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SE::At:S e OF UC:!, ~:::..n, R E!..:CI-:>N. SC:.<. 0~ ~A T!Ol'IAL. OR!0l~ 

i 1. ~.,..~.':" •S '!'Oi.l~ ICO~?L.AI~ANT'~I :;;_~ 1'!AioiS:• I z. WHAT IS YC~~ 7l::!..S:? ... .:l:-.::: .. ~.;a:: ~ 
· INC:..UOINC AR!::.-\ ~OOE i.: "0U I .:;.:r!ir.~ lc·~c~r I KNowr77 

~·YOUR S'i i~E!T ACOi'I:O:SS (CR ~~ 'jUJol3 ::" OR PCS'i 0 i' F ICE SOX N L:Jole !!:!'~.) HO:oiE "'HONE: 

1533 33rd Scree~, ~. ·,;. 202-338-2644 
~· --·----------~~-------------------------~--------------~------------------------------

YOU~ CITY STATE %1? CODE WORK PHONE: .. 
20007 206-245-6121 -~ashin3ton, D. C. 

~----------------------·~-----------------------------r------·--------------~-----·~· ------------------~~--
3. WHICH FEO's:?.AI.. OFFICE ::lO YOU SEI..IEVE OISCRIMIN.,IEO 

AGAINST YOU? (Prepare a eeparate eompla!nt form for sach 
office ,..hlch you bplieve di•crl:n/nltted a~ain~t you.) 

4, AR:: YOU NOW WORKING FOF, Tl::CE FC:OERAL. COVERNI<.!E::-.11 

(]Q YES (ANSWER: A, 9, C ANO D 3 EL.OW.) 

0 NO (CONTII'IU~ WITH QUESTION S.J .... 
A. NAME OF OFFICE WHICH YOU ElELIEVE DISCRIMINATED 

AGAINST YOU: 

Executive Sec~~tariat/OS/DH:Ei·l 
B. STREET ADDRESS OF OFFICE: 

330 Independence.Avenue, s. H. 
C~ CITY STATE ZIP CO!JE 

20201 

A, NAME OF AGENCY WHERE~U WORK: 

Executive Secretariat/OS/DHC:H 
6. STREET ADORESS OF. YOUR AGENCY; 

(Sat:~c) . 
C. CITY STATE ZIP CCuf. 

\Jashington:, D. C. 
' ----------·-D. NAME AND TITLE OF PERSONISI YOU BELIEVE DISCRIMI

NATED AGl.INST YOU (if you Jmow): 
D. WHAT IS THE TITLE AND GRADE OF YOUR JO<J? 

Special Services 
~-D_a_v_i_d __ H_. __ L_i_s_s~y~------~------------------~~~S __ upcr\~sor,/GS-13 

S. DATE ON WHICH MOST 6. CHECK BELOW WHY YOU E:ELIEVE YOU WERE DISCRIMINATED AGAIN.ST. 
------

BECAUSE OF YOUR: 

'REC~NT ALLEGED 0 
DISCRIMI:-!ATION TOOK RACE OR COLOR. IF SO, SHOW YOUR RACE OR COl.Ofl ________ -:------------

PLlA.CE: 0 RELIGION. IF SO, SHOW .YOUR RELIGION--------------------------

0 NATIONAL ORIGIN. I.F SO, SHOW YOUR. NATIONAL ORIGIN----------'---·--·--

~::TH 

1 

:: T 
1 

T
7

: • llD sEx. " so, nAT • vou R sEx. Fe male . . 

7, EXPLAIN HOI'f YOU BELIEVE YOU ~ERE DISCRIMINATED AGA:SST (TREATED DIFFERENTLY FROM OTHER n;PLOYEES OR 
APPL.ICANTS) I>ECAUSE OF YOUR RACE, COLOR, REL.IGION, SEX, OR NI\TIO~A.L. O?.IGIN. (You mar continuo your answer on another 
cheet ol paper U )"ou n~ed mcore •pece.) 

.Please see attacf,ed charge of reprisal pursuant to Federal Personnel N .. 1.nual 
Sec tiol\ 713. 262. 132 . · I believe this charge of abusive behavior to\~ard · n:c is 
related to the fact that I filed a formal compl.aint of sex discriraination. 
that I ~m being harassed because I filed that complaint. 

e. I H.\VC: DISCUSSED MY COM PL. AI NT WITh AN EQUAL. EMPLOYMENT O?PORTUNITY COUNSELOR (Soe in•rn.:ction•): 

~ YE:S 

g, YtHAT CORf'.:i:CTIVt: ACTION 09 YOU WANT TAKH< IN YOUR Bt::nALF ON YOUR COI<r'LAINT! 

directly 
I b~lievt: 

Pl~ase sae atta~!~i. I request that steps be taken :o sto~ this form of harassment 
to w-hidt I am baing subjected. 

. . 

• 
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No~am~er 21. !974 
: · -:-iOP-\:!Jl.~~I !0 T.~?: ~Cl!~-L .t·!2:o~z:~:T \)?ECf~Tt:;-::y OE:'IC.:::::. 

!he follo,-.ii:tg is a c:.a=cia o; raprida.i. 
~!arual _.~ect!.on . il3.262. 32. 

"~rsuar.t to .Fe<!aral . . . . 

On Octoi>e= 23 I 1974 'I filed ~ith . a.::::/' 3 Zq~d Zmployr.::ent Oppor::uni::y 
Oific~r a forr.:al ccm?lairu: of discri:::.ina.::ion on ·che oasis of sex. !n th'= 
coo::plaint I nar:;ad the . ~<ec-:.!tive s~crata:y .David.!-!. Lissy as a discriminat.i.::!g 
official. 

On November 13, 1974 David H. Lissy told~~ that th~ Secretary's Spe~ia1 
Assistant for z.,~ternal Affairs :>laney Porter ~.;ould be calling ;r:e about 
the possibility of an assignment t:o ~.;hich I might. be datai'le~· in her office. ""' 
T'nen Ms. Porter's assistant Tor.1 .l.X>nnelly_ .called m~, and I m~t:;with him on 
the morning of November 14 •.. Nr. Donnelly said .he did not know ho~·l long 
I \vould be working in his office_; he said it might "be 30, 60'~9r 90 days. 
1-fr. Donnelly then enumerated several duties (see Attach!llent A) \-lhich ~ 
believe are far belo\·7 roy GS-13 grade in level of responsibility. Host 
of the duties he' mentioned involve "helping" a GS-7 \-lhose job is connected 
with· speech invitations. 

I asked l-1r. Donnelly if he \·lOuld · give me a position description or a 
functional . statement about the job·assignment. He asked me to find out 
what format should be J,JSed for this, and .. then. suggested that I write it 
myself. He said not to bother \-lith that for a\vhile. I tol"d Hr. Donnelly 
I pr-eferred to find out about the proced~res conc.erni.ng the temporary 
position description or functi<:mal state.ment before I started on the detai 1. 
He agreed and said that there was no "rush. Tncn ~ c'alled Che OS Personnel 
Director Robert Eagleson:e to ask about this matter. By the afternoon of 

·November 15 Hr. ,.ikglcsome and I had not yet i1ad a chance t_o talk by phorie. 
I was a·,·1ay from my office briefly prior · to 3:00 pm on i{ovember 15, and I 
intended to call David Lissy ~·1hen I returned at 3:00 pm to advise him of 
what the situation vlas, since I had not yet reached· ~Jr. £aglesone. llm·1eyer. 
waiting for me ·•·1as a message that David Lissy had called in my absence. 

David Lissy and I talked -by phone at 5:30pm. First he said that Hhen he 
had talked to me .on November . l4 about the job detail, he did not realize 
that ('"I \·1vuld be "still considering it t\~o days later". He sharply cut off 
my attempt to explain the sit\ta):ion. Then. he st::bjectcd r.1e to a vicious 
attack of verbal abuse. He seer.1ed enraged, indeed not completely in 
control of himself. Some of his co~n~nts~ spoken in loud terms, were: 

"You don't hav~ any choice!" 

"Yov · h~ve nQ. rights, !12. prerogatives in this matter!" 

"As a manflgcr, I can traasfer you ,ill1)'\lh~_"t;£,! 11 

"You don 1 t have a choice! . Do you un?..:~rstanc!,1 Do yol.f undey~ 
I \vant to ma~e this very clear to· you: You don'.t h:we any choice!t. 

"I prdcr you to report there (i.e., to Ns. Porter.'s office) on 
Nonday mornins. I order you!- ·I ain ~Ecring you! Do you understand'!" . . 

"I 11[1 • d i . 1 . . I ,, n_~t;_ ,h!<t'lJ,E_s::_q_ .n your cxp ana.tLOns • 

• 
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Finally_! could not ~ndure ~his - -: said "?l=as= =xc~se =e' and quietly h~n3 
'.lP the ?hone. r we:1t to the next of:ic~ (the office •)f :i.:e A.;;sist::m: .:::~c~tiv= 
3e~r~ca~ for ~d~cation Glen~ :~=ber) and totd :x .. :~bet and his assisca~t 
Lir:ca !3o;d that I '"as . a:·c:;-~~=~ly sha:~en ~i' a ':1.or:-ibl.= ·•· ?hone conv:?.:-sa::ior. ·..1ith 
David :1 •. Lissy . I stay-=d ~-1ich ·cha:-:1 ior aoo;;t 20 I:linuces - - unci.l r felt able 
to lea:Je . -~·ihile I wa3 the:-e, Daivd H. Lissy :nad~ anot~er call to :ne; .:!;: . K2::::.,er 

t ans·..;~red the phcne . I refused -to talk with David Lis$y again that eve:tin3 . r:: 
would have been inpossible for me to do so . 

.. 

.. 
I ~~lieve that this abusive behavior on the part of David H. Lissy, and his _ 
attempt to detail rr.e to an assignrr.ent belo\v ·a GS-13 level , ·.vere· ip: direct response .. 
to the fact that I "filed a forr.1al complaint in ~-lhich he was nam:!d ·<as a dis-., 
c~iminating official . . ~ . ::~· 

1 respectfully request that steps be taken to stop these forms o~arassment to 

which I have b~en subjected. . · )(/~ .~ /1;{/1
7
'1 

~a~( ~h,J~ //i/hr 
· Arlene Roemer 

.· 

• 



Patricia S. Lindh 
Special Assistant to the President 

for women 
The White House 
Washington, D. C. 20500 

Dear Ms. Lindh: 

July 24, 1975 

we understand that Mr. David H. Lissy, Executive Secretary 
to the Department of Health, Education, and Welfare, is 
under consideration for appointment to the President's 
Domestic Council. As Federal employees who formerly reported 
to Mr. Lissy, we wish to protest this appointment because 
of what we consider to be Mr. Lissy's lack of responsibility 
in implementing the civil rights laws and executive orders. 

Presumably the President and the Assistant to the President 
for Domestic Affairs are not aware of the formal complaints 
that have been filed, and the court action that is now 
pending against Mr. Lissy alleging serious charges of 
sex, race and age discrimination. Among the charges --
one case is now in the D. c. Court are allegations of 
abusive behavio~· toward women, denial of education and 
training opportunities, harassment of women and blacks, 
and discrimination in hiring and promoting Finority group 
members. Complaints of age discrimination have also been 
made against him. 

Enclosed are copies of two formal compla"nts, one court 
complaint and a charge of reprisal that ave been filed 
against Mr. Lissy. Also enclosed is a ederal Times article 
concerning Mr. Lissy's abrupt cancellat on of a job announce-

ment which he. posted, and f. or which b~·l. cks., women and persons 
over 40 years of age were top candidat s. Mr. Lissy rejected 
these minority candidates and filled . e job with a young 
white man who was not even eligible t"o apply for it. 

We are concerned that the President, who has made major and 
positive commitments in behalf of women's rights and the 

_,..· c"; ,-., {. /) 

* -::; ~ 
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·~ .......... ~_/··· 



-2-

rights of other disadvantaged groups, would add to a 
prominent place on his staff an individual who has been 
cited more than once as a discriminating official. 

we trust that you will express our point of view to the 
President and hope you will agree that he should have this 
information. 

cc: Honorable 
Honorable 
Honorable 
Honorable 
Honorable 
Honorable 
Honorable 
Honorable 
Honorable 
H·morable 

Sincerely, 

V~rn.MW 
von<J'ie Colbert 
208 56th Place, N. E. 

~fj/~0019 
Arlene Roemer 
1558 33rd Street, N. W. 
washington, D. c. 20007 

~<·~y~~.I-
Louisa Stimpert · 

1 6345 North 12th Street 
Arlington, Virginia 22205 

~ella Abzug 
Jamie Benitez 
Douglas Bennett 
James M. Cannon 
William Clay 
Fernando DeBaca 
Augustus F. Hawkins 
David H. Lissy 
Sara Massengale 
Patsy T. Mink 

Honorable Ron Nessen 
Honorable Kathleen Ryan 
Honorable Stanley Scott 
Civil Rights Commission 
Federal Women's Program, HEW 
Federally Employed women, Inc. 
National Association for the Advancement 

of Colored People 
National Organization for Women 
President's Commission on International Women's Year 
Women's Action Program, HEW 
women • s Equity Action League 
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I' h. I fPI 
Ji~ II! 

Barabba bas been accused by 
Census employees of taking 
unnecessary trips to far away places, 
allowing politics to influence the 
outcome of Census studies and for 
favoring his private Los Angeles 
based polling firm - Decision 
Ma~ing Information Inc. 

Several mid-level professional 
employees at the agency resigned in 
concert recently in an apparent 
protest of Barabba's activities, 
including the reorganization of the 
Census use division. 

Meanwhile, Grapevine has learned 
that employees also have questioned 
Barabba's use of Census chauffeur
driven cars to attend private social 
gatherings and the \Ise of bureau 
facilities and workers to make 
household repairs. 

In response to an inquiry about this 
household refurbishing, an official 
said: 

~·on one occasion tlae director had a 
home machine tool repaired in the 
bureau. The suggestion originated 
with the engineering division which 
was. pleased with his interest in their 
~raftmanship. 

"It is rare in bureau history for a 
director to have an interest in 
machine tool craftsmanship. The 

:;: repair was made without use of :;: 
l\l . government materiaL_:. ,. . , 0 j 
::~ . t-"'~ "rtt I I; m .. s IYltt.•· ,'7,' ,15::: 
!•:• "~~ . ~-'-- --- I !:!: 
:~:: 'fQlf:t:· SECRETARY'S CIIOICE -David :::: 
::; H. ·Lissy, executive secretary for :;:; 
:::: management at the Department of :::; 
;:;; Health, Education and Welfare, is not :::: 
:;:; the most popular guy around ::~ 
~~~ headquarters right now. .jljj 

Some relatively senior bureaucrats 
believe he is playing the buddy game 
there. The most recent accusation: 

Some time ago his office advertised 
the position of assistant executive 
secretary at the GS14 or 15 level. 

. Several careerists applied, five or six 
of whom made the best qualified list. 

No.t one was chosen. 
Instead, Lissy announced that a 

man in his mid-20's by the name of 
Chip Broadhurst would be coming 

:~: from California. Naturally there were ;:;: 
::: angry rumblings from officials who ,,......·::i(;"0 
::: say this was a blatant effort to pre-,··;,· · :::; .,_ ;·,, 
::: select an outsider for the job. /.~' :::; '·\ 

Lissy reacted by not filling the joti 
at alL He tried to cover his tracks \?y 
saying the announcement about · 
Broadhurst "conveyed a technical 
meaning which was not my intent." 

Broadhurst, a GS12, is serving on 
Lissy's staff as· a "communications 
coordination spedalist," Lissy said. 

The eonsensus among staffers who 
applied for the job is that it will be 
readvertised at a lower level, GS12 or 
13, so that Broadhurst who has bL~en 
specially brought on hoard will be 
able to qualify for iL 



IN THE UNI'I'ED S'l'A'l'E.S DiSTRI(' !' • 'OUJd' 
FOR 'I'BE DIS'l'IUC'l' OF COLUMBIA 

AI<LENE· ROEMER . ) 
1558 33rd Street, N.W. ) 
Washington, D.C. ·) 

) 
v. ) 

) 
. CA!c · ·t WEINBERGI-:t<, ) 
Secr..;tary, Department of .Health ) 
1.Jucation and We~f~re ) 

C .i\. No. 

. W Independence Avenue, :.>.I<. 
Washington, D.CJ 20201 

'•\ 
} 

FILED MAy 2 2 19Z5 1 

1 
I~ 

--------
UNI·.1.ED STATES OF AMERICA 

COMPLAINT FUH. RJ::VlEDIES 
FOR DISCRIMINl\'l' m~ IN 

EMPLOYf\-1EN'l' ON ACCOUN'l' OF SEX 

J""'" ,., ~;:.~ 

1. This is an action seeking relief ur.-le:r: 'l'i t le VII of L1e 

Civil Rights Act of 19M. '(42 u.s:c. 000e et seq.), as amended 

by the Equal Employmer •. Opporb·:·•ity Act of 1972 -(P.L. 92-Zf)l, 

86 Stat. 103), Executive Order 11478 (19G9), 5 U.S.C. §7151 

and 7] l, .. he Bad: Pay Act {5 u.s.c. i5.596(b)), .:wd the Equal 

Employment Opportunity regulations of th.::: Dep~1rtrnent o~ Health, 

Education and Welfare and the Civil S.:rvice Conmdssion {5 C.R.F. 

part 713) for repeat:ed and contin~ous Jiscrimin .. tion iJ, f._,;:!,_ :al 

employment on account of sex, and fo.1. harassmcmt . 

. 2. This court has juri~ .~tion ~nder 42 U.S.C. §2000e-

5(£) {3), 42 U.S.C. §2000e-1G{c), 28 U.S.C. 1343(~) and 28 u.s.c. 

§1346(a) {2). Plaintiff's claim b.:-tck 1,ay does not f"{Ceed 

$10,000. 

Parties· 

3. Plaint·· ff Arlene Hoemer is a fen·alc emp~ ~·jee (as de- ........ ~,7--:~ 
~~i ,;;~ .. " ~ !~' /) '"'~. 

fined in _42 U.S.C. '§2000e(f)) in the Offi...:e of' the Secretary ) <'..-\ ... ~~. 

(O.S.~) in Lhe Departmen·~- ~f lk~lth~· Educ.:lli.~n and Welfare (.HB~1]:: . jJf 
ShE! l.S at the ·(.bte of fJ.lJ.ng ,ot tins CompJ:.:unt a ,.,anagement "'·,..____ . 

analyst, GS-1·?, in thn Office of the Assistant Secretary for 

~;.d.min.~.sLration and 1-1anagcmc'll' 0~~., nmv. 



•. 

4. · lefend.::tnt Weinberger is· Seer tary of liE\v and is an 

executive agency with: the meaning of Title VII, ~2 U.S.C. 

§2000e-16(a). De is successor in office to El~iot L. Richardson 

Secret-ary of HEW fro,. 1970 1972. Def..mdant is amenable to 

·su:Lt as prpvide~., i1, §717{c) of 'l':i,t1e VII; as amended. The wc .. ·d 

"defendant" as use.d herein refers to this defc.nd:mt, his agent.s 

and subordinates, and to defenda~t's predecL ~sors, their agents 

and subordinates. 

f.. acts 

5. Plaintiff was first employed by HEW in ~L1y, 1969, as a 

GS-12 Education Program Specialist, Office uf Education. On 

Decel .,r 7, 197Ci, plaintiff was promoted to GS-13 a::; Assistant 

to the Supervisor of Special s~rvices (SSS) in.the Executive 

Secretz,riat (E.S.) E.S~ is located in the li:rune<'H:Jte Office o:= 

t;.he Secretary (I.O.S.) which is a part oE O.S. Plaintiff has 

remained a GS-13 ~n O.S. for 4 1/~ yea~~-

6. In February 1971, plaintiff <, __ sumed the uuties of her 

. supervisor, a male c>S-14, upon his tr~u1sfer from E.S. Plain

tiff's positivn descrip: ion was not rc\v.l:itten to refle:~,..:t her 

additional responsibi] 'tes. 

7. In DecemLer 1971, plaintiff Lc::came e) i.gible for ·promotion 

to GS:-14. She (,ad been performing at .:t GS-14 level. for at least 

10 ""mths. Plaintiff ask.::d. her supervisor, Donald Bliss, for a 

promotion. Her supervisor complimented plaintiff on her work and 

told her a promotion was under consideration; .: ut plaintiff was 

not promoted. 

u. In July 1972, p1aintj ff again tt.;kecl hc·L" supervisor, 

Donald Bliss, fnr a pl:omotion. H<Jr ·:,•,)ervisor replied tL.1t 

although plaintiff vJas. doing a fine job he could not promote 

2 
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her. During this period and thereafter, 011 information and 

belief, other male employ. ~s .:.•ithin I.O.S. were promoted to 

GS-14 or above. 

9. Throughout 1971, 1972 and 1973 plaintiff repe~tedly 

asked her superiors for a promotion. No act.ion was ever taken 

on her requests althongh pl~intiff continued to perform in ~ 

competent maBner 'at all times and reccivc..J several y,·1.itten and 

oral coinmendations from de•~endants, inc:luding a quality increase 

in 197 0. After p1a:i •otiff began to submit requests :tor 1-,romtoion, 

defendants' attitude towards plaintif' became less fo..orable. 

Defendants bel'jan i ) decrease plaintiff's GS-14 r~,_ ~ponsibilities. 

Duties which shonld logically have been. hers and assignments which 
. 

had been hers in th past were transferred to a male GS-14 

in te of the fact that plaintiff's perform~n9c at the GS-14 

• 
level had been competent ctnd well received. 

10. Defendants have repeatedly an~, continuously denied 

- . 
plaintiff promotion to GS-14 positions within O.s~ for which 

she is qualified although plaintiff llus continued to perform 

at a satisfactory level. Def,;nd<., ·" have informed plaintiif 

-that altho~gh plaintiff is qualified for promotion, she could 

not be promoted because she could not be spared from her duties. 

Defendants have cited irrelevant epucational criteria as reasons 

denying plaintiff promotion to positions above the GS-13 level 

within O.S. for kiJich she is qualified and hav.e told plaintiff 

In spite of pld~ntiff's e'fforts to obtain a promotion, 

defendants have failed to inform plaintiff of GS-14 positions 

for which she was qualified; have told plaintiff that they were 

unaw.·,re she was interested in advancen .. tlt and t!lat certain po-

sitions at the GS-14 level and ~bove withi~ o.s. are not appro-

priate to women employees. ··~~~~~> .. 
3 

" ' / 



lJ. As of 10/4, two tt1irds· c;;f the male employees -v;ithin the 

Executive Secretariat were GS-14 or above, while" only one third 

of the female employ.:,es were in that grade le\ -~l. As of 1974, 

·on j,li'ormation and belief, within O.S. male employees averZJ.ged 

4.3 grade levels higher 'han o.s. femnle employees. At the end 

of 1Y74, on information ~nd belief, 2092 GS level employees 

within O.S. in the Baltimore-Wi,shington area were female while 

only 1703 suC"h employees were male. BLlt 714 male employees 

within O.S. in the Baltimore-Washington area were GS-14 and 

above while only 127 women employees were GS-J I and above. 

12. Defendants have repeatedly and continuuutily denied 

plaintiff the opportunity to receive information on educational 

and training opportunities even after repeated·requests by plain-

tiff for such information; have denied plaintiff the opportunity 

to attend staff meetin<:Js; have discouraged plaintiff from applying 

for further training, while encouraging and providing adJitional 

£raining for male employees, antl hav~.; mnployed cv..tluation ratin_gs 

i:"r\ a discriminatory manner to preyent her promotion. 

13. On April 15, 1974, -laintiff was directed by her 

superior, David H. Lissy, Executive Secretary to HEW, to leave 

her position wit~in the Executive .Secretariat. On ~ugust_ 15, 

1974, .all of plaintiff's work responsibilities were removed by 

David H. Lissy and she ~as threatehed with ~epris~l for re-

fusing to accc:pt a lateral tra11sfer elsewhc:re. 

14. On September ] 1, 1974, I.tvid H. Liss;z again ordered 

plaintiff to Jeave the Executive Secretariat, stating that he 

wanted her "slot" open. 

15. On September 11, 1974, plaintiff consulted an EEO 

counselor. for the purpose of lodr;~:ing an informal complaint of 

sex discrimination for herself and other female employees of 

// ···~ 
\ (;< !::] 
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I.O.S. against David H. Lissy, Don~ld Blis~, E.S. and I.O.S., 

and an individual complaint . .J: harassment against David H. Lissy. 

16. Informal conciliation efforts were unsuccessful and 

·on October 9, 1974, plaintiff received a Notice of Final Interview 

.and Notice of Right to File a Complaint within 15 days from 

EEO Counselor June Harri~on. 

17. On October 23, 1974, plaintiff filed a written formal 

Complaint of repeated and continuing discrin1ination on the 

basis of sex fo:r herself and for a!l female employees wiLhin I.O.S. 

and·an individual complainL of harassment and inLimidation on 

the basis of sex against David H. Lissy. The Complaint was 

timely filed pursuant to 5 C.P.R. part 713.314. The Complaint 

alleged that defendants di,:.:riminated against plaintiff by 

repeatedly denying her promotion because of her sex. It further 

~llegad that plaintiff, as a female employee had been subject to 

practices which h~.J denied her equ.al employment opportunity for 

training and described the methods by which plaintiff h. d been 

.discriminated against and harassed because of her sex and because 

of her efforts to obtain promotions. Defendants acknowledged 

receipt thereof on October 31, 1974. 

18. On November 15, ·1974, three weeks after plainti-ff filed 

her formal complaint of discrimination and harassment, which named 

David H. Lissy as one of the discriminatir,g officials and as the 

individual who unl~1fully harassed her, David Lissy ordered 

plaintiff to cortu. nee a 30 day de_tail, workil!g- as an assistant 

!:o a GS-7. On November 26, 1974, plaintiff filed, pursuant 

to 5 C.P.R. 713.262(b), a repris~l charge against David H. Lissy 

as a result of his order of Novt:mbt..or 15. To date, in viola '.ion 

of Chril. Service Commi~sic .. l regulatio' s, plainti rf has not been 

served by defE,ndants with a copy of the .ceport of action taken 

' 
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or· her charge. On information and ,belief, plaintiff alleges that 

defendants hctve taken no. action whatsoever to reprimand David 

Lissy for his reprisals against plaintiff or to ensure that 

sue~ reprisals do not recur. 

19. On November 26, 1974, EEO Counselor June Harrison 

completed a counselling report on plaintiff's Complaint of 

discrimination referred to in '15~ Plaintiff received the 

report 3 weeks later, on December 16, 1974. That same day, 

December 16, ·.1ron Alexander,'Director of .t:qual Employment 

Opportunity Staff for o.s., rejected plaintiff'~ individual 

Complaint of sex discrimination and harassment a!'i refused to 

process plaintif1:.~' allegations of repeated and continuing 

sex discrimination except as a third party compl<;~int and only for 

the years 1973-1974, thus 'denying plaintiff the right to a 

J1e·aring or to judicial r'"'view. 

20. Plaintiff appealed the rejection of her Complaint to 

Samuel Hc.ston, Equal Employment Op.portu"nity Staff Lirector, 

HEW. 

21. On January 3, 1975, defendants ordered plaintiff's re

assignment as a GS-13 to the Office .o.f th<: Assistant Secretary 

for Administration ynd Management, outside plaintiff's a~ea 

of expertise and interest. For two months, plaintiff was com.:. 

pelled to perform clerical and stenogr~phic duties. Plajntiff 

is still in that Office. 

22. On February 25, 1975, Samuel Houston told plaintiff 

that defendants \vould render a filial decision on her appeal of 

defendants' rejection of her Comp·laint nu later Limn March 12, 1975. 

In fact, however, defendants failed am1 re1:used to issue a final 

decision on plaintiff's appeal, and have failed and refused to 

take any furtuer action on her Complaint. On Apr:l 31, 1975, 

6 



180 days had passed since. plaintiff's Compi.aint was received by 

. ·defendants for processing. 

23. As of the. date this Complaint is filed plaL1tiff has 

not yet been promoted to GS-14. 

Causes of Action 

24. Defendants' discriminatory refusul to promote plaintiff, 

or to provide her equal eiHployment opportunitins as described 

in ~~r 6-14 and 17-19, 21-23 const.itute a violation of law, to wit:-

Title VII ·of the Civil Rights Act of 1964, as amended; the 

Fifth Amendment o·f the United States Constitution; Executive· 

Order 11478; the Back Pay hct ·(5 U.S.C: §5596(b)); 5 U.S.C. 

§7151 and 7154, and Civil Service Commiss-ion and HEW regulations; 

and .plaintiff is aggrieved. thereby. 

25. Defendants discriminatorily denied plaintiff promotiOJ, 

from GS-13 to GS-14 in December 1971 on account of sex and have 

since continued to deny plajntiff prvmotiol!- on account of her 

sex. 

26. Except for,the t'Lscrimination against her on the basis 

of sex, plaintiff would have been promoted to GS-14 in December 

1971, would have been eligible for promotion to GS-15 in December 

1972, and would have reasonably expected to have been promoted 

(" to a GS-15 at that time or within· a reasonable time after she. 

became eligible. Defendant ; ' discriminu.tory refusal to promote 

plaintiff on account of sex has depf"ived plaintL.f of the dif-

ference in th<: pay she has received as a GS-13 and the pay of 

the grade or gr-,des to which she should otherwise have been 
.. " 

promoted, in violation cf the Back Act, (s·u.s.c. §5596(b)), 

and applicable Civil Sr·rvice Conuniss i' 11 regulations. 

7 
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27. Defendants' initial refu~al ~0 accept plaintiff's 

Complaint of disc.Limination for processin-3 and to "take any 

further action on said Complaint, ~nd defendant's failure to 

process plaintiff's reprisal charge according to Civil Service 

·Commission r_egulations have deprived plaintiff of due process of 

law in violation of the r'ifth Amendment to the United States 

Constitution, and are in vio1ation··of Title VII of the Civil 

Rights Act of 1964, as amended, 5 U.S.C. 71~1 and 7154, E.O. 

1147o, 5 C.F.R. 713.211-231 and 262{b} (2} an~." applicable Agency 

regulations. 

28. The actions taken by David H. Lissy, Execu-tive Seen: 

tary of HEW, agai.t1st plaintii£ as described in ~:~'13-14, and 18 

and by defendants as described in 'li~rl8, 21 and 22 constitute 

unla~ful harrassment on account of sex and reprisal in violation 

of Title VII of the Civil Rights Act of 19~4, as ·ahlended; 5 u.s.c. 

§7151 and §7154 and applicable Civil Service Commission and 

Agency regulations. 

29. Defendants' actions describ•'d in ~:22 constitute a 

failure tu take final ac t:ion on her Comp.laint with the Agency. 

Plaintiff is expressly authorized t6 ·file this action by §717 (c) 

of Title VII. 

Relief 

30. Plaintiff requests this Court to 

a) assign this case for hearing at the earlie~~£acticable 

date and expedite this case in every way as prmlided in 42 U.s. C. 

§2000e-5{f) (5); 

b) enter a declaratory judgme~t that the policies and 

practices complained of herein violate the Constitution, la\·<S 

and regulations of the United States, the Civil Service Commission 

and IJE\v; 

t.;.-

1\·-·· '-·.-~ 
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c) order plaintiff promoted to GS-14 and,· above that level, 

to the highesc level wiL .. in O.S. to which tht! Court fi_nds she 

would have attained absent the unlawful discrimination, and 

payment of two years back pay as provid<.:, in 5 C.P.R. 713.27l(b); 

d) order defendants to provide plaintiff full opportunity 

to participate in educational training programs and benefits on 

the same basis as other male .,.,mployeet,; 

e) order defenda,nts to imp1ement an affirmative action 

program within I..O.S. as required by law; 

f) order deL~ndants to cease·from threatGning plaintiff or 

eng~ging in any acts of harassment, reprisal or punishment against 

her·bc.:cause of her attempts to vindicate her rights; 

. g) direct defendants to issue a letter of reprimand to 

David H. Lissy, ·Executive Secretary to HEW, describ,,1g his 

harassment and reprisal of plaintiff, sai~ letter to be placed 

in the appropriate performance·folder and _r:>ersonnel files of 

David H. Lissy; 

hl grant plaintiff her costs and reasonable attorneys' fees 

as provided in 42 U.S.C. §2000e-5(k) and 2000e-H>(d). 

i) retain jurisd~ction of his case until defendants have 

taken all steps necessary to comply with this Court's Order • 

. . "' 

Dated : May 2~, 19 7 5 
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A. DOBRuVIR 
ANDRA N. OAKES 
2005 I. Street, N.W . 

. Washington, D.C.· 20036 
(202)785-8919 . 

\ '\; i 
Attorneys for Plainr..ii\f / 

~~l> .... __ "..,."".i 



TO: Director of Equal Employment Opp~rtunity 

FROM: Vongie Colbert 

RE: Formal Complaint of Race and Sex Discrimination in Training 
Opportunities and in Promotion 

I wish to file the following complaint of discrimination in 
I 

trainin~ opportunities and ~n promotion on the grounds of,'SeX, 

and race against the Executive Secretariat and against the Immediate 

Off:i.ce of the Secr~tary, and against the Office of the Secretary (OS) 1 

Department of l:IEW 1 \and against all· of the follo\-ti~g officials: 

David H. Lissy, Executive Secretary to the Department of 
Health, Education and Welfare· 

' Donald T. Bliss, former Executive Secretary and Director 
of the Executive~Secretariat 

·John Poore,, Assistant Executive Secretary for Administration 
and Management, Executive Secretariat. 

This complaint is made for myself and for all other blacks 

and for all other \vomen \vho are past, pz:esen_t_pJ::: __ f\ltur~ __ .e.rnpJoyees 
«- -- ------- . - .. ---.. . . .] 

within the IOS. S~r:?e: S~~te~~-~ __ 9.f ],.9(3, I have _____ --------- _____ j 
• 

suffered repeated and continuous acts of discrimination, as 

evidenced by the following: 

1. In October, 1972, I joined the Special Services Section 

of the Executive Secretariat as a GS-5 Clerical Assistant (Typing). 

The job Has posted as a. GS-5/6. I am a black_ 'ltJOman. The person 



-~-~-~--------

1 by the Special Services ·section supervisor, Arlene Roemer, she 
I 

t 1 told m~. l_f ~ go_t_ .~th~ jo?. ~nd_J .. J a year later my work was ~~-od, and 

if my __ du~~~s _:r:ate_d ~- GS:~•:-.59~, ,~op_~-~,__fecor:unand my t>ro . .:tot:i.~~:t- b_o GS -6. 

2. In September, 1973, ~y supervisor, Arlene Roemer, 

recommended me for promotion to GS-6 to Donald T. Bliss, who was 

Executive secretary to the Department at thc;tt time.. He refused 
--·-"'~'" -·· ----··-·. 

to approve my promotion, telling my supervisor that he was leaving. 

At about the same time, however, he promoted his. white secretary, 

and two white male;Assistant Executive· secretaries. 

3. In December, 1973, my supervise!, Arlene Roemer, again 

recomniended me foJ..; promotion to the n~w Executive Secretary, 

David H. Lissy. She gave him a.list of duties I was performing, 

~and had been performf~g for about 8 months (at a GS-6.level) 

to add to the position description so that it could be upgraded 

to GS-6. Again, no action was taken by him. 

4. .Several times between December, 197~, and April, 1974, 

my supervisor, Arlene Roemer, recommended to the Executive 

Secretary that I be pro~oted. No definite response was ever 

forthcoming to her requests. • 

5. In April, .1974, the Special·_se.rvices Section was, in 

effect, abolished, and I was sent to work for John Poore, 

Assistant Executive Secretary for Administration and Management 

in the Executive Secretariat. At that time my supervisor, 

Arlene Roemer, asked the Executive Secretary, David H. Lissy, 

if I would have to p-rove myself ail over again to my new super

v-isor., .John Poore, before I could be considered for a promotion. 

-· . ---- -~----·---.. ;..._------~-. 



•She told David Lissy she thought that would not be fair, as she 

had recommended me on the basis of the work I had done for the 

1 1/2 years prior to April, 1974 •. David Lissy told her he "didn't 

think" I would have to prove myself again and said that he was 
. . 

"very positively inclined" to·..,ard appr'?ving my promotion, especially 

since I had plans to take additional education and training 

courses. 

6. 
I 

I was nC?t promoted, however, and in May or June,.....-1974, 
~~---

I talked to Mr. Lissy's deputy, Stewart Tinsman about a promotion. 

~r.· Tinsman did not respond tq my request, and ·said that he would 

get back ·to me in a couple of weeks. He said there were 11 several 

promotions.pendingn in the Executive Secretariat and a decision 

could not be made about mine yet. I never heard anything further 

from him. .. 
7. I was never given a new positi~n description \'lhen I 

a~sumed my new duties in April, 1974. I asked my supervisor, 

John Ppore, for a position description, but he never wrote one. 

I asked !jim most recently on August 19, !974. I still do not 

have a new position description. 

8. I asked about a promotion most. r~cently from l·lr. Poore in 

August·of 1974. I have never been given a definite response. 

In August', 1974, I aske'd .. that Julie Kisielewski, Federal 

Women's Program Coordinator for the Office of the Secretary, 

talk with my supervisor about a promotion. No results were 

3 



A 
I 

Eor':zv:::'?r:iing £rom that talk, and r1r. Poor~ told Ms. Kisiele•,...ski 

th -lt h..: could not do anything about my request· .for a promotion. 

In addition, Mr. Poore has decreased my level of responsibilities, 

and has refused to give me duties commensurate with the level 

at which I was previously working. He has also refuse~ to 

permit me to take training c~urs es toward my career goal. ,; 

9 •. At the beginning of August, '1974, Mr. Poore's secretary 
i 

left and another woman in his office became his secretary, 
-thereby creating a vacancy; I felt that I should have moved into 

.I ~- .. 
that position, w~ich was previously occupied by a GS-6. I learned, 

however, that the job now required shorthand. It had not required 

shorthand beforel To my knoWledge no other Assistant Executive 
\ 

Secretary in the Executive Secretariat requires two secretaries 

\vho know shorthand. (Mr. Poore'~ current secretary takes shorthand.) 

The vacancy to which I was not appointed has never been filled. . . 
The nnnouncement ·that the job would not be filed ·occurred after 

/ 

I contacted the EEO counselor. 

10. Ever since I joined IOS, as well as beforehand, at the 

Co~st Guard, my performance has been repeatedly praised by Iny 

sup~riors. I. ·have received an Achievement Award, high perform

ance ~atings and I have been complimented, b::>th orally and in 
. 

writing1 by Mr. Poore for my attitude and my performance at work. 

·10. In September, 1974, Mr. Poore suggested to the up·.·~ard 
• 

Mobility Counsellor, Ms. Holt, that my career development plan 

(\d1ich I had had for two years) be downgraded from "Administra-

tiYe Officer" to "Administrative Aide/Administrative Assistant". 



I was not. included in this meeting. On September 30, 19 7 4, r 

was denied permission· to take Upward Mooility College courses. 

I have also been denied access to the training materials which the 

Office of Personnel ~~d Training.provides to the executive Secre-

tariat for distribution to Executive Secretariat employees. 
I 

12. My experience reflects the situation of women and 

blacks within the Executive Secretariat and within OS, in general. 

The average grade difference between blacks and whites in OS and 
I . 

ES* is between .four and five grades •. Women are also discri~nat~d 

against within o,s, IOS,** as well as in ES. They comprise 
I 

approximately three fourths pf tne Office of the Executive Sec-
' ' 

retariat, for ex~mple, but only 14% are above GS-11, compared 

.,.,i th '10:% of the men. Both women and. black people are denied 

the same opportunities for advancement as are offered to whites 

and/or males \vi thin .os, IOS and \·Ti thin ES, and both women and 

blacks must wait longer for promotions.and are subject to 

di~criminatory "prerequisites" for career-enhancing position~. 

OS, IOS and ES have also failed to implement an affirmative 

action: program, failed to provide adequate training and counselling 

to blacks and to 1.·1oman or to afford minorities a· real opportunity. 

to participate in the Up'.vard t1obili ty Pr.ograms. . . 
12. I request the following relief: . 
Immediate promotion to GS-6 retroactive to October, 1973 

(with back pay) ; 

5 
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Priority consideration for any GS-7 position within the 

Department of Health, Education and Welfare, within my 

commuting distance, for which.I qualify; 

Enforcement of equal employment opportunity for women and 

blacks within IOS as well as in ES, including, but not limited 

. ' 
to, improvements in the training and counselling of blacks 

and women; implementation of an effective affirmative 

' -------. action plan;'adoption of goals and timetables to eiiminate 
i 

racial and sexual discrimination within IOS and ES and 
I 

greater opportunity for all women an~ blacks, including myself, 

to participate in Upward Mobility programs • 

.. 
;a,~;j .. 7¢ 

Date 
7k7ut~ }; u.-&X 
VONitE M. COLBERT 
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M2·!CRA~IDTJ'M TO !HE DLqECTOR OF EQUAL OPPORTlmiTY. DH~·/ 

This is an eq,~l opport~,ity complaint for harassment and for 

continuous discrimination in hiring, in ~aining opportunities and 

in promotion on the grounds of age and sex, The discrimination charge 

is brought for myself and for all female employees, and female employees 

between the ages of 40 a~d 64 within the Office of the Secretary, 

Department of Health, Education, and Welfare. The following offices 

are charged with discrimination on the grounds of sex and age: 

Office of the Secretary, DHgi; the Immediate Office of the Secretary; 

and the Executive Secretariat~ In addition, ·I also charge the following 

official with discrimination on the grounds of ~ex and age and with 

harassment and coercion in connection with my efforts to obtain a 

promotion: David H •. L\ssy, Executive Secretary to the Department of 

Health, Education, and Welfare. J.ir. Lissy has belittled me and has 

threatened and intimidated me in order to force me to take a lateral 

transfer·out of the Executive Secretariat. As a result, I felt coerced 

into taking such a transfer which has a title and description of lower 

status. I also name Donald T. Bliss, former Executive Secretarj, as a 

discriminating official. • 

• 
I believe that most women in the Executive Secretariat and in the Office 

of the Secretary are objects of sex discrimination, and that older women 

are also subject to discrimination based on age. Whether this discrim-

!nation is intentional or not, the effects are the same. 

experienc(:S form the b1.sis of my charge:;; of 

haras::.ment; 

•• 
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2. 

1. Discrimination in Hiring and Promotion 

When I first applied to DHEJJ in 1971, I was told that I needed to take 

the FSEE, but not told about the Mid Maqa.gement rating. Later I 

learned that I need not have taken the FSEE because of my high college 

rank (B.A. degree with 3.5 GPA). 
. 

Men I know with similar backgrounds did 

no~ave to take the FSEE. In September ~973 I was given a Mid Management 

rating {GS-9/12) from the Civil Service Commission. Since then I have 

applied for approxiroB.tely 15 positions at GS-9 or 11 within OS, 

. . 

The OS Personnel office pe~etuates job discrimination against women 

by pegging hiring salary to past salary, which in my ·case had been ~8,000 

per year. 

Four months after my-hiring Ed Hicks, former director of OSPO, told me 

I was lucky to have a job at all and that I didn't nee~ the money because 
- . 

I was married. This rationale was used to explain why, after being 

. hired on ~larch 24, 1971 as a temporary GS-7 I,was converted to a 

career-conditional GS-4 clerk typist on July 24, 1971, and was forced 

to take a typing .. test. 

•• 

A with ~t~ge degrees 
·During this time I pe:r;formed the duti-es of a GS-9. vther women!r:ere 

also hired as GS-4 clerk typists. This did not happen to men with 

college degrees. In general women employees in ES and OS have a 

higher educational background and ex:9erience than men with comparable 

grades. 

I was promoted to GS-7 in July 1 1972. Since .;uly 1973 ·I have 

repeate:il.:• applh.d. for positions at the GS-9 level and 

--· ~----- _______ ....__ ,._ ·--- --------.----.. _________ _:_ __ _ 
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promotions to CS-9 without success. To m:r knowled.gg, no .:nan in OS •• 
with my education and experience is a GS-7. In 1973 Mr. Bliss 

promised me my choice of details to GS-9 writing positions but "forgot". 
. . . . . 

Those positions were all given to younger persons from outside .ES • 
. 

On another occasion I was not selected for a writing position in Es· 

be9ause I was considered too "e.motiohally involved with HEW issues 

to be objective." 
I 

Yet I have received commendations for my work, includ-

ing a mer!~ increase in 1972. 
1 

·~~---____ .... 

I have been discriminate4_against as an older woman by the OSPO in 
I . -

their not giving me proper credit for twenty years volunteer experience 
I 

in civic work which is directly relevant to job vacancies for which I have 

app~ed, and by their refusal tp correct processing mistakes. For 

example, in the $1.lif:.tner of l97J I l>tas wrongly disquallfied for a 

staff assistant position to the Secretary's Advisory Committee on the 

Rights and Responsibilities of Wom.en.· OSPO admitted the error but 

discouraged my seeking corrective action, telling me that to do so 

would hurt the winning candidate. I have thus been locked in 
. 

to a trainee position for three and one half years. 

Hiring and promotion freezes are used as excuses.for not promoting 

women. During these periods, however,·men are promoted. In 1972, 

fox example,.my supervisor recommended me for promotion. It was 

denied, allegedly because of a "freeze." I believe that men were 

promoted during that time. Also I was denied the opportunitY for 

promo~ion throu~h the Whitten wa~ver, but men were given that benefit. 

Wo"en over aee hO in OS and ES (incl din~ ~yself) h&ve often bo·'fiO/i?,\ 
pa:ssed over for challenging jobs in favor of younger persons. r;. EJ 

. . ~.p ":-/ 

,..,__/ 
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Cai l.s to ~ive •.rorn~n temp\Jr.:.lry tx>tnOti.ons during detai.l:. to ni:,;h~r 

·~rac:fe ;)Ositions. For example, from· January-April 1972 ( ?ertormed GS-lJ 

. ~-~· E5 

I duties as supervisor of message and letter ~riting functions in .. 

II 
j 
I 

Special Services Section of ES; and from April 10-Au~ust 9, 1974 
. 

I performed CS-14 duties as Federal Women's Program Coordinator for 

SRS. In n.either case was I given proper eemporary promotion 

for time in higher grades. In August 1974 Mr. Lissy promised to 

write a note for my record. saying that I had worked above the GS-7 

level in ES, but he has not yet done so despite a reminder memorandum. 

from me. 

Mr. Lissy told me on several occasions that there would be "almost 

! .. certainly no opportun_tty for ~romotion in ES."· Yet recently a GS-9 

correspondence assistant job in ES was posted. Mr. Lissy -surely knew 

about this ·posit ion when he asked me to leave ES • 

. . . . 
The behavior of ES management suggests a prejudiced and preconceived 

idea about women's potential. For example, when I asked John Poore, 

Assistant Executive Secretary for Management, if he would recom~end a 

certain graduate level computer survey course for managers for my 

training, he said, "No, it would be too hard for you," without first 

aski~g about my background in mathematics. 
• 

2. Segregation of Jobs by Sex; 
Basis of Sex. 

• Discriminatlon in Compensation on the 

Jobs in ES as a rule are segregated into "women's" and "men's" categories. 

The latter have the higher grades. I was never encouraged to seck a 

"man'~'·position in ES, nor was any other women in ES that I know of. 

When I repeatedly askPd for more responsibilities I was told that I was 

"net!dcd where I was"--in a dead end position. 
_.';.) 

··~ -L."'J! .~.:· 
', , .. ,~, ... ':~ j 

'\, ".;; . ..,.,_,"''"...,, .... -~~"''"' _. __________ ......., __ _ 
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Oth~r NOrn~n ~l~o experience this credtment. !here w~s room ~o ~ave up 

in the Executive Secratariat through gradual assumptlo~ of duties, but 

•• 
men were often hired from outside ES to fill positions that wo~~n might 

have assumed. 

When men and women perform the same work in OS, men are paid more than 

women. For example, when other women and I wrote messages we were GS-4, 

GS-8, and GS-5 respectively. When men did th~ same work they were GS-14 

and' GS-15. 

i Both ES and OS tie the grade levels of the assistants and clerical staff 
I 
i 

j to that of their supervisors. Thus when wome_n work for wornen(such as I 

l 
I have done) they are paid less than when they work for men, or than men 

II 

1 
I 

who work for other men are paid. In addition, it is difficult for 

women (including myself) to break out of clerical jobs to move to more 

career-enhancing posi~Jpns, because they are not given credit for 

substantive experience in clerical positions. 
I 
I 
I 

! 3. tack of Training and Counseling, and Equal Opportunity for Advancement 

t • 
' f In December 1972 I sought career counseling in OSPO and was told to 
~ 'tJ 

I 
... 
t 

i 

return the follot·:ing J'Uly. When I returned, ·I_ was given no counseling. 

In January 1974 I again app~aled fo.r couns~ling and was not given it. · 

I 
I 
I 

.. ·· ~ ~ 

Adequate counseling for older women.and for college trained women does 

not exist in OS. 
-! 

; . 

' Because my supervisor was not adequately trained and because most other 

ES supervisors have not received the required 80 hours of supervisory 1 
• ~ t :.; 

training , their leek of ability to evaluate and counwcl employees 

and to follow EEO regualtions is aggravated. This l~ck of training 

' the effect of i 

! 
impeding the advancement opportunities of uomcn (including. 

j me) in OS. 
t 

··~-.- ---
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training information is· not adequately distributed within ES, thus 

depriving rn3ny women of knowledge about training opportunities. Training 

funds in OS go predominantly to upper grada men. I did not learn 

about training opportunities until month& after I had been hire~, and 

only then through my local public library. Moreover, women in ES 

are not given the same training opportuni~ies as men. A young man in 

.ES was sent to Harvard shortly before I was denied long-term training 

toward my career goal (November 1973) and was later denied short term 

-·------training (January 1974). Mr. Lissy said he could not see any relevance 

to ES in having me take Women Studies/Management. 

i 
Women supervisors'in ES are not invited to staff meetings, nor are their 

staffs. Male supervisors and their staffs are. Thus women are 

isolated from opportun.ties for professional growth. The "women's units" .. 
in ES:--CCU, SSS, r.egulations office, and typing pool--were physically 

and psychologically isolated in ES and were considered dead-end areas. 

No up to date Affirmative Action Plan has been implemented within OS or 

ES, nor does OS publicize the names of EEO col}nselors or instruct 

women in their rights under the law. 

Responsiblity for preparing an AAP for ES w~s •;>laced in a man instead of 

a women member of the Women's Committee of ES. The AAP which the women 

of the Committee had.been working on for the previous 9 months (since 

March 1973) was summari~y discarded. Mr. Li~sy's AAP was never distributed 

to ES women. Other attempts on my part to emphasize equal opportunities 

for \..umcn have also b('cn shut off by Hr. Lissy. 
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In the afternoon of August 15, 1974 Mr. Lissy told a:e that he ":;trungly 

urged" me to leave ES and "~et a job of my own. 11 He chas t ized me about 

not leaving ES ~nd asked me ho~ he could explain to people why I had 

remained in ES so long. When I explainet! that I had applied for 

jobs without success he told me "you are shooting too high." 

Thus I was coerced into accepting a lateral transfer to another GS-7 

position which I had originally refused because it was the same grade 

.. 

level as. that \!lith t-]hich I had entered Federal service 3~ years previously. 

I request the follm~ing remedial relief: 

Immediate promo~ion to the highest grad~ for which I wquld have been 

·eligible had it not been for the unlawful discrimination against me; and 

back pay, retroactive tto· the time I should have become el~gible for a 

GS-9 (July 24, 1972). 

Tuition for the courses I have taken and those I need to finich my 

training in Women Studies/Management at George Washington University. 

Full time educational leave to finish the above training. 

Distribution and implementation of the Dllmv Affirmative Action Plan 

for 1971:. " 

Revision of the OS. Me"rit Promotion Plan, 'to remedy tfte unla\vful 

discrimination against women in the Office of the Secretary. 

I also request all court costs and atto.rneys' fees that may be involved 

in the .processing of this complaint. 

Formally filed with Julia Kisiclcwski 
Octooer 23,1974 

Retyped with some dates added and some 
minor editorial corrections 
October 2'•• 1974 touh;a StimDcrt 
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