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REMARKS OF THE FIRST LADY TO THE HOMEMAKERS ASSOCIATION, 9/26/75 

Well, needless to say, I am delighted to see you all here today. 

I was a bit worried this morning with the weather and the 

conditions such as they have been for the last few days. I was 

afraid that a few of you might get washed out and we might not 

have quite such a crowd. But it's delightful to see you all 

here and welcome to the White House. I am very excited about 

the whole concept of this conference that started today, and I 

think each of us in this room have an idea of what our own 

concept of our own identity is. To me it's very fundamental and 

it's the problem of getting to really know yourself, but this is 

something that we must decide, something that we must decide for 

our own lives exactly what we ourselves want to be. When I was 

young I was very interested in dancing and I choose a career and 

as a dancer I loved every minute of it. I didn't think there 

was anything else in the world that would ever turn me away from 

that career, because I was completely devoted to it. But then, 

my life changed and I was married and I -- we were fortunate 

enough to have a family, and I became a homemaker and I found 

that this was a career that was equally as challenging as 

appearing on the stage at the -- in New York in Carnagie Hall 

or any of those famous theaters -- that I had had the idea of 

to perform in, and it was not only equally as challenging but 

I found that it was a more rewarding profession. So I felt that 

I had the best of two worlds. Perhaps not everyone has that 

great opportunity and I feel doubly, really doubly happy, and 
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doubly in the fact that I was able to enjoy two careers really. 

I found that my second career brought me into an entirely 

different scope. It was a profession. I was a chauffer, I was 

a cook, I was a telephone operator, I was all the things that a 

homemaker is, and it's, let's face it, it is almost like a paying 

job because we are supported and we are taken care of. Perhaps 

some women think that they should receive a salary and if you 

figured out, your husband had to hire a cook and he had to hire 

a chauffeur, and had to hire someone to look after the children 

and all those things how much would it cost him a year and I 

think that most of us would find that we'd probably spend that 

anyway. So let's face it; being a homemaker really is a profes-

sion and we must look at it as a profession. And just as a 

career woman finds an identity through her job, the homemaker 

needs to find that same sense of swareness, that same sense of 

self through her job as a homemaker. That's why the whole subject 

of identity is so important to those of us who have chosen our 

profession in the home. And this is exactly why the subject of 

equal rights for women is so important. I am sure you all know 

how I stand on the Equal Rights Amendment -- or ERA as it is 

called, and I have been both complemented and critized for i~. 

but I feel that this applies just as much to the homemaker as it 

does to the career woman, because we too must have our equal rights. 
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And I am in favor of the equal rights amendment that's not 

only for equal pay for equal work but because I feel that 

everywoman should have the right to decide the direction of 

her life. Whether a woman chooses a career in the home or 

outside the home, what is important is that she makes that 

decision hereself. And any pressures to restrict her choice 

should not be there. It should be her choice and not with 

pressure. This is what real liberation is all about. A 

liberated woman is one who feels confident in hereself, and 

is happy in what she is doing. She is a person who has the 

sense of self and so what is all this about the liberated 

woman being a career woman. Anyone who feels good about 

what she is doing in the home should have that same feeling 

of liberation in what she is doing. I think it all comes 

down to freedom of choice, and I hope that with the new 

emphasis of freedom of choice, the respect and stature home-

makers deserve will personally be recognized. I congratulate 

you on your confidence, I hope it will go very successfully --

I am sure it will -- and I hope that you will join me in the 

other room for tea and cookies, coffee, whatever you may 

choose. I am delighted to have you here and I wish you all 

the luck in the world, and three cheers for you. (applause) 

Thank you. 
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(Speaker): Mrs. Ford, we are here to honor you because you 

have kept your identity as a person, and as a woman, while 

successfully functioning as a wife and a mother. During 

your tenure as wife of the United States President, you 

have steadfastly maintained, your own individuality, and in 

so doing have given identity to all homemakers everywhere. 

In truth, it is you who honor us. (Applause) 

(Mrs. Ford): I just want to thank you all very much. I 

really treasure this because it means a great deal to me. 

(Speaker): In honor of Mrs. Betty Ford, we are pleased to 

present this outstanding homemaker award, this 26th day of 

September, 1975, and I will always remember this 26th day 

of September. (Applause) 

(Mrs. Ford): Thank you, now let's go into the other room 

and .••. .. 
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I 'fl VERY EXCITED .A.BOUT TIJE ~~~OLE COtlCEPT OF YOUR COflFEREflCE .. 

EACH OF US Hi TH IS RCG11 

H4VE OUR rn;r l CONCEPT OF HHAT "IDENTI,Tt' IS 

BUT TO I E IT Is /JS FUNDAfiEf'ff AL 

.US GETTil'JG TO KNOW YOURSELF .. 

AND THAT'S TiiE B.~SIS FOR ANYTH~ 

VE DECIDE TO 00 WITH OUR LIVES. 
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I CHOSE A CAREER PS A DANCER 

.L\f\j]) LOVED EVERY MINUTE. 

I L4TER G,~VE THCff UP FOR MARRIAGE Nill A FfaJVlILY I 

I FOUND TH Is SECOND C~REER EVERY BIT /1S CHALllllG If ·lG I 
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LErS FACE IT ---
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1HE HG1ETiV\l<ER. NEEIJS TO FHID lliAT SNI SErlSE OF n·!fi.RE!lESS---

lH~ T S,L\fI SENSE OF SELF---

THROUGH HER .JOB. 

11-Jr;T'S \.11-N THIS L~1QL£ SUBJECT OF IDENTI1Y 

IS SO If1PORTANT TO TI-!OSE OF US 

\'iHO H.~VE CHOSEN OUR PROFESSIOflS IN THE HOME. 
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NlD 11-IIS IS EX/\CTLY HHY TI-lE SUBJECT OF EQUAL RIGHTS FOR HOViEN 

IS EVER( BIT AS IMPORT.~f\JT 

I / f"1 IN F/WQR OF THE EQUAL RIGHTS NrtND''1ENf 

r{ ~(,~,, .JY r,JOT OMLY FOR EQUAL Pt-1Y FOR EQU,;L HORI<) 
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BUT BEG~USE I FEEL EVERY Vl0f''1N'l SHOULD f{t1VE THE RIGHT 

TO DECIDE THE DIRECTION OF HER LIFE. 
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A LIBERATEJJ HOf.V-'N IS ONE 

\ IHO FEELS COMFIDEfff IN HERSELF 

AND Is HAPPY m \'!HAT SHE' s oo mG. 

SHE'S A PERSOf J HHO HAS A SENSE OF SELF, 

SO HHAT'S ALL THIS 

,4BQLJT LIBER~TED ~'!Q~~EN BEif·JG CAREER HOrTN?? 
~4' NiYONE h'HO FEELS GOOD ABOUT 'MAT SHE'S OOH!G JN THE HOf1E ~.,, \ 

SHOULD H.~VE THE S/1fl SEf'lSE OF LIBEPATIOit 
...... __ . 
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Good afternoon, and welcome. I hope you wi ll enjoy yourselves this 

a£te rnoon. I want you to be con1fortable here and to feel that · this 

is just as much your home as it is ours .. 

I think it's so approrpiate to be ab l e to welcome this conference in 

the ·white House. These walls have housed a long line of homernakers 

beginning with Abigail Adams, who did a l ot to make this place home ... 

down to hanging her wash in this room! In £act, thi s room 

has a ll kinds of memories of family life - - from rolle r skating marks 

on the g orgeous parquet floors - - to wdding receptions - - and even 

high school proms! 

So welcome to a house where homemaking and family life have gone on 

for 175 years - - despite whatever other earthshaking events were 

happening a few halls away! 

I was very pleased when I l earned about this c onference becau se I fee l 
'-.___ a. de c, ~ 

so strong l y that there :ls identity through homemaking and that too 

many people have not stopped t g recognize this . I per son ally feel I've 

had the best of two poss ible worlds. I had a job and career early in my 

life and have been able to devote 26 (?) years to being a wife and 

n10ther as well. 
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~-., au. vt yuu Know, hon1emaking is no piece of rake! It. tak2s a lot of 

work to create an environment which produces a closeknit and loving 

family unit. It's time people focus on the fact that it takes a real 

professional to cope with the problems hornemakers face these da~rs. 

It's a taxing, time-consuming , complex job . And if you do a first-rate 

job, it takes competence, organization, 'imagination and flexibility --

the same qualities any employer looking for a professional would require. 

I've always felt that a liberated woman is one who feels confident in 

herself and is happy in what she's doing . It's a feeling of positiveness . 

. . . Of havirg it together, as my daughter Susan would say. The most 

positive thing that can come from. the womens movement today is the 

recognition that women can choose whatever lifestyle they want - -

whether in the home or the working world or both. And the knowledge 

that this choice is open to her without pressures restricting her to 

one choice ... or forcing her into another. 

I guess the reason we're all here is in recognition that Identity -- a 

sense of self - - is such an important part of the job we have cha sen. 

I think it's great that y oure taking the time to explore the subject, and 

I hope you'll give me some feedback on the discussions you have. 

Again, thank you for l etting me be a part. 
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ATTAINING IDENTITY THROUGH HOMEMAKING 
THE POSITIVE AND NEGATIVE ASPECT OF HOMEMAKING AS A VIABLE PROFESSION 

A great deal of attention has been given to certain needs of 
women, particularly those needs which arise from women's inclination 
or necessity to work outside of the home. Equal opportunity, equal 
pay, day care for working mothers, maternity leave--these are some 
of the problems which have merited attention. Little, however, has 
been done £or the women who by desire or need have chosen to spend 
part or all of their adult lives as homemakers. Their problems and- ­
needs have been ignored and pressure has increased to get these 
women to change their lifestyles. 

In this International Women's Year, these women should be given 
recognition as valuable members of our society. Their needs should 
be recognized and fulfilled, and their lifestyles supported as one 
way of finding self fulfillment and personal gratif iication. 

~ ?.(...-7-7 . 
. . \ • -Sc:::-1- • . ' N'D ....... I 

On J.Q~Q :dS'tfi aaa 26th a two day conference for the woman in 
the home will be co-sponsored by Georgetown University and the New 
TransCentury Foundation. Guest lecturers including some of the 
country's most eminent homemakers, active workshops and open floor 
discussions will serve to: 

1. provide status and recognition to homemakers 

2. give women an opportunity to share their concerns 
and suggestions with other women 

3. explore the changing role of women in the home 

4. highlight the need for research into the problems 
facing women in the home 

5. review the public and private image of the homemaker 

6. share the expertise and insight of professionals in 
assisting homemakers with their problems 

. -

... ___ _.,.. .. 
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ATTAINING IDENTITY THROUGH HOMEMAKING 
THE POSITIVE & NEGATIVE ASPECTS OF HOMEMAKING AS A VIABLE PROFESSION 

9:00 - 10:30 A.M. 

10:30 - 12:00 Noon 

12:00 - 1:30 P.M. 

1:30 - 3:30 P.M. 

9:00 10:30 A.M. 

10:30 - 12:00 Noon 

12:00 - 2:00 P.M. 

2:00 - 3:30 P.M. 

·- · I 

First Day 

Opening breakfast meeting with keynote speaker 
(coffee and .doughnuts) 

Conferences, seminars, and workshops 

Lunch 

Conferences, seminars, and workshops 

Second Day 

Conferences, seminars, and workshops 

Conferences, seminars, and workshops 

Sit down lunch honoring outstanding homemakers 
Guest Speaker 

Conferences, seminars and workshops 

Babysitting services will be provided. The cost will be $25.00 for two 
days including the sit-down lunch e 

Conferences, seminars, and workshops will include twenty-five to fifty 
women, with one or more moderators or leaders for each. Each will be 
designed according to the topic, available r e sources and interes t. 
Topics will include: 

, . 



(1) Dynamics in Growth 
The role of the homemaker as she undergoes family transitions 
and aging. Stress to be placed on maintaining a sense of self 
that can not be lost with the years. 

(2) Legal Rights of the Homemaker 
A workshop dealing with the hqmemaker as regards to social 
security, credit, desertion, estate laws and pension. 

(5) Consumerism 
The whys and hows of the economic impact of the media; the ways 
in which advertisers induce guilt to sell products; manipulating 
homemakers about what they buy and for how much. 

(6) The Extended Family 
The value of and the problems incurred when dealing with the 
extended family. Special emphasis on in-law relations. 
Interaction with spouse's bosses and close friends will also 
be given consideratione 

(7) Family and Societal Expectations 
Are the standards of housekeeping, cooking and entertaining as 
set by the family and society realistic or overdemanding? 
Are they accurate barometer of a successful homemaker? Setting 
priorities and- the problems- in adhering to them. · 

(8) Avoiding the Depression Syndrome 
Three out of six women in the home face depression, alcoholism 
or drug dependency at one time or . another. What are the · 
contributing factors and how can this be avoided. 

(9) ~elf Confidence and the Homemaker 
Self _confidence -is both affected by and affects one's sense 
of self. The value · of homemaking, the skills- involved, the _ 
importance of financial independence are some oj. the contributing 
factors that are explored. ~ 
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(10) Emotional Dependency 
A homemaker's emotions are often strongly dependent on those 
of her husband and family. What are the implications of this 
and how does her sense of identity play a role? 

(11) Decision Making - Conflict Resolution 
Decision making can be a difficult if not impossible task for 
many homemakers. Inner conflict and guilt are often the end 
result. This workshop will explore the reasons why and the 
ways to resolve these problems. 

(12) Identity and the Corporate Wife 
~ The corporate homemaker often faces problems unique to her 

situation. Some of these problems in the areas of moving, 
entertaining, volunteerism, depression and decision making 
will be examined and exchanged and solutions discussed. 

, . 
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;\frs. Ford'<; Office 

Da:e Issued 
By ----
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Soci:d: 

Pres;: 

Technical 

Support: 

Homemakers ." Mrs. Ford has invit e d the seminar participar.ts 
(a ll homemakers) to the W. H. They in turn would like to present 
her with an award as RPQIJ!RH1FNTS a n "outstanding homemaker ." 

Cuest list Barbara Resnick to Pat Howard 
----------------------------------

] 11vitations Programs Menus ---------------- ----
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Entcrt1inment ------------------------------·----
D cc orations/ flowers 
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r.lusic -----------------------------------
Social /\ides 
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1301 twentieth street, n.w. 
washington, d.c. 20036 

Mrs. Gerald Ford 
The White House 
Z600 Pennsylvania Avenue, N.W. 
Washington, D.C. 20004 

Attention: Susan Porter 

Dear Mi's. Ford: 

It is indeed good neivs to hear that you 1JJi ii be coming by to say 
"HeUo" to the women at: the Identity and Homemaking Conferenae. · (Bar­
ring unforseen air~stances, of coUl'se) . 

The conferenae '/JJiU be in the Twin Bridges Marriott Hotel. I 
have enc Zosed a detai Zed saheduZe, but wi ii be ab Ze to break it doum. 
even further if necessary. Upon arrival it would be best to go direatZy 
to the Board Room in the Convention Lobby. Someone '/JJiZZ be there to 
escort you upstairs and if it is possible to give me some indicat ion 
of when you '/JJiU be arriving I wiU a:rirange to meet you there. 

The conference itseZf '/JJiZZ be on the third fZoor. May I sv.ggest 
that you might want to come by on September 27th during the Zunaheon 
honoring homemakers. As you know JiU RuakeZshaus was going to be 
speaking about the E.R.A. and honoring specific homemakers. As of 
this morning, however, she '/JJiZZ not be able to be there. EZeanor 
McC-overn 1JJi Z Z be presi ding at the Zuncheon i nstead. We would very 
muah Zike to given you an Clli)CfX'd as an "outstanding homemaker11

• 

(PZease see page two of the prog1"aTn) · 

If you shouZd have any questions please caU me at 223-5389 
or 462-6666 '· - after August 23rd. 

Sincerely, . ,--. ,... 
t./ / 1 • 

AJd,..,t~u..: MJ...;ul.. /G 
Barbara Resnick 
Director, I dentity and 

Homemaking Conf erenae 



8:30-9:30 

9:30-10:15 

• 

l=R..\b..:O...'( 

September 26, 1975 

Registration Convention Lobby 

Keynote Address - Room:• Persian II 

The Honorable Congresswoman 
Yvonne Braithwaite Burke 

. {". 
Introduction by Elizabeth R. Beall 
Georgetown University 

10~15-10:35 Room Change 

10:35-12:30 Three Concurrent Sessions 
(Participants will select one) 

a) Legal Problems of the HOmf=maker - Room: . · Persi 
Panelists: Cathy Douglas, Lois Schiffer, 
Catherine Boucree, Edith Sloan 

b) Financial Problems of the Homemaker 
Room: Chesapeake II 
Panelists: Gail Winslow, Sara Finch, Virgin ia 
Johnson, Jane Bryant Quinn, Patricia Cavin 

c) Consumerism and the Homemaker 
Room: Chesapeake I 
Panelists: Majorie Windt, Valerie Dalski, 
Barbara Gregg, Ann Rossmeier 

12:30-12:45 Room Change 

12:45-2:00 Luncheon Persian Room I 

2 :·00-2: 30 

2:30-4:00 

.. 
W. Antoinette Ford - "Who Is A Homemaker?n 
Introduction by Barbara Resn~k - Director "Ider. 

and Homemaking" 
R:)Offi Change 

Image and the Homemaker - Persian Room II 

Panelists: Nona Bear, Nancy Brinkerhoff, 
Richard Manoff, Eleanor Page 



8:45 

9:00-:"9:15 

9:15-10:00 

• . ~- -
-~,,......-------------............. ~ ··.··-- "'-----------

~\V~~ 
September 27, 1975 

Registration Desk Open -· Convention Lobby 

Coffee - Persian Room II 

Address - - Persian Room. II~ 

Ms. Peggy Conkling, President 
Parents Without Partners 

~ .... .,. 

10 : 0 0-10: 15 Room Change, 

10:15-12:15 Identity and the HOmemaker 

a} Persian Room II ~ Moderator: Chalice Olesciewi; 
b) Chesapeake Room I - Moderator: Judith Moyers 
c) Chesapeake Room II - Mode rator: Merle Brosius 

12:15-12:30 Room Change 

12:30-1:10 

1:10-1:40 

1:40-2:00 

2:00-2:30 

2:30-4:00 

Luncheon - Persian Room I ~ 

.Ms.. Eleanor ·McGove+J1 

Introduction by Jinx Melia, New TransCentury Foundatio~ 

~· 
~c:::__.........-

Break 

Three Concurrent Se ssions 

a) Dynamics of Growth - Ches.apea'ke II , 
Panelists: Joan Montgomery t Ethel Bue, Virginj 
Cremeans, Ruth Brooks, Roberta Hollander 

b) Depression, Alcohol and Other Dr ugs-Chesapeake 
Panelists: Patricia Sa l t onstall, Bonnie 
Farris, Barbara Burwell 

c) Confidence and the Homemaker - Persian II 
· Panelists: Jinx Melia, Elise Reeder, 
Eloise Harmon, Ann Jarrett 
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. 'i>tea~ cha~g.e ro mr Bi;;kA~~i-ic~;ci: .. 

~. r •• ' ' 
BaJ]JtAmericard N~. -,......;...,-..,--~......,.---,..--

Chlfd ~are req.uired:'- ;Y~ · 
r 

' Detach and 
mailtot.­
SChool for Summel! and. 

,.. : Conrinu.inii Educariim: ~, · 
·. ·G.!osgctOw~ UniversitY'' 
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THE WHITE HOUSE 

WASHING1'.0N 
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THE. WHITE HOUSE' 

WASKINQTON 

Susan, 

Please call Barbara Reznick, 

462-6666 re: Homemakers Conf. 

X BF apparently accepted 
~epf. ~-.2 7!1i_, 

tenta.tively,,but I couldn't 

find anything in 'pending on itJ 

t 110 fh /fJJ /I')! lt .5 . 

, . 

··: 
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THE WHITE HOUSE 

WASHINGTON 
I 

/2 ~.) 
I/ o s r , -~ L ~., 
~I - -\,.; ,,_er-. ~J -

May 1, 1975 

MEMORANDUM TO: 

FROM: 

sir~ WEIDENFEIJ) 

sy PORTER 

A- ""-"' v t ~ ~ 

~ 
~..-- ~ ..... ) 
~ () v-'- -

Would you mind taking a look at this ~St.~ t. ~,.. 
invitation to Mrs. Ford to participate in a '-' " L..( 
seminar being sponsored by Georgetown University ~ 
on Women In The Home. The date has been changed ,,.,.....,. ...... "'f 
to September. I have had a number of conversa­
tions with Jinx Melia who has said that Redhook 
Magazine may sponsor them and a number of people 
including Jill Ruckelshaus are scheduled to 
speak. Attached is information about the group 
(would you please return this , to me as I do 
not have a copy). 

Although I admit I have not read the attached 
material super-carefully, in some ways I think 
a drop-by by Mrs. Ford or limited participation 
might have a positive effect of focusing her 
interest in women in the home and diluting 
some of what has been characterized as her 

''radical'' stand in support of the · Equal Rights 
.Amendment. I would be interested in your 
connnents. 

Thank you. 

, . 

I 
I· 

. . ,' 



't 1·ranscentury Foundation 

189 COLUMBIA ROAD, N.W. 
\fl/ASHINGTON, D.C. 20009 

20 March 1975 

Mrs. Gerald Ford 
The White House 
1600 Pennsylvania 
Washington, D.C. 

Dear Mrs • .Ford : 

Avenue, N.W. 
20004 

• 

We at the New TransCentu Foundation, in conjunction with 
Georgetown University, e spons.oring a seminar on Women In 
The Home, on June 25· & 26, 1975. · 

The purpose for this conference is twofold: 

1) To give recognition and status to homemakers, and 
2} To highlight the problems and opportunities of 

homemakers and the need for serious research of 
and attention to these problems. 

We would very much like you to be our keynote speaker at the 
initial meeting 9:30 AM June 25, or luncheon speaker on June 26. 
We feel that you, as a homemaker par excellence, have a great 
deal to say in this regard, and could, by your presence give 
recognition and status to homemakers all over the United States. 

For your information, we are enclosing a tentative program 
schedule and a draft report on the New TransCentury Foundation 
which is the quickest way we know to explain who we are. 

We are looking forward to your reply, 

Sincerely, 

~A~-·~"' Jinx Melia 
Vice President 

~~µ 
Barbara Resnick 
Project Director 

cc: Mrs. Elizabeth Beale, Director 
School of Summer & Continuing Education 
Georgetown University 
Washington, D.C. 

' . 
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Draft 2/3/75 

THE NEW TRANSCENTURY FOUNDATION 

A Foundation in Support 

of the. 
! 

Self Reliance of Women 

I. STATEMENT OF THE NEED AND OPPORTUNITY 

The status of women is changing in the United States and in 

the world at large. This global development is part of a broader 

realization which demands that all persons have equal opportunities 

to develop their selfhood and to share without regard to race, sex, 

religion, or national origin, in the benefits and responsibilities 

that a national and world society can offer. 

Since 1776 when the definition of eguality was generally ..., 

applied to all white males of the right geographic birthplace, 

various categories and groups have emerged as having rights to 

equality which were previously denied to them. The recen~ 

developments seeking equality for all women may turn out to have 

t~e largest general impact on society of any such historical 

d e velopments. Certainly, as the statistical majority, no 

comparably sized group has ever before come into sharp focus for 

equality . Given the number of people (women) involved and the 
' 

enormity of the potential imp,1ct on the qual ity and direction of 

lives (men and women) it is su;:prising to find the rapidity with 

• which attitudes have changed, particularly in the United States. 

It rnai be that on a subject of such importance to so many, involving 

/: '. :{j:~ , ... ..,.v .. ,0 

t.~~ <,. 

led ~l 
\ ~/ 
\, ... 
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century-held fundamental attitude, never before in the United 

States have opinions changed as dramatically in the space of four 
1/ 

years. 

1/ 
- The Virginia Slims American Women's Opinion Poll, Volume III, 
A study conducted by the Roper Organization, Inc., (undated, 123 
pages) illustrates the r apidity of change o f opin ion in the United 
States. The Roper Organization was commissioned in 1974 by 
Virginia Slims and covers such areas as love, marriage, sex roles 
and stereotypes, family relationships, the working wife, divorce, 
changing sex values, children from outside of marriage, and other 
personal areas. An indication of the _ rapidity of change in the 
attitudes of women and men is given in "the following tables. (A 
more details sum.inary is given in an attachment to this paper.} 

Number of women who favor efforts to strengthen or 
change women's status in society: 

Year 
1970 
1972 
1974 

... % 
40% 
48% 
57% 

.. 

Number of me n who favor eff orts to stre ngthe n or 
change women's status in society: 

Year 
197_0 
1972 
1974 

% 
44 % 
49 % 
63 % 

' . 

' 
. I 

·- I 
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The impact on men (of all creeds, colors and ethnic origins) 

may be greater than on women. The impact may range far and wide 

over the definitions of individual self-worth, the purpose of . 
I 

parenthood, the structure of family, and the general national an<l-

international goals and hopes of people. 

In the United States the forces for change have been institu-

tionalized in the structures and laws of government, in a variety 

of voluntary women's groups loosely called "the movement", and in 

organizations supporting the necessity for improved status for women. 

However, to date there has not evolved a broad central institu-

tional focus that provides independent professional, non-political 

support for research, operations, technical assistance, and 

consultative services in-the fields pertinent to women's self 

reliance. 

Many institutions of diverse character have shown far less 

interest. in women's equality than a myriad of other "causes". 

Foundations are reported to have granted only .007 of 1% of fund 

allocations to women's issues, research and development since the 

beginning of 1972. Universities have been far more active in 

helping to launch the Peace Corps, in providing military· training, 

and in developmen-: of Black Studies programs than in devoting their 

resources to women issues. Whether or not this has been an 
' . 

appropriate priority response, the fact remains t~at for those 

intel'."ested in or sponsoring equality for women, there have not been 

identifiable constellations . of professional talent to support 
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women's progress even where funds are available. 

Thus, without necessarily postulating that change should be 

broader or quicker, without any adj~stment in government laws, 
I 

programs and priorities, there is a current need to marshall 

professional talent available for service to all sectors of society 

for research, operations, technical assistance, and consultative 

services in the field of women's self r~liance. 

There is a further need to develop institutional role models 

as guides to other organizations striving for the advancement of womf 

and ' the equal and appropriate integration of women in institutions. 

II. THE PURPOSE OF THE NEW TRANSCENTURY FOUNDATION 

In ' l968, the New TransCentury Foundation was organized "to 

promote the democratic and innovative d,evelopmentof society and 

to inquire into the · nature of the innovative process". The 

Foundation was organized to provide professional services of the 

kinds d e scribed above . Recently it has declared its central purpose 

to be that 0£ providing the research, _operational programs, _ technica_ 

assistance and co~sultative services that are needed in· the fields 

relate d to the self reliance of women. Additionally, it seeks 

to further its stature as a role model to other organizations 

wanting to effectively integrate women on the basis of equality and 

f'ull utilization o f women ' s potentials. 

Within this very broad purpose the Foundation's main thrust 

• will b e to support the self reliance of women in lhe economic sphere 
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The services to be provided will range broadly and will depend 

upon the demand; however, the following categories are usef ul 

in conceptualizing the focus of ant~cipated activities. 
I 

A. Provision of Assistance to Individuals. Staff members ef 

the Foundation have been engaged for some years in assisting women 

to participate fully and equally in the process of obtaining 

employment and _ securing advancement. Most of the direct assistance 
I 

of this nature has been provided by Foundation Vice Presidents, 

Jinx Melia and Richard K. Irish. Ms. Melia -, an Adjunct Professor 

at Georgetown University conducts courses each term which treat 

the process of employment for women in the context of women's 

self reliance. She has also been providing individual guidance in 

addition to her University work. Mr. Irish has been conducting 

courses _in the employment process for both women and men at seven 

colleges and universities, including :MIT and Johns Hopkins. He, 

too, has been counselling on an individual basis. He has authored 

two books, - GO HIRE YOURSELF AN EMPLOYER and IF THINGS DON'T IMPROVE , 

I'M GOING TO ASK YOU TO FIRE ME. The second book will be published 

in the Spring o f 1975. 

Together these two Foundation Vice Presidents are beginning 

to porivde an integrated service of instruction and counselling; 

their first joint program will b egin _in February 1975, at Harvard 
' . 

University Graduate School of Education. 

Based on the experience of these two Foundation Vice Presidents 
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over the last eight years, the Foundation anticipates expansion of 

established programs and initiation of new programs and projects 

of the following kinds: 

1. Women's Employment Seminars -- one week in 

duration -- largely designed for graduating 

seniors at the college level. 

2. Women's Self Reliance in the labor market 

courses -- one quarter or semester in duration 

designed for both regular college students 

and extension students. 

3. A new core area of concentration for women 

4 to 6 quarters or semester length -- designed 

to combine in "ti highly personal evaluative sense, 

the assessment of individual growth and maturity, 

the examination of strengths and weaknesses of 

individual self reliance behavior and the 

identification and assessment of individual 

characteristics that hinder full actualization 

of women's potential. 

4. The authoring of a ne~ book especi ally ~esign~cl 

for ,.;omen as they meet employment and job advanceme nt 

issues that will draw on the two books mentioned 

above . 

5. Development of a?1 institutiona l framework to 
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provide curricular work materials and for the 

training the trainers, so that. the courses 

listed in 1 through 3 above can be provided at 
I 

a large number of colleges and universities by 

local instructional staff. 

6. Adaptation of the above to the high school level. 

B. Provision of recruiting services to organizations 

with an emphasis on equality of treatment for women. Foundation 

Vice President, Carolyn Long has been engaged for several years 

7. 

in the management of recruitment and backstopping services involving 

hundreds of professionals, both domestically and overseas. The 

Foundation will continue and enlarge this service for client 

organizations desiring a special priority, for recruitment services 
1/ 

that will result in staffing based upon equality.-

l/ 
- There are currenily a few scattered professional search or 

head-hunting firms operating a contract oriented service that 
are specializing in the recruitment of women, but to our knowled·ge 
none ·conceives its task as a non-profit service nor does any come 
to the recruitme nt effort with anything comparable to the broad 
philosophical basis of the New TransCentury Foundation . 
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Based on the experience of Foundation Vice President 

Carolyn Long the Foundation anticipates initiation and expansion 

of the following programs and projects. 

1. Recruitment of technic~l and pr~fessional 

personnel for short and long-term assignment 

in such areas as health, education, agriculture 

and transportation in developing countries. The 

U.S. bilateral and the mutilateral assistance 

programs should continue to be major prospective 

clients. Foreign countries and foreign institutions 

are also turning to such organizations as the New 

TransCentury Foundation for professional assistance 

in securing professional and technical talent. 

2. Identification and recruitment of women from 

foreign countries to be included in the participant 

training and international visitors programs such 

as those run by the State Department and Agency 

for International Development. 

3. Provisions of technical and consultative 

assistance to Foreign countries and Aid-giving 

institu~ions who need assistance -in identification 

and recuirtment of professional talent to e nhance 

the role of women in economic development. 
! 

4. Domestic recruitment of pro:tessional personnel 
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for U.S. Corporations and organizations who wish 

to increase the number of women in their employ 

but need assistance in the recruitment process. 
I 

This applies particularly to those companies who 

have a willingness to hire more women "if only 

they could identify 'qualified' candidates". 

C. Provision of Consultative Services to Institutions in 

"Affirmative Action" and other areas involving -the self reliance 

of women. Based upon the experience of Foundation Vice Presidents 

Jinx Melia and Brenda Eddy the Foundation anticipates the initiation 

and expansion of the following programs.and projects. 

1. In the consultant framework the Foundation 

would develop-or review Affirmative Action programs, 

recommend courses of action and would provide continuing 

;professional support in the.fr implementation. 

2. The Foundation would develop in review progra~s 

for the identification, selection and upgrading 

of women in an existing organization. 

3. The Foundation would design and conduct for-

mal training programs to be used within organi-

zations that would enable all staff to better 

perform their roles respective to equality of . 

of opportunity. 
! 

4. The Foundation would design and assist 
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the organization in the management of programs 

of individual employee training that leads to 

balanced staffing and fuller utilization of 
- I 

individual potential. 

5. The Foundation would provide consultative 

assistance to improve organizational images, 

advertising presentations, and public service 

programs. Such assistance would be from the 

perspective of the Foundation's understanding 

of women. 

6. The Foundation would provide specialized 

recruitment services for staffing organizational 

-programs involved in the above listed areas. 

D. Provision of Research and Evaluation Services. Based 

upon the experience of the Foundation Officers, Warren Wiggins, 

Brenda Eddy and Roberta "B.J." Warren the Foundation would 

provide for its clients social science research and evaluation 

services in a "consultant firm" framework in the areas of the 

Foundation's interests. Such services would include: 

1. Research and Evaluation studies 

2. Interview a nd Survey activities. 

III . PRINCIPLES OF OPERA'fIONS OF THE NEW 'rRAl'i:SCENTURY FOUNDATIO~ 

1. Professional Services will be ava.ila.fle to 

all sectors on a contract basis cove.:ring full costs. 
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Stanford Research Institute illustrates the 

general relations of such a non-profit .entity 

to the private as well as.the public sectors. 

2. All political and advocacy activity will 

be prohibited. 

3. While not part of the women's movement in a 

political sense the Foundation would maintain a 

sympathetic rapport with it. 

4. Staff will be appointed on .the basis of 

professional standards. However, since . the · 

purpose of the organization is to give professional 

support in the field of self reliance of wbmen, 

it is anticipated that professional staff would 

be hired ~ho were in general support of this 

objective. It is further anticipated that a 

majority of the professionals employed by the 

Foundation will be women. 

5. Self reliance has many facets in a modern 

society~ Within such spectrum, .. however, the 

Foundation plahs to have an initial focus on the 

economic role of women in contras-t to the social, 

polit ical, familial or cultural roles. Foundation 
. ' 

Activities in these latter areas are not preclude d, . . ! . 
but are not s een a majo~ are as of initial interest. 

Within the economic role, a11 · aspe cts of employme nt 
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relationships would be central for the Foundation. 

6. Services of the Foundation will be available 

12. 

to all countries and to all types of institutions 

and individuals. Indeed, those who have "farthest 

to go" in achieving equality for women could obtain 

· the services of the Foundation. For example, a U.S. 

Corporation with the most out dated practices and a 

foreign country with the lowest perception of 

professional females roles could obtain the services 

of the Foundation. Services will be available even· 

though the motivation for improvement of a U.S. 

Corporation, (or example, might only be reluctant 

compliance with Federal regulations. 

IV. MANAGEMENT OF THE FOUNDATION 

A. The Board . Currently the members of the Board of 

Directors are: 

Warren W. Wiggins, Chairperson 

J. Gordon Douglas 

William Josephson 

Carolyn Long 

Jinx Melia 

Roberta Warren ·· 

The Board h a s voted to expand its membership fromt6 to 9 and 

candidates a re currently being identified and assessed . It 
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i s anticipated that they will be appointed over the next several 

m0~ths, that when appointed there probably will be a majority of 

·w,-· nen on t he board, and that the addition al three members to be 

a;)~ointed will not be Officers of the Foundation or engaged directly 

the p rovision of its services. 

The Board will meet several times a year. The By-laws and 

Articles of· Incorporation prescribe those functions normally 

e:·pe cted o f a Board of Directors. 

B. Foundation Officers. The officers of the Foundation 

President (vacant) 

Vice Presidents: 

Brenda °tddy 

Richard Irish 

William Josephson 

Carolyn Long 

Jinx Melia 

Roberta Warren 

Under consideration is the appointment of a woman as President 

o .E the Foundation with executive responsibility for managem~nt 

o i: .all Foundation activities . A search for and eval~ation of 

c ci. ndidate s is currently underway. Additional Vice Presidents should 

b~ appointed as the Foundation develops its business . 
. ! 

Generally speaking, Foundation Vice Presidents, under general 
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supervision of the President, will manage the activities of the 

Foundation and will be responsible for the development of business. 

Vice Presidents may also be active in other organizations that 
I 

are compatible with the Foundation. There is no presumptfon 

that full time involvement is necessarily better than part time 

involvement. Full time, but intermittent involvement is also 

judged to ne of equal value. 

C. Foundation Associates. A special category of 

leadership for the Foundation -- the Associate -- is proposed to 

fit the particular needs and aspirations of the institution. 

Each of these associates would be expected to provide the Foundation 

with three services: 

l. Public Support through identity of the Associate 

with the Foundation and its work. 

2. Volunteer work in the building of the Foundation 

as an institution. 

3. Professional Service on a paid basis in carrying out 

the contractual work obtaine d. 

No associate would be appointed unless there were judged to 

be a reasonable prospect that she or he would provide_ all three 

services. The ir.itial economic orientation of the Foundation will 

necessarily b e r eflecte d in the first group of associates. · 

The Associates will be respons ible for ~he · enhancement o f the 
. ! 

Foundation's image through their public i9entification with the 

Foundation. The ~oundation · should begin with thB appointreent of 
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some fifty Associates from the United States. Subsequently a 

comparable pane l from overseas should be appointed. It is anticipate 

thaat a majority of the associates will be women. Some rough 

balance would be sought in terms -of racial and ethnic origins, 

private and public background, economic status, professional 

interests, etc. It is intended that Associates lend their name 

to the Foundation's letterhead (in lieu of officers and Board 

mewbersi and would seek through their individual talents to give 

visibility to the Foundation. 

On a volunteer_ basis, the Associates will be asked to promote 

business, to develop and/or evaluate proposals and to help disseminate 

the results of the Foundation's activities . On a prior approval 

basis certain expenses associated with such volunteer labor would 

be paid. 

Associates would also work on the Foundation projects as 

needed and as available . It is proposed that a single standard 

daily rate of $100 plus expenses be established for each and 

every Associate . 

V. FINANCIAL AND OTHER INFORMATION 

The Foundation was o rganized as an institution to serve clients 

who require contract services but are unable to contract with a 

profit-making firm. It has no endowment and no independent 

financial resources. It has never attempted to raise funds for 

any purpose and only anticipates program activities - that are client 
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supported through either grants or contracts. The Foundation 

assumes cash flow requirements of programs financed by grants or 

contracts will be met by acceptable _methods of advances and 

progress payments. 

The TransCentury Corporation provides to the Foundation 

general and administrative s~rvices at cost at the rate approved 

by the cognizant government auditor, the Defense Contract Audit 

Agency. The currently approved general and administrative charge 

is 14% of direct costs and overhead expenses. For this charge, 

the Corporation furnishes all space and asso~iated costs (utilities, 

janitorial services, reception and switchboard services, etc.), 

basic communication equipment and office · furniture, accounting, 

- bookkeeping, legal and ai:i.clit services. 

VI. ILLUSTRATIVE CONTR~CT PROJECTS CURRENTLY UNDER EXPLORATION 

To give substance and illustration to the above propositions 

there follows a series of specific projects currently under 

development and/or exploration with potential clients: 

1. The Foundation has submitted a proposal for the development 

of a roste r of U.S. woma n p owe r skille d and available to assist 

the bilateral foreign aid program (AID) in carrying out its 

-cesponsibili ties under the "Pe rcy .l'-illle ndment 11 to maximize the 

utiliza tion o f wome n in the promot i on of e conomic d e v e lopment 

2.broad. 
.. 

• 
2. A ma jor U.S. f ound.a-lion a nd a U.S. gove rmnent depa rt..ment 

h 3 ve e n couraged the Foundation in t h e dev elopmen t o f a test fer 
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"generic" skills to supplement the usual "bio-data" forms which 

tend to be deficient in representing skill levels for individua 

(often women) who have been out of the job market for several 

years. Following the categorization of generic skills a - , . 
· significant portion of the Dictionary of Occupational Titles 

will be examined to determine which occupations have a high 

.demand for which generic skills. 

3. .Many .women come to the United States under official governm< 

as well as non-official sponsorship. The Foundation ~s con-

sidering a full orientation for such women as to the role of 

women in developing self reliance in the United States~ 

4. Women with formal business administration training are in 

high demand with many U.S. Corporations. The Foundation is ._ 

developing an MBA program with a leading women's . college w·hich 

will enroll corporate women employees for two summers in 

residence and provide extension education on the job for the 

intervening ninemonths. 

5. Foundation officers are currently giving "employment courses 

in so:rtte eight U.S. universities and colleges, some of which are 

especially designed fo r women. With employ1nent as the core 

subject, many facets of independence and self reliancc ·are 

explored for the benefit of women in or associated with the 

job market. These courses need to be broadened and intensified . . . 
to serve women more adequately. 
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6. The Foundation is designing programs for women 

accompanying. U.S. executives or representatives to foreign 

countries. Such programs will focus on assisting such 

women to formulate and achieve their own goals for personal 

growth while living in an environment which may not advocate 

independence for women. 

-



1301 twentieth street, n.w. 
washington, d.c. 20036 

Attention: Sheila Weidenfeld 

Dear Sheila; 

September 2, 19?5 

For your information I am enclosing some brochures on the New Trans­
Century Foundation~· If for any reason these are not sufficient please 
let me know. 

As for myself, I am neither an employee of New TransCentury or of 
Goergetown University. Rather, I am working as a consultant as the 
Director - Coordinator of the conference. As I do not have any brochures 
in print at the present time I have enclosed a bio-data to supply you 
with information about myself. 

In addition, to the Identity and Homemaking Conference I am involved 
in a conference called 'Single Women of All Ages" which will be co-sponsored 
by Barbara Resnick Associates and Mount Vernon College in the Spring. 

Looking forward to hearing from you soon. 

Sincerely, 

~ 
Barbara Resnick 
Director - Coordinator 
Identity and Homemaking 
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Mrs. Ford has invited the seminar participants (all homemakers) to the WH. 
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Guest list Barbara Resnick to Pat Howa.rd 

Invitations no Programs no no 
----------------~ 

Refreshments yes 

Entertainment __ n_._o ________________________ _ 

Decorations/ flowers yes --'--------------------------------
~ l us i c yes ------------------------------------
Socia I Aides yes 

-~-----------------------------~--
Dress Afternoon Dress Coat ched< ? -----
Other 

---------------------------------~· 

neporters Yes 
----------------------------·~------

P '1 o tog r :1 p h c rs Yes 

TV Crews Yes 

\\'ltitc Home l'l10torraphcrs _____ Y_· _e_s ___ _ Color Yes Mono. 

Other 
----------~--------------------~ 

i\licrophones yes - -=------------ no 

l<.ccording yes 
---------------- - ----- - ------ -------no 

Tra11~rorL1tinn Buses {6 or 7) - Southeast Gate 
·------------_:._.'"'------!!=--

P. 1 r kin r; South Grounds 

J-husinr; 

Cr her (R.iscrs5tage,platforrns) 
/ 

yes~ 
----~------------·-----

Pat Howard Phone 292 7 

Site di 1gr;1,ns )wuld be ;ittachec! if technical support 1s iw;i.vy. 
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THE WH IT E HOUSE 

VVASH I NGTON 

SUBJE:CT: IrrstrLtctions for Social Aides 

EVENT : Reception - Participants of the "Identy in Homemaking Conference" 

Date /Time: September 25, 1975 (4: 00) No . of Guests : 300 ,_______ 

Uniform: Service Dress Parking : North Grounds 
~~~~-~~~~~~~~~~~~~~~-'-~ 

In-P1ace Time for Aides : 3 :00 p.m. (Library) 

In- Place T ime for OIC: 2:45 p. m . (Social Office) 

Duty Aide : Capt C. H. Mead, USAF 

Mrs. Ford 

The following Socia l Aides will attend: 

':'Lt F . Taney, Heil, USN 
Lt Cynthia T . Atwe 11, USN 
Capt Janet S . Rexrode , USA 
2dLt Jeffrey R. Bircher, USAF 
Major Henry W. Buse , USMC 
lstLt Bowen F . Rose, USMC 

':'Officer i11 Charge 

Music: US Army String Ensemble in the Lobby w /piano (3: 30 ) (East Gate ) 

Remarks : 

DISTRIBUTION: 
Capt Kollmorgen 

Maj Barrett 
Capt Domina 
Capt Mead 

lA-L.a~ 
ROBERT E. BARRETT 

'I- Ma ior, U. S. Army 

rmy Aide to the Pres i dent 

Mrs . Weidenfeld 
Secret Ser vice 
Visitor's Offic e 

Band 

Usher's Office 

White Beuse Garage 
White House Staff l'vless 

M r. O'Donnell 
\Vhite liot·.se Police 
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For imrnediate release 
Tuesday, September 23, 1975 

THE WHITE HOUSE 
Office of the Press Secretary to :tvlrs. Ford 

------------------------------------------------------------------ ------ · 

:tvir s. Ford's schedule for week of 

_Septemhe r 2 2 __ -_---=2:...:6=----------

Wednesday, Sept. 24 
4 p.m. 
Map Roo1n 

Thu rsday, Sept. 25 
10: 30 a . rn .. 
,8 p . m. 
The White House 

Friday, Sept. 26 
4 p.m. 
State Floor , 
The White House 

Mrs. Ford will meet members of the 
\Vomens Stockbrokers Association and receive 
a briefing about their recent trip to study 
European stock exchanges . 

Photo session, Jp. m. Pickup in press lobby 
at 2:45 p. TD . 

J_·, if. ( 

The President and Mrs Ford will participate 
in arrival ceremonies and host a State Dinner 
honoring the President of the Republic of 
Colombia and Mrs . Lopez . 

Mrs. _Ford will welcome about 200 people 
attending the "Identity in Ho1nemaking Conference " 
being sponsored Sept. 26- 27 at Georgetown 
University . '' She will make brief remarks and 
accept an award from the group as an "outstanding 
hon1emaker . '' 

# # # ff 



MRS. FORD: 

Event: 

Date/Time: 

Place: 

Number of 
Attendees: 

Principa ls: 

Schedule of 
Events: 

• 

THE WHITE HOUSE 

WASH IN GTON 

September 24, 1975 

Reception for the Participants of the Identity and Homemaking 
Conference 

September 26, 1975 4:00 p. m . 

State Floor 

Approximately 200 guests 

Barbara Resnick 
Director, Identity and Homemaking Conference 

Elizabeth R. Bean 
Associate Dean of School for Summer and Continuing Education, 
Georgetown University (Co-sponsor of the Conference) 

Jinx Melia 

Vice President, New Trans Century Foundation 
(Co-sponsor of the Conference) 

4:00 p. m . 

4:10 p. m. 

) _ .. 

Your guests will arrive by bus through the 
Southeast Gate and will enter the White 
House through the Diplomatic Reception 
Room. They will be escorted to the East 
Room. 

After your guests have arrived, you will 
be escorted to the Grand Hall where you 
will meet Barbara Resnick, Elizabeth Beall 
and Jinx Melia. 

You will then proceed with the principals 
into the East Room to the small platform 
which will be located along the center of the 
east wall. You will make brief welcoming 
remarks. At the conclusion of your remarks, 

Jinx Melia will present on behaH of the New 



4:30 p. m. 

NOTES: 

Pat Howard 

-2-

• 

Reception f or the Participants of the 
Identity and Homemaking Conference 

Trans Century Foundation and Georgetown 
University School for Summer and Continuing 
Education an award as an "outstanding 
homemaker. 11 

NOTE: The award will be a certificate. 

., 

I 
I 
I 
i 
I 

I 
You will express appreciation for the award ! 
and then invite your guests to have refreshments! 
in the State Dining Room. 

NOTE: Coffee, tea, tea sandwiches and 
pastries will be served. 

You may wish to mingle informally with your 
guests or return to the Family Quarters . 

A Military String Ensemble will be positioned 
in the Grand Hall. 

Social Aides will be present. 

There will be full press coverage. 

A White House photographer will be present. 

Background information is attached. 

Guest list is attached. 

? F .I'~, 

" ~-.. 
:" ,.... 
~: 

/ . ___ / 



WITHDRAWAL SHEET (PRESIDENTIAL LIBRARIES) 

FORM OF 
CORRESPONDENTS OR TITLE DATE RESTRICTION 

DOCUMENT 
Notes Notes and lists related to the Identity in Homemaking Conference (4 N.D. c 

pages) 

File Location: 

SHEILA WEIDENFELD FILES, Box 7, "9/26/1975 - Identity in Homemaking Conference (1)" SMD, 10/7//2016 

RESTRICTION CODES 

(A) Closed by applicable Executive order governing access to national security information. 
(B) Closed by statute or by the agency which originated the document. 
(C) Closed in accordance with restrictions contained in the donor's deed of gift. 

NATIONAL ARCHIVES AND RECORDS ADMINISTRATION NA FORM 1429 (1-98) 
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I TI-HNK ALL OF YOU APf JUST GREAT 

TO COf{ OUT IN THIS WE'\TI-IER - - -

AND I'M SO GLAD YOU DID 

BECAUSE I 'VE BEEN LOOKING FOR1vARD TO SEEING YOU. 

- 2 -

I'M VERY EXCITED .L\BOUT THE i~-iOLE CONCEPT OF YOUR CONFERHlCE. 

EACH OF US IN THIS RCU'11 

HAVE OUR OWN CONCEPT OF WHAT "IDENTITY" IS., 

BUT TO ~£ Il' S AS FUNDM'ENTAL 

.~ GETTING 10 Ki1KM YOURSELF. 

AND TI-IAT Is T-1E Rl\S Is FOR ANYTHING 

h'E DECIDE TO 00 WITI-1 OUR LIVES. 



- 3 -. . . 
\'/HEN I \11/~S YOUNG 

I CHOSE A CAREER P.S A D,L\NCER 

,AND LOVffi EVERY MINLITE. 

I LL\TER G.4VE mAT UP FOR M~RRIAGE MID A FAMILY •. 

I FOUND 11-HS SECOND CAREER EVERY BIT PS CHAllENGING. 

LET'S FACE IT ---

BEING A HOf'BMR IS A PROFESSION I 

J. 

- 4 -

AND JUST PS A CAREER HCTW~ FINDS AN IDE~ff IlY 11-IROUGH HER JOBJ 

TI1E HCT·1EM4KER NEEDS TO FIND mAT SNf: SENSE OF AWARENESS---

mAT SAff: SENSE OF SELF---

TI1ROUGH HER JOB I 

THAT'S HHY 11-IIS ~·JHOLf SUBJECT OF IDENTilY 

IS SO IMPORTANT TO THOSE OF US 

\'!HO H4VE CHOS8'J OUR PROFESSIONS IN THE HQ~1E. 



- 5 -

1/JJ!D 11-IIS IS EX~CTLY \'!HY THE SUBJECT OF EQUAL RIGHTS FOR HOMEN 

IS EVERY BIT PS IMPORTANT 

To THE Ha'lHt:~KER PS To THE "CAREER" wa-,~~J. 

I'M IN FAVOR OF THE EQUAL RIGHTS ftfBill·1ENT 

NOT ONLY FOR EQUAL PAY FOR EQUAL WORK, 

BUT BECAUSE I FEEL EVERY ViOMl\.N SHOULD HAVE THE RIGHT 

TO DECIDE THE DIRECTION OF HER LIFE. 

- 6 -

WHETHER AWOW\N CHOOSES A CAREER 

IN THE HfJl\'E OR OUTSIDE THE HQ\1L 
) 

HH.L\T IS IMAJRT/'.\Nf IS TH.~T SHE fV\l<E lli~T DECISION HERSELF --

WITHOUT THE PRESSURES THAT RESTRICT HER CHOICE. 

THIS IS WHAT REAL LIBEPATION IS ALL ABOITT~ 



. ~ . . - 7 -

A LIBERATED HOML\J,I IS ONE 

\/HO FEELS COMFID8IT IN HERSELF 

AND IS 1-il\PPY IN \'frlAT SHE'S DOHJG. 

SHE1 s A PERSON HHO f-!AS A SENSE OF SELF I 

SO h'HAT1S .4LL THIS 

ABOUT LIBER4TED Hl111£N BEING U1REER ivOVEN?? 

Ai~YONE WHO FEELS GOOD ABOUT WHAT SHE'S OOING IN THE HOf[ 

SHOULD H4VE TI-IE S/JJ't1E SENSE OF LIBERATION. 

- 8 -

I TI-IINK IT ALL COMES WITH THIS FREEDCM OF CHOICE. 

AND I HOPE THAT WITH THE N8'/ EMPHASIS ON FREEIJCJ1 OF CHOICE., 

THE HESPECT AND STATURE HQYEJ'1l\l<ERS DESERVE 
• 

WILL BE PECOGNIZED. 

### 
/{;!;'"\~~?!~;~~> 
F,,; 

\ 
.~--> 

' 



For iinmediate release 
Friday, Sept. 25, 1975 

• 

THE WHITE HOUSE 
Office of the Press Secretary to Mrs. Ford 

-------------------------------------------------------------

lvirs . Ford wiE receive area homem.akers registered for an 
''Identity and Homemaking" Conference this afternoon at 4 p . m . 

at the White House. She will make brief rema rk s and be presented 
with an award naming her an "outstanding homemaker." 

The Conference is being held Sept. 26-27 in Washington, D. C. 

It is being sponsored by the Georgetown University School for Sum:mer 
and Continuing Ed L1 cation and the Trans Century E8undation, an 

organization that provides ''research, operational programs, technical 
assistance and consultative services that are needed in fields 
reJ ated to self- reliance of worrien.

11 
About 200 women registered for 

the conference. 

The Conference hopes to provide "status and recognition to homemakers; 
give wornen an opportunity to share their concerns and suggestions 
with other women; explore the changing role of women in · the home; 

highlight the need for research into the problems facing women in the 
horne; review the public and private image of the homemaker; and 

share the expertise and insight of professionals in assisting homemakers 
\vith their problems." 

If # # # 
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THE \\THITE HOUSE 
Office of the Press Secretary to 1vlrs . Ford 

-------------------------------------------------------------

Mrs . Ford will receive area homemakers registered for an 
''Identity and Homemaking" Conference this afternoon at 4 p. rn . 

at the White House . She will make brief ren1arks and be presented 
with an award naming her an "outstanding homemaker . " 

The Conference is being held Sept. 26-27 in Washington, D. C. 

It is bei ng sponsored by the Georgetown University School for Summer 
and Continuing Education and the Tran sCentury Foundation, an 

organization that provides "research, operational prograrns, technical 
assj stance and consultative services that are needed in fields 
related to s·.::lf-reliance of women.

11 
About 200 wornen registered for 

the confere ~1ce. 

The Conference hopes to provide 11 status and recognition to homemakers; 
give won1en an opportunity to share their concerns and suggestions 
with other women; explore the changing role of women in the home; 
highlight the need for research into the problems facing women in foe 
home; reviev1 the public and private· irn.age of the homemaker: and 

share the expertise and insight of professionals in assisting homemakers 
with their problems . 11 

# # # fi 
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THE IDENTITY IN HOMEMAKING CONFERENCE 

AT THE W-tlITE HOUSE 

September 26, 1975 

I am delighted to see you all here. today. I was a bit 

worried this morning with the weather and the conditions such· 
'. 

as they have been for the last few days. I was afraid. a few of 

you might get washed out, and we might not have quite such a, 

crowd. But it's delightful to see you all here and to welcome 

you to the Wh~te House. 

I am very excited about the whole concept of this conference 

that started today. I think each of us in this room have an idea 

of what our own concept of "identity" is. To me it's very funda-

mental -- it's getting to really know yourself. Whe~ I was young, 

I chose a career in dancing and loved every minute. I was com-
. . .· . · ...... ·: . . . ·. 

pletely devoted to it and didn't think there was anything else 

in the world that would ever turn me away from that career. But 

then my life changed. I was married and we were fortunate enough 

to have a family. I became a homemaker and found that this was 

a career equally as challenging as appearing on the.stage.in 

New York at Carnegie Hall or any of the famous theaters. I found 

it not only equally as challenging but as rewarding a 

profession. So I felt that I had had the best of two worlds • 

. . 



I realize that not everyone has had that great opportunity and I 

~feel doubly happy to have been able to enjoy two careers. 

My second career brought me into an entirely different 

scope. It is· a profession. I have b'een a chauffeur, a cook, a 

telephone operator, all the things that a homemaker is. 

Let's face it; being 9- homemaker is a profession and we 

must look at it as a :profess_ion. And just as a career woman 

finds an identity through her job, the homemaker needs to find 

that same sat se of awareness, that same sense of self through 

her job as a homemaker. That's why the whole subject of identity 

is so important to those of us who have chosen our profession in 

the home. 

And this is exactly why the subject of equal rights for 

women is so _important. I am sure you all know how I stand on the 

Equal Rights Amendment. I have been both co_mplimented an~ 

criticized for it, but I feel that it applies just as much to 

·the homemaker as it does to the career woman. We, too,. must have 

our equal rights. And I am in favor of the Equal Rights Amendment 

not only for equal pay for equal work, but because I feel that 

every woman should have the right to decide the direction of her 

own life. 

Whether a woman chooses a career in the home or outside the 

home, what is important is that she makes that decision herself. 

And that she make it without pressure to restrict 



This is what real liberation is all about. 

.. A liberated woman is one who feels confident in herself 

and is happy in what she is doing. She is a person who has a 

sense of self •. Which brings me to ask what is all this about 

the liberated woman being a career woman? Anyone who feels good 

about what she is doing in the home sho'4ld have that same feeling 

of liberation. 

I think it all comes down to freedom of choice, . and I · 

hope that with the new emphasis of freedom of choice, the· respect 

and stature homemakers deserve will personally be recognized. 

I congratulate you on your conference. I hope it will go 

successfully -- I am sure it will. I am delighted to have you 

here and I wish you all the luck in the world. Three cheers for 

you. (applause) 

Thank you. 



(Speaker): Mrs. Ford, we are here to honor you beca_use you 

have kept-your identity as a person, and as a woman, while 
• 

' . 
- successfully functioning as a wife and a mother. During 

your tenure as wife of the United States President, you 

have steadfastly maintained, your -own individuality, and in 

so doing have given identity to all homemakers everywhere. 

In truth, it is you who hono~ us. {Applause) 

{Mrs. Ford): I just want to thank you all very much. I 
-

really treasure this because it means a great deal to me. 

{Speaker): In honor of Mrs. Betty Ford, we are pleased to 

present this outstanding homemaker award, this 26th day of 

:September, 1975, and I will always remember this 26th day. 

of September. (Applause) 

(Mrs. Ford): Thank you, now let's go into the other room 

and .••.•• 

• 



I think you're just great to come out in this weather --

and I'm glad youdi..d because I've been looking forward to seeing 

you. I'm very excited about the whole concept of your conference. 

Each of us in this room have our own concept of what "identity" 

is. But to me it's as fundamental as getting to know yourself. 

And that's the basis for anything we decided to do with our lives. 

When I was young, I chose a career as a dancer and loved 

every minute. I later gave that up for marriage and a family. 

I found this second career every bit as challenging. Let's face 

it -- being a homemaker is a profession. 

And just as a career woman finds an identity through her 

job, the homemaker needs to find that same sense of awareness 

that same sense of self -- through her job. That's why this 

whole subject of identity is so important to those of us who 

have chosen our professions in the home. 

And this is exactly why the subject of equal rights for 

women is every bit as important to the homemaker as to the 

working woman. I'm in favor of the Equal Rights Amendment not 

only for equal pay for equal work, but because I feel every 

woman should have the right to decide the direction of her life. 
·. -;,.,~::,) · ... , 
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Whether a woman chooses a career in the home or oc.1tsiJe 

the= ., 1 • nome1 ·wna-c is important is that she make that decision 

11erself -- without the pres3ures that restrict her choice. 

This is what real liberation is all about. A liberated 

woman is one who feels confident in herself and is happy in 

\-1lha t she's doing. 
It's a person who has a sense of self. So 

what's all this about liberated women being career women?? 

Anyone who feels good about what she's doing in the home should 

have that same sense of liberation. 

I think it all comes with this freedom of choice. And 

I hope that with the new emphasis on freedom of choice# the. 

appreciation and stature homemakers deserve will be recognized. 

/_';~:-;· ~~·:r~:.·f?::~:. 
·~ ~~,; 
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I'm very excited about the whole concept of your 

conference. 
Each of us in this room have our own concept of 

I 

what "identity" is. But to me it's as f undamental as getting 

to know yourself. And that ' s the basis for anything we 

decide to do with our lives. 

When I was young, I chose a career as a dancer and 

loved every minute. 
I later gave that up for marriage and 

a family . I found this second career 

Let's ~---~~om~ is 

every bit as challenging. 

a pro_fe_ssion. 

And just as a ttareer woman finds an identity through 

her job , the homemaker needs to find that same sense of 

awareness -- that same sense Q.f self -- through her job. Thci.t's 

h ~h . ~h a--, b~f . .-~ ~ ~h .. • w y tis ~o~e su>ject of ~en~ity is so important to those o~ 
us who have chosen our professi·ons in the home. 

And this is exactly why the subject of equal rights for 

women is every bit as important to the homemaker as to the 

career woman. 
I ' m in favor of the Equal Eights Amendment not 

only for equal pay for equal work, but because I feel ev/y 

woman should have the right to decide the direction of her 

life. _j:a,J 
µ-~ rrr· 
~~ 
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v'7hether a woman chooses a career in the home or outside 

the home , what is important is that she make that decision 

herself -- without the pressures t hat 1 res tric t her choice. 

This is what real liberation is all about. A liberated 

woman is one who feels confident in herself and is h appy in 

what she ' s doing. She ' s a person who has a sense of self. So 

what's all thi s about liberated women being career women?? 

Anyone who feels good about what she ' s doing in the home should 

have that same sense of liberation. 

I think it all comes with this freedom of choice . And 

I hope that with the new emphasis on f:r:-eedom of choice , the 

respect a nd stature homemakers deserve will be recognized. 

#: # # 
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REMARKS OF THE FIRST LADY TO THE HO.MEMAKERS ASSOCIATION, 9/26/75 

we11, '1QQQ.l!eee iic sa¥, I am delighted to see you all here today. 

I was a bit worried this morning with the weather and the 

conditions such as they have been for the last few days. I was 

afraid ~ a few of you might get washed out
1
and we might not 

have 

here 

quite such a crowd. But 

\.,,..io/ "-.'1°~ 
ana)'Welcome~to the White 

it's d~htful to see you all 

House. Cr am very excited about 

the whole concept of this conference that started today. m=;t I 

think each of us in this room have an idea of what our own 

concept of gi:n; cutt identity> is. To me it's very fundament~ 
it's getting to really know yourselfK 

I choose 

loved every minute.es ·· 

When I was . 
'-1n ~ 

a caree~ CJ 

me away from 

that careerx ':t:Dml!!tl-~t\ was completely devoted to it But then'* 

my life changed,..-C. I was married and ~ we were fortunate 

enough to have a familyX ....- I became a homemaker and ' found 

that this was a career isl : ,.a equally as challenging as 

appearing 
cl Q . 

in New York Carn,l\g1e Hall 

or any of 

equally as challenging but 
o.c.4-vQ. I I " ~ 

~ :is ami lsltm l!i i+ Bil"M a more rewarding profession. So I felt that 
Mc)... 1 r-.lltL -fW ~~ 

I hadAthe best of two worlds. not everyone hasycnat 

great opportunity and I feel doubly, arei8!lly 8.iiwilly H8!ii~Y 1 si.sil 

·-



• 

2 

ilg 1 h jp hat t';;;;!;fg ,:::eve.t~;-;;.o careers, DGaiil 

-l::•s &!16' bl a L .,!!Y second career brought me into an entirely 

- 1.4--- J-.a.,,.,.,z. bu.- () 
different scope. It a profession. I W:a::.s a chauffer, ~~=-

a cook, I , was a telephone operator, I x•as all the things that a 

homemaker is)( 

~ rvoomen LliiIIk-that OU 

re a cook an 

I 

th~--

... .,..,..,.. ~ s face it; being a homemaker really is a profes­

s ion and we must look at it as a profession. And just as a 

career woman finds an identity through her job, the homemaker 

needs to find that same sense of &l_wareness, that same sense of 

self through her job as a homemaker. 

of identity is so import~ to those 

profession in the home. ~d this is 

That's why the whole subject 

of us who have chosen our 

exactly why the subject of 

equal rights for women is so important. I am sure you all know 

how I stand on the Equal Rights Amendment ,:-o-""'10~1-!!l!!!'!Mm""'!d!!'§P~i-l'L~i~&!io 

iioiii:£ie8t MP.EL I have been both cornpl"'mented and critized for i:) 
&;t 

but I feel that ~ applies just as much to the homemaker as it 

does to the career womanv 8scause we too , must h ave our equal rights. 
" :. ' 

I 
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And I am in favor of the ~qual !"ights amendment ld1 ' '7s not 

only for equal pay for equal work, but because I feel that 

e~~man ~ould have the right to decide the direction of 

herAlife. }.!hether a woman chooses a career in the home or 

outside the home, what is important is that she makes that 
~0" ~ mo."2 J: ~ ,+~o.j- _/ 

decision hereself. And iilf'pressuref to restrict her choice , 

.pros tilll\;:. This is what real liberation is all about. ~ 

liberated woman is one who feels confident in her#self'E. and 

is happy in what she is doing. She is a person who has~A... 

wlv..c.k ~ rw. -+o a~-
sense of self,~~ what ~s all this about the liberated 

woman being a career woman? Anyone who feels good about 

what she is doing in the home should have that same fee ling 
~ 

of liberation.i:a ua&L ahc !i!:ei aein~ [: think it all comes 

down to freedom of choice, and I hope that with the new 

emphasis of freedom of choice, the respect and ~ature home­

makers deserve will personally be recognized. [2__congratulate 

you on your c~: I hope it will go ~ successfully 

I am sure it wil~ 

~ I am delighted to have you here and I wish you all 

the lu~k in the worldx~ three cheers for you. (applau se ) --Thank you. 




