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PRESIDENT FQORD
WASHINGTON DC 20500

MY DEAR MR PRESIDENT

WE THE UNDERSIGNED EMPLCOCYED AT THE BLACKFEET INDIAN AGENCY BROWNING

- MONTANA URGENTLY REGUEST THAT YOU APPROVE MOUSE RESOLUTION HR S465 THIS
BILL WILL GREATLY BENEFIT BOTH INDIAN AND NON INDIAN EMPLOYEES OF THE
BUREAU OF INDIAN AFFAIRS APPROVAL OF THIS BILL WILL ALSC CORRECT A

- GROSS INJUSTICE RESULTING FROM THE SUPREME COURT DECISION OF JUNE 1974
WHICH VIOLATED THE ORIGINAL EMPLOYMENT AGREEMENT OF THE NON INDIAN
EMPLOYEES OF THE RUREAU OF INDIAN AFFAIRS AND THE INDIAN HEALTH SERVICE

- THE EMPLOYMENT AGREEMENT WAS CHANGED UNILATERALLY WITHOUT PRIOR ADVICE
OR CONSENT 0OF THE EMPRLOYEES INVOLVED
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DEAR MR PRESIDENT, BUREAU OF INDIAN AFFAIRS OUT PLACEMENT PROGRAM IS
NON FUNCTIONAL. OUR BIA INSTALLATION EXPERIENCED A SEVERE REDUCTION
IN FORCE DURING FISCAL YEAR 1975 AND NOT ONE EMPLOYEE WAS PLACED
THROUGH OUR PLACEMENT EVEN THOUGH MANY WERE WELL QUALIFIED AND HAD
MORE VALUABLE EXPERIENCE. THE UPWARD MOBILITY PROGRAM GUIDELINES
FROM THE BIA CENTRAL OFFICE IN WASHINGTON DC CLEARLY STATE THE
INDIAN PREFERENCE WILL BE ENFORCED IN THE UPWARD MOBILITY PROGRAM AS
WELL AS FILING VACANT POSITIONS, LATERAL TRANSFER, PROMOTION
TRAINING IN BIA,

WE DO NOT CRITICIZE THE SUPREME COURT DECISION INVOKING INDIAN

AD REGISTER COMPFANY, U. 5. A
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PREFERENCE IN THE BIA, WE ONLY ASK FOR AN OPPORTUNITY TO CONTRIBUTE
VALUABLE SERVICE TO OUR GOVERNMENT AS FEDERAL EMPLOYEES, HOUSE
RESOLUTION 5465 WILL GIVE US THE OPPORTUNITY TO DO THIS,

WE REQUEST THAT YOU CLOSELY SCRUTINIZE THE RESOLUTION ON YOUR DESK,
WE FEEL CONFIDENT YOU WILL UNDERSTAND THE POSITION THE NON INDIAN IS
PLACED IN WORKING IN THE BUREAU OF INDIAN AFFAIRS AND THAT YOU WILL
SIGN THE BILL AND SEE THAT IT BECOMES LAW.

RESPECTFULLY SUBMITTED BY

WILBUR WOOD PRESIDENT NFFE LOCAL 241 CHEMAWA INDIAN SCHOOL

SALEM OREGON 97383

ALICE ANDERSON, EDWARD BARTLETT, MARY BARTOLOME, RONALD BERG,

NADINE BORDERS, CHARLES BROMLETTE, WILLIAM BURRIGHT, PEARL CARLSON,
JAMES CRONE, HARRY COX, EARL DOUGLAS, ELBERT ELLISON, PAT ERNSTROM,

A

ORM OBOS PRINTED BY THE STANDARD REGISTER COMPANRY, U. 5.
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JAMES GOLDSMITH, JACKIE GRAPE, EDGAR HANSON, DUANE HILDEBRAND,
CHARLES HOMES, LUTHER KNOX, FLORENCE KUBIN, PATTY LANE, LOUISE
LINDAUER, FRANK LAMB, MARION MARSHALL, EUGENE MERWIN, ROSEWELL

SEARE, ROBERT WITTMAN, WILBUR w0OD, THOMAS WRIGHT, MYRNA MCMURTY,

GEORGANNA USREY, DOROTHY PENTECOST, ROY CARTER, GORDON FOSTER
AND BEULAH GRAHAM
NNNN
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DEAR MR PRESIDENT, BUREAU OF INDIAN AFFAIRS OUT PLACEMENT PROGRAM IS
NON FUNCTIONAL. OUR BIA INSTALLATION EXPERIENCED A SEVERE REDUCTION
IN FORCE DURING FISCAL YEAR 1975 AND NOT ONE EMPLOYEE wAS PLACED
THROUGH OUR PLACEMENT EVEN THOUGH MANY WERE WELL QUALIFIED AND HAD
MORE VALUABLE EXPERIENCE, THE UPWARD MOBILITY PROGRAM GUIDELINES
FROM THE B3IA CENTRAL OFFICE IN wASHINGTON DC CLEARLY STATE THE
INDIAN PREFERENCE WILL BE ENFORCED IN THE UPWARD MOBILITY PROGRAM AS
WELL AS FILING VACANT POSITIONS, LATERAL TRANSFER, PROMOTION
TRAINING IN BIA,

WE DO NOT CRITICIZE THE SUPREME COURT DECISION INVOKING INDIAN

\
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PREFERENCE IN THE BIA, WE ONLY ASK FCR AN OPPORTUNITY TO CONTRIBUTE
VALUABLE SERVICE TO OUR GOVERNMENT AS FEDERAL EMPLOYEES. HOUSE
RESOLUTION 5465 WILL GIVE US THE OPPORTUNITY TO DO THIS,

WE REQUEST THAT YCU CLOSELY SCRUTINIZE THE RESOLUTION ON YOUR DESK,
WE FEEL CONFIDENT YOU WILL UNDERSTAND THE POSITION THE NON INDIAN IS
PLACED IN WORKING IN THE BUREAU OF INDIAN AFFAIRS AND THAT YOU WILL
SIGN THE BILL AND SEE THAT IT BECOMES LAW.

RESPECTFULLY SUBMITTED BY

WILBUR WOOD PRESIDENT NFFE LOCAL 241 CHEMAWA INDIAN SCHOOL

SALEM OREGON 97303

ALICE ANDERSON, EDWARD BARTLETT, MARY BARTOLOME, RONALD BERG,

NADINE 30ORDERS, CHARLES BROMLETTE, WILLIAM BURRIGHT, PEARL CARLSON,
JAMES CRONE, HARRY COX, EARL DOUGLAS, ELBERT ELLISON, PAT ERNSTROM,

U. 5. &

(

OnM OB0S PRINTED 8Y THE STANDARD REGISTEN COMPANY.
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JAMES GOLOSMITH, JACKIE GRAPE, EDGAR HANSON, DUANE HILDEBRAND,
CHARLES HOMES, LUTHER KNOX, FLORENCE KUBIN, PATTY LANE, LOUISE
LINDAUER, FRANK LAMB, MARION MARSHALL, EUGENE MERWIN, ROSEWELL
SEARE, ROBERT WITTMAN, WILBUR wOOD, THOMAS WRIGHT, MYRNA MCMURTY

GEORGANNA USREY, DOROTHY PENTECOST, ROY CARTER, GORDON FOSTER
AND BEULAH GRAHAM
NNNN
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Dear Mr. President:

| respectfully urczs youy to sian H. R. SLSS a bill to pro-
vide early retiremant benefits for certain -indizn employe=s
of the Bureau of Indian Affairs and the lwaxan Hzalth Service.
This legisliation has passed both Houses of Conaress following Con-
ference Committee agreement, and Is now on your desk awaiting fur-
ther action.

")

.

Current law grants preference to Indians in promotions and
nersonnel actions in the BlA and IHS. This has been tH case since
a 1972 court decision clarified the interpretation of the Wheeler-
™ .:uard Act of 1934, As a result many non-indian BIA and IHS empiovees
th long r=zcords of Federal servicz now find thzmsalves blocked off
from promotion or transfer. H. R. 5465 addresses this problem by
previding early retiremant bznefits for ¢ i

no

Y

base senior employvees.

| know there are many non-indian BIA and |HS employees in my
own state who will benefit from this rezsonzble lecislation.

| 2sk Tor your serious consideration and suppo

n
I
(o8]
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rds.
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Fete V. Domenici
United States Ssnator

PVD/dacg
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Gordon J. Wilson

456 S, 200 East

Brigham City, UT
84302

President Gerald Ford
United States

White House

Washington, D,C. 20500

Mr. President:

1 am writing you concerning HR 5465, a bill which would make it

possible for B.I,A, and I,H,S. non-preference employees to retire

if they meet certain requirements.

When you are considering the merits of this bill, there are several
factors which you should weigh before making a decision:

1.

All non-preference employees hired before about 1972,
clearly were hired as merit system employees. Some
understood that Indian Preference was involved but
only with regards to initial employment. Further
none of us hired before 1972, in anyway gave up our
merit system rights (earned through competition) by
virtue of being hired or transferred into I.H.S, or
B.I.A.

The administrative extension of the Indian Preference
was done by our superiors without public input, with-
out consideration to the effects upon non-preference
employees and in a manner that demonstrated an abuse
of administrative discretion.

The B,I.A. has greatly increased its budget for the

higher education of Indians, Now it is time they if

reap rewards from this expenditure. The retirement
of the non-preference employee would make room for
these Indians who have received this education,
which would lead to the goal of Indian self-determina-
tion,

Some of the deparmtnets have expressed a concern of
a massive exodus of non-preference employees. This
of course would not happen, the significant point
here is that the vast majority é6f Indian Service
employees have expressed their desire to continue
working and provide the necessary training of
Indian personnel to take over their positions, but
they feel as though they must have a way out if
things get to rough such as lives being threatened.
They have devoted twenty or more years of their
working career and would hate to drop all of their
earned benefits.



9.

Page 2

Another objection that has been expressed was the
cost if this bill was implemented: the fact is
that even greater cest would be paid if not passed
when you consider these elements:
a, The poor moral of Indian Service employees,

which greatly effects thrir productivity.
b. Salary savings, because new employees would

be brought aboard at a lower G.S. rating.
c. Indians would be filling these jobs lead-

ing to Indian self determination.
Why should we be punished for something that happened
in the past and had nothing to do with,
The effected employee's are at an age when it is difficult
or impossible to start new careers.
This bill is one in which many Indian Tribes have
expressed a desire to have passed. (Blackfeet Tribe,
West Oklahoma, etc.)
Non-preference employees have had their congressional
vested rights in the merit system and constitutional
(due process, compensation for rights taken and other)
illegally taken away.

I would like to refer you to the testimony given by Tom Goninion at
the Senate hearings on S-509 and we are also air-mailing you material
sent to the Comptroller General on December 9, 1975 and the General
Accounting Office has completed its investigation and it should be
available at the G,A,0, Office in Washington D.C,

It is hoped that you will consder these factors and make an
affirmative decision on HR-5465.

Sincerely yours,



Pregident Gerald Ford
The White House

Washington D.C. 20500

Ko\ HR 5yg o

Attn: Brad Patterson

m~7 et
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-:-J,j“'=:?ﬁ'v;?-l 7 . December 9, 1975

Senator Ted Stevens . .
U. S. Scnate . ‘ e dn
304 01d Senate.Office Building . AR i

Washington, D.C. 20510 e o o 3l

Dear Scnator Stevens: BEVREE S E it S e

For a numnber of weeks now members of your staff have informally
been wvorking with us regarding our efforts to regain our status in
the Federal government's Merit employment system end to gain compen-
sation for our documented losses caused by the operavion of the Indian
Preference laws. Ve avpreciate your help end interest. We urge you
to present the enclosed documaent (see enclosure) to the Comptroller
" General of the United States for us end -further ask that you suvvort
our action with the full force of your office.

: We must stress that our search for eoquity, reinstatement and due
- compensation for our losses, accepts the fact that Indian Preference
lavs are constitutional and operational, Our voint or direction of
attack stons cnly from the realization that the facts shovm establish
that those Fublic Administrators charged with the administration of ihe
" -Indian Services have done so with results that clearly demonsirate/an
operation so exclusively azainst a particular class of persons (the
special class citizens that indeed we are), as to warrant and recuire
*the conclusion that whatever may have been the intent of the Indien
Preference laws, they are epnlied by those public administrators with .
-a mind so unecual and ovpressive as to amount to a practical denial by

. “the U. S. Government of the equal vrotecticn of the laws, due process

of law, and right to receive just compensation for private proverty
taken for "public use,” all of these rights being ours, as citizens,
and secured by the Constitution (and its emendments) of the U.S.

Perhaps the Indian Preference laws ave fair and just, as written,
but the facts available demonstrate that the administration of these
‘laws indeed have placed approximately 8,900 Federal employees in a
special class alone: denied both earned and retained congressionally
vested rights (with tremendous dollar alue involved) and Constitu-

. tional Rights: forced by circumstances to suffer insults, indignation,
mental anguish, to say nothing of the torment one must suffer when his
family and church teachings, as well as professional training, reccives

almost daily degradation. *
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" With this in' mind, we sincerely scck your assistance. 1_ ¥ .
i«ii" -~ Bincerely, 2L, =R

' {'j';..ii; ,_ Jzézz¢_(}sr 644042074—) \4;fifi.6{fé vk,

\ . W o T

1 Enclosure B A -‘ Bt

Y
’

P. 8. Your timely consideration of this matter is‘urgént because
of not only the daily damages received by the special class citizen
above referred to, but because of impending legislation uu\.h as

-s-509, 1111—5858 te.
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$0 ¢ Comptroller Ceneral of U, S, .  Decémber 9, 1975

FROM  : See Last Page
SUBJECT: Reuueot for Intervention, Supervision and Resolution of a
' i Problem - :
o ‘ SRR . i
e TR . INTRODUCTION

"
e

This letter is our last resort within the U, S. Government

- pystem to resolve our problem., As individuals and &s a group--we have
been improverly denied a resolution--even confrontation of our problem
" by our own Agency(ies) and various levels and offices of the United
States Civil Service Commission. We think the problem, below stated,
“is so clearly evident (and an illegal breach of our rights--earned and
retained rights) that we as individuals and as a group should not be
required to go outside "the system" and pay a private attorney to fight
the issues for us. Even a U.S. Attorney's office has said his office

. 4s unablc to assist us because the opvosing party (certain Public

 Administrators of high government rank in the three concerned agencies)
~3n our complaint could possibly have to seek the assistarice of the U,S.
Attorney's office in regard to our complaint. '

‘s GENERAL

& T It is now a well- knoun snd accepted fact and practice, in

~ the Federal Indian Services (BIA/IHS), that "Indian Preference” prevails
and is a dominate factor in any Persomnel Action. The writer and his
associlates do not wish to imply, much less make you think we are saying
directly~-we oppose Indian Preference: that would be untrue and an unfair
assumption. We agree with the Congress and its utterances, reclative to
Indian Preference, However, since 1970, the senior public administrators
.dnvolved in implementing the "Indian Preference ILaws" (namely the Secre=-
tary of Interior, DHEW and the Chairman, U.S.C.S.C. and thelr senior
level assistantss nave done so in such a manner as to deny a limited and
identifiable grouv of Merit System emovloyees (herein called Special Class
Citizens) both congressionally vested rights and constitutionally vested -
rights: To wit-- ' . .

i 1. Congressionally vested rights stemming from earned and
retained (because employees continually meet the requirements of con-
tinued emnloyment and retention of those rights) carcer apvointments

in the CSC Merit System of Federal Employment (civiliom); those rights--
© a8 an example--the right of promotions, training and education oppor-
tunities, transfers, etc.--based on Merit System principles and not
influenced by Race: end , : b=

2. Constitutionally vesbed rights enjoyed by all citizens
of this Nation-~such as: . : '
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; ~as The Richt of Due Proceus ol Law' WMy——becauue our
Ve"tcd rights to employment in the Federal Merit System was In fact
wvithdraym from us, as a limited and identifiable group, by both
direct action and a lack of diligently adhering to ministeriel re-
gponsibilities” (dutics) by certain Senior Federal Officials, in a
manner that clearly wvas azbmtra*y, dlscrlmin&tory and in fact, offended
the right of due process.' : '

b. The Right of Egual T’rotectlon of the Lavs' Uhy-—bccausv
Preference Indians are promoved, trained educated, transferred, etc.,
within the Indian Service cn a basis of RACu——thcy are in fact treated
better, earn more money, get more responsible positions--through means
- other than allowed by the Merit System and the various Civil Rights
laws, rules and regulations to the recorded and documented disadvantage
of non-preference employees, This is invidious discrimination, and we,
&5 & limited and identifiable group, haVve been denied equal protection of
- the laws by virtue of the manner of overation of the various laws con-

" cerned (Civil Rights Acts, Indian Preference Laws, etc.) and by simple

" failure on the part of certain specific Public Administrators of the

concerned agencies to administer these programs, the laws applicable
..~ to these programs, etc.-~-within the house of the law, in accordance
wifall laws applicable, the Comron Law, the Supreme Court decisions, etc.

c. Our Civil Rights: Why--because we have been required to

" work under conditions that stress RACISM, allow a certain minority group

" %o openly criticize other racial, ethnic and religious groups and do so

< uithout fear of retribution,

i To provide the reader with basic cvidence to establlsh Charges
= ! and 2 above, see Enclosure. g 1

SPECIFIC REQUEST

- The purpose of this letter is to request your good offices to
FOUOLLY investigate this isolated problem, to take such avprooriaste action
s 1s necessary to require the aforementioned Senior Public Administra-
tors to implement the Indian Preference Laws in conjunction with ALL
othexr appropriate laws, rules and regulations, and to take whatever
_ection is approvriate to: (1) re-vest or recognize the rights of those
. of us serving in the Merit System, and (2) provide those of us that have
~ been unwittingly made special class citizens, by virtue of the continued
denial of our rights, benefits equal to the damages we have experienced

- Yo our coreers.

In other words, we individually end as o grou?'afe asking the
Comptroller General to determine if our-charges are valid; if theyiare
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go considered; we then ask your offlce to require the Public Admin-
istrators involved to toke timely eaction to safeguard our rights as

the duties of their respective offices reouire. Ve are saying (charg-
ing) specifically that the Secrctarics of DIEY end Interior and the
Chairman, USC3C et al have exerciscd thelr discretionary nowers in

such a manner as to give an exaggerated and wrcasonable weight (towards
the implementation of the various Indian vreference laws) to the docu-
mented unwarranted expense and detriment of obhers (non-preference
employces), Ve consider this an abuse of discretion. Ve are saying
that DHEY, Interior and the USCSC made a clear and documented departure
from carlier agency "volicy” and that there is an apparent contempo-

7 raneous "inconsistency." It is this departure and inconsistency that

we think should be fully investigated. Lastly, we are saying that
although the Indian preference lows and related acts indeed apply to

. BIA and IHS~-these acts and laws are but a few compared to the total

- number of acts end laws as well as rules and reguletions that constitute
the vhole lav applicable to the operation of BIA and INS., These pref-
erence lavs are but one segment and must be applied by the agency heads
in harmony with the totality of the law applicable to the operation of
the Indian Services, Ve are charging that the senior agency heads,

. ebove mentioned, have failed in execubing their discretionary and fin-

; ' u.).

. isterial functions (and duties) relative to preference in harmony with
. the whole law epplicable to the Indian Services, thereby illegally
damaging as well as illegally teking pronertv rlghtq auay from each of

B

o 3 We ask only one favor and that is that our names and carecrs
' (alroady marked and diminished) be protected from retribution, A
“complaint and request such as this indeed will incur the wrath of our
superiors, some of us can prove previous retribution by U.S. Government
officials for our fight in trying to correct this situation, some of us
can prove we have been denied jobs illegally because of race, and all
of us can prove our careers have been duTTGQ, if not killed, because
cerlain senior public administrators failed ‘o do their ministerial
duty and/or failed to take timely action to protect our above mentioned
- rights, Some of us are currently serving under superiors who are
equally as disturbed (regarding this matter) as ve ere, therefore, we
sugoest a full, impartial and searching investigation into our charges
of both mal and misfeasance on the part of certain high level public
administrators is mJndatory. , 5. . ’

.CONCILUS ION

_ Ve are villing to keep our problem "in hou"e" only to the
extent that we can get the problem resolved to our satisfaction. We
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truly hope your offices can assist us directly or point to a viable
elternative. Without this kind of assistance, we will be forced into
- U.S. District Court using private funds., If this latter alternative
is forced upon us, we are prepared Lo present the same evidence now
offered your office, only our cause of action will be criminal in
nature, larger stakes involved, and ve fear the best interests of the
U. S. Government and some individual high level Federal employees will
not be sexved. ‘e hope. vou understand the gravity of this matter.

PR . Sincerely,

‘nczA/'-—c "3}’.”'9?‘
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'737- ' SYNOPSI° OF EVIDENCE

"The rnader is adviged that attnﬂhments are indexcd and tabbed in
accordance with the below index.

Charge 1: Violation of congressional and vested

P rights, i.e. illegal withdrawal of .
complalnnnts from Federal Merit System
411egal taking of our property. '

i Charge 2: Violation cf constitutional guarantces,
:.. ! 3 i.e.- it

.- 8« Right of Due Process
. Tmba 1,2, 3,25

" b. Right of Equal Protection of the Laws
’ Tabs 5 and 1k

“ ‘cs  Civil Rights
Tab 16 ]
'-_The writers suggest the tabs emphasize our main points; however,

“the total text of each attachment should be read 1o understand
the grevious wrong vervetrated upon complainants, It is further

» . suggested that a competent investigation to determine real _

damages, including passed, ongoing and certain future, occurring
~and enticipated would reveal startling further compulsion to
,pursue the matter.
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.THO‘AS H.- GONINION
902 Sonth Jey Street
~ Ab erdeen bD 57401

I am signing for approximately
S0 B Ik and I, U, 8. emnloyces,
vho want their nemes held in
strictest confidence because of
fear of retribution.

I am éigning for Abproximately

84 B.I.A. and I.H.S. employees,

who want their names held in

... strictest confidence because of
. . fear of retribution.

=
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I am signing for mysplf and

._approximAtly 1407 R2IA and Iho
~employecs whose names are g

mattcr of vunlic rerora
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©  made by THS employees and contract .speakers that are degrading .
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N It s vrpArcnt that within the IIS, and govermment in general,
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sion exploes
OIS against Incion!

- o
By DAVID T, EA RLEY

4 » .
Carrite Siafl Writer + Ing cqual employment foc {my:

- nonties in other federl 3ompe )
cics, s2id Doma Gudaell, Merm
tathchi's assocjat
ployed In the Bl
ice.

Bolh 1S
Indian Alfai

ion e

A3

"UNCON%’IOUS bias™
~perhape the worst, xaid the Ok
A Eamal Frploymers (. -homa lndun.. Throoch lecturcs

wuly  conlerence  openmt 4% £10Up discussion sesilans,
day ir Belioa (o tr2in both  Uxee 2Uending wil] £ome io re
lndl\ 1200 pow-Indian employes 2lize cultyrsl differences and

ie hirw 10 fecopmize and clinu- b,‘f”‘:‘““nd lhm_ be able 9
*eotelry racia] biss in the Iadian  ©l1fTundte them, :

Hiead ;»finCC. . This js the second such conler-

gv ence, s2id Stanley J Rogers,
Y01 AND 1 both tnow €t deputy arca dircctor of. 1HS,
bappeny,” Ed Moactatheny Jr tramning those unable (o attend
deputy EEQ allicer froun THS  simular session Jast fa)]
ce——beadparien 1 Washington, The Serice’s main concern is
T, D, viplaned dunrg 2 bresk health an the reservations, said
TR the it genanin of a threeday Rogers, and it js necessary to
mecting for selacfed fepresenta-  allernate 2llendance at (he EEQ
tves ot the 4@rmen 1S ares sessiors Even so, some docton
R ibcluding teservations in Moa- vall act be adle to attend, he
tana 2nd Wyatning snd an Indie

#dded, since they wouid have no
22 scbovl &t Brigham 1y Ulzh,  replacements while

three days in Billings..,

S
¢ deputy ) S i
lings 1HS OU-; l
and the Burnul_r){'f.-
T3 are: required to |
“gve-employment preference 1p |
Indians. Mrs, Gudgell and her L
{w0 assistants ~(ermed “hurman b
raource development speciaf-
Ists"—work full Ume 1o assore
compliance. B
A three-page opinion poll cont 1
Cerning bias in THS was filedi
out by (hose attending at, the |
opening session and will be red
peated 2t the end of the confor
ence, «id Non

sperding  suWts will pot be

clathchi, bl peef 1)
rade puble '

"I DON'T see what purpase it
yould serve..it could be ayin.
by perseer who dea'y
U the factory in\'o{m}l'

L}

The tention, sa1d Montath
o s 0t to sile up racial nrob-
« lems bul to “pef them ol 1 the -
' @PEn" 10 they can be solved,

EEQ representatives in 13S
have a spoeja) concesn, beyond
the e ponsibility for puaranices

terpreted

know a

et

o

Ol '{Il.lllmg;s__ﬁﬂqx ::,zm‘”"‘i‘::ir’.;‘&i'i;"'”-

i | , ¥, : e
b =B SO 5

that -

3 achment 1) are clear evidence

: 5 spaver articles (att¢cumcn B8 - e

The enclz;ed ge:oiegs of IHS who attended that EonxcrcncetWEZi;dse s

i Oftigiiigpto be denied equal cenditions of“emgloyicne iyt
zig gg:umnnte& continuing series of insults and other typ

. LB
% .
e
.

i Co
unkind regarding one's culture. and rac

same
gm e la attached '
. s and Indian culture (a -
25 concerning Indians an it nd parcel to.
type ﬁt?tm?ﬁntg ere not allowed to be said, nre.n?t Pﬂrg_gkﬁ gadé as & -
e C%‘ppprggrnn,n and you don't hear or sce si?llnfhpsi ’;rainins ;
- Ttraining vy ions witnessing these ,
. 2 . Ln0S On—Indl&n“ w T
poart of policy; hence, the = are victims of race and culture
-ocasions”, and similar exposures, he Civil Rights Act of jJ.991h !
ok inition which is forbidden by the Ci Y aiwnii® (. EhrAte ), A0
2{0C11?‘0; cxécutivo orders covering federal cmplovm

e various "

|

e
o

. ementess
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Lot WINIe man culiupell! |
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Ak lolasted by Indian. 18 s
A o ‘ -\1 L"' \ 4 h I :; gt
oot ot By DAVID BARLEY and thea, when asked to leave, at that ime.” BRI
L S B LR A Stalf Writer Gle 2 microphone and say bad But the Indlan js fetumingio | 1%
o AT : ' thingsaboutit?” McGaa asked.  his oup culture, said the Slowr| © ¢ )
G e “The Indlan must know who  The law school “graduate: not 1o be separate from the rest] A
: My . + « « 8nd the rondndian ¥erved as a Marine Corps fighter of the eduntry but Lo be a partof| | |
C ey el &l know, oo potin the Vietnam War where, tasanindian, - - A o l ot
e A " Thit wras the message brought he said, “we were (orced to fixht’ . a5, " £ 00 -
~ '_‘ g:‘ P 'ﬁ;uday tllemoon to an cqual ¥ith one hand tied behind our- g g i el
AT ha &aployment oppartunity confer- - backs”™ by not, for example, . i v |-, - s
gy ey enoe of the Indian Health Serv- bang allowed to attack North : fighe ! i b7
T i v by Ed McGaa, Sious Indian Vietnamese Supply routes begins ST Fog e
Ny . & and dicector of the Upper Mid. Ringatthe Haiphone docks, ) . .‘" .'." i
Sc : % n VL £ - : - -
s st T ff ;m[’;d_“ Center, Minneapo. “THEN THERE were the . S d )
:'.-'.!.l o, Indun culture iy superior {o K“,’“e‘b"- the M('CO?_”“ and A & i '} h® W
se af 2F . yremeen 158 WIS Insn's nany ways, their eightday truces,” and on BN 4
s T - gald McGaa, "and pow we're the ninth day, he 2dded, the ” ¥ 5 ! LY,
{ GRing back to our Indian ways. Common men - “whether . * 1 p 5
X teme.. VD€ Ways of the white culture \Q‘;Mtc. black or ‘red" — et N ! ! .
A e . bave degraded the Indians who killed by freshly « supplied : SRR SR P T ) it
o ‘tought to adopt them, McGaz North Vietnames. (R B N | 1%
e j . "" €234, and he cited mission board- "l wish they'd fought the Indie - I | i
B 23 schools, religious persecy.  ans lhaisamcw;»y." i1l : :
TR * Uoni and general destruction of Such service in behalf of the : % s S (G
S "ihe Indizng’ culture, whiteman's politicians hasn't ‘ T
%5 ‘ ok ' seemed to help the Indian muey; i o Lo
: ;' © TIUE PILGRIMS came lo  S3ld McGsa, He recalied that. o : ;

w 1 America, he said, because theie during WOFM War 1 Lhc_only < . o -.‘ l |
-l former $0¢i0 « cconomie system Wy &a Indian could be buying a . . 211 ;

HE Wt Inicclor to that of the Indj. drink was by posing as a Japa. ) OIS % | PN | ! -
1 ans. But then the new culture 0€30. “We were fighting Japan : £’ T SR
" B began to impose its ways on the i . . : P = )

12 . teliveone, hie continued, e . : oy e -
A ‘4 One of the causes of Juven:le A i3 ¥ f
o) » roblems among white children, . " o - S

s 9t  oe example, is (he fagt that : - I I v ‘e \ . %

K their prandparents are In "old . S . .oy 1,

! ols® homes” and the younpss 4 ] . I

sl b are ralsed by babysitters, ) g Wednendoy, pout 3, ‘

B, said Ue Dilltuga Gaxerte ter L

" Whites imposed their will on i & : : TR
e Indian by Lakang children A $ . ] |

. dway (o mission “oarding L. ew - i
o1 tehaols, he tald, and — on tap of .. . & : ! ;

- that — desided Indian religaon, . el s gl e

« INZ RECALLED en inqident . \

. « When & Catholie priest tned to » Pei | n G | 1 .

' Interrupt 2 Sioux Sun Dance e s, ot 5 g \

= end, when warned to stay of( the ‘ L e i ' _

.;. & dance floor, comandeered a * = % : i l |

! fakrophone  and , gad “‘bad . ol |
! thing™ sbout the religraous prace e " " . e 2 . '

, . tice, o § ‘ | : .

}. “Woald | barpe Lot a Mass g g ¥ i :
. ‘. . i . i . . ’ o ! ,
< |: : L + ' ‘
- _ : : r Al o !
. A ] . . ." | y I i ;
b B ] : - G .
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; “bW [AUCH DETTER 1IUST A JUNIOR ELIPLOYES
DE TO V/id £ BID OVER A SEilOR LILN2

\Yhat Happznsd: When personnel dnc tox'-I‘o‘b'

. pacing in front of his ofiice, he mentally groaned:
“Not before my morning coftce |

Then he said: “I know, I know., Sam hmc'
.._..icd:z he should have wen that bid on the fiaker
- .oerﬂ{or job) Dut our plant manager, Jim m'\)cx

putupa con“nncmr case for pr omotu g the junior
% mu’n

. e mai\ have éon'nnccd you," t'\c 'tewnd
. replied, “butinot vs. We're here to give the coms

s ~-pany a chanr‘% to correct its mistake. Othenwvise,

¢ wo'regoing tqdight this right through arbitration. "

“Okay, let's go over it. We put up the job for

«bld:) Jf two mon are elizible, thc senior man getls
the )nb provided zbilities are relatively equal.
Sam is the senior man, but he got turned down.”

* ,Thnapersonnel ducvtoz' then enumerated the man- |

. a( 3 reasons:

o Lo Tha manager asked six foremen to cvaluata

: the two men and to consider ex"nu criteria:
:, .‘ JLCC}‘:\“IC"’ ";L-tmfzn\,, <« Lnu_y 42, AOIAO‘\ I\Lé\yhu]l
y " @ | Instruclions, ability to keep written records,

gponsibility, scniority, 3

2. YWhen the scores were in, every one of the six
|, said that Ralph had the edge over Sam,

8. Also, Ralph had worked three months on the
| flaker job —so he even had experience,

“None of that proves Samn can't handle the
Job, The junior man may be a little belter — but
that doesn’t give him the rizht to promotion over
& senior man,'” persizted the steward.

YWas Thoe Union: RIGHT O WIIONG O
Savege King rulasd: The

; ‘Vihot Artitrator Gaorge
-gemor man gels the job, “Before a junior cm-
> ‘ployee is given preference, the company must be
prepared to show that ne is lhead and shoulders
above the senior man in abiiity —vhere the senior
t man doos have tlin basic ability to perform the
*. fasks. (68-2 ARD 1S614)

COMMNENT: Neither the threa months’ cxpr_:ri-
t enco nor the supcrvisors’ ratings made much ini-
| pression on the Arbitrator,

What did inijpress hita was Thc coripany
| 190 deny that thc sCHtor man uomd pmuaulu
tourk oul —althcugh it wus convinecd that tho
Jurnior wag ¢ha beticr man,

- ,s.'-;\not‘;i-w' -
-

* are
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Y
. [
]. ¥t :
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¢ ¢ Nelson nrrived and saw the two men impatiently

| Judgnent, initiative and attitude, health, re-

. VO LIAKE AlTI-RACIAL REL

28 0 e i i L N
¢ e ¢ J ! o
NC,V/ YORK fl"‘a Y 10002
i F 'c&:n-:-.m-u!nn?h--'ll\. .
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DO PLANT RULES HAVE TO REMAIN UNC?"\HG:D
FOR THE DURATION OF A 'ION CailvALT?

~What Hoppened: The personnel nian who wrote the
© company’s rule book must nave been a dropout xrc'n !

the English language” The writing

was so bad, tie .

* meanings so obscure, that \\ox]\cm and foremen

— - had conflicls over almost every )mnp raph,

Finally lhe reneral manaj or oxdhrcd 4 Com-

—=-plete overhaul of lh" booklet. “\while we're at it

. he told the ceditor,
old rules .'md put in some new ones."” !

“we want to lignien up sowme -

Six months later a new rule boolr ina b1 icht '

_cover, was_ distribuled to employacs, Whereupan -

the union hit the roof:
rules in the middle of a contract any move'than
,you can chunge wage rates or 1cqt periods !

- When the company d\a'wwcd on the pound

“You can't chionge vork :

< .

uh:\t nothing in the agrecrent froze the rules for

- the dumtlon the union called in its lawyer, T

-~ Jegal eagle qnomd from a raft of decisions by t
- N.L.R. B which hield that “contents of plant rul
-are mandz tory subjects of baxcramm % i

~ “But that applics to no"otm..mns for a new
~contract,. Our afrecment still has two yoais

ne
1\
s

run, If you feel any of the rules are untaiy, iie ’

" bool” :
‘Was The Comp"my' RIGHT O WRONG O

V/hat .t‘rm.ru or John Lerkin rulad: The ceitnany
wort, “IForsome 16 vears {he union d¢id not quzaiion
the right of the company to revizz or wmend plant
rules. Stich past praclice indivales that the
has accepted the fact that (here was no res{riclion
on manayement’s right to issue new rules.”
(68-1 Al B 18263) . 8 gt

|
- COMHE."T The vight fo izsue and change rulss

a gricvance, You want to. lnro‘[’ out the \')mxa.

ghould be incorporated into your union confract, .

However, the union can always challenge any ).'u1c|

* that it feels is unrcasonable, , o

. ®3e !
MUST A COMPANY DISCI?

LIIE CLIPLOYEES :
upl(\lc '|
What Huppened: When a momhm' of o mivority
group breaks a company’s buarriers to cm"'nv :
ment, he soweltnes finds he
with the hostility, of some of hw uumuou anu
co-workers, :
Michael Stern, o cml cxv*mcc:. vty lha Tirst

union I

—

naust then conl ~r'1

Jowish eraployee to be hived by tue Grinuali Corp.
‘:_-.”'.' :;' j ’{‘.f;. o v’-' ,‘ .{I' .-.‘I-‘ :;"," /l ' .,-: . ,. 1 ,o.\-'; "
UM
1 ‘ SR ' ‘.
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hostility—which was in no way related to awichael’s
© competence. Leatty disliked him solely becausa ha
was a chl

1Te’ loudly directed anti-Semitic slurs In
Michael's divection, A fcw other hiznted cme
. ployees took Beualty's remarks as a cue to tnutter
their own cpithzts, i2eatty's purpose was obvious —
to humiliate Michael Stern into resiyning.

The Granusk front oflice ignoved Michael's
request that his taunters be ordered to leave him
In peace. So Michael haled his employer before
the state anti-discrimination agency. lle asked:

o What good does it do to stop a company from
: praclicing diserimination in hirving —if 1t
v , | permits personncl to

. !I | group individual once he's taken on?

i —Company president Ed Granusk countered withs

We do not approve of the racial insults. But
I I can't control what eniployees say. Also, [

PO
-

3 :’ .‘;...
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. {think Stern is being overly sensitive.
¥ag MMichael Stern: RIGIT (3 WRONG E]

< Vihat The M.Y. Stata Div. Cf Human Rights ruled:

.

.
aw

. e
.

L LR
Iy

Forthe cngineer, It is management’s resnonsibility .

o *i

o
R I P
e

to control actions of employces on the job.
- MA man who suffers degradation and insult
without any restraints by management is cer-
* fainly being denied cqual conditions of cmploy—
* .ment when such insults are divected at a mans
-creed &
i The employer agreed to inform all employccs
A that it would not .tolerale racial and religious
© o+, | Insults — and that those wite voicad thein would
o *. .| be disciplined. (Release #RK-1178)
COMMENT: Many companies anticipate this
-+ | problem. Exccutives and employees are informed
* | inletters and notices on bulletin boards that racial
«, - Tland religious deroyatory vemarks arve strictly
"+ " | forbidden, The bigot shiould he provented from
-+ | poisoning-the working atmosphere,
_\ d . -
— G '
: bt e de
1R BE FIREDR

& AFTER 2 YEANS, CAM A GOOD WOR
(Tt BLARIK?

'ee FOR LYHIG Ol KIS ACPLICATION

.| mal part of Jack I'cator's harrvied life as general
. foreman. So whun the phone jingled, Jack 1mchcd
for his pencil and picked up the receiver,

gg = The voice on the other end was muflled, mys-
» ] terious —and female: “Mr. TFoster, this is a
- friend.” Foster gulped and quickly looked toward
tho kitchen, where his wife was preparinyg dinner,
The vaice continued; “Sam X, who works for
you, I3 a jailbird —an ex-con.' Then there was a
. chc}\ as the anonymous caller hung up.

. i The pevsonnel department investigated Sam's
backyrround—and sure enough, Sam had becit con-
victed of a fclony three yeary ago, He had lied
on his cmploynient ::pplimtion
i an Out \ung a letter to the hapless worlker:
L anu. e g URE ,l,.u\’o A4 b el egiat o
R PR BT E.,l Xt

e Gt pane g

torment a minority -

What Hanpenad: Gelting r.;\]l_s at home was a nor-’

u‘-sln-l!i'm,

5

FPO.J A Uilioil FOR A ‘a “..UL:I\I \)lul.\\..

Fa V', ?
*  expect npphcm*q lo h.ll the tiutn,
* 2, We did not wait two )cms When we recely
tho anonymous call, w ¢ acted right away,

3. If we had known of your eriminal vecord,
wouldn't have hired you. Thal's our poli
This is n business — not a social ageneyl

Was The Company: RIGHT O WRONG [
|

\What Arbitrator Langston T. Huvdoy ruicd: Vo re
statement for Sam, Traditionally, a probation:
period is used to determine now well an applic:
functicns on the job — not' to investigate tru
fulness of statements made on the applicati

"The comp:\ny had '\i ru;ht to rely g

" the truthfulnéss of the employee's statements.

. Viuat Henpaned:

acted with all speed upon discovering the fa
fication." (69-1 ARB ”8111)’

COMIZNT: The onus for telling thc trutk
on the employce, !

Furthermore, the seriousness of the lm‘

‘important, If tho worker awould not have b

" covery w;ll not protect him, i !

hired had the truth been known, delay in ¢

f i

QUI7 cAsE

Tcst Your Skill As /fu Arbitrator.
CAN MAUAGELISIHT COLLE PT 01 DAMASL

[l od¥d

e il

hop mcv "ml hiton @ n:.w.m
a loyal followinm, Whenihelgot hiracld irad
fiphting, 15 rank-and-Qlers !folloveed him ou

~.the plant, And they stayed out for three days.

The men rounded out the week without
pay - for cach received a two-day suspension
their {loyaity” to the union ofiicial.

The company decidad to hit tha union wi

"5" i ! ! ';

i
]
1

1.
tH

-t hurk the most —in its pocketbool, It sentr |
" union-a bill for $16,323.98 fov lesses mcuxrm
-the wildcat strike — :temlzmg ;

o Lost production time —and tho cost of
idlo cquipment; |

o Overlime pay to cxm!o,cu as wvncd to (i

‘for the strviking cmployces; and "t
o Supervisors’ tine helping out on produc!

The union did some figuring on its own —
defended ils case before an Arbitrator:

1. Foremen arc on saiary: land : qre p'*ld any~

2. The company owns its equipment and tt
fore no loss was incurred by its idicness.,

' ; § gk
3. There was no real loss in production as a
employces filled the pap. |

4, Besides, who ever heard of aning aluniot

_noncy damagpes? Oun hesitiees agoent
"tho nicn back to woil as som as puum‘.-

5.The men alveady have paid or theiv it

days’ pay.
AT O RO O T A A O
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In the matter of Civil Suit No. 9626, C. R. Mancari, Anthony Franco, J N
Wilbert Garrett and Jules Cooper, on behalf of themselves and all p t
others similarly situated, vs. Rogers C. B. Morton, as Secretary oﬁ ’ :}a.l
the Interior; Louis R, Bruce, as Commissioner of Iuidian Affairs; Valter :

-0, Olson, as Area Director, Bureau of Indian Affaifs, Albuquerque Arca
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‘and IS equally, which number approximately 26,000 employees (19,000 §n
-BIA and 7,000 in IHS (USCSC 6-9-72 figures)); that about one-half of

-3, “That thel American Federation of Government Employces kAFL-CIO)

represonts.a’ certain nusber .of non-Indian employees| of 1HS; 1
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a responsce to the courts request for information (re Notice - pursuant
.to Rule 23 of the Federal Rules of Civil Procedure)} and,
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Office; and Anthony Lincoln, ‘as Area Director, Burcau of Indian A[fa%rs,
Navajo Arca Office; defendants, I desire to submit |the following infore
mation pursuant to Rule 23 of the Federal Rules of ICivil Procedure:
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le The U. S. Burcau of Indian Affairs is only one jof two. Indian Services

]

directly affected.by Title 25, USC Sections 44,46, land 4723 and that
Indian lcalth Service (USPHS-DHEW) is the other; : S
. l g ,- ..

2. That Title 25, Sections 44, 46, and 472 of the U. S. Codes is appli-
cable only to positions in the Indian Services (Agencies) - i.e., BIA

these positions are non occupied by Indians, the number of non-Indian
employees potentially affected by the court action being about 13,000;
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said non-Indian cmplovees of THS, have asked o to represeat them in !
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That, because of fear of retribution by superiors, a portion of !
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. 5. - That many of the non-Indian employces of IIIS consider themsclves
the identical situation of plaintiffs in No. 9626 Civil and consider
the representation by the plaintiffs to be fair and accurate, Furth

except for the fear of retribution, that some of my members indeed would
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want to join with plaintiffs and be party to that cause. ‘ J i :.i
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