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PUBLIC HEARING
Chairman: Mr. W. Andry
5 May 1975

CHAIRMAN: Distinguished guests, ladies and gentlemen,
good evening.

My name is Walter Andry. I am the Legal Advisor on the
Staff of the Oceanographer of the Navy and I am the Hearing
Officer tonight on the Draft Environmental Impact Statement
entitled "Naval Oceanographic Center, Bay St. Louis,
Mississippi”.

At this time I would like to express the Navy's apprecia-
tion and thanks to the Principal of Suitland Senior High School
for permitting the use of these facilities for this hearing.

It is indeed an honor to recognize the presence in our
midst: Senator Beall, Congresswoman Holt, Congresswoman
Spellman. Have I omitted any of the dignitaries that are
with us tonight? Mr. Breck Wilcox sitting in for Senator
Mathias.

This hearing is being held pursuant to the provisions
of the National Environmental Policy Act, and its implementing
executive order and regulations.

The purpose of the hearing is first, to provide interested
members of the general public with information regarding the
proposed establishment of a Naval Oceanographic Center at
Bay St. Louis, Mississippi.

The second purpose of this hearing is to provide an
opportunity for members of the general public to present
their views with respect to any environmental impact that may
result from this action.

I would like to introduce the gentlemen sitting on the
platform. Immediately to my right is Commander Charles
Bassett, Assistant Chief of Staff, Financial Management,
Oceanographer of the Navy. Next to his right, Mr. Johnny
Stephens, Special Assistant to the Oceanographer of the
Navy. To Mr. Stephens'right, is Commander Larry Riley
on the Staff of the Oceanographer of the Navy.

Commander Bassett will make a brief presentation on
the proposed consolidation of the Naval Oceanographic Office
and other oceanographic programs at Bay St. Louis.



He and the other gentlemen on the platform participated
in developing information for the Draft Environmental Impact
Statement.

The panel is not here to defend the Navy's proposed
action but to benefit from the views expressed tonight in
preparing the final Draft Environmental Impact Statement.

At the conclusion of Commander Bassett's presentation
individuals who have filled out a speaker's slip will be
asked to make a statement for the record.

All comments will be addressed to the Hearing Officer
and made from the microphone provided.

Three minutes have been alloted for individual speakers
and five minutes for speakers representing a recognized
group.

The purpose of these constraints is to permit the widest
possible latitude for the expression of views.

All persons who desire, including those who have made
oral statements, will have an opportunity to submit a written
statement for inclusion in the hearing record, but it must
be received by May 15, 1975.

It is important to emphasize that this is a hearing
soliciting environmental impact comments.

It is not the purpose of this hearing to argue over or
defend the purposed action but to insure that its environmental
impact is fully developed.

The Oceanographer of the Navy specifically requests that
anyone who has comments on the socio/economic environmental
impact of the proposed action submit such comments so that
they may be fully considered in the decision making process.

Commander Bassett.

STATEMENT BY COMMANDER C.H. BASSETT, ASSISTANT
CHIEF OF STAFF, FINANCIAL MANAGEMENT, OFFICE OF
OCEANOGRAPHER OF THE NAVY ‘

COMMANDER BASSETT: Good evening ladies and gentlemen.

The Oceanographer of the Navy is charged by his mission
to provide for an integrated and effective Naval Oceanographic
Program and in that context to determine the long term



personnel and facilities requirements for the program to be
technically efficient and cost effective.

Presently the Naval Oceanographic Program elements are
housed in 22 different buildings in the National Capital
Region ranging from Crystal City in Virginia to Chesapeake
Beach in Calvert County, Maryland, and are located as shown
on this slide. The total round trip distance from the
Oceanographer's Office to all of these locations is 180
miles. The location of the various buildings occupied are
Crystal City, Washington Navy Yard, Naval Research Laboratory,
Federal Center in Suitland, Maryland, and Naval Research
Laboratory facilities in Chesapeake Beach, Maryland. The
main concentrations are in four locations; Suitland, Washing-
ton Navy Yard, Naval Research Lab and Chesapeake Beach.

Managers of the Naval Oceanographic Program have for ten
years recognized the need to consolidate and revitalize the
oceanographic program. The selection of a site outside the
National Capital Region was considered appropriate in light
of the stated Congressional desire to decentralize government
activities and the inability to obtain Congressional support
for new facilities in the National Capital Region.

The Oceanographer increased his efforts to locate suit-
able facilities in 1973, and the search culminated in the
fall of 1974, It was conducted without the knowledge of or
consultation with the subordinate activity commanders,
employees or employee organizations in order to avoid political
or community pressures which would interfere with the selection
of the most technically suitable site at which to consolidate
and revitalize the Naval Oceanographic Program elements now
located in the National Capital Region.

In a search for suitable facilities in which to consolidate
the program, various locations throughout the country were
examined. A preliminary search covered the entire United
States including all of the obvious Navy locations and detailed
technical examinations were made for several more promising
under utilized alternatives.

The only existing government owned facilities discovered
in the United States which would meet the technical require-
ments of the Naval Oceanographic Program with minimum new
construction are in the National Space Technology Laboratory,
Bay St. Louis, Mississippi.

The facilities at Bay St. Louis, Mississippi are in a
campus~like setting spread over total ground area of less
than one square mile.



Six main buildings have been identified for Navy use and
as shown here are typical of those available, Capitalized
value of the facilities is about $65M.

Here you see exterior aerial views of the main individual
buildings at the NSTL which are being considered for Navy use.
Some of these buildings provide unigque facilities not available
at any other site investigated. These include underwater
instrumentation and calibration laboratory, underwater tow
tank and water jet equipment calibration facilities. These
are relatively new.

The Oceanographer has,therefore,proposed to the Secretary
of the Navy a plan for consolidation and revitalization of
the Navy's Oceanographic Program which would then necessitate
a relocation. Employees, both civilian and military,
totaling 1,314 would be relocated to the new site beginning
in August 1975 with the final contingent to be relocated
in August 1977.

The Oceanographer of the Navy specifically requests that
anyone having comments on the socio/economic environmental
impact of this proposed action submit them tonight or later
in writing so that they may be considered as a part of the
decision making process.

CHAIRMAN: I would like now to open the stage to accepting
the comments from the people in the audience. Senator Beall,
would you honor us with your comments.

STATEMENT FROM THE HONORABLE J, GLENN BEALL, JR.,
SENATOR FROM MARYLAND

SENATOR BEALL: Thank you. Mr. Andry, members of the panel,
ladies and gentlemen. First of all T would like to thank
you for giving me this opportunity to discuss this proposal
this evening. The proposal to move the Naval Oceanographic
Center from its current site at Suitland to Bay St. Louis,
St. Missouri (SIC) (Mississippi).

Mr. Andry, while I appreciate your pointing out and
suggesting that the two Congresswomen and I are classified
as distinguished witnesses, I would like to point out that
really the distinguished people in the audience this evening
are those citizens who are affected by this move;and I hope
that their voices are not only heard but heeded.

Mr. Chairman, I want to express in the strongest possible
terms my unqualified opposition to what I considered to be
an ill-advised and completely unnecessary proposal.



It seems to me that, at a time when all government should
be working to reduce federal outlays, it makes no sense to
waste literally millions of the taxpayers' dollars for no
apparent gain, as this action would appear to do.

Further, there is also no justification for the traumatic
impact that this move will have on hundreds of employees
at the facility, as they face the choice of either uprotting
their families and moving to an unfamiliar environment, or
looking for new employment in today's uncertain economy.

If I may, I would like to discuss for a moment the ,
effects the proposed move would have on both the Washington
metropolitan region and the Bay St. Louis area.

The most profound and immediate effects such a move
would have on the Washington metropolitan area would be
(1) the loss of $20-25,000,000 payroll; and (2) the probable
unemployment of a significant number of employees who would
for compelling personal reasons not make the move.

Conversely, the effect on Bay St. Louis would be to
cause the rapid population growth of an area which is
inadequately prepared to handle such an influx.

It is important to note that the Navy's own Environmental
Impact Study reveals that, because of close ties to the
Washington area, some 450 workers out of the 1,250 currently
employed at the facility, would elect to stay in this region.
Further,80-90% of the minority employees, according to the
Navy, would refuse to move. Undoubtedly, many of these
individuals would be unable to find another job.

Conversely, for those who choose to move and whose
spouses are presently employed, there is no evidence that
they will be able to find new jobs in Mississippi thereby
drastically reducing their family income.

Additionally, critical public services in the Mississippi
area appear to be insufficient to meet the new demands which
will be placed on them.

For instance, while the public schools in the Washington,
particularly in the suburban areas, area are generally among
the best in the nation, the relative quality of education
in Bay St. Louis is far below ours. Moreover, it is my
understanding that no arrangements have been made for state
aid to schools in this region; and, although portable
classrooms will be provided for the influx of new students
the cost will be borne by the local communities and therefore
the incoming taxpayers. Such burdensome costs may have a
detrimental effect on the gquality of education available there.



As with the schools, the housing facilities in the Bay
St. Louis area are limited. There are only a relatively
small number of housing and apartment units available for
immediate occupancy. And, many of those units which are
available require one year leases. Employees could obtain
short term housing in areas such as New Orleans and other
metropolitan areas. Unfortunately, these larger communities
would require a commuting distance of from 55 to 125 miles
each day.

Although I recognize the practical need to make a
scientific operation centrally located, I do not believe
that the facts show that there would be a beneficial
centralization in Bay St. Louis. There is some indication
that the proposal would take an operation (which is admittedly
spread out over a number of buildings) and squeeze it into
a much smaller centrally located group of buildings. The
present operation occupies approximately 372,000 square feet
of space. The centralized location would only provide approxi-
mately 168,000 square feet of space, with an additional 87,000
to be constructed in the future. There seems to be a tre-
mendous sacrifice of space in the interest of centralization.
The better idea would seem to be to centralize the facilities
around the existing plan here in Prince George's County.

I am also deeply concerned by the Navy's efforts to
portray this action as an economy move. When the Navy first
chose the Bay St. Louis site, they estimated that it would
cost approximately $24-25,000,000 to make such a move. Now
they have reduced their estimated cost to $17,000,000 without
the benefit of any supportive statistics. It appears to
me that they have arbitrarily established this low figure
in the name of ECONOMY and are now stuck with convincing the
public and the General Services Administration that it can
be done. What concerns me is that if the Navy is given the
green light to make the move to Bay St. Louis without a
complete and impartial analysis, they will, as they have
done in the past, make substantial subtle moves which will
move them beyond the point of no return, such as setting
up "temporary" operations and sending personnel under the
facade of "temporary duty assignment”.

For these reasons, Mr. Chairman, I hope the Department
of the Navy and other Department of Defense officials will
recognize the many problems this proposal represents, and
thus drop any plans to move the Naval Oceanographic Center
away from its present location. Thank you.



CHAIRMAN: Thank you very much Senator Beall, for your
well considered remarks. It is now my pleasure to recognize
Congresswoman Holt.

STATEMENT BY THE HONORABLE MARJORY HOLT, CONGRESS-
WOMAN, 4th DISTRICT, MARYLAND

CONGRESSWOMAN HOLT: I think Senator Beall has stated
it very well. He has examined the survey, and I feel he has
brought out some very good points. I am not going to make
a long statement tonight, but I think you know that I feel
very strongly that at this point in our economic situation
in this country this would be a very ill-advised move. I
have also been told recently that this is going to impact
on the civilian oceanographic community; and, therefore,
I was very pleased to learn that the Oceanographic Subcom-
mittee of the Merchant Marine and Fisheries Committee is going
to request, or has requested, the Secretary of Defense to
delay any consideration of this move until they do have an
opportunity to have oversite hearings in that area. So, we
feel very strongly that the voice of the people is that we
don't want this move at this time. We feel that it would
impact very detrimentally on the program and on the people
involved. So we urge your serious consideration. Thank
you.

CHAIRMAN: Thank you very much. I would like now to
recognize Congresswoman Spellman.

STATEMENT BY THE HONORABLE GLADYS SPELLMAN,
CONGRESSWOMAN, 5th DISTRICT, MARYLAND

CONGRESSWOMAN SPELLMAN: Mr. Chairman, I am Gladys
Spellman, member of Congress from the 5th Congressional
District in Maryland.

Although the Naval Oceanographic Institute is not in my
District, many of the personnel reside in my District, and
their concerns are my concerns; and I am concerned, Mr.
Chairman, about the lack of consideration given to the
employees and their families, not only in this proposed move,
but in a similar move proposed for the Navy's Ship Engineering
Center now located in Hyattsville, also programmed for change
of venue. And, as you may know, the Prince George's County
government, the government of the City of Hyattsville, two
Navy employees, and one resident of Crystal City, Virginia,
have joined me in a court suit enjoining the Navy from
pulling up stakes in our county to relocate into a congested
area. The basis of our suit there follows very closely. The
overriding concerns which are germane to the oceanographic



move, i.e., the human factor. We just wonder, has the Navy
lost all sensitivity? Has the Navy forgotten that its
employees are human beings, not chess men on a chess board?
Is the Navy totally unaware of the needs of people? Has it
forgotten that it is dealing not only with those actually
employed at Naval Oceanographic, but with their families,
their wives, their husbands, their children? What kind of
a community are these people being asked to move to? Where
are the families going to live? Where will their children
attend school, and where will they attend universities

of higher learning?

There are two towns in close proximity to Bay St. Louis’
where most people will be expected to locate their families.
There is Slidell, La., and Picayune, Ms., and this isn't
Picayune at all. Slidell is the closest of the two and let's
take a look at the housing, educational and cultural support
offered by this community.

Housing. Presently the Chamber of Commerce of Slidell
has indicated that there are no plans for additional housing,
and yet Breck Wilcox of Senator Mathias' office went out and
researched this himself and found that in a 50 square-mile
area near Bay St. Louis, there is totally inadequate housing
facilities. Even the needs of the first 400 people slated
to move this summer could not be met. Larger homes are
practically nonexistent, and there are only 25 apartments
available. This lack of adequate housing will result in the
personnel being forced to look for housing in East New Orleans,
a commuting distance of 50 miles each way, and that means
100; and if they are not lucky enough to get right on the
boarder, 125 or so miles each day back and forth to work.
There the housing is more expensive and less available in
summer tourist months.

And then there are schools. The schools in Slidell are
full,and they can handle only a 5% increase. There have been
no plans to accommodate the proposed increase in enrollment.
Presently the students are housed in 70 trailers used as
classrooms., The Slidell High Scgool offers a total, and
hold onto your seats, a total of 60 courses in the curriculum.
Well, I haven't checked on the school we are in, but I know
that Largo Senior High School in my district offers 150
courses, not just 60. And it should be additionally noted
that because many families may have to locate outside the
State of Mississippi, there would be no federal impact aid
for educating those children. And just think of the financial
burden that will be placed on the local school system, Think
of the financial burden that will be placed on the residents
of the community, and also think of the students, our Mary-
land children who are going to be deprived of the educational
benefits that they have every right to expect.



One of the assets of the Washington metropolitan area
is the unique opportunity to further ones pursuit of higher
education in some of the finest universities in the country.
By contrast, the proposed relocation site offers no such
opportunity due to the proximity of similar institutions of
learning. And don't t&ke those comments lightly. Last
year over 700 of the oceanographic employees took advantage
of our local institutions of learning, higher institutions
of learning, by enrolling in courses both job related and
non-job related.

And what about the culture? Life is not composed only
with housing and education, but it needs enrichment of a
cultural dimension. There are no libraries in any of
the high schools in Slidell, La.; and I am certain that the
one public library and the one book mobile that they do have
won't ever compete with Prince George's Memorial Library
system which is one of the best in the nation.

We need to take a look at the social atmosphere in the
proposed location for the approximately 100 minority
employees, because that is a vital factor; and although there
are laws to the contrary, we know that there are 68 non-
integrated housing groups in the area and there is still
an all pervasive attitude of segregation.

It has been estimated that 80-90% of the present
minority complement probably would not elect to move because
of these cultural and social stone walls. Although women
are certainly not a minority, we are in the majority; and
the 21% of this work force faces additional problems
because their spouses may be unable or unwilling to relocate
because of the unavailability of positions comparable to
the ones that they presently hold, and these prospects
will, of course, add to our already high unemployment rate.

After that, one other factor. That public and private
medical hospital care are totally inferior,and then you get
the picture of why many families would have to chose not
to relocate; and so when the Navy talks about relocation
feasibility and cost advantages and working effectiveness,
they are speaking of numbers, numbers which, we might add,
are very suspect when they attempt to claim economy. But
we see faces, we see people, men, women, children; and because
of the deep concern we have for those employees and their
families and their roots which are firmly planted here in
Maryland, we strongly urge all plans for relocation of
Naval Oceanographic Institute be shelved for all time. I
would like to place into the record this Resolution, House
Resolution 140, which refers specifically to this move. It



was co-sponsored by myself, Mrs. Abzug, Mr. Baldus, Mr.
Downey, Mr. Edgar, Mr. Flario, Mr. Gude, Mr. Hechler of
West Virginia, Mr. Hughes, Mr. Long, Mr. Mitchell of
Maryland, Mr. Neal and Mr. Charles Wilson of Texas; and

this is a resolution which says in effect: "Cut it out, and
leave this facility right here where it belongs."

CHAIRMAN: At this point I would like to recognize
Mr. Breck Wilcox who will make a few remarks on behalf
of Senator Mathias.

STATEMENT BY MR. BRECK WILCOX, LEGISLATIVE
ASSISTANT FOR THE HONORABLE CHARLES MATHIAS,
SENATOR FROM MARYLAND

MR, WILCOX: Thank you Mr. Chairman. I would like
to, at this time, apologize for the absence of Senator Mathias.
He was planning,of course, on being here this evening;but
he came down with a bad case of the flu in mid-afternocon and
he regrets his absence this evening. I would like to read
into the record,if I could,a relatively brief statement by
the Senator which he would have read were he here.

Ever since I became aware of this proposal approximately
a year ago, I have been viewing with increasing concern
the proposed relocation of the Naval Oceanographic Office
to Mississippi. I recently sent one of my staff members
down to Bay St. Louis to personally view the situation.
I can report that the Navy is apparently making little
attempt to make proper use of the facilities at the NASA
site. In an effort to keep costs within what the Navy seems
to view as an acceptable level, the oceanographic employees
will be relocated in less than one-half the space they
currently occupy; no money will be spent to refurbish or
redesign the existing buildings; and since no new construction
will take place until 1978, many of the employees will be
forced to work in "temporary" trailers. In order to make
the economics of this move at all palatable, the Navy has
decided not to spend the kind of money that by any defini-
tion would be needed to properly effectuate this move.
Moreover, since the Navy intends to ask for only 168,000
square feet (plus an additional 87,000 square feet of new
construction) at the National Space Technology Laboratory-
less than half of what is presently used by the Naval
Oceanographic Office - we can surely anticipate considerably
more requests for expensive new military construction, once
the move has been completed.

The refusal of many scientists to relocate, for either

personal or professional reasons; the disruptions associated
with the actual move; the fact that one-half the Office is
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scheduled to move this year, the balance a year later; and
the cramped working conditions in Mississippi all point to
a catastrophic affect on the nation's Naval Oceanographic
Program, from which it may not recover.

In addition, it is apparent that the local communities
are unprepared and ill-equipped to deal with a sudden influx
of new employees. For the most part, schools are filled.
Additional students can be accommodated, but at the cost
of less effective education for all. Housing is in short
supply in many places. By the Navy's own admission, the
largest bulk of their employees will choose to live in the
Slidell, Louisana, area. At the present time there are
only 75 four, five and six bedroom homes available in the
entire Slidell area irrespective of location or price.
Using extrapolated figures from the Navy's own internal
survey, there will be a need for nearly 350 such homes in
Slidell. 1In addition, there are almost no apartments
available in Slidell, either for rent or purchase.

The Draft Environmental Impact Statement makes little
or no mention of the plans that the Army has for the
National Space Technology Laboratory. The Army is building
a munitions plant that will employ between two and three
thousand new workers. A large amount of military construction
will be required, and the addition of another sizeable
group of new employees will have an even greater impact on
the environment and the ability of the local communities to
deal with this influx. A four~-fold increase in the work force
at NSTL is the dimension 6f these combined plans, and a
problem that cannot be taken lightly. Since the Navy is
not disposed to consider the problem from a total impact
perspective, I intend to make sure that the Defense Depart-
ment and the Council on Environmental Quality take a long
look at the overall picture.

It is clear to me that the Navy, in its haste to gain
approval for this move by this summer, has failed to take
the most elementary steps to ensure an orderly relocation.
The refusal to spend the necessary money will result in
chaotic working conditions. The inclusion of Code 480 of
the Office of Naval Research will result in the amalgamation
of basic research, applied research, and operation programs.
No thought has been given to the tremendous managerial burden
that this will impose upon the Oceancgraphic Office. The
net result will be a disastrous dislocation of the Navy's
Ocean Research Program, and untold hardships on 1,400 local
federal employees. And all of this to achieve some short-
term political benefit. I do not think that the state of
Maryland, or the nation, should be made to bear the burden
of such an ill-advised adventure.
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I would like to add one further thing to you, Mr. Chairman
and the other Navy personnel and all these fine citizens. You
have heard from three of your elected representatives, and
I, representing the fourth, I can assure you as Dean of the
Maryland Delegation that Senator Mathias and the rest of the
delegates stand united on this problem and we will pull out
every single available resource to head off this very ill-
advised move.

CHAIRMAN: Thank you very much Mr. Wilcox. 1Is Mr.
Scott here? Mr. Scott had indicated he would offer a few
remarks for Mr. Kelly. 1Is Mr. Scott here? Mr. Lewis J.
Franc.

STATEMENT BY MR. LEWIS J. FRANC, EMPLOYEE, U.S.
NAVAL OCEANOGRAPHIC OFFICE, SUITLAND, MD.

MR. FRANC., Mr. Chairman, ladies and gentlemen. Some
of my remarks will be addressed to the Chair and others will
be addressed to the audience here.

During World War II, gasoline was rationed; and in order
to emphasize the need for great care in its use, a slogan was
made popular. It asked, "Is this trip necessary?" If
we each answered that question about the move to Mississippi,
we would probably find that most of us would answer in the
negative. There are some people who would answer in the
affirmative, and most of them are probably sincerely motivated.
But there are some who seem to be not so sincerely motivated,
and there is something about their shrill persistence about
the move to this particular site that causes one to ponder
about such things as special interest, conflicts of interest,
cupidity and politics. We have been assured again and again
until it does seem to me that they do protest too much that
this move is not politically motivated. We have all heard
the argument that Navy employs too many people in the National
Capital Region and that we are in the vanguard of many
thousands who will be relocated. The number of Navy employees
in the National Capital Region varies between 40,000 and
60,000, depending on one's source. Now, I don't know what
the target strength of Navy employees in the National Capital
Region is, but let's assume it to be similar to the reported
number of Army employees in the National Capital Region,
20,000. Assume also the lower estimate of Navy's present
strength of 40,000,that is the Navy employees here, you
can see that at the rate of 1,000 Navy employees relocated
each year beginning with NAVOCEANO, it would take about 20
years to attain target strength. 8So if the Navy is really
sincere about meeting its goal, if it is truly a non-political
argument, then it behooves them to stop this nonsense of small
game hunting and go after big game.
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In addressing these people here in the audience - if
you had read the Impact Statement you probably asked yourself
many questions which the statement did not or could not answer.
While reading it, you probably sat there and were able to
repute almost on a point-by-point basis the various arguments
and rationalizations given for relocating NAVOCEANO to this
proposed site. We all know that this would be a futile
exercise and would probably make the proponents of this move
even more defensive than they are now. Such an exercise
would also tend to cloud what appears to be a primary driving
force of relocating to the proposed site. The proponents
argue again and again that it is not politically motivated.
That is, it was only an accident that the loss of Congressman
Hebert's chair on the House Armed Services Committee coincided
with the sudden demise of Michoud, La., as a viable site for
relocation. If we do accept the premise that politics is not
the main factor here, what are we left with? What is the
primary motivating factor for relocation? The answer to
that is on page 42, "relocation to the Gulf Coast could have
a negative impact on minority employees. Potentially, as
many as 80% to 90% of the blacks may refuse transfer." Now
whether or not that specific figure is reliable is mute. The
fact is that the Navy has tacitedly agreed that particularly
the minority personnel in the oceanographic program are no
longer desired. This makes the Navy plans to form a so-called
Center of Excellence a contradiction in terms. It takes
more than just good facilities to obtain such a goal. Thank
you very much.

CHAIRMAN: Thank you Mr. Franc. I would like to
recognize now Mr. Alvan Fisher.

STATEMENT BY MR. ALVAN FISHER, EMPLOYEE, U.S.
NAVAL OCEANOGRAPHIC OFFICE, SUITLAND, MD,

MR, FISHER: Mr, Chairman, guests and fellow employees.
The Draft Environmental Statement prepared by the Oceano~
grapher overlooks several important aspects of relocation
entirely while providing misleading information on that
material it does cover. Of the omissions, I believe the most
important is the failure to consider the combined effect
on the proposed oceanographic center and the Army munitions
facility planned for the NSTL area. The Army Environmental
Impact Statement apparently approved for the Council for
Environmental Quality several months ago is nowhere cited
by the Navy study. The Environmental Impact Statement
we are studying tonight admittedly will strain the facilities
of the neighboring communities. When added to as many as
3,000 Army employees who will share these facilities the

13



effect might be catastrophic. Another omission is the failure

to consider flood plains as required by Appendix 2 of the
Environmental Impact Statement guidelines. Construction of

homes and public services facilities in the area surrounding
NSTL may require considerable use of flood plain areas.
Particularly when the impact of the Army munitions facility

is added to the Navy requirements. The Army Corps of Engineers
has undoubtedly conducted flood studies in the region surrounding
NSTL, yet none of these studies have been cited by the Navy.

A serious omission is a failure to list in detail the
exact facilities and space requirements of Navy. How can
the Oceanographer stipulate that only 87,000 square feet
of military construction is required when he nowhere lists
total space requirements, including office space, lab space,
and storage space? Misleading and erroneous information
includes, but is not limited to: (1) studies of alternate
sites, Chapter 6, are woefully inadequate. This deficiency
has been admittedly omitted by the Navy in the most recent
dispatch of a study group to re-evaluate the Rhode Island
facility. (2) The draft statement gives much weight that
other agencies involved in environmental research will be
¢ollocated at NSTL. Comparison of NAVOCEANO mission, the
tasks given in Tabs A through G, Appendix E, shows little
similarity of mission. (3) Chapter 3 indicates the Gulf
Regional Planning Commission is actively planning for future
development of the area surrounding NSTL. Tab B of Appendix
G clearly shows that this commission has no real power. That
it can assure only recommended, orderly growth of the required
facilities. (4) The $10M alledgedly saved by using NSTL
test facilities is valid only if the proposed oceanographic
center uses all included facilities. It is extremely doubtful
that exotic features, such as the tow tank and the water
jet tank, could be used without extensive modification, if
at all. (5) The transit expenditures between the present
NAVOCEANO sites are given as 20 man years of $100,000. My
estimate indicates that about 40% of NAVOCEANO employees
and NRL and the WNY must travel to Suitland every day in order
to achieve these figures. Therefore, I feel these figures
are grossly over-estimated. Relocation will probably result
in much greater travel expenditures then are presently incurred.
(6) True comparison between the National Capital Region and
the area surrounding NSTL concerning housing, education and
medical facilities has not been made.  The token effect that
is given in describing these facilities near NSTL sounds like
the public relations releases from which they were taken. -
In truth, these facilities do not come close in approaching
similar facilities in the National Capital Region.
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In conclusion, I believe that the facts as presented in
the draft copy of the Environmental Impact Statement are
inadequate and misleading. I believe that the statement
should be redrafted and opened once again for comments at
a later date. Thank you.

CHAIRMAN: Thank you very much. Dr. Gregory H.
Hartmann.

STATEMENT BY DR. GREGORY H. HARTMANN, PAST PRESIDENT,
FEDERAL PROFESSIONAL ASSOCIATION, RETIRED FORMER
HEAD OF WHITE OAKS

DR, HARTMANN: Mr. Chairman, ladies and gentlemen. I am
very glad to be here on behalf of the Federal Professional
Association of whose executive committee I am a member. The
committee has asked me to do this because of my past experience
with Navy R&D matters and because I am not personally involved
in the outcome one way or another of the proposal to form
a Navy Oceanographic Center at Bay St. Louis, Ms. I retired
in June, 1973, from the Naval Ordnance Laboratory at White
Oak where I had been Technical Director for the preceeding
18 years.

There are a few rather obvious points to be made. A lab
or a technical program depends primarily on its professional
staff to produce its results. A research program without
technical competence, enthusiasm and insight clearly loses
its value. A poor research program is a waste of money. A
good one is priceless. A key question, therefore, concerning
the plan to move is: "What effect that will have on the
technical staff?". If the more imaginative, competent,
highly-trained and energetic of the staff - professional and
supporting alike - chose not to move, what will the resulting
program be worth? Shouldn't we expect that the most valuable
employees will be those who can find employment elsewhere if
they so desire? And how long will it take to build it back
if ever? It seems to us that these questions should be
examined more realistically. First, perhaps by anonymous
employees survey and that the usual Environmental Impact
Statement is a second-order matter; and that should come
later, if at all. 1In fact, it's safe to conclude from the
draft statement dated April 1975, that the transfer of 800
of the 1,200 oceanographic employees to Bay St. Louis would
have more beneficial effect on that area than it would
on the oceanographic program.

The Navy needs a good oceanographic program. Moving it
to the Gulf Coast where housing and schools are inadequate
with a loss of 1/3 of the present staff is a good way to set
the program back several years and possibly kill it all
together. With respect to costs, it appears it will be
necessary to have additional military construction at Bay
St. Louis to provide space beyond what is available now. If
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this is so, it would be prudent to see what the same amount
spent in Suitland would do towards providing space and
consolidation here. 1If a smaller amount were to be spent,
the difference could be counted as a savings and would be

an economical reason for not moving. In reading the Impact
Statement I saw nothing about the effect of moving on energy
conservation reflecting that the buffer zone around the
rocket test center and within which there are no residences
is more than three times the size of D.C. The displaced
workers will undoubtedly use more gas getting to work than
they do here. 1In fact, if we look to the future, they could
use a lot less here because they could ride the metro straight
to Suitland. :

Further, the cost of travel and travel time, the contractor
establishments, oceanographic institutions on both coasts and
headquarters meetings here should be compared to similar costs
for a Washington base center. 1In summary, the points we
have made are: First, the forced transfer of the program to
Bay St. Louis may do irreparable damage to an important naval
function in terms of productivity and output. Second, is
the claim of consolidation valid? 1Is the program really
dispersed here and together there? How can it be more
consolidated if 1/3 of it is missing? Third, in terms of
dollars, could not better results be achieved here by the
expenditure of less money? That is less MILCON, less trans-
fer costs, less severence costs and less recruitment costs.

The Federal Professional Association recommends that the
points raised be further éxamined and that no decision be taken
until well-supported answers are available. Thank you.

CHAIRMAN: Thank you very much Dr. Hartmann. I would
like to recognize Ms. Dottie McMillan. Is Ms. McMillan here?
I would like to recognize Mr. Fred Sorenson. Looks like
we have a couple of no shows. These were called in earlier,
much earlier. Mr. Larry McCullen, please.

STATEMENT BY LARRY W. McCULLEN, SR.,, PRESIDENT
LOCAL 1028 OF THE AMERICAN FEDERATION OF GOVERNMENT
EMPLOYEES

MR, McCULLEN: We agree that the U.,S. Naval Oceanographic
Office needs to consolidate and to revitalize the oceano-
graphic program. However, we do not agree that this goal
will be accomplished at the proposed site at the NSTL in Bay
8t. Louis, Ms. In choosing this site, needs of both personal
and professional of the NAVOCEANO employees have been ignored.
This can best be confirmed by the Environmental Impact State-
ment where it estimates that only 10% of our racial minority
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employees will choose to relocate to this site. 1In addition,
employees of NAVOCEANO, including most of the civilian managers
of the Office, were not involved in selecting the proposed
site. Alternative sites, including those in the National Capital
Region and outside the National Capital Region, were only

given token reviews. This again is borne true in the impact
statement in that only approximately one paragraph was devoted
to these alternatives which covered pages 53-56 of the impact
statement. It has been stated that it will only cost $17M

to relocate at NSTL with an additional savings of $10M depicted
in the existing equipment at the proposed site. However,

a breakdown of this $10M has not been given.

I was fortunate enough to be included in a group that
visited the proposed area and the facility the week of 21-
28 April. In viewing this proposed site, it was noted that
the facility as a whole was far superior than those occupied
by NAVOCEANO at the present time. However, the spaces
involved are presently occupied by other tenants which will
have to consolidate or relocate in other facilities or other
areas at the NSTL., This has not been done yet, and it is still
questionable the total amount of space and the actual facilities
that the Naval Oceanographic Office will benefit in this
proposed relocation. It has also been stated earlier that
the Army plans to relocate at the northern end of the NSTL
and will employ 2,000 to 3,000 employees. This will in itself
put an additional burden on the facilities at NSTL and also
on the surrounding communities. We visited Picayune, Wave-
land, Bay St. Louis, Pass Christian, Long Beach and Gulfport
Ms. In addition,we visiteéd Slidell and Lake Forest which is
a community at East New Orleans, La. In viewing these areas,
we encompassed many subjects including housing, schools,
including colleges, public transportation, medical facilities,
recreation facilities. It was ascertained across the board
that housing in the entire area is available but on varying
quantities and quality. Approximately 67% of the emplovees
at the present own their own homes or condominiums. Thirty
percent rent homes or apartments. The availability of
apartments throughout the area are very limited except in
New Orleans East and in Gulfport or Biloxi.  And yet in
these areas the type and quantity is varying according to
the time of the year and the overall construction rates.
The availability of homes, especially in the 4 or more bedrooms
variety, . is limited throughout the area.

Schools in the area vary in quality, especially in
considering that the main focus of attention in the schools
is -on vocational training rather than college preparatory.
Approximately a 10% across the board increase is projected
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on page 52, 5.05 of the impact statement; yet, without
exception, the school board and superintendent of schools
depicted to us that they could only handle approximately a
5% increase across the board in their respective communities
at the present time. They would need long range planning in
order to accommodate any mass infliux even this next year.
Public transportation in the entire area is non-existent

as far as getting back and forth to work.

I will submit a written statement to cover the rest of
it'

CHAIRMAN: Mr. Mozian please.

STATEMENT BY MR. ZAREH MOZIAN, EMPLOYEE, U.S.
NAVAL OCEANOGRAPHIC OFFICE, SUITLAND, MD.

MR. MOZIAN: Mr. Chairman, I will delete some portion of
my statement to stay within the three minutes.

I would like to address this evening the impact to
Allied Student training program as a result of the proposed
move to Bay St. Loulis, Mississippi. The objective of Allied
Student training is to teach NAVOCEANO/DMAHC methods and
procedures in the acquisition, compilation and production
of marine science data.

Since 1950, approximately 320 students from 41 countries
have received training at NAVOCEANO.

We, of the training staff, attribute the success of this
program despite recent reorganizations and severe personnel
reductions to a number of significant factors: the dedication
of staff instructors and their continuing devotion to attaining
the goals of the Training Division, and the close support
enjoyed from the mapping, charting and geodesy communities,
which includes Defense Mapping Agency Hydrographic Center,
the National Ocean Survey, the National Geodetic Survey, U.S.
Geological Survey and the Applied Physics Laboratory-Johns
Hopkins University.

Our oceanographic program support from the National
Oceanographic Data Center, the National Oceanographic
Instrumentation Center and Charles County Community College,
to name a few, successfully cap our intensive marine environ-
ment training for the students.

It is the considered opinion of the training staff that
the Allied Training Program would be severely effected and
probably discontinued should the program be required to
move to Bay St. Louis for the following reasons:
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1. No MC&G technical support would be available, thus
severely limiting course material and thereby reducing the
overall effectiveness of the training (unless of course, it
is also intended to move DMAHC or some of its major components
to the area).

2. Oceanographic technical support is so far removed
from the proposed relocation site that it would be of prohibitive
cost to establish and maintain a working relationship
and liaison between classrooms, field training area and expertise
outside of the agency which would primarily involve the college
and universities on the Gulf Coast.

3. Our two major programs are interrelated to the point,
where they complement each other and provide the maximum
amount of theory and field training, in the shortest possible
time. Once the student completes his training at NAVOCEANO,
he has an intense comprehensive exposure to all of the various
problems of the marine and coastal environment. Should the
programs be separated, then it is severing the continuity
of this intensive training and thus reducing and severely
limiting the capability of the student. In recent years, more
than 75% of the Allied Students stay for both programs, and
some for additional training, if available.

4. Asiatic and African nations are taking a keener
interest in what we offer. Students from Nigeria, Pakistan,
India, Indonesia, Greece, Turkey, Guatemala, Chile and Mexico
come here to study. :

Mr. Chairman, I will submit the rest of my statement
in writing. Thank you.

CHAIRMAN: Mr. Paul Fox.

STATEMENT BY MR. PAUL FOX, EMPLOYEE, U.S. NAVAL
OCEANOGRAPHIC OFFICE, SUITLAND, MD,

MR. FOX: Tonight I speak for myself to give you a few
personal comments about one of the reasons that I believe
this move is proposed as it now is. As you know, I am sure
you understand, many of the reasons of this move are political
and not rational. One of the reasons that I feel the Oceano-
grapher of the Navy is unalterably committed to the relocation
of NAVOCEANO outside the National Capital Region; the facts
are that according to the military personnel list supplied
by NAVOCEANO to AFGE Local No. 1028 under our contract, in
the 18 months between 1 August 1973 and 1 March 1975 the
military actual onboard strength increased from 8 officers
and 1 enlisted man to 15 officers and 10 enlisted men, an
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almost 200% increase from 9-25. At the same time the
NAVOCEANO civilian complement has gone from 1,473 to 1,309,

a more than 10% decrease. The number of military billets now
available could increase our complement to 16 officers and 20
enlisted. These are the facts that worry prudent civilians
when considering their future at NAVOCEANO. Again the
appearances of lack of concern by our military leaders for
civilian billets relative to military billets despite the
pronounced policy of the Department of Defense.

Rumor has it, and I have inferred from my talks with
Admiral Snyder, that some of the Navy sees this move as a
mechanism to get rid of some of NAVOCEANO's top civilian
managers because it is unresponsive and inept. Whether this
is the case or not, perhaps another idea would be to remove
all the unnecessary military that has over the years been
brought in by Department of Defense policy should be civilian
functions. Then bring back some of the civilians that have
left NAVOCEANO because they preferred not to be "yes men"
to one or another of the short-time military commanders.

If command now wonders why there is no feedback from top
management, perhaps this entire move episode serves to
indicate that the lack of communication begins at home. The
position of the Oceanographer of the Navy is superfluous '
extension of NAVOCEANO by virtue of the location of NAVOCEANO
in the National Capital Region. This has been most recently
demonstrated by the Oceanographer's decision last week to
take over the control of NAVOCEANO from Captain Ayres by
ordering that any and all "All Hands" memorandum must have
his approval. Only if the oceanographic program of the Navy
is consolidated outside the National Capital Region will
the Oceanographer of the Navy have any necessary function.
Perhaps this is why this officer is committed to this move.
Now is the time for the Navy to turn the oceanographic program
of the Navy over to a civilian organization which can carry
forward a consistent program for more than a two-year tour.
The first step in this process is for the civilian director
of the Department of Defense to direct the Navy to postpone
any administrative action to move us to Mississippi until
after the General Accounting Office, the investigative arm
of the Congress, has completed an objective and independent
study of the proposal and its alternatives that the Navy
seems unwilling and unable to make.

CHAIRMAN: Thank you very much. Mr. Delaplane. Mr.
Walter Delaplane, please. Have I mispronounced it?
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STATEMENT BY MR. WALTER DELAPLANE, EMPLOYEE, U.,S.
NAVAL OCEANOGRAPHIC OFFICE, SUITLAND, MD.

MR, DELAPLANE: Thank you Mr. Andry. My comments
concern the apparent shortcomings in the Environmental
Impact Statement of the projected needs for the additional
military construction. My own superficial analysis suggested
that the Navy might need between 150,000 and 185,000 square
feet of MILCON instead of the publicized 85,000 just to main-
tain the gtatus gquo. I found nothing in the Impact Statement
to suggest the diminished space requirements relative to
what we have now. In fact, paragraph 106 in Appendix B was
quite emphatic on the critical need for additional space above
what we occupy now. Persumably, the proposal for relocation
should entail plans for space equal or in addition to what
we have now. What the Environmental Impact Statement fails
to say is just how much space we do occupy. That is in my
understanding in excess of 400,000 square feet for NAVOCEANO
and ONR Code 480 combined. This figure does not include
current space occupancy of the other elements of the Naval
Oceanographic Program to be colocated with us. According
to the Environmental Impact Statement paragraph 112, the
Navy assumes a total of 429,000 square feet to be available
and an anticipated additional 87,500 through MILCON for a
total of 336,500. Apparently short fall of considerably
more than 15% without regarding additional program elements.
This shortfall is even worse when one considers the suit-
ability and distribution by type of space available at NSTL
compared to what we have here. A significant amount of that
space at NSTL is tied up in unique facilities that have
guestionable application to our past or present operations.
It might be hard to set up our labs in the tow tank. The
bulk of the projected MILCON requirements will be to make the
computer facility secure. Comparison of present and antici-
pated space and our automated data processing facility and
instrumentation calibration are roughly comparable. The brunt
of this shortage is going to fall on laboratories, staging
areas and the related functional areas.

CHAIRMAN: Mr. Michael Greene.

STATEMENT BY MR. MICHAEL GREENE, EMPLOYEE, U.,S.
NAVAL OCEANOGRAPHIC OFFICE, SUITLAND, MD.

MR. GREENE: I have noted after a reading of the Draft
Environmental Impact Statement, Volume I, that several
statements in the report are contrary to the facts as I have
observed them.
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The first sentence of paragraph 2.10 states, "Engineers,
scientists and technicians assigned to the various buildings
in the Washington Navy Yard account for about 27% of the total
NAVOCEANO population and generally find themselves in an
undesirable working environment." The paragraph closes
with the sentence which reads, "Extremely difficult commuting
and almost nonexistent parking create morale problems and
attrition among employees at WNY is greater than those
assigned to Suitland."”

According to a telephone listing of Code 3400 personnel
dated April 1975, 41% of the personnel in the Navy Yard are
in Building 159E. The NAVOCEANO offices in this building have
recently been refurbished. They are spacious and well lit.
Some of the offices provide a panoramic view of the metro-
politan Washington, D.C. area.

The Washington Navy Yard is one of the most accessible
areas in metropolitan Washington, D.C., from S.E. Washington
and S.E, Maryland.

Presently, the parking lots surrounding the area where
27% of NAVOCEANO personnel are situated are half full. Other
parking areas within five minutes walking distance of Building
159E are almost empty.

Attrition is higher at the Navy Yard because of higher
percentage of the people here are survey personnel. Personnel
who after a few years at sea decide they want a "landlubber's"
position. ’

The first sentence of paragraph 4.0l.a reads, "The personnel
involved in the proposed action represent only about 2% of
the total population of the National Capital Region employed
by the Navy."

A Washington newspaper columnist reported approximately
two weeks ago that the Navy currently employees 38,000 civilian
workers. Tab B, an appendix to the Report lists, 1,280
civilians to be relocated to the NSTL area. Therefore, 3.3%
of the total population, or only about 50% more personnel
than stated in paragraph 4.0l.a will be involved in the
proposed action.

Paragraph 9d of enclosure (3) of OPNAV instruction 6240.2D
states that the hearing officer should answer guestions which
seek information about the action,but should not attempt to
respond to attacks on it. I wish to know, "Who will be tasked
with making corrections to inaccuracies which may exist in
the Draft Environmental Impact Statement?". Thank you.

22



CHAIRMAN. Thank you very much Mr. Greene. Your remarks
will be made a part of the record and they will be addressed
in the final Environmental Impact Statement. Any erroneocus
conclusions or statements will, if appropriate, be corrected.
Mr. Oscar Huh. '

STATEMENT BY DR, OSCAR HUH, EMPLOYEE, U.S. NAVAL
OCEANOGRAPHIC OFFICE, SUITLAND, MD.

DR, HUH: Good evening Mr. Andry, ladies and gentlemen.

As you might expect, a speaker who is lower on the list
here this evening, some of his thunder has been stolen; but
I have some more inadequacies and inaccuracies in this state-
ment, this Environmental Impact Statement, for you to consider.
Particularly in the cost of the local travel in our present
disbursed condition around this Washington area. It is no
doubt, it is an abomination but let's look at the numbers
congered up in this particular report.

$100,000 cost for local travel. That is the cost to
get from point A to point B. $100,000 a year. Twenty man
years of time. That is the time we spend running around from
NRL to Chesapeake Beach and back again. Twenty man years
which figure out to $17,000 per man year, $340,000 for one
year's cost, then we have 50 total extraneous administrative
employees who are there simply for the purpose to keep us
running from NRL to Chesapeake Beach and back to NRL and
back to Suitland. Ladies and gentlemen, this is a total
cost of $1,290,000 to keep us running around where we are.
At least we keep in shape and the o0il companies are certainly
not unhappy. Please gentlemen, look into this and straighten
this out. Now, secondly, let's get back to this voluntary
situation where the Navy has seen it necessary and extremely
fit to get down there to Mississippi. The Navy is obwviously
under terrific and unfair political pressure to make this
move apparently against logic and fiscal responsibilities.
This potential irreversible error, institutionalizing poor
management of defense spending by separating ocean environ-
mental support program from the Navy users; the fleet,
the systems development people and the engineering centers.

Now about this objective review, Captain Ayres in August
22, 1974, said about the rumors that we might move, "The
Navy is just answering it's mail. Inquiries have been
received by the Secretary's office." Preliminary among
these inquiries were Senator Long, Congressman Hebert, and
Senator Stennis of Mississippi. At the learning of Senator
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Stennis' inquiry, we went down there and took a look. We
found no adequate buildings existed except at Michoud and that
Michoud location was already utilized. However, stations
available right now they just booted NASA right out of its
own test facility. Under more rational conditions, ladies
and gentlemen, a set of criteria were set up as to where

to move the Naval Oceanographic Office. Proximity to

an institution of higher learning with a good program in
marine sciences. Not a good program, but the best in the
country if we find it. Location on deep water port and

near a naval air station on either the east or west coast

of the United States as near as possible, an area where

our ships and aircraft and the fleet normally operate.
Gentlemen, please think of the oceanographer in 1980. Where
the hell are they? They are in the swamp.

CHAIRMAN: After that we don't need a five minute break.
I would like to call on Mr. Wendell Carriker.

STATEMENT BY MR. A. WENDELL CARRIKER, EMPLOYEE,
U.S. NAVAL OCEANOGRAPHIC OFFICE, SUITLAND, MD,.

MR. CARRIKER: Mr. Chairman, I want to remain objective
in my evaluation about'the move being good for the Office
and for me personally. I have looked at the pros and cons
of the information that was promised us and furnished in
the draft Environmental Impact Statement, but it is difficult
to remain objective when much of the information is biased -
pro move. :

Some "Grape Vine" information this past year has turned
out to be true and some has been false, but the apparent
bias in the draft Environmental Impact Statements needs to
be clarified.

This whole situation is fraught with fear of overt and
subtle reprisal. In speaking out we employees - supervisory
and non-supervisory - fear subtle or overt reprisal from
higher management. Management fears reprisal from military.
Military fear reprisal from higher military. Top levels
in the Department of Defense fear reprisal from Capital
Hill; and those on Capital Hill fear loss of stature, and
loss at the ballot box, if the move doesn't come off as
told to constituents. :

Before asking specific questions on the draft Environmental
Impact Statement content I ask a question regarding a "Grape
Vine" rumor - we recall some of those rumors turned out to
be true.
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1. Have any Navy personnel contributing in any manner
to this draft Environmental Impact Statement taken positive
measures to acquire property in the proposed area, and have
any of them been given commendations, honors, or appreciative
recognitions by higher levels, or by any organizations
bodies or individuals in that region? If such occurrences
transpired, what are the details?

I hope no one who participates in such serious matters
as a draft Environmental Impact Statement, that may cause
hundreds of us to make decisions that affect the remainder
of our lives, will have allowed himself to be in such a
prejudicial position.

2. When was the candidate Envrionmental Impact State-
ment submitted, and what was its review cycle time(s) before
approval was received for preparing the draft Environmental
Impact Statement? How did these cycle times compare with
other candidate draft Environmental Impact Statements
that were before the draft Environmental Impact Statement Review
Panel during the past year?

3. What have the average college board scores of
students from the various high schools in that area been
for the past year? Similary, how have the elementary and
junior high schools fared? Student/teacher ratios, enroll-
ments and admittedly limited curricular as appeared in the
draft Environmental Impact Statement are important in
evaluating schools, but a measure of their product can be
seen by a "yardstick" that is used nationwide.

I will submit the rest of my statement in writing. Thank
you.

CHAIRMAN: I would like to recognize now Mr. Paul
LaViolette.

STATEMENT BY MR, PAUL LaVIOLETTE, EMPLOYEE,
U.S. NAVAL OCEANOGRAPHIC OFFICE, SUITLAND, MD.

MR. LaVIOLETTE: For the record, I would like to know
the things that we say tonight, are they recorded or do we
have to give a written statement?

CHAIRMAN: No. Oral remarks will be a part of the
record.
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MR. LaVIOLETTE: The reason I ask that is because a lot
of the things we have had to base our judgement and ideas
that we have had so far have been oral things. That is the
ordinary rumors we have heard. A lot of times the only
thing we have heard that finally proves to be concrete is
those we read in the newspaper. I think that this is a
disgrace to find out that we have an Environmental Impact
Statement such as this that's so blightenly bias for the move
and with so many ambiguities that I hope that the final state-
ment as you said before, will have the corrections removed.
Not the corrections removed, but mistakes removed.

I would like to talk specifically about one particular
portion. It says here, 1.10, "The physical facilities at
NSTL offer a unique potential for accomplishing the consoli-
dation of the Naval Oceanographic Program. NSTL has
readily available relatively new buildings, 10 years old, all
originally designed to meet the requirements of an oceano-
graphic environmental support activity." That is, I am
reading from the report here, . . ."a modern oceanographic
instrumentation calibration facility, tow tank, a water jet
tank, well equipped laboratory facilities and a computer
facility." Later on it goes on, it had very quickly as
has already been mentioned, quickly brushed through the
other facilities that had been examined and makes the remark,
"In addition to the reasons outlined above, in order to
make all the potential sites, that is the sites that had
been considered comparable from an operational standpoint,
it would be necessary to duplicate the under-utilized
oceanographic instrumentation facility which exists at NSTL."
The estimated cost for duplicating these facilities is
$10M. It must be added to all potential sites to be
considered relocation costs figures except the NSTL. Sir,

I am a working oceanographer, I have been on many ships,
aircraft, I have worked on many studies for the Office, so
I am speaking as a professional. I don't know what a water
jet tank is. $10M what in the world . . . I would like

an instrumentation calibration facility as I sure would use
it for the AXBT's I use. But $10M? We don't need it that
much. A tow tank? What are we going to do with a tow
tank? I mean in consideration with the fantastic needs
that this Office really has. We can go on with the rest

of this thing; but the point I am trying to reach is that
if the final draft is as bias as what we have had to read
and it is as ambiguous as the statements that we have had
here, if the only thing I have to go around $10M is the
sort of side remarks and the things I read in the paper,

I would like to know who the final judge will be on the
final environmental statement.
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CHAIRMAN: Mr. George Moss.

STATEMENT BY MR. GEORGE MOSS, EMPLOYEE, U.S.
NAVAL OCEANOGRAPHIC OFFICE, SUITLAND, MD.

MR. MOSS: 8Sir, I would like to address a few deficiencies
in the Environmental Impact Statement which make it virtually
impossible to come to a realistic appraisal of the environ-
mental impact with the available information.

The impact statement fails to account for the inter-
relationships and cumulous have been environmental impacts
of the proposed action and the related establishment of a
U.S. Army munitions related activity on the same site. The
Army and Navy projects can not be considered totally independent
and mutually exclusive for purposes of assessing environmental
impact on the surrounding communities because it's the cumulative
rather than the individual impacts of these two projects which
determine the ability of local housing, utilities, municipal
services and school systems to handle the increased load.
Therefore, decisions on the proposed Navy action should be
deferred. Until a coordinated environmental impact statement
can be prepared neither project should be allowed to proceed
until a combined impact is accessible. The ability of
schools in the surrounding communities to adjust to and meet
the needs generated by the influx of college-bound children
can not be accessed from the unlimited data presented on
the student/teacher ratios. Additional information includes
municipality and district breakdown of average scores on
college board examinations and other relative national
testing programs together with a similar control breakdown
for the National Capital Region.

Amoritization of relocation costs which was used as
part of the rationale for rejection over some of the alter-
natives has not been documented sufficiently to support a
determination of whether or not the cost amoritization is
indeed a benefit of the proposed action. If Navy plans to
occupy substantially less building space at the new site
than constituent agencies now occupy in the National Capital
Region in order to keep relocation costs within $17M,
alternatives formerly rejected on the basis of amount of
available space may again become competitive. The amount
of effort spent evaluating various alternative sites as
opposed to the Bay St. Louis site should have been documented
at the draft Environmental Impact Statement stage. While
stretching anticipated savings from the elimination of
travel within the capital region the impact statement fails
to account for off-setting costs of travel between Bay St.
Louis and the nearest docking facilities and between Bay
St. Louis and Washington, D.C.
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CHAIRMAN: Thank you Mr. Moss. It's been suggested
that we take a five minute break so we'll reconvene in
five minutes. At this time I would like to recognize Ms.
Darlene White who would like to read, as a representative
of Prince George's County, a statement prepared for
presentation.

STATEMENT BY MRS. DARLENE Z. WHITE, MEMBER PRINCE
GEORGE'S COUNTY COUNCIL, PRINCE GEORGE'S COUNTY, MD.

MRS. WHITE: I am Darlene White and I am a member of the
County Council. I reside in the Forestville/District Heights
area - my councilmanic district. I would like to read you a
statement prepared that gives some small view of the county
council. It's not an extensive statement but we would like
to keep this, type it formally and mail it to you by the 15th.

I come with a statement from Chairman Francois and the
total council. The county council went on record in October
1974, by Resolution CR 100, 1974, as being strongly opposed
to the proposal of moving the Naval Oceanographic Office
from Suitland. That strong opposition still stands, and the
county executive and county council are united in an effort
to utilize every legal weapon at our disposal to stop the
move. We have reviewed the Environmental Impact Statement
prepared by the Navy, and it only serves to strengthen our
resolve to block this move. There are several points, but
a couple in particular, that call out for reply.

l. The Navy seems to regard hard working, long-established
residents of our county as transients. We object strongly.
The many employees of this facility who reside in Prince
George's County are valued citizens whom we want to keep.

2. The Navy overlocks the traumatic impact on the many
black employees that are being asked to move to the deep
south. The Navy may not believe such a move has an environ-
mental impact on biack employees. We do and feel this
alone is enough reason to reject the move.

3. Nowhere does the Navy point out savings in federal
tax dollars. If these would result from the move, we
could understand it more readily. The obvious reason is
that there are no such savings. In the name of common
sense, this move must not be allowed. We would like to
keep our citizens of Prince George's County here in
Prince George's County. Thank you.

CHAIRMAN: Thank you very much. Now I would like to
recognize Delegate Charles Blumenthal.
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STATEMENT BY DELEGATE CHARLES F. BLUMENTHAL,
REPRESENTATIVE TO THE HOUSE OF DELEGATES, STATE
GOVERNMENT, MARYLAND

DELEGATE BLUMENTHAL: Mr. Chairman and distinguished
members of the panel. I represent some of the surrounding
communities in the area. I represent them in the state
capital at Annapolis, an elected representative; and I am
here to say that these communities in which your employees
live are a vital part of the community. We need them, and
we believe that they need us. We want them to stay, they
are a part of us, they are a part of our whole environment
in the purest definition of the word. They are very important
people to our community. They are very distinguished people.
We have enjoyed their relationship with us. They are a very
vital part of our every day life, and we think that we are
part of their life. They contribute their knowledge and
their beings and their selfishness and efforts in all of our
community organizations and our civic organizations, our PTA's,
our churches, and we in turn contribute to their environment.
We think that our environment is a lot better than the
environment of Southern Mississippi, and we make an appeal
to you to please do not uproot these people, their families,
their children. They are a part of us and we want them to
remain, Thank you.

CHAIRMAN: Thank you very much. Is Senator Hoyer in
the audience? Thank you very much. Would you kindly alert
us when he does appear. Thank you very much. I would
like to recognize now Mrs. William L. King.

STATEMENT BY MRS, WILLIAM L. KING

MRS. KING: My husband was at the Mississippi test
facility for 2-1/2 years and New Orleans for a year. I have
three minutes to talk about something I could talk about for
three hours minimum; and I am not a native Mississippian.

I can't go into details. I would just like to say that the
area surrounding the test site has something for everyone.
The big city of New Orleans, the small town Picayune, the
suburb Slidell. The Mississippi Gulf Coast, Waveland, Bay
St. Louis, Pass Christian, Long Beach and Gulfport within
easy reach of the test facility and with I-10 even Biloxi.

I am most familiar with the Gulf Coast, having lived in Pass
Christian 3-1/2 years where we owned our 5-bedroom home. The
sunsets have been compared to the Riviera. Sailing is good
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all year round. Also golf. No waiting in line and no golf
reservations. All are accessible and reasonable. What more
beautiful site than shrimp boats in the harbor, men tonging
for oysters, twinkling lights on the sand at night as people
soft shell and flounder and all this on one of the nicest
protected beaches in the country. This is why artists like
this area, and it's a grand place for a family also. I can't
draw, but I can eat. Can you imagine all the fresh fried
fish you can eat for $1.752? Shrimp for as little as 50-60¢
a pound and pulling up in 2-1/2 hours, 40 hard shell crabs?
It's a grand tourist area; and, therefore, it must be
cosmeopolitan. The Gulf Coast Symphony puts on five concerts
at a cost of $12 for a season ticket. The New Orleans
Symphony comes to Bay St. Louis and puts on a concert in a
junior high gym that is acoustically perfect, a real treat.
I sang in two Gulf Coast Opera productions, the "Merry
Widow", the "Macado", and "Tosca" was also done while we
were there. There are numerous little theatres. I was on
the Board of Directors of the Bay St. Louis Little Theatre
and took part in their productions.

The schools are not full, but they are fully accredited.
The elementary school in Pass Christian was built for six
grades, it holds four grades. There is now a middle school
for 5th, 6th, 7th and 8th and the high school has the other
four grades. Coast Episcopal High School and Christ Episcopal
Day School for a very reasonable tuition and individual
attention. Coming to Fairfax County, our high school junior
is ahead in language and has lost out in nothing else. We
went down in the middle of the seventh grade to the same
books that she used at Leland Junior High School in prestigious
Chevy Chase.

What I want to finish in saying is life is too short.
Don't pass up the opportunity to experience and enjoy
something just a little bit different.

CHAIRMAN: Thank you Mrs. King. I would like to
recognize Delegate Craig Knoll.

STATEMENT BY DELEGATE CRAIG S, KNOLL, REPRESENTATIVE
TO THE HOUSE OF DELEGATES, STATE GOVERNMENT, MARYLAND

DELEGATE RKNOLL: Mr. Hearing Officer, I sincerely hope
that the Navy has an open mind in this matter because I
personally have not heard anything said tonight that would
lead me to the conclusion that this move ought to be made.

I trust that this exercise that we are engaging in tonight
is not a charade in spite of the fact that the same Admiral,
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I understand, who is responsible for development of the
Environmental Impact Statement will ultimately be responsible
for making a judgment as to its correctness.

We have been asked tonight to address the question of
environmental impact. I would like to suggest, therefore, one
possible environmental impact to this transfer. Gentlemen,
if one more military installation is located in the southern
states represented by certain very influential senators and
congressmen, their districts are going to sink right into
the swamps out of the sheer weight of these facilities.

Gentlemen, in the area of the environment which I am
particularly interested, being a representative on the
Maryland Environmental Matters Committee in the House of
Delegates, there is a new area called Human Ecology, and I
think it is extremely important that the human element be
recognized in these deliberations. I think it is extremely
important to recognize that there will be many families up-
rooted by this proposed move and that there will be other
families whose bread winners are unemployed as a result of
this move. Gentlemen, I represent this District, the 26th
District of the State Legislature in the Maryland House of
Delegates in which Suitland is located; many of my consti-
tuents work at the facility. Many others of my constituents
depend in their jobs and in their businesses for the income
generated by the existence of this facility in our particular
community in Suitland. Gentlemen, I believe that this move
is unconscionable and ought not to be made. Thank you very
much,

CHAIRMAN: Thank you. Delegate Lorraine Sheehan.

STATEMENT BY DELEGATE LORRAINE SHEEHAN, REPRESENTATIVE
TO THE HOUSE OF DELEGATES, STATE GOVERNMENT, MARYLAND

DELEGATE SHEEHAN: Gentlemen, my name is Lorraine Sheehan
and I am a member of the House of Delegates of the Maryland
General Assembly and I too represent this immediate area.

I would like to echo the statements of the previous speakers.
In these times of economic difficulty, I find it appalling
that the Navy is considering such a wasteful, expensive move.
Is it any wonder that the taxpayers are more and more critical
of military budgets?

I would like to commend all those employees who have
made statements here. It's not an easy thing to be critical
of your employer. I would like you to consider one social
factor that has not previously been mentioned. I am a
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resident of this immediate community. Those of us who live
here discussed at the last meeting of our civic group the
impact of this proposed move. And we agreed that the loss

of the employees to our community will have a detrimental
affect to our community. Your Environmental Impact Statement
does not adequately portray our county. It is true that many
of us are senior citizens and blue collar workers and some

of us are transients. But the majority of us are citizens
who are concerned about our county and have worked many vears
towards improvement. Your employees and their spouses are
the leaders and perhaps more importantly the doers in this
community. They are active in clubs and scouts and PTA's

and serious organizations and veterans groups, civic groups
and churches and many others. We want them to stay here,
preferably gainfully employed; and we need them here. Our
community and county stands to lose a great deal by this
move, and I urge the Navy to reconsider this wasteful move.
Thank vyou.

CHAIRMAN: Thank you very much. I would like to
recognize Ms. Louise Driscoll.

STATEMENT BY MS. LOUISE DRISCOLL, EMPLOYEE, U.S.
NAVAL OCEANOGRAPHIC OFFICE, SUITLAND, MD. EEQOD

MS. DRISCOLL: Good afternoon Mr. Chairman, ladies and
gentlemen. I would like to ask the lady that was here why
did she leave that island paradise?

I am the Deputy EEO for NAVOCEANO. Tonight, I am speaking
as an individual. As an individual, I am deeply concerned
about the impact the move - shall I say the impending move -
to Mississippi will be not only on minorities but on women too.

I was there from March 21-28. I had the opportunity of
being in Bay St. Louis, also Slidell, Along the coast it's
beautiful, like the lady said. They have the beach, so forth,
bla, bla. But they roll up the sidewalks at six o'clock at
night. There is nothing to do after that as far as recreation
is concerned. I am more concerned also that there are no
day care centers in the area. There is no bus transportation.
I am concerned about the people aspect that this move will
have on employees of NAVOCEANO., We are losing approximately
90% of our minorities who, I am sure, are not going and most
of them are professionals. Has any thought been given as to
where we are going to pick up this professional expertise in
Mississippi? Also, I am concerned that nothing has been said
to the minorities in the Mississippi area.
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I went on the Chamber of Commerce tour. We had one
token black on one tour who was an "Oreo Cookie". We had one
other token black who was let into Diamondhead Club only
because we were there, and I am sure that is the only reason.
In these areas there is nothing for you to de. In picayune
the theatre is still segregated. Blacks are on one side and
whites on the other. If you are a black policemen in Picayune
you don't arrest white people. This is true. If there are
houses they will say that's a black house, that's a white
house and they call that integration. It is not integrated.
On the coast is fine, but don't go a mile or two inland,
it's just like it was 100 years ago. And I am speaking as
an individual. I am not speaking as a Deputy EEO Officer
tonight.

I am not representing Captain Ayres, I am representing
Louise Driscoll tonight.

I think this move will set the EEO program back more
than 100 years and looking over at the sign over there
equal employment opportunity is hard enough right here, we
don't need to go to Mississippi.

CHAIRMAN: Does anyone want to withdraw? Dr. Dick
James.,

STATEMENT BY DR. DICK JAMES, EMPLOYEE, U.S,
NAVAL OCEANOGRAPHIC OFFICE, SUITLAND, MD,

DR. JAMES: Relative to the remarks by the young lady
about Mississippi and Louisiana, I lived in New Orleans for
a year and I also lived in Mississippi for six months. I
still say it's a wonderful place to visit, but who wants to
live there?

These remarks are address to OCEANAV, to all of OCEANAV.
The Naval Oceanographic Office is not just buildings and
equipment, but people. People who have devoted their careers
to providing the fleet with better oceanographic support.
We agree with OCEANAV's idea to make our Office the best of
its kind, since recognition to NAVOCEANO is recognition to
all of us. However, we consider NAVOCEANO as belonging to
us rather than those who on the basis of relatively recent
association are planning to locate the Office in Mississippi.
A large degree of resentment engendered by the proposed move
stems from this fact. It is our Office, and yet we are not
involved in decision making.
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What do we want? We would like to see more consideration
to other sites with the pros and cons spelled out in detail.
We would like to see a well-organized plan for any move
instead of the present phercifitus (SIC) rush to Mississippi. We
also would like to see those who have devoted their careers
to NAVOCEANO given a chance to contribute to the planning
and the decisions as to what is best for our 0ffice.
Thank you.

CHAIRMAN: Thank you Dr, James. Mr. Russell Michael.

STATEMENT BY MR, RUSSEL MICHAEL

MR. MICHAEL: The impact statement is laced with inaccuracies
already been pointed out. They are not all inaccuracies,
some are way out assumptions. But I would like to take a
thought that Mrs. Spellman had in her data on the lack of
housing and schools in the Slidell area. The impact statement
points that, or I think, it says it assumes that 30% of
the employee population will be expected to settle in the
Slidell area. Now I realize that these are based on assumptions,
but does the Navy realize that they are cramming 70% of the
people that are relocating into an area that does not have
the housing and school facilities?

And another thought I have is why does the Navy assume
where people will relocate? Why don't they ask the people
that are involved? It appears from the surface, at least,
that the Navy doesn't want to talk to their employees. If
this keeps up, the Navy may move bodies but not employees.

CHAIRMAN: Thank you very much. Mr. Jacob Hoffman, please.

STATEMENT BY MR. JACOB HOFFMAN

MR, HOFFMANN: I would like to discuss how this move
will affect the Jewish people that will relocate to the Bay
St. Louis area. The main problem is that there are no
synagogues. There is one in Biloxi and several in New
Orleans. The synagogue is an important institution for the
religious, educational, cultural and social lives of many
of the Jewis families. Of those living within commuting
range of the Bay St. Louis facility will have to drive 35-40
miles to attend religious services and send their children
to Hebrew school and Sunday school. Except for New Orleans,
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there are no kosher food facilities for those who obey
dietary laws. Some of our colleagues are orthodox Jews and
do not drive on the Sabath and must walk to synagogue and
thus must live over 50 miles from their work in order to
practice their religion. In the Washington metropolitan area,
many of the Jewish families purposely live near synagogues
which are available in almost all suburban areas. This
problem is not unique for those of the Jewish faith but
affect all religious groups that will not be provided with
churches and temples to practice their religion in the Bay
St. Louis area. Thank you.

CHAIRMAN: Thank you very much. Ms. Anita Koster please.

STATEMENT OF MS. ANITA KOSTER

MS. KOSTER: Mr. Andry, gentlemen, ladies and gentlemen
in the audience, and particularly Miss Driscoll.

I am Anita Koster speaking as an individual and my husband
has not censyred what I have to say. While I am not an
oceanographic office employee, my concerns with the impact
statement are vital ones. My husband's position is categorized
as a difficult to replace group because of his unique technical
skills, and for years the Navy has enjoyed the synergistic
benefit of cour marriage partnership; and I feel that the time
has come for the Navy to be made forcefully aware of its
obligation to me.

The Environmental Impact Statement rather cryptically
dismisses the roll of 21% of its employees. One single
paragraph takes care of women in the Navy. This is just
another  example in a long historical progression of chauvenistic
attitudes on the part of the U,S. Navy. In our society today,
we will no longer tolerate this.

I would like to think that what I find unacceptable in
this proposal is equally unacceptable to the wives of every
male employee and certainly to the 21% of the female popula-
tion of the oceanographic office. In two volumes of your
report I could find no information concerning employment
opportunities for women. No statement supported by employ-
ment data from various employing agencies that were furnished
really by the Chambers of Commerce of such all-American
cities as Slidell, La., and Picayune, Ms. Exactly, gentlemen,
what are the employment opportunities for women here? Your
report discussed the less than charitible attitudes towards
minorities, and I believe most women feel as I do. The same
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attitudes concerning race are often mirrored in attitudes
towards sex. There are other places where women belong,
gentlemen, and I mean places other than the usual two.
Precisely, what are the employment opportunities for pro-
fessional women? What are the salary ranges for these women?
Why should thée professional women be content to become a

GS-1 clerk typist in Pass Christian, Mississippi? Can you
imagine with what joy a women with advanced degrees would be
welcomed by the "St. Regis Paper Co.", a major employer that
lists 275 employees. I would have expected a more professional
report considering the resources at the Navy's disposal, and
instead I am asked tc be content with xerox copies of Chamber
of Commerce brochures. Gentlemen, I am not impressed. Yes,
my husband will go and we will commute for holidays together
which isn't really much different then we do now. I am not
afraid to compete, but the deck had better not be stacked
already.

I find this difficult to comprehend with a work force of
21% women, how many female section chiefs do you have? I
couldn't find out. How many branch chiefs are female? Is
there a single department head that is female? Come on,
gentlemen, as usual your report is one more example of
governmental ineptitude and sex bias. Yes, it should be
read and digested not only for its contents, but for its
omissions because they are far more important. This is 1975,
gentlemen, and it is not only immoral, but it is also
illegal for any employer teo indulge in sex bias and that
includes the U.S. Naval Oceanographic Office. I urge that
the impact statement be re-evaluated and that more accurate
precise information be furnished at least on these points.
Thank you very much.

CHAIRMAN: Delegates, what about that. Mr. H. F., Tappan.

STATEMENT BY MR. H. F. TAPPAN, EMPLOYEE, U.S.
NAVAL OCEANOGRAPHIC OFFICE, SUITLAND, MD.

MR, TAPPAN: I would like to touch on a couple of
highlights. I heard what I would call a reliable rumor. I
stumbled into it. Somebody mentioned some apartments in
the area, well a nice lady called me from Picayune and offered
to sell me an apartment complex and if any of you come to
one of my apartments, you can be sure you will have those
nice one year leases.

I asked a couple of guestions. I asked if anyone from

here had bought any property down there yet and she mentioned
one name. But the darnedest thing happened. She described -
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she was a real estate person, wants to sell real estate -
she was describing a distraught employee of NASA and this is
only a rumor and I am just passing it on what came to me
and I have no future knowledge of it except what verbally
came over a long distance phone call, but according to this
story the employee who worked at NSTL was told that the Navy
is on it's way down and he was told that NASA has to vacate
and make room for the Navy and move to Houston, Tx., and he
was a little upset and, of course, had to shuffle his houses
to live in, etc., etc.

In a proposed second draft which I hope you people will
be doing now based on this kind of thing, it's the hope of
people here tonight that they definetely wish a need for
this hearing to take place. A negative attitude would comprise
that there was no need for this hearing to take place because
a decision has already been made. The Navy is already on
it's way. It is the hope of everybody here that really the
sincerity of this occasion is to enhance the study and really
look at the alternatives that we have.

A couple of highlights here. DMA is in a role with
NAVOCEANO but NAVOCEANO - one grcup makes the charts to go
out on the ships, DMA publishes the charts. The logistics
would expand between the two areas as DMA stays put and I
suppose they will. Nothing has been said about DMA. That
would propose another question. .Does Navy anticipate taking
over the entire facility as a property management role?
There seems to be some suggestions that they will. What
government agencies that are already there would move? How
many people are involved that would move just to make room
for Navy people coming down? There is some discussion
about Suitland, in Volume I, page 14, talking about Suitland
senior citizens. I live in Suitland. I walk to work. I
own a home a very short distance away. I think there's a
number of other people that live in apartments that do
not have very far to go. I don't think the employees here
asked how far they actually drive to go to work. There was
a figure mentioned. I wonder where it came from. Thank you.

CHAIRMAN: Thank you very much. Mr. John Birken please.

STATEMENT BY MR. JOHN BIRKEN, EMPLOYEE, U.S.
NAVAL OCEANOGRAPHIC OFFICE, SUITLAND, MD.

MR. BIRKEN: Mr. Hearing Officer, certain impact statement
facts should be collated. The tow jet water facilities
highly praised will provide little value to NAVOCEANO. Secondly,
the Environmental Impact Statement has been shown written
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with error. Such error can be used for desired results. As
an R&D section member, I will cite two analogist situations.
Along the Golden 128 highway circumventing Bosgston, two

major corporations, General Telephone Electronic and Raytheon,
relocated their R&D groups. Within two years, both were
admitted failures. At the honor of admitting their errors
both corporations reconstructed their R&D groups about Boston.
Verification of the lack cf desire that groups had to be
moved is illustrated by other naval laboratories about the
country. Their oceanographic sections are expeditiously
removing the term oceanographic from their titles. Thank

you.

CHAIRMAN: Thank you Mr. Birken. Mr. Bernard M. Strean,
Jr.

STATEMENT BY MR, BERNARD M. STREAN, JR., EMPLOYEE
U.S. NAVAL OCEANOGRAPHIC OFFICE, SUITLAND, MD.

MR, STREAN: Mr. Hearing Officer, I have heard that Missi-
ssippi is very beautiful and has a very beautiful coast line.
Now I am a geologist and interested in active wolcanoes,
and I have been told by quite a few people that the most
beautiful site is an exploding volcano. I wouldn't want to
be too close to one, but they are still beautiful.

My wife is an employee of the Defense Mapping Agnecy, and
I work for the Naval Oceanographic Office. ©Now if the
Oceanographic Office moves, either I have to split up with
my wife or else she has to give up her job or I have to
give up my job. It's basically the same thing. She has
about equal pay as I do. We are both GS-1ll's. Another
thing, NAVOCEANO has been declining through RIFs and budget
cost for several years. I am afraid of moving to Mississippi
and then being fired. Regardless of what the Navy says,
they cannot promise me a job for more than two years simply
because that is the length of a term of Congress and Congress
can change its mind on how much it has to give in the way of
money and appropriations at any time. Here I can look for
a federal job in some other government agency; and if I get
down there and have a reduction in force, there are very
few places for me to look for another job. I have 12 years
of Civil Service seniority, and I don't want to give that up,
and I, as a scientist, do not see why we must spend so much
to move except to satisfy the Mississippi politicians. In
other words, it seems to me that Senator Stennis' power is
so great. Now, I was told that another RIF is coming
because of lack of money, but when I asked how we can afford
to move when we cannot even employ the people we have now,
I am told the money for the move comes out of a completely
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separate pocket. I cannot see where these two . . . I always
thought that the Federal Treasury was. one unit and I am told
this is being made for economic uses. .

I am afraid that this move, along with the trends of
the Office with budget cuts over the last several years, might
destroy this fine oceanographic center.

Another comment is when an explanation of the impact
statement was given to my branch, that I made a very quick
showing of Hurricane Camile. I later stood up and asked how
often can you expect to be struck by a hurricane? The answer
was about once every 4.7 years. I am a geologist by training,
and I have been in that area. My father is a naval officer,

a retired naval officer, and he was stationed in that area;
and I know how low and how flat that area is and how high the
water table is. The normal result is flooding and just try
to get flood insurance down there. Thank you very much.

CHAIRMAN: Thank you Mr. Strean. Mr. Russell Michel,
Mr. Russell Michel. Any other withdrawals? Mr. Robert W.
Anderson.

STATEMENT BY MR. ROBERT W. ANDERSON, EMPLOYEE, U,S.
NAVAL OCEANOGRAPHIC OFFICE, SUITLAND, MD.

MR, ANDERSON: Ladies and gentlemen, I would just like
to touch on a couple small points in the impact statement.
It is stated that a fairly typical driving time that is the
work force from residential areas presently being 45 minutes.
I ask, "How do they know?" This question was not asked in
the employee questionnaire. I believe a typical commuting
time is 20-25 minutes or about 10 miles, and I know several
people who are able to walk to work. I was able to do that
the first five years I worked at NAVOCEANO. Down at the
space laboratory with a six mile buffer zone the closest
sizeable residential area is Picayune at about 12 miles,
with Gulfport at about 35 miles and New Orleans about
50 miles, being considered as residences. The typical
commuting distance will likely be 20-30 miles, and there's
no public transportation available. Especially in these
times of increasing fuel shortage awareness, it would be
‘particularly ironical to force 1,400 workers to participate
in such a waste of fuel. 8Since the buffer zone is available,
an activity that needs to be insulated from residential areas,
should take advantage of the site like a naval ordnance
testing group or the Navy munitions group that is considering
moving in. In addition to the waste of fuel for much larger
commuting distances, there will be additional waste for
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temporary duty assignments since most of NAVOCEANO's survey
and fleet support occur in the Atlantic, more fuel, time

and money would be wasted travelling to the TDY location.

How can the government urge the nation to conserve precious
fuel on the one hand and conspire to such a fuel wasting move
on the other?

Save the site for an agency that needs a buffer zone.

CHAIRMAN: Thank you Mr. Anderson. Senator Hoyer has
arrived I understand.

STATEMENT BY THE HONORABLE STENY HOYER, PRESIDENT
STATE OF MARYLAND SENATE

SENATOR HOYER: Gentlemen, I apologize for my lateness.
I had a speech to give, but of course, I wanted to come to
this very important hearing because of the subject matter is
guite obviously very important as many, many of the people

" that I have the great privilege of representing in the

Maryland State Senate - many of whom you can see here before
you. I want to impart to you simply the personal knowledge
that I don't think you really need to know the numbers of
people who have come out tonight are, I think, speak much
more eloquently and much louder and longer certainly then I
could as to the feelings of the overwhelming majority of

" employees with reference to the perspective move that has
been contemplated and is the subject matter of this hearing.
I might say that I understand that Delegate Knoll and perhaps
others have mentioned what appears to us to be a move dictated
much more by politics of the move than by its practicality,
by its economics or by its good planning thought process
which has gone beyond it. ©Now that is redundant, I am sure,
although I have not heard the speakers before me. I will say,
however, that we have here an area, a government, a county,
and indeed a state because I have discussed this matter over
with Governor Mandell, the Governor of our State. He has
asked me to convey to you his personal opposition to the
prospective move. And the fact that the State, Prince George's
County, I do not know whether County Executive Gullet, spoke
to this matter before - I know who the County Executive is -
whether he spoke to this matter before and, or course, he is
a member of the Republican Party as you know. Since that
period of time we have had a change of administrations and
certainly County Executive Kelly, a Democrat, has spoken to
this prospective move. Unanimously in Prince George's County
we are hospitable to and want the continuation of this agency
within our borders, and we continue to show and will continue
to show each and every employee of that agency the respect
and dignity to which they are entitled. We are not confident
that any other jurisdiction which has been planned for a move
can make such a pledge so I would ask each of you to consider
very carefully this prospective move.
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I might also say that in closing that I have indicated
again on a very bipartisan effort that this is not a political
matter in our county or state although it might be nationally
to Congresswoman Holt (a Republican) and Congresswoman Spellman
(a Democrat) and to Senators Mathias and Beall, who I know
share our opinions that the Navy and the federal government
would be ill-advised to take this proposed step. Thank you
very much gentlemen.

CHAIRMAN: Thank you very much Senator. Mr. K. W. Lackie.

STATEMENT BY MR. K. W. LACKIE, EMPLOYEE, U.S., NAVAL
OCEANOGRAPHIC OFFICE,SUITLAND, MD.

MR. LACKIE: Mr. Chairman, honored panel, ladies and
gentlemen.

Admiral Snyder stated last week that the selection of
the Mississippi site was made in secrecy by he and his staff
in order to eliminate any chance of political pressure and
and influence. Commander Bassett essentially said the same
thing earlier this evening. Unfortunately, this only heightens
the potential for political influence since any opposing forces
never find out what is going on until it's too late. I
think most Americans expect decisions of this magnitude to
be made in an open forum with all involved encouraged to
make their views known. The Environmental Impact Statement
heightens these suspicions by making only the briefest mention
of why other sites were eliminated. It would appear that the
decision on where to move would be as important as whether
or not a move was to be made and ought to be fully justified
in terms of cost effectiveness. Since no such figures have
been made available in the Environmental Impact Statement
or anywhere else one can only assume that no detailed site
selection study was ever conducted.

In fact, the suspicion persists that a decision was
reached to move the Naval Oceanographic Program to Mississi-
ppi before any other sites, including the Washington area,
were seriously examined. Since that time, all data generated
have been designed to justify a predetermined series of events.
For example, despite the attractiveness of the facilities
on the NASA site the fact remains that there simply won't
be enough office and lab space there to fit all of the 1,400
or so people that have been slated to go even if the 87,000
square feet of military construction is approved. The figures
on the space available on the Mississippi site have been
inflated by the inclusion of thousands of square feet of
warehouses and other highly specialized space that is of
little real use to the Navy. Similarly, the $10M worth of

41



equipment and facilities include literally millions of dollars
worth of hardware like our tilting flum that NAVOCEANC will
never use and has no need for. The much publicized 87,000
square feet of new construction and the $7.1M that it would
cost for the most the Navy would claim are required and still
be able to advertise the cost of the move in a reasonable
time. These figures appeared months ago, even before the

cost analysis team from the Navy Facility Command hadn't as
yet set foot on the site. The fact is the NAVOCEANO and ONR
personnel will be shoehorned as soon as possible into the
available space with the excess squeezed into a few hundred
leased trailers without enough office or working space to
carry out their vital support mission to the Navy. After a
suitable waiting period of a year or two, during which very
little useful work will be accomplished, the Navy will attain
a critical .mass on the site and will take over ownership and
start evicting the other tenants. 1It's all in the plan. With
the help of the Senate Armed Services Committee more MILCON
will finally solve the space crunch in the early 1980's. I
recommend a careful and independent study of the space currently
occupied. The amount truly required for NAVOCEANO and ONR
components to perform effectively. To move to a site offering
less than is available right here is truly absurd. Thank you.

CHAIRMAN; Mr. Norman Downs. Norman Downs. Ms. Nettie
McArthur.
STATEMENT BY MS., NETTIE McARTHUR, EMPLOYEE, U.S.
NAVAL OCEANOGRAPHIC OFFICE, SUITLAND, MD.

MS. McARTHUR: For the lady who was pro move, I would
like for her to silently thing about this: . . "How many
blacks have sail boats? Who are the beaches protected from?
And, do you mean the move will be different or detrimental?"

My questions were raised and other unanswered in the impact
statement. I will emphasize only a few. Consistently, the
impact study indicated that women would not be greatly
effected by the move. This is because, it says, we are low-
paying clerical jobs and are not major bread winners in our
families. I would like to know if you have polled the women
in the oceanographic office. How many have come from behind
the typewriter? How many are widowed or divorced with children
to support? How many are single and, therefore, are their
own supporters? Very few good reasons were presented to
support this. I suggest that you add women in your number
of those critically affected by the move.
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When were the polls taken to determine the distance that
employees had to travel? How will this move decrease this
distance? Inadequate housing will increase it.

How did you determine the community activities that
employees could participate in? Can we, and particularly
blacks, participate in similar activities in Mississippi?

My oceanographic associates received questionnaires after
the impact statement was completed. Who supplied your data?

Where is the literature for the other locations that
were considered? For an imparticl conclusion to be made,
each location must be evaluated by the same method. Or
did you eliminate all the others and then produce your impact
statement? In the impact statement you reference the blacks
fearing the move. You stated that we feared negative attitudes
from the community. Yet in your entire study you never stated
whether these fears were well grounded. I ask you, are they
well grounded? The impact statement mentioned all persons
who relocated will experience a cultural shock. This means
whites as well as blacks. Yet again you never explain what
situations will cause the cultural shock. Is this the policy
of the U.S. Government and the Navy to force people to lower
their standard of living? How do schools rate among the
other states in this area? You never stated this. When does
the Oceanographer of the Navy wish to visit all locations
in one day? What can he accomplish if they are concentrated?
You also said that a prime reasons for moving was that the
oceanographic office being-a tenant in the present buildings
has great problems. Also, if we move, it's quite possible
that we will still be a tenant. I really don't see the
advantage of being a tenant in Mississippli versus a tenant
in Maryland. The impact statement stated that the first
to relocate will receive the best and cheapest homes. 1In
light of this, and in the event that we move, I suggest
that the maintenance men, the aids and the clerks be relocated
first and lastly the Oceanographer of the Navy.

CHAIRMAN: Mr. Richard M. Newman. Mr. Richard M. Newman.
Mr, Richard M. Newman please.

STATEMENT BY MR, RICHARD M. NEWMAN, EMPLOYEE, U.S.
NAVAL OCEANOGRAPHIC OFFICE, SUITLAND, MD,

MR. NEWMAN: Good evening ladies and gentlemen. I am
a Wage Board employee and I am very much concerned about
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this proposed move. I have questions that I would like to
have answers to, and I am sure you cannot give them to me
right now.

What effect will this proposed move to Mississippi have
on the wage board employees? Interesting, isn't it? How
many wage board employees work for the Naval Oceanographic
Office? Of these wage board employees working for NAVOCEANO,
how many are non-minorities? What will be done, if anything,
to place these wage board employees? Does the President,
meaning President Ford, have the final say as to whether or
not this move takes place? What would you advise a wage
board employee attempting to buy a new home or planning a
vacation to do at this difficult time? What is the average
wage board salary in the Mississippi area? What percentage
of wage board employees are expected to go from here to
Mississippi?

I am 52 years old, should I pull up my roots now? On
the 23rd of July, I will have 30 years of service; and I'm
not a draft dodger. Thank you.

CHAIRMAN: Thank you Mr. Newman. Ms. Joyce Robinson
please, Joyce Robinson. Ms. Grace Carnal. Mr. George
Stockton.

STATEMENT BY MR. GEORGE STOCKTON, EMPLOYEE, U.S.
NAVAL OCEANOGRAPHIC OFFICE, SUITILAND, MD,

MR, STOCKTON: Good evening ladies and gentlemen. I
would like to say something to the lady who was for the
move first of all. We might not all agree with what you
said, but we would all fight for your right to say it.

I have some information from the National Center of
Education statistics. The schools in Mississippi rated 50th
of the 50 states in 1973, the scholastic average.

I was lucky enough to go to Mississippi in the last two
weeks, and I have some information regarding the visit there
to the community. My first visit was to Picayune, Ms; and
I was shown through the area by the Mayor of Picayune. I
was shown some beautiful homes in many subdivisions of which
I could not own a home. There is one base movie, one local
movie, in the area. There is separate seating, white on
one side and black on the other. There is one doctor's
office that was pointed out to me by someone who lived in
Picayune that has separate waiting rooms, black and white on
the other side. The next stop was Slidell, La. The Chamber
of Commerce tour was very impressive. I saw 70 subdivisions
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of homes. I didn't see very many "For Sale" signs. There
are only three subdivisions which are integrated at this

time. The EEO Officer went to the real estate agents in
Slidell as a private concern,and we understand there is
pressure on real estate agents to keep blacks and minorities
out of those other 70 . .67 subdivisions. The only area that
I would actually say that I would live, or any minority may
consider living, would be the bay area which is Pass Christian,
Bay St. Louis and Waveland. In these areas you must consider
the natural environmental hazards that occur quite frequently.
Also I saw very little homes for the total black population
of NAVOCEANO if they all consider living in this one area.

In closing on this statement, I would say that the Navy knew
at the beginning that we wouldn't find areas to live of our
own choice that would offer us the liberties and freedoms
which we now enjoy. Thank you.

CHAIRMAN: Thank you Mr, Stockton. Ms. Irene Thomas.

STATEMENT BY MS. IRENE THOMAS, EMPLOYEE, U.S.
NAVAL OCEANOGRAPHIC OFFICE, SUITLAND, MD.

MS. THOMAS: The Environmental Impact Statement indicates
approximately 300 houses and 56 apartments available. As
for the facilities shortage, 87,000 square feet of space.
This means that there is housing shortage, inadequate space
facilities for the potential move of NAVOCEANO. The impact
statement also indicates good quality, low cost housing may
not be available in areas.. The Bay St. Louis, Waveland,
Hancock existing, liveable housing in Mississippi range from
$22,000 to $120,000 within a 25-30 mile radius of NSTL facility.
Diamond Head, located in the eastern part of Hancock County
of Bay St. Louis, offers condominiums 1, 2 and 3 bedroom homes
at the price range from $40,000 to $120,000. There is a
5% sales tax. State income tax from 3% on the first $5,000
and in excess of deductions. 12% on remainder. Other
taxes such as city, county, club, town and county tax,
as well as pest control services, are imposed according to
residential areas. Comparison with the IRS sales tax table
show greater sales tax on all levels of salary. Air
conditioning is a necessity which means greater fuel,
electric bills and require air-conditioned automobiles.
The climate average temperature of 68.3, humidity of 62% will
cause health problems for those with allergies and other
respitory conditions. It is noted that gasoline costs from
42-44¢ per gallon. This measured against the added miles
in comparison of the metropolitan area means greater gasoline
costs in routine employment transportation. The state
gasoline table indicates a deduction of income tax in Mississippi,
Virginia, Maryland of 9¢ per mile and the District of Columbia

45



8¢. The local newspaper indicates the Bay St. Louis Utility
Commissioner, Lutheran Kidd, reported gas rise of 10%
effective in Bay St. Louis area in May. Also, Waveland
area has established a school service charge for single
residences and will add $6.75 to residential buildings.
Women and minorities as principal income earners and house-
holds will not be able to purchase houses because of the
menial NAVOCEANO minority income of $6-7,000. Plus, Mississi-
ppi is the poorest state in the United States.,

Therefore, if NAVOCEANO doesn't hire both the husband
and the spouse, the minority running the household would
be subject to the existing $3,130 minority median Mississippi
salary if he is lucky to even find a job. I thank you.

CHAIRMAN: Mr. George A. Boyd.

STATEMENT BY MR. GEORGE A. BOYD, EMPLOYEE, U.S.
NAVAL OCEANOGRAPHIC OFFICE, SUITLAND, MD.

MR. BOYD: I am an employee of NAVOCEANO and also a member
of the EEO committee.

Your Environmental Impact Statement reports that blacks
make up 14% and women 21% of the work force which is equal
to 35% of the total work force of NAVOCEANO. It also reports
that potentially as many as 80-90% of the blacks may refuse
transfer and a higher percent of the women employees than
men may chose to reject relocation also. It further reports
that relocation will likely cause a number of individuals
to exercise their retirement options earlier than previously
planned. This would include approximately 43 employees who
are considered eligible for full retirement and another 222
employees eligible for discontinued service, early retirement,
which makes up about 23% of the NAVOCEANO work force. This
total of 23% plus 33% of blacks and women which are not
likely to relocate and other male employees who refuse
transfer could possibly cost NAVOCEANO to lose over 50% of
it's total force. Therefore, the proposed move to Mississippi
would have the following negative impact:

1. Cause NAVOCEANO to ineffectively carry out its mission.

2. Deprive NAVOCEANO of its expertise, technical knowledge
in the various fields of sciences, engineering, logistics and
so forth much of which was gained through the experience
and provided by training programs which are funded by tax
payer's money.
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3. Leave some persons unemployed because of poor job
market, that becomes worse each day.

4., Deprive some employees the full retirement who
would stop their careers of specialized training.

Another very important thing is the reduction in salary
of the wage board, blue collar employees, who made the transfer
because the pay that they are paid on the area wage system
in which the rates are tied to prevailing industry pay for
the same work. The area pay system which is now under study
of the Civil Service Commission and should be finished in
late June is leaning toward recommendation that which
sets up area local wage systems for clerical workers and
regional rates for professionals. If this report . . make
the final recommendation and they are implemented, the clerical
and professional employees who transfer to Mississippi will
receive a cut in salary because of the poor state of economics
in that region. The statement reports that the economic
effect will probably be less noticeable on employees in the
lower non-professional force. As many of these are not the
sole source of families income and in addition are highly
mobile among the agencies in the Washington area. This is
a sad statement because the lower income employees are working
to supplement their families income for mere survival and
some of these are the sole bread winners of the family.
Further, jobs in all of these categories are hard to find
particularly among blacks and other minorities which are
the first hired but the . . or first fired and last hired
and have an employee rate about double that of the national
rate. The statement also reports the following: that
NAVOCEANO management emphasis, assigning individuals to
components in the Washington Navy Yard with frequent necessity,
without regard to employee preference., The impact statement
does not accurately reflect the conditions of the Washington
Navy Yard. Most employees at the WNY and Suitland have
stayed because they don't want to go to Mississippi, and it
appears the the proposed move is without regard as to
employee preference. Many employees who have stated that
the blacks feel that since the statement states that they
are . . that 80-90% of them won't go to Mississippi, that
they have been written off and that those who propose the
move, continue to fight for the move to Mississippi, it
seems that they are, I don't want to say racist, they plan
to eliminate the blacks from the Naval Oceanographic Office.

CHAIRMAN: Thank you very much. Thomas A. Ogden,
Mr. Thomas A. Ogden.
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STATEMENT BY MR. THOMAS A, OGDEN, EMPLOYEE, U.S.
NAVAL OCEANOGRAPHIC OFFICE, SUITLAND, MD.

MR, OGDEN: Mr. Chairman, fellow employees. The
physical, gquote, this is in reference to paragraph 1.10,
"the physical facilities at NSTL offer a unique potential
for accomplishing the consolidation of Environmental Impact
Statement, 1975. 1In each office a few of us from the
Office and OCEANAV, made a one-day tour of the NASA facility
at Bay St. Louis, Ms., the old MTF, and at Michoud, in order
to know what was being spoken to. We found that no adequate
buildings existed except at Michoud." All Hands Memo, J.E.
Ayres, August 1974.

Mention is made of a computer facility, but Admiral
Snyder said, 25 March 1975, that the remaining oceanographic
program personnel would not be relocated until the existing
computer system is operational at the site. If it isn't
operational after 10 years, then there isn't too much to be
said for their computer facility. Also how come no deep
water port or does that come later after its own separate
environmental impact statement and request for additional
MILCON money?

I am located at Chesapeake Beach. In paragraph 2.13 it
stated that 3% of the employees of the Office are located
there. It's 6% and we are not 40 miles from Suitland, we
are 32 miles. But then how often has the Oceaonographer
of Captain Ayres been out .to visit the spaces? NAVOCEANO
personnel make up 54% of the people permanently assigned to
the NRL, Chesapeake Beach Annex. The other permanent people
being mainly support personnel. CBA is not in the National
Capital Region. It is in an area that in many ways is
comparable to that of NSTL's area. A large percentage of
the CBA support personnel is made up of minorities or women
or people over 45. The removal of NAVOCEANO personnel would
have a definite impact on the jobs and economy of the area.
Of course, consolidation at Suitland would also have an
impact. This is not the point. The point is, no where in
the study is this impact considered; and since CBA is not
in the National Capital Region, it should be considered.

Paragraph 2.14. How was it determined that the majority
of these poeple, the women employees are not the sole source
of the family income? There is the assumption here that
since these people are paid so little that they cannot
possibly support a family alone.
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Paragraph 2.33. 1Is membership in the Picayune Athletic
Association open to everyone?

Paragraph 2.33F. What is the policy of the three private
clinics towards minorities?

Paragraph 2.36E. What about minorities with boats as well
as golf clubs and tennis rackets?

Paragraph 4.04. Potentially as many as 100% of the
blacks may refuse to transfer. The implication is these
concerns is not only restricted to the blacks.

I will submit the rest of my statement in writing. Thank
you.

CHAIRMAN: Mr. Roscoe Franklin., Mr. Roscoe Franklin,

STATEMENT BY MR. ROSCOE FRANKLIN, EMPLOYEE, U.S.
NAVAIL OCEANOGRAPHIC OFFICE, SUITLAND, MD.

MR, FRANKLIN: Mr. Chairman. I would like to congratulate
the Navy for the future exploration of sending NAVOCEANO to
Mississippi. I believe this exploration would be awarded
to high level officials since it would insure so many faithful
employees unemployment. Especially the blacks. Many who have
served for years without promotion and yet were responsible
for the success of many of the Office's missions. Yes, maybe
congratulations for a job well done. Give the blacks a new
opportunity to seek employment in a non-discriminating
government agenc¢y and achieve the promotion opportunities
that so many whites have enjoyed at NAVOCEANO. This move
to Mississippi is not an oceanographic department move but
to rid people of jobs in the area and to give jobs to low
class whites in Mississippi. The number of blacks, over
14% of the Qffice population, have not . . was not considered
totally in this move. Yet, if you need the work done, see
who is doing it. A black with the lowest pay. Yet this is
what the Navy and NAVOCEANO thinks of its blacks. I say
rid Maryland of rats. Send them to Mississippi. Let my
people be free.

CHAIRMAN: Ms. Lula Greenhow. Ms. Lula Greenhow.

STATEMENT BY MS. LULA GREENHOW, EMPLOYEE, U.S.
NAVAL OCEANOGRAPHIC OFFICE, SUITLAND, MD.

MS. GREENHOW: As a minotiry, I would like to address

the recreational aspects of the Environmental Impact State-
ment. The Environmental Impact Statement reports that
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recreation facilities are adequate for local residents in

all of the townships surrounding Bay St. Louis, Ms. It

also indicates that many of the facilities are private., Since
many of the recreation facilities are private this could cause
some hardships to minority groups. ©Particularly blacks as
well as the low income level of whites. The statement
indicated that facilities for indoor activities are sparce.
Therefore, this could cause problems particularly during
inclement weather which is quite frequent. Due to the

unequal distribution of minorities in the local community,

the following questions are raised:

1. Are the people restricted to recreation facilities
in their own township?

2. Are the recreation facilities private to deny member-
ship to minorities?

3. Why don't minorities have membership in private clubs?

4. Are the memberships out of the price range for most
minorities? '

5. If minorities become members of a private club can
they participate in all activities.

6. How many parks are controlled by the National Park
Service?

All of the brochures that have been made available
show the whites are golfing and participating in their
recreation activities. We didn't see any blacks present, or
maybe we are expected to assume that the blacks just didn't
participate on those days. Thank you.

CHAIRMAN: Thank you Ms. Greenhow. Ms. Gwendolyn Phillips.

STATEMENT BY MS. GWENDOLYN PHILLIPS, EMPLOYEE, U.S.
NAVAL OCEANOGRAPHIC OFFICE, SUITLAND, MD,

MS, PHILLIPS: Mr. Chairman, I have heard statements
made tonight on the impact on the community, the impact
on the individual people, but I would like to address the
Navy now and ask them if they have thought of the impact of
this move on the Navy and the Nation as a whole? This Navy
used to have a very good R&D department in all phases. We
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have in the 12 years I have been with NAVOCEANO, we have
severed and cut the NAVOCEANO Office to more than half and
the majority of this has been in the R&D department. It
takes a good 10 years to do a good development program and
get it going. You are now going to cut the R&D department,
send it down to Mississippi, and separate it from the home
office. You are going to cut the R&D department to a mil.
It is not going to be anything. The Russians are building
up their Navy, we are declining ours . . diminishing ours.
We need to build up our Navy. Take the money that we are
going to use for this move, build up our R&D and instead
of having an epitaph in the Mississippi paper that the
Naval Oceanographic Office died here, we can have the Post
blazing on the front headlines that hurray, the Navy has
created a greater ocean world today. Thank you.

CHAIRMAN: Thank you Ms. Phillips. Mr. Robert Barrett.

STATEMENT BY MR. ROBERT BARRETT, EMPLOYEE, U.,S.
NAVAL OCEANOGRAPHIC OFFICE, SUITLAND, MD,

MR. BARRETT: Gentlemen. Several years ago the Navy
conducted a study to examine sites around the country as
potential sites for relocating NAVOCEANO. This study
was done, however, in a somewhat more logical manner. It
gave three criteria especially that they were looking for.
Number 1 was proximity to an institution of higher learning
with education facilities for employees and their families.
Number 2 was location on a- deep water port either on the
west coast or on the east coast (sure as hell not on the
Gulf Coast). Number 3 was located within a reasonable
driving distance of a major airport that offered service to
Washington, D.C. and other cities around the world. None
of these criteria are met by the proposed site.

Number 2 - The Environmental Impact Statement says that
there will be significant savings in travel. One group
composing about 15% of the Office estimated that it would
cost an additional $190,000 a year in travel funds due to
the location in Mississippi.

Number 3 - The statement says that once a decision to
move has been made that the Office or the Oceanographer will
dispatch a group of people to the proposed site to make a
study of all facts of life there. This was done on the 21st
of April when NAVOCEANO sent 50 employees down there to do
just such a study and that implies to me that a decision to



move has already been made. Even if it hasn't, I don't think
that the cost of sending 50 people and all their rental cars
and per diem for a week has been included in the cost of the
move. I would like to see a detailed accounting of just such
costs. '

Number 4 - The statement assumes that most people will
relocate around Slidell yet then goes on to say that the
schools are full. This has been covered quite a bit by a
lot of people.

Number 5 -~ Consolidation is the key here. We want to
consolidate the program. Well,we are still going to be
located in eight buildings at the site and the majority of
the people will be located in a building 1-1/2 to 2 miles
from the computer. Now, we are approximately 200 yards
away, on the average, to the computer; and I submit that
this extreme distance would have a lot to do with our work.
I think it would really have a detrimental effect.

Number 6 - The study says that the Mississippi area is
in bad need of about 1,000 manufacturing jobs. This kind
of implies that by our Office moving down there, that we
will be able to provide those kinds of jobs. I submit that
it won't. I just don't see where this Office can provide
that kind of employment for the local people and finally the
study assumes and I really point out the word assumes, that
NASA will willingly vacate its spaces in favor of the Navy.
And it then says that no formal negotiations have been conducted
and certainly no contract-or anything on paper has been
signed with NASA, and I would like to be convinced; number
one, that NASA will vacate these spaces; number two, that it
won't cost the Navy just a whole hell of a lot; and number
three, that it will be done in any kind of reasonable
amount of time.

CHAIRMAN: C. Reed Jones.

STATEMENT BY C, REED JONES, EMPLOYEE, U.S., NAVAL
OCEANOGRAPHIC OFFICE, SUITLAND, MD.

MR. JONES: I am not going to speak on facilities, I'm
not a facilities expert. I'm not speaking as a space engineer
or an economist. I am speaking as a family man, and an
individual who took a vacation to Kentucky and decided to
spend about 10 days in New Orleans looking around the proposed
area and to give you some of my impressions.
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The people, including politicians who have said that the
housing is very inadequate in the whole general area are very
wrong. In fact, I am of the opinion that they maybe doing
a little politicing themselves.

Now Slidell has a lot of housing. I would say from
300 to 500 houses available now. They have houses on land,
they have houses on stilts, they have houses in all price
ranges. They have houses from $12,000, $18,000, $16,000
and $20,000. The houses at $12,000 you might duplicate here
for between $18-25,000. I looked in the Michoud area. In
the Michoud area, being a family man, I didn't pay much attention
to the apartment situation; but they had apartments from ’
$75 a week. In east of Michoud, they had very nice housing
developments, condominiums, townhouses, some with their own
docks, $45-55,000. In Bay St. Louis, Pass Christian, low
and behold they even had a few five-room and over house right
on the beach. In Picayune the housing situation is plentiful.
In the country I don't know how it is. Within the corporate
city limits they had very adequate housing. Now I know these
people that were at NASA have been cut down greatly in
strength. Well, these people are not there anymore. These
people used to live in houses. They used to send children
to schools in that area. These houses, many of them are now
available and schools are not in that bad a situation as
you have heard. The schools in Picayune, they may be approaching
capacity but they are very modern, very well developed,
clean and consolidated next to“a beautiful public library
in which there are beautiful exhibits open to the public and
can be touched and yet areée not vandalized. There are two
courses that they don't offer. 1It's true that they may be
short on courses, they don't offer very much in the way of
dope and vandalism in their curriculum. Now, I'd just like
to finish by saying that I own a home and have a wife and
four kids, and I don't think I will find it too much of a
trauma since working in this warehouse down here to quit
and go down to Mississippi.

CHAIRMAN: Thank you very much Mr. Jones. Timothy
McBride.

STATEMENT BY MR, TIMOTHY McBRIDE, EMPLOYEE, U.S.
NAVAL OCEANCGRAPHIC OFFICE, SUITLAND, MD,

MR, McBRIDE: I was just about ready to leave. 1In case
anybody is interested, the law under which this meeting has
been provided is the Law for National Environmental Policy
Act. It is also that law which basically changes the
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philosphy in this government about being innocent until
proven guilty. This law not puts the blame on the agency
that wants to make a move and makes them provide the proof
for their innocence. In the environmental policy act, nobody
has actually discussed the legality of this move nor the
legality of this Environmental Impact Statement. There is

a section 101B, 3, 4, and 5 that have not been discussed at
all in the impact statement either Item A or Item B. 101B

3 says that you will obtain the widest range of beneficial
use of the environment which is specified as human environment
meaning everything including air, sea, land, etc., plus

your people social economic without degradation, risk to
health or safety or other undesirable and unintended
consequences. Number 4 - Preserve important historical,
cultural and natural aspects of our natural heritage.
Maintain wherever possible an environmental environment which
support diversity and variety of individual choise and 5
achieve a balance between population and resources as it will
permit high standards of living and a wide sheeting of lives
aminities.

Also, the Environmental Impact Statement doesn't seem
to have any of the guidelines which have been produced by
the Department of Transportation and listed in the Federal
Register. The Environmental Impact Statement also does not
seem to follow the council on environmental quality guide~-
lines which have been listed in the Federal Register. I
state my case. Thank you very much.

CHAIRMAN: Mr. Stuart Foster

STATEMENT BY MR. STUART FOSTER, EMPLOYEE, U.S.
NAVAL OCEANOGRAPHIC OFFICE, SUITLAND, MD,

MR. FOSTER: We have been here a long time gentlemen,
ladies. I am a GS-7. I am a technician., I have two
years of college. I am and have been a qualified sea survey
technician. I am and have been a qualified land survey
technician. I am now a computer technician, and I am
qualified as a computer programmer. I am a member of the
Smithsonian Institution. I am a member of the Coast Guard
Auxiliary. I am a member of the Oceanic Society. I am a
“member if the Jacques Cousteau Society, and I am not going.

CHAIRMAN: Mr. C. VanIderstine. Mr, C. VanIderstine.
Beg your pardon, Ms.
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STATEMENT BY MS, C. VANIDERSTINE, EMPLOYEE, U.S.
NAVAL OCEANOGRAPHIC OFFICE, SUITLAND, MD.

MS. VANIDERSTINE: I would like to quote a text "Social
Psychology" by Dr. Henry Clay Lindgren from a course at the
University of Maryland, that I'm taking. It has direct
parallels on things that can be drawn to the proposed relocation
and the relocation of the National Radio Astronomy Observatory
which is what I will be quoting. The same factors that will
effect this move effected that move the same factors are
being blatenly neglected. I quote:

"Perhaps one of the most common errors made by people
who use common sense as a basis for predictions is that of
ignoring social factors altogether. 1In 1956 a committee on
radio astronomers, working under the auspicies of the National
Science Foundation, an agency of the Federal Government,
decided to locate the National Radio Astronomy Observatory
near the willage of Green Bank, West Virginia. This decision
was made on the basis of atmospheric conditions, freedom
from radio broadcast interference, and other physical
criteria relative to the successful operation of a radio
observatory.

It so00n became evident that the planning committee had
overlooked some important social psychological factors in
selecting Green Bank as the location for the observatory.

It's population was about 250, and the nearest approximation
to an urban center was the county seat of Marlington, popu-
lation 1,500, located thirty miles away. Elkins, then a
town of 8,000, is fifty miles away; Charlottesville, Va. is
100 miles away; Charleston, West Virginia, is 170 mlles and
Washington, D.C., is more than 200 miles away.

Several problems developed but the major one was the
attitude of the scientists and their families toward the
community. They found, first of all, that they had no one
to socialize with but themselves, and that going to Charlottesville,
which had a population of only 29,000 was like escaping to
the outside wdrld. Not only did the men miss contacts with
people outside their field, but the women missed shopping
and complained about the limited educational facilities
for their children. As reports of life in Green Bank spread
among scientists in other parts of the country, it came
increasingly difficult to. .recruit personnel for the
observatory, and the decision was finally made to move the
staff to Charlottesville.
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Although hindsight is easier than foresight, it does
appear that at least some of the problems encountered by
the observatory staff and their families could have been
anticipated. A considerable amount of data accumulated
by psychologists and other behavior scientists shows that
man is an integrated part of his social environment. Common
sense tends to overlook or to minimize the importance of
this relationship. Decisions made daily by administrators
in government and business assume Mr. A. will have the same
capabity to produce for his employer irrespective of
whether he is permitted to stay in Salt Lake City, where he
had worked for the last five years, or whether he is
transferred to Washington, Key West or Coos Bay, Oregon.
There is a common tendency to overlook the fact that Mr. A's
competence on the job is to a large extent affected by his
attitudes toward it and towards his employers. These
attitudes, in turn, are influenced by all segments of his
social environment, and particularly by the attitudes and
feelings of Mrs. A, Mr. A. may or may not perform as
adequately in Key West as he did in Salt Lake City, but it
is a mistake to assume that his feelings toward his job,
his employer, his future and his everyday experiences will
be the same in both places. The more unfamiliar the new
environment, the greater the dislocation will be.

In the Green Bank episode, it is quite likely that many
of the scientist administrators believed that astronomers
would do an even better job in Green Bank, because there
would be less interference .in the form of the "outside
disturbances" ordinarily found in an urban area. The common
sense idea that "the fewer the distractions the better the
job" has some short range validity, but it overlooks the fact
that once a day's (or night's) work is over, even dedicated
scientists find distractions pleasantly stimulating."

Thank you.

CHAIRMAN: Ms. Cheryl Strauss. That concludes the people
who have submitted statements. Thank you for attending.
The questions that have been raised in the course of these
comments will be addressed in the Environmental Impact
Statement. Ladies and gentlemen, may I have your attention
for a minute please. Would you please police the area around
where you were sitting and take out any empty ash trays
and take your plackers, etc. It is necessary for us to
police the area before we secure it this evening. We would
also like to thank you for attending.
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ANNEX B

MARYLARD

WRITTEN STATEMENTS CONCERNING DRAFT
DEPARTMENT OF THE NAVY
ENVIRONMENTAL IMPACT STATEMENT
ON PROPOSED RELOCATION

NAVAL OCEANOGRAPHIC CENTER TO

BAY ST, LOUIS, MISSISSIPPI



PE Lo %Mq 2D \ = IWARN )
b w32
qu/y/égz—#(f7 AT

Cose 4/1/ =
C%gw QJ&y < -
o ,«4/4_{/4 /tt-ft_z_- ‘7//1/ N 8
| ® ™
™ o

% R ~

/4/40 L8/ 7S
| 21g f'uw xBTS STA/S

{(w &,_ZL/A«-»;-C_,LQ.;M

Hfﬂo TRAFFIC BRANCE

DJIQE(%/(’ MAT( TR B3 e

%%A &,‘“7, /J?é/.

la






l%&% SH 4; L

’
/%757
é?u&a{' ML~

P g S

@M&Lw e
35711
5T £

35/ 3/

£y~

—5H/
38/
N/L
257/
SN

347/

8S ¢ Kd €C AVH Sift

3ZFL

;2] 0

Q3AIFI3N



FROM THE SILENT MAJORITY, WHO ARE IN AGREEMENT WITH THE

UNITED STATES NAVAL OCEANOGRAPHIC OFFICE

BEING MOVED TO THE MISSISSIPPI TEST FACILIY IN MISSISSIPPI.
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To whom it may concern:

We the undersigned should like to be known as favoring
the move of the U.5. Naval (ceanographic Office and
other related oceanographic facilities from the NCR

to Bayeﬁt. Louis, Mississippi, NASA site:
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To whom it may concern:
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other related oceanographic facilities from the NCR
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Beall,

.1 apPRecIATE THis‘oPPORTUNITY TO DISCUSS

WITH YOU THE PROPOSAL TO MOVE THE NAVAL OCEANOGRAPHIC
CENTER FROM ITS CURRENT SITE AT SUITLAND, MARYLAND TO
Bay St. Louis, Mississippl,

MR, CHAIRMAN, [ WANT TO EXPRESS IN THE
STRONGEST POSSIBLE TERMS MY UNQUALIFIED OPPOSITION TO
THIS ILL-ADVISED AND COMPLETELY UNNECESSARY PROPOSAL.

[T SEEMS TO ME THAT, AT A TIME WHEN ALL
GOVERNMENT SHOULD BE WORKING TO REDUCE FEDERAL OUTLAYS,
IT MAKES NO SENSE TO WASTE LITERALLY MILLIONS OF THE
TAXPAYERS' DOLLARS FOR NO APPARENT GAIN, AS THIS ACTION
WOULD DO,

FURTHER, THERE IS ALSO NO JUSTIFICATION FOR
THE TRAUMATIC IMPACT THAT THIS MOVE WOULD HAVE ON
HUNDREDS OF EMPLOYEES AT THE FACILITY, AS THEY FACE THE
CHOICE OF EITHER UPROOTING THEIR FAMILIES AND MOVING
TO AN UNFAMILIAR ENVIRONMENT, OR LOOKING FOR NEW EMPLOY-
MENT IN TODAY'S UNCERTAIN ECONOMY.

IF I MIGHT, | woOULD LIKE TO DISCUSS FOR A
MOMENT THE EFFECTS THE PROPOSED MOVE WOULD HAVE ON
BOTH THE WASHINGTON METROPOLITAN REGION AND THE BAY ST.
Lours AREA.

P



-2-

THE MOST PROFOUND AND IMMEDIATE EFFECTS SUCH
A MOVE WOULD HAVE ON THE WASHINGTON METROPOLITAN AREA
wouLp BE (1) THE Loss oF $20-25,000,000 pAYROLL; AND
(2) THE PROBABLE UNEMPLOYMENT OF A SIGNIFICANT NUMBER

e, CLING 1/6AL o 6L RIS SVC

OF EMPLOYEES wHoégyzﬁ§5N0T @ MAKE THE MOVE,

CONVERSELY, THE EFFECT ON THE Bay St. Louls
AREA WOULD BE TO CAUSE THE RAPID POPULATION GROWTH OF
AN AREA WHICH IS INADEQUATELY PREPARED TO HANDLE SUCH
AN INFLUX,

[T 1S IMPORTANT TO NOTE THAT THE HAvy's own
ENVIRONMENTAL IMPACT STUDY REVEALS THAT, BECAUSE OF
CLOSE TIES TO THE WASHINGTON AREA, SOME 450 wORKERS ouT
ofF THE 1,250 CURRENTLY EMPLOYED AT THE FACILITY, WOULD
ELECT TO STAY IN THIS REGION. FurTHER 83-907 oF THE
MINORITY EMPLOYEES, ACCORDING TO THE NAVY, WOULD
REFUSE TO MOVE., UNDOUBTEDLY, MANY OF THESE INDIVIDUALS
WOULD BE UNABLE TO FIND ANOTHER JOB.

CONVERSELY, FOR THOSE WHO DO CHOOSE TO MOVE
AND WHOSE SPOUSES ARE PRESENTLY EMPLOYED, THERE IS NO
EVIDENCE THAT THEY WILL BE ABLE TO FIND NEW JOBS IN
l1SSISSIPPI THEREBY DRASTICALLY REDUCING FAMILY INCOME,

ADDITIONALLY, CRITICAL PUBLIC SERVICES IN THE
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M1SSISSIPPI AREA APPEAR TO BE INSUFFICIENT TO MEET
THE NEW DEMANDS WHICH WILL BE PLACED ON THEM,
FOR INSTANCE, WHILE THE PUBLIC SCHOOLS IN
THE WASHINGTON AREA ARE GENERALLY AMONG THE BEST IN
THE NATION, THE RELATIVE QUALITY OF EDUCATION IN DAy
S7. lLouls 1S FAR BELOW OURS, IOREOVER, IT IS MY
UNDERSTANDING THAT NO ARRANGEMENTS HAVE BEEN MADE FOR
STATE AID TO SCHOOLS IN THE REGION; AND, ALTHOUGH PORTABLE
- CLASSROOMS WILL BE PROVIDED FOR THE INFLUX OF NEW
STUDENTS THE COST WILL BE BORNE BY THE LOCAL
COMMUNITIES., SUCH BURDENSOME COSTS MAY HAVE A
DETRIMENTAL EFFECT ON THE QUALITY OF EDUCATION THERE,
AS WITH THE SCHOOLS, THE HOUSING FACILITIES
IN THE BAy ST. Louls AREA ARE LIMITED., THERE ARE
ONLY A RELATIVELY SMALL NUMBER OF HOUSING AND APARTMENT
UNITS AVAILABLE IN THE IMMEDIATE AREA. AND, MANY OF
THOSE UNITS WHICH ARE AVAILABLE REQUIRE ONE YEAR LEASES,
EMPLOYEES COULD OBTAIN SHORT TERM HOUSING IN AREAS SUCH
AS EW ORLEANS AND OTHER LARGE METROPOLITAN AREAS. UN-
FORTUNATELY, THESE LARGER COMMUNITIESAWOULD REQUIRE A
COMMUTING DISTANCE OF 55 T0 125 MILES EACH wAY,
ALTHOUGH | RECOGNIZE THE PRACTICAL NEED TO
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HAVE A SCIENTIFIC OPERATION CENTRALLY LOCATED, [ Do

NOT BELIEVE THAT THE FACTS SHOW THAT THERE WOULD BE A
BENEFICIAL CENTRALIZATION IN BAy St. louis. THERE 1S
SOME INDICATION THAT THE PROPOSAL WOULD TAKE AN OPERATION
(WHICH IS ADMITTEDLY SPREAD OUT OVER A NUMBER OF
BUILDINGS) AND SQUEEZE IT INTO A MUCH SMALLER CENTRALLY
LOCATED BUILDING, THE PRESENT OPERATION OCCUPIES
APPROXIMATELY 372,000 SQUARE FEET OF SPACE. THE
CENTRALIZED LOCATION WOULD ONLY PROVIDE APPROXIMATELY
168,000 sa, FEET, WITH AN ADDITIONAL 87,000 To BE
CONSTRUCTED IN THE FUTURE, THERE SEEMS TO BE A
TREMENDOUS SACRIFICE OF SPACE IN THE INTEREST OF

C_ENTRALIZATION‘: THE BETTER IDEA WOULD SEEM TO BE TO
& ‘ ST BT TS Rerewy I FTHC ey,

NAL {..:;f;;'c/ P m

CRPTTRL-ARER. "~
I AM ALSO DEEPLY CONCERNED BY THE NAVY’'S EFFORTS

TO PORTRAY THIS ACTION AS AN ECONOMY MOVE, WHEN THE

JAVY FIRST CHOSE THE BAY St. Louls SITE, THEY ESTIMATED

THAT IT WOULD COST APPROXIMATELY $24-25,000,000 to MAKE

SUCH A MOVE, NOW THEY HAVE REDUCED THEIR ESTIMATED COST

To $17,000,000, WITHOUT THE BENEFIT OF ANY SUPPORTIVE

STATISTICS., IT APPEARS TO ME THAT THEY HAVE ARBITRARILY

ESTABLISHED THIS LOW FIGURE IN THE NAME oF ECONOIY Anp

ARE NOW STUCK WITH CONVINCING THE PUBLIC AND THE GENERAL
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SERVICES ADMINISTRATION THAT IT CAN BE DONE., WHAT
CONCERNS ME IS THAT IF THE NAvy IS GIVEN THE GREEN
LIGHT TO MAKE THE MOVE TO Bay St. Louls wiTHouTt A
COMPLETE AND IMPARTIAL ANALYSIS, THEY WILL, AS THEY
HAVE DONE IN THE PAST, MAKE SURSTANTIAL SUBTLE MOVES
WHICH WILL MOVE THEM BEYOND THE POINT OF NO RETURN,
SUCH AS SETTING UP “TEMPORARY"” OPERATIONS AND SENDING
PERSONNEL UNDER THE FACADE OF “TEMPORARY DUTY ASSIGN-
MENT",

FOR THESE REASONS, | HOPE THE DEPARTMENT OF
THE NAVY AND OTHER DEPARTMENT OF DEFENSE OFFICIALS WILL
RECOGNIZE THE MANY PROBLEMS THIS PROPOSAL REPRESENTS,
AND THUS DROP ANY PLANS TO MOVE THE YAVAL OCEANOGRAPHIC
CENTER FROM MARYLAND,



BOCKMAN, PnTER

RECEIVED
1975 MAY 15 PH 335 3607 Clenbrook Road

Fairfax, Virecinia 22030
Mav 15, 1975

The Oceanograrher of the Navy
200 Stovall Street
Alexandria, Vircinia 22332

Attn: Mr, Walter Andry
ear Sir:

I am presentlv emploved bv the U,S, Naval Cceanoararhic Office
(NAVOCEANCY,

I have read the Draft Environmental Impact Statement (DEIS)
issued bv the Office of the COceanoprapher of the Navv in con-
nection with the proposed estalklishment of a Naval Oceanograrhic
Center in Bav St, louis, Mississirpi, I feel that the DEIS is
extremelv biased in favior of moving NAVOCEANO to the NSTL fa-
cilities in Bav St, Louis, Additionally, the DEIS is riddled
with half-truths and misinterpretations of fact in a weak
attemrt to make the National Capital Resion appear undesir-
akle under the '"Do Nothing" alternative, I would think that

a DEIS should be completelv unbiased to be of any true value
to the rublic, and most certainly should contain onlv hard
facts, not the manv coniectures which the prresent DFTS has
rresented in a rather obvious partisan attemprt to descive the
rublic,

The DEIS offers insufficient documentation to verifv the data
rresented under a number of catecories., We (the rublic) have
onlv the DEIS's statements to rco on and are afforded no orror-
tunity to check the data used in arrivine at these fiocures, In-
dced, we are not even told where the data were obtained! I refer
to such statements as:

1. rara, 1,07, $100,000 rer vear in travel expendi-
tures resultine from phvsical disrersal .

2, Tara, 1,07, 20 man-vears of personncl time srent
in inter-office travel.

3. TMara, 1,07, "would result in decreasine annual
expenditures for space rental,"” (llere we are not even given
anv fipures!)

Certain statements contained in the DEIS are simplv not correct,
An excellent examrle is the descriprtion of the Washineton Navvy



=2=

Yard Annex in para, 2,10, T have worked there since 1966 and
do not consider it to be "an undesirable workine area,"
Contrarv to the statement that '"rarkine is almost nonexistent,"”
rarkine is no rroblem whatscever, llow was vour information
arrived at? What data do vou have to suprrort vour statement”

The DETS rives almost no concsideration to the economic imract
the rreorosed move will have uron home-owners emploved hv NAV-
OCCEANCG, No mention is made of the difficultv these reorle
would have in obtainine full or near-full value for their
homes if{ thev were reauired to sell in the rresent tisht-
monev situation the countrv is presentlv undersoing, Not
enourh consideration is given to the housing situation in the
NSTL area, In para, 2,16 the statement is made that '"this
rattern would be predictablv repeated in a new area if housing
were available in sufficient varietv and price range to be
attractive, (imphasis mine,) The DEIS should, 1n all falrness,
exnlore the possibilitv, or fact, of insufficient housing in
the NSTL area, Whv was this not explored? -

The samc lack of information has heen carried over to the sub-
iect of public schooline available in the NSTL area, This can
be considered to be the most important nparameter to be impacted
upon if NAVOCEANO moves to NSTL, and vet the DEIS treats the
subject onlv in ceneralities, The single most important nuestion
that the DEIS has failed to answer is, '"Can the public schools
within the NSTL commuting area absorb the children of anproxi-
matelv 800 families without detriment to those children and the
children presentlv attendine those schools?" I do not feel that
the Final Environmental Impact Statement should he issued if
that cuestion cannot be resolved,

In closing, I urge the COffice of the Oceanographer of the Navv
to re-evaluate the DEIS on the basis of its manv inaccuracies,
and to attemprt to obtain factual information from some source
other than brochures produced bv Chambers of Commerce and other
suck self-servine orsanizations in the KSTL area,

Yours verv fTULY.
5'/ )x/ /;/ b
(/,_,g, A‘)Q‘J AL

Peter Bocfhan

PB:bb



L ‘ Boyd,
by | | |

] EMPLOYMENT

The Environmental impact Statement reports that blacks make up 14%
and women 21% of the work force, which is equal to 35% of the total work
force at WAVOCEAMO. It alsc reports that potentially, as many as 80 to
90% of the blacks may refuse transfers, and a higher percentage of women
employees than men may choose to reject the relocation offer. It further
reports that relocation will likely cause a number of individuals to ex-
ercise their retirement option eariier than previously planned. This
group includes approximately 43 employees who are considered eligible for
full retirement and another 225 eligible for discontinued service early
retirement, which make up about 23% of NAVOCEANO's total work force. This
figure of 23% plus 35% of blacks and women which are not likely 1o refo-
cate and other male employees who will refuse a transfer, could possibly
cause NAVOCEANC to loose over 50% of its total work forze. Therefore,
the proposed move to Mississippi would have the following negative impact:

1. Cause NAVYOCEANO to ineffectively carry out its mission;

2. Deprive NAVOCEANO of expertise technical knowledfe in the various
fields of science, engineering, logistics, etc., much of which
were gained through experiences or provided by training programs
which were funded with tax payers money;

3. Leave some persons unemployed, because of the poor job market thar
becomes worst each day;

4. Deprive some emplioyees of full retirement which would stop careers
of individuals with specialized training;

5. Reduce salaries of wage board (blue coilar) employees who make
the transfer becuase they are paid on an area wage system in which
the rates are tied to prevailing industry pay for the same work.
The Area Pay System which is now under study at the Civil Service
Commission, and shouid be finished by late June, is leaning toward
recommendations that would set up area (local) wage systems for
clerical workers, and regional rates for professionals., |f the
final report make these recommendations, and they are implemented,
the clerical and orofes ionai employees who transfer fc Mississippi
would receive a cut in salary because of the poor state of the
economy in thet region; and

[9)]

I+ would reduce the job market and decrease the economy of the
Washington Metropolitan Area.

The Statement reports that the economic effect wouid be probabiy less
noticeable on the employees in the lower norn-professional force, and many
of these are not the sole source of {amily income and .in addition are higniy
mobi le between agencies in the Washington area. This is a sad statement,
because the lower income ievel empioyees are working tc supplement the
fawily income for mere survival, and some are the sole bread winner for the
fami iy, Further, jobs in any or a!l categaries are hard 12 find, particu~
larly, ameng bilacks and other mincrity groups which are the tast hired,

9



tirst fired, and have an unemployment rate about dcubie that of the
national rate.

The Statement also reports the following:

Since NAVOCEANO is a management entity, assignment of individuals
to components in the Washington Navy Yard (WNY) is frequently a
necessity without regards to employee preference. Extreme difficuilt
canmuting and almost nonexistent parksng create moral probiems and
attrition among employees at WNY is greater than those assigned at
Suitland.

The above statements does not accurately reflect the conditions at
the WNY. Most employees at WNY and Suitland have stated that they do not
want to go to Mississippi, and it appears that the proposed move is with-
out regards to employee preference. Many employees have stated that the
commuting time to and from WNY is about the same as for Suitland. There
is no parking problem at WNY. The moral probiem and the attrition rate
among emp loyees are mainly due to: |} the proposed move to Mississippi;
2) the constant threat of a Reduction In Force (RIF); 3) lack of promo-
tion opportunities; and 4) poor management.

Another statement of concern is:

The center city residential areas are not considered desirable by
many employees and the majority at WNY commutes an average of 45 minutes
each way on heavily congested thoroughfares in order to reach the suburbs.

This statement causes great concern, because those whites that
considered the central city undesirable and choose to move did so, mainly
because blacks were moving in their neighborhood and they wanted to main-
tain a separate society. They were also influenced to move by blockbuster
Realtors in a fashion similar fo the slide presentations recently shown
to NAVOCEANO employees (a promised land). Now that they have found that
problems are not limited to color, people of the different races have be-~
gun to understand each other and are working together to find solutions to
our problems. Therefore, whites are moving back into the center city, in-
cluding the ghetto.

Now that blacks have moved to the suburbs, too, It appears that those
pushing the proposed move to Mississippi have found the suburbs undesirable
and want to escape to a foreign land. This is particularly true when the
statement reports that 80 to 90 percent of blacks won't make the transfer,
yet they keep on pushing. Also, there is little consideration given to

the employment of other minority groups and women who will not make the
transfer, .

The proposed relocation to Mississippi will add greatiy to the

- problem of the Metropolitan area because most of them are reiated to economic,
and that means jobs for survival. You can't rob. Peter to pay Paul, that

is don't take jobs from the residents of the Washington Mafropoltfan area

and give them to residents of Mississippi as implied in the Environmental
Impact Statement that reiocation will be beneficial in that it will provice
approximately 400 jobs for local residents of Mississippl.

10



RECREATION

The Environmental Impact Statement reports that recreational facilities
are adequeate for local residents in each of the townships surrounding '
Bay St. Louis, Mississippi. 11 also indicates that many of the facilities
are private.

Since many of the recreation facilities are private, this could cause
some hardships to minority groups, particularly, blacks as well as the lower
income level of whites. The statement indicates that facilities for indoor
activities are sparse, therefore, this could cause problems, particularly,
during inclemenf weather which is quite frequent,

Due to the unequal distribution of minorities in the local communzfles,
the follwoing questions are raised:

I. Are people restricted to recreation facilities in their own
township?

2, Are the recreation facilities private to deny membership to
minorities?

3. Why don't minorities have memberships in private clubs?
4. Are the memberships out of the price range for -most minorities?

5. 1f minori-ties become members of a private club, can they par-
ticipate in all activities?

-

6. How many parks are controlled by the National Park Service?

11



HEALTH

:
£

The Environmental Impact Statement indicates that the medical ser-
vices and facilities are sufficient to accommodate the local residents
in the various townships. The statement did not give the kinds of services
offered at each facility or the quality of services rendered. Since the
statement reports that medical facilities are adequate for local residents,
there is some concern if proper medical care can be given fto an incréased
population, There is also some doubt that the medical facilities have
the modern equipment for rendering medical care.

12
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. Carriker, Wendell A,

5 May 1975

To:  HeaRING CHATIRMAN
FroM: A, WENDELL CARRIKER

| WANT TO REMAIN OBJECTIVE u;m EVALUATION ABOUT THE MOVE BEI‘NG
GOOD FOR THE OFFICE AND FOR ME PERSONALLY. [ HAVE LOOKED AT THE PROS
AND CONS OF THE ’mmlwmm THAT WAS PROMISED US A0 FURNISHED N THE
IEIS, Bur IT 1S DIFFICULT TO REMAIN OBJECTIVE mmﬁauﬂf PROVIDED |
INFORMATION IS BIASED ONE SIDED — PRO MOVE.

SovE “GRAPE VIE” INFORMATION THIS PAST YEAR HAS TURNED OUT TO BE
TRLEMDSONEHASBEEN FALSE, BUT THE APPARENT BIAS IN THE [EIS Neeps
TO BE CLARIFIED,

THIS WHOLE SITUATION IS FRAUGHT WITH FEAR OF GVERT AND SUBTLE REPRISAL.
N SPEAKING OUT WE EMPLOYEES - SLPERVISORY AND NON-SUPERYISORY ~ FEAR
SUBTLE OR OVERT REPRISAL FROM HIGHER MANAGEMENT, MANAGEMENT FEARS REPRISAL
FROM MILITARY, MILITARY FEAR REPRISAL FROM HIGHER MILITARY, TOP LEVELS
1N DO FEAR REPRISAL FROM CAPITAL HILL; AND THOSE ON CAPITAL HILL FEAR
LOSS OF STATURE, AND LOSS AT THE BALLOT BOX, IF THE MOVE DOESN'T COME
OFF AS TOLB TO. CONSTITNENTS.

E " FEAR OF Rspmsh. AT THE mm.s‘&'m LEVELS mAT'HAs KEPT

13



THIS "BALL ROLLING” THIS PAST YEAR AND CREATED BIAS IN THE [EIS?

BEFORE ASKING SPECIFIC QUESTIONS ON THE [ELS CONTENT | ASK A QUESTION
REGARDING A 'GRAéE VINE” RUMOR —— WE RECALL SOME OF THOSE RUMORS TURNED
0ifi TO BE TRLE,

1. Have ANY NAVY PERSONNEL CONTRIBUTING IN ANY MANNER TO THIS [EIS

- TAKEN POSITIVE MEASURES TO ACQUIRE PROPERTY IN THE PROPOSED AREA, AND

HAVE ANY OF THEM BEEN GIVEN COMMENDATIONS, HONORS, OR APPRECIATIVE
RECOGNITIONS BY HIGHER LEVELS,OR BY ANY ORGANIZATIONS, BODIES, OR
INDIVIDUALS IN THAT REGION? IF SUCH OCCURANCES TRANSPIRED, WHAT ARE
THE DETAILS?

I HOPE NO ONE WHO PARTICATES IN SUCH SERIOUS MATTERS AS A [EILS,
THAT MAY CAUSE HUNDREDS OF US TO MAKE DECISIONS THAT AFFECT THE REMAINDER
OF OUR LIVES, WILL HAVE ALLOWED HIMSELF TO BE IN SUCH A PREDJWDICIAL
POSITION,

2, VHEN WAS THE CANDIDATE EIS SUBMITTED, AND WHAT WAS ITS REVIEW CYCLE
TINE(S) BEFORE APPROVAL WAS RECEIVED FOR PREPARING THE DRAFT IS?
WHAT WAS THE CYCLE TIME FOR OTHER CANDIDATE EIS THIS PAST YEAR?

3. WHAT HAVE THE AVERAGE (OLLEGE BDARD SOORES OF STUDENTS FROM THE
14



VARIOUS HIGH SCHOOLS IN THAT AREA BEEN FOR THE PAST 3 YEARS? SIMILIARY,
HOW HAVE THE ELEMENTRY AND JR. MiGH ScHOOLS FARED? STUDENT/TEACHER
RATIOS, ENFOLLMENTS, AND ADMITTEDLY LIMiTED CIRICULA ARE INPORTANT IN
EVALUATING SCHOOLS, BUT A MEASURE OF THEIR PRODUCT CAN BE SEEN BY A
"YARDSTICK” THAT 1S USED NATIONWIDE, ['D LIKE TO SEE REPORTS OF THOSE

sgm.s LIKE THIS ONE ON FAIRFAX CONTY smom.s(,dm wa/ QQPO et

‘S‘cww‘ug , ?: {4:221E£§w?¢f£,‘?’::% % « Dap, o’(’n;‘lbu v‘l'!and
4, Pbﬂmua-mFTm KFORLOCALTRAVELANDM S WAS

TIED TO TRANSPORTATION BETWEEN THE Navy YARD AND SUITLAND? A GOOD SHUTTLE
SERVICE WOULD REDUCE THAT EXPENSE, IMPROVE PARKING, AND Emmce CAR POOLING,
MY WRITTEN SUGGESTIONS ON THESE MATTERS, SOME SUBMITTED NEARLY TWO YEARS
AGD, HAVE NOT BEEN ANSWERED DESPITE NUMEROUS PHONE CALLS. WL THERE BE A
SHUTTLE BETWEEN BUILDINGS AT NSTL?

5. oW THOROUGHLY HAVE THE COSTS OF ALTERNATIVES TO THE MOVE To THE NSTL
BEEN EVALUATED AND BY WHOM?

6. Is eMPLOYEE TURN-OVER AT THE MAVY YARD BECAUSE OF THE ENV:MNT

OR IS IT BECAUSE MOST OF THE DIVISIONS WITH PEOPLE WHO TIRE OF SPENDING

A LOT OF TIME A“r’ SEA ARE LOCATED THERE?

7. WLL NOT OUR CAREER DEVELOPMENT AND TRAINING PROGRAMS SUFFER GREATLY
: 15 ‘ ‘



witHout LSC, OCMM, USDA, AND STRONG LOCAL UNIVERSITIES READILY AVAILABLE?
8, WHERE DO THE 50 ADMINISTRATIVE BILLETS SAVED BY CO-LOCATION COME FROM?
IN cLosing [ AGAIN STATE | wmr‘ TO REMAIN OBJECTIVE AND | WANT
OBJECTIVE INFORMATIONAIR MY DECISION PROGRESS.
] WOULD LIKE TO RECEIVE A WRITTEN COPY OF THE HEARING INFORMATION

AND THE ANSWERS TO THE QUESTIONS PRESENTED AT THE HEARING.,

/MM

Feot &ﬁ?nm
M WA 21 308
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COFFEY, C. I.

13 May 1975

Mr. W.G. Andry

Office of the Oceanographer of the Navy
Hof fman Building No. 2

200 Stovall Street

Alexandria, Va. 22332

Dear Sir:

I should like to comment on the proposal to relocate the Naval
Oceanographic Office to the Bay St. Louis, “Mississippi area. First, the
matter of moving anv naval organization for better efficiency, security,
cost effectiveness, dispersal, etc., is strictly the business and responsi-
bility of SECNAC and DOD- the views and opinions of the employees should
have no bearing on this.

The choice of a location is, however, of concern and importance to
most of us. Initially the thought of moving to the Gulf Coast area was not
particularly appealing since I've been a lifelong local resident. Having
lived 40 years in the Bethesda-Chevv Chase area and 10 years on the
Chesapeake Bay and having all immediate family and many childhood friends
living in this area, a reluctance to move anywhere would seem reasonable.
After a visit to the Gulf Coast last October at which time I visited the
Michoud Plant, the MTF, and nunmierous towns from Covington, Mandeville,
and Slidell, Louisiana and eastward along the Mississippi Coast to
Pascagoula, I am thoroughly convinced that a move to that area would be
highly desirable and in my family's best interest for many reasons.

Some of the advantages I can foresee are far lower property and state
income tax levies, more housing for the dollar, reduced population pressure,
much lower suburban crime, excellent year-round climate, superior outdoor
recreational opportunities, and lower cost of food, fuel, and transporta-
tion. In summary, I say Let's Go as soon as possible.

Sincerely,

e e;///

Baval Oceanographic Office
Washington, D.C. 20371
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Delaplane, Walter H., Jr.

For the Record of the Hearing
on the ’
Draft Envivonmental Impact Statement

aval Oceapographic Center
Bay St. Louis, Hiss,

Presented at the Hearing
Suitland High School
Suitland, Haryland

5 May, 1975

Ze O W 21 WS
@330

Comments proepered and presented by
/ Waliter H. Delaplane, Jr.

Rt. 3, Box 133-C

La Plata, Md., 20646

iy comments concern apparent shortcomings in the £IS of projected
nceds forr additional Military Construction
o pr bapy 1o

1, 5y own superficial an¢1ysis
suggests the lavy may need betwesn 150,000 ft< and 190,000 i€ of iij1Con
inztead of the publicized 87,500 ft2 just to maintain the status quo.

found nothing in the impact statement to suggest diminished space
requirements relative to what we have now. In fact para. 1.06 and Appendix
G are quite empnatic on the critical need for additional space abovs what
wC presently cccupy. Presumably, the proposal for refocation should entail
plans for space equal or in addition to what we have now.

What the EIS
fails to say is how much space we currently cccupy; I understand tue current
figure is in excess of 400,000 ft for NavOcean) and OHR Code 420 combined.

This figure does not 1nc1ude current space occupancy of other eiemwnts of
thn Javy Cceznographic Program to be collocated with us,

According to the EIS (para. 1.12) the Navy assumes a total of 249,000 ft2
to be available and anticipates an additional 87,500 ft< through iiil1Con for
a total of 33, 4

35,500 fus, an apparent shortfall significantly greater than
i5% without regarding additional program elements. .

The apparent shortfall i{s even worse when cne considers suitability end
distribution by type of available space at NSTL compared to what te have
here. igni

A significant amount of space at NSTL is tied up in those unique
facilities that have questionable application to our past or present opera-
tions.

It may be difficult for us to set up our labs in the Tow Tank,

The bulk of the projected MilCon request will be to make the computer
facility secure. Comparison of present and anticipated space for autowatic

18



data processing and instrument calibration are roughly ccmparable. The
brunt of the apparent shortfall will be in space for laboratories, staging
areas, and related functional areas.

19



DOREY , STEPHEN W.

6301 Hil-Mar Drive
Forestville, Maryland 200238

13 May 1975

Mr. W. G. Andry

Office of the Oceanographer
200 Stovall Street
Alexandria, Virginia 22332

Dear Mr. Andry:

As a concerned citizen and an employee of the Naval Oceanvgraphic Office,
I have read the draft of the Environmental Impact Statement (EIS) for the
proposed move of the Naval Oceanographic Office to the proposed Naval
Oceanographic Center, Bay St. Louis, Mississippi. The draft EIS contains
many statistical errors and weak arguments. It also recommends a course
of action that is unsubstantiated by any reasonable argument showing
benefit to the Navy and in my opinion beyond the scope of the EIS.

The following paragraphs are those I have chosen to enumerate and elucidate
for your edification and inclusion into the hearing record where, in my
opinion, some of the short fall of thought, gross errors, and negligence
in details occur.

1.01 Page 1

The time schedule calls for the move to be complete by the fall of 1976.

The EIS calls for construction of 87,500 square feet of secure space for
classified operations. Unless plans are already drafted for this extra
space, can a request for bids on the construction of the space be made,
military construction funds appropriated, architects plans drawn, submitted,
reviewed, a contract awarded and the additional space errected in the
approximate 16 months between now and next fall?

According to office space allocation regulatiomns for personnel, fioor
space per employee ranges between 60 square feet for a clerk-typist to

200 square feet for a department head. Assuming 257 of the additional
space required is consumed by halls, bathrooms, vaults, etc., there will be
office space for over 500 employees at 120 square feet per person. Five
hundred employees represent more than 607 of those scheduled to move and
about 407 of estimated full strength. Where, and at what cost, are these
employees to work while the additional space is being constructed? There
is apparently much space available at NSTL but it apparently is not office
space.
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1.05 Page 5

Concerning the relocation of personnel at Fort Story, Virginia and NAS
Patuxent, Maryland, if space at NAS New Orleans is not now available, what
sequence of events is supposed to occur to allow 250 military personnel
and threes aircraft to move to NAS New Orleans without major facilities
modifications? If major modifications have to be made; how much will they
cost, when will they be complete, and why isn't this spelled out in the
EIS. 1Is this considered a separate and mutually exclusive event as is

the potential Army relocation (4.08, Page 50)7 For the time the aircraft
remain at Patuxent or if the aircraft remain indefinitely, much extra
travel and per diem for those NAVOCEANO employees associated with the
aircraft operations will be wasted. Has this cost been calculated and
where is this information available?

1.10 Page 8

The other agencies at NSTL that are working in "similar pursuits" are
primarily engaged in estuarine and interior work, i.e., flood control,
erosion, coastal and river pollution, etc. These have little or nothing
to do with deep-sea oceanography. What a move to NSTL will de is to
remove us from such closely related agencies as Naval Research Laboratory,
National Oceanographic Data Center, National Geophysical Data Center,
Naval Ordnance Laboratory, Federal Records Center, Defense Mapping

Agency Hydrographic Center and others within the National Capitol

Region. Of the 1,100 personnel at NSTL how many are actually engaged in
deep-sea research?

1.14 Page 9

This paragraph provides more questions than answers, such as: How many
NSTL occupants will have to be relocated? How much will their move cost?
Will a building have to be built or renovated for them? 1Is this a way
of hiding some of the costs of the move?

2.35b Page 34

What and where are the "numerous institutions of higher learning'?

What is "easy commuting distance'? Is it an "easy commute" to Tulane
from Picayune, Waveland, Pass Christian, or Gulfport wvhere people are
expected to settle? What is the additional costs per semester hour

if an employee is a nonresident at the institute of higher learning where
the courses the person takes are given? Can courses, a BS, MS, or PhD
in oceanography be earned at any university or college within commuting
distance of NSTL or a majority of the communities where people are
expected to relocate?
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4,08 Page 50

The Environmental Protection Agency has been spending much time and effort
to correct the idea that population shifts or economic changes have mutually
exclusive effects on the environment, but rather, they have cumulative
effects. Certainly the Department of Defense can be responsible for

its total environmental impact on the proposed area and consider the
combined effects of both the Navy relocation and the proposed Army
relocation of an unspecified number of personnel to the same region.

5.05 Page 52

What quantity of additional federal aid will be required to help offset
the effects of increased school enrollment in the area? While this may
not be a cost born by the Havy it is born by the taxpayers and it is my
understanding that in terms of cost effectiveness is a definite consideration.

6.02b Page 54

It is my understanding that 2,000 personnel may be moving from Hyattsville
to Crystal City and that Social Security that was originally intended to
move in there now is not going to. Why is there not enough space to move
in 1,300 people to space being vacated by 2,000 people? And if the 2,000
people don't go to Crystal City why could not NAVOCEANO move into the
Crystal City space much more economically feasible than moving all the way
to Mississippl?

6.02d Page 54

In the event a Construction Battalion Mobilization does not occcur for
50 years does the Davisville, Rhode Island facilities stand empty?
According to statements made in this EIS (6.02¢) the buildings would
be too old and uninhabitable. Why not get some use out of these
facilities?

6.02e Page 54

Apparently approximately 40% of the required office space has to be
constructed at NSTL (comments on 1.01). What would the total expense be

to develop Newport, Rhode Island? Certainly some of the facilities there
are useful. A 30 year old building would be suitable for warehouse
space if nothing else. Most of the government offices in Washington,

D.C. are over 30 years old and are still adequate for their intended use.

I should hate to see the Capital torn down just because it is over 30 years
0ld. No where in this EIS does it state the requirements for various types
of floor space nor does it show what types are available either at NSTL

or Newport. How many square feet of floor space is required for offices?
laboratories? shops? or warehouses?
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6.02h Page 55

Do we currently use the $10M instrumentation and calibration facilities
at NSTL? What plans are made to use them in the future? What are these
facilities? Certainly an oceanographic center doesn't need an experimental

flood control basin. What proportion of these facilities would we actually
use? ‘

APPENDIX A, TAB D SECDEF Memo of 24 February 1972

Paragraph one of this memo specifically stages relocation to military
installations. NSTL is not a military installation. Has new construction
been justified as required by this memo? Is adding to building 1000 at
NSTL a way to hide new construction as a modification to an existing
structure?

APPENDIX B

While we are still spread out and short on space our Office has shrunk to
about one~half the size it was when the letters in Appendix B were written.
If the Defense Mapping Agency Hydrographic Center moved out of our spaces
in Suitland only a relatively small inexpensive building would have to

be constructed on the Suitland complex to fulfill our needs. This would
provide us with the necessary space at minimum cost and minimize the
personnel turbulence mentioned in SECDEF's Memo of 24 February 1972,

Some of the statistical errors that are easy to locate in the text are

2.13 Page 16 states it is 40 miles to Chesapeake Beach from Suitland, it

is 31 miles (an error of nearly 25%); 3% of the Office total works at

Chesapeake Beach, over 47 do (an error of over 257; 2.30 d Page 30 states

there are a total of 180 apartments in all of Hancock County and there are

7,815 other residences. 2.31d Page 31 lists vacancies at 127 (56 units)

for apartments and 7% (300 units) for other residences in Hancock County.
Correct percentages for the number of units specified are 31% and less

than 3% respectively (errors of 250% and 1357 respectively). Perhaps

the percentages are correct and the number of available units are wrong,

who can tell. If the estimate of relocation costs are as much in error as

the number of vacant apartments is to the percentage of vacant apartments

the cost of the move could be over $42M, It is apparent that this report

was hurriedly prepared and more concerned with meeting a legal requirement

than to present the facts of the matter. How many of the all too few statistics
given are in error? What is the source of the statistics given? Can statements
be verified if need be?

SUMMARY
It appears that this EIS, while making specific recommendations to move to

NSTL in Hancock County, Mississippi, does not look at the whole spectrum of
alternatives seriously but is merely an endorsement of the proposal. NWo
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means of comparison between the alternatives is given, easily verified
statistics are in error and probability tells us that many of the other
statistics are also in error but sources of the statistics are not given for
the reader to verify any that are questionable. 1If a recommendation is

to be made in a report of this nature then it should show with equal

(or better) thoroughness corresponding details for at least two other
potentially viable alternatives.

Sincerely,

,%ZA%/&

STEPHEN W, DOREY
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DUNN, FRANCES A.

As the wife of a geophysicist (GS-5) I am unhappy about the move to
Bay St. Louis, Mississippi. With my husband's present salary, we can't
possibly afford a house and I have heard that the apartment situation
there is atrocious. Also, there is very little if any possibility of
my being able to get a job there. Even if I did get a job, I would have
no way of getting to it as my husband would need the car to get to the
job site and we can't afford a second car any more than we can afford a
house. Therefore, I will be virtually stranded all day. Where we live
now my husband walks to work and I have use of the car.

There is another problem, what do I do while my husband is out at
sea on a field trip. The Washington area is within convenient travelling
distance to both my in-laws and my mother, so that if I get too lomely
I can always go to see them or they can come and stay with me. If we
move to Bay St. Louis neither of these things will be possible.

In short gentlemen, I do not think you have considered the wives
position in this possible move at all.

%%“flg - G

- 7
LN L é). .)A'aaux.e
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EINWICH, ANNA

STATEMENT OF ANNA EINWICH

Although "human impacts" on environments are quite well represented
in the Environmental Impact Statement, the impact on the humans who are
presently employed at NCR is almost neglected. Mention is made of the
"jess noticeable" effect of the move on employees in the lower non-pro-
fessional working areas (p.i16, 2.14) but littie note has been made of the
effect on the highly speciaiized and skilled professionals and technicians.
Although the non-professionals may perhaps find new jobs in the area, and
their replacement may not have a far reaching effect on the mission of
the agency, the situation is totally different for the professionals and
technicians who make an agency unique. These are the peoplie whose edu-
cation, expertise, skills and experience are the |ife-blood of an agency.
The federal empioyment situation at this time with its budgetary restric-
tions and employment ceiling makes it virtually impossibie for them to
tind another suita~le position, especially in this area. Employment in the
private sector is similarly affected. Thus an intolerable situation has
been created for many of them, making them unwilling captives and, in
effect, forcefully coercing them to make the move because they have no
choice. Those who came into the agency from outside the area did so by choice;
others have lived here all their lives and expected to continue to do so,
particularly as their jobs are not military and the agency has been in this
area for over a hundred years.

Only a few professionals or technicians may find other positions, and
thus be lost to the agency, or even to the federal government. Those who
have no freedom of choice, and move because they have no other alternatives,
will certainly have low morale and be less effective in their work. Their
presence in key positions will certainly lessen the effeciency and effective-
ness of the agency. Others may regard the move as only a temporary dis=
placement and seek to return to their former home area at the earliest
opportunity.

The whoie point of this discussion is that a move at this time violates
the right and spirit of freedom of choice for many employees; they have only
two: move or joint the unemployment rolls.

Ann Einwich
Code 6120, Building 20 CBA
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ELMOND, ALFRED DAVEY

Subject comments on the proposed move of the U,S., Naval
Oceanographic ¢ffice from Suitland, Maryland
to Bay St. Louis, Mississippi at the public
hearing.

pate : Monday, 5 May, 1975

Pime ; 7 : VU p.m. to Y:50 p.m,

Place : Suitland Senior High School
5200 silver Hill Road
Suitland, Maryland

By : Alfred Davey Elmond
Address ; 6922 Elkins Avenue
Oxon Hill, Maryland 20uZ2l

Employer : U.S. Naval (Qceanographic Cffice
Suitland, Maryland

Title Qceanograpner

Comments

I oppose the move of the U,S. Naval Qceanographic (Qffice
From Suitland, Maryland to Bay St. Louis, Mississippi because
of the following reasons :
1. The cost of such a move is prohibitive. I believe
that the office can be consolidated at a much cheaper

cost else-where. Why weren't cost studies done for
all potential relocation sites so that a comparison
cost study for all alternatives could be done ?

. &+ I believe that the move to Bay St. Louis is politically
motivated. From all indications to me this is the
major reason for choosing tais site. Wwhy wasn't an
environmental impact study done for all potential
alternative relocation sites?

3. o0ffice production will suffer too much during the
transition from Suitland, Maryland to Bay St. Louis,
Mississippi. fThe U.S. Naval (Qceanographic Qffice

plays a vital role in our nations defense. Production
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schedules will not be possible to meet during the move.

4. The office will lose too many experienced professional
personnel. Many of the best qualified and most experienced
professionals will not move with the office and many of
the professionals who do move will leave after a short
while as they find jobs elsewhere in more desirable areas.

If the office moves to Bay St. Louis, Mississippi, my
tamily could not 1live happily there. My wife is Japanese and
mixed marriages are frowned upon in Mississippi. My wife and
children would suffer too much from discrimination.

I have devoted the best years of my life to my career serving
the U.S. Naval (Qceanographic Qffice which performs very vital
tunctions for our nations defense. I have established a good
work record and sacrificed many hours to taking classes after
hours to help me perform my duties to the best of my ability
for the U.3. Navy. Now the U.S., Navy wants to take my job to
Mississippi. |

B i’z\///{ v’ké: %‘2& &ézw‘!?"{'
Alfred pavey Elmond
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SEA L

e e s g

10906 Exeter Court
Upper Marlboro, MD 20870
22 May 1975

Office of the Oceanographer
Hoffman 11 Building

200 Stoval Street
Alexandria, VA 22332

Attention: Mr. W. G. Andry
Dear Sir:

The many omissions, errors, and misconceptions contained in the
draft of the environmental impact statement on the proposed creation
of a Naval Oceanographic Center at Bay St. Louis, Mississippi, make
concise, meaningful, and constructive criticism difficult. However,
| am forwarding some comments in hopes of clarifying certain sections
of the draft statement. Comments are divided into sections according
to topic: violations of the National Environmental Policy Act, mission,
fiscal, site, human environment, and miscellaneous.

Because of the many deficiencies in the environmental impact
statement, it is requested that a corrected draft version be recir-

culated for additional comment in accordance with 40 CFR Section
1500.11(b).

Sincerely

OlramSshin ‘5'

Alvan Fisher, Jr.

Encl:
(1) Comments on Draft EIS

Copy to:

The Hon. John 0. Pastore

The Hon. Charles McC Mathias

The Hon. J. Glenn Beall, Jr.

The Hon. Marjorie S. Holt

The Hon. Gladys Noon Spellman
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1. VIOLATIONS OF NEPA

a. An Army munitions facility is planned for the northern sector of
the NSTL. The interrelationships and cummulative impact of both the munitions
facility and the propesed oceanographic center should be investigated as
required by 40 CFR Section 1500.8(a) {(1). Although the two facilities are
administratively and functionally independent, their combined effect on
the environment surrounding the NSTL is cummulative and might well be signifi-
cant, This is particularly true when population and growth charactersitics
of affected areas are considered. Secondary and indirect effects (flood
plains, wetlands, highways, sewage, water quality, etc.) also should receive
additional study.

b. The EIS does not consider the effect of new construction on soil
conservation either at NSTL or in the surrounding communities. This over-
sight is in contradiction to 40 CER Section 1500.8(a) (3) (i). Construction
at NSTL, whether as an addition ;o existing facilities such as Building 1100
or at the nearby Army munitions facility, and in the surrounding communities
can be expected to have irreversable effect on drainage patterns.

The effect of this construction is perhaps best stated in a Department
of Agriculture bulletin:

"Areas actually covered by building or paving...are generally
safe from erosion. But the abnormal runoff from these
impervious surfaces concentrates the erosion hazard on the
soil areas between..."

"Buildings and streets not only cause more of the rain to

run off the land, but they also obstruct and concentrate
its flow."
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c. The EIS also fails to examine possible effects of the proposed
relocation on flood plains as required by 40 CFR Section 1500.8(a) (3) (i).

An Army Corps of Engineers' study (Floods in Slidell, Louisiana) states

that:

"New developments in the flood plain, if unregulated, could
be constructed so as to restrict the flow of water and thus
increase flood heights upstream. The adoption of flood
plain regulations would not prevent the use of the area
located within the flood plain for parks and other open-type
facilities that would not be damaged seriously be flooding."

This study continues:

"During past floods in the Slidell area, inundation has included
commercial developments, homes, transportation facilities,

and outlaying rural areas. If residential and commercial areas
are to be constructed in flood prone areas, future damages to
these developments may be extensive.

"The lower reaches of the study area are more susceptible to
flooding not only from rainfall, but also from high tides
caused by hurricanes.
"Housing developments in the study area are proceeding at
a rapid pace. As this development expands, land in the flood
plain becomes more attractive unless some measure of control
exists for awareness of possible flood damage. Large floods
occurring after the event of uncontrolled development could
effect the economy and general welfare of the entire
community."
The standard measure used by the Corps of Engineers to define flood plains
is the intermediate regional flood -- a flood having an average frequency
of occurrence in the order of once in 100 years although the flood may occur
in any year. In the suburban Maryland area construction is prohibited on
the 50 year flood plain, and a bill is being considered by the Prince

Georges' County Council which would prohibit construction on 100 year flood

plains. Another Corps publication (Flood Plain Information...Slidell, Louisiana,

and Vicinity) shows all land in and south of Slidell (with the exception of a

small area near Highway I-10) as being within the flood plain. Flooding in

this area is of special significance as the EIS estimates that 40 percent of
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personnel relocating to NSTL will live in the Slidell area.

A similar report on the Picayune, Mississippi, area shows similar findings.
The following quotation summarizes the report adequately:

"An idea of the magnitude of the existing flood hazard can
be obtained from the fact that out of the 6,425 acres within
Picayune, the Intermediate Regional Flood would inundate
about 2,100 acreas including 360 structures..."

d. Alternate facilities as discussed in Chapter 6 are not adequately
explored as required in 40 CFR Sctions 1500.2 and 1500.8. The latter section
states emphatically that:

"A rigorous exploration and objective evaluation of the
environmental impacts of all reasonable alternative actions,
particularly those that might enhance environmental quality
or avoid some or all of the adverse environmental effects,

is essential. Sufficient analysis of such alternatives and
their environmental benefits, costs and risks should accompany
the proposed action through the agency review process in
order not to foreclose prematurely options which might enhance
environmental quality or have less detrimental effects."

The relative merits of alternate sites, including on-site facilities and
the human environment of surrounding communities, is dismissed in three pages
in the draft EIS.

2. MISSION

a. Section 1.08 cites a study for the Chief of Naval Development on
Research and Development as concluding théf present budgetary and management
arrangements are complex with little coherence. The EIS assumes that consolida-
tion of oceanographic research groups at the NSTL will correct these discrepencies,
yet it provides no definite plan for doing so. Establishment of firm, consistent,
and effective management practices within the Oceanographer's office could
accomplish this goal without relocation. Relocation, with its disruption and

loss of key personnel, will likely delay institution of good management

practices for several years.
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b. Sections 1.11, 3.01, and 7.04 state that other Federal agencies have
complementary programs in residence at NSTL. Comparison of the stated mission
of these programs (Tabs A-G of Appendix E) shows little similarity to NAVOCEANO
tasks. Furthermore, the very presence of a large oceanographic research center
may upset the delicate environment required by agencies presently conducting
research at NSTL.

3. FISCAL

a. Section 1.07 states that consolidation of NAVOCEANO will decrease
travel expenditures‘from physical dispersal ($100K/year), and eliminate loss
of personnel time spent travelling inter-office (20 MY). No supportive
information is given for these statements.

The accompanying table was computed using the data provided in the EIS.
In all cases it was assumed that employees from remote sites (WNY, NRL, CBA)
were travelling to Suitland and return. Results show that 179 WNY employees
(41.5 percent of all WNY eﬁploye?s), 35 NRL.employees (41.0 percent), and
12 CBA employees (18.6 percent) would be required to travel to Suitland each
day if the 20 MY figure were correct. Total cost of milage would be $121.8K
if all local travel was reported and paid. In actuality, 1ittie local travel
is reported. It thus appears as if the EIS travel data are grossly exagerated.

b. Sections 1.10, 1.13, and 6.02h describe existing oceanographic
instrumentation facilities at NSTL, with a remark that these facilities would
cost $10M to duplicate eléewhere. No statement is made as to what facilities
are actually required by the proposed oceanogra?hic center. Exotic facilities
such as an underwater tow tank and a water jet tank, not presently required by
NAVOCEANO, may actually be a costly liability rather than an asset when mainte-
nance costs are cbnsidered. Modification of existing facilities to fit the

proposed center's requirements may be more costly in the final analysis than
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Personnel Costs Resulting from Dispersal of RAVOCLANO

Site WNY NRL CBA Total
Employees (1) 432 35 53 530
Appor tionment (2) 74,5 14.7 10.3 100.0
MY Share (3) 4.9 2.9 2.2 20.0
Time of Round Trip (hrs) 0.67 0,67 1.50 -
found trips/day/MY (4) 12 12 5.3 -
Travelers (5) 179 35 12 -
Pect Travelers (&) 41.5 41.0 18.5 -
tilage Round Trip 14 22 54 -
Cost in 1000s of 35 (7) 75,5 23.2 23.1 121.8
Notes:

(1)Employees on hoard 3/31/75 adjusted to show recent relocation of
Code 3420 persomnnel to WNY,

(2) (employees at remote site)/(total employees at remote sites)
(3) Apportionment X 20 MY

(4) 3 hrs/(time of round trip)

(5) (MY share) X (apportionment)

(¢) Percent of site employees travelling per day :
(round trips per day) X (MY share)

(7} Travelers X milage X 50.12 X(&ork days in year) (251)
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building limited but more modest facilities actually required. This negates
the argument of an alleged $10M savings realized by using the NSTL.

¢. Section 1.14 states that existing occupants at NSTL would have to
relocate although no specifics of this relocation are given. Has the cost of
this added relocation been included in the owverall costs of establishing
the proposed oceanographic center?

d. Section 1.14b schedules the remainder of NAVOCEANO personnel for
relocation during the summer of 1976. This date seems unrealistic inasmuch.
as Congressional approval for military construction is required, with funding
not likely until FY 77.

4. SITE

a. Section 1.0l states that NASA would continue to be the hosts at the
proposed research center. Does this arrangement not leave the oceanographic
center at the mercy of NASA? Part of NAVOCEANO's present problem stems from
the fact that their current hosts want them to vacate. Thus it appears that
the proposed research center would be better off at a Naval facility.

b. Buildings under consideration and floor area available for the proposed
oceanographic center are listed in section 1.12. The combined area available

totals 249K ft2. Construction of a secure area of 87.5K ft2

will increase
total floor area to about 336K ftz, but cannot be accomplished without approval
of Congress. Budgetary limitations may limit funds available for the relocation,
thus further reducing available floor area.

The exact floor area required by the praposed center is not given in
the EIS. A memo from the Office of the Assistant Secretary of the Navy (I&L)

to OP-~946 of 28 April 1975 indicates that those NAVOCEANGO/ONR components

scheduled for relocation to NSTL currently occupy 373K ftz -- 70 percent greater
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the maximum available space under consideration. Space requirements for Navy
shore installations are given in NAVFAC Publication P-80. This publication
recommends 130 ft2 for professional /semiprofessional /administrative personnel
at RDT&E facilities with added floor area for lab spaces. It is recommended
that the draft EIS be revised to provide realistic space requirements.

¢. Section 1.13 implies that an 1108 computer is not presently installed
at NSTL. A recent NAVOCEANO memo indicated that computer personnel would
relocate to the NSTL approximately 2 months prior to the second contingent of
NAVOCEANO personnel. Installation and certification of an 1108 and peripheral
equipment will require considerable time -~ perhaps as long as six months.
What facilities are the research personnel located during the initial phase of
the relocation expected to use in the meantime?

5. HUMAN ENVIRONMENT

a. Section 2.12 states that relocation of NAVOCEANO personnel from NRL
to the WNY will cause moraie problems that might be a factor in keeping and
attracting people with unique talent. I contend that a survey of affected
personnel would show that the disccmforts of the WNY are more attractive than
the relatively new facilities at NSTL.

b. Sections 2.28 through 2.36 are misleading at best. Few facilities in
the communities surrounding NSTL compare favorable with the National Capital
Region. OCEANAV has not conducted a comprehensive survey among affected
employees to determine exactly what housing and educational needs must be
fulfulled. The EIS admits that housing problems‘exist but offer no hard facts
to back up their statements. The enclosed table indicates the number of homes

that will be required by 1300 employees based upon sample data collected
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by NAVOCEANO Code 6100 memo dated 15 April 1975. No adjustment has been made
for the fact that larger homes may be required because homes with basements do
not exist in the NSTL area. Additional figures are provided to indicate housing

needs if a lesser number (approximately 60 percent) choose to relocate.

Bedrooms 1l 2 3 4 5 6
1300 Employees 65 143 520 403 78 26
800 Employees 40 88 320 248 48 16

Figure 19 indicates that only a few accredited public schools are located
within the NSTL area. It is suggested that only these schools should be
considered when determining vacancies. A breakdown of school enrcollment,

based on the same data used in the preceding paragraph, is shown below:

Grade lLevel K-6 7-8 9-12 Total
1300 Employees 689 143 286 1118
800 Employees 424 88 176 688

¢. Section 2.08 states that a typical éommuting time to Suitland is 45
minutes. This figure is erroneous. A recent survey conducted by the Navy
Office of Civilian Manpower Management at the request of OCEANAV indicates
that 57 percent of NAVOCEANO employees reside in Prince Georges County while
another 8 percent reside in the District of Columbia. Nearly all areas of these
regions can be reached well within 45 minutes; several employees living in
Farfax County commute to Suitland within 45 minutes.

This section also attempts to downgrade the characteristics of Prince
Georges County -- apparently to make the area sﬁrrounding NSTIL look more
attractive. A compilation of statistics on wage earners shows that the
percentage of blue collar workers in the area surrouhd NSTL is considerably

greater than in Prince Georges County.
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. Employment Characteristics of Work Force

wWhite Blue
Collar Collar Service Farm Total

Louisiana, 1st District 36.7 52.5 7.8 3.0 100.0
Maryland, 4th District 49.0  41.4 8.4 1.2 100.0
Maryland, 5th District 56.0 35.1 8.5 0.4  100.0
Mississippi, 5th District 34.6 57.0 6.0 2.4 100.0

Source: Congressional District Data Book, 93rd Congress

"It is also interesting to note that the most striking feature of the
overall population configuration is the smallness of the population 20-40
years old as compared to yoquer and older aged persons. There are fewer
persons aged 35-39 than there were persons 60-64 years of age. In fact the
35~39 group is the smallest cohort in the population of the county until
age 65 and beyond is reached..." cites a study on the population composition
of the coastal counties of Mississippi. Yet the EIS states that Prince
Georges County has a high percentaée of retired personnel -- apparently another
attempt to make the NSTL area appear more favorable.

d. The relatively (to what?) high demand for housing in the NCR, as claimed
in Section 4.05b, does not exist. I have been advsied by three local real
estate dealers to put my house on the market at least three months prior to a
move to assure a reasonable chance of selling. This will cause considerable
difficulty for those who must sell within the stipulated 60-day period. Aan
added difficulty is that a prospective buyer in the NSTL area may not be able
to make a down payment on a new home until the old one has been sold. Thus
the first part of section 4.07b is incorrect in stating thay buyers will have
funds for substantial down payments. Furthermore, the paucity of apartments

in the NSTL region will create difficulty for both single employees and those
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who wish to get to know the area prior to making the important decision of
where and what to buy.

e. The proposed relocation would require adjustment in school curricula to
fulfill the need of college bound students as stated in Section 4.07e. Students
about to enter college cannot wait for these curricula to be established --
they must have them now. Slidell H.S. offers a total of 64 courses over
4 years and Bay Senior H.S. offers 60 over three years, many of which are
vocational. As a comparison, Largo (Maryland) Senior H.S. offers 150 courses
over three years.

6. MISCELLANEOUS

a. Section 2.09 states that half a wing of FOB #4 has been vacated by the
Navy within the last two years at the request of the Department of Commerce.
This is erroneous; there is presently more space utilized by NAVOCEANO
employees in this building than at any previous time.

b. Section 2.10 stateé that parking is wvirtually nonexistent at the WNY.
This is not true at the civilian end of the yard where parking -- although
of an inferior quality ~- exists in guantity.

c. Section 2.13 states thay only 3 percent of NAVOCEANO personnel are
located at CBA. This should be 5 percent (63 of 1225 on board as of

31 March 1975).

d. Section 4.07b referred to a 1973 postal survey which was not given

in the Bibliography.
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FRANC, LOUIS
5 May 1975

A STATEMENT IN OPPOSITION TO RELOCATING THE NAVAL OCEANOGRAPHIC OFFICE

During the second World War gasoline was rationed, and in order to emphasize
the need for great care in its use, a slogan was made popular. {1t asked -
"is this trip necessary?” |f we each answered that question about the move
to Mississippi we would probably find that most of us would answer in the
negative. There are some people who would answer in the affirmative, and
most of them are probably sincerely motivated. But there are some who seem to
be not so sincerely motivated, for there is something about their shrill per-
sistance (sic) about the move to this particular site that causes one to
ponder about such things as special interests....conflicts of interest....
cupidity....politics. We have been assured again and again - until it does
indeed seem that they do protest too much - that this move is not politically
motivated. We have all heard the arguement (sic) that Navy employs too many
people in the National Capital Region and that we are in the vanguard of

many thousands who will be relocated. The number of Navy employees in the
NCR varies between 40 and 60,000 depending on ones source. Now, | don't

know what the target strength of Navy employees in NCR is but assume it

to be similar to the reported number of Army employees in NCR- 20,000.

Assume also the lower estimate of Navy's present strength in NCR - 40,000.
You can see that at the rate of 1000 Navy employees relocated each year,
beginning with NAVOCEANO, it will take about 20 years to attain target
strength. So - if Navy is really sincere about meeting its goal; if theirs
is truely (sic) a Non-Political arguement (sic) then it behooves them to stop
this nonsense of small-game hunting and go after some big game.

I you have read the Impact Statement you have probably asked yourselves
many questions which the statement did not or could not answer. While
reading it you have probably sat there and been able to refute, almost on

a point-by-point basis, the various arguments (sic) and rationalizations
given for relocating NAVOCEANO fto this proposed site. We all know that

this would be a futile exercise, and it would probably make the proponents
of this move even more defensive than they are now. Such an exercise would
also tend to cloud what appears to be the primary driving force of relocating
to the proposed sit. The proponents have argued again and again that it is
not politically motivated; that it was only an accident that the loss of
Congressman Herbert's chair on the House Armed Services Committee coincided
with the sudden demise of Michoud lLouisiana as a viable site for relocation.
If we do accept the premise that politics is not the main factor here,

what are we left with? What is the primary motivating factor for relocating
to the proposed site? The answer fo that question is found on page 42 of
volume one of the impact Statement. Quote.Relocation to the Gulf Coast could
have a negative impact on minority employees. Potentially, as many as 80%
to 90% of the blacks may refuse transfer. Unquote. Whether or not that
specific figure is reliable is moot; the fact is that the Navy has tacitly
agreed that participation by minority personnel in its oceanographic programs
is no longer desired. This makes the Navy's plans to form a so-called
oceanographic center of excellence in Mississippi a contradiction in terms.
It takes more than just good facilities to attain such a goal.
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ut we should take heart; after all, the Herbert/Stennis complex of

?ederal industry seems fto be mushrooming at such a rate that it will be
politically expedient very soon to decry its size. The call will then

go out to reduce the number of federal exployees (sic) working there and
we will again find ourselves in the National Capital Region. And so we
should be here. The reasons for staying in the National Capital Region

are much more significant than those expressed in the Impact Statement as
reasons for relocating. In fact, the arguements (sic) for staying here are
so over~whelming that they contain a fatal weakness--~—they make sense.

THANK YOU

Louis J. Franc
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Greene, Michael L.

Michael L. Greene

13103 Venango Road

Oxon Hill, Maryland 20022
5 May 1975

Hearing Officer

c/o Suitland Senior High School
5200 Silver Hill Road

Suitland, Marylard

Mr. Hearing Officer, I wish to make the following statement in
accordance with paragraph 9e of Enclosure (3) of OPNAV instruction
6240.2D:

I have noted after a reading of the "Draft Envirormental Impact
Statement, Volume 1" that several statements in the report are con-
trary to the facts as I have cbserved them:

The first sentance of paragraph 2.10 states, "Engineers, scientists,
and technicians assigned to the various buildings in the Washington
Navy Yard account for about 27% of the total NAVOCEANO population and
generally find themselves in an undesirable working enviromment." The
paragraph closes with the sentance which reads, "Extremely difficult
commuting and almost nonexistent parking create morale problems and
attrition among employees at WNY is greater than thos assigned to
Suitland.” :

According to a telephone listing of Code 3400 personnel dated
April 1975, 41% of the personnel in the Navy Yard are in Building 159E.
The NAVOCEANO offices in this building have recently been refurbished.
They are spacious and well lit. Some of the offices provide a panoramic
view of the center of Washington, D. C.

'I‘hevWashjngton Navy Yard is one of the most accessible areas in
metropolitan Washington, D. C. from S. E. Washington and S. E. Maryland.

Presently, the parking lots surrounding the area where 27% of
NAVOCEANO personnel are situated are half full. Other parking areas
within five minutes walking distance of Building 159 are almost empty.

Attrition is higher at the Navy Yard, because of higher percentage
of the people here are survey persomnel. Personnel who after a few years
at sea decide they want a "landlubber's" position.

The first sentance of paragraph 4.0l.a. reads, "The personnel

involved in the proposed action represent only about 2% of the total
population of the NCR employed by the Navy."
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A Washington newspaper columnist reported approximately two weeks
ago that the Navy currently employees 38,000 civilian workers. Tab B,
an appendix to the Report lists, 1,280 civilians to be relocated to
the NSTL area. Therefore, 3.3% of the total population, or only about

50% more personnel than stated in paragraph 4.0l.a. will be involved
in the proposed action.

Paragraph 9d. of Enclosure (3) of OPNAV instruction 6240.2D states
that the hearing officer should answer questions which seek information
about the action, but should not attempt to respond to attacks on it.

I wish to know, "Who will be tasked with making corrections to

inaccuracies which may exist in the Draft Environmental Impact State-
ment?"

Sincerely,

, O
7714 { // //// 70
M P TSV L7 il

MICHAEL L. GREENE
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JOHN F. HALLETT
P.O. Box 62
Kittery Point, Maine 03905

April 28, 1975

Mr. W. G. Andry, Hearing Coordinator
Office of the Oceanographer

200 Stovall Street

Alexandria, Virginia 22332

Dear Mr, Andry, Re; Public Hearing May 5, 1975 regarding
proposed establishment by the Navy
of a Naval Oceanographic Center,

Bay St. Louls, Mississippi.

The Kittery,Maine,Bicentennial Committee has just
received an information copy of the notice of the above public
hearing regarding the proposed establishment of a Naval Oceanographic .
Center at Bay St. Louis, Misslissippi. The Town of Kittery has been
interested in obtalning this center for the presently deactivated
U. S. Naval Disciplinary Command ( Prison ) at the Portsmouth
Kittery Naval Shipyard. We were informed that our site was not-
selected due to costs of conversion of the Digciplinary Command
buildings, and that more optimum space was avallable elswwhere
on the East Coast at lower cost.

We have looked up Bay St. Louis on the maps and in
the Coastal Pilot and other encyclopedias and find that it is
located at 30-19 N, 89-20W on the Intercoastal canal about
48 miles east of New Orleans and on the Gulf of Mexico. Bay St. Louls
1s reported to be a much smaller town than Portsmouth and Kittery
Maine, the Intercoastal Canal is reported to have a dredged depth
of only 19 feet at Bay St. Louls, and the Town, along with Pass
Christian are largely small fishing and resort centers. Bay St.
Louis 18 also located on the Gulf of Mexico and about as far
from the North Atlantic and the North and Central Pacific as it
is possible to get within the continental Unlted States.

Accordingly we are astonlshed at the even possible
selection of this undoubtedly worthy town, Bay St. Louls, as: the
gite for the central location of the Naval Oceanographic Office,

The Ocean Sclence Technology Division, the Long Range Acoustic:
Propogation Project, the Acoustic Environmental Support Detachment
of the Office of Naval Research, Personnel from the Office of
Naval Materiel, Navy Sea Systems Command and Naval Alr Systems
Command. We can not believe that the housing situation in the

Bay St. Louls area is any less expensive than that in our area,
and the Portsmouth Kittery Naval Shipyard already has much ofthe
acoustic capabilities that would seem to be needed, as well as

a large deep draft harbor and berthing facility.

About the only redeeming feature of the Selection
of Bay St. Louls is the active interest of Senators Stennis and
Eastland, whose support of the Navy is needed and much appreciated.
However, the site is far from the critical areas of the Denmark ... .
Strait, and the Norway-Icelandic Gap. S AT

We therefore repectfully request that the above ‘
questions be raised at your hearings at Sultland, Maryland and
Bay St. Louis on May 5th and 8th respectively. We have only good
will for Bay St. Louls, but believe the vital interests of the

United States and the Navy would be better served by the selection
of a different location. 45



uzn
Mr. W. G. Andry, Hearing Coordinator April 28, 1975

We ask that this letter be made a part of the official
record of the hearlngs and that before final selection 1s made
that these matters be reviewed by competent authority. The Naval
establishment at the Portsmouth-Kittery Naval Shipyard has had
no part in the drafting of this letter or even knowledge of 1t.
However coples are belng sent to them along with members of
the Maine and New Hampshire Congressional Delegations.

I have tried several times to reach your office by telephone
to obtain a copy of the Draft Environmental Statement on the
Bay St. Louls Project, but have received the busy signal at all
times. I am therefore sending this letter to you directly, as
there will be insuficcient time to receive the Environmental
statement and the reply to it prior to your hearings.

Thank you and your Office for any consideration you may
be able to give to our position on thls proposed location at
Bay St. Louls, Mississippl.

Very Truly yours,

John FP. Hallett, Co=Chalrman
Kittery, Mailne, Bicentennial Committee
Vlember, Kittery Planning Board.
JFH/h :
¢c: Senator Muskile
Senator Hathaway
Cpngressman Cohen
Congressman EMery
Senator MciIntyre
Congressman D'Amours
Congressman Cleveland
Hon F. Tyler Marcy, Ass't Secy for R & D.
Mr. Robert Young, Chailrman, Kittery Council

Rep Nell Rolde, Maine =
Gov, James Longley = o
CO Portsmouth-Kittery Naval Shipyard <~ m
Chairman Kittery Bicentennial Committee. . ﬁg
With enclosure of Notice of the Hearing. = F%
S Lo
[t
~
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Department of the Navy

ESTABLISHMENT OF NAVAL OCEANOGRAPHIC CENTER,
BAY ST, LOUIS, MISSISSIPPI

-Public Hearings and Avallability of Draft Environmental Impact Statement

Announcement. Publlc hearings will be held for the purpose of sollciting
comments from the public regarding proposed establisment by the Navy of
_ 3 NAVAL QCEANOGRAPHIC CENTER, BAY ST. LOUIS, MISSISSIPPI, The hearings
will be conducted by a representative of the Office of the Oceanographer

of the Navy, and will include a presentation of the Navy's plan for the
establ ishment of the NAVAL OCEANOGRAPHIC CENTER,
Date: Monday, May 5, 1975 : Date: Thursday, May 8, 1975

, Time: 7:00 p.m, to 9:30 p.m. Time: 7:30 p.m. to 10:00 p.m,

* Placa: Suitland Senior High School Place: Natlona! Space Technology
5200 Silver Hill Road Laboratory
Sulttand, Maryland Bay St, Llouis, Mississippi

TITLE:

Draft Environmental Impact Statement, Naval Oceanographic Center, j
Bay St. Louis, Mississippi. :

Description. The proposal is to consolldate the Naval Oceanographic Office;
the Ocean Sclence Technology Division, the Long Range Acoustic Propogation
project, and the Acoustic Environmental Support Detachment of the Office of i
Naval Research; and personnel from the Office of Chief of Naval Material, i
the Navy Sea Systems Command and the Naval Air Systems Command whose primary
duty Is management of oceanographic research and development efforts,

Whene copies 04 the Dragt Environmental Impact Statement can be obtained.
Office of the Oceanographer of the Navy, 200 Stovali Street, Alexandria,
Virginia 22332, Attn: Code N52

Cost of Copies: No charge but stock Is limited

Location of Local copies available fon public reference:

Naval Oceanographic Office, Library Room I7ti, FOB-3 (Census Bldg.), Suitland,
Maryland 20373; Naval Research Laboratory, 4555 Overlook Avenue, S.W,,
Washington, D.C., 20375 '

Maryland Libraries
Oxon Hill Library, 6200 Oxon Hiil Road, Oxon Hill, Maryland
Suitiand Library, 4821 Silver Hill Road, Suitland, Maryland
Hillcrest Helghts Library, 2342 Iverson, Hillcrest Heights, Maryland

Mississippl Libraries
City-County Public Library, 50! Uiman Avenue, Bay St, Louis, Mississlippl
Harrison County Public Library, 2ist Avenue, 6ulfport, Mississippl
Crosby Margaret Reed Memorial Library, Goodyear Blvd., Picayune, Mississippi
Pass Christlan Public Library, 1tl Helrn Avenue, Pass Christlan, Mississippi

Louisiana Libraries
Silidell Branch (St, Tammany Parish) Library, Erianger Street, Slidell, Loulsiana
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Name, address, and telephone number of public hearing coondinaton,

Mr. W, G, Andry, Office of the Oceanographer, 200 Stovall Street, Alexandria,
Virginia 22332; telephone (202) 325-8778,

Time Limit for onal presentations. The followling procedures witl be followed
during the public hearings. Individual speakers will be limited to 3 minutes,
#ith 5 minutes for a group spokesman for each recognized group., There will

be no rellnquishing of time by one speaker to another, Written statements,

in addition to or in lieu of oral presentations will be accepted. The
submission of written documentation and text material pertaining to the
technical aspects of the proposal is encouraged, The closing date for
including written communications in the hearing record iIs May 15, 1975,
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Hartmann, G. K.

THE FEDERAL PROFESSIONAL ASSOCIATION
Statement by Dr. G. K. HARTMANN

I am glad to be here to present a staﬁement on behalf of the
Federal Professional Association of whose Executive Committee I am a member,
The Committee has asked me to do this because of my past experience with
Navy Research and Development matters and because I am not personally
involved in the outcome, one way or the other, of the proposal to form a
Naval Oceanographic Center at Bay St. louis, Mississippi. I retired in
June 1973 from the Naval Ordnance Ilaboratory white Qak, where I had been

Technical Director for the preceeding eighteen years.

There are a few rather obviocus points to be made. A laboratory
or a technical program depends primarily on its professional staff to
produce its results. A research program without technical competencs,
enthusiasm and insight quickly loses. its value. A poor research program

is a waste of money; s good one is priceless,

A key question therefore concerning the plan to move is what
effect will this have on the technical stafft If the more imaginative,
competent, highly trained, and energetic of the staff, professional and
supporting alike, choose not to move, what will the resulting program be
worth? Shouldn't we expect that the most valuable employees will be those
who can find employment elsewhere if they so desire? And how long would
it take to build it back, if ever? It seems to us that these questions
should be examined more realistically first (perhaps by anonymous employee
surveys), and that the usual environmental impact statement is a second

order matter that should come later if at all. 1In fact it is safe to
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conclude from the Draft Statement dated April 1975 that the transfer of
800 of the 1200 oceanographic employees to Bay St. Louis would have a more
beneficial effect on that area than it would on the oceanographic program.
The Navy needs a good oceanographic program. Noving it to the Gulf coast
where housing and schools are inadequate, with the loss of one third of
the present staff, is a good way to set the program back several years and

possibly kill it altogether.

With respect to cost it appears it will be necessary to have
additional Mil Con at Ray St. lLouls to provide space beyond what is available
now. If this is so, it would be prudent to see what the same amount spent
in Suitland would do toward providing space and consolidation here. If a
smaller amount were to be spent, the differencevcould be counted as a saving

and would be an economic reason for not moving.

In reading the Impact statement I saw nothing about the effect
of moving on energy consefvation. Reflect that the buffer zone around the
rocket test center and within which there are no residences is more than
three times the size of the District of Columbia. (69 sq. mi.) The dis-
placed workers will undoubtedly use more gasoline getting to work than they
do here. 1In fact, if we look to the future, they could use a lot less here
because they could use the Metro straight to Suitland. Further, the costs
of travel and travel time to contractor establishments, oceanographic
institutions on both &oasts, and headquarters meetings here should be com~

pared with similar costs for a Washington based center.
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In summary, the points we have raised are:

1. The forced transfer of the program to Bay St. louis may do
irreparable damage to an important Naval function in terms of productivity
and output.

2. Is the claim of consolidation valid? Is the program really
dispersed here and together there? How can it be.more consolidated if
one third of it is missing?

3. In terms of dollars could not better results be achieved
here by the exﬁenditure of less money i.,e. less Mil Con, less transfer

cost, less severmance cost and less recruiting cost?

The Federal Professional Association recommends that the points
raised be further examined and that no decisions be taken until well

supported answers are available,

¢ I Moo oo
/‘41»7 &, 1975~
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Hedges, John R.

S0/ 78

From: John R. Hedges Physical Oceanographer GS I2
To: The Oceanographer of the Navy

Subject: Proposed move and consolidation of the Naval Oceanographic
Office.

In my opinion the decision to move the Oceanographic Office has
been to long in coming. Be it long or short in coming I belive it to
be a wise decision.

During the past several months we have heard many reasons why the
office should not move., Some of these reasons being,a great number of
huricanes,racial overtones,poor living conditions,and a general dislike
of the area.

Granted personel considerations should be looked into,and in our
case 1 believe this has been done,but I do not believe the final
decision to move this office should be based strictly on personel
considerations.

Not once in the past several months have we heard about the poor
working conditions,the thousands of dollars lost yearly travling
between the various Navoceano components scattered in seven different
locations in Maryland,Virginia,and the District of Columbia.

We have heard that the proposed move is strictly political yet at
an open meeting to discuss the pros and cons of the move who do we
hear from? Senator Beall,who will be coming up for re-election and
various other Maryland congressional men and women,who in my opinion,
if the office were to close up s.op,would say,0h well,we need more money
for the unemployed. '

I firmly believe that if this office is not moved and consclidated
we will have a tough time justifing our existance.For taie reason
I hope the move and consolidation will take place.

8yﬁm R Mt
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Hedges, John R.

Ffom: John R. Hedges}Physical Oceanographer GS 12
To: The Oceanographer of the Navy

Subject: Proposed move and consolidation of the Naval Oceanographic
Office.

In my opinion the decision to move the Oceanographic Office has
been to long in coming. Be it long or short in coming I belive it to
be a wise decision.

During the past several months we have heard many reasons why the
office should not move. Some of these reasons being,a great number of
huricanes,racial overtones,poor living conditions,and a general dislike
of the area. '

Granted personel considerations should be looked into,and in our
case I believe this has been done,but I do not believe the final
decision to move this office should be based strictly on personel
considerations.

Not once in the past several months have we heard about the poor
working conditions,the thousands of dollars lost yearly travling
between the various Navoceano components scattered in seven different
locations in Maryland,Virginia,and the District of Columbia.

We have heard that the proposed move is strictly political yet at
an open meeting to discuss the pros and cons of the move who do we
hear from? Senator Beall,who will be coming up for re-election and
various other Maryland congressional men and women,who in my opinion,
if the office were to close up siiop,would say,0h well,we need more money
for the umnemployed.

I firmly believe that i1f this office is not moved and consclidated
we will have a tough time justifing our existance.For taie reason ,

I hope the move and consolidation will take place.
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Huh, Oscar K.

Comments
on the
Draft Environmental Impact Statement:
Naval Oceanographic Center
Bay St. Louis,

Mississippi

Presented at the Public Hearing
Suitland High School
Suitland, Maryland

5 May, 1975

Prepared and presented by
Dr. Oscar K. Huh

112 Williamsburg Dr.
Silver Spring, Md. 20901
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naccuracies occur in the draft EIS in Vol. 1, p. 5 and 53, paragraphs
1.07 and 6.0 respectively. They involve three cost estimates:

Travel due to physical dispersal 100,000/yxr
Man years of local travel time 20MY = 340,000
Admin. Personnel necessitated by local travel 50MY/Yr 850,000
Total dollar cost estimated 1,290,000
2 $.12/mi.

The $100,000/yr travel represents 830,000 miles driven per year, (€.12/mi)
specifically to travel between our facilities at NRL, WNY, and Chesapeake
Beach. More realistic figures are provided as follows:

WNY 50 r/t per week 16 mi.

NRL 30 r/t per week 16.5 mi.

Cheasapeake Beach 5 r/t per week
64 mi.

41,600 miles per year
25,740 miles per year

16,640 miles per week
83,980 miles per year

]

@ $.12/mi $£10,077 per year for travel
Twenty man years represents, on the basis of 1200 NAVOCEANO employees,
approximately 35 hours/employee year! As local, i.e., inter-office travel
by secretarial and clerical employees amounts to virtually none, the Navy's
figures would result in even more than 35 hrs/employee/year. Now most of
the local travel is done by professionals and some technicians located at
CBD, NRL and WNY; significantly less by Suitland-based employees. There-
fore, on the basis of the chief components actually doing the travelling,
we may calculate a reasonable estimate as follows:

(1) CBD: 2 hours per round trip
S R/T per week = 10 hours per week
Net time = 520 hours per year

(2) NRL: 0.5 hours per round trip
6 R/T per day or 30 R/T per week
Net time = 780 hours per year

15 hours per week

(3) WNY: 0.5 hours per round trip
10 R/T per day = 5 hours per day
Net time = 1300 hours per year

25 hours per week

TOTAL = 2600 hours per year

This 2600 hours/yr equals 1.4 MY/year. This is not only a very reasonablc
estimate, it is inflated and generous., Yet his estimate is approximately
fifteen (15) times less than the figure cited by the Navy in the Draft [CIS.
If we double our figure of 1.4 MY to be conservative and to allow for

some travel between these components, our estimate would then be 2.8 MY ---
which is still seven (7) to eight (8) times less than that cited by the EIS.
In terms of dollars and, on the basis of a many year being 17K (NAVOCEANO
Avg.), we find for our estimate of 2.8 MY that $23,800 is saved vs the Navy's
estimate of $340,000 K based on 20 man years.
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The estimate of the administrative personnel reductions possible by co-
location of NAVOCFANO elements appears to be the most seriously inflated
of all the figures. Administration of local travel is quite minor, in-
volving monthly write—hp, submission, and processing of local travel
vouchers. Many people do not even submit claims and contribute local
travel vouchers. Many people do not even submit claims and contribute
local travel costs to the Navy from their own pocket. An extremely
liberal estimate is part-time for perhaps 20 secretaries and administra-
tive personnel, 1/4 time of 20 employees 217,000/MY (a generous estimate
not considering generally low grade levels of personnel involved) comes
to $85,000 per year administrative personnel time costs.’

In summary, the following figures are presented as more realistic:

Travel costs due to physical dispersal = $10,077/yr

Man years of local travel time 2.8 MY 47,600/yr

Admin personnel costs 85,000/yr
TOTAL ESTIMATE 142,677 /yr.
V8. PREVIDUS 1,290,000/yr of

original cstimate

The physical dispersal of our facility is an abomination and no rational
person should support it, but is is not a key fiscal factor and certainly
contributes no weight to the decision to relocate to Mississippi. 1In
addition, buried in total travel figures is local travel to NOAA, NASA,
DMA, Pentagon, and other local Navy facilities which provides lines of
communication, coordination, and cooperation that could also be ascribed
a very significant dollar value to the Navy. Duplicating just some of
this travel from the south would be very very costly.
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JOHNSON, LEONARD

RECEIVED
975 MAY -6 M4 8 33 15307 Kinsoon Court

Upper Marlboro, Maryland

29 April 1975

Mr. W. G. Andry

Office of the Oceanographer
of the Navy

200 Stovall Street

Alexandria, Virginia 22332

Unsolicited Comment on Envirommental Impact Statement Concerning
Relocation of U. 8. Naval Oceanographic Office.

I am speaking as a private citizen formerly employed by the U. 8.
Naval Oceanographic Office and now by an unaffected division of the
Office of Naval Research.

The following points I believe to be pertinent:

(1) The Bay St. Louis facility does not provide a badly needed
adjacent deep water facility. If ships tie up at New QOrleans, this
will be a fuel costly diversion from the North Atlantic operating
areas. If the vessels continue to use east coast ports, the travel
burden will increase on travel monies which are already in short

supply.

(2) The isolation of the facility will cause increassed travel
expenses or severance from Washington, D.C. facilities, such as ONR
Headguarters, CNO, NSF, CHES DIV NAV FAC, NRL, FLT WEA PAC, etc.,
which are frequently contacted. The relocation will result in three
to four trips to New Orleans for me on an annual basis plus a car
rental to reach the facility. I cannot estimate the number of other
personnel such as I who will be affected, but they will be numerous.

(3) An estimate states that 80% of the blacks in the Office
are not expected to relocate due to social conditions in the region.
There are still ads for volunteers to join the Klu Klux Klan in the
local Mississippi papers. This is obviously, therefore, in conflict
to the EEO principles which are supposed to be sacred.

(4) The proposed new facility would be a new "empire" primarily
acoustically oriented. It will therefore be in competition with
existing facilities such as NUC, NUSL. The net result will be another
drain on existing oceanography dollars.
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Mr. W. G. Andry
29 April 1975
Page 2

(5) By its organization, the new center will be "user" oriented.
Basic research (6.1) cannot thrive under those conditions. The vast
majority of data utilized by acousticians today was discovered by
marine geologists, biologists, chemists, etc., doing basic research-
not acoustically applied research.

Sincerely,

. ™

i /
LECNARD JOHNSON
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5410 Ferndale Street
No Springfield, Va. 22151
11 Hay 1975

lr., W,G. Andry

Office of the Oceanographer of the Navy
Hoffman Building No. 2

200 Stovall Street

Alexandria, Va, 22332

Dear Sir:

I wish to advocate that the proposed relocation of the U.S. Naval Cceanoiran-
hic Office; the Long Range Acoustic Propqgation Project and Acoustic dnviron-
rental Sunport Detachment of the Cffice of Naval Research; and personnel from
the 0ffice of Chief of Naval liaterial, the Havy Sea Systems Commend and Naval
Adir Systems Command, be located at the present NSTL facilities in Hancocl
County, lississippi.

Alter close stdy of the draft of the HBnvironmental Impact Statenent and
verbal discussion of these documents, I have formed the folloving conclusions:

1. It vould be in the favor of the Navy and the taxpayers to relocate in the
aforenentioned area, because of the eventual savings of tax dollars.

2. The incorporation of these Offices, Detachments, and Commands are only
natrral, in order to establish a Naval Oceanographic Center of simificsnce,
nartienlarly in the various disciplines and expertise necessary today.

3. School and living conditions sre quite sufficicnt at nresent and their
axoansion has recently been accepted by the elszctorate in the aflected ares,
desnite newspaper commentary and verbal assertions by the local nedia,

4e It is true that most of the blacks will not agree to relocation fronm
the HNCR,

5. It should bhe pointed out that nost of the additional opposition comes
from those people from the northeast (primarly, New York and the New Engleand
states). For some reason these veople refuse to believe in the possibility
of so~called "centers of excellence™ existing in the South., This iz « dirzet
atfront to Rice University, Houston Tniversity, Texas University, Texas A%
Tmiversity, Louisiana State 'niversity, Tulan= University, the University of
Southern lMississipoi, Auburn University, and Florida State University anmong
nany others in the affected area. As an alumnus of Tulane Mmiversity, I
cannot condone this manner of thinking. I sarned my degree in Physics
honestly and without reservations take personal offense to the allecation
of the suggestion that this area is devoid of these "centers of excellence".

Recently, I had the occasion to discuss with educators in New Orleans
who assured me that the public schools of 5t., Tarmany Parish, Louisianaj;



and the Mississinpi coastal counties of Harrison, Hancock, and Jackson were
adequately staffed and rated highly in the national standards. There are,
of course, many private and parochial schools in the area with equal or
superior standards,

Finally, I wish to take exception to the charge that this move is polit-
ically notivated., I base this conclusion on the fact that the spearhead of
the opnosition originates in those congressional constituencies that norme-
ally reveal a voting ratio of approximately 3 to 1 in favor of the ovpos-
ition nolitical party. 3ince many of these politicions are up for re-
election next year, this must be grave concern to then in regard to their
political futures,

Very truly yours,

e /rymf

Sargent F. Jones II
Oceanographer G5-12

e0 2 W 21 JH SIS
WETNEREL
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PAINT BRANCH Unitarian Churel:

3215 Powder Mill Road
Adelphi, Maryland, 20783
Telephone: 937-3666

Ricearp W. KELLEY ConsTANCE HOWE RoOBERT J. HOLLOWAY Parricia CAIN
Minister Religious Education Director Music Director Office Secretary
May 4, 1975

I wish to protest the proposed relocation of the United States Naval
Oceanographic O0ffice on the Fississippi Site because of the extremely
adverse impact it will have upon the environment. 1 ask you counsider:

1, Adverse impact the Office will have upon the phgsical environment
of rural Mississippi. Other, already developed sites in eastern,
urban and semi-urban areas (such as in Maryland or in Rhode Island)
are available where the destruftion of the ohysical environment
would be far less than that proposed in Mississippi,

2. Adverse impact the Mississippi Site will have upon the human environ-
ment of the Oceanographic Office personnel, As it should, the Office
employs a number of black citizens, who presumably will be moved
with the Office, Also presumably in the future the Office will be
seeking to employ other black citizens in compliance with federal
law. The social and cultural climate of Mississippi is well-known
for its hostility to black professionals, and constitutes a very
adverse environment for such personnel and their families.

3. Adverse impact the Vissiskippi Site will have upon the secientific
environment of the Oceanogravhic Office and its work. Scientific
endeavours do not exist in & vacuum, as is well known. Such
activities are most fruitful when nourished by cross-~fertilization
by freguent and continmuous contacts with colleagues and other
members of the broader scientific community. Isolation from the
mainstiream of scientific research, such as would occur were the
Office placed in Mississippi, can only reduce radically the
effectiveness of its work.

The United States Naval Oceanographic Office has important work to do,
funded by the United States taxpayers. In addition to radically
damaging the physical ecohogy of the state, placement of the Office
on the Mississippi Site will greatly reduce the effectiveness of its
work and have an adverse impact upon its personnel, thus wasting the
taxpayers! money. For these reasons, the federal government should
consider other, more desirable sites in Maryland or Rhode Island or
some other eastern, urban or semi-urban setting.

Richag @ W.'Kelle¥, Minist%?/
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KELLY, WINFIELD M.

Comments of Prince George's County Executive Winfield M. Kelly

PROPOSED COMMENTS CONCERNING THE
RELOCAT ION OF THE NAVAL OCEANOGRAPHIC CENTER

Prince George's County is among those interested in governmental
agencies to whom the Draft Engironmental impact Statement concerning
the transfer of the Naval Oceanographic Center from Suitland, Maryland,
to Bay St. Louis, Mississippi, was distributed. |t is particularly
appropriate that our County review and comment upon this Statement because
of the extreme environmental, social, and economic impact that this trans-
fer will have upon Prince George's County. There is no justification in
the Statement which we have reviewed which requires our County to suffer
the adverse effects of this move. The Department of the Navy has totaily
ignored or rejected the manifold benefits to retaining this Center in our
County. For that reason we are strongly opposed to the proposed transfer.

it need be noted in this hearing that Prince George's County is
serious about retaining federal facilities in this County when their removal,
as in the present case, would have such a defrimental effect on our citizens.
As the Department of the Navy is fully aware, we have recently filed sult
in United States District Court to prevent a similar transfer of 1800 persons
from the Naval Ship Engineering Center presently located in Prince George's
Center in Hyattsville, Maryland. We would not hesitate to similarly file
suit with regard to this proposed transfer if that became necessary.

The primary installation of the Naval Oceanographic Center is in
Suitland, Maryland. Many of the employees of that Center are residents
and taxpayers of Prince George's County. They enjoy the public services
of our County as well as those of the various municipalities which are
located within our County. In addition, the Naval Oceanographic Center
itself at ifs present location is of substantial benefit to this County
both environmentally, socialiy and economically.

One of the major deficiencies in the draft Environmental Impact State-
ment is the fact that the Department of the Navy has simply glossed over
or ignored the effect this move will have upon our County. A commitment
of $17,000,000 is required for this move to be effected.

On page 14 of this draft Statement the Navy begins with the assumption
that the population of Prince George's County is highly transient and con-
sists primarily of hourly wage earners and senior citizens. The population
of this County cannot, in fact, be characterized in this manner. Such a
description is simplistic and totally irgnores the rich and varied occupa-
tions, ages and aspirations of our citizens. Our citizens come from all
walks of life. They include professional persons, rural agricultural employees,
workers in private industry, and executive personnel in numerous private
corporations and governmentat agencies.

At page 16 of the Statement, no more than cursory attention is given

“to the impact that this move will have on the economic viability of both
Prince George's County and present employees of the Naval Oceanographic
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Center. The treatment accorded this aspect of the proposed move is
tantamount to totally ignoring the problem. On that page, the Navy
alieges that the economic effect of this move will be "less notable on
employees in the lower non-professional working areas such as the secre-
tarial and clerical force. Many of these employees are not the sole
source of family income and, in addition, are highly mobile between
agencies in the Washington area." This statement on its face ignores the
rising percentage of unemployment in the Washington area. Furthermore, it
is characteristically discriminatory with regard to minority employees

and women employees in the lower grades at the Suitland Center. To say

that these persons may seek other jobs and will likely be successful simply
begs the question. As a matter of fact, these employees, which may inclue
as many as 150 black employees, will simply be thrown out of work. Whether

or not they obtain other employement is obviously not a major concern of
the Navy. The quality of human environment for these persons is obviously
and seriously affected by this move.

In this regard at page 42 the Navy frankly admits that black employess
will refuse to transfer. Executive Order No. 1i512 requires Federal
agencies, such as the Department of the Navy, to determine the availability
of adequate low and moderate income housing with regard to transfers such
as the one now under consideration. There is a more than adequate supply
of such housing in Prince George's County readily and immediately available.
Indeed, the extent to which such housing is available in our County has
been documented on many occasions. As the Department of the Navy notes at
page 24 "good quality, low=-cost housing is scarce in the area to which the

Navai Oceanographic Center is to be transferred." Indeed, at page 45 of the
same Statement the Navy indicates that the influx of new persons into the
Bay St. Louis area will have the inevitable result which will increase the

cost of housing. To many of the employees who reside in Prince George's
County this factor as well as-the general attitudes of the populace of
Bay St. Louis towards minorities and the degree to which minority groups
have been unable to fully enter into the general mainstream of life
activities (page 42 of the Statement), it is no wonder that minority em-
ployees do not want to transfer to Bay St. Louis.

It is also evident from the Statement that many of the clerical
employees which the Navy simply proposes to leave behind are women employees
who because of family ties or expenses of such a transfer are not expected
to move to Bay St. Louis. The Navy simply dismisses this problem as a
necessary evil. Indeed, it is not necessary and the fact that the Navy
chooses to ignore the problem will not make it go away. Discrimination
against women as evidenced by this attitude on behalf of the Navy is no
more to be countenanced tham (sic) discrimination against minorities.

In reviewing the Statement by the Navy, we could not help but notice
that the means of avoiding the various adverse effects recited in this
Statement is reserved until page 59 near the very end of the Statement.

As noted on that page "all of the adverse effects described in Chapter 5
could be avoided by exercising the 'do-nothing' option or construct
needed facilities at Suitland, Maryland.”" That option remains viable at
this time and, in fact, has long been supported by Prince George's County.
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Al though the Navy claims that it will reap substantial economic savings
by the movement of this Center to Bay St. Louis, we have found no state-
ment to the exact amount of money the Navy has determined will be saved
as a result of this proposed transfer. Indeed, there Is none. [f there
were, | have no doubt it would have been cited in the Statement.

in recent years when Federal installations have for one reason or
another been transferred, it has been governmentfal policy to assure that
the vacated office space would be "backfilled", i.e., that other employees
of other Federal agencies would move in fto occupy vacated space. In the
present situation, there are no such plans. Consequentiy, the transfer of
800 employees out of Prince Peorge's County is really a double loss. We
are not losing 800 peopie with their families.and dependents. We are
losing 1600 people with their families and dependents. The loss of such a
significant segment of our population further depresses the ability of
Prince George's County to provide needed public services to its citizens.
Although the Navy may do so, the County cannot ignore the fact that the
size of its tax base relates directly to its ability to provide publice
services which enhance the quality of human environment in our County.
Let there be no doubt that the fiscal impact of such a move upon Prince
George's County will be sustantial. Such move will do serious additional
injury to the already depressed financial picture in Prince George's County.

When you have read through the draft Environmental Impact Statement,
it becomes very clear that the Navy has focused its attention upon the
natural environment only largely to the exclusion of the human environment.
The greater part of this Statement concerns itself with the affect upon
conservation, fish and wildlife resources, flood damage, privileged navi=-
gation, water supply and water quality. These matters will be affected by
the proposed transfer. The primary effect of the proposed transfer is
socio-economic in nature. In-this Statement the Navy never gets around to
that realization until page 51 of the Environmental Impact Statement and
even then, it is only briefly considered. The National Environmental Policy
Act requires Federal agencies, such as the Navy, to balance the economic
benefits against the adverse affects that its action will have upon the
human environment. To dismiss the affect of this move upon the human beings
involved is to ignore the basic policy and spirit of this Act. In a word,
this Statement is "insufficient." The quality of human environment in
Prince George's County, on its citizens and employees of this Center has
not been adequately considered or evaluated.

Before any further action is taken with regard to this proposal, it
must be reviewed, it must be suppliemented, and our county must be given
full opportunity to present the information to the Navy which will correct
the many erroneous factual conclusions that have been reached in this
Statement.
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Lackie,
DRAFT

yk}y COMMENTS ON DRAFT ENVIRONMENTAL IMPACT STATEMENT
1. Section 1.02 - There is no inditation that the projected move will

result in “en]argemeni of facilities to meet expected needs". In

fact, far less usable space will be available at NSTL than is

currently occupied in the N%tienal Capital Region.
2. Séction 1.07 - The statement that "Consolidation of NAVOCEANO will
decrease travel expenditures resulting from physical dispersal (IDOK/year),
present loss of personnel time spent traveling inter-office (20 man-years)
"« .« " is clearly untrue. Even if the above figures‘are true (which is
questionable), they are dwarfed by the cost in money gnd man-years that
would be required to support travel from New Orleans back to Washington
to attend meetings that now only take a few hours. The E I S simply
ignores the fact that many NAVOCEANO and ONR personnei attend one or
two meetings a week at other offices in the NCR in the normal course.
of their duties; attendancé at such meetings in the future will require
a major investment of time and money. One NAVOCEANO division alone
estimated that about $192K additional would be required in travel funds
alone (not including lost mah~hours) during the first year after the move.
3. Section 1.10 - Although the facilities at NSTL are indisputably elegant,

the E I S implies that NAVOCEANG will beAabIe to take advantage of all

of the faci!itiés on hand there. In reality, NAVOCEANO has no forseeable

need for much of the hardware installed there, and the inclusion of the

value of this hardware in the "saving”" column of the ledger is simply

an attempt to bias the cost effectiveness figures,
4, Section 1.11 - The benefits resulting from coordination with non-DOD

ocean-oriented agencies are trivial compared to the losses resuiting
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from a move out of the NCR. Several of the groups now located
at NSTL moved there from the NCR, and hardly anyone working
for the Navy has noticed their absence. In comparison, the
current 1oc$tion in Hashingtoh has permitted ONR and NAVOCEANO
personnel many valuable opportunities to interact with other
Navy agencies involved in similar efforts, such as the

Naval Besearch Laboratory, Naval Ordnance Laboratory, Naval
Electronic Systems Command, Naval Air Systems Command, etc.
The loss of this direct communication channel will seriously
reduce managerial efficiency.

Section 2.12 - This section mentions that a move to NSTL might
result in an improvement in morale for thosé working "in a
generally depressing area with severe commuting problems“

1ike the Washington Navy Yard, ‘ROT discussed,vcf course, is
the reduction in morale for the much larger numbervof employees
who do not wish to move.

Section 4.05.b - Despite the "high demand for housing in the
NCR", many people continue to have difficulty selling their
homes, due to the depressed state of the economy and the high
interest rates. This is simply not a good time to be buying
or selling a home.

Section 4.07 - Despite many promises, no solid information has
been made évai]able on the quality of education in the area

around NSTL. This is of great concern to many employees.
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1.

In addition, there will be little or no opportunity for
after-hours education, at least during the first few years.
Many employees (and many spouses)‘will have to give up their
personal educatgonaY goals, due to a complete lack qf
opportunities and facilities wnear NS TL,

Section 6.02 - As discussed above, the move will not result in
"increases, in managerial efficiency", but will greatly increase the
requirement for official travel, travel funds, and time spent in

unproductive transits.
Section 6.02.a - The cost of the proposed move will ultimately
cost far more than the $17 million that a new building in the NCR
would require. The Navy thus far has grossly underéstimated many
factors associated with the move, such as: square feet of new
construction required, increased cost of travel required, lost
productivity (caused by the move itself, and by the lack of adequate
facilities thereafter); cost of training personnel to replace those
experienced people that are lost, morale considerations, and many
others. |
Section 6.02.b - The argument used for rejecting Prince George's
Center is no longer true; much of the space there will soon be
vacated. In addition, the EIS mentions that the cost of a move there
would be increased by the necessity to move some of the present
occupants out; not mentioned are the costs associated with moving
several hundred NASA employees from NSTL back to Houston.
Section 6.02h - The statement that "The estimated cost for
duplicating". . . the underutilized oceanographic instrumentation

facilities which exist at NSTL". . . "is $10M, which must be added
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to all potential site relocation cost figures except NSTL"
is false and very misleading. What should be so added are
those facilities.that are truly required by NAVOCEANO on a
regular basis. }n addition, the estimated cost of duplicating
all equipment left behind in Washington should be subtracted
from the cost of relocation. Much of the $10 million worth of
equipment either:

a. Will never be required by NAVOCEANO; or

b. Duplicates equipment that is already owned by NAVOCEANO,

or is available in the NCR at little or no cost for

NAVOCEANO use.
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Lackie,

Many.of the people who have visited the proposed relocation site
in Miséissippi have reported that most of the more desirable housing
sites are country-club-like areas where the developer sells lots only,
not houses. This type of area would be most attractive to those of
us who have major investments in houses in the D.C, area, and don't
wish to lose all our effort and profit in capital gains taxes., We
also might be able to satisfy any unusual housing requirements, since
the housing in'the Bay St. Louis area offers little in the way of
variety. '

Unfortunately, those of us in R&D components are scheduled for

uprooting 60 days after the decision is announced, and simply won't

“have the time to have a home custom built for us. Why are we being

singled out as the shock troops who must make such a major decision in
the minimum possible time? Even if the decision is made to move, what
is behind this great urgency to start occupying the site? Could it

be that the sponsors are'afraid that the justification won't stand up

under strong objective analysis?

3
o,
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. ‘ DRAFT - 14 MAY 75
PETER R. VOGT
OFAD CODE 6120
US NAVAL OCEANO, OFF,

NAVOCEANO PROFESSIONAL'S '‘USE" OF
WASHINGTON/EAST COAST AREA

The Washington area and the central U.S. east coaﬁt is the home of an
impressive powerhouse of academic and government laboratories and other
institutions. The viability of research at the U.S. Naval Oceanographic
Office depends--in some cases vitally--on mutual interaction with these
other activities. Even if more money 1s spent on telephone, post, and
travel, the proposed transfer to Mississippi will dramatically curtail, in
many cases put a ;ractical end to such professional interaction. Since
Navy management, for some reason)has never asked for some evaluation of
this professional interaction, we do so here, although at this time only
foﬁglcientists at the OceanAFloor Analysis Division who are available.

Professional interaction may.take many forms: For example, the U.S.
Geological Survey in Reston has the best U.S. library in the earth sciences,
and the Naval Research Laboratory has an exceptionally good, well-indexed
library in physics and engineering. These libraries are more‘complete than
what'is a§ailable at NAVOCEANO. NRL also has an excellent, research-
oriented computer center, as well as other specialized technologies--e.g.
electron microprobe and microscope, rock thin sectioning, etc. Researchers
from the Ocean Floor Analysis Division have in recent years made extensive
use of the USGS and NRL libraries and NRL computer center.

Collaborative research is the strongest kind of interaction with
other institutions. Since the Naval Research Laboratory (NRL) has one of

the world's foremost ocean oriented science and technology programs, and

becawse 1t is a Navy laboratory, there are many opportunities for NAVOCEANO
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definition and photographic, typographic and printing serﬁices. Con-
versely, DMAHC is dependent on NAVOCEANO to conduct much of its R&D.

In that DMAHC compiles and prints the charts which are surveved by
NAVOCEANO, colocation is considered mandatory. Additionallv, close
technical associations exist with DMAHC's Navigational Science Division.

The Defense Mapping Agency Topographic Center provides NAVOCEANO
with geodetic records, topographic maps, and repair and calibration of sur-
veying instruments. A recent DoD auditor's report strongly recommends that
more of NAVOCEANO'S equipment be repaired by DMATC. Of far more importance
the same report recognizes the fragmentation of DoD's MC&G activities and
recommends that DMA absorb all of Navy's MC&G assets.

Close liaison is also necessarily maintained by NAVOCEANO with th
National Ocean Survey. NAVOCEANO is dependent on NOS for tidal recor
nautical charts and geodetic records of the U.S. and its possessions.

Also, frequently NAVOCEANO.and NOS conducts joint hydrographic upv-w‘i -
such as during the past yéar in Alaska and the Caribbean Sea.

At the sacrifice of NAVOCEANO'S largest and highest prioritv progrum
the NAVY proposes to relocate NAVOCEANO to Mississippi. A frequently
given answer to the loss of NAVOCEANO'S close and necessary association
with other MC&G activities is that business can be done by telephone,
mail, messages and travel to meetings. All of these are inefficient when
compared to our present methods of exchanging information and an addi-
tional expense to the tax payer. Classifieg information, which consti-
tutes a large part of fhe MC&G activity, cannot be discussed over the

telephone or carried by individuals in civil aircraft.
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It should be recognized that, for the most part, the activities
which are currently located at the National Space Technology Center
have responsibilities which have very little commonality with
NAVOCEANO'S mission. There is absolutely no commonality with those

activities and NAVOCEANO'S largest and highest priority program!
g P
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McCullen, Larry W., Jr.

AMERICAN FEDERATION OF GOVERNMENT EMPLOYEE
Local 1028
U. S. NAVAL OCEANOGRAPHIC OFFICE
Washington, D. C. 20390

13 May 1975

From: President, Local 1028
To : Oceanographer of the Navy

Subj: Material to be Entered into the Environmental Impact Statement
Hearing Record

Encl: (1) Statement by L. W. McCullen, Sr., President, Local 1028 on
the Proposed Relocation to Bay St. Louis, Miss.

(2) Final Draft on the Report on a Visit to the National Space
Technology Laboratory (NSTL), Bay St. Louis, Mississippi
and to its Surrounding Environs

(3) Advantages and Disadvantages of Potential NAVOCEANO Move
to NSTL, Mississippi

1. Enclosures (1), (2), and (3) are submitted from Local 1028, AFGE,
AFL~CIO for inclusion in the Official Hearing Record, which was held,
for the proposed relocation of the U.S. Naval Oceanographic Office to
Bay St. Louis, Mississippi.

N SRR f /"-"“ .,
9& L,, ,?f,"éti.-{i. ’wiv»
Larry W. McCullen, Sr.
President Local 1028
AFGE, AFL-CIO
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May 13, 1975

Statement by Larry W. McCullen, Sr., President, Lecal 1028,
AFGE AFL-CIO en the Prepesed Relecatien ef the U.S. Naval
Oceanesravhic Office te N.5.T.L., Bay St. Leuils, Mississippl.

Local 1028 agrees that the U.3. Naval Oceanegraphic Office
needs te conselidate and revitalize the Oceanegraphic Pre-
gram. However, the general concensus 1= that this geal will
not be best accemplished at the prepesed site, NSTL in Bay
ST. Leuis, Mississippi. Lecal 1028 feels that in cheesing
this site, the needs (beth persenal and prefessienal) ef
NAVOCEANO's empleyees have been neglected. This can be cen-
firmed by the E.I.S. which estimates that enly 10% ef eur
Racisl Minority empleyees will cheese teo relecate.

In addition the employees of NAVOCEANO, including most of

the civilisn managers of the office, were not involved in the
proposed site selection process or in the development of the
environmental impact statement. Alternative sites including
some in the National Capital Region and others outside of
this region were not given a very thorough review in the
E.I.S. (alternatives on page 53-56).

In the E.I1.S. it has been stated that it will cost only 17M
to relocate at NSTL. It also stated that to relecate else-
where 10M would have to be added to any cost flgure, since
to make another area comparable it would be necessary to
spend approximately 10M to duplicate the oceanographic in-
strumentation facilities which exist at NSTL. However, the
breakdown of the 10M has not been given.

The U.S. Army is planning to establish a munitiens productioen
facility at the northern area of NSTL. In doing =0 they will
employ from 2,000 to 3,000 employees which will add an addi-
tional burden to the surrounding communities (i.e. schools,
utilities, housing, medical facilities, etc.), as well as to
the NSTL available facilities,.

During the week of 20 April 1975 I was fertunate enough to be
one of a group of employees sent to Mississippl to inspect
the NSTL and surrounding communities. During our stay we
visited the communities of East New Orleans (Lake Forest),
la., Slidell, Ls., Waveland, Bay St. Louls, Picayune, Pass
Christian, Long Beach, and Gulfport, Mississippi. It was
noted while wvisiting the NSTL that most of the preposed
buildings to be utilized by NAVOCEANO are presently eccu-
pied by other persennel. In order for NAVOCEANO to eccupy
these buildings, extensive relocation and/or consolidation
wlll be necessary. There seems to be a definite discrepancy
as to the exact square footage NAVOCEANO and ONR presently
occupy and te the exact square footage we will eccupy at
NSTI. even after the proposed military constructien is com-
pleted.

Enclosure (1)
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Due to the lack of available suitable vacant space at NSTL 1t
is apparent NAVOCEANO's employees will have to occupy tem-
porary office space, temporary office trailers and/or tem-
porary structures until the planned auxilliary construction
is completed. Furthermore it has been noted that the pro-
posed cost of this relocation did not include any expendi-
tures for renovating and remodeling the existing spaces at
NSTL.

In visiting the local communities we paid particular atten-
tion to available housing, public schools, colleges, recrea-
tional facilitimes, and other services and facllitles. With-
out exception we were informed by superintendents, assistant
superintendents, and/or principles of the schools that they
cannot handle an increase in their enrollment of more than
approximately 5%-10% by this summer. Temporary classrooms
would have to be set up in some ef the areas to handle even
that meany. An exception to this was noted at the Waveland/
Bay St. Louls consolidated high school which 1s presently at
200 plus below the designated capacity.

Housing availability and purchase/rental rates vary exten-
sively from community to community. However, assuming that
67% of the relocated employees will purchase their residence
and 30% wil). rent (as 1s the present case), it is not clear
to us where they will live. Vacant rental homes, apartments,
and low income housing were extremely scarce. Diverse types
of vacant homes for sale were limited but the builders, real
ecstete ageants, and Chamber of Commerce made it qulte clear
that they would have to build additional housing to accomo-
date most of our employees.

Public transportation 1s non-existent in and around NSTL.

Medicsl facilities are accutely limited in the NSTL area.

In fact there are only 3 doctors in Hancock County, Miss.,
and only two hospitals in the area that man their emergency
rooms with medicsel doctors at all times which are at New
Orleans and Gulfport. Except for these two areas, ambulance
services are also non-existent.

- Recreational facilities including pleaysrounds, public parks,

YMCA &YWCA facilities, Boy's Club facilities, live theatres,
bowling alleys, etc. are again extremely limited and in some
cases non-exlistent except in the major cities,

Colleges that offer sclentific under-graduate and graduate
level courses are non-existent except in the New Orleans area.
This situation will critically curtail the short term train-
ine procram of NAVOCEANO.
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Since the NSTL area lies in a semi-tropical zone, many of
NAVOCEANO's e=mployees, especially those with asthmatic and
heart conditions, will find the area non-~-conducive to their
physical conditions.

The E.I.3., states that it can be anticipated that a signif-
icant number of the total projected vacancies (450) can be
filled by minority employees to be hired from the NSTL area.
Yet, it has already been determined by NAVOCEANO that the
NSTL area minority population does not possesa the educa-
tional background necessary to qualify for most of these
projected vacancies. The E.I.S. also states that recrulit-
ment problems will exist in replacing technical and pro-
fessional occupational vacancies created by relocation to
NSTL.

The E.I.3. states that there will be an adverse effect upon
NSTL and the surrounding cemmunities if NAVOCEANO doesn't
relocate at NSTL. However, the E.I.S. does not address the
impact that this proposed relocation will have upon 450 out
of 1280 civilian employees, whom the E.I.S. projects will
not choose to relocate to NSTL, Bay St. Louls, Miss.

NAVOCEANO's employees, especially the racial minorities,

will find that the job opportunities for thelr spouses will
be very limited in the immediate area of NSTL. Racial minor-
itims will also find that they will be limited in their in-
dividual freedom and equal treatment in and around the NSTL
erea, .

It 1s realized that all of the factors mentioned and others
will be considered and weighed in different proportions by
each employee in determining whether to accept an offer to
relocate to the proposed NSTL site.

It is recommended that the Oceanographer of the Navy give
equal congslderation to other locations as was given to the
NSTL sit= and select a final site that is in the best in-
terest of the employees as well as the Navyd Oceanographic
Program. We feel that NAVUOCEANO's and ONR's employees

should play a key role in any site that is selected for

our relocation. If the majority of employees are not reason-
ably content with the proposed area, then it will very likely
affect thelr work. A mazjor concern should be whether the
employees will be able to satisfactorily relate to the new
environment of the NSTL area.
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U. S. NAVAL OCEANOGRAPHIC OFFICE
WASHINGION, D. C. 20373

v fa e - Code 00-mls
14 May 1975

MEMORANDUM

From: Commander
To: NAVOCEANO Employees

Subj: Report on a Visit to the National Space Technology Laboratory (NSTL),
Bay St. Louis, Mississippi and to Its Surrounding Environs

Encl: (1) Subject report

1. Enclosure (1) is a compilation of facts and observations made by a repre-
sentative group of NAVOCEANO employees sent to the National Space Technology
Laboratory and the surrounding areas to gain firsthand knowledge of the area
and the facility. I requested they observe the area in order that my own
observations might be tempered and expanded by their interpretation of what
was seen and heard.

2. The group included Louise Driscoll, Mitchell Shank, George Stockton,
Larry McCullen, Martin Fagot, and Jerry Imm. The group departed Washington
on 21 April and the majority returned on 25 April. Louise Driscoll and
Larry McCullen remained until the 29th of April.

3. During their visit the group toured the NSTL facilities; met with various
civic leaders, educators and realtors, and toured schools and residential areas.
At times they used local guides, but they were under no coercion to do so.
Their time, and their actions, were up to them.

4. I believe the investigators, individually and collectively, did a fine job.
Their observations were astute, and their report - at times necessarily in-
corporating various interpretations of the same subject - clear and concise.

I am much in their debt - they have given me six additional pairs of eyes and
ears, tuned across the NAVOCEANO spectrum.
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DRAFT

REPORT ON A VISIT TO THE NATIONAL SPACE TECHNOLOGY
LABORATORY (NSTL), BAY ST. LOUIS, MISSISSIPPI
AND TO ITS SURROUNDING ENVIRONS

I. INTRODUCTION

The following report summarizes the findings of our investigation
of the area in and around the National Space Technology Laboratory, Bay
St. Louls, Mississippi. The summary is primarily applicable to the
initial proposed relocation of a limited number of Office personnel and
families this summer. Certainly when the bulk is moved next year and the
year after there will have to be additional housing and educational
facilities made available,

II. NSTL FACILITIES

The physical plant is a well groomed, spacious, and a modernly
constructed installation. Even though the facility was constructed some
10 years ago there is still a sense of newness. With the necessary
additional comstruction it is felt that the installation will be superior
to the present NAVOCEANO facilities. The facility is separated from any
major population centers which eliminates traffic congestion and thereby
provides ease of ingress and egress. It is difficult to find real fault
with the installation and if the space problems are solved, NSTL should
be more than adequate for NAVOCEANC needs.

The approximate distance from computer facility, Bldg. 1000, to
the engineering building, Bldg. 8100, is about one mile, It is
approximately the same distance between Bldg., 1000 and Bldg. 2105, the
proposed logistics spaces. The greatest separation, two miles, is from
Bldg. 8100 to Bldg. 2105. The other spaces to be occupied are within
easy walking distance of Bldg. 1000. Ample parking exists for all
buildings. .

Within Bldg. 1100 (proposed R&D/Administration Building) there is
a cafeteria which now seats 400 persons, and which could be enlarged to
accommodate additional persomns. Since the site is isolated, people will
either eat in the cafeteria or bring lunches, The cafeteria serves
breakfast and lunch. The building also houses a bank, credit union and
barber shop. A small extension of this cafeteria is located near Bldg.
2105.

There is a recreation association on the site which now has a picnic
area and skeet range. Plans to improve this site include swimming and
tennis facilities. Fishing by employees and their families is allowed in
all the canals, bayous and sloughs, no license required.

The facility is now equipped with a clinic staffed by full-time
nurses and a medical doctor on a part-time basis. There is also
emergency ambulance service available as well as emergency fire fighting
equipment.
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NSTL is a Natural Disaster Center and in times of emergencies
(or during hurricane evacuation), NSTL opens the facility to the
general public on a first come first served basis,

The U.S5. Army is scheduled to construct a munitions facility on
the northern half of the Fee Area. Drainage and clearing operations will
commence within the next several months, It has been estimated that 100
to 1000 construction workers will be involved between 1976 and 1979, and
when full production commences in 1982, up to 1800 production workers will
be employed.

At present there is no public transportation to and from the facility,
but there is a proposal to initiate bus service from the Gulf Coast
communities,

III. HOUSING

A. Gulf Coast Area (Bay St, Louis, Waveland, Pass Christian, Long
Beach, Gulfport and Biloxi).

In this area there is both rental and purchase housing available,
but few development tracts; however, there is a range of prices and areas
to choose from. It is estimated that prices were generally 15% lower than
similar housing in the NCR. This area will be attractive to some people
due to the close proximity to the Gulf and the recreation provided, such
as: fishing, swimming, boating, and sun bathing. This area provides the
only true ocean waterfront property, as much of the area to the west and
surrounding Lake Ponchartrain is marshland. In this area there are inherent
dangers from hurricanes and the flooding that may result, and these should
be considered in a decision to locate in these communities.

Emergency plans for hurricane evacuation seem well conceived and
the availability of Federally subsidized flood and hurricane insurance
hopefully will prevent the large financial losses which previously occurred.
Insurance rates depend on location and height of building above mean sea
level. Federal insurance is only available for property located more than
12.5' above mean sea level.

0f all the areas visited the Gulf Coast appeared to be the most
liberal in matters of integrated housing and treatment of minorities.
This is in large part due to the cosmopolitan atmosphere of the area since
it is largely tourist oriented and therefore people from throughout the
country visit or pass through the region. Gulfport is the most likely
eastern limit of commuting.

It might be pointed out that in this area there is more traffic
congestion as one proceeds east towards Biloxi due to the higher popula-
tion density which is served by highway U.S$. 90 along the coast. From
Waveland (intersection Rt. 43 and 90) via Rt. 90 and 607 to the south
entrance of the NSTL is 15 miles.

s
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Off of route I-10 at the head of Bay St. Louis is located
the country club community of Diamondhead (15 miles to NSTL). The
atmosphere 1s that of a country club lifestyle. As per local real
estate personnel, there have been 6300 lots of the maximum 9700 sold,
but less than 80 homes built, Lot ownership is the only means of country
club membership. There are no schools within the complex but bus service
is available at $3.00 per student per week. There is no shopping in the
development., '

B. Picayune, Mississippi

As would be expected in this area there is a complete range of
purchase housing, which 1s more concentrated than in the Gulf Coast area.
In Picayune housing is probably the best buy of any of the areas in value
and quality; comparison shopping may save as much as 207 relative to NCR
prices. There is a good range of prices to suit most people's needs.
Picayune is a small town with a rural atmosphere, in which the majority
of persons would not choose to live if seeking an area similar to Washington.
In Picayune there is a more conservative attitude which is evident in the
lack of integrated housing, both single dwelling homes and apartments, It
would be prudent for any minority member to look at Picayune with concern,
and determine if he could live and abide by the local customs in matters
of race relations. There still exists separate seating in the movie theater
and other forms of segregation,

Picayune is in close proximity to the NSTL (from downtown to
Bldg. 1100 via the north entrance is 16 minutes) and affords some relief
in the terrain as opposed to the area south towatds the coast, which may
be a feature some would like.

C. Slidell, Louisiana.

Slidell £{8 a town of approximately 21,000 persons (and still
growing) north of Lake Ponchartrain at the intersections of Interstate 10,
12 and 59. From Slidell (Rt. 433 and I-10) to the site is approximately
14 miles. Slidell has been termed a bedroom community for New Orleans.
In and around Slidell there are a number of housing developments consisting
of single family dwellings, apartments and condominiums, but the availa-
bility of rental properties is low.  The cost of Slidell housing is more
comparable to NCR, with a maximum saving of roughly 10%. Veterans are
exempt from the state and St. Tammany Parish real estate tax up to $5,000
of the assessed value, Since Slidell is in a state of rapid growth, there
is abundant purchase housing to accommodate a greater influx of people
than in the other areas.

Slidell is a more cosmopolitan area than Picayune, but here
there are forms of racial discrimination prevalent mainly in housing .
patterns. There are very few integrated neighborhoods or developments;
in fact there may be as low as 5% of the sub-divisions integrated. There
are pressures applied to real estate dealers and the private seller that
preclude total integration.
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D. New Orleans East

New Orleans East (Lake Forest) is a planned development
community encompassing the complete range of housing in cost and type.
This area is well integrated, and would in addition be attractive to
some people because of the proximity to New Orleans. However, the rental
rates and purchase prices for homes in this area will be higher than one
would pay in the Gulf Coast area, Furthermore, it should be noted that
the entire area is under development and availability of wvacant homes and
apartments may be a problem.

The community has churches, public and private schools, a
hospital, two major shopping centers, and other facilities one expects
of a cosmopolitan area.

IV, SCHOOLS

By and large the schools were near or at capacity (roughly 25-1
student to teacher ratio), however, the Slidell schools which we visited
were crowded with many temporary classrooms. Slidell High School was
poorly maintained and dirty. The schools in the Bay St. Louis - Long Beach

- area are clean and the students well disciplined. Officials of several

school systems commented they would generally need a minimum of one year
for planning purposes to handle the proposed increase in enrollments.
Certainly the overcrowding and curricula of the schools should be a major
concern of our potential impact on the area. Most of the high schools are
geared for vocational and college preparatory training, but evaluations

of the school systems can only be made when standard testing scores are
made available and individual considerations are taken into account.
Requests were made to school officials for test scores, but, to date, they
have not been furnished.

In Misgissippi it is 1llegal to bus children who live within city
limits, so one must be prepared to take their children to and from school
if you settle within any Mississippil city. 1In Slidell, students living
more than 15 blocks from school are bused. Corporal punishment is allowed
and used in both the Missigsippi and Louisiana school systems. There are
no sex education courses taught in the public schools.

All of the public schools visited offered hot lunches which cost
approximately $0.35 for those who could afford it; a subsidy is made for
others.

There are private schools in the area but may be hard to get into
because of their waiting lists and can be expensive ($325 to $850 yearly
tuition).

The following private schools were highly recommended by some of

~ the people of the Bay St. Louis Chamber of Commerce and by some NASA people:

Christ Episcopal Day School, 912 So. Beach, Bay St. louis, Miss.
Coast Episcopal High School, Espy Ave., Pass Christian, Miss.
Our Lady's Academy, P.0O, Box 208, Bay St. Louis, Miss.

St. Stanislaus, Bay St. Louis, Miss. 39520

-
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v. ‘MEDICAL

Medical facilities aie located in the following areas:
Slidell Memorial Hospital, Slidell, Louisiana

Approximately = 132 beds
17 doctors on staff
2 ambulance services (2 private vehicles &

2 police vehicles)
100 RN's on staff

Lucius Olen Crosby Memorial Hospital, Picayune, Mississippi

Approximately - 96 beds
7 doctors on staff
Private ambulance service

Hancock General Hospital, Bay'St. Louis, Mississippi

Approximately - 56 beds
3 doctors on staff
30 RN's on staff
1 doctor on weekends from New Orleans to
man emergency room

-

NOTE: There are only three doctors in Hancock County.
Memorial Hospital at Gulfport, Mississippi.

Approximately -~ 272 beds
3 ambulance services which include private,
. . fire department and police department vehicles.

Unable to obtain statistics on staff, but
hospital appears to be comparable to
Suburban Hogpital in Bethesda, Maryland.

Proximity of New Orleans with its many medical institutions makes
it a valuable adjunct to these areas.

Except for the hospitals at Gulfport, Biloxi and New Orleans most
-persons arrange for their own doctors to meet them at the hospitals since
doctors are not generally present on duty,

Ambulance service in the entire Gulf Coast area is virtually non-~
existent except in a few areas. Most people provide their own transportation
but there is one private ambulance service with six vehicles in the area.
This service is one year old (others have folded in the past), and for $20.00
a year you can use their services. However, they only take on new customers
once a year.



VI. RECREATIONAL ACTIVITIES

All areas have usual activities, but certainly none in the amount
or variety of the NCR, Fishing, hunting, and the beach seem to be the
only exceptions. The three principal areas where settlement is
.considered are basically rural and there is not a large enough population
base to furnish many activities. Although New Orleans is the city
mentioned as a substitute for Washington, it lacks the quality or quantity
of social and cultural activities of the NCR.

VII. SHOPPING

The closest large shopping centers are in Gulfport and East New
Orleans. Other areas support small centers which consist of basically
a food store, discount store, hardware store, and a few specialty shops.

VIII. CLIMATE

High humidity with high temperatures for four months seems the most
adverse climatic change from the Washington area.

No snow would be a plus or minus depending on personal attitude.
IX. GENERAL

© Migsissippi and Louisiana state income and real estate property
taxes are roughly half of taxes in the NCR. In addition, there are parish
or county and city taxes.

Persons living in Louisiana, but working in Mississippi must pay
Mississippl state income tax and will only be required to pay
Mississippi taxes since it is the higher of the two, and full credit is
given in Louisiana for theae taxes.

Insect and pest control is a recommended practice costing on an
average of $8.00/month. A mosquito tax where applicable is approximately
$25,00/year. :

Some persons will probably find it desirable or necessary to build
their home rather than purchase ready bullt or estabiished homes, Homes
can generally be built within 120 days. ‘ D

Air conditioning in both homes and automobiles is a practical
" necessity.

Employees should consider the possibility of local flooding when
choosing their living areas. Serious flooding normally occurs only with
hurricanes, but some flooding can occur with heavy rainfall or strong
winds in particular areas. Realtors in Mississippil are required to
provide flood plain information to potential home purchasers.
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Several species of poisonous snakes are present in the areas and
the hospitals are prepared to administer the proper anti-venom serum.

The insurance rates for such~things as automobiles and personal
property will be higher than in the NCR.

There is no gun registration in Louisiana and Mississippi other
than that required by Federal law.

X.  RACIAL MINORITIES

Racial minority employees will not have the same liberties, freedom
of choice and acceptability from the white communities as they receive
here in the National Capitol Region. By and large blacks are not treated
~as equals and are limited where they may freely live and congregate.

XI.  RECOMMENDATION

It is strongly recommended that those employees who have not
totally rejected the possibility of moving, make a trip to the area to
evaluate for themselves those factors which they feel are personally V
crucial to making a decision. The expense in time and money, approximately
one week and $500.00, is a small investment for such a major decision.
The area is not a Washington, D, C., there are pluses and minuses, but if
the decision is to relocate the employee owes it to himself and his family
to perform this evaluation.
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Date (1975)
21 April (Monday)

22 April (Tuesday)

23 April (Wednesday)

24 2pril (Thursday)

25 April (Friéay)

25 April (Friday)
L. McCullen

DRAFT

(1) Flew to New Orleans, la. ,
(2) Proceeded to Bay St. Louis, Ms. (Ramada Inn)
(3) Informal tour of Gulf Coast area

(1) Toured NSTL facility
(2) Toured Gulf Coast
(3) Toured Picayune, Ms.

(1) Meet with Bay St. Iouis commnity personnel
(2) Toured Waveland Elementary School

(3) Toured Bay St. Louis High School

(4) Toured Hancock General Hospital

(5) Toured Diamondhead cammnity development

(1) Moved to Slidell-Ramada Inn

(2) Meet with Slidell Chamber of Commerce

(3) Toured Slidell High School ‘

(4) Toured Florida Elementary School (Slidell)
(5) Toured Slidell residential district

(1) Toured Slidell residential district
(2) Toured Pearl River, la.

{3) Returned to Wash.,D. C. (M. Shank, G. Stockton,

M. Fagot, and J. Imm)

(1) Private Schools visited

Christ Episcopal Day School, Bay St. Louis
Coast Episcopal High School, Pass Christian
Our ILady's Academy, Bay St. Louis

St. Stanislous, Bay St. louis

(2) Public schools visited

High School Long Beach

High School Pass Christian
Elementary School Long Beach
Elementary School Pass Christian

~ (3) Toured Iong Beach and Pass Christian with

Bell Realty
(4) Toured additional buildings at NSTL
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26 April (Saturday)
27 April (Sunday)

28 April (Monday)

(1) Met with developers of Lake Forest su
division (Nworlms East) and tou::

(1) Spent day in Gulfport area visiting po
station, hospitals, and schools (exter.

(1) Toured additional building at NSTL
(2) Toured New Orleans East

(3) Returned to Washington, D. C. (L. McCu
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ADVANTAGES AND DISADVANTAGES OF POTENTIAL
NAVOCEANC IMCVE TO NETL, MISSISSIPPI *

Advantages. l. Improved Working Facilities
2, Less Crime
3. Less Pcllution
4. Lower Cost of Living**
**Could be offset by Bill keinc¢ prepared by Fora
Administraticn which would adjust Federal CS
Salaries tc Cecst of Locel lLivings
Disedvantages: 1. FPcorer Educaticr System
2. Less Recreational Activities
3. Less Sccial and Cultural Activities
4. DAcceptakility ard Freedonm for liincrities
5. Public Transpertation is Nil
6. Natural Disasters
7. Lacks Easily Accessible Shopring Malls
8. Fumid Clinate
2. MAccess tc Relatives in Northeast U.S.
10. TInsects and Reptiles '
11. Lacks adequate medical facilities
Neutrals: 1. Fcusirg seems readily availakle in both

areas. Apte. aren't as plentitful in NSTL
area and resale may be harder.

*Source: Observations by a limited group of persons who visited the NSTL area.
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Mathias, Charles MeM.

STATEMENT OF SENATOR CHARLES McM. MATHIAS, JR.

FOR THE PAST YFAR, I HAVE BEEN VIEWING WITH INCREASING
CONCERN THE PROPOSED RELOCATIQN OF THE NAVAL OCEANOGRAPHIC
OFFICE TO® MISSISSIPPI. I RECENTLY SENT ONE OF MY STAFF
MEMBERS DOWN T® BAY ST. LOUIS TO PERSOGNALLY VIEW THE
SITUATION, I CAN REPORT THAT THE NAVY IS APPARENTLY

MAKING LITTLE ATTEMPT TO MAKE PROPER USE QF THE FACILITIES '
AT THE NASA SITE. IN AN EFFORT TO KEEP COSTS WITHIN WHAT
THE NAVY VIEWS AS AN ACCEPTABLE LEVEL, THE OCEANOGRAPHIC
EMPLOYEES WILL BE RELOCATED IN LESS THAN ONE-HALF THE

SPACE THEY CURRENTLY OCCUPY; NO MONEY WILL BE SPENT TO
REFURBISH OR REDESIGN THE EXISTING BUILDINGS: AND SiNCE

NO NEW CONSTRUCTION WILL TAKE PIACE UNTIIL 1978, MANY OF

THE EMPLOYEES WILL BE FORCED TO WORK IN "TEMPORARY"

TRAILERS, 1IN ORDER TG.MAKE THE ECONOMICS OF THIS MOVE

AT ALL PALATABLE, THE NAVY HAS DECIDED NOT TO SPEND THE

KIND OF MONEY THAT BY ANY DEFINITION WOULD BE NEEDED TO
PROPERLY EFFECTUATE THIS MOVE. MOREOVER, SINCE THE NAVY
INTENDS T® ASK FOR ONLY 168,000 SQUARE FEET (PLUS AN
ADDITIONAL 87,000 SQUARE FEET OF NEW CONSTRUCTION) AT THE
NATIONAL SPACE TECHNOLOGY LABORATORY-~LESS THAN HALF OF

WHAT IS PRESENTLY USED--WE CAN SURELY ANTICIPATE CONSIDERABLY
MORE REQUESTS FOR EXPENSIVE NEW CONSTRUCTION, ONCE THE

MOVE HAS BEEN COMPLETED.,
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THE REFUSAL OF MANY SCIENTISTS Teé RELOCATE, FOR
EITHER PERSONAL OR PROFESSIONAL REASONS: THE DISRUPTIONS
ASSOCIATED WITH THE ACTUAL NOVE: THE EACT THAT ONE-HALF
THE OFFICE IS SCHEDULED T® MOVE THIS YFAR, THE BALANCE A
YEAR LATER; AND THE CRAMPED WORKING CONDITIONS IN MISSISSIPPI
ALL POINT TO A CATASTROPHIC AFFECT @N THE NATION"S NAVAL
OCEANGGRAPHIC.PRQGRAM, FROM WHICH IT MAY NOT RECOVER.

IN ADDITION, IT IS APPARENT THET THE LOCAL COMMUNITIES
ARE UNPREPARED AND ILL-EQUIPPED TO DEAL WITH A SUDDEN
INFLUX OF NEW EMPLOYEES, FOR THE M@ST PART, SCHOOLS ARE
FILLED., ADDITIONAL STUDENTS CAN BE ACCGMGDATED, BUT AT
THE COST OF LESS EFFECTIVE EDUCATION FOR ALL. HOUSING IS
IN SHORT SUPPLY IN MANY PLACES, BY THE NAVY'S OWN ADMISSION,
THE LARGEST BULK GF THEIR EMPLOYEES WILL CHOOSE TO LIVE IN
THE SLIDELL, LOUISANA,'AREA. AT THE PRESENT TIME THERE
ARE ONLY 75 FOUR, FIVE, AND SIX BEDROOM HOMES AVAILABLE IN
THE ENTIRE SLIDELL AREA. USING EXTRAPOLATED FIGURES FROM
THE NAVY'S OWN SURVEY, THERE WILL BE A NEED FOR NEARLY 350
SUCH HOMES IN SLIDELL. MOREQVER, THERE ARE AIMOST NO APARTMENTS
AVAILABLE IN SLIDELL, EITHER FOR RENT OR PURCHASE.

THE DRAFT ENVIRONMENTAL STATEMENT MAKES LITTLE OR NO
MENTION OF THE PLANS THAT THE ARMY HAS FOR THE NATIONAL
SPACE TECHNOLOGY LABORATORY, THE ARMY IS BUILDING A MUNITIONS
PIANT THAT WILL EMPLOY BETWEEN TWO AND THREE THOUSAND NEW
WORKERS, A LARGE AMOUNT OF MILITARY CONSTRUCTION WILL BE

90



REQUIRED, AND THE ADDITION OF ANOTHER SIZEABLE GROUP OF

NEW EMPLOYEES WILL HAVE AN EVEN GREATER IMPACT ON THE ENVIRON -
MENT AND THE ABILITY OF THE LOCAL COMMUNITIES TO DEAL WITH

THE INFLUX. A FOUR-FOLD INCREASE IN THE WORK FORCE AT NSTL

IS THE DIMENSION OF THESE COMBINED PLANS, AND IS A PROBLEM
THAT CANNOT BE TAKEN LIGHTLY, SINCE THE NAVY IS NOT

DISPOSED TO CONSIDER THE PROBLEM FROM A TOTAL IMPACT
PERSPECTIVE, I INTEND TO MAKE SURE THAT THE DEFENSE DEPARTMENT
AND THE COUNCIL ON ENVIRONMENTAL QUALITY TAKE A LONG LOOK

AT THE OVERALL PICTURE,

IT IS CLEAR TO ME THAT THE NAVY, IN ITS HASTE TO GAIN
APPROVAL FOR THIS MOVE BY THIS SUMMER, HAS FAILED TO TAKE
THE MOST ELEMENTARY STEPS TO ENSURE AN ORDERLY RELOCATION,
THE REFUSAL TO SPEND THE NECESSARY MONEY WILL RESULT IN
CHAOTIC WORKING CONDITI_ONS. THE INCLUSION OF CODE 480 OF
THE OFFICE OF NAVAL RESEARCH WILL RESULT IN THE AMALGAMATION
OF BASIC RESEARCH, APPLIED RESEARCH, AND OPERATION PROGRAMS.
NO THOUGHT HAS BEEN GIVEN TO THE TREMENDOUS MANAGERI.\AL BURDEN
THAT THIS WILL IMPOSE ON THE OCEANOGRAPHIC OFFICE. THE NET
RESULT WILL BE A DISASTROUS DISLOCATION OF THE NAVY'S OCEAN
RESEARCH PROGRAM, AND UNTOLD HARDSHIPS ON 1400 FEDERAL
EMPLOYEES. AND ALL OF THIS TO ACHIEVE SOME SHORT-TERM
POLITICAL BENEFIT. I DO NOT THINK THAT THE STATE OF MARYLAND,
OR THE NATION, SHOULD BE MADE T6 BEAR THE BURDEN OF SUCH
AN ILL-ADVISED ADVENTURE, ey
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Michell, Russell H.

13522 Reid Circle
Fort Washington, Md. 20022
12 May 1975

Oceanographer of the Navy
Hoffman I1I

200 Stovall Street
Alexandria, Va. 22332

Dear Sir:

I am enclosing my comment on the Draft Environmental Impact
Statement for inclusion in the public hearing record.

Thank you for allowing me to comment.

Sincerely, e
(ZAJWtL/\/\*“ LJ}

RUSSELL H. MICHEL

LZ OLRY %1 AVH SI61
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COMMENT FOR THE RECORD
PUBLIC HEARING
5 MAY 1975

DEPARTMENT OF THE NAVY

| ENVIRONMENTAL IMPACT STATEMENT

NAVAL OCEANOGRAPHIC CENTER

BAY ST. LOUIS, MISSISSIPPI
APRIL 1975
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The Draft Environmental Impact Statement (EIS) does not define the
purpose of the relocation of Navy Oceandgraphic Program Elements to Bay
St. Louis, Mississippi. The reason of consolidation is invalid, since
the Oceanographic Center would not be consolidated, but rather sprawled
among nine buildings as far apart, for some, as two and one-half miles.
These buildings are not within walking distance if efficient use of time
is a consideration. - '

Because of the poor state of the economy and the high level of
unemployment, the cost of such a move is prohibitive. Even the Navy is
feeling the pinch of scarce money. The mission of the Naval Oceanographic
Office (NAVOCEANO) includes "To enhance the performance of the Navy by
collecting, analyzing, and displaying oceanographic data ..." In pur-
suance of this mission NAVOCEANO operates twelve survey and research ships.
Because of the shortage of money, the Navy has found it necessary to take
. out of service three of these ships. How can Navy consider spending
$17 million on a move, wnen because of a iack of dollars it is unable to
fulfill its prime mission? WNavy cannot explain this action by saying the
dollars come from different funds because all this money comes from the
taxpayers pot. Because of the impact on the economic environment, this
capability should be explained in the EIS.

The summary indicates that only availability of buildings was con-
sidered in the selection of Bay St. Louis and the fact that iiavy would be
sharing this establishment with other federal and state agencies make it
the most desirable site. The EIS should explain why the following points
were not also considered:

a. Remoteness from the ocean.

b. Remoteness from other oceanographic institutions engaged in
similar work.

c. Remoteness from Military Sealift Command which operates the
twelve oceanographic ships.

d. Lack of proximity to institutions of higher learning special-
izing in fields which would permit continued pursuit of employee career
development. .

The EIS should also explain why its colocation with other agencies is
of value since some of the agencies are not directly related to the same
field of endeavor.

The summary says in paragraph 3a tnat existing facilities will fulfill
most needs. This perhaps would be true if no other agencies were now there.
Available information indicates the Navy plans to take over initially less
than half the required space. Is it hoped that the other half of the prcblem
will go away? The EIS should show by tabulation the size and type of spaces,
i.e. office. laboratory, storage, staging, etc., needed, when these spaces
will be acyuired, by what means, at what costs, and assurances that these
intentions can be accomplished. This data should then be compared with those
spaces now in use. : :
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Paragraph 3b of the summary states that good quality low cost housing
may not be available in all areas. Good quality by whose standards? There
is considerable difference in the standards of construction in Mississippi
and in Virginia, Washington, and Maryland. Even the building codes are
more stringent here than in Mississippi. Consequently the general quality
of construction is different. The EIS should, to present a clear picture,
compare the standards or judge the homes of both areas by the same standard
and name that standard, rather than just glibly say, "good quality."

The local school system could be taxed. This would detract from home
and family contentment. An employee whose home life is not happy does not
do his best work on the job. Does the Navy not care about the quality of
its product? !

Number of employees: Figure 2 page 4 states Washington, D. C. area
1275. Numbers in the four locations total 1300. Figure 2 shows 692 in
Suitland. Paragraph 2.08 page 14 states 740. ,

The Naval Oceanographic Center would be composed of the various com-
ponents cited in the EIS. Noticeable by its omission is the Office of the
Oceanographer of the Navy and its some 50 or 60 personnel. Since the
Oceanographer of the Navy has ultimate responsbility for all Oceanograohic
endeavers in the Navy, his office, by reason cited in paragraph 1.08 must
also be located there. EIS for clarity should include that personnel
information.

The NAVOCEANO employees located at NRL were planned to be moved to
Washington Navy Yard (WNY) in October 1974 into space then available in
Building 159, but because of the pending move to Mississippi, the relocation
to WNY did not take place.

Personnel located at Chesapeake Beach could have been relocated to
Suitland, but their request for modification of the space was disapproved.
Had this move and that from NRL taken place, NAVOCEANO would be located in
two, rather than four,primary locations in NCR.

EIS should explain the statement "Consolidation of NAVOCEANO ... would
result in decreasing annual expenditures for space rental.” The installa-
tions in Bay St. Louis is government owned. The spaces presently occucied
are government owned. They are maintained by government emoloyzes. GSA
buys Targe-~iot supplies. How can the costs be significantly different?

The statement should show comparative costs for both locations.

EIS should explain how program coherence will improve with the move
to Mississippi. Program coherence problems are mcre likely of a managsment
nature thar a gecgraphic location or space problem. The sénefit suaggested
in paragraph 1.08 is pure speculation. In fact the move will separate
NAVOCEANO from Military -Sealift Command who operates the oceanographic ships.

The EIS statement that employees at Washington Navy Yard find them-
selves in an undesirable working environment is not true. I worked at WNY
for elevan years. [ had no problem commuting, no problem parking, and had
better oifice space than now in Suitland. The WNY is located on interstate
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route [-295 and easily accessible from most areas. One-way traffic flow
and reversible to meet morning and evening conditions makes commuting
satisfactory. Navy should poll their employees to determine if they
prefer Washington Navy Yard or Mississippi.

Major medical and hospital facilities are located in New Orleans.
EIS should provide details on this statement. What facilities -- cancer
treatment, muscular dystrophy, heart treatment, etc., are available?

The price of housing listed in the Times+Picayune of 24 March 1975
will not necessarily be indicative of prices with the influx of 1,000
home seekers. The assumption that a home owner will be well off by
selling his home is unrealistic. Since buiiding standards differ from
one lccality to another, a new home in Mississippi built to egqual quality
to one in the NCR would most likely have to be custom built to the indiv-
iduals specifications. This would require the employment of an architect.
The resuit peing that the cocst of a home in Mississippi comparable to one
in NCR would cost at least as much as one in NCR. Unless the owner owned
the home completely, the cost would be even greater. For example: A
home bought in 1964 under a 5.5% mortgage has $20,000 orincipal balance.
To refinance that balance at todays interest rates of 9.0% would cost tne
owner an additional $7,574 if he wanted to pay it off in the same remain-
ing time. If he decided to take longer, the additional cost would be even
greater.

These home exchange considerations then mean that the citaed S17 million
doilars for relocation is only part of the total cost.

The assumptions made on pages 47 to 52 are unnecessary. Navy should
poll their employees and the results incorporated in the final EIS.

The easy reemployment of pecple cnoosing not to relocate is not con-
sistent with Department of Labor statistics of 9% unemployment.

Paragraph 8.01 should explain what cperating costs are cheaper and
present the data that indicates recovery of initial outlay effected 1n
10 vears,
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Mozian,

IM?ACT TO ALLIED STUDENT TRAINING PROGRAM AS A

RESULT OF THE PROPOSED MOVE TO BAY ST. LOUIS, MISSISSIPPI

The objective of Allied Student  training is to teach
NAVOCEANO, DMAHC methods and procedures in the acquisition,
compilation, and production of marine science daka.

Since 1950, approximately 320 students from 41 countries have
received training at NAVOCEANO.

We, of the training staff, attribute the success ¢f this
program despite recent reorga