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September 27, 1976

Brad Patterson

Mr.
Council on Indian Affairs
The White House

Washington, D. C.

20004
Dear Brad,

It certainly was a pleasure talking with you last week about
70001 and how it might be applied to the needs of the Indians. I
followed-up with a call to Mr. Jollie. While I have been unable to
reach him, I am hopeful of setting up a meeting to discuss the program
fully with him.

As you suggested, enclosed are some materials on 70001 for your
information. I think it's particularly important to note 70001 is the
only program operating for high school dropouts that provides full-time
employment in the field of retail sales and distribution; related
vocational instruction; GED preparation; and, most importantly perhaps,
motivation through a vocational youth organization--SEVCA--the 70001
Career Association.

With seventeen programs in operation today, and under our Department
of Labor contract we hope to add at least eight more in the coming year,
70001 is the nation's newest and fastest growing manpower training
program. Particularly important, of course, to the Prime Sponsors at
the local level is the fact that the program averages about $1,250
per placement as opposed to the national CETA average of $3,200 per
participant. As you can see, it's a good "buy" for the Prime Sponsor.

Finally, there remains the fact that only 6% of all manpower
training funds under CETA are spent for on-the-job training. One of
the reasons we are funded by the National Programs Division is to help
turn those percentages around to some degree.
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We've gotten an excellent response as we've moved around the
country, and believe there is a real demand for this kind of program.
Hopefully, we can offer our services to the Indian population as
well.

Thank you so much for your time and attention to our program. I
do hope you'll let us know if you have any questions on it. In the
near future, I hope to be able to come by and talk to you more fully
about the program.

KMS:ehs
Enclosures

cc: Roger Semerad, Chairman of the Board  i f\






Young Pecple . . .

70001 is designed specifically to meet the needs of peo-
ple in the 16-22 age bracket who generally 1) have left
school before completing twelve grades, 2) are up-
employed, and 3) are unable to obtain regular employ-
ment. Many of them are economically, socially, or
educationally disadvantaged. Ninety percent are receiy-
ing some form of public assistance. Between 750,000
and 1 million people leave high school before graduation
every year, swelling that segment of the American pop-
ulation with the highest and most chronic rate of un-
employment. 70001 can sharply reduce this tragic waste
of our most valuable national resource . . . our youth,

The typical enrollee is guided into immediate full-time un-
subsidized employment. 70001 trains a person in a job
rather than for a job that may disappear by the end of the
training period. Coordinators, working closely with the
enrollee and employer, provide the guidance to help the
enrollee upgrade his skills and meet his responsibility to
the employer. Over 2/3 of 70001 enrollees have been
placed on a job and half of the balance are preparing for
employment. Our pilot project over three years disclosed
71 percent of enrollees still on the job for a year or more.
As one satisfied employer told a 70001 evaluation team . .
"Whatever you're doing, it's working."

70001 effectively closes the gap between education and
work. Enrollees during off-hours prepare for their high
school equivalency diploma (GED) under the guidance,
where necessary, of special remedial instructors in the
basic skills such as math and communications. The
employer frequently provides added incentive to the
enrollee by awarding raises or promotions upon comple-
tion of the GED. An audio-visual instructional program
specially developed by 70001 for the jobs held by its
members helps prepare the enrollee for employment and
to upgrade himself in the job.

And Developing
Together . . .

70001 combines the on-the-job work experience and
classroom instruction with a structured program of youth
activities designed to provide personal motivation for the
vocational development of the enrollee. The youth ac-
tivities introduce a pattern of successes to replace the
pattern of failures so common in the experience of the
enroliees. Once the attitude and self-confidence is right,
success follows. The activities program is a critical dis-
tinguishing element in insuring the long-term employ-
ment, educational motivation, and sound career prepara-
tion for the 70001 enrollee . . . the first step on the ladder
towards a productive and rewarding career.

70001 members have many types of jobs, primarily in the area
of disiribution, ranging from stock clerk to managerial positions.

Individualized self-pacing audio-visual instructional materials
are an integral part of the 70001 program.

Crucial to the success of 70001 is the spirit of competition and
personal achievement which is developed by the 70001 Career
Association.



The Rele of 0001 Lid....

A 70001 program is operated locally . . . usually fundeg
from CETA or vocational funds to a local educational institution,
Other agencies, however, can also operate a program. 70001
Ltd. then subconiracts with the sponsoring (operator) agency
to:

wiranchise the use of the 70001 name and all of jts
copyrighted materials to the business, governmental and
educational communities.

» help select the proper headquarters site and set it up for
maximum effectiveness,

» assist in the recruitment and selection of capable and com-
petent staff.

w provide on-site and remote intensive pre-service and inser-
vice staff training in all elements of the 70001 program.

v distribute to local business firms the endorsements of 70001
from supporting companies, to help open the door to local
business support of the program.

v develop jobs locally through the moblization of 70001 Ltd.
support from the American Retail Federation and related
national business firms.

v provide on-site job development assistance by the
professional staff of 70001 Ltd.

make presentations to community groups to build support for
the local program.

v implement the 70001 Ltd. specially developed audio/visual
instructional program and other related programs of instruc-
tion supported by the 70001 Business Associates.

v establish a chapter of the 70001 Career Association for
vocationally related youth organization activities at the local,
regional and national levels.

» conduct the necessary evaluations to provide quality control
leading to full national accreditation as a 70001 program.

w provide on-site technical assistance in the complete im-
plementation of all phases of the 70001 program as needed
throughout the contract period.

w coordinate the overall national business, educatipnal.
governmental and private support necessary for the achieve-
ment of a highly successful 70001 program.

v publish a quarterly national magazine, newsletter, brochure
and audio-visual materials to recognize achievements and
activities of the local program and the national effort.

w promote national, regional and local recognition of the local
program through the media, and provide influential speakers
and presentations to national organizations.

he Receord...

'anuary of 1976, 70001 had grown 400% to 17 programs

| 2,000 enrollees in nine states in just two years, and the
k of that growth came in the face of the worst economic
yression since the 1930's.

r 25 state and local governments have individually ap-

ved 70001 for operation in their areas.

51 December 1, 1975, over two-thirds of those who had

N lled in 70001 had been placed on the job, 50% of the
\ainder were preparing for employment.

> of the total were enrolled from February 1, 1975, to

wvember 15, 1975, reflecting the sharp increase in program

acity during 1975.

ng the three-year pilot program, fully 71% of the
liees were still on the job after a year or more.

; of all employed to December 1, 1975, had surpassed

CETA “permanent placement” regulation (90 con-
itive days of employment).

i costs much less than the average manpower training

gram . .. under $1,250 per job placement and under $1,-

per participant, even in the first year of operation, com-

=t to the $3,087 average cost naticnally per CETA par-

ant

| 70001 provides not just a job but the immediate poten-

/' & productive and worthwhile career with excellent up-
mobility.

average hourly wage of all 70001 enrollees was over

-0 per hour (all unsubsidized) on December 1, 1975, and

0 steadily as enrollees were being promoted and up-
izd in an improving economy.

wgh calendar year 1975, even with several programs at

/ parlial capacity until the last half of the year, enrollees

4 more than $1 million and paid out approximately
1,000 In local, state and federal taxes (discontinued
» payments are not included).

Fresident, a dozen mayors, more than 30 members of
ongress, and over 100 state and local elected officials
endorsed and supported 70001. (See next page.)

year projection of a 50-enrollee control group showed a

i of $1.5 million to society (paid back in taxes and

jone welfare payments, but not including other potential
assistance costs) on an investment of $54,000. 70001
n't cost, it pays!



GOVERNMENT

“Particularly impressive is Project 70001's unique amalgamation of
organized youth, free enterprise, government and education to assist
unemployed young people into a worthwhile and productive career."

fontt R Vord

Gerald R. Ford, President of the United States

70001 will address one of the toughest problems confronting
educators and society — the high school dropout. While Minnesota for-
tunately has one of the lowest dropout rates in the nations, we are
acutely aware of the personal tragedy as well as the social costs . . .
70001 is another fine example of a working partnership between the
public and private sectors.”

Wendell R. Anderson, Governor of Minnesota

"70001 has provided unemployed and economically disadvantaged
high school dropouts with an opportunity to achieve career-oriented
employment in the field of marketing . . . The Department of Labor grant
to 70001 Ltd. can provide many other states and communities with the
opportunity to try this program and determine if it can help them to meet
their manpower objectives.”

Christopher S. Bond, Governor of Missouri

“In my judgment . . . 70001 offers a uniquely effective approach to the
ancient problem of training the hard-core, young unemployed. Par-
ticularly effective is the use of the vocational student organization — a
long neglected reservoir of talent, vocational expertise and
organizational skill."

Biill Brock, U.S. Senator

“The success of 70001 stems from its faith in young people and in our
free enterprise system. | am proud that it started in Delaware and that |
have had the opportunity to be actively involved."

Pete du Pont, Member of Congress

"| wholeheartedly endorse your concept of career training for out-of-
school young people. | am also pleased that 70001 and DECA will con-
tinue a close association.”

William Lehman, Member of Congress

“70001 has been effective in dealing with a wide range of community
problems — dropouts, the hard-core unemployed youth, juvenile
offenders and other traditionally ‘hard to reach’ groups . . . | can
enthusiastically urge that communities undertake this program . . .”
Thomas C. Maloney, Mayor of Wilmington

AND

“I know of few other programs that have been as effective as 70001 in

bridging the gap between education and work, and successfully

motivating young people to develop the skills and attitudes needed to
achieve productive and rewarding careers."”

T.H. Bell

U.S. Commissioner of Education

“Most important, you provide a vehicle by which youth can understand
both who they are and why they are through the accomplishments your
project allows them to attain . . . So far as I'm concerned, Project 70001
really represents career education in action. It is one of the most out-

BUSINESS

“The ARF has endorsed Project 70001 for a number of years and many
of our members actively participate at the local level . . . The carefully
4ecioned and well-managed programs provide the proper balance
een real experience in the retail industry and vocationally-oriented
-ation programs.”

Roger D. Semerad, Vice President
American Retail Federation

-an't think of any undertaking | would rather be identified with by

- than the work you and DECA are doing with these great young

. | hope, someday, this program can turn into a hundred thou-

sand |ob opportunities for people who need to know there is a place for
them In our economy and our society.”

Lawrence E. McGourty, President

Thom McAn Shoe Company

“Our company has been working with Project 70001 since it originated.
We feel the directors of this Project have been very helpful in helping us,
the employer, develop the students into successful people in the
ss world."”

busine
Marguerite Engel, Personnel Manager
J. C. Penney Co., Inc., Wilmington

| arn very familiar with the program and have been following it since its

nception in Delaware a few years ago. This is undoubtedly the most

inaful program that has been developed to help bring disadvan-

=l youth into the mainstream of economic life. You are to be con-
gratulated on your efforts to bring the program to Gary.”

F. W. Archer, General Electric Company

Louisville, Kentucky

‘I am very impressed with the three 70001 enrollees who are working
for us. We've promoted Olivia Cox to manager of the Snack Bar, and
Marcella Bridges, now on the sales floor, soon will enter our assistant
manager training program. Louisa Parks is doing very well on the
couniter. Your people are motivated and seem to work harder. Whatever
you're doing, it's working."”
Charles Eason, Manager
Eckerd's Drug, Montgomery, Alabama

EDUCATION

standing examples in the United States. | wish you well. Any help | can
give you | certainly want to do.”

Dr. Kenneth B. Hoyt, Director of Career Education

U.S. Office of Education

“The Council is impressed with your record and with the way in which
you have opened up a new avenue of approach to vocational educa-
lion. We commend this type of endeavor on the part of vocational stu-
dent organizations and would like to extend best wishes to Project
70001 for continued success.”

National Advisory Council on Vocational Education



The Story of 70001

70001 Ltd. was born in Wilmington, Delaware, in 1969. Concerned with
both the economic and social problems caused by out-of-school youth,
the Thom McAn Company asked the Distributive Education Clubs of
America (DECA) for help. The goal was to provide an avenue by which
those youth could receive immediate employment along with the on-
the-job training, education, personal motivation, and self-confidence
necessary to enter and advance in the field of marketing and distribu-
tion.

The program, dubbed Project 70001, was piloted at the Prices's Corner
Shopping Center and proved to be a remarkable success. During the
first three years, for example, it cost less than $1,000 per participant per
year, and 71 percent stayed on the job for a year or more.

Impressed, the Community Services Administration in 1973 awarded
DECA a $250,000 Research and Demonstration grant (supplemented
later with an additional $138,000) to present the 70001 program to state
and city governments. A major condition was that any municipality
wishing to start a project would manage and finance it, with 70001
“franchising” to them the special expertise and quality control
necessary to establish a successful program.

In fiscal 1976, 70001 had 17 programs operating in nine states serving
nearly 2,000 young people. This 400% expansion in two years came in
the face of the worst economic depression since the 1930's.

The people most closely involved in the program agreed that the time
had come for a major expansion effort and that 70001 could best
achieve its potential by becoming an independent, non-profit corpra-
tion separate from its parent organization, DECA.

The new corporation, 70001 Ltd., immediately submitted a proposal to
the Department of Labor calling for the establishment of at least 50
more programs over a four-year period, at which time 70001 Ltd. would
become basically self-sustaining for its services to local programs.

The DOL in February of 1976 awarded a $628,000 contract to help
finance the first year of the new expansion effort that is designed to
bring 70001 to every interested city in America by 1981.

70001 has, indeed, come of age.

CORPORATE OFFICERS: Chairman, Mr. Roger Semerad,
Vice President, American Retail Federation; President, Mr. Kenneth
M. Smith; Vice President, Mr. Dennis J. Savage; Secretary, Ben
Cotten, Esq. Treasurer, Mr. A. Edwards Danforth; MEMBERS
OF THE BOARD: The Hon. Joseph R. Biden, Jr., U.S. Senator,
Delaware; The Hon. Bill Brock, U.S. Senator, Tennessee; Ms. Holly
Coors, Board of Regents, American Technological Univ.; The Hon.
Pete du Pont, U.S. Congressman, Delaware; Mr. Larry L. Loomis,
DE State Supervisor, Nebraska; Dr. George B. McGorman, Ex-
ecutive Secretary, Delaware Advisory Council on Career Education;
The Hon. Lloyd Meeds, U.S. Congressman, Washington; Mr. Ernest
C. McMillan, President, Proud, Inic.; Ms. Constance Newman, Assis-
tant Secretary, H.U.D.; Dean Owen F. Peagler, Chairman,
President’s Advisory Council on the Education of Disadvantaged
Children; Mr. Kenneth C. Rietz, Vice President, Mike Curb Produc-
tions; Mr. Joseph Trahan, 70001 Project Manager, St. Louis,
Missouri

70001 Ltd. is ready when you are.

Write or Call: 70001 Ltd.
Robscott Building
151 Chestnut Hill Rd.
Newark, DE 19711
302-731-0750
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70001 has, indeed, come of age.

CC)RPORATE OFFICERS: Chairmon, Mr. Roger Semerad, Vice President,
American Retail Federation; President, Mr. Kenneth M. Smith; Vice
President, Mr. Dennis J. Savage; Secrefary, Ben Cotten, Esq.
MEMBERS OF THE BOARD: The Hon. Joseph R. Biden, Jr., U.S. Senator,
70001 Ltd. is ready when you are, Delaware; The Hon. Bill Brock, U.S. Senator, Tennessee; Ms. Holly
Coors, Board of Regents, American Technological Univ.; The Hon.
Pete du Pont, U.S. Congressman, Delaware; Mr. Larry L. Loomis,
DE State Supervisor, Nebraska; Dr. George B. McGorman, Execufive
Secretary, Delaware Advisary Council on Career Education, The Hon.
Lloyd Meeds, U.S. Congressman, Washington; Mr. Ernest C. McMillan,
President, Proud, Inc.; Ms. Constance Newman, Assistant Secrefary,
70001 Ltd. H.U.D.; Dean Owen F. Peagler, Chairman, President’s Advisory Council
on the Education af Disadvantaged Children; Mr. Kenneth C. Rietz, |
151 Chestnut Rd. Vice President, Mike Curb Productions; Mr. Joseph Trahan, 70001 |
Newark, DE 19711 Project Manager, St. Lauis, Missouri. )

(302) 731-0750 . ___

For more information,
write or call:




There are probably
70,001 reasons
why you should
hire members of

000 Lid.

But we only have room
to list a few of them:

= Our young people want o work and they want to
succeed. Seventy-one percent of them stay on the
job for a year or more, compared fo a 50 percent
retention rate for the average retail employee.

70001 is the only manpower training program that
has its own youth organization—the 70001 Career
Association—which provides the motivation, person-
al and vocational development and self-confidence so
necessary for success. . .and for good employees.

Before a 70001 member sets foot in your door, he or
she knows how to fill out a job application, how to
handle a job interview, and what the responsibilities
of a worker are. Our young people are prepared.

And after they start working, they continue receiving
70001 instruction on their own time—developing the
competencies they need to upgrade their skills so
they can do a better job for you.

They also study for their GED high school equiva-
lency degree. . .because with them, it's more than a
job. It's a career,

The 70001 coordinator works closely with you, the
employer, and with the employee to avoid problems
and assure maximum job performance. The coordi-
nator's job is to help the employee succeed in his or
her job.

You will be asked for periodic verbal and written
evaluations on the progress of your employee. 70001
helps train your employees the way you want them
trained. T

When you hire a 70001 member, you are not only
helping your business; you're also helping your
community to solve the social and economic
problems caused by unemployed school dropouts.

What employers
have to say about

7000 Lid.

“The ARF has endorsed Project 70001 for a
number of years, and many of our members
actively participate at the local level. . .The
carefully designed and well-managed pro-
grams provide the proper balance between
rgal experience in the retall industry and
vocationally-oriented education programs.*
Roger D. Semerad, Vice President
American Retail Federation

“'|'ve been working with 70001 since 1969 and deal with about 25 of
their members each year. It's about time somebody did something for
those kids who have dropped out of school. And as an employer, it's
worthwhile to hire 70001 kids because they perform as well as, and
sometimes better than, other employees."'

Ms. Nancy Stapleford, Personnel Manager

Almart, Wilmington, Del.

*'| am very impressed with the three 70001 enrollees who are working
for us. We've promoted Olivia Cox to manager of the Snack Bar, and
Marcella Bridges, now on the sales floor, soon will enter our Assistant
Manager Training Program. Loulsa Parks is doing very well on the
counter. Your people are motivated and seem to work harder. Whatever
you're doing, it's working."’

Charles Eason, Manager

Eckerd’s Drug. Montgomery, Ala.

"‘The track record of successful retention of
participants in 70001, already operating
throughout the country and state, should
prove it to be a very definite asset to the young
people in Poplar Bluff."

Allan Jackson, Executive Vice President /
Greater Poplar Bluff (Mo.) 4 ==
Area Chamber of Commerce ‘ < _

“'So far |'ve hired about 40 members of 70001, |'ve found the odds are
much better hiring through 70001 because these young men and
women are prepared, are willing to work, and because the coordinator
follows through."

William Beegle, Plant Superintendent

National Cup Co., Dover, Del,

““We have a moral obligation to give that individual who has dropped
out of schoal an opportunity to succeed. At the same time, we benefit
because these are good employees.''

Ms. Lorene King. Director of Personnel

JC. Penney, St. Joseph, Mo.

“We, al Thom McAn and Melville Corporation, highly endorse the
concepts and programs of 70001 Ltd."

Lawrence £. McGourty, President
Thom McAn

What members of
70001 say about

7000 Lid.

“‘| joined Project 70001 because | couldn’t get along in
high school. | found a whole new learning experi-

ence. . .| now have a steady job."
Ronnje Sayers

| “'70001 helped me to learn how to

dress for my job interview and how to

fill out my application...| love to come

to work in the morning. | learn about

cooking and food storage and a little
about business management."’

Callie Scott

"“1t's the best thing going to help someone that got me
right on the job, and everything is cool, | think the

rid of my coordinator,"’
e : Tyler Wash

“‘|'d recommend 70001 to other kids
who have dropped out of school,
because it has helped me. It helped
me to find a job and has heiped me to
get a high school education.”
Mike Santiago

“‘Project 70001 has made me feel more secure and has
given me something to look forward to. | was out of
work and 70001 found me a good job. The
coordinators. . .make me feel like an adult, instead of

some dropout kid."'
Karen Cincaonte

“'A lot more young people should get
involved in 70001. If you're shy, it
nelps you come out of it. it helps in
the GED, helps with the job. 70001
helps you become a better person.”’

Olivia Cox

“The reason | quit high school was because | found it
very boring, uninteresting and a waste of my time. . .|
found that | truly enjoyed Project 70001 much more
than regular high school. Maria Moore
“‘That first step into the life of 70001
is a step | could never forget for it
changed my entire life. | am now
assistant manager at Jr. Foods. And
| am working for a higher position.'’

Marilyn Thomas
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SPECIAL ISSUE

70001 Ltd.

Newark, Delaware

March 1976

New Corporation Formed:

President Ken Smith makes a point at the new corporation’s organizational meeting.

Funding Proposal Approved
By Department of Labor

The U.S. Department of Labor has ap-
proved a contract that will fuel major ex-
pansion of 70001 Ltd. to any point in the
nation.

The one-year federal contract will
launch a four-year effort aimed at es-
tablishing a minimum of 50 programs ser-
ving at least 12,500 young people aged 16-
22, according to Kenneth M. Smith, Presi-
dent of 70001 Ltd.

At the end of the four-year period,
70001 would then be in a position to con-
tinue its progress even without major
federal support.

The 12 month proposal details an am-
bitious schedule that includes ap-
proaching at least 150 interested com-
munities and establishing a minimum of 10
new programs in the first year, and laying
the foundation for starting at least 20 new
programs in the following year.

During that first year, 70001 also
would establish a new national youth
organization and revise and improve
national services to the existing 17
programs, according to the proposal.

In addition, at least 2,500 new clients
would be added during the first year and a
minimum of 1,400 would be placed on the
job.

“These are minimum goals, and for a
program with nearly unlimited potential,”
Smith said, ““our work is cut out for us.”

In its introduction, the proposal
reviews 70001’s early beneficial association
with DECA and states that “in the opinion
of those most closely involved in 70001, it
is time to initiate major national expansion
of the program — a process most efficient-
ly and effectively done by an indepen-
dent, non-profit corporation.”

The proposal stresses, however, that
“close, professional ties with a youth ac-
tivities program similar to DECA’s would
remain an integral and crucial part of
70001.”

The substantial growth of 70001 dur-
ing a time when the nation’s economy was
in its sharpest depression since the 1930's
is proof that 70001 works — and works
well,” Smith said. Essential components of
the program are:

Highlights of
Proposal on Page 6

1) immediate full-time employment in en-
try level jobs in a distributive occupa-
tion (retail, sales, general distribution)
after-hours instruction in job-related
areas through a specially developed
audio-visual program, remedial group
instruction, and GED preparation
3) a structured program of vocationally-
related youth activities designed to
build job skills and, perhaps most im-
portantly, to stimulate personal self-
confidence, achievement, and motiva-
tion
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(Continued on Page 6)

000 Lid.

A new non-profit corporation called
70001 Ltd. has been incorporated under
the laws of the State of Delaware to handle
the national expansion of 70001.

The Board of Directors of the new
corporation held its first meeting on
January 20, 1976, in Washington, D.C.; ap-
proved the articles of incorporation and
the bylaws; elected officers; and authoriz-
ed submission of a funding proposal to the
U.S. Department of Labor.

Elected were: Chairman - Roger
Semerad, Vice President of the American
Retail Federation: President - Kenneth M.
Smith, formerly National Director of Pro-
ject 70001; Secretary - Benjamin Cotten,
Esq., partner in the firm of Cotten & Day;
Treasurer - A. Edwards Danforth, Board
Chairman, Farmers Bank of the State of
Delaware.

The Board designated Smith as Chief
Executive Officer and approved his
recommendation of Dennis . Savage, who
also was on the 70001 staff, to the position
of Vice President of 70001 Ltd. Smith’s con-
tract as President and Chief Executive Of-
ficer extends to February, 1978.

Bulk of the meeting was devoted to a
discussion of the DOL proposal, especially
the section dealing with the program ob-
jectives and work schedule. President
Smith was also authorized to submit
related proposals that may be necessary
prior to the Board’s next meeting on
March 8.

Meet The Directors
Pages 2, 3,4, 5

Project 70001 was a special project of
the Distributive Education Clubs of
America. The decision to form an in-
dependent corporation separate from
DECA was deemed necessary in order to
permit major national expansion of the
program and to explore the implementa-
tion of the concept into new vocational
disciplines.

Harry A. Applegate, Executive Direc-
tor of DECA, said that “We at DECA are
extremely proud of the part we played in
the birth and growth of Project 70001.
Now that the time has come for 70001 to
push off on its own, we wish you every
success. We share your happiness and ex-
citement and look forward to close
cooperation in the future.”

In discussing the new corporation,
President Smith said that ““the outstanding
peaple who have agreed to serve on the
Board of Directors are one more indica-
tion of the broad national support that
70001 has developed over the years. Their

(Continued on Page 3)




Roger D. Semerad
Chairman

Mr. Semerad, Vice President of the
American Retail Federation, has had ex-
tensive experience in both the public and
private sectors. From 1974 to January 1976,
he served Presidents Nixon and Ford in
the positions of Staff Assistant with
Domestic Council responsibilities for
education and labor, and later Executive
Director of the President’s Advisory Com-
mittee on Refugees.

Prior to his government service, Mr.
Semerad was a federal relations and
management consultant as President of
Dumbarton Associates, Inc. He also has
served as Executive Director and
Secretary/Treasurer of University
Associates, Inc., and Director of the Office
of Federal Programs, American Associa-
tion of State Colleges and Universities. He
has served as consultant to over 150
government agencies, corporations, in-
stitutions and school systems.

A graduate of Union College in
Schenectady, New York, Mr. Semerad was
an Administrator with the State University
of New York for several years following
completion of military duty in 1962. He
went to Washington in 1966 as a Fellow
with the U.S. Office of Education.

He is married and lives with his wife
and daughter in Kensington, Md.

Ben Cotten
Secretary

An attorney, Mr. Cotten is a partner in
the Washington, D.C. law firm of Cotten
and Day and formerly was associated with
the firms of Wheeler & Wheeler, and
Brault, Graham, Scott & Brault. He is also a
college instructor-lecturer-tutor in the
areas of political science and sociology
and is former legal counsel to the National
Citizens Committee on Revenue Sharing.

Educated at American University
(A.B., ).D., and M.A.), Mr. Cotten has forg-
ed an energetic and versatile career span-
ning the legal profession, civic affairs, and
political activities. Honors and awards in-
clude Qutstanding Young Man of America
in 1966-67, Perle Mesta Law Scholarship,
and National Honor Society.

For seven years he served as Chairman
and Vice Chairman of the Debutante
Cotillion (Benefit of Damon Runyon
Cancer Fund); has served as a director of
the American University Alumni Associa-
tion; member of the Foster Parents

Program; Chairman of the Downtown
Jaycees Law Day observance; and a Friend
of DECA.

Mr. Cotten’s professional affiliations
include the District of Columbia,
Maryland and American Bar Associations,
American Judicature Society, American
Sociological Society, American Behavioral
Scientists Association, and the American
Political Science Association.

A. Edwards Danforth
Treasurer

Mr. Danforth is President, Board
Chairman, and Chief Executive Officer of
the Farmers Bank of the State of Delaware.
His career in the banking and investment
business started upon his graduation from
Yale University in 1949 when he joined
Hayden Miller & Co., investment bankers
in his native city of Cleveland, Ohio.

He moved next to the First National
City Bank of New York, National and
International Divisions, including two
years in Argentina, as Assistant Vice Presi-
dent. Then Mr. Danforth served as
Treasurer of the Bunge Corp., New York
City, and Senior Vice President and
Treasurer of Colonial Bank & Trust Co. in
Waterbury, Conn., before assuming his
present position in 1970.

Mr. Danforth’s civic activities include
membership on boards of directors of
many organizations, including the Boys’
Club of Wilmington, United Fund and
Council of Delaware, National
Conference of Christians and Jews, Grand
Opera House Association, and the Greater
Wilmington Development Council. He
also is Chairman of the Wilmington “Take
Stock in America’” Campaign.

Sen. Joseph R. Biden, Jr.

Joe Biden likes to quip that, at age 32,
he is regarded as the United States
Senate’s “‘token young person.”

He was only 29 when he won election
to the Senate. Enthusiasm, energy, and an
uncanny bluntness combined with a sense
of humor and a sensitivity to citizen
problems characterize Senator Biden’s
style.

As a member of the Senate Foreign
Relations Committee, he has frequently
expressed a special concern for the needs
of emerging nations. He is also a member
of the Banking, Housing and Urban Affairs
Cormmittee, the new Senate Budget Com-
mittee, and the Senate Democratic Steer-
ing Committee. He authored the Urban
Homesteading Act of 1974, which is
designed to transfer deteriorating urban
housing to prospective homeowners at a
modest cost for renovation. He also has
strongly supported improved federal
education programs and campaign
reform.

A graduate of the University of
Delaware, he received his law degree from
Syracuse University and was a Wilmington
trial attorney before his election to the
Senate. A widower, Senator Biden lives
with his two sons in Newark, Delaware,
and commutes the more than 100 miles
between his home and Washington on
most days when the Senate is in session.

Senator Bill Brock

Bill Brock believes that “the role of
government should be to help, not
hinder, people from being productive and
useful.” This people-oriented approach
has guided Senator Brock through his 15
years of public service and an early active
association with 70001. From the begin-
ning of our national expansion, he has
been in the forefront of encouraging the
establishment of new programs.

Senator Brock was a successful
businessman (Vice President of Marketing
for Brock Candy Co.) before becoming
the first Republican in 42 years to be
elected to the U.S. Congress from
Tennessee’s 3rd Congressional District in
1962. He was reelected to the House for
four terms before winning election to the
Senate in 1970.

The most well-known Brock success
story is his four-year fight to pass the
Congressional Budget Reform Act. Signed
into law in 1974, the Act increased the
previously diluted ability of Congress to
develop a budget which would more
closely reflect the view of the American
public. His interest in young people has
ranged from fighting for the voting rights
of eighteen-year-olds, to being the first
member of Congress to ever address a
National DECA Conference.

The junior Senator is a member of the
powerful Senate Finance Committee, a
Presbyterian, and a family man with four
children. He is deeply committed to mak-
ing government work for the people.

Holly A. Coors

Holly A. Coors of Golden, Colorado,
received a Presidential appointment to the
National Advisory Council on Vocational
Education in 1970 and served until 1973,
participating in the work of many of the
Council’s committees, She currently is a
member of the Board of Regents of the
American Technological University in
Killeen, Texas, and in 1975 was Colorado
State Chairman of the Executive Spon-
soring Committee, FFA.

Deeply involved in hospital activities,
she has served as President of St. Luke’s
Hospital Auxiliary, President of Spalding
Rehabilitation Center, and Trustee of the
Children’s Hospital in Denver. Since 1963,
Mrs. Coors also has been assistant to the
Chaplain at St. Luke's.

In 1968, she was appointed by
Secretary of State William Rogers to a
Public Opinion Advisory Committee of
the State Department. She currently is ser-
ving as a Trustee of Christian Ministry in
the National Parks and is a member of St.
Philip and St. James Episcopal Church.

She is married to Joseph Coors, Ex-
ecutive Vice President of Adlph Coors Co.,
and they have five sons.

New Corporation

(Continued from Page 1)
involvement is a tribute to the hard work
and dedication of many people, and it
places an even greater responsibility on all
of us to continue putting forth our best ef-
forts for the success of 70001.”



Congressman Pete du Pont

A long-time supporter of 70001, Pete
du Pont is in his third term as Delaware'’s
lone voice in the U.S. House of Represen-
tatives.

Since going to Congress in 1971, he
has served on the prestigious International
Relations Committee, the Merchant
Marine and Fisheries Committee, the
Select Ad Hoc Committee, and the Outer
Continental Shelf Committee which is
grappling with legislation to safeguard the
coastal states during offshore drilling.

In working closely with young people,
Pete established Delaware’s first sutdent
intern program in Washington and was the
first member of Congress ever to address
Delaware DECA’s State Conference, and
the first Congressman to hold a press con-
ference on behalf of 70001.

He is also a leader in the area of con-
gressional reform. His voluntary program
of limiting contributions te his campaign
to $100 or less is now being used as a
model by other office-seekers around the
country. As a fiscal conservative, he has
received the Watchdog of the Treasury
Award.

A graduate of Princeton University
and Harvard Law Schoel, Pete and his wife,
Elise, live near Wilmington with their four
children.

Larry L. Loomis
Mr. Loomis is State Director of
Distributive Education for the Nebraska
State Department of Education and has
served four years as an administrator in the
Department. He has teaching experience
in high school and adult education.

A graduate of the University of
Nebraska, he holds a B.A. in Distributive
Education and a Master’s Degree in Educa-
tion Administration. Mr. Loomis has
published a number of articles, including a
Guide for the Establishment of Adult
Fducation Courses and a Facilities and
Equipment Handbook for Distributive
Education.

He is active in a number of
professional organizations, including the
Nebraska Council on Occupational
Teacher Education (Vice President, 1975),
the Nebraska and American Vocational
Associations, National Association of State
Supervisors of Distributive Education, and
the National Association of Distributive
Education Teachers. He was elected in
1975 to the National Board of Directors of
DECA.

Married, Mr. Loomis lives in Lincoln,
Nebraska.

Congressman Lloyd Meeds

Since his election to Congress in 1965,
Congressman Meeds has been a consis-
tent critic of the House seniority system
and outdated House procedures. He was
appointed to a Special Select Committee
on Committees to design major internal
reforms in the House, and he has worked
successfully to make committees and com-
mittee chairmen more responsive.

A member of the House Education
and Labor Committee, Congressman
Meeds has been an early supporter of
70001. His concern was also demonstrated
when he introduced legislation to provide
for the education of adults who did not
complete high school. He was co-founder
of a Youth Conservation Project that
provides healthful outdoor work on
public lands of the State of Washington for
young people from all walks of life.

His major legislation has included the
Vocational Education Amendments of
1961, the Youth Conservation Corps of
1970, and the Emergency Employment Act
of 1971. His many honors include awards
from the American Vocational Associa-
tion, the National Coordinating Council
for Drug Abuse Education, and the
National Council of Local Administrators
of Vocational Education and Practical Arts.

A native of Montana, Congressman
Meeds received his law degree from Gon-
zaga University Law School in 1958 and
was a Prosecuting Attorney before his
election to Congress.
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Dr. George B. McGorman

Dr. McGorman has served as Ex-
ecutive Secretary of the Advisory Council
on Career Education, State of Delaware,
since 1969 and prior to that was State
Supervisor of Business, Office, and
Distributive Education with the Delaware
Department of Public Instruction.

He has held a wide variety of manage-
ment and consultant positions in both the
public and private sectors. He was recently
elected as an Associate with the Smithso-
nian Institute. A Major in the U.S. Air
Force Reserves, Dr. McGorman is Liaison
Officer with the Air Force Academy. He
has authored many articles and initiated a
number of special projects, including
creation of the 70001 pilot program in
Wilmington, Delaware, in 1969 for the
Thom McAn Company.

A past president and board chairman
of DECA, Dr. McGorman received DECA’s
Outstanding Service Award in 1968. Other
distinctions include Pennsylvania Teacher
of the Year, National Education Associa-
tion (1965); first recipient of the Delaware
DECA Great Distributor Award; and the
Outstanding Service Award of the Penn-
sylvania Association of DE Teachers.

Dr. McGorman received his B.S. and
M.S. degrees from Drexel Institute of
Technology and his doctorate in educa-
tion from Temple University. Married, he
lives with his wife and three children in
Dover, Delaware.

Ernest C. McMillan

Ernie McMillan is President and
publisher of Proud, a magazine emphasiz-
ing employment opportunities for
minorities. A professional football player,
he has been offensive tackle with the St.
Louis Cardinals and, more recently, the
Green Bay Packers. He has won All-Pro
honors three times and Pro Bowl on four
occasions.

A strong supporter of 70001, Mr.
McMillan has spoken at a number of
employer-employee banquets sponsored
by various projects throughout the coun-
try. He also has served as Secretary of
Work Opportunities Unlimited, Co-
Chairman of Recreation Committee for
Challenge of the 70’s, Co-Chairman of the
1J.S. Youth Games Committee, a member
of the Mass Transit Committee for the St.
Louis, MO, Chamber of Commerce, and
Honorary Chairman of Dental Health
Week.

A graduate of the University of Illinois
with a B.S. degree, Mr. McMillan has been
a substitute teacher in Chicago Public
Schools, a salesman with the Falstaff Brew-
ing Co., and on the personnel staff of A.
O. Smith. He was host of the Proud Televi-
sion Show in St. Louis from 1973-75.

-

Constance B. Newman

Ms. Newman, who since 1973 served
as Vice Chairman of the Consumer
Product Safety Commission, was recently
named Assistant Secretary of the Depart-
ment of Housing and Urban Develop-
ment,

Since joining the federal government
in 1962 as a personnel management officer
in the Department of Interior, Ms. New-
man has moved through a series of
progressively more important
assignments, such as research analyst for
the National Advisory Commission on
Civil Disorder; Chief of the Midwest Sec-
tion, Migrant Division, Office of Economic
Opportunity; Special Assistant to the
Secretary of Health, Education and
Welfare; and Director of VISTA and
ACTION.

Her considerable talents have been
recognized by a number of honors —
selection as one of the Outstanding Young
Women of America in 1969, recipient of an

Honorary Doctor of Laws Degree from
Bates College, and the “Who's Who"
rosters of American Women, American
Politics, Government, Black Americans,
and The World Who’s Who of Women.

A graduate of Bates College and the
University of Minnesota Law School, Ms.
Newman is a member of Executive
Women in Government, Syracuse School
of Management Advisory Council, Ad-
ministrative Conference, Council of Black
Appointees, and Board of Directors,
United Black Fund.

Owen F. Peagler

Dean Peagler heads the School of
Continuing Education and the Division of
Evening Administration at Pace College
and went to Pace in 1969 from the Position
of Deputy Director of the New York State
Office of Economic Opportunity, in
charge of the metropolitan area.

He has been an elementary and
secondary teacher, guidance director,
adult education director, and education
consultant to the National Head Start Of-
fice and the Federal Office of Economic
Opportunity. In 1964 he was voted “Young
Man ot the Year” by the New York State
Junior Chamber of Commerce.

Dean Peagler has been Chairman of
the President’s Advisory Council on the
Education of Disadvantaged Children
since 1974 and was recently reappointed
by the President to serve three more years
as Chairman. He also serves on the Board
of Directors of the Day Care Council of
Westchester, and the Welfare Research
Corporation, Inc., of the State Department
of Social Welfare.

A native of New Milford, Conn., Dean
Peagler received his B.S. degree from
Western Connecticut State College and
his M.A. and 6th year diploma at New York
State University. At Pace, he is also Chair-
man of the Committee on Minority
Concerns and a member of the University
Senate.
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Kenneth C. Rietz

Mr. Rietz is Vice President and
Ceneral Manager of Mike Curb Produc-
tions, a record and film production com-
pany that has over 40 artists associated
with it. He was producer of the TV special,
“Fifth International Tchaikovsky
Competition” and is President and
member of the Board of Continental
American Films.

A native of Appleton, Wisconsin, Mr.
Rietz attended George Washington
University and majored in Political
Science. Upon completion of his studies,
he became involved in organization,
management, and public relation aspects
of political campaigns. In 1968 he joined
the public relations firm of
Allison/Treleaven as an associate and was
made full partner in 1970.

Ken is a former Vice President for
Business Affairs of MGM Records and
currently is a member of the Board of
Governors of the Charles Edison Founda-
tion. He resides in Los Angeles, California,

with his wife, Angie, and son, Kenneth, Jr.

Joseph M. Trahan

Mr. Trahan has been Project Manager
of the 70001 project in St. Louis, Missouri,
since November of 1974 and has also been
invelved in national job development for
70001.

His earlier career was with General
Foods Corp., starting as a maintenance
engineer in 1958 at its Maxwell House
Division in Houston, Texas, and rising
through the positions of coffee packer,
machine operator, office services clerk
and plant foreman. In 1969, Mr. Trahan
transferred to the St. Louis plant as Sales
Representative and was Sales Account
Manager when he left to join 70001 in
1974,

An athlete, Mr. Trahan won the
Korean Armed Forces Middleweight
Championship in 1954, conducted recruit-
ment and training clinics, and was selected
as first-team running back from the Far
East Armed Forces Championship Football
Team.

Mr. Trahan attended Texas Southern
University and has worked extensively
with impoverished youth. He also was a
special minority recruiter for General
Foods. Married, he lives with his wife and
four children in Ferguson, Missouri.
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“Our work is cut out for us”
Here are highlights of our proposal for national expansion:

MAJOR OBJECTIVES OF FIRST-YEAR
Program Development

® Approach 100 interested communities and ask them to con-
sider 70001, and then follow up with on-site presentations
in at least 35 locations by July 1, 1976.

® From those 35, we will negotiate the establishment of at
least 10 new 70001 programs.

* From Oct. 1 through Jan. 30, approach another 50 com-
munities and lay the foundation for the establishment of at
least 20 new programs in the second year.

* Make an additional 30 presentations to state, regional, and
National Organizations.

® Establish a new youth organization tailored specifically to
the needs of 70001 enrollees.

Program Improvement
® Revise and improve national services to the existing 17
programs.
® Renegotiate funding, national affiliation, and new contrac-
tual franchising arrangement with existing programs.
® Expand at least three of the existing programs.

Client Services
e Add at least 2,500 new clients.
® Place at least 1,400 on the job and upgrade 400 of those
currently placed.

In Addition . . .
® Revise and implement new contract between 70001 Ltd.
and local programs.
Expand and improve individualized instructional program
Develop comprehensive coordinator training program
Develop business and outside support
Develop new public information materials, including a
quarterly magazine.

FOUR-YEAR PROJECTION
® To successfully implement the nation’s first “franchised”
manpower training program in private enterprise through
active participation at every level of institutions of govern-
ment, education, business, and organized young people.
To establish a minimum of 50 programs and have a
minimum of 50 programs operating by the end of fiscal year
1981.
® To successfully employ and provide the skills, attitudes, and
aptitudes necessary to retain a job to a minimum of 7,500
out-of-school young people 16-22 who will be permanent
placements in the free enterprise system. A total of at least
12,500 young people will be served during this period.
To develop an income level from franchising fees, leasing
and sales of instructional materials, business contributions,
and other sources so as to become entirely self-supporting
by fiscal year 1981.

National Office Has Moved

70001 Ltd. has moved from Dover, Del. to larger quarters
near Newark, Del.

“Our national expansion program will réquire a larger
staff and a more accessible location,” explained Kenneth M.
Smith, President and founder of 70001 Ltd. The new offices
are located near Interstate 95, a direct link to the Philadelphia
Airport.

The national offices of 70001 have been located in Dover
since the inception of the program.

Our new address is:

70001 Ltd.

Robscott Building

151 Chestnut Hill Road

Newark, DE 19711

302-731-0750

Funding Proposal
(Continued from Page 1)

Noting that between 750,000 and 1 million people leave
high school before graduation every year, the proposal says
the project will effect a “marriage of: 1) the field with the
greatest number of jobs, and 2) the population with the
highest and most chronic rate of unemployment — out-of-
school, unskilled, unemployed 16-22 year olds.”

70007 costs under $1,250 per job placement — less than
the average manpower training program — and is “clearly in
the best interests of the country,” the proposal concludes.
“The hundreds of thousands of out-of-school young people
who fill the welfare rolls and walk the unemployment lines
need, and desperately want, more than a public service job
and more than a handout. They need a real job that offers the
prospect of rapid advancement into a career. They need to be
stimulated and constructively motivated toward that career.”

THE RECORD

#70001 has grown 400% to 17 programs and 2,000 enrollees in
nine states in just two years, and the bulk of that growth
came in the face of the worst economic depression since the
1930's.

eThe national, and over 25 state and local governments have
all individually approved 70001 for operation in their area.

*Over two-thirds of those who have enrolled in 70001 have
been placed on the job, and 50% of the remainder are
currently preparing for employment.

*80% of the total have been enrolled frem Feb. 1, 1975, to
Nov. 15, 1975, reflecting the sharp increase in program
capacity.

eDuring the three-year pilot program, fully 71% of the
enrollees were still on the job after a year or more.

*50% of all employed to date have surpassed the CETA “per-
manent placement” regulation (90 consecutive days of
employment).

#70001 costs much less than the average manpower training
program — under $1,250 per job placement and under $1,-
000 per participant, even in the first year of operation —
compare this to the $3,087 average cost nationally per CETA
participant.

*And 70001 does much more by providing not just a job but a
productive and worthwhile career with excellent upward
mobility.

*The average hourly wage of all 70001 enrollees is now over
$2.50 per hour (all unsubsidized) and is rising steadily as
enrollees are promoted and upgraded.

*In fiscal 1975, again at only partial capacity until the last half
of the year, enrollees earned more than $1 million and paid
out approximately $250,000 in local, state, and federal taxes
(discontinued welfare payments are not included).

*A dozen mayors, more than 30 members of Congress, and
over 100 state and local elected officials have endorsed and
supported 70001.

*A 10-year projection of a 50-enrollee control group showed
a return of $1.5 million to society — paid back in taxes and
foregone welfare payments with no consideration of other
potential public assistance costs — on an investment of $54,-
000. 70001 doesn’t cost; it pays!

6

The Story of 70001

70001 Ltd. was born in Wilmington,
Delaware, in 1969. Concerned with both
the economic and social problems caused
by out-of-school youth, the Thom McAn
Company asked the Distributive Education
Clubs of America (DECA) for help. The
goal was to provide an avenue by which
those youth could receive immediate
employment along with the on-the-job
training, education, personal motivation,
and self-confidence necessary to enter
and advance in the field of marketing and
distribution.

The program, dubbed Project 70001,
was piloted at the Price’s Corner Shopping
Center and proved to be a remarkable
success. During the first three years, for
example, it cost less than $1,000 per par-
ticipant per year, and 71 percent stayed on
the job for a year or more.

Impressed, the Community Services
Administration in 1973 awarded DECA a
$250,000 Research and Demonstration
grant (supplemented later with an ad-
ditional $138,000) to present the 70001
program to state and city governments. A
major condition was that any municipality
wishing to start a project would manage
and finance it, with 70001 ““franchising” to
them the special expertise and quality
control necessary to establish a successful
program.

In fiscal 1976, 70001 had 17 programs
operating in nine states serving nearly 2,-
000 young people. This 400% expansion in
two years came in the face of the worst
economic depression since the 1930’s.

The people most closely involved in
the program agreed that the time had
come for a major national expansion effort
and that 70001 could best achieve its
potential by becoming an independent,
non-profit corporation separate from its
parent organization, DECA.

The new corporation, 70001 Ltd., im-
mediately submitted a proposal to the
Department of Labor calling for the es-
tablishment of at least 50 more programs
over a four-year period, at which time
70007 Lid. would become basically self-
sustaining for its services to local
programs.

The DOL in February of 1976 awarded a
$628,000 contract to help finance the first
year of the new expansion effort that is
designed to bring 70001 to every in-
lerested city in America by 1981.

70001 has, indeed, come of age.

President Smith and Vice President Savage

Team of Smith and Savage

Will Continue

The operations of 70001 Ltd. will be
headed by the same team that guided the
growth of Project 70001 over the past three
years.

Kenneth M. Smith, President and
Chief Executive Officer of 70001 Ltd., serv-
ed as National Director of 70001 and
Director of Special Projects for DECA.
Since August of 1973, Project 70001 under
his direction more than tripled in size,
from five programs serving 250 young
people to 17 programs serving more than
2,000 young people in nine states.

Dennis ). Savage, Vice President of
70001 Ltd., was second in command of
Project 70001 as Associate Director of
Special Projects for DECA. Dennis started
with 70001in 1970 and served as Program
Manager of the Wilmington Project until
his appointment as Associate Director in
early 1975.

As President and Chief Executive Of-
ficer, Ken will have responsibility for the
overall administration of 70001 operations.
Dennis will be responsible for implemen-
ting all contractural obligations with the
various projects.

Both men have brought a wide range
of experience to the 70001 effort. Each
area ‘of Ken’s broad background in
government, politics, education, and
youth was put to full use as he secured
federal government support for national
expansion of the program by working
effectively with state and local
governments, educators, and businessmen
to forge a unique partnership of the public
and private sectors.

In addition, Ken formed the ““Friends
of DECA," a group of influential business
and government leaders, and the 25-
member DECA Congressional Advisory
Board in an effort that significantly
broadened national recognition of DECA
and culminated in personal meetings with
President Ford.

Guiding 70001

He was chosen as one of the Outstan-
ding Young Men of America in 1972 and
has also received the National Merit of
Commendation, the New York State
Regents Scholarship, the Kiwanis Club An-
nual Scholarship Award, certificates of
merit and appreciation from DECA
organizations, and the 1975 Great
Distributor Award of Delaware DECA.

Prior activities include a B.A. degree
in International Relations from American
University’s School of International Ser-
vice, administrative positions in both the
1968 and 1972 Presidential campaigns,
Director of the 1973 Inaugural Concerts,
and 2% years on the White House staff
preparing daily news briefings for the
President.

Dennis, who started in a teaching
career, in 1973 was designated as one of
the Outstanding Young Men of America.
He received his B.S. in education from
Cheyney (PA) State College in 1966 and
took graduate courses at Temple Universi-
ty in research, development, and modern
theories of distributive education. In 1970,
he received his Pennsylvania Teacher’s
Certificate.

Along the way, Dennis acquired work
experience in retail stores, appropriately
enough, and as an insurance underwriter.
He also served as a Neighborhood Youth
Corps Counselor at Haverford (PA) State
Hospital and as a playground director.

After teaching basic education for
three years with the Greater Chester (PA)
Movement, he taught in Wilmington
public schools before joining the original
70001 pilot project at the Price’s Corner
Shopping Center in 1970. Dennis was
Program Manager when he was tapped for
the Associate Director position in 1975.

Both Ken and Dennis are members of
the American Vocational Association,
Delaware Association of Distributive
Education Teachers, and National Associa-
tion of DE Teachers.

2nd Annual Report Being Distributed

The second annual report of Project
70001 has been completed, and com-
plimentary copies are being distributed to
all projects and sponsors.

Entitled “Report on the Second Year
of National Expansion,” the document

7

covers the period from October 15, 1974
to November 15, 1975.

Additional copies of the report are
available from National Headquarters at a
cost of $4.95 each.



The final test of any program
is the effect it has on the young
people it serves. The following
articles tell the story of 70,001
far better than anyone else
could. The story of 70,001 is the
story of Maria Moore, Ronnie
Sayers, Karen Ciconte, Danny
Earhart, Raynard Cummings, and
others from all across our
country who have found a new
opportunity in Project 70,001.
(Excerpts from an article in the February
1976 issue of The DECA Distributor)

Maria Moore

I first heard about DECA’s spe-
cial project, Project 70,001 from
Mrs. Doris Whiteside and from
what she told me about the pro-
gram, I fell in love with it. She
told me of the many activities,
state and national competitions,
job training and acquiring my G.
E.D., which I was very interested
in obtaining. On April 18, 1975,
I submitted my application to
enter Project 70,001. I was
screened by Al Gardner one of
the St. Louis Project 70,001 co-
ordinators, who is now my coor-
dinator, Mr, Gardner gave me the
same information that Mrs.
Whiteside did, but with a little
more spice to it. He informed me
that 70,001 was a program for
high school dropouts, from the
ages of 16 to 22. He also said
that DECA had many projects
lined up such as social, civic, and
fund raising affairs, which I
wanted very much to be a part.
He mentioned that the G.E.D.
classes had not started yet but
should start within two or three
weeks, I was on pins and needles
just waiting to be called.

The Final Test

On May 5, I was called to
come in to begin my G.E.D. clas-
ses, which are held on Monday
and Wednesday, with DECA
meetings every Monday follow-
ing the G.E.D,. class. I found that
I truly enjoyed DECA and Pro-

ject 70,001 much more than reg- |

ular high school. To tell the whol
whole truth, the reason 1 quit
high school was because I found
it very boring, uninteresting, and
a waste of my time. Most of the
subjects I had were in my opin-
ion insignificant, or the teacher
just didn’t turn me on. My teach-
er for G.E.D. classes was Tom
Giess whom I've come to respect
as a teacher because he didn’t
just give me or anybody else an
assignment without individualiz-
ing that person’s assignment. Be-
cause of Mr. Giess’ efforts and
patience, I was pronounced a
high school graduate on Septem-
ber 9, 1975.

Karen Cinconte

Project 70,001 has made me feel
more secure and has given me
something to look forward to. I
was out of work and 70,001
found me a good job. I am also
Secretary of our DECA Chapter
and that makes me proud of
myself. The coordinators of the
program, Mr. Larry Lawson and
Ms. Mary Jones make me feel
like an adult, instead of some
drop-out kid.

Danny Earhart

Upon arriving in St. Joseph, Mis-
souri after a two year absence, I
learned from my father about a

program called Project 70,001, a
special program of DECA. My
first contact with the program
was with a man named Walter
Martie, a coordinator who im-
pressed me as a person whose
prime interest was in helping the
youth of the community. This
man helped guide me in the di-
rection of furthering my educa-
tion and then finding employ-
ment for me,

Raynard Cummings

The first thing Project 70,001
did for me was to find me a good
job. It made me look at life the
right way, but most of all Mr,
Lawson, our coordinator made
me see the light. When I first
Joined the program all I wanted
was a job — now I want to be in
the program and work to make it
the best program going. I want to
try and help others learn about
the program so it can help them
too.

Ronnie Sayers

I joined Project 70,001 because I
couldn’t get along in high school.
I found a whole new learning ex-
perience in Project 70,001 and
the DECA activities. I now have
a steady job and have had the op-
portunity to do some public rela-
tions work for the program. I'm

' glad 1 was fortunate enough to

find out about the 70,001 pro-
gram. As far as my future. I real-
ly don’t know exactly what I
want to do — I’'m learning so
many new things everyday!
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New Youth Organization Is Established:
The 70001 Career Association (SEVCA)

The foundation has been laid for the
new 70001 youth organization.

It will be called the 70001 Career
Association (SEVCA).

The tagline: “Young People Earning,
Learning, and Developing Careers
Together.”

Its members will be called ““associates”
who will be members of the local
““chapters’” which in turn will belong to
state ‘“associations.”’

The official colors: the main color will
be light blue, secondary color navy blue.

SEVCA will hold regional and national
conferences featuring recognition of out-
standing associates, leadership training,
survival skills workshops, and competitive
events selected by and designed for the
700017 associates.

Those are some of the basic
decisions reached at an intensive
series of workshop meetings that
started at the DECA Career Develop-
ment Conference held in Chicago

Bob Richmond, National Director of SEVCA, gestures as he makes a point during two-day

workshop held at 70001 Ltd. Headquarters in Newark, Del. Standing behind Bob is President Ken May 9-13, 3"‘_’ C(’_"Cl[-lded with a
Smith. Seated at table are 70001 associates Theresa Williams (partially hidden by Bob’s hand),; and two-day planning institute May 25
Christine Ford. and 26 at the National Headquarters

of 70001 Ltd. in Newark, Del.

Approximately 30 associates and 25
coordinators were involved in the plan-
ning sessions that featured workshops
covering specific areas such as
organizational structure, competitive
events, recognition and certificates, and
personal development. The discussions
were based on results of questionnaires
sent to each 70007 program.

“Their hard work and enthusiasm
were contagious,” said 70001 President
Ken Smith. “Their response was especially
gratifying because the youth organization
is the most unique element of 70001.”

Bob Richmond, National Director of
SEVCA, said that I was very pleased at the
results. We covered a lot of ground in a
comparatively short period of time. The
only reason we could make so much
progress was that everyone really pitched
in and worked to get the job done.
Everyone did a great job!”’

The first national SEVCA conference
will be held next February and will be
preceded by regional conferences in Oc-
tober. The National Conferences will in-

Here’s another session. From left around the table are Darrel Ashlock, coordinator from St.
Joseph, Mo.; Bruce Stokes, McKean High School DE coordinator; Larry Loomis, DE State Supervisor

from Nebraska and a member of the 70001 Ltd. Board; Glenn Glass, coordinator from Knoxville, cluc_ie.z elections of national ofﬁcers{ com-
Tenn,; Beverly Baker, Sears Personnel Manager; Leila Smith, associate from St. Joseph, Mo.,; and petitive events, WC.)f'k'ShOPS,'and social and
Maria Moore, associate from St. Louis, Mo. career related activities.

(see SEVCA on page 2)



The SEVCA planners split up into small work groups assigned specific topics. Here is National Field

Manager Mike Goolsby and associate Chris Ford.. . .

o~

Beverly Baker of Sears and 70001 program manager Manera Constantine

SEVCA

(from page 1)

The area or regional conferences will
include “how to” workshops, competitive
events, and officer training sessions.

Considerable time was spent dis-
cussing the various awards and
recognitions SEVCA associates will
receive. For example, associates will
be eligible for recognition for stay-
ing on the job for certain periods of
time, for being promoted on the
job, for demonstrating leadership,
for participating in regional or
national conferences, for winning
compeltitive events, and so on.

The competitive events will include
both individual and team competition.
Among the individual events will be
decision-making and human relations, job
application and interview, public com-
munication, sales demonstration, and job
manual. Team events will include radio
commercial, chapter exhibits, and out-
standing chapter awards.

Non-competitive events will feature
survival workships, and talent show. The
survival workshops will concentrate on
personal development of the associates,
Topics will include how to rent an apart-
ment, basic business and survival law,
family planning, physical fitness, how to
use a telephone, insurance, and general
consumer information.

Mr. Richmond stressed that while
many basic decisions have been made,
there is much more to be done. “It's like
building a house,” he explained. “We've
got the foundation. Now we must build on
that foundation. We will be calling on
associates, coordinators, employers, and
friends of 70001 for ideas and help.”

SEVCA Leadership
Conf. Set in July

SEVCA will hold its first National
Leadership Training Conference on July 12
and 13 at 70001 Ltd. Headquarters in
Newark, Del. .

Participants will be members of the
National Leadership Committee, a group
that will serve as national officers until
elections are held at the first SEVCA
conference in January or February. The
committee is comprised of one associate
from each of the eight states which have
70001 programs. Creation of the interim
committee was recommended by
participants at earlier SEVCA planning
conferences held in Chicago and Newark.

Richmond Joins Nat'l Staff

Robert J. Richmond has joined the
70001 Ltd. national staff to serve as Direc-
tor of the 70001 Career Association.

Bob, who officially assumes his new
duties July 1, was a DE teacher-coordinator
with the Newark (Del.) High School and
formerly served as Manager of the
Distributive Division of the Greater Watei~
bury (Conn.) Chamber of Commerce.

National Award
Going Quarterly

The 70001 National Recognition Award
has been so well received that it will be
presemed on a quarterly basis.

“The opportunity to recognize an out-
standing 70007 associate has proven attrac-
tive to both associates and coordinators,”
explained Bob Richmond, National Direc-
tor of SEVCA. “It has been decided that
70001 Ltd. should present the award on a
quarterly basis as long as it is possible to do
so.”

The first recipient of the award was
Thomas “Danny’’ Earhart, President of the
St. Joseph, Mo. SEVCA Chapter. The
presentation of the Certificate of National
Recognition was made in April by
Missouri Gov. Christopher Bond. Danny
also received a $100 U.S. Savings Bond.
Future winners each will also receive a
certificate and Savings Bond.

Criteria for selection of the out-
standing associate is based on his or
her performance on the job,
progress through the 70001 and GED
instructional program, participation
in SEVCA Chapter activities, and
general involvement in the program.
June 1 was the deadline for submission

of nominations and documentations for
the second quarter award. The next
deadline, for the third quarter, is Sept. 1,
and Dec. 1 is the deadline for the fourth
quarter.

Mr. Richmond said that recommen-
dations of nominees for the award will be
accepted from coordinators, ad-
ministrators, employers or others having
an interest in 70001. Judging will be by a
selected group of national 70001 sup-
porters, and the winners will be an-
nounced 30 days after the deadline.

Supporting documentation should
clearly detail the associate’s performance
in each of the program’s areas and include
letters of support from appropriate in-
dividuals. A photograph of the nominee
also should be enclosed.

Starting from left and going clockwise around the table are Dr. Jim Koeninger, Coordinator of
Personnel Development; Perry Kendall, Director of the St. Joseph program; Ethele Hanners of Poplar
Bluff; Louise Wright of St. Louis, Shirlee Hubble of Independence and Walter Martie of St. Joseph.

—

Koeninger.

From left are Walter Martie, Stewart Jenkins of Independence, Darrel Ashlock of St. Joseph and Dr.

5Take In-Service Training

Five new coordinators from three
70001 programs in Missouri attended an
Orientation and In-Service Training Ses-
sion from May 18 to 21 at the 70001 site in
St. Joseph, Mo.

They are: Ethele Hanners of Poplar
Bluff; Sue Ann Nothstine of Maryville;
Louise Wright of St. Louis; and Shirlee
Hubble and Stuart Jenkins of
Independence.

2nd Annual Training Institute
To Be Held Aug. 4-8 in Memphis

The Second Annual National 70001
Coordinator Training Institute will be held
August 4-8 in Memphis, Tenn. at the Hyatt
Regency Hotel.

Registration forms already have been
sent out to the local programs, and a final
agenda will be issued by July 1.

Among the areas to be covered will be
enrollee recruitment techniques, job
development, national business support,
on-the-job coordination, the 70001 Career
Association (SEVCA), instructional
materials, CETA relations, what business
looks for in an employee, and enrollee
counseling.

In addition to the structured presen-
tations, there will be “swap shops’ dur-

ing which coordinators can share ideas
and experiences.

The Institute is being planned by Dr.
Jim Koeninger, Coordinator of Personnel
Development. Any suggestions regarding
the Institute should be directed to Dr.
Koeninger, President Ken Smith or Vice
President Dennis Savage.

70001 Ltd. again will pay the costs of
presenting and coordinating the Institute,
while local programs will pay costs of
transportation, food, and lodging for their
staffers.

Persons planning to attend the Institute
are urged to return their reservations as
soon as possible.

The program was under the direction
of Dr. Jim Koeninger, Coordinator of Per-
sonnel Development for 70001 Ltd.

Topics covered included the
philosophy of the 70001 program; staff
organization; facilities, equipment, and
supplies; the local Professional Associates
Council; intake system; support services
and community involvement; basic public
relations; organizing the 70001 Career
Association; and services of 70001 Ltd.

The new coordinators were assigned to
work with various members of the St.
Joseph 70001 staff in specific areas —
Walter Martie for GED, Perry Kendall for
vocational related instruction, and Darrel
Ashlock for coordination and job
development.

The new coordinators became in-
volved in actual interviews of new
applicants seeking admission to the St.
Joseph program. They also made job
development and follow-up calls.

Ms. Hanners went to Maryville to work
with Ms. Nothstine since the Maryville
program is more similar to the one being
established at Poplar Bluff.

Other areas of interest included the
management information system used at
the St. Joseph program.

The coordinator training sessions are
among the services provided to local
programs by 70001 Ltd. 4



2 More Programs Open In Mo.

Two new programs have joined the
70001 family in Missouri.

One is in Independence, and the other
is in Poplar Bluff.

The Independence project, which will
officially open June 28, is a 50-placement
program that will be administered by Blue
Valley Community Services, Inc. and fund-
ed through the Office of Manpower and
Balance of State funds.

Ms. Shirlee Hubble is Director of the
Independence staff, and Stuart Jenkins is

the coordinator.

The new program in Poplar Bluff is an
expansion of the 70001 program in Cape
Girardeau, about 70 miles away. The
Poplar Bluff program is headed by Coor-
dinator Ethele Hanners and calls for 25 job
placements. Both of the Southeast
Misscuri (SEMO) locations are under the
administration of the Cape Girardeau
Vocational Technical School. The Cape
program has a goal of 50 job placements.

Dr. John Elias, 70007 consultant who is developing coordinator training materials, struck a humorous

note during one of the Chicago sessions.

Photos by Louise Wright

Walter Martie, Coordinator of the 70007 program in St. Joseph, Mo., was chairman of the opening
session.
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4 Workshops Feature
70007 Activities at
CDC in Chicago

Approximately 60 persons — including
associates, coordinators, administrators,
and members of the local and national
staffs — attended the 70001 special events
program held during the National DECA
Career Development Conference in
Chicago fast month.

The 22 days of 70001 events featured
four workshops that covered a variety of
topics including the new youth organiza-
tion, instructional materials and GED
procedures, orientation and pre-
employment training, and proposed per-
sonnel training procedures.

The opening session on Sunday, May 9,
was chaired by Walter Martie, coordinator
of the St. Joseph, Mo., program. President
Ken Smith then gave an overview on the
past, present, and future of 70001 Ltd. and
urged all 70001 representatives to become
involved in the workshops to contribute
their ideas and suggestions.

Bob Richmond, Director of the then
unnamed youth organization, emphasized
that it would be operated from the ““grass
roots’ of the local programs and would re-
main flexible and adaptable to local needs.

He identified five main services that
70001 Ltd. would provide to local
programs through the youth organization
— career information, survival skills
material, national publicity, an awards and
recognition program, and an
organizational handbook.

He promised that the organizational
charter, membership cards and com-
petitive events specifications would be
available by July 31.

Other speakers and workshop leaders
included Vice President Dennis Savage;
Dr. Jim Koeninger, Coordinator of Per-
sonnel Development; Mike Goolsby,
National Field Manager; Dr. John Elias,
consultant who is devetoping coordinator
training materials; Melinda Massaro, St.
Louis coordinator; and Gay Howell, GED
instructor from Minneapolis 70001.
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This issue of Update is devoted entirely
to a major service of 70001 Ltd.: the 2nd
Annual National Coordinator Training
Institute held Aug. 4-8 in Memphis, Tenn.

Participants included 27 coordinators
from 13 programs — Hartford and
Norwalk, Conn.; Wilmington, Newark and
Dover, Del.; Minneapolis, Minn.; St
Louis, St. Joseph, Maryville, Cape
Girardeau, Poplar Bluff and
Independence, Mo.; and Knoxville, Tenn.
Also involved were representatives of a
new program starting in Memphis.

The Training Institute included scores
of speakers, panel discussions and
workshops.The Institute was under the
direction of Dr. Jimmy G. Koeninger,
Ph.D., of the University of Houston, who
serves 70001 as Coordinator of Personnel
Development.

These Institutes provide not only a
highly professional inservice opportunity
but also a wealth of background briefings
on areas critical to the long-term success
of a 70001 program. 70001 Ltd. will provide
an additional inservice training opportuni-
ty at the first SEVCA National Conference
in February, so please feel free to offer any
suggestions you may have for it.

70001 is a “perfect example of what can
be done” through the private enterprise
system to attack the unemployment
problem, U.S. Sen. Bill Brock of Tennessee
told Institute participants.

“The largest unemployed group in the
nation is our youth. They want jobs and
they want a future. We can provide it if we
will use the system which has sustained us

for these many years.
e maintain a strong
economy and low

. unemployment,”
Brock said. “But we
| must act, and 700071 is
a perfect example of
what can be done.”
70001, he said, is
the type of program
which <can be
beneficial in
providing long-term
employment and
hope. He said our
national goal should
be to provide jobs

“Competition
and productivity are
necessary if we are to

Senator Bill Brock

Fraom left are Mayor Chandler, 70001 President Ken Smith and Vice President Dennis Savage.

70001 Works Through Private Sector

with a future rather than expensive, make-
work jobs which do not help provide a
skill or solve the long-term problems of
unemployment.

The Senator, a member of the 70001
Board of Directors, said that “for every job
that can be created by government, the
private sector can create 20 at the same
cost.”

He suggested a measure that would
work through the private sector to give
small businesses a tax incentive to hire and
train new employees in real, lasting jobs.
Through his proposal, small business
would be able to hire up to seven new
employees per year and receive a lax
credit of up to 15%. The employees hired
would “have the opportunity to learn a
skill . . . get to know their trade and ex-
pand their horizons. They would finally
have something to look forward to rather
than looking for a job again in six months
without a skill.”

Brock said that “if | had my way, we
would institute programs like 70001 in
every community that we can and supple-
ment their efforts with my jobs incentive
bill.”

Welcome
To Memphis

Memphis Mayor Wyeth Chandler
welcomed participants with the an-
nouncement that his city would have its
own 70001 program in operation within a
few weeks. The 100-placement program
serving about 150 young people will be
administered by Gerald L. Crowder, Direc-
tor of the City’'s Department of Youth Ser-
vices, the prime sponsor.

“It's my opinion that this is as good a
program as any that | know of in this area,”
Mayor Chandler said. “There’s no ques-
tion in my mind that there is a direct link
between crime, between learning
problems, between unemployment, and
between the fact that we have a number of
dropouts who just simply have never been
given the opportunity to work and to go
back to school and to better themselves
and to produce all that they’re capable of
producing as adult citizens of our city or of
other cities throughout the country.”



Roger Semerad

Coordinator Follow-up Makes 70001

Attitude Key
Hiring Factor

A “positive attitude” is one of foyr
major qualities that an employer looks for
in interviewing job applicants, said Libby
Harrison, College Relations Manager from
the J. C. Penney Co. office in New York.

Ms. Harrison, whose topic was “Work-
ing with the Local Retailer,” said that get-
ting to work on time and taking a job
seriously are evidence of a positive at-
titude. Employees who are frequently late
and treat their job “as a lark”” contribute to
a “very high turnover rate” in retailing,
she said.

Other qualities sought by employers
are:
e “Learning ability”: the ability to

learn how to use a cash register, for

example, and to learn the basic com-
munication skills.

* “People orientation”: the ability to
“relate and work well”” with other
people.

* "Responsibility and maturity”: being
able to accept constructive criticism
and, again, being on time for work
are evidences of these qualities.

For office occupations, Ms. Harrison
said, persons with clerical and numerical
abilities are sought by employers.

Different from Traditional Programs

The biggest difference between 70001
and the traditional manpower training
programs is “‘the constant supervision,
follow-up and guidance provided by the
coordinators after they have helped the
enrollee find a job,” said Roger Semerad,
Vice President of the American Retail
Federation and Chairman of the 70001 Ltd.
Board of Directors.

Pointing out that the ARF represents 50
state retail associations, 32 national trade
associations and numerous corporate
members, Mr. Semerad said that retailers
support 70001 because they are finding ita
“source of competent manpower and
good employees.” Although 70001 offers
unsubsidized employment, “retailers are
perfectly willing to pay a good day’s pay
for a good day’s work,”” Mr. Semerad
stated.

He predicted that while 70001 is
primarily in retailing, the program ul-
timately will expand into other industries.
“The presence of the Mayor and Senator
Brock this morning is very important” to
70001 “because it illustrates the commit-
ment of local and federal and other
government agencies to teaming up with
private businesses for solving national
problems,” Mr. Semerad said.

“This mutuality of interest will ul-
timately be measured in the success of the
young people working through 70001,” he
said.
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The Presentors

Dr. Phil Lewis, Associate Professor, Oklahoma State University:
““Managerial Effectiveness” ““Decision-Making Styles” “Communication”
Dr. Stuart Beasley, Clinical Psychologist, Central State Univ., Edmond, Okla.:
"Professional Counseling Techniques”
Ms. Libby Harrison, College Relations Mgr., |. C. Penney Co., Inc., New York:
“Working with the Local Retailers”
Mr. Leo Presley, Vice Pres., Educational Resource Associates, Inc.:
“Memory Development Techniques” “Effective Listening Techniques”
Mr. Fred Koch, Personnel Director, Goldsmith Dept. Store, Memphis:
“Preparing the 70001 Associate for the Job Interview”
Dr. John Elias, Chairman, DE Department, Univ. of Missouri:
“Job Development Techniques”
Ms. Jo Ann Reeves, Inst. Materials Specialist, Univ. of Texas:
“Individualized Instructional Resources’’
Mr. Bob Atkins, Director, Human Services, City of Memphis:
“The Political Environment and 70001
Dr. Jimmy G. Koeninger, University of Houston:
““Team Building Techniques” “Business Decision-Making Games” ""The 70001 Philosophy”
Mr. Gene Hendriksen, Director, American Compliance Society, Inc.
"CETA Guidelines and Regulations”
Mr. Charles E. Swann, Graphic Sales, Inc.:
“LaBelle Projector Maintenance”

70001 National Staff Participation

Kenneth M. Smith, President; Dennis Savage, Vice President; James H. Buford,
Director of Program Development; Douglas C. Watsabaugh and Michael Goolsby,
National Field Managers; Robert ). Richmond, National Director SEVCA; Jerry Sapienza,
Director of Public Information and Instructional Materials Coordinator; Ulric D. Moore,
Manager of Contracts and Financial Resources; Ann Campbell, of the Executivé
Secietarial Staff, Institute Coordinator.

Hoyt Says 70001 Is Career Education In Action

from left are Dr. Hoyt, Al Gardner of St. Louis 70007, and Dr. Jimmy Koeninger.

Photos by Carl Mims

DOL Impressed by Wide Range
of 70001 Services to Youth

The Department of Labor supports
70001 because it serves disadvantaged
young people “before the job, during the
job and after the job,” a senior DOL official
told Institute participants.

"“DOL’s faith in this program is
founded” upon more than its ability to
place a youth into a job, said Rodger
Coyne, supervisor of the Employment and
Training Administration’s Office of
National Programs.

“It's founded upon the counseling,
personal motivation instruction, the GED
classes, the various youth activities, the

_OJT, the upgrading objective, the follow-

up after job placement, the focus on a
career job,” Coyne said. He cited the sup-
port of national retailers, congressmen,
and local and state officials.

“These things make the 70001
program supportable,” he said. “But
you, who are the staff, make it
workable.”

The comprehensive services were
significant factors in DOL’s decision to
award a CETA contract to 70001, Coyne
said. “Given the thrust of Title 11l and the
Secretary’s Special Funds at the Federal
level, the 70001 program goes to the heart
of this manpower legislation,”” he added.
He said DOL also is impressed with the
quality of 70001 services and the
professionalism of its staff.

70001 provides "“an answer and a good
one” o the problem of unemployment
barriers facing disadvantaged youth. Its

task is to ““convince State and local CETA
sponsors that the 70001 method for help-
ing dropouts is workable and economic.”
He said that cooperation between 70001

and local prime sponsors is critical to
success.

Coyne noted that the Office of
National Programs constantly receives
queries from the public and various
government officials about the progress of
CETA-funded programs. “Our answers
will depend on how you are doing,”
Coyne concluded.

““70001 is an illustration of career
education in action,” Dr. Kenneth Hoyt,
Director of the Office of Career Educa-
tion, U.S. Office of Education, told
Institute participants at the closing
luncheon on Sunday.

Dr. Hoyt, describing himself as “all ex-
cited, really turned on and all gung ho”
about 70001, cited five factors about the
program that are ‘‘right in line with what
we're trying to do in career education.”

1. 70001 is a “'perfect example of local
community effort,” and the fact that
each program is different reflects
the varying local efforts.

2. It operates under a ““what’s do-able
now” philosophy and a “pragmatic
idealism” that Dr. Hoyt admires.

3. "I like 70001’s direct approach to the
payoff question in terms of jobs and
work . . . 70001 provides an action
approach.” The young adults served
by 70001 ““don’t need sympathy;
they need action.”

4. The program is a “demonstration of
faith in those we are trying to help,
and faith in ourselves.”

5. 70001 effectively handles the
““changing relationship between
education and work” by emphasiz-
ing ““adaptability skills.”

He urged 70001 to participate fully in
the Commissioner’s National Conference
on Career Education to be held Nov. 7-10
in Houston, Tex.

“l want you-at the conference and
spreading the word about 70001 . . . | hope
you see with me that 70001 is an essential
and integral part of the career education
concept.”

Rodger Coyne
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SEVCA Support
Group Named

A five-member SEVCA Planning and
Review Committee has been appointed by
Al Gardner, President of the National
Association of 70001 Coordinators.

The committee members, and the
locations of the 70001 programs they serve
as coordinators or program managers, are:
Wally Campbell, Minneapolis, Minn.;
Curtis Coleman, Dover, Del.; Glenn Glass,
Knoxville, Tenn.; Mindy Massaro, St.
Louis, Mo.; and Steve Jones, Hartford,
Conn,

Mr. Gardner announced the ap-
pointments during the annual Training
Institute held in Memphis.

The committee, which held its first
meeting Aug. 18, will help SEVCA (70001
Career Association) to coordinate regional
and national conferences; advise and sup-
port members of the National Leadership
Team; identify potential judges for con-
ferences; serve as a vehicle of com-
munications between local program coor-

Take A Bow, Jim

Compliments are continuing to
roll in about the Institute in general
and Dr. Jimmy Koeninger in par-
ticular,

Among those who took the time
to write letters of praise to Institute
Director Koeninger or 70001 Ltd.
President Ken Smith were: Glenn
Glass, Special Manager of U.T. 70001
Knoxville, Tenn.; Gerald L. Crowder,
Manager, Department of Youth Ser-
vices, City of Memphis; Diane E.
Ross, DE teacher-coordinator, New
London, Conn.’ Earnestine Hunt,*
Memphis Urban League, Inc., and
Joseph M. Trahan, Program
Manager of St. Louis, Mo., 70001 and
a member of the 70001 Ltd. Board of
Directors.

Photos abave and below provide glimpses of
the coordinator training sessions. The agenda
also included idea “swap shops” at which
various coordinators and national staffers
presided.

Photas by Carl Mims

SEVCA; and assist and encourage coor-
dinators in implementing the SEVCA
program of activitivities.

Committee members will serve until
the 1977 National Coordinators Training
Institute.

4

New NASCO officers are, from left, Shirlee Hubble, Darrel Ashlock and Al Gardner.
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Al Gardner Elected
President of NASCO

Al Gardner, a 70001 coordinator in St.
Louis, Mo., was elected President of the
National Association of 70001 Coor-
dinators (NASCO) at an election held dur-
ing the Institute.

Darrel Ashlock of St. Joseph (Mo.)
70001 was elected Vice President, and
Shirlee Hubble of the Independence
(Mo.) program was elected Secretary-
Treasurer.

The association, comprised primarily of
70001 program directors and coordinators,
has been formed to promote 70001 and to
further the professional goals of its
members. Educators and others who may
be interested in affiliating with NASCO
may join as associate members. However,
only the active members — certified 70001
directors and coordinators — may vote or
hold office.

NASCO will meet twice each year,
holding its Business Meeting during the
70001 Coordinator Training Institute, and
its Professional Meeting during the 70001
Career Association (SEVCA) National
Leadership Conference.

Page 4



4,500 Young Workers
Getting Jobs, Training

"The first thing Project 70001 did for me
was to find me a good job. It made me look
at life the right way,' a young man recalls.

A relative newcomer to the youth employ-
ment and training field, 70001 Litd. emphasizes
full4ime placement in entry-level, unsubsidized
jobs as soon as possible -- usually one to four
weeks after recruitment -- with national and
regional retailing chains and local stores. Jobs
are primarily in sales, merchandising,
marketing, and distribution.

Fourteen cities currently operate 70001
programs. Under a $628, 000 national contract
with the Department of Labor, 70001 Ltd, of
Newark, Del., is expanding its educational and
training programs for joblesshigh school drop-
outs to at least 10 more cities and revising and
improving national services to existing pro-
grams. This means serving 2,000 already in
the program and 2,500 new participants by
February 1977,

The one-year contract, effective February
15, 1976, and financed with CETA Title III
funds, launches a four-year effort aimed at
establishing a minimum of 50 programs for at
least 12,500 young adults 16 to 22 years of
age.

Components of 70001

Besides immediate employment providing
on-the-job training, the other major compo-
nents of a 70001 program are: (1) remedial
group instruction, GED preparation, and in-
struction in job-related areas through a
specially developed audio-visual program, all

of which are given during off-hours, and
(2) a program of vocationally-related youth
activities, designed to do such things as build

job skills, increase self confidence, and
strengthen motivation for achievement.

A typical local 70001 program is funded
with CETA Title I funds through an educational
institution. (A few cities use vocational educa-
tion monies and in one city a CAP agency, not
a school board or college, is the operating
agency.)

70001 Ltd. then subcontracts with the oper-
ating agency to franchise the use of the 70001
name, instructional materials, training serv-
ices, and youth organization activities. Other
technical assistance provided under the fran-
chising arrangement and national contract
include subscriptions to 70001 periodicals, help
in recruiting and selecting competent staff,
evaluation reviews to provide quality control,
local job development, and promotion of
national job development efforts by the

American Retail Federation and other national

business firms that have endorsed the
programs.
Nationally, 70001 costs about $1,000 per

participant and $1,250 per job placement --
even in the first year of operation. ( The

average yearly cost for a CETA Title I
participant in the first half of FY 1976 was
$3,183.) 70001 grew during the 1974-75

period 400 percent. There are now 16 pro-
grams with a total of 2,000 enrollees ineight
states (see box).

Sites of the 10 (or more) new projects plan-
ned for this year under national DOL funding
have not all been selected. During the last few
months of the current contract, project staff
will begin laying the foundation for at least 20
more new programs.

Prime sponsors interested in funding a
project -- this year or in the future who have
not yet been contacted by a 70001 Ltd. staff
member -- may obtain further information
from Project headquarters. Write: 70001 Ltd.,
Robscott Building, 151 Chestnut Hill Road,
Newark, Del. 19711. Attn: Jerry Sapienza,
director of public information. The phone is:
(302) 731-0750.

The Story of 70001

Project 70001 was established in 19869 as
a special project of Distributive Education
Clubs of America (DECA). The idea was to
provide economically disadvantaged, out-of-
school youth, aged 16 to 22, with immediate
employment, along with the training, educa-
tion, and personal motivation needed to
advance in the field of marketing and distri-
bution. The project was originally assigned
the accounting number 70001 from which it
took its name.

The Community Services Administration
(successor to the Office of Economiec Opportun-
ity) in 1873 awarded DECAa $250, 000research
and demonstration grant (supplemented later
with an  additional §$138,000) to present the
T0001 program to state and city governments.
A major condition was that any municipality
wishing to start a project would manage and
finance it, with 70001 '"franchising" to them
special expertise and quality control.

In early 1976, 70001 Ltd. was formed -- a
new, non-profit corporation separate from the
parent organization, DECA. People closely
associated with the program agreed that the
time had come for a major expansion effort
and that 70001 could best achieve its potential
by becoming an independent corporation.

70001 projects currently operate in these
cities; Montgomery, Ala.; Hartford and Nor-
walk, Conn.; Wilmington (three programs),
Dover, and Newark, Del,; Waukegan, Il.;
Minneapolis, Minn.; Jackson, Miss.; Cape
Girardeau, Maryville, St. Joseph, and St. Louis,
Mo. ; and Knoxville, Tenn.

Reprinted from ETA Interchange U.S. Dept. of Labor, Employment and Training Administration, June 1976, Vol. II, No. 6.



70001 Ltd.

Local government officials who
are seeking the most “bang for
their bucks” in manpower train-
ing programs are giving increas-
ing attention to 70001 Ltd. for
unsubsidized jobs in private
enterprise.

A relative newcomer to the
manpower scene, 70001 costs
nationally about $1,250 per job
placement and $1,000 per partici-
pant—even in the first year of
operation—Iless than one-third of
the average national cost per
CETA participant ($3,087).

Although 70001 deals with one
of the most chronic areas of
unemployment—the 16-22 year-
old high school dropout—the
program has developed an
enviable record of success in job
placements—in the face of the
worst economic recession since
the 1930 s—thanks to an effective
partnership with national em-
ployers such as Sears and Pennys
and hundreds of regional and
local stores.

Add to that the fact that 70001
is locally-funded and locally-run—
and it is easy to understand why
over 25 state and local govern-
ments have individually approved
70001 for operation in their areas
in the past two years alone.

It also has the personal
endorsement of President Ford

Reprinted from County Manpower Report, National Association of Counties Research Foundation, June 1976, Vol. 5, No. 3.

and scores of governors, con-
gressmen, mayors, businessmen,
educators, and other officials in
the public and private sectors.

“There are many reasons for
this,” says 70001 President
Kenneth M. Smith, “and one of
the most important is that we are
not just another on-the-job
training program. We are the
only one with a youth organiza-
tion aimed at the most crucial
part of manpower training—
personal motivation, the only one
nationally using educational insti-
tutions to deliver the program,
the only one operating under a
national franchising concept.

“We provide a comprehensive
program of rapid employment,
on-the-job training and personal
motivation with the immediate
potential of a productive and
worthwhile career providing ex-
cellent upward mobility in the
field of retail sales and distribu-
tion.”

70001 Ltd., a private non-profit
corporation headquartered in
Newark, Delaware, currently has
16 programs operating in nine
states. A recent contract with the
National Programs Division of
the U.S. Department of Labor
has launched a vigorous major
national expansion with a goal of



Employers ... are

impressed by the

careful training and

preparation given

to 7000] members.

at least 50 programs and 12,500
members over the next four
years.

The typical 70001 program is
usually funded from CETA or
vocational monies through a local
educational institution, although
other agencies such as CAP’s can
also operate a program. 70001
Ltd. then subcontracts with the
sponsoring/operating agency to
franchise the use of the 70001
name, instructional materials,
training services, youth organiza-
tion activities, etc. 70001 Ltd.,
in essence, serves as the “quality
control” agent to ensure delivery
of the 70001 concept supported
by the nation’s businesses.

The dollars available through
the DOL contract are for the
“promotion and development” of
new 70001 programs, while the
dollars produced through the
franchising operation are for the
servicing and maintenance of
established programs.

It is particularly significant
also that our members work in
unsubsidized jobs in the field of
retail sales and distribution. “Our
young people work for what they
get,” Smith explains. “In their
off-hours, our members study to
complete their high school educa-
tion through GED, and concur-
rently participate in a related
instructional program and youth
activities designed to upgrade
their career skills and strengthen
their character.”

As for the employers, they are
impressed by the careful training
and preparation given to 70001
members—called 70001 associ-
ates—and by the follow-up
supervision and guidance provid-
ed by the 70001 coordinators.

Roger D. Semerad, Vice Presi-
dent of the American Retail
Federation, is Board Chairman of
70001 Ltd. *“The ARF has
endorsed 70001 for a number of
years and many of our members
actively participate at the local
level,” Mr. Semerad explains.
“The carefully designed and well-
managed programs provide the
proper balance between real
experience in the retail industry

and vocationally-oriented educa-
tion programs.”

Smith says that in order to
retain the confidence and en-
dorsement of national employers,
“we must have standardization in
programs throughout the coun-
try. That is done through the
franchise. It provides us with the
capability we need to be able to
guarantee to the employers that
the 70001 associates they hire
meet our standards—and theirs.”

Employers are impressed by
such factors as the high retention
rate of 70001 employees. During
the three-year pilot program, 71
per cent of the youth were still on
the job after a year or more. As
of last December 1, fifty per cent
of all 70001 associates had sur-
passed the CETA “permanent
placement” regulation of 90
consecutive days of employment.

A recent report by Richard G.
Goldberg, State Director of 70001
programs in Missouri, noted a
similar 71 per cent retention rate
in the 18-month-old St. Louis
program, while statewide, 65 per
cent of the 70001 “members
achieved the CETA “permanent
placement” category.

Such impressive statistics are
the result of careful pre-employ-
ment preparation and selection
procedures conducted under the
close supervision of 70001 coordi-
nators.

Charles Eason, Manager of
Eckerd's Drug in Montgomery,
Ala., has three 70001 members
on his payroll. “I am very
impressed,” Mr. Eason said
recently. “We've promoted Olivia
Cox to manager of the Snack Bar,
and Marcella Bridges, now on the
sales floor, sogn will enter our
assistant manager training pro-
gram. Louisa Parks is doing very
well on the counter. Your people
are motivated and seem to work
harder. Whatever you're doing,
it's working."”

One of the things 70001 has
done is to well learn the formula
of how to motivate young people
and prepare them for careers.
The teacher was the Distributive
Education Clubs of America



(DECA) which founded 70001 as a
special project in 1969, and which
has a long record of success in
motivating youth. By January of
1976, the “baby” Project 70001
had grown to the point where it
was time to leave the DECA
home. The formation of the new
corporation, 70001 Ltd., followed
and it submitted the contract
proposal to DOL.

Perhaps the best testimony to
the soundness of the 70001
concept is that the bulk of its
growth—by 400 per cent in four
years to 17 programs and 2,000
enrollees—came in the face of the
worst economic depression since
the 1930's.

Besides the four programs in
Missouri, 70001 projects are in
Knoxville, Tenn., Waukegan,
Ill., Hartford and Norwalk,
Conn., Wilmington, Newark, and
Dover, Del., Montgomery, Ala.,
Jackson, Miss., and Minneapolis,
Minn.

As of last December 1, over
two-thirds of those who had
enrolled in 70001 had been placed
on the job and more than 50 per
cent of the remainder were
preparing for employment.

In his February report cover-
ing Missouri's four programs,
Director Goldberg pointed out
that nearly nine out of ten of the
257 associates were working or
preparing for employment. A
total of 114, or 44 per cent, were
on the job, and 121 (47 per cent)
were in pre-employment orienta-
tion.

The Missouri programs are at
St. Joseph, Maryville, St. Louis,
and Cape Girardeau. Only two of
them were in operation during
the entire 15-month period
covered in the report. Even so,
Mr. Goldberg reported that of
the 555 young people accepted
into the programs during that
time, 265 or 48 per cent were
placed in jobs. The highest
placement rate, 86 per cent, was
in Maryville.

All four of the programs are
now either over-loaded or near
capacity. Again, these programs
were organized and rooted

during the most difficult eco-
nomic period this nation has
experienced in 30 years.

A major indication of the

success of 70001 in Missouri has’

been the strong support of Gover-
nor Christopher S. Bond. “70001
has provided unemployed and
economically disadvantaged high
school dropouts with an oppor-
tunity to achieve career-oriented
employment in the field of
marketing,” the Governor said
recently. “The Department of
Labor grant to 70001 Ltd. can
provide many other states and
communities with the opportuni-
ty to try this program and
determine if it can help them to
meet their manpower object-
ives.”

Through calendar year 1975,
even with several programs at
only partial capacity for the first
six months, 70001 enrollees
earned more than $1 million and
paid out approximately $250,000
in local, state, and federal taxes.
That did not include savings
achieved through discontinued
welfare payments for those
associates who moved off the

welfare rolls. (A ten year
independent projection of a 50-
enrollee control group showed a
return of $1.5 million to society
through taxes and foregone
welfare payments.)

“70001 doesn't cost; it pays!”
says President Smith. He said
that the franchise approach
enables 70001 Ltd. to assure
program quality and effective-
ness. The national staff helps the
sponsoring agency select and
establish a proper headquarters
location; recruit, select and train
staff; and build employer and
community support and sets up
the 70001 Career Association
youth organization. 70001 Ltd.
also makes available specially
developed audio-visual instruct-
ional materials and related
instructional programs, provides
technical assistance and periodic
evaluation of the program, and
publishes a national magazine,
newsletter, brochures, and other
informational and promotional

materials.

Educators and the DOL are
impressed with 70001's success in
motivating youth and preparing
them for careers.

“I know of few other programs
that have been as effective as
70001 in bridging the gap
between education and work, and
in successfully motivating young
people to develop the skills and
attitudes needed to achieve
productive and rewarding
careers,” says Dr. Ted Bell, U.S.
Commissioner of Education.

A wide range of public officials
see 70001 as helping to solve
some of society’s toughest prob-
lems. “70001 offers a uniquely
effectively approach to the
ancient problem of training the
hard-core, young unemployed,”
according to U.S. Senator Bill
Brock of Tennessee. “Particularly
effective is the use of the
vocational student organization.”

President Ford sent a personal
letter of endorsement of 70001's
“unique amalgamation of organ-
ized youth, free enterprise,
government, and education to
assist unemployed young people
into a worthwhile and productive
career.” ’

President Smith, who is Vice
Chairman of the National Advis-
ory Council on the Education of
Disadvantaged Children, says
that 70001 succeeds “because of
the tremendous potential in the
young people it serves. We
merely provide the key to unlock
and help direct that potential.”

The typical young person
served by 70001 is in the 16-22
age bracket and an unemployed
school dropout. Many of them
are economically, socially or
educationally disadvantaged.
Ninety percent are receiving
some kind of public assistance
before joining 70001.

Originally, 70001 enrollees
were members of the DECA
youth organization. With the
creation of 70001 Ltd., a new
youth organization called the
70001 Career Association is being
formed. Its members will be
known as associates. Although it



It is not

a "hand-out"

program.

There is

no free lunch.

will retain some of the basie
elements of DECA, the Career
Association will be tailored to
meet the specific needs of 70001
associates.  Until the new
association is in operation, 70001
chapters will continue following
DECA procedures.

One way to explain how 70001
manages to “unlock that poten-
tial” is to follow a typical 70001
member through the program.
He may have heard about it
through a school guidance coun-
selor, the local employment
service, or from youth already
enrolled. Interested in learning
more, the potential member goes
to 70001 headquarters, usually
conveniently located in or near
shopping centers--close to where
the jobs are.

The 70001 coordinator gives
the prospect a frank, no-nonsense
introduction to the project. It is
not a ‘“hand-out” program.
There is no free lunch, 70001 will
help the enrollee get a job and
train him on the job so he can
have a shot at raises and
promotions leading to a product-
ive career. Also, 70001 helps the
enrollee get the education needed
for a high school diploma,
associate's degree, or both.

In turn, the enrollee must stick
to the job and all its responsibil-
ities and also be willing to work
after hours on related training
and instructional programs and
70001 Career Association activi-
ties designed to help him do a
better job. »

In other words, each enrollee
must be willing to make a
personal commitment to the
coordinator, the program and the
employer.  Most programs
require the enrollee to sign a
written agreement to that effect.

If the prospect is willing to
make the commitment, he or she
fills out a 70001 application and
takes various intake screening
tests—attitudinal as well as
scholastic aptitude—which lay
the foundation for a comprehen-
sive educational and motivational
program tailored to his specific
needs. And the enrollee then
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becomes an associate of 70001.

Next comes Pre-Employment
Orientation. Project 70001 has
developed special audio-visual
instructional materials that help
prepare enrollees for employ-
ment. Topies range from basic
good grooming lessons, to how
to prepare for a job interview.
Another lesson takes the enrollee
step-by-step through an employ-
ment application with the enrol-
lee actually filling out a form used
by a leading retail chain. Still
another lesson discusses the
importance of personal dynamics
in a job interview. All of this
happens before the enrollee sets
foot in the personnel office.

As soon as possible—usually
from one to four weeks—the
enrollee is placed in a job. More
than 35 national retailing
chains—along with over 100 local
stores and regional chains—
employ 70001 members.

The coordinator works closely
with the employer and employee
—advising and counseling, alert
for potential problems. For ex-
ample, most projects have their
own mini-buses or other vehicles
to assure that members have
transportation to work during
the critical early weeks of
employment.

The enrollee usually spends
one evening a week on the
instructional program and a
second evening on the youth
organization activities. The
instructional program is based on
GED preparation and frequently
involves remedial education in
math and communications skills.
If necessary, part-time instruc-
tors are engaged for special
disciplines.

The 70001 audio-visual instruc-
tional program mentioned earlier
complements the GED and has
three components—a viewing
projector that is operated by the
student, an audio-visual cart-
ridge, and a workbook. The
program stops automatically to
allow the student to perform
written activities in the work-
book at the narrator’s direction.
When the student is ready to



resume the lesson, he re-starts
the program. Thus each enrollee
learns at his or her own pace, and
during the hours that are
convenient.

Besides the Pre-Employment
lessons, there is a 15-unit series
on Salesmanship, and another
15-unit series on DECA activi-
ties. Additional materials will
help enrollees prepare for and
advance in other entry-level
occupations, such as food service,
warehousing, clerical, and trans-
portation.

The second evening, which is
devoted to activities of the
youth organization, is again
supplemented by the audio-visual
materials. The topics range from
the history of distributive educa-
tion, to leadership, duties of
officers, how a committee fune-
tions, and parliamentary proced-
ure, There also are lessons on
how to plan and conduct
successful activities such as
employer-employee and fund-
raising functions and how to
prepare for state and national
competitive events.

Besides providing intensive
counseling, the coordinator also
has the critical task of prescrib-
ing the proper blend of on-the-job
training, instructional program
and 70001 Career Association
(SCA) activities needed to maxi-
mize the enrollee's job perform-
ance.

For instance, an employer says
his 70001 enrollee shows poten-
tial for promotion from the
stockroom to the sales floor but
lacks confidence and cannot
express himself very well. The
coordinator promptly puts to-
gether a program combining
remedial instruction in communi-
cation skills, with 70001 audio-
visual lessons on how to sell. The
coordinator also guides the
enrollee into competitive activi-
ties in sales demonstrations and
public speaking. The result is a
comprehensive educational pack-
age geared to the specific needs
of that enrollee and that
employer. Such flexibility is a
key reason for 70001's success.

Another reason is the youth
organization.  “This powerful
component distinguishes 70001
from other manpower training
efforts and provides the absolute-
ly critical element of personal
motivation,” says Smith. Once a
young person is motivated, the
rest--education, on-the-job train-
ing, etc.--comes with relative
ease.

The 70001 enrollee also re-
ceives medical, legal, day care,
and other support services as
needed —usually through existing
community resources.

Meanwhile, the employer is
asked to evaluate periodically
the progress of the enrollee—
both verbally and in writing—to
help the coordinator keep the
program in tune with the
enrollee’s needs on the job. When
the enrollee is promoted—or is
promotable in the opinion of the
coordinator, employer and
enrollee—then he or she is
graduated from 70001 Ltd.
Many enrollees advance to
mid-management and manage-
ment training positions within six
months to a year. Since 1969,
70001 has redirected hundreds of
dropouts and disadvantaged
youth into productive and re-
warding jobs.

The most important evaluation
of the effectiveness of 70001
comes from the young people it
serves.

“Project 70001 has made me
feel more secure and has given
me something to look forward
to,” says a girl in the Newark,
Delaware program.” I was out of
work and 70001 found me a job

. The coordinators of the
program, Mr. Larry Lawson and
Ms. Mary Jones, make me feel
like an adult, instead of some
drop-out kid."”

A young man recalls that “the
first thing Project 70001 did for
me was to find me a good job. It
made me look at life the right
way.”

And a young woman in St.
Louis: “the reason I quit high
school was because I found it
very boring, uninteresting and a
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waste of my time.” In 70001, she
has been “turned on” and has
earned her GED and is studying
for a career in law.

“These young people are the
heart of 70001,"says President
Smith. “We only succeed if they
succeed. And they do. They're
terrific.” e

Editor’s Note: This article was
prepared by the staff of Project
70001 Ltd. Readers desiring
additional information about
70001 Lid. may contact Kenneth
M. Smith, President, at 70001
Ltd., Robscott Building, 151
Chestnut Hill Road, Newark , DE
19711. The telephone number:
302-731-0750.



TEN FACTS ON 70001
2/15/76 - 5/31/76

The first analysis of 70001 members, based on reports from the 16 local pro-
grams (14 sites), since the inception of the Department of Labor contract on
2/15/76 shows that through 5/31/76 (10 weeks) :
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532 young people entered 70001 during that pericd. While they continue the
previous 50/50 approximate breakdown between male and female (48% male: 52%
female), there has been a rather dramatic shift from a previous 50/50 ratio
betwean minority and white to a 65% white; 3 minority enrollment Lnrouqn

May 31. (This is at least in part the result oif the capacity operation of

the programs in St. Joseph, Minneapolis,Knoxville and Cape Girardeau, which
have nearly completely white programs due to their geographical locations.)
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‘Some 93% of the enrollees during this period were 20 or under.

Nearly 80% of these young people had received a 10th grade education or less.
Only 1% made it to 1l2th grade
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stics; nearly one-quarter--23%-—-of the young people
ests with some 162 having one or more convictions.

Nearly 70% of those accepted into 70001--337--have been placed on the job.
On May 31, 1976, 452 were actively on the job (this includes some that were
in tha program as of the 15th of February).
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There has been a steady increase in upgrading activities among 70001 members:
(A) 50 have bsen promoted or given a raise; (B) 70 hav<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>