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TAB 2

A COMPARISON OF KEY PROVISIONS OF
FEDERAL LABOR-MANAGEMENT RELATIONS BILLS

PENDING IN THE 94TH CONGRESS

Note:

AAA - American Arbitration Association.
FLRC - Federal Labor Relations Council.
A/SIMR - Assistant Secretary of Labor for Labor-
Management Relations.
FSIP - Federal Service Impasses Panel.
FEPC - Federal Employees Pay Council, which
deals with the white-collar pay system.
FPRAC - Federal Prevailing Rate Advisory Committee,
which deals with the blue collar pay system.

Source: OFFICE OF LABOR-MANAGEMENT RELATIONS (CSC) e B

























THE WHITE HOUSE

WASHINGTON

July 25, 1975

Dear Mr. Harden:

Congressman Bennett has written the President for an answer

to your letter concerning the omission of age from a statement
by President Ford barring discrimination on the basis of politics,
race, creed, or sex.

You may be assured that there was no intention to exclude age
from the categories of impermissible discrimination. We have
learned informally from the Civil Service Commission the
probable reason for the omission of age is that Congress has
dealt with this type of discrimination by a different statute from
that governing the types of discrimination referred to in the
President's statement. There was a purpose to emphasize those
forms of discrimination that had been identified as a special
problem under 42 U.S.C. § 2000e-16, which contains the same
enumeration as the President's statement. A separate statute,
29 U.S.C. 633, prohibits discrimination on-the basis of age. »

The omission of age appears to have been inadvertent, and I

am, therefore, forwarding copies of this correspondence to the
Chairman of the Civil Service Commission for appropriate con-
sideration in connection with the preparation of further Presidential
statements.
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Thank you for your interest.
Sincerely, :

,ﬁw%

. Buchen
Counsel to the President

Mzr. Grover Harden
4441 Cambridge Road
Jacksonville, Florida 32210

cc: The Honorable Charles E. Bennett
. The Honorable Robert E, Hampton
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THE WHITE HOUSE C

WASHINGTON

August 4, 1975

MEMORANDUM FOR

THE HONORABLE ANTONIN SCALIA
ASSISTANT ATTORNEY GENERAL
OFFICE OF LEGAL COUNSEL

SUBJECT: Problems of the U. S. Civil Service Commission
with Congressman John Moss and his use of
Evaluation Reports

Attached is a copy of a memorandum of June 16 from
Robert Hampton to me. This is the memo I discussed
with you on the telephone today.

ﬂwz

Phl ip W. Buchen
Counsel to the President

Attachment



THE WHITE HOUSE

WASHINGTON

June 26, 1975

MEMORANDUM FOR: MR. BUCHEN
FROM: BARRY ROTH Q'“-/
SUBJECT: Summary and Comments on

Chairman Hampton's Memo
Re Congressman Moss

Chairman Hampton's difficulty results from CSC's policy
on the handling of Congressional requests to review the
Commission's evaluation reports of personnel management
in various agencies. These reports are intended to be

a highly critical evaluation of each agency and do not
attempt to balance an agency's overall program.

For a number of years CSC has made these available to
individual members of Congress upon their request,

apparently to place leverage on the agencies via Congress
to correct deficiencies.

Although these reports are not subject to release under
the Freedom of Information Act, they were freely distri-
buted to Congress even though CSC expected that they would
not release the information contained in the report.

This presented no apparent problem to CSC until
Congressman Moss decided to release, at his discretion,
these reports to the media. CSC was not inhibited by
these leaks when they were directed toward GSA and HUD,

at which time - the CSC was quite vocal in its public
criticism of these agencies. Now that Congressman Moss
has decided to use these same reports to show the ineffec-
tiveness of the management oversight, they don't know what
to do and suggest that you may wish to raise Executive
Privilege in this matter.

Comment: CSC's policy of releasing the reports to :
Congress in order to place indirect pressure on an agency
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in itself seems somewhat troublesome. Their concern seems
to be based more on the Congress' attacks on themselves
rather than for the agencies involved. Both Dudley and

I feel that it would not be appropriate to invoke Executive
Privilege in such circumstances. The President has gone

to great lengths to avoid any action which could be
construed to impinge upon the merit system.

If Chairman Hampton, on his own, wishes to refuse such
individual requests for these records, we would not inter-
pose either an objection or any indication of support.
While analogous to the release of FBI materials, these
materials are not nearly as sensitive. My own personal
opinion is that Chairman Hampton has created his own
problem on this and similar issues and to involve the
President in them would only bring criticism to the
President.

I would be pleased to elaborate orally on this matter,
if you so desire.

Attachment












































