 

Burgener __ ----------------
Clausen .. _ ---------. _____ _ 
Clawson _____________________________ ____ : ____ ________ _ 
Goldwater__________________ ______ _ __ _______________ _______ _ 
Hinshaw_______________ _____ _ _______________________________ _ 
Ketchum _________________________ _ 
Lagomarsino (ARW). __ _ _____________________________ _ 
J.1cCloskey_________________ _____ _ _ _______________________ _ 
-1vroorhead ___________________________________________________ _ 
Rousse1ot ___________________ _________________________ _______ _ 

~~::~~::::::::::::::::::_ ~ ::::::::: ::::::::: :::::::·· 
-[~}~:~~-~~:~~:~:: ·:::::::_ ::::::::: ::::::::: ::::::::: 

Alaska 
Young ______________ _____________ ____ ___________ ___ __ ___ -----.----

Arizona. 
Conlan ____________________ _ 

Rhodes .. ___ ---------------_ 
Steiger ______________________ , _______ ____________ ______________ _ 

Col.or ado 
Armstrong (ARW) ________________ --~------ ________ ~ --- -·-· · 

Johnson _____________________ ~---------------------------
Idaho 

Hansen __ _____________ _______ -------- ~- --------- ---------
Symms ______________________ --------· --------- --------- ---------

New Mexi.co 
Luj a.n __ ___________ -----------

Washington 
Pritchard .. ____________ .... 

Kansas 
Se b eli us. ___ . ___________ . __ _ 
Shriver __ _. ___________ ~- - -- --·- -~--- --------- _______ ---------
Sku bitz.~~J Lx~k _pr-_~>- __ ___ ___ _________ _ _____ __ ________ _ 
Winn .. ____ .. _________ ____ __ _ 

Nebraska 
McCollister. __ ............. . 
Smith .. _________ __ ___ _______ _ 

Thone (ARW) ····----·-··· . -------- -------·- --------- ---------
Nortli, Da.kot.a 

Andrews _____________________ ------------------ -------- ---------
Oklahoma ';? 

Jarman··-------·---- _______ : _______ _____ . _________ . _______ . ----
South Dakot.a 

Abdnor _______________________________ --------- ____________ ----
Pressler ________________ __ ___ ------ -- --------- --------- -------

-- Yes No Und. N/R 
Indiana. 

Hillis. ____________ _____ ___ . 

Myers .. -·---·····------------
1 owa 

Grassley __ ------------------
Mi.chigan ? 

Broomfield. _______________ --------- ~ _____ --------- -------· 

~:~:~-~~~:~:.-~-~~:::::::::· ~ :::~::::: :::~~:::: .::~~~:~­
~:c~hl;~~-~-~------~~:::::: ::~: :~::~:::: ::::::~:: ::::::::: ~ 
Ruppe _______________________________________ --------- ----·--
Vander Jagt. ____ __________ _ 

Minnesot.a 
Frenzel (ARW) __________ _ 
Hagedorn ___________________ ------------------ _________ ---------
Quie __________________ . __ ____ _ 

Wisconsin 
Kasten _______ ________________________ --------- _________________ _ 
Steiger ________________ ______ _ 

Ohw 
Ash brook. ________ ___ ------_ 

Bro\vn ... ~------------------ --------- --------- ---------
Clancy----------------------- ____ ______ _______ ______ ___ _ 
Devine_ .. _________ -------___ _ ________ --------- .:,,------
Gradison__ ____ ___ ___ ___ ___ __ _ ----· -··· --------- _____ ___ _ 
Guyer______________________ _ _ ________ --------- ___ _____ _ 
Harsha... _________________ ____ _______ --------- _________________ _ 
Kindness _________ ___________________________ --------- ________ _ 
Latta ________ __ _______________ _____ ____________________ ---------
~1iller________________________ _ _________________________ _ 
Mosher__________________ ____ _ ________ --------- ________ _ 
Regula._: _·····----~- ---- ----- _________ --------- __ ______ _ 

~~~:.-:~--------~~~::::::::~.-:~ __ ::~:::· IZ:. ~:::::.-~: :~.-.-::.-:: 
Wylie ________________________ ________________ ---·----- ________ _ 

Ill-inois 
Anderson_-------------- - ----~ _______________ ! __________ _ 

Crane .. ______________________ ______ _ --------- _________________ _ 
Derwinski_________________ _ _____ ____________________________ _ 
Erl en born _____________ ------
Findley ____________ .... ______ _ 
Hyde __ ____________________ _ 
Madigan ____________ .·-____ _ 

McClory ··-·----------------
Michel ____ --------·-· ... --. --
O'Brien ___________________ . --------- -----· -c _______ _ ---------

Railsback. __________________ --------- ____ ______ _______________ _ 

TotaL ______ ______ __ 3_f __ ~~--- __ /_ _____ -i-----
=========-=--====!===!= ----== 

1 
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REPUBLICAN \VHIP-ROBERT H. MICHEL 
Tally Sheet 

Border and ~outhern (Young) 

Yea No Und. N/R 

Maryland 
Gude ____________________ _____________________ --------- ________ _ 
Holt ___________________________________________ --------- ________ _ 
Baumnn ____ ------------ ____ _ 

Missouri 
Taylor (ARW) ________ __ _ 

Ke:nl:ucky 
Carter ____________________ __ _ 

Snyder ____ -------------- ____ _ 
Tennessu 

Bea.rd ___ --------------------
Duncan ______ ----------------
Quillen ________________ : _____ _ 

Fl.orid.a 
Bafalis __________ _____________ __ _______________________________ _ 
Burke ___________________________________ _______ __ _____________ _ 
Frey__________________________________ _________ ________ _ ______ _ 

Kelly __ ---------------------
Young_______________________ _ ___________ ____ _________________ _ 

North Carolina 
Broyhill_------------------- __________________________________ _ 
J\fartin______________________ _ ___________ ______________________ _ 

S<>Uth Carolina 
Spence.~_y_~ ?~.$___ _ _______ __ _________ ------~ __ ___ __ _ _ 

Virginia 

~:!:;-~:~~~~---~~~~::::::::::: --~::~:~-~ ::::::::: ::::::::: 
~::~~~~--~-------~~::::~:~::: __ ::::::~: ::::~:~~: ~::~::::: ~ 
Wh1tehurst (ARW) _________ __ __ _ 

AW.bama 
Buchanan .. ______ ------ ___ · __ 
Dickinson ______ ------------
Ed,vards------------------.-- _________ _________ ________ _ ______ _ 

Arkansas 
Hammerschmid~--------­

Louisiana 
:Moore ______ ---------- ______ _ 
Treen. ___ -------------------

Mississippi 
Cochran ________ ________ ___ _ 
Lott ___ --------__________ ____ _ 

Texas 
Archer ____________________ __ _ 
Collins ______________________ _ 

94th Congress 

. New England and Mid-Atlantic (McDade) 

-- Yes No Und. 

Connecticut 

~~~-~~------~~:::::::~:~:~- ::::~::~~ ~::~~:::: ~ ~~::::::~ 
DeW.wa:re 

duPonL. ___ ----------------- ---------
li!aine 

Cohen ___ : ____________________ ~--~------______ _ _______ _ 
Emery ______________________________ __ _____ __ ___ _____ ___ ---------

li1assach11selis 

~~~~e~~~:::~::~:- .~:::::: ~:~:::~:~ :~~~~:::: ::~::::~~ 
New Hampshire Cleveland ______________________________________________ ---------
New Jersey ' 7 

Fenwick~~----- -~------- _______ --------- ________ _ 
Forsythe ____________________ ------------------_______ _ _______ _ 
Rinaldo ______________________________________ --------- ---------

Vermont 
Jeffords _______ -------------

New York 
Conable.-------------------
Fish___ _________ ___ ___ ___ ________ _______ _______________ _ _______ _ 
Gilman ______________________ _ 
Hastings ______________________________________________ ---------
Horton ______________ ___ ______________ --··------ ________ -,-------
Kemp ________________________________ --------- _________________ _ 
:Lent __________________________________________ --------- ________ _ 
McEwen____________________ ______ _ _________________ ·---------
Mitchell (ARW) _____________________________________________ _ 
Peyser _______________________________________ --------- ________ _ 

:;~~~~---~-~~:~~::~::~::::::: _::::::~: :~:~::::: ~ :::~~~::: 
Pennsylvania 

ff te 1es r ~----i\·-----;-------- ·-;.--~ ______________________ ____ _ 
Coughlm-~~-C?_..~----- ~---- __________________ --------· 

~~~~:-:::::~::::::: J~ ::::::::: ::::: ~::: :::::::: 
Johnson (ARW)__ __ ______ _ ___ ______________ _______ _ 

... ~fcDade____________________ -------- --------- _______ _ 
Myers________________________ _ __________________ ______ _ 
Schneebeli. ___ __ __ __ _ __ ___ _ _ ______ _ _ _ ___ ______________ -----•--
Schulze ·-·------------------ ·------ __ _______ --------- _______ _ 
Shuster---------------------- ________ --------- ________________ _ 

Steelman _____________ : ______ __ _________________________________ _ TotaL .......... m r·(_ .;{.m J .m ./...m. 

. TotaL ___ -- ----------- - -~--'- -~---- __ _[_ _____ 1-_ ____ 1 

(Rer- Feb. 1975) 2 
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March 23, 1976 

H0nor:1ble David Henderson, Chairman 
House Committee on Post Office and Civil Service 
309 Cannon House Office Building 
Wash~n~, D •. C. ~ 20515 

Dea~. Cha1rrrian~ __. 
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MRS. BETTE WELCH 
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WASHINGTON, 0.C. 2051!! 
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\ ~If'-. ./' 

I~i~ v understanding that the conferees on HR 
drop out he Taft Amendment on grounds that it could 
to its germaneness. I claim no particular expertise 
question, so I shall d'efer to your judgment. 

8617 have agreed to 
not withstand a challenge 
on this parliamentary 

However, I do now urge you and your Committee to move as quickly as possible 
to hold hearings on HR 9336 and similar proposals to modify the congressional 
pay ra~se mechanism. This summer or fall we will again be confronted with a 
necessary vote on.automatic cost-of-living salary increases for federal employees 
and we will again be in the very peculiar and awkward position of having to vote 
on our own salaries. 

Not only is this awkward and embarassing, I believe it is quite improper. 
What clearer example of inherent conflict of interest can we find than the case 
of a Member of Congress voting on higher salary levels that are immediately 
applicable to the Member? r· think it is imperative that we resolve this problem 
before the annual federal salary debate is upon us again later this year. 

Approximately twenty States now have provisions in their constitutions, 
prohibiting members of the State Legislatures from voting themselves pay raises 
during the term in which they are seated. Here is one instance where the federal 
government would do well to follow the example of the States. 

Prompt action on HR 9336 will be greatly appreciated by the 90 cosponsors 
of that bill and by the large nlllil.bers of people in the media and general public 
who have expressed an interest. Thanks much. 

-·- I. ,/ L>ip.cerely, // '/ I\ I 
( ,,v \ I 
\ I ---

\ 
I 

'-- Charles A. Mosher 
CAM:rc 
cc: Hon. Edward J. Derwinski 

THIS STATIONERY PRINTED ON PAPER MADE WITH RECYCLED FIBERS 



From the off ice of CONGRESSMAN CHARLES A. MOSHER 
Phone: 202/225-3401 

FOR RELEASE: Friday, March 12a 1976 

·· ·- - ·- z e.aQW_ 

CONTACT: Marc Rosenberg 

SENATE APPROVES MOSHER-TAPT PROPOSAL 

Last night (March 11) the US Senate accepted a proposal by Senator Robert Taft 
that a general election must fall between the time when Congress grants itself a pay 
increase '8nd the time when that increase goes into effect. The proposal came as an 
amendment to legislation that would rewrite the Hatch Act, a law restricting political 
activity by federal employees. 

The idea of deferring Congressional pay raises until after general elections, 
so that the public would have a chance to vote on the decision, was proposed by 
Congressman Charles A. Mosher (R-Ohio) last July and was first put into legislative 
language by Mosher in September. Senator Taft then introduced identic.al legislation 

'on the Senate side. 

Today Congressman Mosher said• "tt•s great that Bob Taft has been so successful 
in promoting our legislation on the Senate side of the Bill. Yesterday's vote is 
an indication of the strong support that this idea has not only in Congress but 
throughout· the country." 

Referring to the lack of action on his bill in the House of Representatives, 
Mosher said, "There are now 46 Congressmen who have joined me as cosponsors of this. 
much-needed legislation and we all hope that the Senate's action yesterday w1,11 · 
stimulate our colleagues on the.House Committee on Post Office and Civil Service. 
Their foot-dragging on this issue so far ha1:t been.a great disappointment to us." 

Mosher indicates that he will now pursue a dual strategy of soliciting 
support ·for the Taft amendment to the Hatch Act Reform bill and also pressuring 
the Post Office Committee to proceed with consideration of separate legislation. 
"We have to recognize," he explains, "that no matter how good this particular 
amendment is, it is still attached to a larger, complex piece of legislation that 
is esaentially bad." 

President Ford is expected to veto the Hatch Act "Reform" legislation, and 
Mosher and Taft are both expected to support that veto. Moshe?' feels, though, 
that "The strong support f~r the Taft amendment on Congressional pay raises will 
force the Congress to move quickly on separate legislation such as we have proposed. 
Thia latest development 1a most encouragi~g." 

-30-



CHARLES A. MOSHER 
f3TH DISTRICT, OHIO 

COMMl"ITE!'.S: 
SCIENCE ANO TECHNOl..OGY 

RANKING MINORITY MEMBER 

MERCHANT MARINE ANO FISHERIES 
SUllCOMMITTEE ON OCEANOGRAPHY 

RANKING MINORITY MEMBER 

OFFICE OF TECHNOLOGY ASSESSMENT 
MEMBER OF BOARD 

€ongress of tbt llnittb &tatts 
J)ouse of l\.epresentatibtf 
•a~bfngton, IUt. 20515 

March 19, 1976 

Dear Colleague: q o 

ADMINISTRATIVE ASSISTANT 
MRS. 9£TTE WELCH 

23S8 RAYllUllN l!IUILDINQ 
WASHINGTON, D.C, 20!IUI 

(202.) 2.2.S-3401 

DISTRICT OFFICE: 
ALPORKOLA9 

117 EAllT Z8TH STREIIT, LORAIN 
(lms) 244-1572 

PART-TIME OA'ICES: 
MRS. DOROTHY LITMAN 

301 WEST MARKEi' ST., SANDUSKY 
(4111) 021-7193 

OLD CouRT HOUIS, MmtNA 
(ZH) '12lHl20 

MUNIC:ll'AL am.DING, llMllUIRTOH 
(21')-1001 

I am pleased to report that there are now~osponsors of our 
bill to require that a general election must fall in the time between 
a vote on a congressional pay raise and the effective date of that 
increase. 

As you know, on March 11, the Senate accepted Senator Taft's 
proposal to add this provision as an amendment to H.R. 8617, a bill 
to revise the Hatch Act. The House had no comparable provision in 
H.R. 8617 and this issue must now be discussed in conference. 

I have written to the House conferees, urging them to accept 
the Taft Amendment. (The conference may convene as early as MOnday, 
March 22.) A copy of my memo to the conferees is enclosed here, 
for your information. 

It is my feeling that regardless of how we feel about the 
larger controversy over revising the Hatch Act, we should be able 
to agree on the basic impropriety and awkwardnes~ of Members of 
Congress having to vote themselves pay raises. In many states, it 
is a constitutional requirement that no legislative salary increase 
can go into effect during the same session in which it is voted. 
This makes good sense and the Congress should waste no time in 
adopting the idea. 

If we are not.successf~l in retaining the Taft Amendment 
and/or H.R. 8617 (amended) fails to become law, then I intend again 
to urge the Post Office and Civil Service committee to hold hearings 
as soon as possible. I hope\you may do the same. 

Your cosponsorship of the Congressional pay raise deferral 
proposal is greatly appreciated.· Any additional assistance you can 
provide in promoting this worthy idea would also be most welcome. 

--" l 

Charles A. 
CAM:rmw Representative Congress 
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MEMO. TO: House Conferees on H.lt. 8617 

FROM: Charles A. Jt:taher. Representative to Congress 

-Tl-­.... OOROTHY UIMAN 
JOI W1ICr MAMICT .,._., 
~. OlllO 44'10 

(419)1111-7191 

COlllm' ADllBafttATICN llun..DIN9 
M-.Otm .wall4I 

(&II) 7U-4SllO 

M-111!11.­
~0HIO...U 

(&le) ..... tGOl 

I urgently call your attention to the amendment added to H.lt. 8617 
b7 Senator Taft during the Senate's cc:Juaideration laat week of Batch Act 
reform legisla~ion. The Taft &M11dment stipulates that no Congressional 

.salary 1ncreue could go into effect until the Congress after the one in 
which it 1a voted upon.• · · · 

The lml~e of the Taft amendment is essentially identical to 
legislation l'. have introduced in the Bouae (first submitted as H.a. 9336 
on September 2. 1975). In fact, Senator Taft 1a the Senate sponsor of this 
legislation. 

Yesterday l listed 29 new cosponsors on the two Congressional pay 
raise deferral billt that I put into the hopper (B.a. 12635 and H.B.. 12636). 
Added to those who have previously gone on this legislation, a total of 85 
coaponaora are now on record. Thia is a strong, diverse, 'bipartisan group 
and I believe it is representative of the broad support this proposal enjays 
both in the Congress and in the country at large. 

consequently, I urge you to accept the Taft amendment to H.R. 8617. 

Regardless of differences of opinion about the Hatch Act, I think 
we can all agree that it is extremely bad policy for us to continue the 
present situation wherein Members of Congress are in the awkward circumstance 
of having to vote upon. their own salaries. Clearly, it would be ~ar better. 
for a varietJ of reuons, to provide by statute that a general election must 
fall in the time between the vote on Congressional salary increases and its 
effective elate. 

In the event that the Taft amendment ts not retained or that · 
H.R. 8617 is not signed into law with the Senate amendments, then I trust that 
the Post Office and Civil Service C011111littee will ae>Ve promptly to take Up · 
conaideration of our proposal for deferral of Congressional pay raises. I 
believe that Congressional and public support for this idea is such that it 
cannot he ignored. 

Thank you.for your consideration. 

CAM;rdo 
THIS STATIONERY PRINTIEQ ON PAPElt MADIE WITH ltECYQ.&D Fl_,. 



CONGRESSIONAL PAY RAISE DEFERRAL ACT 
SPONSORS 

In the House of Representatives 
As of March 18, 1976 

Mosher, Charles (author) • 
Abdnor, James 
Anderson, John 
Bafalis, Skip 
Baucus, Max 
Bauman, Robert 
Bedell, Berkley 
Blouin, Mike 
Breaux, John 
Brown, Clarence 
Burgener, Clair 
Carr, Robert 
Cleveland, James 
Cochran, Th.ad 
Cohen, William 
Conable, Barber 
D'Amours, Norman 
Devine, Samuel 
Downey, Thomas 
duPont, Pete 
Edgar, Robert 
Edwards.Don 
Edwards, Jack 
Eilberg, Joshua 
Eshleman, Edwin 
Fenwick, Millicent 
Fithian, Floyd 
Forsythe, Edwin 
Frenzel, Bill 
Fuqua, Don 
Gradison, Willis 
Gude, Gilbert 
Guyer, Tennyson 
Hagedorn, Tom 
Hannaford, Mark 
Harris, Herb 
Bechler, Ken 
Heckler, Peggy 
Holt, Marjorie 
Howe, Alan 
Hughes, William 
Hutchinson, Edward 

(OH) 
(SD) 
(IL) 
(FL) 
(MT) 
(MD) 
(IA) 
(IA) 
(LA) 
(OB) 
(CA) 
(MI) 
(NH) 
(MS) 
(ME) 
(NY) 
(NH) 
(OH) 
(NY) 
(DE) 
(PA) 
(CA) 
(AL) 
(PA) 
(PA) 
(NJ) 
(IN) 
(NJ) 
(MN) 
(FL) 
(OH) 
(MD) 
(OH) 
{MN) 
(CA) 
(VA) 
(WV) 
(MA) 
(MD) 
(UT) 
(NJ) 
(MI) 

Addition: Duncan, Robert (OR) 

Jeffords, James 
Kastenmeier, Robert 
Ketcham, William 
Kindness, Thomas 
Lagomarsino, Robert 

·Latta, Delbert 
Lehman, William 
Levitas, Eliot 
Litton, Jerry 
McCloskey, Pete 
Martin, James 
Mathis, Dawson 
Matsunaga, Spark 
Mazzoli, Romano 
Meyner, Helen 
Michel, Robert 
Mikva, Abner 
Miller, Clarence 
Miller, George 
Montgomery, Sonny 
Mottl, Ronald 
Patterson, Jerry 
Pattison, Edward 
Pettis, Shirley 
Quie, Al 
Regula, Ralph 
Roe, Robert 
Santini, Jim 
Schneebli, Herman 
Spellman, Gladys 
Stanton, J. William 
Stark, Pete 
Steiger, William 
Stephens, Robert 
Stuckey, Bill 
Talcott, Burt 
Thone, Charles 
Van Deerlin, Lionel 
Walsh, William 
Whitehurst, William 
Winn, Larry 
Wydler, John 
Young, Bill 

(VT) 
(WI) 
(CA) 
(OH) 
(CA) 
(OH) 
{FL) 
(GA) 
(MO) 
(CA) 
(NC) 
(GA) 
(HA) 
(KY) 
(NJ) 
(IL) 
(IL) 
(OH) 
(CA) 
(MS) 
(OH) 
(CA) 
(NY) 
(CA) 
(MN) 
(OH) 
(NJ) 
(NV) 
(PA) 
(MD) 
(OH) 
(CA) 
(WI} 
(GA) 
(GA) 
(CA) 
(NE) 
(CA) 
(NY) 
(VA) 
(KA) 
(NY) 
(FL) 



FOR IMMEDIATE RELEASE AUGUST 31, 1976 

OFFICE OF THE WHITE HOUSE PRESS SECRETARY 

FEDERAL EMPLOYEES PAY 

The President has decided not to submit an "alternative plan" 

on Federal Pay. 

The President will make the decision on federal pay prior 

to October 1. He has before him three recommendations; submitted 

pursuant to the pay comparability law. 

One recommendation is that of the "Pay Agent" -- the 

Director of OMB and the Chairman of the Civil Service Commission. 

This calls for an average increase of 4.83%. 

Another recommendation is that of that Federal Employees 

Pay Council -- made up of a group of union leaders. This calls 

for an across-the-board pay increase of 8.2%. 

Another recommendation is that of the President's Advisory 

Committee on Federal Pay -- a committee of pay experts from the 

private sector. Their recommendation has not been made public. 

A total of 1.9 million white collar workers and approximately 

2 million military personnel will be covered by the President's 

decision. Blue collar workers have their pay established by 

a separate system. 

The 4.83% pay hike recommended by the Pay Agent would cost 
~,lll.-.... 

about $2.S billion, $160~more than currently provided in the Budget. 

The 8.2% pay hike recommended by the Federal Employees Pay Council 

would cost $1.S billion more. 

I 



9/29 - to be announced at 3: 30 

Acting under the Federal Pay Comparability Act of 

1970, the President today approved an average 4.83 percent 

pay increase for 1.4 million federal white-collar employees 

and 2 million military personnel. The raise will take effect 

on October 1, 1976. For general schedule grades, the raise 

will range from the low of 4.24 percent for GS-5 to a high 

of 7.92 percent for GS-15. The total annualized cost of 

the adjustment for civilians and the military is estimated 

at $2.4 billion. 

Henderson Mt~ 
(t1,) 
{ti.) 

Derwinski gf~I 
(IJ.) 

Speaker cl/It/ 

~ ~ ()) - ~~1c-
O'Neill 

{tJ.) 
McFall ~tJ</ p; !:c/o 

&~ -
Rhodes 06r!JtJ 

Michel 0:<0/ rJA~ (ti.) 



9/ 29 - to be announced at 3: 30 

Acting under the Federal Pay Comparability Act of 

1970, the President today approved an average 4.83 percent 

pay increase for 1.4 million federal white-collar employees 

and 2 million military personnel. The raise will take effect 

on October 1, 1976. For general schedule grades, the raise 

will range from the low of 4.24 percent for GS-5 to a high 

of 7.92 percent for GS-15. The total annualized cost of 

the adjustment for civilians and . the military is estimated 

at $2.4 billion. 

~c/ts~to~~ ~:46 ?/.rl77' 
{. Henderson 

~ gJLP-. Derwinski ;3fhl ~~ O ~ S-D %r 
Speaker &1/14 

0\ ~ 'f)ot/o L- O'Neill 

/ McFall .aN' 

Y( Rhodes C1{;tCo 

Michel 0~01-~ t3:4D %? 
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9/2 9 - to be announced at 3: 30 

Acting under the Federal Pay Comparability Act of 

1970, the President today approved an average 4.83 percent 

pay increase for 1.4 million federal white-collar employees 

and 2 million military personnel. The raise will take effect 

on October 1, 1976. For general schedule grades, the raise 

will range from the low of 4.24 percent for GS-5 to a high 

of 7.92 percent for GS-15. The total annualized cost of 

the adjustment for civilians and - the military is estimated 

at $2.4 billion. 

VP"' 
Henderson ~c/ts 
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